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By Steve Manning '96 

1998 marks the 25th year that Haverford students have been the recipients 
of the prestigious Thomas J. Watson Fellowship. Each year one or more 
recent graduates sets off into the world, pursuing a project of their own 
design, with only a check from the Watson Foundation and their own 
resourcefulness on which to survive. The experiences they have during their 
year abroad changes their lives forever. HAVERFORD caught up with four 
former Watson Fellows to get their recollections of their trips and to see 
how the Watson year affected who they are now. 

The Haverford Bargain 
	

29 
By G. Richard Wynn, Vice President for Finance and 
Administration and Treasurer 

With all the attention being given by the media to the price of higher 
education, colleges and universities are coming under fire for their high 
price tags. Is this criticism warranted? Haverford Vice President for 
Finance and Administration G. Richard Wynn explores the numerous factors 
involved in the cost of higher education, and the forces that drive college 
tuitions up. Wynn also breaks down the cost of a Haverford education, 
explaining that the College's sticker price may not be as high as it seems. 
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CHANGING FACES 

John Douglas 

John Douglas has joined the College 
as Sports Information Director. For-
merly Assistant Director of Athletics 
at Widener University, he also 
worked for the Centennial Confer-
ence and served as Widener Sports 
Information Director for eight years. 
John graduated from Western Mary-
land College in 1985. As the Haver-
ford SID, John will publicize individ-
ual and team accomplishments 
through area media and athletes' 
local newspapers, and maintain the 
daily e-mail sports update and 
Haverford athletics website. 

ACADEMIC UPDATE 

Curt Cacioppo, Professor of Music, 
was featured in a recital on November 
17 by the Goucher College Department 
of Music titled "ARS Viva II, The Music 
of Curt Cacioppo." On November 19, 
the Rutgers University (Camden Cam-
pus) Department of Music and the 
Alumni Office presented "Music of 
Curt Cacioppo." Both recitals featured 
pianist Kenneth Fearn, with remarks by 
the composer. 

Professor of Philosophy Ashok 
Gangadean appeared in a two-part 
series entitled "Awakening the Global 
Mind," on WYBE, Channel 35 Televi-
sion. Hosted by Dr. Jeffrey Mishlove, 
a psychotherapist and head of the 
Intuition Network, the program 
explored themes from three of 
Gangadean's books. 

On November 7, Provost and Professor 
of English Elaine Hansen gave the 
keynote address "Enthusiasm and 
Liberal Knowledge," at a conference on 
"Preparation for the Professoriate," 
sponsored by the Graduate School of 
the Ohio State University. 

Karl Johnson, Assistant Professor of 
Biology, and Jessica Shapiro '99, 
presented two posters at the 37th 
annual American Society for Cell 
Biology meeting in Washington, D.C., 
December 13-17, 1997. Entitled The 
axonemal microtubules of the Chalamy-
domonas flagellum differ in tubulin iso-
form content and Flagellar-localized 
HSP70 is the product of the HSP70A 
gene in Chlamydomonas reinhardtii, they 

describe research performed at Haver-
ford in Professor Johnson's laboratory 
with funding from the Provost's Office, 
the Howard Hughes Medical Institute 
for Undergraduate Research, and the 
National Science Foundation. The 
posters are currently on display on the 
first floor of Sharpless near the Sharpless 
Science Library. 

Bruce Partridge, Bettye and Howard 
Marshall Professor of Natural Sciences, 
received a grant from the Space 
Telescope Science Institute. This grant 
is for support of a project entitled 
"NICMOS imaging of mu Jy radio 
sources with R greater than or equal to 
29: The birth of AGN in pregalactic 
objects at z greater than or equal to 
6-10?" 

Joseph Russo, Professor of Classics, 
attended the Classical Association of the 
Atlantic States meeting at the University 
of Pennsylvania on October 18. He was 
moderator of the session titled "Theory: 
Performative Meaning," and discussant 
to Ahuvia Kahane's paper "The 
Odyssey's Performative Truth." 

HAVERFORD ALUMNI MAGAZINE 



Letters 
Dear Editor: 

I was a bit surprised by Elizabeth Bishay's letter to the editor in response to my arti-
cle describing my experience as counsel for Illinois death-row inmate James P. Free, 
Jr. In that letter, Ms. Bishay comments that she found it "extremely disturbing" that 
"the tone of the article lacks evidence of any meaningful contemplation of what the 
victims underwent emotionally and physically at the time of the event, as well as 
the life-long suffering the surviving victim and women's families face." 

Ms. Bishay's comments are quite obviously correct. My article omits discussion of 
the issues she so poignantly raises. It does so intentionally. As Mr. Free's defense 
attorney (and an attorney who has represented numerous capital defendants), I lack 
the unique perspective necessary to comment meaningfully (let alone intelligently) 
on the suffering of the victims of violent crimes. It goes without saying that the 
plight and suffering of the victims of any crime should not and cannot be ignored. 
Mr. Free's horrible offenses left an indelible mark on his victims, their families, and 
the community as a whole. My omission of these issues was nothing more (or less) 
than a tacit recognition that these stories need to be told by those who have experi-
enced them, or by volunteers such as Ms. Bishay who have helped those individuals 
attempt to repair their shattered lives. 

Finally, I was saddened to see that Ms. Bishay concluded her valuable comments 
with the gratuitous and mean-hearted suggestion that Mr. Free's widow "needs a 
therapist" and is better off with her husband dead. Writing about my experiences 
with the machinery of capital punishment was necessary therapy for me to survive 
in that work. Perhaps Ms. Bishay should do the same. 

Bruce R. Braun '85 

Letters to the Editor can be sent either by mail or via email to mmcdonal@haverford.edu  

PLANS FOR INTEGRATED 

NATURAL SCIENCE FACILITY 

MOVE FORWARD 

Haverford's efforts to maintain and 
upgrade facilities and equipment are an 
essential part of the College's commit-
ment to the highest quality of educa-
tional experience. The most pressing 
need for improvement has been identi-
fied in the sciences and the College is 
currently considering the design and 
creation of an integrated natural sci-
ences facility. 

The concept of an integrated natu-
ral sciences facility developed during 
discussions of how best to renovate 
Stokes to meet the changing needs of 
students and faculty in the natural sci-
ences. The facilities in Stokes Hall were 
designed and built when the total Col-
lege enrollment was 700 students, with 
smaller and fewer departments. The 
opportunity to evaluate and discuss 
what kind of facility would create the 
best environment for teaching and 
research led to envisioning a science 
center that would not just solve existing 
problems in Stokes, but would look to 
the future of education in the sciences. 
A faculty steering committee has 
worked over the last year with the Col-
lege administration and outside consul-
tants and has made recommendations 
which are being discussed by the cam-
pus community and Board of Man-
agers. Plans are ambitious and expen-
sive and the discussions will continue 
over the coming months. A decision 
about the nature and scope of the pro-
ject is hoped for this spring. "We are 
offering a first-rate education for all 
Haverford students now," said president 
Tom Tritton. "This facility will keep us 
on the forefront of the nation's leading 
institutions. 

HAVERFORD magazine and 
newsletter will feature more about these 
plans in future issues. 
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or most of his presidency, Thomas 
Chase kept a secret from the rest 
of the campus community. 
Businessman-turned-philan-
thropist Jacob P. Jones had 
pulled the Haverford 
president aside to con-
fide in him after the 
death of Jones' son 
Richard, Class of 
1863. Jones had 
been very close with 
his only son, and 
was grateful for the 
influence the Col-
lege had on the 
boy during his 
short life. He 
therefore pledged 
to President Chase 
that the bulk of his 
estate would be left 
to the College upon 
his death. In doing so, 
Jones perhaps saved the 
young Haverford from 
financial ruin. 

Jacob Jones was born 
into a Philadelphia Quaker 
family in 1806. He attended 
Friends School in Burlington, New 
Jersey, where he came under the tute-
lage of John Gummere, one of the 
founders of Haverford. In 1836, Jones 
and partner Israel Morris formed the 
firm of Morris and Jones, one of the 
first buyers and sellers of steel in the 
U.S. The venture was so successful that 
Jones was able to retire in 1860, at the 
age of 54. His only son, Richard, joined 
his father's business but failing health 
forced him to resign after a short career. 
Richard died in 1869; after his 
son's death, Jacob Jones devoted much 

Jacob P. Jones 

of the remainder of his life to 
philanthropy, and became increasingly 
involved with Haverford College. He 
developed a close relationship with Pres-
ident Chase, and contributed $10,000 
for the construction of Barclay Hall. He 
also willed the majority of his estate to 
Haverford, his greatest contribution to a 
college that was in dire economic straits. 

Haverford struggled financially dur-
ing its infancy. Debt forced the College 

to close down in 1845, and the years 
following its re-opening were marked 

by annual deficits that were wiped 
clean only by the generosity of 

Board members and prominent 
Friends. Jacob Jones died in 

1885, and upon the death 
of his widow in 1896, 

Haverford received the 
majority of his $1.4 mil-
lion estate, with the stip- 
ulation that none of the 
original capital could 
be spent. Jones' 
Endowment Fund 
continues to be one of 
the largest 
segments of the 
Haverford endowment. 
He also left $5,000 to 
create the Richard T 

Jones Scholarship, a gift 
still given annually to 

students. 
The impact of Jacob 

Jones' bequest on Haverford 
was immediate. Sixteen Cor-

poration scholarships were creat-
ed, and the financial security and 

dividends from a stable endowment 
allowed the College to construct several 
new buildings at the turn of the centu-
ry, including part of Lloyd dormitory 
and Ryan Gymnasium. In his 1933 
history Haverford College — A History 
and Interpretation, Rufus Jones wrote: 
"Haverford owes its largest single debt 
of gratitude for financial bestowals to 
Jacob P. Jones. One could wish that 
Jacob Jones and his wife might know 
what has been wrought through their 
munificence — what has been wrought 
and what through the interminable 
years will be wrought." 
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THINKING ABOUT THE FUTURE By Min 

People often ask me what the future 
holds for Haverford. Will things be differ-
ent, they ask with a mixture of anticipa-
tion and trepidation. Should we look for 
major changes or are we doing fine, thank 
you. In fact, these are exactly the kinds of 
questions new presidents like to ask. 

Fortunately, a mechanism is available 
to look into such futuristic matters 
because the College is standing for re-
accreditation this year. Administered by 
the Middle States Association of Colleges 
and Schools, this occurs about every 
decade and is centered around a compre-
hensive self-study. Since our goal is to 
involve as much of the Haverford commu-
nity as possible in envisioning our future, I 
thought 'I would take this opportunity to 
discuss the self-study in a forum for alum-
ni and friends. 

We begin, naturally enough, at the 
beginning. For us, the beginning is our 
Statement of Purpose which can be found 
as the first page of any recent catalog. 
These words are actually a description of 
the College's mission. With this as a start-
ing point, faculty, students, and staff are 
working together to seek a common 
understanding about what our mission is. 

We have organized our effort into sev-
en working groups, each grappling with 
different facets of the College, but bound 
together by the same statement and 
queries about our mission and purpose. 
The working groups are as follows: 

Faculty and Curriculum. This is the 
heart of the matter and includes both 
teaching and research. A college is the cur-
riculum, and to have the best curriculum 
we need to have the best faculty. Thus, 
this group is examining the curriculum 
from top to bottom, pushing hard at the 
boundaries of a broad-based liberal educa-
tion, and ensuring that our faculty have 
the opportunity to be innovative, especial-
ly in the interdisciplinary areas where 
contemporary scholarship and society 
intersect. 

Educational Outcomes. Outcomes 
assessment is a hot buzzword in higher 
education. Broken down to its simplest 
meaning, this asks how we know whether 
our programs are doing the job we expect 
of them. Since we regularly evaluate all 
academic departments and constantly 
monitor the effectiveness of teaching and 
learning, this aspect of the self-study is 
already well organized. In addition, we are 
thinking about ways to profile both stu-
dents and alumni to assess the develop-
ment that occurs as persons transform 
from one to the other. 

Academic Support. Haverford has scores 
of services that support the educational 
enterprise, and we will look into their 
effectiveness. These include classrooms, 
laboratories, studios, the library, audiovi-
sual and multimedia services, language 
learning center, student advising, field 
trips, literary publications, distinguished 
visitors program, etc. Most importantly, 
computing and information technology 
are vital to our future. We are on the fore-
front now, but need to be imaginative 
about how we will continue to stay there. 

Student Services. Students are the reason 
we exist and the student experience should 
be central to all that we do. We have an 
extensive variety of student services and 
activities, including personal and career 
counseling, community service and social 
action, multicultural affairs, athletics, 
social occasions, and health services. 
Central to our being are student self-
governance, the Honor Code, and close 
collaborations with Bryn Mawr and 
Swarthmore. We are investigating 
whether this array of services and 
approaches is optimal. 

Financial and Capital Resources. We 
can't accomplish anything without a 
secure financial base and a well kept phys-
ical plant. This working group will assess 
the budgetary forces at play for Haverford, 
the major trends in financing higher edu-
cation, and how our expenses and rev- 

enues project for the future. Also, we will 
examine whether we are being good stew-
ards of our stunningly beautiful grounds, 
especially as we work towards a major ini-
tiative to build new science facilities. 

Governance and Communications. The 
College is governed by the Board of 
Managers, which itself is just completing a 
detailed self study of its work and prac-
tices. In addition to governance, this 
working group has taken on the task of 
measuring how we convey our messages to 
the public, how we participate in the 
national conversation about higher educa-
tion, and how we increase our visibility as 
a preeminent center of learning. Finally, 
this working group will also consider the 
College's Quaker values and heritage, and 
how to sustain this distinctive character 
in the future, seeking guidance from 
members of the Corporation. 

Steering Committee. This 17-member 
committee, composed of faculty, students, 
staff; and a Bryn Mawr representative, will 
oversee the entire self study and assemble 
the final document to be submitted for 
external review. Also, this group will take 
on the central questions of admissions and 
financial aid policy, and how these will 
shape the institution for the future. 

Our timetable is to prepare first drafts 
of the working group reports by summer 
1998, and then launch intensive campus 
discussion next fall. The final report will 
be submitted to the Board for approval in 
February 1999. Later in the spring, a reac-
creditation team — a panel of outside edu-
cational experts — will visit campus and 
submit their recommendation to the 
accrediting body. This self-study is an 
ambitious and wide ranging undertaking, 
but at the end we will have collectively 
defined and refined what Haverford is to 
be. I welcome your commentary, advice, 
and critique as we proceed through this 
work. 
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AT HAVERFORD 

Bobby Weinert '00 

The women's basketball team, under 
the guidance of first-year coach Amy 
Taylor '92, posted a mark of 9-14 
overall. Colleen Leonard '98 led the 
way with 14 points per game and 7.9 
rebounds per game, both team-highs, 
statistics that won her Centennial 
Conference second team honors. 
Younger sister Leigh '00 (9.2 ppg) and 
Sarah Hanck '00 (9.1 ppg, 7.0 rpg) 
also had strong seasons for the 'Fords. 
The men improved on last year's per- 

formance, winning seven against sev-
enteen losses. Starting the season with 
Haverford's first Equinox Classic Tour-
nament title, the men were in the hunt 
for a Centennial playoff spot late in 
the season. However, a pair of losses to 
wrap up the season quelled the team's 
hopes for post-season play. Sophomore 
Mukul Kanabar emerged as an offen-
sive threat, averaging 15 points per 
contest and had game-highs of 27 
against Muhlenberg and 35 vs. Ursi- 

nus, during which he shot 13-15 from 
the field. Kanabar was also named to 
the Centennial Conference second 
team. 

Both men's and women's indoor 
track teams were once again dominant. 
The men were heavy favorites going 
into the Centennial Conference 
championship meet led by Chris 
Coultson '98 in the 400m., Aaron 
Cooper in the 5000m., and Jason 
Bernstein in the 800m. Women's 
indoor track was bouyed by perfor-
mances by Ale Navarro '98, who set 
the school record in the 55m. dash, 
and Rachel Mosher '99 in the 5000m. 

The men's and women's squash 
teams sent two players to the National 
Individual Tournament. Tim Saint' 01 
and Rachel Kaplan '99 led their 
respective squads and qualified for the 
individual tourney. The men finished 
second in their division in the national 
team tournament while the women 
put in a strong showing at the Howe 
Cup, held at Yale University. Men's 
fencing posted a mark of 14-2 for the 
year, led by Nathan Doty '99, who had 
a personal MACFA record of 35-1. 
Senior Donna Kaminski was a bright 
spot at sabre for the women's team. 
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ALUMNI INTERVIEWERS ASSIST OFFICE OF ADMISSION 
While the rest of the campus sleeps, 
the Haverford Office of Admission is 
busy on Saturday mornings. Apprehen-
sive teenagers and equally anxious par-
ents wait for their interviews, chatting 
with student workers, or trying to antici-
pate what questions they will be called 
upon to answer. Around nine o'clock, a 
small group of admissions representatives 
congregate at the desk, and begin calling 
out names like hygienists finding a 
patient in a dentist's waiting room. The 
interviewers are not regular admissions 
officers; they are alums, taking part in an 
increasingly popular alumni interview 
program. 

Prospective students are visiting col-
leges on weekends more than ever,  

looking for tours and interviews. Many 
schools stay open seven days a week 
to accommodate them, which puts a 
severe strain on the full-time admissions 
staff. Haverford has responded to the 
increased demand by opening its doors 
to high school applicants on Saturdays, 
but instead of admissions workers giving 
the interviews, alumni are the ones ask-
ing the questions. 

What began as the idea of a small 
group of seven alumni in 1996-97 grew 
to over 30 participants in 1997-98, with 
so many responding to the call for 
volunteers that there was a waiting list 
for interviewers. Five alums and one 
admissions staffer interviewed four stu- 

dents each on Saturday mornings from 
October through January. The extra help 
was both a boost to the Office of Admis-
sion and a rewarding experience for 
many of the alumni participants. Assis-
tant Director of Admission Sarah 
Ketchum '91 expresses that, "The help 
of the alumni has been invaluable. Our 
office is able to accommodate more 
requests for the very popular Saturday 
interviews and the visiting students and 
their families appreciate the perspective 
on Haverford life offered by alums." 

If you are interested in taking part in 
either on-campus or off-campus 
alumni interviewing, contact the Office 
of Admission at 610-896-1350. 

COLLECTION HIGHLIGHTS SOCIAL JUSTICE AND THE LAW 

On February 2, 1998, several Haver-
ford alums involved in class action law-
suits gathered at the College for a Collec-
tion titled "Achieving Social Justice 
Through Law: The Use and Abuse of 
Class Actions." Featured were Robert 
Swift '68, Dan Berger '76, and Brian 
Koukoutchos '80. Swift (pictured) 
brought suit against the government of 
Ferdinand Marcos in the Philippines on 
behalf of the Filipino people and is cur-
rently lead counsel in the class action suit 
filed against Swiss banks over the assets 
of Holocaust victims. Berger was co-lead 
counsel in the discrimination suit 
brought against Texaco on behalf of all 
the company's salaried African-American 
employees. Koukoutchos argued in front 
of the U.S. Supreme Court to have a 
class action suit for asbestos victims dis-
missed, thus preserving the rights of 
those victims to sue. He also taught a 
course in constitutional law at Haverford 
this past fall. 
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AT HAVERFORD 

DAVE BERQC_JE PROFESSOR OF THE YEAR 
On October 23, 1997, Dave Berque '85 
was named 1997 U.S. Professor of the Year 
for baccalaureate colleges. Berque earned the 
esteem of administrators, students, and other 
faculty members at DePauw University when 
he applied creative ideas about the potential 
role of technology in education to his own 
classroom. Associate Professor of Computer 
Science since 1992, Berque fosters an interac-
tive teaching-learning environment which 
attracted the notice of the Council for 
Advancement and Support of Education 
(CASE). The annual teaching recognition 
event is sponsored by the Carnegie Founda-
tion for the Advancement of Teaching. Along 
with the distinction of being named among 
highly-respected teachers of 1997, recipients 
of the award are granted $5000 cash. CASE 
annually selects an outstanding professor in 
each of four divisions: community colleges, 
baccalaureate colleges, master's institutions 
and doctoral universities. 

Berque's interest in manipulating technol-
ogy to create a vibrant classroom environ-
ment has led to his most recent innovation. 
Frustrated with a lecture format where he 
saw only the tops of his students' heads as 
they bent over their notes, constantly writing 
to keep up, Berque presented the challenge to 
his students. Their collaborative effort to 
develop a better system resulted in the soft-
ware for an "electronic blackboard" which 
transfers the professor's written blackboard 
notes to PCs at the students' desks. Students 
can then mark the notes with light pens on 
their computer screens and save the notes for 
review. Berque and his students find that the 
tool eliminates the distraction of note-taking, 
thereby making class time more productive. 
The electronic blackboard project was 
inspired by the philosophy that an effective 
classroom set-up allows students and teachers 
to engage actively with the material being 
learned. By including the students in the 
actual design of a teaching tool, Berque 
exemplified this commitment to active 
learning. 
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LOIS BANTA by Liz Greenspan '99 

E ach year, a company that markets a test to 
diagnose the genetic disorder Fragile X visits 
elementary school classrooms in Denver, Col-
orado. After explaining that the disorder is 
associated with some learning difficulties and 
elongated facial features, the representatives 
ask the public school teachers to identify chil-
dren that may have these facial features. The 
children are taken from the class and the rep-
resentatives measure the ratio of the length of 
their face to the width of their face, how far 
their ears stick out, and the distance between 
their eyes. In front of the student, the repre-
sentatives discuss whether each child is likely 
to have Fragile X, and at the end of the day, 
letters are sent home to parents asking if they 
would like to have their child tested for the 

genetic alteration that results in Fragile X 
because they may be at risk. 

This scenario may sound like a page from 
the history of the Eugenics movement that 
took place in the first half of this century, but 
as Haverford Assistant Professor of Biology 
Lois Banta explains, this is happening today. 
For Banta, the ethics of genetic testing and 
genetic engineering are questions she deals 
with daily. In addition to running her own 
lab and supervising student science majors, 
Banta spends a great deal of time inside and 
outside the classroom applying science to 
issues of societal and political importance, like 
genetic testing. In her bi-yearly course, 
Human Genetics, Ethics, and Public Policy, 
Banta presents students with an historical  

account of genetics in this country and pro-
vides a forum to discuss the current implica-
tions of genetic testing and experimentation. 

"My goal in teaching the course is to send 
students out in the world knowing something 
about this whole business of genetic tech-
nologies, because I have no doubt that they 
will face decisions that deal with it," Banta 
says about her public policy course. "I feel 
they ought to know a little of the science 
behind human genetics so they are able to 
make a more informed decision." 

Many of the students in this course are 
non-science majors, and Banta knows that 
she is providing them with possibly their only 
biology exposure. "I try to teach Mendelian 
genetics and recombinant DNA but always in 
the context of how they can be used ... why 
are Mendel's peas at all interesting?" she asks. 
"It is an opportunity to teach them science in 
a way that is a little more user-friendly." For 
the few biology majors in the class, Banta 
highlights the issues from a medical perspec-
tive. "If they are going to go on to medical 
school or graduate school and are going to be 
doing research in human genetics, then they 
need to be thinking about what the implica-
tions are of what they are doing." 

Banta first became interested in questions 
of ethics and human genetics as a graduate 
student at the California Institute of Technol-
ogy. Congress was debating the ethics and 
funding possibilities of the Human Genome 
Project at the time, and Banta discovered that 
these questions were extremely relevant to her 
studies . The chair of the biology department 
at Caltech, Lee Hood, happened to be one of 
"the early movers and shakers" in automated 
DNA sequencing - the cornerstone of the 
Human Genome Project that allows 
researchers to read the DNA sequence of the 
entire human genome. 

Hood, along with science historian Daniel 
Kevles, organized a lecture series at Caltech 
on the implications, ethics, and effects of 
genetic testing, material which was later gath- 
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ered into the book The Code of Codes. Once 
Banta began attending the series and thinking 
about questions like the effect of genetic test-
ing on health insurance, and the extent to 
which humans are genetically determined, she 
was hooked. "I went to these talks and I just 
got really fascinated with the whole subject," 
she said. "So I started reading a little bit and 
picking up articles here and there as I ran 
across them, and I knew that I wanted to 
teach a course in this field." 

Banta spent her first two years at Haver-
ford developing her public policy course and 
has attended numerous lectures and presenta-
tions on the subject. She finds that there is a 
current surge in discussion on genetic testing, 
primarily because new technologies allow sci-
entists to engineer DNA in ways previously 
thought to be impossible. "It is the explosion 
in genetic information that allows you to be 
making correlations, doing tests on people, 
finding whether someone has the gene for 
this or that. So it's opened a lot of potential 
for genetic discrimination," Banta says. 

Banta is not as certain that all fellow biolo-
gists are raising similar questions concerning 
these technologies. "I don't think a lot of biol-
ogists really spend a lot of time debating the 
more philosophical issues. Some of them are 
very interested in it, but I think a lot of the 
concern is coming from the sociologists, the 
philosophers of science," she says. "But cer-
tainly the whole impact that genome 
sequencing and the other related technolo-
gies, like gene therapies, are having on the 
biological world is very large." 

Banta also runs a lab at Haverford, work-
ing not with human genetics, but plant genet-
ic engineering. She focuses on a bacterium 
that infects plants with a disease known as 
crown gall, or "plant cancer." The infected 
plants grow tumors on their leaves or stems as 
a result of uncontrollable cell division that the 
bacterium activates, similar to human cancer. 
This disease is the only known example of 
naturally occurring DNA movement across 
kingdom lines, Banta explains, because infec-
tion occurs when a piece of the bacterial 

DNA moves from the bacterium to the plant 
cell. Banta and her students focus primarily 
on the mechanisms within the bacterial cell 
membrane that allow this movement to 
occur. "It's a question of how do you get this 
big chunk of DNA across this greasy mem-
brane and into the plant cell, and that's fasci-
nating," Banta says. 

Understanding this phenomenon is central 
for biologists who genetically engineer plants 
in a lab. "About 15 years ago researchers real-
ized that maybe you could take advantage of 
the way these bacteria infect plants to move 
DNA that you would choose into a plant, 
and that would be genetic engineering," she 
says. "This has a lot of implications for agri-
culture, because if you can genetically engi-
neer plants then you can start to introduce 
traits that might be helpful, like insect resis-
tance or drought resistance," Banta explains. 

This past semester Banta teamed with 
Economics Professor Richard Ball to teach a 
course that would explore some of the impli-
cations for this technology within agriculture, 
specifically for Third World countries. "If you 
hear the industry types talk about this, they 
invariably talk about why this is a good thing, 
the idea that 'the world population is going to 
double in the next 40 years, there is not 
enough food to go around, how in the world 
are we going to feed them? Well, we are going 
to genetically engineer plants.' And that's a 
little disingenuous, because if you look at 
what the companies are working on, they are 
genetically engineering tobacco, and cotton, 
and they are genetically engineering crops  

that are important agronomically to this 
country. What they are not doing is address-
ing crops that are important in the developing 
world, like cassava for example." Banta says. 

To fill in this hole, Banta and Ball, who 
focuses on development economics, began to 
explore the possibilities for agrobiotechnology 
in developing countries. They ask not only 
what could be done in the Third World, but 
if it would be sustainable. "A lot of what we 
do talk about in the course is the question of 
technology transfer. What would it take to be 
able to get research done in a developed coun-
try that would be applicable to that country's 
needs, for example by genetically engineering 
cassava, a subsistence crop in much of the 
developing world, but which has little com-
mercial value in developed countries? If you 
could get somebody to work on this, what 
would it take to get the genetically altered 
plant adopted in a developing country? And if 
you could do that, what would the impact be 
on the small family farmer?" 

By consistently applying her science to 
broader issues in society, Banta creates a more 
valuable learning environment for her stu-
dents and herself. "I just don't see the point of 
doing science in a vacuum," she says. "I don't 
think it is interesting for me and I don't think 
it is interesting for society." Banta admits that 
drawing these connections may be a less-trav-
eled path within the field of molecular biolo-
gy, but that she has made it a top priority. "I 
feel that I have some responsibility to be look-
ing at the societal implications of what we are 
doing. There are a lot of social justice ramifi-
cations to modern biological research and that 
is an area I am quite interested in." 

In her public policy course and the agricul-
tural biotechnology course, "most students 
leave with more questions than they had 
when they came in," she says. "A lot of times 
what you get are comments like, 'I thought I 
knew where I stood on this issue, but the 
more I think about it, the more I realize that I 
am really confused now.' And I guess I feel 
like I am doing my job when this happens." 
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THE STORYTELLER- COLIN HARRISON '82 
by Steve Manning 96 

Porter Wren, the star reporter in Colin 

Harrison's '82 new book Manhattan Noc-

turne, writes about what his readers want to 
hear. "I sell falsehood and what passes for 
truth and every gradation in between," he 
says. "I sell the newborn and the dead. I sell 
the wretched, magnificent city of New York 
back to its people. I sell newspapers." Strug-
gling against constant deadlines and forever 
glancing over his shoulder at younger 
reporters seeking to topple him, Porter seeks 
out the seamy underbelly of the city, chroni-
cling the crime, sex, and corruption to keep 
up with the insatiable tastes of his readers. 
Yet he is able to escape each night  retreating 

to the safety of his wife and children. At 
heart Porter Wren is a family man, a quality 
that is put to the test the night he meets 
Catherine Crowley. In the femme fatale style, 
their eyes meet across a crowded room, and 
the inner conflict between Porter Wren's 
fidelity and his desires is revealed. The more 
deeply involved he becomes with Catherine 
Crowley, the more Porter is sucked into the 
danger that follows her, until he finds himself 

unable to escape. 
"I like to take good men, put them in bad 

situations, and see what happens," explains 
Harrison. It's a formula that he has perfected 
through his three novels, starting with Break  

and Enter in 1990 and Bodies Electric in 

1993. Most of the time, his good men fall 
hard. "As characters go, purely good charac-
ters or purely bad characters are very boring," 
he says. "It's the complicated ones, the ones 
that have both qualities, who are fascinating. 
Even though Porter Wren does some wrong 
things, you like him. He's sympathetic in the 
same way that Catherine Crowley is hell on 
wheels, but you understand her vulnerabili- 
ties, you understand who she is. That's 

storytelling." 
Harrison has been telling stories and lis-

tening to other people's tales his whole life. 
The son of Earl G. Harrison '54 and older 
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brother to Dana Harrison '85, Colin entered 
Haverford in the fall of 1978. He would fre-
quently cut his Haverford classes, gravitating 
to the neighborhoods of Philadelphia, speak-
ing with people, and going places "where a 
kid from rural Pennsylvania shouldn't go." 
Between his junior and senior years of col-
lege, Harrison drove to Florida with his girl-
friend and worked as a reporter for a Jack-
sonville paper. He spent some time riding 
around with an ambulance crew, and incor-
porated one of his experiences into Manhat-
tan Nocturne. The ambulance arrived at a 
trailer to find a dead baby, and Harrison 
recalls through the voice of Porter, "I was 
there when they came in and the woman's 
face, she saw her daughter and it was like 
wires yanking her face back across her skull. I 
looked at the boy, the father, and he was mili-
tary, he'd been trained not to show emotion 
and he was biting his bottom lip so hard that 
there was blood on his teeth. I saw that and -
never - never forgot it." That summer Harri-
son began to write his first manuscript. 

After graduation, Harrison wrote for this 
magazine, renting a room in a mansion near 
Haverford's campus. Although his proposal 
for a creative English thesis had been turned 
down his senior year, he continued to work 
on his growing manuscript. He decorated his 
new apartment with this work in progress, 
which he hung, by chapter, on pegs he nailed 
into the walls. After the maid found out what 
he had done, Harrison's stay in the mansion 
was short-lived. In 1984 he was accepted to 
the prestigious Iowa Writer's Workshop, a 
creative writing graduate program at the Uni-
versity of Iowa. "It was like living in a hot 
house," he remembers, "you're with all these 
terrifically smart people; you've got writers 
who are working with you, reading each oth-
er's manuscripts." His contemperaries at Iowa 
included his future wife, Kathryn, who wrote 
the novel Exposure and most recently, The 
Kiss, among others. While at Iowa, Harrison 
also finally gave up on his first novel, throw- 

ing away five years of work after numerous 
rejections from publishers convinced him it 
was time to move on. He started a new work, 
and when an editor at Crown Publishers read 
what were the beginnings of Break and Enter, 
he signed his first book contract. 

Harrison did not wander too far from his 
roots for his Break and Enter material. The 
protagonist, Peter Scattergood, is a Philadel-
phia-raised Quaker, much like the Westtown 
School graduate Harrison. Central to the sto-
ry are the landmarks, buildings, streets, and 
neighborhoods of the Philadelphia that he 
roamed during his bouts of collegiate truan-
cy. Scattergood is confronted by City Hall; 
"The edifice stood before him in all its mar-
ble-scrolled splendor, gray from pollution, 
with pigeon shit dripped around the cornices 
and lintels and window ledges, but still it was 
a god-awful magnificent building..." When 
Harrison migrated north to New York City, 
he adopted his new urban home as the back-
drop for his books. He has always been 
drawn to cities and predicts that the rest of 
his novels will be set in them. "They are the 
most complicated social structures we have, 
they are great juxtapositions between all types 
of people; there are stories everywhere," he 
says. "Cities sort of excite me and scare me 
which makes me more attentive to that. They 
are fun; there is a lot of wickedness in cities." 

Along with his move to New York came a 
new job. Harrison joined Harpers Monthly  

magazine as an assistant editor, and has since 
moved through the ranks to the position of 
deputy editor. Holding a full-time job along 
with being a father and husband mean that 
he has to search out time for writing. Often 
working late at night or during lunch breaks, 
Harrison pieces together his characters and 
plots. "I get ideas and see things, and start 
constructing the story. I work on the sections 
and try to make them fit and make the story 
move through. I go over and over texts; I 
probably rewrote the first chapter of Man-
hattan Nocturne thirty or thirty-five times." 

He is also always on the lookout for com-
pelling stories that he can incorporate into 
his writing, blurring the lines between fiction 
and recollection. Like a good storyteller, he 
collects stories and contributes his own that 
he integrates into his own writing. "I don't 
actually think that I have had a very interest-
ing story as a human being. It's a fairly mun-
dane sequence," he says. "I listen to other 
people's stories; I make a point of finding out 
their stories, and they come to me with their 
stories." Manhattan Nocturne comes alive 
through several such anecdotes. Porter Wren 
recalls discovering a frozen body buried in 
the snow between abandoned railroad cars as 
a boy, a scenario that sprung from a conver-
sation Harrison had with a Long Island 
farmer about snow drifting over a train. 

Harrison has been busy collecting stories 
for his latest work. He recently signed a two-
book deal with Farrar, Straus & Giroux, a 
contract that requires him to produce a novel 
in 18 months. Although he would rather not 
write on such a strict timetable, Harrison is 
well into the first book, due out in June. "I 
take a man and a woman who are very 
unlikely to have anything to do with one 
another, and I make them have something to 
do with each other," he says, providing a 
sneak peek "The man is a businessman and 
the woman starts the book in prison. I 
involve them and get them in trouble." A 
good man in a bad situation perhaps. 
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CATHERINE P. KOSHLAND '72 by Max Tu„„ 98 

when Cathy Koshland stared into her 
canvas as a Haverford Fine Arts student in 
1972, pondering the artwork's imperfections, 
she had little knowledge that she was prepar-
ing herself to study toxic emissions in com-
bustion systems twenty-five years later. 
Today, as the Wood-Calvert Professor in 
Engineering at University of California, 
Berkeley, Koshland might appear to have 
thoroughly distanced herself from her under-
graduate days of painting and sculpting with 
Haverford professors Charles Stegeman and 
Chris Cairns. But for Koshland, the distance 

is not so broad. "The process of discovery 
that you use in art is not unlike the process of 
discovery that you use in science," she begins, 
recalling an argument she has made countless 
times before. "There is a question of how you 
view the world and challenge yourself each 
time as you work through a painting or a 
sculpture. You ask, 'What's wrong with this 
piece? What don't I understand? Why am I 
not translating this or presenting it in a way 
that I want to? What do I need to change or 
rethink?' Those are the kinds of things you 
have to use in science all the time." 

These days, when Koshland stares into 
her research on combustion systems, examin-
ing the toxic compounds that are emitted, 
she asks different questions but the process is 
the same. "The time I spent in art at Haver-
ford did a couple critical things for me. One 
is it made me unafraid to use tools and get in 
and actually work in the laboratory. There's 
something very important about understand-
ing how an experiment works, understand-
ing the physical nature of things, having a 
respect for what it means to take media and 
materials and work with them to get an 
answer. And the other thing is the discipline 
of constantly challenging yourself and your 
notions and your conventions." 

A philosophy of challenging conventions 
is a thread that runs through much of 
Koshland's life. Whether as a catalyst for 
Haverford's transition to coeducation, or as 
an engineering student at Stanford with little 
background in the sciences, she has sur-
mounted obstacles with such an apparent 
ease that one wonders whether she was aware 
of their existence at all. Her success can be 
credited to an attitude toward life that craves 
challenge, but does not fear defeat. A mound 
of clay or a blank canvas posesses untold 
potential, but as every artist knows, it is only 
one in a series. Good or bad, the result is 
always a stepping stone to a higher apprecia-
tion for the medium. Listening to Koshland 
talk about the relationship between painting 
and engineering, it soon becomes apparent 
that the tools of art are in fact a metaphor for 
her entire life. 

In 1973, Koshland found herself in 
Washington, D.C., working for one of the 
units that was a forerunner for Department 
of Energy. Although the young art student 
considered the job a financial necessity more 
than a career ambition, it proved to be a 
turning point in her life. "It was the height of 
the energy crisis and I sort of got bitten," she 
recalls. "I suddenly had a completely differ-
ent understanding of what it meant to study 
science and math, which I previously had no 
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"When I came to Haverford  there were a number of things 
that fell into place for me. One was discovering the Quaker ethos 

which was a very important, very subtle element...71oviH* 

interest in. So, driven by energy security 
issues and energy technology issues, I went 
off to Stanford to go back to school." 

At the age of 25, already raising her first 
child, Koshland enrolled in Stanford's 
mechanical engineering program. Encour-
aged by department chair Bill Reynolds, who 
was interested in working with students of 
diverse academic backgrounds, she found few 
barriers in her path. "I think I was very 
directed, I knew exactly what I wanted to 
study, and I was willing to go in and say, 'If 
this fails, I can paint, or there are other things 
in my life that I can do.' It was very liberating 
to say, 'I'm not going to worry about it." 
Simply observing her own accomplishments 
at each stage fueled much of Koshland's 
progress and eventually led her to a career in 
research and teaching. "I wasn't dead set on 
being an engineer when I started. I thought I 
would end up doing more policy work. Then 
I gradually discovered that I really liked many 
aspects of engineering and that it was a field 
for which I was well suited." 

Koshland has split her appointment 
between Public Health and Energy/Resources 
at the University of California at Berkeley. 
"The theme that runs through a great deal of 
my work is the integration of toxic substances 
in energy and environmental issues," she 
explains. "So in my engineering work, I'm 
involved in looking at the way in which toxic 
emissions (emissions other than CO or NO2) 
are formed in combustion systems. The work 
we do ranges from figuring out ways to 
detect and measure those compounds to 
understanding the chemistry and physics of 
why they are formed and what you can do to 
modify the combustion process itself to mini-
mize those emissions." Koshland's split 
appointment gives her the opportunity to 
spend more time addressing energy-related 
and environmentally-related issues. Address-
ing questions of energy policy brings her full  

circle to her early days in Washington, D.C. 
She is currently focused in the area of "green" 
manufacturing: sensitivity to potential health 
and environmental impacts that result from 
the creation, use, or disposal of industrial 
products. 

Koshland's relationship with Haverford 
draws another circle on her life's canvas. She 
arrived at Haverford in 1970 as an exchange 
student from Smith, part of a new program 
that allowed several liberal arts colleges to 
experiment in coeducation. The daughter of 
Haverford alumnus Edmond Preston III '45, 
Koshland's familiarity with the College led 
her to spend her junior year in the suburbs of 
Philadelphia, just as many of her peers went 
off to study in Europe. The experience was a 
positive one, to the point that she was reluc-
tant to leave at the end of the year. "When I 
came to Haverford there were a number of 
things that fell into place for me. One was 
discovering the Quaker ethos which was a 
very important, very subtle element," she 
recalls. "I also appreciated the level of intel-
lectual discourse and the quality of the stu-
dents, and I had not felt the same level of 
commitment in the classes at Smith. Haver-
ford seemed very right for me." Near the end 
of the year, she and other women participat-
ing in the program spoke with President Jack 
Coleman requesting permission to stay and 
graduate. The Board of Managers granted 
their request one week before the start of 
classes in 1971. Koshland and five other 
women returned to Haverford and graduated 
that year with the nickname, "the 
refusenicks," so called because they refused to 
leave the school. The deliberations of the 
Board of Managers on the requests of those 
young women inspired the growth of ties 
between Haverford and Bryn Mawr that led 
ultimately to total coeducation. 

Koshland now sits on that same Board 
that awarded her a Haverford diploma twen- 

ty-five years earlier. She finds the relationship 
between her experiences as a Board member 
and as professor to be mutually beneficial. 
"I love it as an academic, being able to see 
an institution from the top down, its scale 
totally different from Berkeley. It's a wonder-
ful contrast." 

Of particular importance to Koshland is 
the notion of professional public service. In 
her own career she has served as director of 
the Combustion Institute, as chair of the Bay 
Area Air Quality Management District Advi-
sory Council, and has advised local public 
schools on their science curricula. Experi-
ences such as these benefited the community 
as well as Koshland's own classroom, where 
she was able to make use of examples picked 
up in her service. "That's a part of a faculty 
member's life that students don't see. It's a 
part that is very enriching and very impor-
tant that the public fails to see as well. Facul-
ty are often involved in things outside the 
academy, but we're still accused of being sort 
of an ivory tower." 

Koshland makes a point of crediting her 
family for its role in her success. She gained 
perspective on her own life from both her 
own parents and her parents-in-law. "My 
mother was a stay-at-home mom, and my 
mother-in-law (Marian Koshland) was a sci-
entist and researcher and was on the Haver-
ford Board of Managers." Although Cathy's 
decision to pursue a career involved difficult 
decisions and a good sense of balance, she has 
no regrets. With her husband Jim '73, the 
Koshlands have raised three children. "I 
think it's important for kids to have a parent 
who is happy and satisfied, and one is a bet-
ter parent if you are engaged in things that 
are meaningful to you," she explains. From 
her father, who at the age of 72 picked up a 
watercolor brush and began painting for the 
first time, Koshland has learned that one is 
never too old for challenge and discovery. 
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Mollenkamp, Carrick, and Levy, Adam 
'84 et. al. The People vs. Big Tobacco. 
Princeton: Bloomberg Press, 1998. 

In the first full account of the landmark 
tobacco settlement, Haverford alum 
Adam Levy '84 and his fellow 
Bloomberg News reporters who com-
bined to break the story, outline the 
course of events that ended in the record 
tobacco settlement. The tobacco indus-
try, until recently unbeatable in court, 
was hobbled by a combination of ambi-
tious state attorneys general, defections 
by whistle-blowers, and leaks of confi-
dential information among others, and 
was forced to settle in June 1997. The 
industry agreed to an enormous $368.5 
billion to settle lawsuits, a figure that 
might go even higher in the near future. 

Based on in-depth reporting by 
Bloomberg News and extensive inter-
views with more than one hundred key 
participants in the tobacco settlement, 
The People vs. Big Tobacco presents the 
complete story of the people who crafted 
the largest legal payout in history, and in 
the process brought one of the world's 
most powerful industries to its knees. 
Showing how and why the players came 
to the terms they did, the Bloomberg 
team exposes the remarkable influence of 
Big Tobacco on the political and social 
landscape of American, take the reader 
inside the heads of some of the nation's 
top corporate executives as they battle a 
sea of rising public outrage, illustrate 
how a bunch of unknown southern 
lawyers engineered the ultimate back-
room deal, and reveal how the tobacco 
settlement changed the way other vital 
public policy issues are resolved. 

Kidney, Walter C., Pittsburgh's 
Landmark Architecture. Pittsburgh: 
Pittsburgh History and Landmarks 
Foundation, 1997. 

This is the most comprehensive account 
of the architecture of Pittsburgh and its 
county published to date. Pittsburgh's 
Landmark Architecture has two main sec-
tions. The first, "The Poplar and the 
Ailanthus," is an essay on the architec-
tural history of Allegheny County. The 
title alludes to an image found in the 
essay: the contrast between the Lom-
bardy poplar, an "architectural" tree, ele-
gant and orderly, and the awkward, 
pragmatic ailanthus, which grows with 
rude vigor wherever it has a chance. The 
ailanthus, indeed, can symbolize much 
of what has come to be in and around 
Pittsburgh: rough industrial resident set-
tlements on the river plains and hilltops. 
Yet poplars have been planted too, hand-
some buildings, elegant engineering, 
good places to show off or to live in, 
such as the Oakland Civic Center, Edge-
worth, Aspinwall, Evergreen Hamlet, 
Thornburg, or Chatham Village. The 
essay is illustrated with 63 color pho-
tographs of the region and 210 duo tone 
photographs, many of them archival 
prints showing buildings and scenes long 
gone. 

The second section, "A Guide to the 
Landmark Architecture of Allegheny 
County," based on a county-wide archi-
tectural survey conducted by the Pitts-
burgh History and Landmarks Founda-
tion, discusses pre-1950 buildings, 
neighborhoods, and engineering works 
whose preservation the Pittsburgh Histo-
ry and Landmarks Foundation wishes to 
advocate. There are over 1,300 black-
and-white photographs in this section. 
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Bert 
Seager 
Trio 

BOOK S 

Resonance, The Bert Seager Trio, 
Accurate Records, 1997. 

J377 pianist Bert Seager '77 teams up with 
Ian Froman (drums), and Dan Greenspan 
'77 (bass) for a mix of Seager's original 
work and interpretations of songs by 
Thelonious Monk ("Trinkle Tinkle"), 
Irving Berlin ("What'll I Do"), and Miles 
Davis ("Solar"). Seager has won acclaim for 
four previous recordings and has been a 
prominent player on the Boston jazz scene 
since 1981. Trained as a classical cellist, 
Greenspan developed an interest in jazz as a 
teenager and performs regularly with his 
wife, renowned vocalist Mili Bermejo, in 
duo and expanded formats. Seager and 
Greenspan have playing together for twenty 
years, and the Bert Seager Trio gave a 1995 
concert in Marshall Auditorium, celebrat-
ing the 50th anniversary of the Haverford 
Music Department. 

Guinnane, Timothy W. '81, The 
Vanishing Irish: Households, 
Migration, and the Rural Economy in 
Ireland, 1850-1914. Princeton: 
Princeton University Press, 1997. 

In the years between the Great Famine of 
the 1840s and the First World War, Ireland 
experienced a drastic drop in the popula-
tion: the percentage of adults who never 
married soared from 10 percent to 25 per-
cent, while the overall population decreased 
by one third. What accounted for this? For 
many social analysts, the history of the 
post-Famine Irish depopulation was a 
Malthusian morality tale where declining 
living standards led young people to post-
pone marriage out of concern for their abil-
ity to support a family. The problem here, 
argues Yale University Associate Professor 
of Economics Timothy Guinnane, is that 
living standards in post-Famine Ireland did 
not decline. Rather, other, more subtle eco-
nomic changes influenced the decision to 
delay marriage, or not marry at all. In this 
engaging inquiry into the "vanishing Irish," 

Guinnane explores the options that pre-
sented themselves to Ireland's younger gen-
erations, taking into account household 
structure, inheritance, religion, cultural 
influences on marriage and family life, and 
especially emigration. 

Guinnane focuses on rural Ireland, 
where the population changes were most 
profound, and explores the way demo-
graphic patterns reflect the rural Irish econ-
omy, Ireland's place as a small part in a 
much larger English-speaking world, and 
the influence of earlier Irish history and 
culture. Particular effort is made to com-
pare Irish demographic behavior to similar 
patterns elsewhere in Europe, revealing an 
Ireland anchored in European tradition 
and yet a distinctive society in its own 
right. 

Gross, Jonathan David '85, ed. Byron's 
"Corbeau Blanc": The Life and 
Letters of Lady Melbourne. Houston: 
Rice University Press, 1997. 

"What famous letters your own are...I nev-
er saw such traits of descernment, observa-
tion of character, knowledge of your own 
sex, and sly concealment of your knowl-
edge of the foibles of ours," wrote the 
twenty-four-year-old Lord Byron to Lady 
Melbourne. More than one hundred previ-
ously unpublished letters of Lady 
Melbourne are included in this scholarly 
edition which vividly recreates the late 
Georgian age. Lady Melbourne's controver-
sial letters to Lord Byron are published in 
their entirety for the first time, revealing 
her significant influence on his master-
piece, Don Juan. Scholars of the Romantic 
period will welcome these carefully anno-
tated letters written by one of the age's 
most ambitioius and captivating person-
alites. 

John David Gross is an assistant profes-
sor of English at DePaul University in 
Chicago and is currently Director of the 
M.A. Program in Literature at DePaul. 
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Houston, TX 
Austin, TX 
Houston, TX 
Phoenix, AZ 

::November 5, 1998 

November 6, 1998 

With hosts Ralph '60 and Scott Wright '88, Erie, PA 

With Bryn Mawr Colleges President Nancy Vickers at 
the home of Betsy BMC '61 and Charles Watkins '62, 

March 25, 1998 

April 8, 1998 

April 26, 1998 

April 29, 1998 

October 9-11,1998 

With Bryn Mawr College's President' Nancy Vickers at 
the home of Louise Belknap Carter BMC '49 & 
David Giles Carter, New Haven, CT 

At the home of Steve Clearman '73 

At the home of Lewis & Kay Black, parents of 
Lewis Black '99 

With Bryn Mawr College's President Nancy Vickers in 

--i,xlim.ETTkR.igromukrrip , 
October 21-22, 1998 	

,, 	 At the home of Chris Mueller '66 Boulder, CO 
At the home of Sandy Sandhaus '71, Denver, CO 

........ 	.. 	............. .........-. .. 	... 	...... 
. 	. 	 . 	. 	. 	 • 	 •• •• 	• 	 • 	: ... • 	. 	• 	 • • 

• ̂ 	 u •  • • • • - • • 

March 5-10, 1999 With Bryn Mawr College's President Nancy Vickers, 
Charlotte, NC 
Charlottesville, VA 
Raliegh/Durham, NC 

With Bryn Mawr College's President Nancy Vickers 

Cleveland, OH ter""VINMV"' 

Columbus, OH 
Cincinnati, OH 

April 12-16, 1999 

. ,.• St. 	MO 	 ................................................... Louis, 

Rochester, NY#: 
... 

Portland, OR 
Portland, ME 

April 21,1999 	 

To be scheduled: 

NOTES F_PONI_THE ASSOCIAILION 

PRESIDENT TOM TRITTON'S TRAVEL SCHEDULE 

Tom Tritton has enjoyed meeting the many Haverford alumni, parents and friends who have greeted him during his travels. His visits to members of 
the extended Haverford community continue. Detailed invitations will be sent to each area, but please feel free to call the Alumni Relations Office at 
(610) 896-1004 or send e-mail to alumni@haverford.edu  for more information. 



NOTES FROM THE ASSOCIATION 

REGIONAL SOCIETY NEWS 

The Alumni Office encourages Regional Society volunteers to send information about their regional events 
for publication in the magazine. 

Date 

08/22/97 

City 

Haverford, PA 

Event 

Reception at President Tritton's 
home, Classes of 1946-51 

Volunteers 

Rufus "Rudy" Rudisill, Jr. '50 

09/14/97 Haverford, PA Symposium on "Success" Roy David '63 & Professor of Philosophy 
Rosemary Desjardins 

09/15/97 New York, NY Phonathon Steven C. Guggenheimer '84 
09/20/97 Haverford, PA Alumni/ae Cross-Country Races 
09/21/97 Haverford, PA Beta Rho/Triangle BBQ Daniel R. Gordon '90 
09/23/97 Washington, DC Phonathon James Durling '80 
10/12/97 Los Angeles, CA Tom Tritton reception Am H. Tellem '76 & Jason Donovan '87 
10/13/97 San Diego, CA Tom Tritton reception Charles H. Wolfinger, Jr. '66 
10/13/97 Atlanta, GA Meet men's & women's soccer teams Christopher W. Jenko '92 
10/14/97 Washington, DC Career Development Interviews Jay P. Goldman '78 
10/15/97 San Francisco, CA Tom Tritton reception Lawrence G. Tint '67 
10/22/97 New York, NY Tom Tritton Reception Hans Janitschek '54 
10/23/97 Haverford, PA Beta Rho/Triangle Dinner Daniel R. Gordon '90 
10/23/97 Philadelphia, PA Recent Grads. Social 
10/25/97 Haverford, PA Young Alumni Homecoming Party 
10/25/97 Haverford, PA Alumni Lacrosse Tournament 
11/06/97 Chicago, IL Tom Tritton in Chicago Sidney "Skip" Herman '75 & Jonathan R. Copulsky '76 
11/14/97 Philadelphia, PA Recent Grads. Social 
11/15/97 Westminster, MD Tom Tritton Reception Diane Leigh Davison '88 & Jim and Peg Davison 
11/16/97 Haverford, PA Symposium on "Technology" Roy David '63 & Professor of Philosophy 

Rosemary Desjardins 
11/18/97 New York, NY Bi-College Women Mentoring Nancy E. Rosenbaum '93 
12/11/97 Philadelphia, PA Recent Grads Social 
12/11/97 Washington, DC Tom Tritton Reception Charles T. Canady '76 
12/13/97 Boston, MA Bi-College Recent Grads Holiday Soiree 
01/05/98 Philadelphia, PA Recent Grads Social 
01/07/98 Washington, DC Bi-Co Career Networking Reception Jay Goldman '78 & Mike Niccolls BMC '39 
01/09/98 Chicago, IL Bi-Co Career Networking Reception Heather Shorty '89 & Murrel Karsh '90 
01/11/98 Coconut Grove, FL Tom Tritton Reception William N. Ross '73 & Matthew Shannon '85 
01/12/98 Boca Raton, FL Tom Tritton Reception Ian G. Walker '50 & Charles Greene '52 
01/14/98 Lakeland, FL Tom Tritton Reception Charles T Canady '76 & Donald Morrison '90 
01/15/98 Sarasota, FL Tom Tritton Luncheon H. Craig Sutton '44 & Robert Ehlers '74 
01/15/98 Naples, FL Tom Tritton Dinner John C. Harris '53 & M. Gregory Goggin '59 
01/22/98 New York, NY Bi-Co Career Networking Reception Dana Niblack BMC '93 
01/31/98 Philadelphia, PA Men's Basketball vs. Ursinus, the Palestra, 

U. Penn. 
02/17/98 Seattle, WA Seattle Reign vs. Portland Power Anna-Liisa Little '90 
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ALUMNI WEEKEND 

May 29-31, 1998 

All Haverfordians, not just those in reunion 
classes, are invited to Alumni Weekend. 
Many events are open to all alumni includ-
ing: the second annual Alumni College — a 
program on Native American issues; concert 
by Bluegrass band "Patent Pending" with 
musician (and attorney) James Steptoe '73; 
Saturday's children's carnival — theme "If I 
were a . . . "; the almost-a-tradition reunion 
parade and alumni convocation with Presi-
dent Tom Tritton, Saturday morning; the 
1953-inspired "Forum Haverford, 1998: 
The Essential Alliance — Higher Education 
and 21st Century Economic Enterprise," and 
a dance in Founders Great Hall sponsored by 
the glorious 25th reunion — Class of 1973. 
In April, all alumni will receive the Alumni 
Weekend Booklet. Please make your reserva-
tions for meals, housing and activities using 
the form enclosed in the booklet. 

SCARLET SAGES 
A New Tradition 

The Scarlet Sages are all Haverford alumni 
who have celebrated their 50th reunion, and 
no condition of physical, financial, or intel-
lectual capacity shall deny them elevation to 
such honorable standing. Scarlet Sages exist 
to enjoy the good life begun at Haverford, 
and shall join with classmates and other 
Sages to further this pursuit of happiness. 
During Alumni Weekend each year the col-
lege will host a Saturday breakfast for all 
Scarlet Sages. This year President Tritton 
will be the keynote speaker on May 30 for 
the opening gathering of this august group. 
Alumni from the classes prior to 1949 are 
eligible to attend this year's breakfast. More 
information will be available in the Alumni 
Weekend booklet. 

THE PENN CLUB OF 
NEW YORK 
Affiliate Memberships 

Alumni in the New York metropolitan area 
occasionally ask if there are any clubs in New 
York to which Haverford College belongs. 
The answer for many years has been "no." 
That changes this year with The Penn Club 
offering Haverford College alumni affiliate 
memberships. The Club (30 West 44th 
Street), located just two blocks away from the 
theater district and Grand Central Terminal, 
includes the Palestra Fitness Center, guest 
rooms, meeting rooms, two dining rooms, 
the Grill Room bar, library and several ban-
quet rooms. Affiliate members may partici-
pate in the long list of Club events which 
include theater parties, business seminars, 
book clubs, wine tastings, lectures, even 
karate lessons. An added benefit of member-
ship is the reciprocal club program, which 
allows members to enjoy more than 32 clubs 
worldwide. One may find a current club list 
at the website http://penn.club.com. For 
membership applications and information, 
please contact Joy Dargent, Director of 
Membership, at 212 - 403 - 6657 or 
joy@penn.club.com. 

ALUMNI AND PARENT 
OVERNIGHT HOST 
PROGRAM 
Still Seeking Hosts 

Traveling hither and yon? Haverford alumni 
and parents are being asked to put out the 
welcome mat for fellow travelers — College 
alumni, parents, faculty, staff, and current 
students. 

Instead of spending the night in a motel 
or hotel, would you enjoy staying in the 
home of a Haverford alumnus/a or parent? 
You would have first-rate company while sav-
ing money, and though hosts would ask for  

an overnight housing donation, the funds 
collected will go toward Haverford's financial 
aid for students. For further information, 
please contact the Alumni Office at 
610-896-1001, alumni@haverford.edu. 

HAVERFORD RESOURCES 
VIA THE WEB AND EMAIL 

The URL "vvww.haverford.edu/admin-
depthome/alumni/alumni.html" is the 
Alumni Association home page. Here you 
will find, reunion information, regional 
events, and links to the Bi-College News and 
Haverford the alumni magazine. The Associ-
ation home page also can connect you with 
the home pages and email addresses of other 
on-line Haverfordians. To subscribe to our 
alumni list server, send the following message 
to listproc@haverford.edu:  subscribe hc-
alum name and class year. 

A VIRTUAL TALK WITH 
PRESIDENT TRITTON 

On February 24 Tom Tritton hosted the first 
interactive broadcast for Haverfordians via 
the web. Haverfordians who could not 
"attend" the live broadcast may replay his 
presentation by going to the URL 
www.haverford.edu/admindepthome/alum-
ni/alumni.html.  

For further information on any of these or 
other Alumni Association programs, please 
call or write the Alumni Relations Office at 
610-896-1004. 
alumni@haverford.edu  
370 Lancaster Avenue 
Haverford, PA 19041-1392 
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By Steve Manning '96 

1 n 1975, the venerable Steve Cary '37 
took his first mountaineering trip to the 
Himalaya Mountains. His twelve-person 
hiking party and their porters were out 
to conquer Annapurna, the 26,304-foot 
high peak that lies in the same range as 
Mt. Everest. Setting off from the village 
of Pokhara, within sight of the moun-
tain, the group trekked for nine days 
before they reached the base camp at 
14,500 feet. Cary and a friend were the 
first to reach the camp, empty except for 
a solitary red tent pitched on the 
plateau, in front of which sat two men. 
Cary approached one and asked him 
where he was from. The twenty-some 
hiker said that he hailed from near 
Philadelphia, to which the native 
Philadelphian Cary replied, "I'm from 
there too," all the time feeling the world 
get smaller. "I know," said the young 
man confidently, "You're Steve Cary 
from Haverford College." "I almost 
dropped my front teeth right there," 
recalls Cary. 

Tom Richie '74 was on the Hima-
layan leg of his global voyage studying 
alpine vegetation, a trip that also took 
him to the Andes, Canadian Rockies, 
and New Zealand Alps. He was spend-
ing a year photographing and observing 
plant propagation at elevations over 
14,000 feet, a pursuit that had brought 
him to the isolated base camp and the  

meeting with Cary. "Here I was, ten 
days away from any decent-sized vil-
lage," says Cary, "and I run into some-
one from Haverford on the side of a 
mountain." 

This alpine encounter proves two 
things: first, that Haverford is every-
where, and second, the resourcefulness, 
creativity, and determination of Haver-
ford alums who have been Watson Fel-
lows. Funding for Richie's trip was pro-
vided by a stipend from the Thomas J. 
Watson, Jr. Foundation, which annually 
awards fellowships to graduating seniors 
of small colleges nation-wide. Applicants 
write a proposal for a year-long project 
that combines international travel with a 
personal interest - in short something 
they want to learn more about. The pro-
ject is subject to only two concrete stipu-
lations. The fellow cannot set foot in the 
U.S. for the duration of their project and 
cannot formally study at a university. 
Otherwise, the possiblities are limitless. 

"It's an opportunity to go anywhere 
in the world, to travel among different 
cultures but in the process to explore a 
deep passion or interest," explains Asso-
ciate Dean of the College Steve Water. 
"Those interests range from aesthetic to 
artistic, to political, anthropological, 
sociological...just about anything." 
Watter has been Haverford's Watson 
advisor since 1986, helping students  

with the lengthy application process. A 
ten-page written proposal is submitted 
to a committee on campus, which inter-
views applicants and selects three or four 
to present to the Watson Foundation. 
The Foundation then interviews candi-
dates and makes its selections in the late 
spring. In all, the process takes most of 
the academic year. 

The application is made up of two 
components, a project proposal and a 
personal statement. The project proposal 
is a specific outline of what the applicant 
wants to study and where. Feasibility is 
important. Can the project be carried 
out, can it be done within a year, and are 
language barriers an issue? Equally 
important is the personal statement, 
where candidates are expected to explain 
how their project relates to their interests 
and life. Watter explains, "You have to 
make a case for yourself as being the 
right person to do this. You have to have 
a deep passion and interest in order to 
sustain this throughout the course of a 
year. With the possibility of facing some 
obstacles, we look at the personal quali-
ties of the person, the temperament, to 
see how that person might react to his 
or her situation. In short, we look for 
people and projects." 

Haverford has been producing people 
and projects for Watson fellowships 
since the college joined the program in 
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1973. Each year the college nominates 
four candidates, and an average of two 
students are awarded the stipend, now 
totaling $18,000. This is a good num-
ber, considering only 60 fellows are 
selected each year from a pool of 200 
applicants. Haverford projects have cov-
ered topics such as Egyptian male cul-
ture as seen through the medium of cof-
fee houses, the role of dance in the edu-
cation of Balinese children, an oral histo-
ry of the Spanish Civil War, and forg-
eries and fakes in Italian public monu-
ments and works of art. Many Watson 
Fellows pursue careers related to their 
projects, often in the academic world, 
but also in other fields. In marking the 
25th anniversary of Haverford's partici-
pation in the Watson Fellowship, 
HAVERFORD has checked in on four 
former Fellows, both to listen to some 
stories and to see what effect their Wat-
son experience has had on their lives. 

Bill O'Neill '73 

There is an adage that claims that the 
French minister of education can look 
up at his clock at 11:30 in the morning 
on a particular day and know that at that 
time, every sixteen year-old student is 
reading Proust. Education in France is 
rote, standardized, and highly central-
ized. It was also a powerful colonial tool, 
and the French imported their system to 
their numerous colonies, exerting their 
dominance over the inhabitants of the 
territories by teaching them French lan-
guage, history, and culture. Even after 
the colonies gained independence, the 
French educational system remained in 
place. 'African kids were learning the 
amount of annual snowfall in Grenoble 
even though they had never seen snow 
before in their lives," recalls Bill O'Neill 
'73. One of Haverford's first Watson Fel-
lows, O'Neill spent a year moving 
through former French colonies in 
Africa and the Caribbean, studying the 
effects of colonialism on their schools. 

A history major, O'Neill had also tak-
en courses in French, French culture and 
African politics while at Haverford. A 
trip to Martinique to visit schools and a 
summer in Quebec piqued his interest in 
French education and former colonies. 
At Laval University in Quebec City, he 
met and befriended a good number of 
African students. Many of them felt they 
straddled the two worlds of their French 
education and the families and commu-
nities they left behind. This duality was 
shocking to O'Neill, and he wanted to 
learn more. "The combined coursework 
at Haverford and then some limited out- 

side travel and study coalesced the fall of 
my senior year into a Watson proposal." 
More specifically, O'Neill wanted to 
speak with officials, teachers, parents and 
students in the former colonies to try to 
understand why, after struggling to 
throw off the yoke of imperialism, these 
countries still held fast to the French 
educational structure. He also wanted to 
see if any effort was being put towards 
Africanizing schools by introducing 
more African history, culture and lan-
guages. 

His proposal turned into an ambi-
tious project. Over the course of a year, 
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O'Neill traveled throughout West 
Africa, visiting the Ivory Coast, Upper 
Volta (now Burkina Faso), Mali, Sene-
gal, Morocco, Algeria, and Tunisia. He 
then crossed the Atlantic to Martinique, 
and ended his trip in Haiti. Through 
visits to educational ministries, schools, 
and private homes, O'Neill was able to 
piece together some answers to his ques-
tions. He found that the French system 
was present in varying degrees in almost 
all the countries he visited. Algeria, 
which O'Neill visited less than ten years 
after the nation had won independence 
from France through a bloody war, had 
made moves towards its own system, but 
parents seeking the best education for 
their children still sent them to the 
French lycees. Even Haiti, a country that 
has been independent since 1804, had a 
school system that was an almost exact 
mimicry of its French predecessor. 

"I remember getting off the plane the 
first morning in the Ivory Coast at the 
airport in Abidjan and saying to myself, 
`I don't know a single person on this 
whole continent,'" O'Neill says of the 
start of his Watson trip. He had a letter 
of introduction from the Watson Foun-
dation which helped him get to know 
some people at the university in Abidjan. 
These contacts in turn helped him make 
connections throughout the country. 
From there he relied on the overwhelm-
ing hospitality of people he met 
throughout his trip for accommoda-
tions, transportation, meetings and doc-
uments. In return O'Neill often found 
himself in front of a class of African 
school children, many who had never 
met anyone from the United States. 

It was the last leg of O'Neill's journey 
that made the most profound impres-
sion. He entered Haiti from Martinique, 
where he had collected pamphlets from 
politically-minded students. "The cus-
toms guy at the airport picked one up 
and asked, 'What's the difference 
between socialism and communism?' I 
had been idly looking around the air- 

port, but when I heard that, I spun 
around and knew I was in trouble. The 
next thing I knew there was a tonton 
macoute (policeman) going through my 
bags. He took every paper I had." 
O'Neill had landed in the Haiti of the 
Duvalier dictatorship, an authoritarian 
state suffering from intense and 
widespread poverty. He was followed for 
most of his visit, and people were often 
scared to speak with him, even on the 
topic of education. "It was the scariest 
place I had been to, and the irony was 
that it was three hours by plane from 
Miami. The fact that it was so unbeliev-
ably poor and repressive, yet so close to 
the United States, stuck with me." 

His experiences in Haiti stuck with 
him through a master's degrw: Jifiter- 
national relations, an in 	Ph.D.Ph.D. 
in history, and law school. Law diploma 
in hand, O'Neill joined a New York cor-
porate fiF6i, but looked for pro bono 
opportunities on the side. He found one 
at the Lawyers' Committee on Human 
Rights (LCHR), a non-profit group that 
provides legal support and advice for 
human rights efforts world-wide. 
O'Neill's first assignment was to repre-
sent a Haitian man applying for political 
asylum in the U.S., a case which resur-
rected his French language skills and 
plunged him back into the Haitian situ-
ation. In 1986, LCHR asked him to 
return to Haiti on its behalf, to assess the 
state of human rights and the transition 
from a dictatorship to a democracy. He 
found that the country had sunk even 
further into economic depression since 
his first visit in 1974, but that people 
were exercising their increased freedoms 
with the departure of the Duvaliers. Cre-
ole was being used in the schools and on 
the radio where it was once banned, and 
people were no longer afraid to speak 
their minds in public. O'Neill spent two 
weeks in Haiti, visiting human rights 
advocates, lawyers, and priests, all in an 
effort to erect the legal framework for 
human rights advocacy. 

Since his 1986 trip, O'Neill has left 
the Lawyers' Committee and has begun 
independent consulting for various 
human rights organizations. In 1993 he 
participated in a United Nations field 
mission to Haiti as director of the legal 
department, and has since been to 
Rwanda, and the Republic of Georgia 
among other nations, under the auspices 
of various groups. His primary approach 
has been to slowly infuse human rights 
awareness into areas that have known 
only violence and repression, a process 
that has made progress in places like 
Haiti. Bill O'Neill landed in the Ivory 
Coast in 1973 looking for answers to his 
questions about education, but instead 
found a career. 

Abigail Adams '82 

Abigail Adams was one of Haverford's 
first full-time female students and also 
the College's first woman Watson Fel-
low. Her idea for the project originated 
from her travel experience in Latin 
America and an interest in medicine. 
Adams took a year off from college to 
work on community development pro-
jects in Guatemela, time that fortified 
her Spanish and exposed her to health 
issues in Latin America. At Haverford, 
she developed an independent major, 
one part social anthropology, the other 
biology. "It was a great major for my 
Watson project, because I had the lan-
guage and knowledge of the social sci-
ences along with background in the nat-
ural sciences," she explains. 

Community health care in Latin 
America was the focus of her trip, specif-
ically health care issues involving wom-
en. She observed health care related to 
women, such as pre- and post-natal care 
and efforts to bring clinics and doctors 
to rural areas. She learned that one of the 
barometers of a country's general health 
services is the infant mortality rate, 
which is often high in areas with poor 
care. Visiting Mexico, Honduras, El Sal-
vador, Nicaragua, Cuba, Peru, and 
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Not only 
observer, she also had opportunities to 

participate in rural programs and sample 
health care herself. She was an inter-
preter for an American ob-gyn who 
taught a three week midwifery c

ourse in 

a rural Mexican town. While in Cuba, 
Adams made a visit to the doctor for her 
annual check-up. "Anyone, even a for- 
eigner can receive medical treatment in 
Cuba. The clinic was rather factory-like 
in its approach, but the doctor gave me a 
thorough exam. The doctor who helped 
me was a woman, and I asked her about 

MS. Her responses were interesting, 

did Adams play the role of 

and she definitely suggested some of the 

approaches that at the time were a com-
mon approach to dealing with the con- 

dition," Adams recalls. 

The experiences in Latin America 
convinced Adams to continue her expa-
triate ways, as she spent another two 
years in Costa Rica as a writer for the 

journal Mesoamerica,  an experience that 

was tremendously rewarding. "I found 
that I loved teaching and interviewing," \ 
she explains, "It was basically finding 

, another set of gifts." Adams eventually 

went to graduate school, completing her 

Ph.D. in anthropology at the University 
\ 

of Virginia before taking a teaching job 
at Hollins College in Virginia. Now a 

' professor of anthropology at Central 

Connecticut State University, many of 
her courses focus on Latin America, as 
does much of her research. 

As a student, Adams had intended to 
be a doctor. However, her Watson year 
in Latin America and her subsequent 
years as a journalist in Costa Rica 
changed her path. She hadn't had 
a change of heart about medicine, rather 
"I realized that doctors were not the 
solution to international health prob-
lems, because a doctor trained in the 
West may not be allowed to work in 
another country. There were opportuni-
ties through groups such as Doctors 
Without Borders, but I saw how limited 
they were in terms of input. I also real-

1 ized that a doctor without supplies is a 
\ very frustrated human being," Adams 

says. 
The Watson year has had other lin- 

gering affects on Adams. She has 
become an amateur gardener and musi-
cian, all hobbies she picked up while liv-
ing abroad. "I walked away an amateur 
soil scientist," she says, "thinking about 
land tenure and vulcanology." Her Wat-

son experience also had a life-long effect, 
"It turned into what I do for the rest of 
my life. That's not true for everyone, nor 
does it have to be. Many people go on to 
do other things, but their Watson expe- 

rience stays with them." 

Bolivia, she discovered that health ser- 
vices were in dire straits. The Interna- 
tional Debt Crisis of the early '80s found 
many Latin American countries saddled 
with paralyzing foreign loans, which 
drained vital money from other national 
services. Governments built desperately-
needed clinics in rural areas, but didn't 
have the money to staff them. Women 
weren't able to get proper pre-natal care 
and nutrition. In Guatemala, hospital 
patients must provide their own food,  

supplies, surgical gloves, and even thread 

for sutures. P  
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Tanya Lieberman '91 

In 1987, twelve years after the last 
Americans left Vietnam, Congress 
passed the Vietnamese-Amerasian 
Homecoming Act. A largely forgotten 
legacy of the Vietnam War, the children 
of American servicemen and Vietnamese 
women were allowed to emigrate to the 
United States. An estimated 8 to 15 
thousand Amerasian children were born 
between 1962 and 1975, the majority of 
whom were able to leave Vietnam and 
resettle in the U.S. during the late '80s 
and early '90s. As part of the U.N.-
supervised emigration, the Amerasians 
and their families spent six months in 
the Philippines Refugee Processing Cen-
ter in Bataan. There they were taught 
everything from English language to 
how to go shopping in a supermarket, all 
life skills aimed at preparing them for 
resettlement in the U.S. 

Tanya Lieberman spent a year in the 
camp, teaching some of the courses and 
interviewing Vietnamese-Amerasians for 
her Watson project. Her interviews 
focused primarily on the children's strug-
gle with issues of identity. Shunned by 
Vietnamese society, many had little or 
no knowledge of their fathers. Lieber-
man, who is bi-racial herself, had a per-
sonal interest in the issues of mixed race 
people, and the Vietnamese-Amerasian 
migration during the early '90s present-
ed a perfect opportunity for her to con-
duct research. 

After the fall of Saigon, communica-
tion between Vietnam and anyone in 
the U.S. was cut. Almost all of the rela-
tionships between Vietnamese women 
and U.S. servicemen, some of whom 
were married, fell apart. The mothers of 
Amerasian children often destroyed doc-
uments and birth certificates, fearing 
persecution from the Vietnamese gov-
ernment. Many children were aban-
doned and took to the streets of Saigon. 
Called `Bui Doi,' or 'dust of life', 
Amerasian children faced both social 
and political discrimination. They were 
often barred from school and scorned by 

a patrilineal 
Vietnamese society that 
emphasized racial purity. 
In Vietnam these chil-
dren were outcasts, as 
Lieberman explains. "In 
my interviews, many of 
them would talk about a 
sense of not belonging, 
feeling like they would 
never fit in, like they 
were abandoned." 

The refugee camp 
was a halfway point for 
the Amerasians; they 
had left the scorn of 
Vietnam behind, but 
were apprehensive about 
what they would find in 
the U.S. "They were 
aware that they would most likely be 
relocated to cities, and they knew of 
some of the problems that people in 
American cities face," Lieberman says. 
Many of the first to emigrate came with 
unrealistic hopes of finding their fathers 
who either did not want the children in 
their lives, or who could not easily be 
located. "Finding their fathers was much 
more of an identity issue than one of 
whether or not they would become part 
of a family or get any kind of financial 
support," says Lieberman. "It was more 
of an issue of finding out who they were 
and feeling like they belonged some-
where." 

Adjusting was particularly difficult 
for the children of African-Americans 
and Vietnamese women. "The kids 
knew so little about American culture 
and they knew even less about African-
American culture," describes Lieberman. 
"What they saw in the media was largely 
negative and I think they were afraid 
about not being understood or experi- 

encing discrimination on the basis of 
their race when they arrived in the Unit-
ed States." 

Like other Watson fellows, Lieber-
man continued to pursue interests over-
seas. She spent the year after her Watson 
Fellowship in Cambodia as an electoral 
supervisor for the United Nations and 
has since done the same in South Africa 
and Bosnia. She returned to the U.S. in 
1994 to teach a fourth grade Cambodi-
an bilingual class and is currently the 
consultant on K-12 education for the 
California Senate Budget and Fiscal 
Review Committee. 

Although she has always wanted to 
make education her career, Lieberman 
will always have an eye pointed overseas. 
"Once you have a very powerful interna-
tional experience, you always want 
more," she says. "I've really felt since my 
Watson and following year that I'm 
always going to have a strong interest in 
working overseas." 
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Her year in Cambodia immediately 
after her time in the camp caused her to 
lose touch with most of the Amerasian 
friends she had made, but the experience 
will remain with her. "One of the most 
powerful things was simply walking 
around the camp and seeing the faces of 
a lot of the Amerasians who are really 
survivors in a lot of ways, who are lega-
cies of a war they don't understand. A lot 
of them look like their fathers they have 
never met, which is an identity issue 
they struggle with all the time. I think 
they are some of the strongest, most 
resilient people I have ever met." 

Steve Leonard '95 

In a scene repeated daily in American 
summertime playgrounds, stadiums, and 
streets, a pitcher stares down the waiting 
batter sixty feet away. A runner eases 
cautiously off second base, taking every 
inch he can without drawing too much 
unwanted attention. The pitcher con-
torts himself into a windup and releases 
his offering, a fastball that is promptly 
sent into right field with a short stroke 
of the bat. All defensive attention is 
now on the runner, who has left sec-
ond base far behind and is circling third, 
focused on home plate. The throw 
from right field is on target, the ball 
and base runner meeting at the catcher's 
extended glove. The dust settles from 
the slide, and the umpire, shouting the 
slogan that defines him, belts out, "Ne 
Uspyel!" 

Of course this isn't your typical 
American ballpark. The players, the 
umpires, and the smattering of specta-
tors are Russian, and the game is being 
played at Moscow State University. Base-
ball has gained popularity in Russia since 
the mid-80's, and Moscow is now home 
to a junior league and a nine-team upper 
league. The players are not paid : most 
are young enough to still live at home or 
are in university. The teams also scrape 
by on sponsorships from local businesses 
or sports clubs. The Red Army fields 
two teams, and the large sports club 
Spartak is also a team sponsor. 

Steve Leonard went from the Haver-
ford baseball diamond in the spring of 
1995 to the Spartak outfield in the fall 
of the same year. He spent his Watson 
year studying the development of base-
ball in the former Soviet Union. He fig-
ured the best way to study the game was 
to play. "I've always played baseball and I 
love the game," Leonard says, explaining 
the genesis of his project. "I've also had  

an interest in Russia since I visited the 
Soviet Union in 1990 as part of a three-
week cultural exchange." The Russian 
major also read articles on the fledgling 
Moscow league, and knew he had his 
angle. "The Watson people always stress 
that they are looking for a project that is 
specific to you, one that only you can 
do. This was the logical one for me." 
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Russian 
baseball was much dif- 

ferent than the game he was used 
to playing. Umpires often did not fully 
understand the rules themselves, needing 
frequent on-field summits to make calls. 
Equipment was scarce, meaning that 
Spartak players were forced to ask Amer-
ican teams who came to play friendship 
games if they had any extra balls or bats 
to donate. Coaches also weren't very 
knowledgeable, making decisions that 
made little sense. "They don't have years 
of experience to call upon. Baseball only 
started in Russia twelve years ago," 
observes Leonard. However, the players 
have the same motivations as their 
American counterparts; they play 
because they love the sport. The best 
players have aspirations to play in the 
U.S., and a few each year are able to pick 
up with a major league farm team. 
Leonard's friend, Andrei Selivanov 
played a year with the Atlanta Braves' 
rookie team in Florida. There is little 
chance of seeing a Russian player in the 
major leagues any time soon, but for the 
development of the league in Moscow, 
these experiences are invaluable. 

So was Leonard's experience in Rus-
sia. His first three months were difficult. 
He had never spent much time away 
from his family, he still wasn't fully com-
fortable with the language, and he had 
yet to make any close friends. He 
thought about coming home, but the 
Watson people calmed him down. "In 
the Watson Foundation headquarters,  

they have a big map on the wall, with a 
colored pin for each fellow. So they were 
always thinking about us and they 
would do as much as they could to help 
us out," Leonard says. He gradually 
became close friends with his teammates, 
and did some traveling, both of which 
helped his spirits. He also by chance 
appeared on an ESPN special about 
Russian baseball. Leonard approached a 
camera crew that was at the Moscow 
State field and ended up being inter-
viewed for the show. "I didn't think 
much more of it until I was back in the 
States and saw myself on television one 
night," he says. 

Currently a Russian history and math 
teacher at the Heights School in 
Potomac, Maryland, Leonard has plans 
to return to Russia this summer with 
one of his classes. He has also traveled 
since his Watson year, spending three 
weeks last summer working in Mother 
Theresa's Calcutta mission. 

The most valuable part of Leonard's 
Watson year was what he learned about 
himself At the end of February 1995, 
he had to get a new visa, since he could 
never get the Russians to issue him one 
for longer than three months. He took a 
train to Estonia and went to the Russian 
embassy in Tallinn where he was 
promptly refused a visa. "This was the 
first time that I didn't know what to do," 
Leonard remembers. "But I had been 
there for six or seven months at this 
point, so I said to myself, 'Steve, you've 
got to figure out what to do.'" What he 
did was hop a train to Lithuania, where 
he obtained a visa to enter Belarus, final-
ly arriving in Minsk two days later. 
Without any information on Minsk, he 
found the American embassy and later 
the Russian embassy, where he negotiat-
ed and obtained a visa. "I spent three 
days in Minsk; I went to the circus, I 
saw a concert, visited markets. I found 
other things to experience," recalls 
Leonard. "The bottom line is that I 
found I actually had the knowledge to 
figure out what to do. I really feel now 
like I can go anywhere." 
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Sam Freeman '97 is in Britain, phe.- 

tographing the lives of skilled labgrets 
while James Welcome '97 is traveling 

in China, India, Mongolia, and'IVaPa 

following the path of the monkey-, 

depicted in the Chinese ClasSICIV00.0 
Haverford also nominatedfour-piej 

this year to be evaluated by.  

Watson Foundation. They ihOt 

traditional healing in Vietnam, -C 

and France, and the socio-economics 

of golf in Scotland and South Afrim.,  

The effect that the Watson Fel/640:: 

ship has had on the Haverford partici 
pants has been invaluable. The yearis,  

a difficult one away from family and 

friends, in a foreign country without. 

any structured program, and entirely 

on their own, Watson Fellows are 

forced to be resourceful, self-raliant„ 
and confident. The year affects their 
career choices and their outlook on 

the world. Most importantly, they.lOarki 

who they really are.au 

they can achieve most thingg the 
their minds to. 

Haverford's success wit 
Watson Fellowship in the pa 

is both a testament to the College an 
the people who choose to attend • 

"1 think the Haverford education  

produces people who can M.!, and 
write well," postulates Steve Wetter, 

"But that education mostly enhances 

the creative, resourbefutandinterest-

ing people who decide to come 
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The Cracked all 
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,Drawsfrin 

By Daniel K Miller '44 

The early November, 1914 record at 
the Mercer County Sheriff's Office was 
simple and brief: 

'An unidentified hiker in Camp Creek 
State Forest reported a small pool of 
newly-dried blood upon some sharp 
rocks at the base of a short-but-steep 
slope. Nearby lay a cracked half-gallon 
jug and an empty calico drawstring bag. 
No reports of missing persons nor hospi-
tal treatment. Investigation pending." 

Very few people know the true story. It 
began with the late October, 1909 mar-
riage in Bluefield, West Virginia of 
Matilda Mulberry, a high-school art 
teacher, and F Tolliver Taylor, a young 
quality-control inspector for one of the 
prosperous coal mines. They made an 
attractive couple: neighborly, industri-
ous, and bright young Presbyterians. 
They enjoyed square-dancing, and they 
always came up with creative costumes 
for the annual Halloween Dance, a Mer-
cer County fund-raiser. 

Beginning in 1910, Tolly and Tillie 
Taylor began their own tradition of leav-
ing the Halloween Dance a little early, 
then driving their horse-and-buggy up 
to Camp Creek, still in their costumes. 
Taking along their new wind-up victrola, 
on each Halloween night they'd find a  

high knoll and dance for hours in the 
mountain moonlight, alternating square 
dance rhythms with with romantic 
Strauss waltzes, spiced with an occasion-
al march by John Phillip Sousa. Alone, 
unobserved, and in full costume, their 
inhibitions quickly left them. 

And so, on October 31, 1914, cele-
brating the fifth year of a happy mar-
riage, Tolly and Tillie again left the 
dance quietly for their romantic moon-
light caper. But this time Tolly had two 
surprises in store, and Tillie had one of 
her own. Ragtime music was sweeping 
America by 1914, and Tolly Taylor 
found it irresistible. He had also been 
introduced to a high-quality beverage by  

a visiting Taylor cousin from Corbin, 
Kentucky So Tolly had brought along 
some ragtime records and a brown jug of 
what he called "mountain dew." 

Tillie's contribution to the celebration 
was her hand-made blue calico draw-
string bag, filled with Mother Mulberry's 
small crab-apple blossom honey cakes. 
The young couple's eagerness to reach 
the high knoll was unrestrained. 

Sometime well after midnight, after a 
few Virginia reels and Viennese waltzes, 
and after Tolly had persuaded Tillie to 
sample the mountain dew, they paused 
only long enough to eat a few honey 
cakes for renewed energy. Then Tolly 
rewound the victrola and put on the rag-
time music, an unforgettable moment! 

Now it happens that the young Tay-
lors' costumes that year won first prize at 
the Halloween Dance. They had sur-
prised everyone by appearing in very 
realistic head-to-foot, black-and-furry 
bear suits. Although rather too warm 
indoors, the bear suits were comfortable 
as Tolly and Tillie danced in the chill 
night air of the high knoll. 

As the vocalist, probably the young 
Sophie Tucker, sang "Oh m' honey, oh 
m' honey" to the rhythm of Alexander's 
Ragtime Band, the dancing couple 
sensed that they were no longer alone. 
Appearing in a swaying motion from 

SPRING 1998 	 27 



nearby bushes were black bears! They 
were standing upright and moving in 
time to the music. Tillie gasped, and 
Tolly quickly took a generous swallow of 
mountain dew. But as Americans every-
where in 1914, they kept right on danc-
ing to Alexander's Ragtime Band. 

The dancing bears seemed to mean 
no harm, and their graceful moves sug-
gested to Tillie that they might enjoy 
one of the square-dance rhythms. 
Before long, the four dancers had joined 
in a kind of square, and the Taylors 
noticed that four more bears were 
watching intently nearby. 

But then, just after an 'Allemande 
left," the unexpected happened. The 
night breezes had caused a dark cloud to 
shut out the moonlight. It was pitch 
dark! The music played on. But Tillie 
Taylor suddenly realized that she was 
apart from the others, with only her 
partner, a heavy-breathing bear! She 
nearly panicked and screamed, but com-
ing from hardy Mulberry stock, she col-
lected her wits. Enough light came 
through for her to spot the drawstring 
bag nearby. 

Tillie quickly opened the bag and 
offered a crab-apple honey cake to her 
eager partner, — readily accepted and 
gobbled down. Then she handed the 
whole bag-full to the grateful bear, who 
stopped dancing and sat down to enjoy 
Mother Mulberry's tasty cakes. Unable 
to see Tolly anywhere, Tillie quietly 
walked back to where the horse-and-
buggy were, climbed into the buggy, -
and fainted! 

Tolly Taylor did not have such an 
easy time of it. The sudden darkness 
had left him swaying in the company of 
a large male bear. The ragtime tune 
finally stopped, and there was an awk-
ward silence, neither partner knowing 

quite what to say. The bear seemed 
eager to continue dancing. Tolly's eyes 
had adjusted more quickly to the dark-
ness, being accustomed to roaming the 
familiar coal mines. He spotted the 
brown jug, took a quick swallow, and 
sighed with obvious pleasure. The bear 
caught the idea and readily accepted the 
jug handed to him. The bear took two 
or three long drinks, giving Tolly time to 
rewind the victrola. 

Tolly had meant to put on a lively 
Sousa march, start the bears marching, 
and then quickly slip away. But in the 
semi-darkness, the record he'd picked up 
turned out to be Victor Herbert's melod-
ic favorite, Kiss Me Again. The large 
male bear, by now enjoying the glow of 
good corn whiskey, opted for some close 
dancing with Tolly in the bear costume. 
It was a time for hard decisions! 

Tolly Taylor had retrieved the brown 
jug from the bear just before their 
romantic waltz began. He also noted a 
steep drop-off at one edge of the knoll, 
working his way toward the edge as they 
danced. The large bear was in seventh 
heaven, dancing with his eyes closed. 

At just the right moment, the dark 
cloud passed and the full moonlight 
shone upon Tolly and the bear. When 
the bear turned his head to gaze roman-
tically at the moon, Tolly did not falter. 
Swinging the heavy jug with all of his 
young strength, Tolly bashed the back of 
the bear's head, a forceful blow! Down 
the steep slope tumbled the bear, striking 
some sharp rocks at the bottom, where 
he lay, motionless. 

Tolly wasted no time. He threw the 
cracked jug after the fallen bear, picked 
up the precious victrola, and ran straight 
to the horse-and-buggy. When they 
were half way out of the Camp Creek 
area, Tillie opened her eyes, and then 
strangely smiled; "I've had this vision!" 
was all she said. 

But what about the poor, romantic 
bear? As it happened, his mate – carry-
ing the calico bag – arrived to find him 
stunned and bleeding, but not seriously 
injured. A few of Mother Mulberry's 
honey cakes seemed to revive the large 
male bear. He again began to feel 
romantic, and the two bears wandered 
off, leaving behind only the cracked jug 
and the drawstring bag. 

At home the next morning, when E 
Tolliver Taylor awoke, he found that his 
wife, Matilda, had been up for an hour 
or so, working with her paintbrush and 
easel. "What about your vision?," Tolly 
asked sleepily. Tillie smiled warmly at 
her husband. "Thank you for an unfor-
gettable night!", she replied. "It was so 
romantically beautiful I had to keep it 
forever in memory." 

Tillie turned the easel so Tolly could 
see her work of art. "But Tolly," she cau-
tioned, – "please don't tell anyone their 
names!" 

This story and others by Daniel K 
Miller '44 appear in his recent book, 
"Wings For Flight and Freedom," a collec-
tion that includes verses, essays, philosophy 
and fantasy. Miller retired in 1981 after a 
long career with the DuPont company. 
Creative writing and collecting old popu-
kw piano sheet music are his major inter-
ests. He and his wife, Ellie, enjoy their 
three grown children and six grandchil-
dren. A companion volume is his book 
"Where Angel-Glow and Torchlight 
Blend" 
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The rising cost of a college education, especially at highly selective institutions such as 

Haverford, is much in the news these days. Two years ago a critical series in the Philadelphia 

Inquirer, "Higher Education: How High the Price," invited readers to complete the title with an 

exclamation point rather than a question mark. Last year the headline of an article in Time 

screamed "Why Colleges Cost Too Much" in inch-high bold letters and targeted the University 

of Pennsylvania as an example of a profligate abuser of students' and parents' pocketbooks. 

Recently the National Commission on the Cost of Higher Education issued a tardy report, the 

delay caused by congressional concern that the report initially did not sufficiently condemn the 

industry for its spending and pricing behaviors. 

Thus a picture has been painted of college faculty and administrators seemingly unable to 

halt (and probably contributing to) the unrelenting escalation of the costs of obtaining a higher 

education. Where does Haverford College fit into this apparently bleak landscape? Have cost 

increases run amok? Last June G. Richard Wynn, Vice President for Finance and Administration 

and Treasurer, presented his views on the subject to the Executive Committee of Haverford's 

Alumni Association. The following are excerpts from his comments. 
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Let me state at the outset that I do 
not think we need to be defensive about 
the price (tuition and fees, room and 
board) we charge for a Haverford educa-
tion. In fact, I will argue shortly that I 
believe Haverford College is a bargain. 

Many people are prepared to pay top 
dollar for quality in the goods and ser-
vices they purchase, whether it be a well-
crafted automobile, a fine meal, or the 
best medical care. They have learned 
that quality can be expensive. Why 
should it be any different among institu-
tions of higher education? Liberal arts 
colleges offer a unique form of personal-
ized education of the highest quality, 
and Haverford is among the first rank of 
such institutions. Our highly interac-
tive, labor-intensive instructional pro-
grams supported by the latest, costly 
technologies cannot be offered inexpen-
sively. We should not be embarrassed to 
expect our students and their families to 
pay for the quality received when they 
are purchasing what is likely to be the 
most critical service of their lifetimes. 

But there is much more to the story. 
	 •.• 	 • 

The price students and parents are asked 
to pay is often confused with the cost of 
providing a higher education. This is a 
natural confusion, because what Haver-
ford regards as its "price" (tuition and 
fees, room and board) is seen from the 
point of view of the consumer as the 
"cost" of buying a higher education. But 
the distinction is important. 

For example, the popular press often 
contrasts supposedly high-cost private 
higher education with "low-cost public 
higher education," when the more 
appropriate term is "low-pricedpublic 
higher education." Because of public 
subsidies that range from modest to 
mammoth from state to state, the price 
that students pay to attend public insti-
tutions falls far short of the cost of pro-
viding that education. While the aver-
age private institution charges higher 
prices than the average public institu-
tion, it is much less clear that the cost  

structures of equivalent types of institu-
tions within the two sectors are signifi-
cantly different. Rather, each sector 
relies on differing sources of revenue to 
meet its costs, the key difference being 
the heavy reliance of public institutions 
on tax dollars not available to private 
colleges and universities. 

In 1997-98 Haverford is charging 
$28,810 for tuition and fees ($21,740) 
and room and board ($7,070). This 
$28,810 is our "price," usually referred 
to as total student charges, although 
items such as books, travel, pizza and 
other incidentals must be added to reach 
an accurate total. A family faced with 
paying our student charges may think of 
the $28,810 as representing our costs. 
But we expect the cost of providing a 
year of education at Haverford in 1997-
98 to exceed $43,100 per student, a full 
50% more than our price. For every 
dollar received in student charges, 
Haverford will spend an additional fifty 
cents to enhance the quality of the edu-
cational experience. The primary source 
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Total Cost 
Per 
Student 

Total 
Student 
Charges 

Additional 
Spending for 
Every Dollar 
of Student 
Charges 

0.47 

0.45 

0.43 

0.40 

0.42 

0.40 

0.42 

0.43 

0.37 

Endowment 
Revenues as 

of Total 
Educational 
Expenditures 

22.9% 

21.1 

15.1 

15.1 

15.0 

15.3 

Thanks primarily to the 
successful capital campaign 
earlier this decade which 
added significantly to the 
endowment, Haverford today 
is spending an additional 
$0.50 for every $Loo of 
student charges compared to 
$o.37 just ten years ago. 

28,810 1997-98 

27,700 1996-97 

26,625 1995-96 40,599 

36,599 1994-95 25,250 

21,550 1991-92 30,630 

28,233 1990-91 20,150 

18,600 1989-90 26,392 

of these supplemental funds is the gen-
erosity of Haverford's alumni and 
friends, through annual giving revenues 
and through revenues flowing from our 
endowment (which itself is the legacy of 
past giving). 

This point is worth some reflection. 
Where else in our economy is the con-
sumer asked to pay only two-thirds of 
the true costs of a valued good or ser-
vice? Most of the examples that come to 
mind are in the not-for-profit sector, 
where annual giving 
and endowments 
subsidize various cul-
tural and social ser-
vice activities. How-
ever, this sector 
accounts for less than 
10% of our national 
economy. The nor-
mal expectation is 
that one pays full 
dollar for the pur-
chase of goods and 
services, and the 
higher the quality, 
the higher the price. 

Haverford's sup-
plemental spending 
subsidizes all of our 
students. In addi-
tion, to ensure that 
we are accessible to 
and enroll the most 
qualified students 
regardless of family 
resources, nearly 40% of our students 
receive financial assistance (a discount 
from Haverford's "list price," in com-
mercial terms). This effectively lowers 
the price many students have to pay; 
for them, Haverford is an even greater 
bargain. 

	 ~•• 	 
To contrast the pricing of goods and 

services offered by not-for-profits, let's 
purchase an automobile as though it 
were a Haverford education. Our local 

Volvo dealer does not advertise commer-
cially, but we find him through a trade 
magazine and word-of-mouth recom-
mendations. We visit the dealership 
with our 17-year-old daughter, planning 
to buy her a car priced at $28,000. 

Rather than being subjected to the 
high-pressure tactics used to sell as many 
cars as possible, we are informed that the 
dealer has only a limited number of cars 
to sell. Our daughter is told that before 
being allowed to buy a car, she must pass 

a difficult, certified driving test and send 
the dealer the results. Furthermore, she 
must present a record of accident-free 
and courteous driving, accompanied by 
statements from experienced drivers who 
can attest to the excellence of her driving 
skills. Membership in SADD and par-
ticipation in roadway clean-ups are rec-
ommended, as is evidence that she will 
care for the car properly and use it for 
socially useful purposes. The courtship 
continues for several months, and we 

1993-94 

 

23,950 	 34,332 

  

1992-93 

 

22,825 	 31,891 

  

1988-89 

 

17,075 	 24,369 

  

1987-88 

 

15,825 	 21,651 
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wait to hear if the Volvo dealer will sell 
her the car. 

Finally the day arrives, and with it the 
good news that our daughter has been 
selected for car ownership. But it is 
accompanied by a surprise from the 
dealer: we understood we were buying a 
$28,000 car, but in fact the one offered 
cost $43,000 to produce! The $15,000 
difference, which we are not asked to  

pay, moves us into a much higher range 
of quality. But there is more. The deal-
er inquires if we can afford to pay the 
$28,000. If it should happen that 
$28,000 is a bit pricey for our family 
income level, he will discount the price 
our daughter is expected to pay! We 
learn that the dealer selects owners for 
his cars based on the excellence of the 
driving skills and personal characteristics 

of all who wish to buy, rather than bas-
ing his choices only on the ability to pay. 

Everyone who is successful in pur-
chasing a car from this Volvo dealership 
receives a $15,000 subsidy. And 40% 
then receive even deeper discounts 
against the $28,000 price tag, some of 
those discounts covering nearly the full 
price of the car. Even though we are in 
the market for a very expensive car, we 
are not surprised to learn that the dealer 
has many more people lining up to pur-
chase than he has cars available to sell. 
(We also are not surprised when later we 
are invited by this eccentric dealer to 
donate money to his dealership so that 
he can continue to offer his cars to those 
with need. How else can this guy stay in 
business?) •:• • 

Do I appear to be putting off a dis-
cussion of Haverford's cost structure? I 
certainly will not suggest that Haverford 
does not attempt to control costs; we do. 
One of the legacies of financial distress 
suffered by the College in the late 1960s 
and early 1970s is that relative to our 
competition we run a lean operation. 

To support this point, it may be help-
ful to refer to the U.S.News & World 
Report ranking of colleges and universi-
ties, that annual exercise in statistical 
manipulation which is much criticized 
by those whom it ranks. However much 
we might wish the survey would disap-
pear, it is here to stay, and it does include 
an interesting comparison for Haver-
ford. In last fall's survey Haverford was 
ranked 6th among the national liberal 
arts colleges. On the six descriptive 
characteristics used by U.S.News such as 
reputation, student selectivity, and facul-
ty resources, Haverford ranked from 3rd 
to 10th nationally, with one exception. 
We were only 19th on "Financial 
Resources," which dragged down our 
overall ranking. 

And how are "Financial Resources" 
measured? By the simple technique of 
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taking expenditures of -t 
dividing them by the nt 
dents. The more spent 
higher the ranking. Thi 
down-graded because it 
student than its primal: 
While castigating highe 
out-of-control cost esca 
rewards generously in it 
colleges that spend the 
argue that the magazine 
backward, that Haverfo 
a higher ranking for 
doing more with less. 
Clearly in earning 
the overall 6th rank-
ing we are accom-
plishing more edu-
cationally while 
spending much less 
than others. Should 
not Haverford 
receive credit for its 
greater efficiency, for 
being an over-achiev-
er in utilizing its 
available resources? 

Once again, 
Haverford is a bar-
gain, in this case 
relative to its com-
petitors. 

— • 
Why are Haver-

ford's costs lower 
than colleges of 
comparable academ-
ic quality? I will 
tackle this key question 
cussing the expenditure 
operating budget, and 1 
our revenues affect cost 

I suggested earlier tl 
"lean" operation. We l< 
veys that in many cases 
fewer employees per sn 
primary competitors. 
source of financial strer 
potentially academic w  

ranous types and 	signify that we operate more efficiently 
.amber of stu- 	in traditional economic terms than our 
per student, the 	competition. But it also indicates that 
is Haverford is 	we offer fewer services, which can com- 
spends less per 	promise the very quality we strive to 

7 competitors. 	attain. Our student-faculty ratio is high- 
r education for 	er than those of most other highly selec- 
lation, U.S.News 	tive liberal arts colleges, imposing a 
s rankings those 	greater burden on our faculty. We also 
most. I would 	have demanding service expectations for 
has it quite 	some thinly-staffed administrative and 

rd should receive academic support departments. Any 

mulantworgar --ion. 
Faculty 	 Financial Alumni 

Overall 	Reputation Graduation Resources Selectivity Resources Giving 
Rank 	Rank 	Rank 	Rank 	Rank 	Rank 	Rank 

Wellesley 	3t 4 15 8 8 2 	

6 

Amherst 	2 	1 	1 	8 	3 	7 	1  

111 

8 

Swarthmore 1 	1 	3 	2 	1 	1 

Williams 	3t 	1 	2 	28 	6 	6  

Pomona 	5 	5 	7 	6 	2 	9 	20 

Haverford 6 	8 	3 	8 	3 	19 10 

Carleton 	7 	5 	9 	22 	13 	25 	5  

Bowdoin 	8t 	5 	7 	54 	12 	14 	21 

Bryn Mawr 8t 	12 	23 	4 	19 	4 	21 

Claremont 
McKenna 	8t 	15 	23 	22 	8 	12 	10 

Davidson 	8t 	12 	12 	28 	6 	23 	10  

Middlebury 8t 	15 	15 	19 	10 	5 	27 

Washington 
& Lee 	8t 	21 	9 	2 	3 	33 	14 

first by dis- 	financial advantage this "efficiency" pro - Haverford ranked sixth 
(cost) side of our vides may be far more than offset by the 
hen turn to how 	extent to which these factors undercut 	overall in the latest U.S.  
s. 	 the quality of teaching and scholarship, 	News & World Report sure 
tat Haverford is a our primary mission. 	 of national liberal arts 
now from sur- 	Haverford also lacks a number of the 	colleges despite spendin  - 
we function with amenities offered by our competitors. 	less per student than man 
[dent than do our External critics have likened college cam- 	of its competitors (as indi , 
[his can be a 	pules to country clubs, complete with 

ed by its 19th ranking for tgth, but also 	air-conditioned dormitories, palatial din- 
mkness. It may 	ing centers, lavish swimming pools and 	Financial Resources). 
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exercise facilities. Clearly we are not the 
prototype of such a campus (many 
prospective students finish their campus 
visit assuming that we have a swimming 
pool, but just didn't include it on the 
tour!). We are blessed with a campus of 
unparalleled beauty, but it is the quality 
of our setting and facilities rather than 
the extent of them that we emphasize to 
our applicants. 

One must be careful not to present 
an overly grim picture of the resources 
available at Haverford. Ninety-nine per-
cent of institutions of higher education 
would be delighted to trade their 
resources for ours, especially our faculty 
and student body, our endowment, and 
our campus. However, we compete with 
the other 1% of institutions for our fac-
ulty and students, and that 1% sets lofty 
and expensive standards for Haverford 
to emulate. A primary driver of our 
costs is competition from more wealthy 
peers, forcing Haverford to attempt to 
match the highest compensation levels, 
generous financial aid packages, most 
extensive facilities, and new, expensive 
technologies. 

We could back away from this com-
petition, reduce our aspirations, and 
accept the consequences of lessened 
quality. In doing so we would become 
less of a bargain. 

A different approach to understand-
ing the cost structures of institutions of 
higher education, and not-for-profit 
organizations in general, shifts the focus 
to the revenue side of the ledger. The 
late Howard Bowen, economist and col-
lege president, observed that such orga-
nizations are not always well described 
by conventional economic theory, which 
postulates that the profit motive compels 
firms to reduce costs to remain competi- 

tive. Rather, Bowen suggested in his 
"revenue theory of cost," a not-for-prof-
it's costs often are determined by the rev-
enues available to it, at least in the short 
and intermediate term. 

In brief outline, Bowen's theory 
begins with the assumption that lacking 
a "bottom line" profit motive, our dom- 

nant goal becomes educational excel-
lence. Second, in the quest for excel-
lence, there are few limits to the money 
an institution will spend to enhance its 
educational offerings. Even the richest 
institutions have as many unmet wants 
as do the most impoverished; thus we 
read about financial difficulties occur-
ring at such bastions of wealth as Ivy 
League institutions. Third, each institu-
tion will raise all the dollars it can possi-
bly generate; the most wealthy have the 
largest fund drives. Fourth, each institu- 

tion spends almost all that it raises; only 
the most affluent can afford to divert 
some of the giving to their endowments, 
which in turn generate additional spend-
able resources in perpetuity. The rich 
get richer. 

The cumulative effect of these four 
points is toward ever increasing expendi-
tures. Unit costs are determined not by 
changes in efficiency but by changes in 
available resources. Bowen did not 
intend his theory to imply that higher 
education and other not-for-profits are 
needlessly inefficient, that there is no 
concern for holding down costs. Rather, 
he was demonstrating that classical eco-
nomic theory with its emphasis on mini-
mizing costs does not always apply, that 
there are other factors at work which 
pressure such institutions toward 
increased spending. 

Bowen's theory helps to explain a 
puzzling behavior of such institutions. 
Why don't those colleges and universities 
with the largest endowments use their 
vast resources to hold down the tuition 
charged their students? In fact, those 
with the largest endowments also charge 
the highest prices. Data for the 1996-97 
fiscal year reveal that Swarthmore had 
available a full $12,700 per student 
more to spend from endowment rev-
enues than did Haverford. Yet Swarth-
more also raised more per student in 
annual giving, and asked its students to 
pay more in total student charges. 

It is critical that such increased 
spending results in even greater quality 
in the good or service being provided by 
a not-for-profit institution. If Haverford 
is the bargain that I claim it to be, it 
must sustain itself over the long run not 
just by carefully controlling the costs of 
its educational offerings, but by the con-
tinuous enhancement of the quality of 
those offerings. 

34 	 HAVERFORD ALUMNI MAGAZINE 



If Haverford is the bargain that I claim it to be, it must 
sustain itself over the long run not just by carefully controlling 
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Shifting back to expenditures, what 
might we foresee looking toward the 
future? There has been much talk in the 
popular press recently about the need for 
higher education to cut costs by increas-
ing its productivity. Traditionally for-
mulated, productivity increases if 
changes in outputs (e.g., cars, comput-
ers) increase more rapidly than changes 
in the inputs (labor, capital) used to pro-
duce those outputs. 

Can Haverford improve its academic 
productivity, and thereby lower costs, as 
do many other organizations? Not easi-
ly, and not without sacrificing quality. A 
basic economic problem facing Haver-
ford and other labor-intensive service 
industries is referred to in some circles as 
the "cost disease." Increases in the costs 
of the labor and capital inputs for a par-
ticular service translate almost directly 
into increases in the prices charged for 
that service. 

A classic example is a string quartet. 
How does one improve the productivity 
of such a labor-intensive group? By hav-
ing them play faster? Down-sizing the 
cellist? No, one has to employ four 
musicians, and when they are paid more 
from one year to the next, the resultant 
increase in costs is translated into 
increases in the prices one must pay to 
enjoy their services. Typically, the better 
the sound produced by the quartet, the 
higher the price of the tickets. 

A similar story unfolds in higher edu-
cation, where faculty play the critical 
role in the educational process. To 
retain the very best faculty, we must be 
prepared to pay (ever increasing) com-
petitive salaries, and in the absence of 
productivity improvements, our prices 
will rise. How can we improve produc-
tivity (and reduce costs) in a Haverford 
class of 20 students taught by a single 
teacher? Increase the number of stu-
dents taught by that teacher, i.e., raise 
the student-faculty ratio? We might be 
able to add a single student to the 20 
without significant harm. What about 
adding five? Doubling the size of the 
class? At some point we will lessen the 
quality of the educational experience. 
And if this year we "increase productivi-
ty" by doubling the class size to 40, what 
do we do next year to improve produc-
tivity again? All this runs directly 
counter to the kind of personalized, 
interactive instruction which lies at the 
heart of a Haverford education. Peter 
Drucker may prove to be correct in his 
prediction that electronically-based dis-
tance education is the wave of the future. 
If so, Haverford College will be on the 
last surfboard out. 
	 •• 	 • • 

In some industries a solution to the 
"cost disease" has been to increase the  

amount of another key input: capital. In 
agriculture, infusions of capital (machin-
ery, fertilizers) have led to spectacular 
improvements in the productivity of the 
American farmer. Can we productively 
apply more capital in higher education? 
Yes and no. Yes, higher education is 
increasingly becoming a capital-absorb-
ing (even intensive) service industry. 
No, the greater use of capital has rarely 
led to increases in productivity. 

Part of the explanation lies in the 
nature of outputs in higher education. 
In multi-purpose universities, it may be 
difficult to isolate distinctive and singu-
lar outputs. The case is less complicated 
for a liberal arts college such as Haver-
ford, where in economic terms our "out-
put" essentially is 275 to 300 graduates 
annually. We are not particularly inter-
ested in expanding the size of our stu-
dent body; we are much more concerned 
about increasing the quality of our out-
put than increasing its quantity 

While Haverford's output is relatively 
fixed, there has been an explosion in the 
application of sophisticated instructional 
and research technology inputs. But in 
making these costly capital investments, 
we are unlikely to increase productivity 
as traditionally measured. Rather, these 
investments help us to improve the qual-
ity of the educational experience for our 
students. Capital expenditures do not 
enable us to "produce" more students, 
but are translated into improvements in 
the quality of the human capital embod-
ied in our graduates. 

For example, in conjunction with 
Bryn Mawr and Swarthmore, we 
replaced the traditional card catalog in 
Magill Library with an electronic system. 
The capital costs exceeded several mil-
lion dollars; the annual operating costs 
exceed $100,000. No additional stu-
dents will graduate from Haverford as a 
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result of this investment; the College's 
productivity will not increase. But our 
students and faculty have found the vast 
resources of our three libraries much 
more accessible. Their time is being 
saved, under-utilized materials are being 
discovered, and the educational process 

has improved markedly. And yet next 
spring we still will graduate only 275 
seniors. 

There are other examples of such 
quality-enhancing capital investments, 
such as Haverford's campus-wide com-
puter network installed at the cost of  

several million dollars. We dare not fail 
to make such capital investments. 
Knowledge is expanding exponentially, 
as is the ability to access and utilize 
information. To provide a first rate edu-
cational experience that will prepare our 
students for life in the 21st century, we 
must address the expanding capital 
needs of our dynamic industry. 

While our productivity as traditional-
ly measured may not improve, our capi-
tal costs and hence our prices will con-
tinue to increase more rapidly than gen-
eral inflation rates. And so we are left 
vulnerable to those critics who would 
examine only our price increases, rather 
than the enhanced quality of the educa-
tional processes and experiences by 
which our students learn. 

	 • 	 

I began and conclude by emphasizing 
the quality of the education which 
Haverford offers to its students. I have 
suggested a number of fundamental eco-
nomic factors that combine to exert 
upward pressure on our cost structure, 
despite our continuing efforts to control 
expenditure increases. Will these factors 
lead Haverford to price itself out of the 
range of its own graduates, its alumni 
body? I think not; in fact, I believe that 
the College will become even more of a 
bargain in the future. While there is lit-
tle doubt that the College will become 
more expensive, the ever-improving, 
high quality of the distinctive education 
offered at Haverford will provide even 
greater value for its graduates in the years 
ahead. Q.)) 

G. Richard Wynn has been Haverford's 
Vice Presidentfor Finance and Adminis-
tration and Treasurer since 1985. Many 
of he ideas touched on briefly here are 
covered more comprehensively in the 
General Programs course he teaches peri-
odically The Economics and Financing 
of Higher Education. 
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