


HAVE RF 0 RD 
THE ALUMNI MAGAZINE OF HAVERFORD COLLEGE 

12 Women's Athletics at Haverford: 
The Growth of a Program 

by Steve Manning '96 

Women have only been full-time students at Haverford for sixteen years, a brief period for 
a college that has been educating men since 1833. When Haverford opened its doors to 
women in 1980, big changes were made on campus, among them providing athletic 
opportunities to the new students. Between 1980 and the present, women's athletics have 
made great strides at Haverford, and have produced many great athletes and teams. In a 
trio of pieces, HAVERFORD chronicles this short but rich history, profiles a one-time 
star who returned to the College to coach, and provides a recent grad's perspective on 
what women's athletics at Haverford meant to him. 

The American Health Care Dilemma: 
Haverford Perspectives 

22 
edited by Karen Ivory 

The United States is struggling with the shift from traditional health plans to managed 
care, a system that many people fear will limit the control they have over the quality of care 
they recieve. At the same time, HMOs and other forms of managed care shelter patients 
from the skyrocketing costs of health care. Haverford finds itself in the thick of the debate, 
as a large number of alumni are in the field of health care, on both sides of the argument. 
HAVERFORD surveyed grads from a variety of different fields within health care and 
allowed them to give their perspective in their own words. 
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AT HAVERFORD 

CHANGING FACES 

Nancy Cambria comes to Haverford as 
the new Public Relations Associate. Nancy 
graduated from Skidmore College in 1987 
and went on to get her M.A. in English 
and Creative Writing from Ohio 
University. She most recently was a 
reporter for the Gloucester County Times 
and also gained journalism experience as an 
editor for the Times-Beacon Newspaper, 
in Manahawkin, New Jersey. Nancy has 
received five New Jersey Press Association 
awards during her career as a reporter. As 
Public Relations Associate, Nancy will 
assist the Director with media relations, 
story concepts, writing and organization of 
the annual Andrew Silk Journalism Panel. 

Nancy Cambria 	Joan Countryman 

Joan Countryman was elected to the 
Board of Managers by the Corporation. 
Joan is the Head of the Lincoln School, a 
Quaker-related school for girls, located in 
Providence, Rhode Island. She was previ-
ously Assistant Head for Academic 
Planning and Director of Studies at 
Germantown Friends School in 
Philadelphia, where she taught math from 
1970-1993. She has also lectured at the 
Graduate School of Education at the 
University of Pennsylvania and served as a 
consultant to the School District of 
Philadelphia. Joan has lectured extensively 
on new trends in elementary and secondary 
mathematics education, on gender and 
mathematics, and on the use of writing in 
mathematics. She is a member of the 
Board of Directors of the Woodrow 
Wilson National Fellowship Foundation 
and several other organizations. 

Amy Gormley has been appointed to the 
position of Annual Giving Associate. A 
Louisville, Kentucky native, Amy is a 
1992 graduate of Hanover College in 
Hanover, Indiana. Prior to coming to 
Haverford, she served as a Director of 
Special Projects for the Easter Seal Society 
in Philadelphia, and was an Event 
Coordinator for the Cincinnati Recreation 
Commission before coming to the region. 
As the Annual Giving Associate, her 
responsibilities will include directing the 
gift effort for the classes of '85 to '96, 
planning for the 5th and 10th class 
reunion gift efforts, creating and assisting 
the Senior Class Gift Committee for 
1997, and supervising student 
phonathons. 

Lisa Graham joins the Haverford faculty 
as Assistant Professor of History. She 
received her M.A. from New York 
University in 1987 and a Ph.D. in History 
from the Johns Hopkins University in 
1993. A recipient of an Oakland 
University Faculty Research Fellowship in 
1994, Lisa was also a winner of the 1994-
95 Walker Cowan Memorial Prize for the 
best manuscript in eighteenth-century 
studies. She was most recently an 
Assistant Professor in History at Oakland 
University in Rochester, Michigan. She 
specializes in modern French history, early 
modern British history and political 
thought, and modern German and 
Austrian history. 

Steve Manning is the new Publications 
Associate. A 1996 graduate of Haverford, 
Steve majored in history and previously 
worked in the Sports Information 
Department and Conference Office as a 
student worker. He will serve as Assistant 
Editor of HAVERFORD magazine and 
will assist with the writing, editing, and 
production of various other College publi-
cations. 

Jennifer A. Punt becomes a member of 
the Haverford biology department as 
Assistant Professor of Biology. Jennifer 
was a 1983 graduate of Bryn Mawr 
College and majored at Haverford. After 
completing a VMD program at the 
University of Pennsylvania School of 
Veterinary Medicine, she received her 
Ph.D. in Immunology at the University of 
Pennsylvania A recipient of a Damon 
Runyon/Walter Winchell Cancer 
Research Fund fellowship for Physician 
Scientists, Jennifer was also a Visiting 
Assistant Professor of Biology at 
Haverford in 1992. Prior to her return to 
Haverford, she was a Post-Doctoral fellow 
at the National Institute of Health, inves-
tigating the signals that drive thymic selec-
tion. She has also been a staff veterinari-
an at the Radbill Veterinary Hospital 
between 1988-92. 
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David L. Thomas 

David L Thomas Jr. '71 joins the Board 
of Managers. David is Chairman and 
CEO of CityState Ltd., a diversified real 
estate company in downtown Boston. An 
attorney by training, he retired in 1993 as 
the head of the Property and Finance 
Department of Peabody & Brown, a large 
Boston law firm. David majored in 
Spanish at Haverford, and went on the 
receive a J.D. from Georgetown University 
in 1974. He served as a member of the 
NEH Challenge Fund Committee, as 
Annual Giving Regional Chairman and as 
Chair of the New England Area Special 
Gifts Effort. David is also Chair of the 
Major Gifts Committee, serves as an 
Admission Representative, helps host 
Haverford and Bryn Mawr career develop-
ment externs and is on the current Major 
Gifts Committee. He attends Cambridge 
Meeting. 

ACADEMIC UPDATE 

Lynne Butler, Professor of Mathematics, 
was awarded a National Science 
Foundation Visiting Professorship for 
Women, for support to teach at University 
of California, Berkeley. 

Julio de Paula, Associate Professor of 
Chemistry, received a three-year NSF 
grant entitled, "Time-Resolved Resonance 
Raman Spectroscopy of Metalloporphyrins 
in Excited Electronic States." He gave a 
talk on November 6, 1996, entitled 
"Lasers, Solar Panels, and Plants: How 
Can We Harvest the Sun's Energy?" 

Jerry Gollub, Professor of Physics, was 
appointed to the Jack and Barbara Bush 
Professorship in the Natural Sciences, an 
endowed chair established by the College 
in 1981. 

Emma Lapansky, Professor of History 
and Curator of the Quaker Collection, will 
be giving a talk on December 12, 1996, 
entitled, "To Be Part of a Revolution in 
Her Own Time: The Friendship 
Cooperative Intentional Community, 
1946-1961." 

Judy Owen, Professor of Biology, has 
been nominated by the American 
Association of Immunologists to the 
Committee on Research and Education of 
the Federation of American Societies for 
Experimental Biology. Owen was also the 
recipient of the Founders Professorship of 
Natural Science, a newly endowed chair at 
the College. The Chair was given to 
Haverford by an anonymous donor in late 
summer and was named in honor of the 
individuals who founded Haverford in 
1833. 

Bruce Partridge, Bettye and Howard 
Marshall Professor of Natural Sciences, is 
involved in a $460 million European 
Space Agency Program. In addition, he is 
the recipient of a Space Telescope Science 
Institute grant entitled "VLA (Very Large 
Array) Observations of the Hubble Deep 
Field." 

Professor Robert Scarrow, Associate 
Professor of Chemistry, published an arti-
cle entitled, "X-ray Spectroscopy of Nitrite 
Hydratase at pH7 and 9" in Biochemistry, 
Vol. 35, number 31, pp.1078-1088, with 
Bridget A. Brennan, John G. Cummings, 

Haiyong Jin, Daihung J. Duong, James T. 
Kindt and Mark Nelson. 

Religion Professor Michael Sells has pub-
lished two new books, Early Islamic 
Mysticism and The Bridge Betrayed: 
Religion and Genocide in Bosnia. Professor 
Sells' book Mystical Languages of Unsaying 
was honored by the American Academy of 
Religion in the history of religions catego-
ry. His first book, Desert Tracings: Six 
Classic Arabian Odes, has gone into the 
second printing and selections from the 
work appear in Harper Collins World 
Reader and the Norton Anthology of World 
Poetry. Sells is now working as a co-editor 
and contributor to the Cambridge History 
of Arabic Literature: Andalusia and contin-
ues to work with Bosnian students and 
refugees through the Community of 
Bosnia Foundation, of which he is the 
president. 

Stephanie Frank Singer, Assistant 
Professor of Mathematics, published an 
article entitled, "Action Variable for Toda 
Lattices" in Letters in Mathematical  
Physics, 38: 195-210, 1996. 

Walter Smith, Assistant Professor of 
Physics, received an NSF grant entitled 
"Fabrication and Electrical 
Characterization of Atomic-Scale Wires." 

Professor of Fine Arts William Williams' 
Party Photographs were part of a group 
exhibition at the Emerson Gallery in 
Clinton, NY, from May 31 to July 21. 
Professor Williams also lectured on "The 
Invisibility of African Americans in Robert 
Frank's The Americans and in Walker 
Evans' American Photographs," on June 5 at 
the 1996 American Photography Institute, 
National Graduate Seminar held at New 
York University. During the afternoon 
session, he spoke about his photographs of 
African American Civil War sites. On 
September 5, Professor Williams lectured 
on his photographs of Gettysburg at the 
Westmoreland Museum in Greensburg, 
PA. The lecture coincided with the exhibi-
tion, "A Sense of Place," which features his 
photographs along with three other pho-
tographers. 

Esther Zirbel, Visiting Assistant Professor 
of Astronomy, received a Space Telescope 
Science Institute grant entitled "The 
Evolution of Galaxies in Groups." 
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AT HAVERFORD 

AWARDS 

Women's tennis and volleyball coach 
Ann Koger was recently awarded the 
United States Tennis Association's 
Community Service Award. Koger was 
selected from over 300 Division III 
women's tennis coaches, honored for a job 
"done well above and beyond the call of 
normal coaching duties." Her outstanding 
activities include work with the Black 
Women and Sports Foundation, the 
Urban League of Philadelphia and the 
USTA Minority Participation Committee. 
Koger also hosts tournaments on campus, 
participates in clinics for local high school 
coaches and players, donates racquets to 
USTA Grassroots programs, assists with 
USTA Grassroots programs, offers clinics 
to students and faculty and serves on 
USTA District and Sectional Board and 
Committees. She will receive the award at 
the ITA Convention in December. 

Tom Ryan '46, accepts a 1996 Council for 
Advancement and Support of Education Circle 
of Excellence award on behalf of the College at 
the CASE convention in San Francisco this 
past summer. Haverford was recognizedfir its 
achievements and overall performance in find 
raising. 

Recent graduate Ben Williams '96 has 
been selected for the Apker Award of the 
American Physical Society. Williams' 
senior thesis was selected by the Society for 
the honor, the only national award in 
physics for an undergraduate student. 
Selection is based upon the candidate's 
original contributions to physics through 
research, as well as the undergraduate 
record. The award carries a stipend of 
$3,000 and a prestigious invitation to talk 
about his work at a national meeting of the 
American Physical Society this spring. 
Williams' work, done in collaboration with 
Professor Jerry Gollub, was a study of the 
mixing of impurities in a turbulent fluid 
flow. His award-winning thesis was titled, 
"Mixing of a Passive Scalar in Two-
Dimensional Turbulence." Ben graduated 
with high honors in physics in the spring 
of 1996 and is currently a graduate student 
at the Massachusetts Institute of 
Technology. He is taking part in the 
Ph.D. program in electrical engineering 
and holds a research assistant position in 
the department. 

BILL AMBLER 

Alumni and friends gathered on September 28 

for 'A Tribute to Bill Ambler". The event 

honoring the former Director of Admission 

included tributes from friends, a discussion of 

efforts to preserve Ambler's football manuscript, 

and the announcement of the Ambler Fund, a 

scholarship for Haverford students. To date, 

$116,590.20 has been raised for the fund. 

Pictured are Terry Ward 79 (speaking) and 

Ambler's widow Barbara (seated). 
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LETTERS 

April 15, 1996 

Dear Editor, 
I am sending a description of an incident at Haverford that has meant so much to me 

over the years. 

The year was 1933, just two days after my last examination for the 1932-33 school year. 
At 8:00 AM Dr. R.M. Sutton's telephone call to the Graduate House awoke me, "Would 
you please come to the physics building now?" As I trotted the half mile distance to his 
office I searched for a reason for this request without success. As I entered the office of 
the Physical Department Head I thought I detected a pleasantness in his face though his 
words were somewhat accusing in tone. He asked "Why have you not paid your diploma 
fee of twenty dollars?" My brain and memory went into high gear. "I think you know I 
do not have that much money." for I had in the past week earned a bit of money baby 
sitting for the Suttons. "And I have not met the standard of all A's and B's which 
Haverford requires to be awarded the Master's Degree. You will remember my grade in 
the first semester Mathematical Physics course was a C, and you were generous in giving 
me a passing grade. It took me a while to grasp Dr. Sutton's response. "I have news for 
you. Just last night the faculty agreed that you have earned your Master's Degree and 
furthermore, ten members put up two dollars each to pay your diploma fee. Can you get 
a cap and gown?" Out of my surprise I assured him that I could and that I still had the 
dollar and one half from baby sitting, for the cap and gown. Still a good bit bewildered, I 
strided off to comply with the requirements. 

As I look back on it, I am pleased to realize that the Haverford faculty believed that rules 
were set up as guide lines, and not rigidly enforced requirements. Thus it is that I have a 
Masters Degree from Haverford College dated in the year 1933. Forty-three years later, 
in 1976, this same Haverford College awarded me a Doctor of Laws, honoris causa. 

I thought that you just might be interested in this rather unusual account. And at this 
time, I want to express my gratitude for all that Haverford has done for me. 

Sincerely, 
Wilbert L. Braxton, '33 

Letters to the Editor can be sent either by mail or via email to 
mmcdonal@haverford.edu  

August 9, 1996 

Dear Editor, 
I enjoyed the wonderful photographs 

and tributes to my brother Tom in the 
summer of 1996 issue of the alumni maga-
zine and was particularly amused by the 
references to his sartorial style. 

My reminiscences about Tom took me 
back a few years to the day when my hus-
band and I were visiting Mother in 
Kennett Square and we were all getting 
ready to go over to the campus for a visit 
with Tom and Varyam. Mother put on 
one of her best dresses for the occasion. I 
was dressed in casual pants, a shirt, 
sweater, and Reeboks, a perfectly 
respectable outfit in the Northwest, where 
dressing up means wearing what is known 
as a Seattle tux — flannel shirt, jeans, 
Gortex jacket, and hiking boots. Mother 
looked at me and asked, "Are you going 
over to Haverford dressed LIKE THAT?" 
I said, "Yes, I am. Do you think Tom is 
planning to dress up for me?" She 
laughed. When we arrived, Tom greeted 
us at the door with bare feet, wearing an 
old pair of pants, and a polo shirt. When 
it was time for us to take our customary 
stroll around the campus, he put on a pair 
of loafers (no socks) with split seams and 
holes in the soles. 

Tom's sartorial style certainly isn't classy, 
but in its own way it is memorable and 
very much a part of the person he is. 

Sincerely, 
Judy Kessinger 
(Tommy K's sister) 
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AT HAVERFORD 

RETIRING FACULTY TRIBUTES 

PROFESSOR MEL SANTER: THE END OF AN ERA by Cara Hersh 97 

.Anyone who has taken a traditional 
biology class remembers having to memo-
rize lists of classifications, learn by rote the 
structure of cells, and be able to spit out 
the intricacies of the carbon cycle. Anyone 
who has taken a biology class with Mel 
Santer, however, knows that biology 
entails much more than mere memoriza-
tion. Along with his colleagues Ariel 
Loewy and Irving Finger, Mel Santer has 
changed the content and structure of the 
Haverford biology department. Putting  

an economic twist to the definition of his 
job, Santer states that he is in "the business 
of understanding." 

In the mid-sixties, when Santer began 
his career at Haverford College, he 
embraced the radical sentiments of the 
decade and applied them to the study of 
biology. Santer explains that the prevalent, 
traditional mindset of the time was that, 
"teaching and research were separate." 
Reminiscing about his revolutionary ideas 
Santer says, "We were out to destroy that  

notion and believed that research was part 
of teaching." He helped to implement an 
intensive laboratory course for juniors that 
has developed into a course in which stu-
dents are exposed to techniques in electron 
and immunofluorescence microscopy, 
immunology, protein biochemistry, nucleic 
acid biochemistry and cloning. In their 
senior year, students participate in a year-
long senior research project with members 
of the department. 
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In addition to changing the structure of 
the department, Mel Santer was also 
involved in changing the content of the 
discipline at the College. Because of 
Santer's contributions and urgings, the 
department now teaches a biology that 
emphasizes chemical and molecular con-
cepts. Again, Haverford was ahead of its 
time in the area. "The relationship 
between the fields of chemistry and biology 
are now so obvious," says Santer, but adds, 
"then it wasn't." 

Judy Owen, the Chair of the Biology 
Department, claims that the trio of Santer, 
Loewy, and Finger were, "amazingly pre-
scient." She also points out that their ideas 
initially caused controversy and explains 
that this controversy has not completely 
been overcome. Santer and his colleagues 
believe that undergraduate work should 
focus on the underpinnings of biology. 
Opponents, however, maintain that the 
study should be focused more on global 
concepts. Haverford's program, she 
claims, gives students the "tools to unearth 
their own facts." As the years go by, more 
institutions have adopted the techniques 
that are now tradition at Haverford 
College. 

Santer's impact on Haverford College 
began when he arrived on campus in in 
1956. He received his undergraduate 
degree in Biology in 1949 from St. John's 
University and went on to obtain a M.S. 
degree in Microbiology from the 
University of Massachusetts in 1951. 
Following this, he attended Washington 
University in St. Louis from 1951 to 1952 
and attained his Ph.D. in microbial bio-
chemistry in 1954 from George 
Washington University. 

From 1954 to 1956 Santer was 
involved with research fellowships at Yale 
University. It was during this period that 
an uncanny set of events led him to 
Haverford. His wife's Ph.D. advisor men-
tioned to him in passing that there was a 
job opening at Haverford. At that point, 
Santer had never even heard of the College. 
However, his wife, Ursula Victor Santer, 
had graduated from Swarthmore in 1953 
and after she informed him of the academ-
ic integrity of Haverford, he decided to  

visit. Santer acknowledges his wife's 
important role in his life; the two have 
conducted research together since the 
1960's (Ursula Santer works as a research 
associate at Haverford). He believes that 
her urgings to visit the school is his "reason 
for being here today." 

On his first trip to the campus, Santer 
met Ariel Loewy, who had already been 
teaching at the College for two and a half 
years. In that initial meeting the two put 
their heads together and began planning a 
new curriculum that would change the face 
of Haverford Biology. 

One of the first steps in implementing 
the new curriculum was defining the role 
that undergraduate education should play 
in a biological education. Santer explains, 
"There are two aspects of learning the dis-
cipline. The first entails understanding 
what's going on and the second involves 
controlling what you know, for example in 
gene therapy." He believes the job of a 
Haverford Biology professor is to lead stu-
dents to discover the phenomena of biolog-
ical life processes through hands-on labora-
tory experience and analysis of experimen-
tal data. The subsequent process of actual-
ly controlling these phenomena, according 
to Santer, should be left to later studies and 
research beyond the undergraduate setting. 

Santer's own research focuses on ribo-
somes, the organelles present in all cells, 
which are responsible for building proteins. 
He began his research in the 1960's with 
his wife and has become especially interest-
ed in the relationship between the structure 
and function of ribosomes. 

Both students and fellow faculty mem-
bers sing the praises of this scientist. Judy 
Owens asserts that Santer is an asset to 
both students and staff. "He is one of the 
most devoted teacher/scholars," she says. 
"He works hard to help us keep our eye on 
the overall aim of blending research and 
teaching." Students, too, laud the expertise 
and pleasantness of Mel Santer. Robert A. 
Sandhaus, '71, M.D., Ph.D., explains, 
"Mel Santer was the scientist who proved 
to me that you don't have to be in a large 
university setting to be at the forefront of 
high technology molecular biological 
research. His work on ribosomal RNA was  

the equal (and then some) of scientists 
with far more space and money. In addi-
tion, he was a human being whose door 
was, literally, always open." 

Mel Santer undeniably has made an 
impact on Haverford College. In addition, 
Haverford College has made an impact on 
Mel Santer. Santer praises the freedom 
that the College afforded him and his fel-
low department members to develop their 
new curriculum. He believes that this 
freedom was "one of the most powerful 
spurs that has allowed me to develop with-
in the field." Santer also cites the other 
members of the Biology department as a 
beneficial influence on his work. He 
believes that the department's organization 
allows professors to establish valuable con-
nections and enables them to supplement 
each other's knowledge through collective 
learning. 

In addition to the impact of the 
College, Santer cites time as playing a for-
tuitous role in his success. On looking 
back to the mid-sixties when he, Finger 
and Loewy implemented their curriculum 
Santer states, "We were in an exciting 
time. One is lucky sometimes. We were 
at the forefront because the field itself was 
dynamic. It was a wonderful combination 
of our passion and the fact that the field 
was dynamic." Santer also acknowledges 
that things have changed in the 
department over the years; "Things 
evolved in a logical way. As information 
accumulates we have been able to follow it 
and develop it into the department." 

In the 1960's Mel Santer was looking 
towards the future. Today is no different. 
He was just awarded a prestigious National 
Science Foundation (NSF) grant and has 
applied the funding to continued study in 
the field of ribosomes. Although Santer 
retired from teaching classes last year, he 
continues to advise senior research. Over 
the years, Dr. Mel Santer has employed 
hundreds of students in his "business of 
understanding." His accomplishments, 
innovations and accolades speak to the 
lucrativeness of his enterprise. 
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RETIRING FACULTY TRIBUTES 

A TRIBUTE 
TO PROFESSOR 
JOHN SPIELMAN 

John Spielman retired this spring after 36 

years of service to the College as a professor of 

history. Born and raised in Montana, 

Professor Spielman received his BA from 

Montana State in 1951 and his Masters and 

Ph.D. from the University of Wisconsin. 

From 1951-52 he studied at the University of 

Vienna on a Fulbright Scholarship. After 

teaching at the University of Michigan from 

1957-59, Professor Spielman joined the 

Haverford History Department in 1959 as an 

associate professor. After being promoted to 

full professor of history in 1969, Spielman was 

named Audrey Dusseau Memorial Professor 

in Humanities in 1985. His specialty is mod-

ern European history, focusing on Austria and 

the politics of the Habsburg dynasty in the 

17th and 18th centuries. In 1971 he trans-

lated The Adventures of Simplicissimus, 

which was penned in 1669 about the religious 

battles that took place in Germany during the 

Thirty Year's War (1618-1648). Spielman 

wrote a biography of Emperor Leopold I of 

Austria, Leopold I of Austria (1977) which 

was also later translated into German. His 

most recent work is The City and the 

Crown: Vienna and the Imperial Court 

1600-1740 (1993). The following tributes 

are from two of his former students, now prac-

ticing historians, as part of a symposium hon-

oring Professor Spielman held over Alumni 

Weekend. Also speaking were Richard Unger 

63, Tim Miller '67, Peter Garretson '69, and 

Matt Levinger 83. 

John Cole '63, is on the history faculty at 
Bates College in Lewiston, Maine. His area 
of concentration is early modern France. 

I would like to make two brief remarks 
on the occasion of John Spielman's retire-
ment. The first concerns his kindness, 
breadth of interest, and generosity to his 
students. Item: I remember being driven to 
Philadelphia Orchestra concerts by the 
Spielmans (and John's interest in counting 
the variations in the last movement of 
Brahms' Fourth—and John's knowledge of 
what this count should have been). How 
did a professor happen to offer such after-
hours association to his students? I really 
don't know, but that it happened at all 
seems to me the more remarkable some 
thirty-five years later. That both passengers 
went on to become professional historians 
is less surprising. Item: I remember a small 
seminar on the French Revolution and 
Napoleon offered in his living room, with 
cakes served at every class. Living room? 
Cakes? I probably wasn't sufficiently 
appreciative at the time. Now or never: 
thanks to the Spielmans! Item: I remember 
a chance encounter outside the library 
before the Swarthmore soccer game. John 
knew who played on the team and had 
cheerful words of encouragement before 
the fact. Such a list could go on, but others 
would want to make their own. Part of 
John's success in the classroom has been 
his kindness outside it, and his interest in 
his students as people. 

Second, John has managed to combine 
fairness and rigor on the one hand with 
effective encouragement on the other, an 
encouragement that did not stop at gradu-
ation. I was a dutiful schoolboy until my 
senior year, when the temptations of love 
led yet another innocent to yet another 
fall. At the time, I hardly felt the pain, but 
my thesis, which was to have been on 
Pascal's austere Jansenism, suffered badly. 
In his assessment, John combined generos-
ity enough to keep me on track for gradu-
ate school with rigor enough to let me 
know that I really hadn't accomplished my 
self-assigned task. Some fifteen years later, 
I returned to Haverford, still rather 
ashamed of this relative failure, but also 
still fascinated by Pascal (and now also 

Descartes). John probably wouldn't 
remember this bit of encouragement to a 
no-longer-young if not-quite-old grad, but 
his evident enthusiasm over the scholarly 
project(s) that then tempted me (talk about 
a fall!), was crucial. Now, after that work 
has been done, I'm tempted to submit a 
better Pascal paper as a belated tribute to 
my respected undergraduate professor. 
Then again, that would only expose my 
vanity at risk to his modesty. 

Doug Johnson graduated with the Class 
of 1971 and is a historian residing in 
Oxford, England. He is a specialist in 
African history. 

(This is what I said at the Symposium 
for John Spielman, but not the way I said 
it; it is how I would have liked to have spo-
ken, and which editorial privilege now 
allows me to speak.) 

Others have paid tribute to the way 
John introduced undergraduates to prima-
ry sources in his teaching. I, too, remember 
the excitement of handling original records 
for the first time in his "Revolutionary 
Europe" course, and it is an excitement 
which is revived with each new research 
project. In my various activities as archivist, 
editor and relief worker I have found 
myself at different times preserving, adver-
tising, and even, in some cases, manufac-
turing historical records, all within a gener-
al environment which is at least indifferent, 
and sometimes actively hostile, to the 
preservation of historical knowledge and an 
understanding of the past. Some years ago, 
around the end of the Sudan's first civil 
war, when I was toying with the idea of 
trying my hand at journalism, John warned 
me of the conflict between being an histo-
rian and being a source. Good advice, 
which circumstances have prevented me 
from following. I was in the Sudan thirteen 
years ago when the current civil war broke 
out (thus ending my brief career as an 
archivist). Before I left the country a num-
ber of friends urged me to testify to what I 
had witnessed, and I have felt obliged to do 
so ever since. Having failed to follow 
John's advice, I was later reassured by 
Dani, who put the matter in more 
Quakerly terms, saying that of course, one 
must continue to bear witness. 
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We live in an age of consciously fore-
shortened memory, where momentous 
events of the recent past can be dismissed 
as "ancient history" of no relevance to the 
immediate present. This has been brought 
home to me in my work with the UN and 
other relief agencies now dealing with the 
consequences of the Sudan's second civil 
war. Here there is an understandable pre-
occupation with the emergencies, but 
emergencies seen as the equivalent of nat-
ural disasters which have neither long term 
causes nor long term solutions. The bur-
den of my own work has been to bring  

forward events of six or a dozen (or more) 
years ago as part of an analysis of the pre-
sent from which a plan of positive action 
can emerge. To this end I have found 
myself giving impromptu briefings, lectures 
and seminars in the field to journalists, 
diplomats, relief workers and others, some-
times expounding on the causes of the war 
(and what historian has not had to explain 
the "causes" of some war?), other times 
drawing on my earlier historical research to 
analyze present environmental problems. 

A couple of years ago, taking a break 
from good works in the Sudan, I visited 

Haverford and stayed with John and Dani. 
John began talking about events in 
Sarajevo: not the events of that day, but of 
August 1914, and how Bosnian Muslims 
had reacted to the assassination of the 
Austrian archduke by Bosnian Serbs. It was 
a reminder of how close even distant events 
still are, and just how long they can rever-
berate, even if we no longer care to listen. 
And it was a reassurance that, despite the 
unconventional, and at times un-academic 
nature of my own career, we are both 
engaged in the same enterprise. 
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Doug DavIs by Eric Weiler '97 

I 

D oug Davis, Professor of 
Psychology, was hired by 
Haverford in 1972, when his 
first "serious" trip to Morocco 

had come to an end. He and his wife 
Susan, a cultural anthropologist, had just 
spent two years there, working on thesis 
research and for the Peace Corps, helping 
people deal with culture shock. Davis had 
been at Haverford for nine years when he 
and his wife were invited back to Morocco 
as a part of the Adolescence Project at 
Harvard University, a study that eventually 
examined adolescence across seven differ-
ent cultures. Meanwhile, a little invention 
called an Apple computer had arrived on 
Haverford's campus just before their depar-
ture for Morocco. For Davis, all of the 
pieces of his career were falling into place; 
as he describes it, "it was love at first sight." 

"It was as if there was a part of me that 
was just waiting for a gizmo like that to 
come along," Davis says of that computer. 

He describes a Psychological Statistics 
course, which used Bryn Mawr's computer, 
a 300 Baud modem and a printer, with 
nostalgic glee: "It couldn't have been more 
primitive, but the excitement of being able 
to send data across space, get results back, 
and save the results in files..." The possibil-
ities were so enticing that he decided to 
take one with him to Morocco. For a year, 
starting in the fall of 1981, Davis was in a 
Moroccan town of 11,000 people with sev-
en water taps, one paved street, and one 
Apple II Plus computer. 

Davis was able to incorporate all of 
these interests into his career because his 
main focus (if it had a name) would be 
called anthropological psychology. Not to 
be confused with psychological anthropol-
ogy, his field of interest involves "how cul-
ture and personality are really the same 
thing." He first developed these ideas dur-
ing his years as an undergraduate at the 
University of Minnesota, and while work- 

ing toward his Ph.D. at the University of 
Michigan. "There is no theory of personal-
ity that isn't imbedded in culture," Davis 
says. "Culture is the most profound feature 
in how groups of people are distinct from 
each other. You are born a potential 
human being and you immediately become 
a Moroccan or an American... that's con-
structive, it's not built in." 

As the 1980's progressed, Davis and his 
wife returned to the U.S. and, after a few 
follow-up visits to Morocco, they 
published the results from their Moroccan 
study in 1989. The appearance of a World 
Wide Web browser called Mosaic a few 
years later put all of the pieces of Davis' 
career into perspective. "The long-term 
good fortune was that I was at Haverford," 
Davis says, "which lets you, at least once 
you've got tenure, pretty much do your 
own thing." Just as Haverford had let him 
be a "quirky Freudian," he was given the 
freedom to "play on computers" and devel- 
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`...the typical Moroccan computer expert got 
into computers by taking a very technical, 

abstract course, while the typical American got 
a Nintendo when he was four years old" 

op his interests. When several Haverford 
graduates created Webster's Weekly, the 
first features magazine on the World Wide 
Web, they asked him to write a piece on 
psychology and computing; that 
developed into a column called "Erotic 
Computing." "All my crazy ideas about 
computers are in there," Davis explains, 
"and I see them as the pieces of what I'm 
now trying to put together as the rest of 
my career." 

Intrigued by the academic possibilities 
inherent in the Internet, Davis put two of 
his Haverford courses onto the Web two 
years ago, and the majority of students in 
the introductory class were pleasantly sur-
prised. He will continue to coordinate his 
courses with material from the Web this 
fall; the title of his advanced course in per-
sonality theory is "Freud and the Web." 
Davis says that he will "try and persuade 
people that when Freud wrote The 
Interpretation of Dreams in the late 1890's, 
he had the Web in mind, although he 
didn't know it by that name. Freud's sense 
of how things acquire meaning in the 
mind is fundamentally hypertextual." On 
the first day, he will present the text of one 
of Freud's dreams, and every other word 
will be underlined, as a link to other pages 
with further information. Davis believes 
this is the way the book has to be read: 
"It's the furthest thing from a scientific 
treatise as you can possibly imagine. It's a 
hypertextual, autobiographical novel, 
essentially." 

This confidence in the resources of the 
Internet was reinforced by his recent work 
in Morocco, during the 1995-96 academic 
year. Davis describes the experience: "I've 
been talking to Moroccan audiences, in 
Moroccan Arabic, about what it's like to 
create a classroom in cyberspace, and they 
understand what I'm talking about." 
Although Morocco's Internet node has 
only been fully functional since January, 
he has held dozens of demonstrations and 
hundreds of conversations from technical 
high schools and universities to the 
Moroccan Parliament. Davis fondly recalls 
working with a science professor in 

Marrakech, searching for Web pages that 
dealt with insect communication and 
pheromones produced by Saharan locusts. 
They came up with papers all over the 
world, in English, French and Japanese. 
Davis is thrilled that access to this informa-
tion is immediate, and that the authors are 
directly available by e-mail, a technology 
that he calls, "the most pervasive kind of 
influence and benefit of the Internet." 

From an Internet questionnaire, Davis 
has discovered that like many American 
Internet users, Moroccans are concerned 
with the lack of censorship of pornogra-
phy; additionally, they fear both anti-
Islamic and overly fundamentalist Islamic 
politics. Along with these concerns, 
Internet use is still expensive in Morocco, 
where it costs $8 an hour after the start-up 
costs, and Moroccan university professors 
make roughly $600 a month. Furthermore, 
professors at the Moroccan National 
University in Rabat are understandably 
worried about their more tangible 
resources. They have, on average, 14 
library books per enrolled student, while 
Haverford has 360 books per student, not 
including the resources at Bryn Mawr and 
Swarthmore. "To say that the Moroccans 
are behind," Davis says, "doesn't begin to 
describe it." 

One of Davis' main concerns regarding 
the spread of the Internet is related to class 
difference. "If we talk about an emerging 
global on-line culture," Davis says, "there's 
a real danger that in the extent it touches 
the third world, it's only going to touch 
the elite." This concern has roots in his 
own research on adolescence: "What really 
interests me as a personality psychologist is 
that the typical Moroccan computer expert 
got into computers by taking a very techni-
cal, abstract course, while the typical 
American got a Nintendo when he was 
four years old." Davis believes that so many 
Americans without extensive computer 
experience are Internet experts because "it 
has roots in our culture that it doesn't have 
anywhere else in the world." On the other 
hand, he has also discovered that gender 
affinity for computer use is actually less  

pronounced in Morocco, where there are 
proportionally more female university pro-
fessors than there are in the U.S. 

Considering the recent growth in com-
puter use, Davis hopes that Haverford will 
begin to take greater advantage of Internet 
resources. "I know it would be crazy to 
expect faculty to totally change the way 
they function pedagogically," Davis 
admits, "but we can certainly be doing a 
lot more to entice people by showing 
them what has already been done." 
As his own HyperResume 
(http://uslink.nett-ddavis/d2vita.htme  
illustrates, Davis feels that the Web is so 
much more effective than publishing in a 
journal in that if you solve a problem, the 
solution becomes a permanent part of the 
Web. "There's never been this kind of 
chance to pay off on what we always have 
pretended we were up to," Davis says, 
"which is adding to the sum of human 
knowledge and creating this great texture 
of wisdom. The Web makes it happen." 

While last year saw a tremendous 
increase in the private capitalist network-
ing of the Web, Davis remains optimistic 
for its future. Speaking as "a selfish acade-
mic who doesn't have much money," he 
hopes that companies will underwrite the 
upgrading of bandwidth for entertainment 
purposes, while the users of e-mail for aca-
demic purposes will not be charged. 
Questions remain for the culture at large, 
however. Since only 20 million of 250 mil-
lion Americans are on-line, Davis wonders, 
"Are the rest really waiting to do this? Is 
the culture too illiterate to benefit from a 
media that is still primarily text oriented? 
It's a piece of what I hope to be studying." 
He's also interested in what people call the 
"MTV generation," and an increasing 
impatience for novels or hour-long 
lectures. He says that we have to imagine 
the disappearance of the novel; a phase of 
human cultural evolution could end. "I 
think we may be headed into something 
more different than we even imagine, and 
that the Web, primitive as it is, may be the 
first glimpse we have of that." 
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On September 29, 1980, President 
Robert Stevens stepped to the center of the 
Class of '88 field, his full suit looking con-
spicuous among the green grass and uni-
formed women around him. With the 
drop of a field hockey ball, he ceremoni-
ously inaugurated women's athletics at 
Haverford College. The team went on to 
beat Chestnut Hill in the first ever 
Haverford women's athletic event at the 
College, powered by goals from Jenny 
(Kehne) Lipman '84 and Karen (Coulter) 
Myers '83. Carol Compton '84 and 
Vivian Mamelak '85 split time in goal to 
post the first shutout for the fledgling 
team. Lipman became one of the college's 
first three-sport athletes that year, starring 
for the new basketball and lacrosse teams 
as well as field hockey. 

Women's athletics at Haverford have 
blossomed during the short sixteen year 
period since the college became fully coed-
ucational. The original three teams have 
been joined by eight other varsity 
programs, the most recent being women's 
softball, introduced in the spring of 1996. 
For the 1995-96 year, forty-four percent of 
Haverford women students participated in 
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athletics, at either the varsity or 
club level. There have been sev-
eral women all-Americans and 
nationally-ranked teams, the 
most recent being the Cross-
country teams, which finished 
the 1996 season by capturing 
11th place at the National 
Division III meet. At a time 
when other schools are wrestling 
with Title IX issues of equal 
funding for men and women's teams, 
Haverford has achieved parity. While the 
nation is just beginning to open its eyes to 
the accomplishments of female athletes, 
the College has recognized the exploits of 
women athletes ever since the first woman 
student set foot on campus. Haverford is 
not a pioneer in coeducation, rather it was 
one of the last all-male schools of its type 
in 1980. However, the College has taken 
great strides during the short period of 
coeducation, a movement that is illustrat-
ed by the development of the women's 
athletic program. While the history of 
Women's Athletics at Haverford has been 
relatively short, it is by no means empty. 

Coeducation Comes to Haverford 
Women athletes had attended 

Haverford for several years before they 
were admitted as incoming first-year stu-
dents. The Board of Managers decided to 
begin admitting women as transfer 
students in 1976 in a step that proved to 
be a precursor to admitting women out-
right. While they were able to enjoy the 
same educational experience as their male 
counterparts, the only athletic opportuni-
ties available to the women were at Bryn 

Carrie Clausen '98 delivers a pitch on 
Haverford's new softball diamond. 

Mawr College. An agreement between the 
two schools allowed the transfers to play 
on Bryn Mawr's varsity athletic teams. 
Initially, the local chapter of the 
Association of Intercollegiate Athletics for 
Women (AAIW) made an exception for 
these bi-college teams, but their generosity 
began to wane when several talented 
Haverford athletes began to make their 
mark. The continuance of bi-college teams 
was threatened by a reluctant AAIW in 
1979, and the athletic futures of the 
Haverford transfers were in doubt. 

According to current Athletic Director 
Greg Kannerstein '63, the possibility of 
Haverford women being barred from play-
ing for Bryn Mawr may have contributed 
to the final decision by the Board to accept 
women. The transfers, although having 
the status of full-time students, would have 
been denied the athletic opportunities that 
the male students enjoyed. Kannerstein 
recalled the Board meeting where the deci-
sion was made to go coeducational, and 

a 

the words of Liz (Cohen) Bercow 
`80, who addressed the members 
on behalf of the transfers. She 
said that as much as the transfers 
loved Haverford, it wasn't a coed-
ucational experience, and they 
did not truly feel a part of things. 
Bercow asked the members, 
"Suppose you had played soccer 
at Haverford (which many of the 
Board had), how would you feel 

if you were like me coming back for your 
senior year and there might not be a team 
for you to play on." The argument was 
perhaps taken to heart by the members 
who agreed later in that particular meeting 
to begin admitting women. 

The addition of women to the Athletic 
program prompted some changes in the 
department's staff and facilities. Even 
before the decision to go coeducational was 
made, Penny Hinckley was hired in 1977 
to assist with the development of a 
women's athletics program. This foresight 
allowed Haverford to have three teams 
available to women athletes during the 
1980-81 year. Hinckley later coached the 
field hockey and lacrosse teams during 
their inaugural year, and was joined by 
Julie Soreiro, who took the helm of the 
basketball team. Other changes had been 
in the works since women transfers began 
arriving on campus, and by 1980 a tempo-
rary locker room had been set up in the 
basement of Ryan Gym. As well, the ten-
nis courts were resurfaced in recognition of 
the admission of women to the College. In 
1984, a new surface was laid in the field 
house in anticipation of the increased 
amount of use the floor would get with the 
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Penny Hall '96 (in white) shields from a defender. 

increased number of athletes. All of these 
changes laid the foundation for the origi-
nal three sports and provided the opportu-
nity for the growth of the women's athletic 
program. 

Penny Hinckley had been coaching at 
Princeton when the opportunity to come 
to Haverford arose. She had been at 
Princeton in 1971 when they also decided 
to become coeducational, so she was famil-
iar with the steps that needed to be taken 
to introduce women's athletics. She got to 
know the transfer students by helping out 
with Bryn Mawr's sports programs, which 
made her shift to head coach in 1980 a bit 
easier. Initially, she had some difficulty 
with some members of the staff who were 
resistant to the presence of women in and 
around athletics, but these problems were 
eventually worked out. "I think that the 
college was very concerned about making 
sure they went coed the right way," she 
recalled. "We had committee after com-
mittee to be sure that we were sensitive to 
all the various potential problems." 
Therefore, when the 1980-81 season 
began, the college was prepared to field 
three women's teams. Victories proved to 
be elusive early on, as the three young 
teams combined for only six wins between 
them. However, these growing pains were 
short-lived, as both the field hockey and 
lacrosse teams were able to post winning 
records within a few years. 

Ironically, the once all-male Haverford 
became a member of the Seven Sisters ath-
letic tournament, joining the likes of 
women's colleges such as Wellesley, Smith, 
Bryn Mawr, and Mount Holyoke. The 
Seven Sisters tournaments are held annual-
ly in most women's sports, at different 
schools each year. The seven were in dan-
ger of becoming five when Barnard and 
Radcliffe went to Division I. Haverford 
and Swarthmore had been invited to com-
pete in the tournaments several times, and 
were taken on as cousins to fill the gap. 
However, extended family could not host 
tournaments, and the College pushed for 
and eventually got full sisterhood. 
Haverford hosted its first tournament 
when Seven Sisters soccer was held on 
campus, and was the site for the field 
hockey tourney in 1995. Six of the varsity 
teams currently compete in Seven Sisters, 
and it has become an annual event on 

Haverford's sports schedule. 
In recognition of the advent of 

women's sports teams, the transfer students 
created an award named after a man they 
felt had been pivotal in the decision to go 
coed. The Stephen G. Cary award hon-
ored the acting president who during 
1977-78 year had fought hard for the 
admission of women. He made his inten-
tions clear during his address at the first 
Collection of his presidency, stating, "We 
have an exciting opportunity this year to 
see if we can truly integrate all our women 
residents into Haverford's community life, 
and I want to do everything I can to make 
that happen." This included working 
closely with Bryn Mawr to allow 

Haverford transfers to play on bi-college 
teams. Cary was the first recipient of the 
award in 1981, which is given annually to 
a member of the community for achieve-
ment and dedication in women's athletics. 

Building a Program 
Women's athletics continued to grow 

after the inaugural season, as the number 
of sports increased gradually each year. In  

1981, Ann Koger was hired and charged 
with the task of building the volleyball and 
tennis programs. Koger had a storied ath-
letic history, including playing on the 
Virginia Slims pro-tennis circuit between 
1974-79 and being voted to the Morgan 
State University Hall of Fame. Both sports 
she coached enjoyed initial success, with the 
tennis team becoming a regional 
powerhouse under Koger's guidance. By 
1988, after only six years of competition, 
the team had compiled a remarkable record 
of 79-28. Powering this success were Patty 
Dinella '86 and Amanda Figland '88, both 
of whom made numerous appearances in 
Division III individual championships, 
with Figland 	qualifying all four 

years she played. Volleyball also rose to the 
top quickly, as they made it to the Middle 
Atlantic Conference tournament in 1986 
and in 1988 won the MAC southeast 
region title. 

Koger found that initially there was 
considerable interest among women stu-
dents in the two fledgling sports. She 
walked into Ryan gym on the first day of 
volleyball practice to be met by 46 hopeful 
players, and the same scene was repeated at 
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the first tennis meeting. Many had little or 
no experience in either sport, but wanted 
to learn and perhaps compete at the college 
level, an aspiration that Koger encouraged 
by not making any cuts. The same phe-
nomenon occurred on other women's 
teams. In 1983, 90 women showed up for 
lacrosse, enough to make three teams. 
Koger sees this as an example of the col-
lege's commitment to developing women's 
athletics, because, "a female student athlete 
can get the help she needs at Haverford to 
become the best she can be in any particu-
lar sport. There is a lot of latitude, given 
the opportunities here, for growth, devel-
opment, and excellence that you may not 
get at other schools. Women here have the 
opportunity to look inside themselves and 
find the athlete they didn't know was 
there." The same was perhaps true of the 
women who brought soccer to the college. 

1985 marked the first year of women's 
soccer at Haverford, a program that was 
born out of the persistent efforts of several 
students to include the sport at the varsity 
level. The team had originally only existed 
as a club, but players such as Wendy Smith 
'87 (see page 20) pushed Kannerstein to 
give it varsity status. Once again it didn't 
take long for the team to become success-
ful, posting a 9-6-1 mark in 1986, a mere 
year after its inception. However, the 
squad was still relegated to playing on the 
somewhat inferior Class of '22 field while 
their male counterparts took center stage 
on the vast and well-manicured Walton 
Field. The Women on Walton campaign 
(see page 22) put an end to this glaring 
disparity. 

The tumultuous birth of the soccer 
team was perhaps overshadowed by the 
lacrosse dynasty that was being built under 
the tutelage of coach Deb Gallagher. In 
the three seasons between 1986-88, the 
women's lacrosse team posted a record of 
37 wins against only ten losses, and were a 
perennial NCAA Division III tournament 
selection. The 1986 squad went undefeat-
ed in regular season play and captured the 
MAC crown before bowing to Ursinus in 
the first round of the national tournament. 
This feat is even more impressive consider-
ing that most of the players had never 
played before college. Players such as 
Wendy Smith became all-Americans in 
only four years. Haverford players became 

After two years of women's athletics, 
Haverford had five women's intercollegiate 
sports teams. 

commonplace on post-season All-
American teams during the mid-80s, as 
Lydia Martin '85 and Stephanie James '87 
also received national acclaim. 

All-American honors were also twice 
bestowed on Emilie Heck Petrone '91, 
who began her lacrosse career at Haverford 
without ever having touched a stick 
before. A two-time all conference selec-
tion for field hockey, Emilie led the team 
to a 12-3-3 mark her senior year, and 
helped propel the lacrosse squad to a 12-5 
record that spring. She attributes her 
rapid rise to both the Haverford coaching 
staff and her peers, saying, "when I was a 
freshman, there were seven of us without 
much experience, and it was amazing that 
by working hard together, we could really 
get better and better each year." 
According to Emilie, their improvement 
was also facilitated by the efforts of 
Athletic Department members, such as 
Kannerstein, Koger, and former lacrosse 
coach Deb Gallagher. "They supported 
not only women's athletics, but Haverford 
athletics in general." This was 
demonstrated with the addition of more 
women's programs, highlighted by the 
introduction of cross country and track in 
1987. 

Track and cross-country had previous-
ly been a club sport, but Tamara Lave '90 
had been able to run in the MAC champi-
onships during her freshman year, placing 
third. Once again, it did not take long for 
the women runners to reach the top, as the 
cross country team won the Centennial 
Conference championship in 1993 and 
1994, under coach Fran Rizzo, who came 
in 1990. The women's track team won an 
elusive conference championship in 1995, 
slipping by rival Gettysburg. Standout 
runners have included classmates Danielle 
Wolfrom and Jennifer Maranzano, both of 
whom were named all-American for their 
senior year in 1994. Maranzano finished 
8th in the Division III national champi-
onships in 1992, and improved on that by 
crossing the finish line fourth in the 1994 
national championship. 

The Second Decade 
The early nineties also marked the 

addition of the final three programs that 
brought Haverford up to its current num-
ber of eleven women's varsity sports. 
Women's fencing joined its male counter-
part during the 1990-91 season, while 
men's and women's squash were added to 
varsity athletics in 1992. Finally, the soft-
ball team took to the field for the first 
time in the spring of 1996, enjoying the 
luxury of a newly-constructed diamond on 
Featherbed Field. The College joined the 
newly-formed Centennial Conference in 
the fall of 1993, and now squares off 
annually with the likes of Franklin & 
Marshall, Johns Hopkins, and of course, 
cross-town rival Bryn Mawr. This period 
also saw the rise of several dominant ath-
letes, which included runner Meredith 
Unger '97, all-American Tracy Kyger '93 
in field hockey and lacrosse, along with 
Amy Taylor '92 in volleyball, lacrosse, and 
perhaps her strongest sport, basketball. 
Taylor shone in a basketball program that 
has struggled, and was named to the MAC 
all-conference team twice. However, per-
haps her greatest achievement was scoring 
a thousand points, a feat that had never 
been done before and has yet to be 
matched. 

• 
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Monica Esser '91 goes up for a shot. 

"Women here 
have the oppor- 
tunity to look 

inside themselves 
and find the 

athlete they didn't 
know was there." 

Several teams came to the forefront during 
this period. The women's lacrosse team 
bounced back from a string of disappoint-
ing seasons in the late '80s to win ten 
games and reach the MAC finals in the 
spring of 1993. The 1991 field hockey 
squad posted a regular season mark of 11-
3-2 before bowing in the opening round 
of the conference tournament. Most 
recently, the women's soccer team vaulted 
themselves into the spotlight during the 
1995 fall season, going undefeated in the 
conference en route to a Centennial cham-
pionship. The tennis team regained some 
of their past glory, compiling a 15-5 regu-
lar season during 1996, while winning 
eight conference matches against only two 
losses. 

With an even number of men's and 
women's sports teams, Haverford has 
managed to avoid the battle over Title IX 
that has embroiled many other collegiate 
athletic programs. Title IX requires insti-
tutions to provide equal athletic opportu-
nities for men and women students, a stip-
ulation that includes funding, number of 
teams, and several other factors. 
Haverford has few problems largely 
because of the lack of a football program, 
which often causes disproportionate bud-
gets between women's and men's sports. 
The College has also proven to be com-
mitted to providing equal opportunities 
for male and female athletes. Former 
Sports Information Director Lila Shapiro 
`95 noted the strict adherence to equiva- 
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lent funding and publicity for both men's 
and women's teams on campus. "Having 
gone coed less than two decades ago, 
Haverford has made valiant efforts and has 
been extremely successful in building and 
maintaining an equality between men's 
and women's athletics. As a part of the 
athletic department, I was aware of the 
constant effort by every one within the 
administration of the college to maintain 
that equilibrium and Haverford did a very 
good job of checking itself constantly, 
looking back at what they were doing to 
make sure that weight wasn't being put 
one way or the other. A school can adhere 
to Title IX just by being reflective." 

An issue that Haverford is facing is the 
unequal fan support that women's athletics 
receive in contrast to their male counter-
parts. Attendance figures have always been 
much higher at men's basketball games 
than women's, even when both programs 
were struggling a few years ago. Shapiro 
points to the unequal fan support among 
the student body, stating that "women's 
teams just don't get the same respect," 
referring to the sometimes small crowds for 
women's sporting events. However, she 
and others feel that it is a problem that 
transcends Haverford. Ann Koger explains 
it as a societal issue that fans aren't as 
attracted to the different nature of 
women's sports, but concludes that, "you 
just see it on a microcosm when you come 
to Haverford." Koger points to the success 
of women athletes at the summer's 
Olympic Games and the birth of profes-
sional leagues such as the women's NBA as 
factors that could change the lack of inter-
est. 

The Athletic Department is also start-
ing to take a closer look at the problem of 
eating disorders, among athletes and 
women as a whole on campus. Cross-
country captain Meredith Unger '97 is 
spearheading the efforts to address this 
issue, and she currently has a grant propos-
al being reviewed by the Women's Sports 
Foundation in New York. If approved, the 
grant could provide funding for trainers, 
nutritionists, and other speakers to come to 
campus. Unger is also on the Eating 
Disorder Council at the College, and 
stresses that the issue is not just an athletic 
one. "It's out there, it's on every team, it's 
on every customs group," she says, "it goes 
a lot deeper than just not eating, it's a part 
of what they think of themselves." Unger 
also heads the Student Health Advisory 

Committee (SHAC), which is a resource 
for non-athletic students who wish to 
become active, which she feels is important 
for women. 

Into the Next Century 
The 1996 Summer Olympics were her-

alded by many as a showcase for women's 
athletics, and Newsweek magazine went as 
far at to declare this the Year of the 
Women. Sporting goods companies are 
handing out endorsements to women that 
were previously reserved for men, and 
advertisers are beginning to choose women 
sports stars for their commercials. While it 
is debatable how much effect the success of 
women Olympians and the increased pub-
licity will have on women's sports, it can-
not be ignored that women are beginning 
to get a piece of the athletic spotlight that 
once shone almost entirely on men. What 
effect this will have on Haverford remains 
to be seen, although one change could be 
that more women entering the College will 
have had prior and more extensive athletic 
experience. Youth leagues for girls are 
springing up across the nation, in sports 
such as lacrosse and soccer, giving young 
girls greater exposure to sports It a younger 
age. 

The change may be just around the 
corner for Haverford. The incoming class 
of 2000 is composed of 55% women, and 
female students participate in athletics in 
almost equal numbers as the men. This 
raises some new issues for the Athletic 
Department as it looks to the future. 
There is the potential for adding more 
teams at the JV level if there is a significant 
increase in athletes, but the feasibility of 
this is limited by budgetary constraints and 
the difficulty of finding other schools with 
junior varsity teams. It is not likely that 
any new sports will be added, as there are 
few other sports that the College has the 
facilities and student interest to include. 

Other directions that women athletes 
at Haverford could take include becoming 
more involved in the community 
surrounding them, both to publicize them-
selves and encourage girls to participate in 
sports. Ann Koger has been encouraging 
all Haverford athletes, both male and 
female, to become more involved in com-
munity service. She states, "The next chal-
lenge for female athletes is to figure out 
what they can do collectively to better 
expose their sport and their program to the 
public." As the Athletic Community 

Service Coordinator for Haverford, Koger 
looks for women's teams to participate in 
programs for the public related to their 
sport. This would include free clinics for 
area youths or athletic fund-raisers for 
local charities. Now that women's athlet-
ics are well-established at Haverford, they 
have the opportunity to both promote 
themselves and help others. 

• 

cc ...women are 
beginning to get 

a piece of the ath- 
letic spotlight that 
once shone almost 
entirely on men." 

• 

On an overcast March afternoon 
another Haverford president took to the 
playing field, just as his predecessor had 
sixteen years ago, clutching a ball as he 
walked out to the pitcher's mound. 
Sporting his familiar Haverford cap, 
President Kessinger stepped to the rubber 
and fired a softball into the glove of the 
waiting catcher. With that pitch he not 
only introduced the softball team to the 
College, but perhaps also brought about 
some closure on the construction of the 
women's athletic program. The gradual 
introduction of sports throughout the past 
sixteen years has produced an equal num-
ber of men's and women's teams, and has 
seen many of those teams flourish. The 
relative ease of the transition to a coeduca-
tional sports program shows both the ded-
ication of Haverford to providing equal 
opportunities for men and women, and is 
a result of the efforts of the women ath-
letes and coaches themselves. 
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Wendy Smith '87: 
Coming Full Circle 
By Steve Manntng 96 

During pre-season training, women's 
soccer Head Coach Wendy Smith made a 
promise to her team. She pledged to allow 
her players to dye her hair whatever color 
they chose if the young squad won the 
Centennial Conference crown for the 
1995 season. Proving that she is a woman 
of her word, Smith showed up for work a 
few days after the 1-0, title-clinching win 
over Gettysburg with a new hairstyle. Her 
usually blond curls were now a deep shade 
of blue-green, the color the players had 
picked out for their coach. "It lasted until 
Christmas," Smith lamented, adding, "I 
don't think I will ever make that type of 
bet again." 

The outstanding performance of this 
year's women's soccer team can, in many 
ways, be traced to Wendy, who in only 
her third year at the helm has changed a 
struggling program with potential into a 
force with which to be reckoned. Wendy 
is also a success story in her own right, as 
she helped to create the women's soccer 
team during her time as a student and was 
a star member of a powerhouse lacrosse 
team during her four years at Haverford. 

Wendy entered Haverford in the fall of 
1983, a member of one the first co-educa-
tional classes. At New Rochelle High 
School, she had picked up soccer during 
her senior year and looked to continue 
playing when she entered college. 
However, the number of women's athletic 
teams at Haverford was limited, and 
women's soccer was not among them. 
Wendy played for the club team that exist-
ed in cooperation with Bryn Mawr, but 
began to work with Athletic Director Greg 
Kannerstein to create Haverford's own 
varsity program. Her efforts were realized 
in 1985, and the team managed to post a 
9-6-1 record in 1986, squaring off against 
several Division I foes along the way. 
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However, Wendy's greatest 
successes during her athletic 
career came on the lacrosse field. 
A starter for her last two years, 
Wendy was a key part of the 
1986 team that went undefeated, 
captured the Middle Atlantic 
Conference title and reached the 
first round of the national tour-
nament before bowing to 
Ursinus. During her senior year, 
she received all-American honors 
while leading her team to anoth-
er NCAA tournament bid. During the last 
two years of her career, the team had an 
overall record of 27-4, and Wendy received 
all-MAC honors both years. The college 
recognized her ability on the field and 
efforts to build a soccer program by giving 
her the Cary award in 1987. Wendy also 
proved her merit off the field, as the math 
major was named to the MAC honor roll 
during her senior year. 

After graduation, Wendy made the 
shift from player to coach, taking a teach-
ing and coaching position at Hackley 
School in New York. At Hackley she split 
her time between math classes and the JV 
lacrosse team. She had completed graduate 
school at the University of Rhode Island 
when the opportunity arose to return to 
Haverford as an assistant coach and facili-
ties manager; she leaped at the chance. 
Wendy helped out with both the lacrosse 
and soccer teams, eventually giving up the 
lacrosse position to take the soccer head 
coaching job. 

It took only a few years for Wendy to 
build a successful soccer program. She was 
handed a core of talented players, includ-
ing skilled defenders Jessica Rosen and 
Julia Napier, both of whom became cap-
tains and all-Conference players during the  

1995 season. Wendy also took an aggres-
sive approach to recruiting, getting in 
touch with as many players as possible and 
selling Haverford well to perspective play-
ers. However, she maintains that her ulti-
mate tool is the school itself, not soccer. "I 
try to stress the academics first, including 
the positive aspects of the honor code, the 
students, and the opportunities that a 
Haverford education would provide. I try 
to sell the school before soccer." 

The combination of experienced veter-
an defenders with skilled young offensive 
players propelled Haverford to their best 
record ever, with thirteen wins against only 
one loss. Undefeated in conference play, 
the team allowed only one goal in eight 
Centennial contests, while scoring 25 of its 
own. For Wendy, the year was also per-
sonally satisfying: "It was an exciting sea-
son for myself and the players. When I 
came in, the team was not doing well, so 
the last three years have been like climbing 
a mountain towards our goal of a success-
ful program. This year we got to the top." 
Wendy was also pleased to see her older 
players take the lead, saying, "The seniors 
really set the tone, especially Jessica 
[Rosen] and Julia [Napier], both of whom 
set great examples for the younger kids  

through their play and leadership." 
Wendy's personal philosophy 

was another factor in the success of 
the team. She demands a lot of 
her players, pushing them hard 
during practice and expecting each 
one to make the sacrifices neces-
sary to build a winning program. 
She applies the same standards to 
her own life, whether it be in the 
careful preparation she makes for 
practices and games or the amount 
of time that she puts into recruit-

ing. "You have to work harder than your 
opponent to be successful," she states, 
"and it is necessary to put in a lot of time 
to reap the awards of your work." Wendy 
also pushes herself hard on the field, play-
ing on club soccer and lacrosse teams over 
the weekend. "It's lacrosse on Saturday 
and soccer on Sunday," she says to 
describe her busy schedule. 

Wendy is optimistic about the future 
of the Haverford soccer program. Her 
goals include building on the success of 
this year's team, and trying to gain more 
respect amongst other coaches and teams 
for Haverford women's soccer. She 
doesn't want the team to think too highly 
of themselves or take opponents too Light-
ly, which is unlikely considering the num-
ber of powerful opponents appearing early 
in next year's schedule. 

The fact that Wendy is an alum gives 
her a large personal stake in athletics at 
Haverford: "I feel that I have a strong 
attachment to the school and the success 
of all its sports because it is my alma 
mater." In her time as a player and a 
coach, Wendy has demanded only the best 
out of herself and her teams. The success 
of this past season suggests that the best 
may be near. 
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The 
Women on 
Walton 
Campaign 
by Matthew Levinson '90 

U U 

Iwill never forget my freshman soccer 
season at Haverford College in the fall of 
1986. Sure, I hold onto fond memories of 
playing Swarthmore, of scoring my first 
collegiate goal and of forming and cement-
ing bonds with my teammates. But the 
most memorable event of my freshman 
season of college soccer involved my older 
sister, Lisa, who was the captain of the 
women's team, in their second year of 
intercollegiate competition. 

The men's team got off to a dismal 1-7 
start while the women's team compiled an 
impressive 5-1 record early on. Though 
we struggled to win games, we managed to 
attract a devoted cadre of fans who faith-
fully came to watch us play on the lush 
terrain of Walton Field, the main stadium 
field at Haverford. The women, while 
winning, did not capture the interest of the 
college, largely because they were relegated 
to play in obscurity on the smaller, less 
illustrious Class of '22 field. Women's 
soccer, especially at the collegiate level, was 
still in its nascent stage and had not yet 
attracted the interest it now holds. I can 
vaguely recall my sister and her teammates 
complaining about having to play on '22, 
but their comments did not have any last-
ing impact on me, probably because I was 
too caught up in being a freshman starting 
on the men's varsity team. 

My sister and her teammates grew frus-
trated in their attempts to have the women 
play on Walton Field. They pleaded with 
their coach to pursue the matter with the 
athletic department, but he shied away 
from the confrontation. It was my sister's 
senior season, and her last and only chance 
to play on Walton Field. She and her 
teammates were determined to play on the 
stadium field. One evening, the women's 
team had a pizza party and came up with a 
spur of the moment idea to shake things 
up and get the attention of the campus. 
They made signs with the slogan, 

"Women on Walton", 
or WOW, and 

plastered them all 
over the men's 
locker room and 

the men's practice 
field. The women, they argued, 

deserved to play on 
Walton because of their 

record. The men, they broadcasted, 
should be consigned to '22. 

Needless to say, the next day, when we 
went into the locker room to change for 
practice, we heard their message loud and 
clear. Several of my teammates were 
incensed with the "in your face" approach 
taken by the women, and when we got out 
to the practice field and confronted more 
WOW, it only added more fuel to the fire. 
The men's team took the women's rebel-
liousness as a vicious assault on their mas-
culinity and hurled sexist remarks in the 
direction of the women's practice. I found 
myself in a precarious position. I knew 
that my sister had engineered these antics 
and part of me was proud of her and 
admired her conviction; yet there was also 
part of me that felt I should side with my 
teammates and consider what the women 
had done as an egregious offense to our 
team. After all, that is what was expected 
of me. But I couldn't bring myself to join 
in the male bonding, machismo 
atmosphere that had engulfed many men 
on the team. The women had a point and 
they had a right to be heard. I didn't nec-
essarily agree with the method they chose 
to make their point, but I couldn't deny 
the validity of their message. Nor could 
the College. Shortly after this incident, the 
women started to play on Walton Field 
and have played there ever since. The next 
season, the men's and women's schedules 
were adjusted so that both teams would be 
guaranteed equal time on Walton. 

This incident occurred ten years ago at 
a highly esteemed liberal arts institution. It 
therefore came as no surprise to me when 
in 1993, I took my first head coaching job 
at a respected independent day school in 
New Jersey and found that the girls played 
on a much smaller and vastly inferior field 
than the boys team. The girls field had 
half of the baseball infield protruding onto 
it, and what little grass the field did have 
looked more like straw than grass, while 
the boys pitch, in addition to being much 
larger, was lined with vibrant, manicured 
grass. 

The tables had been turned for me. As 
both a high school and college athlete, I 
had never had to deal with second rate 
facilities. But now as a head coach of a 
girls athletic team, I faced for the first 
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time, the kind of situation my sister and 
her teammates had encountered at 
Haverford. I began to understand with 
greater clarity and immediacy the slight 
they had felt as athletes and as people. 

I waited a month into the season to 
raise the issue of disparity in field quality 
with the school's athletic director. She 
could not understand what the problem 
was. In all her years at the school, she 
explained, no one had ever questioned or 
wanted to change the field locations for 
any team. I tried to point out to her the 
damaging and blatant message that was 
being sent to the girls that it was okay for 
them to play soccer on a field lacking the 
kind of quality and care the boys received. 
The girls were being treated like second 
class athletes, not to mention second class 
citizens. She immediately jumped on the 
defensive but said she would think about 
the situation and get back to me. 

In the meantime, I spoke with several 
parents of the girls and raised this issue 
with them. Most of them concurred that 
a problem existed and many decided to 
call the AD and put pressure on her to 
make a change. She decided to give the 
girls team the boys JV field, which was 
next to the boys varsity field. While it was 
not as nice as the boys varsity pitch, it was 
a step in the right direction. 

Though my school has made some 
strides toward redressing the inequality of 
field allocation, many schools remain 
mired in a bygone era. For example, this 
past season, my third at the school, we 
traveled to a very wealthy, northern New 
Jersey independent school to play a 
match. We arrived to a beautiful, tree-
lined campus with a lavish soccer field. 
The girls expressed excitement at the 
prospect of playing on such a well-tended 
field. As we exited the bus and began to 
head out to the field, we were greeted 
most coolly by the boys soccer coach, who 
was also the school's athletic director. He 
informed us that the girls field was behind 
the school and that the field we saw 
belonged to the boys. 

Disappointed and a bit perturbed with 
his slightly irreverent tone, we took our 
equipment and headed down a narrow 
path that lined the side of the main build- 

ing and found our way to the girls field. 
This school's girls soccer field also had the 
baseball infield jutting onto the playing 
area. The pitcher's mound had not been 
shaved to equal the rest of the field level 
and the pitching rubber had not been 
removed. In addition, one of the pipes on 
the backstop protruded onto the field, pos-
ing a serious danger to anyone playing on 
the right side of the field. The risk of 
turning an ankle or running head-on into 
a metal pipe loomed large. When I spoke 
to the school's coach, he replied, "What 
are you gonna do? The boys coach is the 
athletic director and the maintenance 
department around here moves at a snail's 
pace." 

We had won a 
game, which, in 

the larger 
scheme of 

things, held little 
meaning. In the 
process, I lost a 
chance to teach 
a valuable, life- 
affirming lesson 
to high school 
girl athletes. 

My assistant thought of a compromise. 
"What if we split time with the boys game? 
They play a half on the upper field and a 
half on this field and we'll do the same," 
she suggested. She went to the boys coach 
to run this idea by him. He responded 
tersely, "That will never happen around 
here. You're the first people to have a 
problem with this situation." We pointed 
out that it was unsafe to play a match in 
these conditions. "Let's see what the refer-
ees say when they arrive. If they don't 
approve the field, then we'll see what we 
have to do," he said. We thought of leav-
ing right then and there, but we were sure 
that no referee in his or her right mind 
would approve these conditions. 

Well, we were wrong. The referees saw 
no danger and their response to the metal 
pipe was, "Tell your kids not to play on 
the right side of the field." "How can you 
play a soccer match using one side of the 
field?" we asked. Our options were limit-
ed. We could stay and play the match or 
get back on the bus and head home. 
However, we had driven two hours for a 
game on a Saturday and we didn't want to 
waste the day by not playing. We went 
ahead and played the match and won by a 
lopsided margin, 8-1. We had lost, how-
ever, a more important match; that of 
equality and respect for the girls. 

When I look back on this incident, I 
am disappointed in myself for allowing my 
team to play under such deplorable and 
demeaning conditions. As an educator, I 
felt that I had failed my players and passed 
up an opportune teaching and learning 
moment. More importantly, as an indi-
vidual, I did not stand up for what I 
believed. I had allowed a sexist, antedilu-
vian athletic director to dictate a harmful 
situation. We had won a game, which, in 
the larger scheme of things, held little 
meaning. In the process, I lost a chance to 
teach a valuable, life-affirming lesson to 
high school girl athletes. When I look 
back to the incident my sister engineered 
at Haverford in 1986 to effect tangible 
change, I cannot help but feel that I let my 
players down and myself down. Maybe I 
should have started a WOW campaign 
right there on the spot. Of course, if I take 
a look at the bigger picture and view where 
the girls soccer program at my school has 
progressed to, I feel a certain sense of 
accomplishment. We now play our games 
on a respectable field, we have won two 
state championships and we have generat-
ed excitement within the school for girls 
soccer. My sister and her teammates, in 
The Women on Walton campaign, cast 
their net wider than they might have antic-
ipated on that memorable fall evening. 
Their protest and success in effecting 
change has had a huge impact on me and 
my professional life. I constantly use 
WOW as a benchmark for my success as a 
coach in helping high school girls achieve 
the respect and equality they deserve as 
athletes and as people. 
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HEALTH CARE 

HAVE RF 0 RD 
PERSPECTIVES 

No single issue has affected more Americans in the last decade than 

the dramatic shifts in how we receive, and pay for, our health care. For 

most people, health care issues represent their most basic concerns: their 

personal health and the health of their family and friends. Statistics now 

indicate that about 60 percent of Americans are under some kind of man-

aged care program. But many health care professionals and consumers 

alike grumble that what's really being managed isn't care, but cost. 

Several issues stand out in managed care. Access to, and the quality 

of, essential services rank as the most important concern facing individu-

als. As managed care companies merge and become more powerful in 

shaping national healthcare policy, some people fear that bottom-line-ori-

ented HMO's are calling the shots. Health care for children and the elder-

ly presents a unique challenge, as specialized care in the early and late 

years of life consumes significant amounts of money. 

Haverford alumni, with a wide geographic spread and significant repre-

sentation in health-related professions, provide a useful cross-section to 

examine the current status of the country's health care system. 

HAVERFORD spoke to a number of alumni involved in the health care and 

insurance industries. Their views represent a wide variety of perspectives 

on healthcare trends and provide an inside look at the potential benefits 

and liabilities of managed care. 

22 	 HAVERFORD ALUMNI MAGAZINE 



Senn Sah '62 is a partner in an Ear, Nose, 
and Throat practice in Freemont, CA. In 
private practice since 1973, Dr. Sah's 
patients are now about evenly split: half in 
HMOs and half in traditional insurance 
plans. 

From the perspective of the physician, 
life was a heck of a lot easier before 1983. 
That was when Blue Cross was able to 
negotiate a fixed fee with the physician. 
Once they began contracting services, then 
all of the other insurers started to follow 
suit. Now they all have their own 
contracts. It's sort of a three-pronged fork 
where physicians have to work with the 
intermediaries as well as with the patients 
instead of just contracting with the patient, 
so to speak. It's much more difficult and 
there's a lot of paper work. But it has suc- 

cessfully kept costs down from the perspec-
tive of premiums, there's no question it has 
done that in California. 

HMOs are fairly advanced in 
California, and the way the HMOs have 
moved quickly is by contracting with 
physician groups. So large companies 
come in, run by entrepreneurs, and run 
around and contract hundreds of 
thousands of doctors. They act as interme-
diaries between the doctors and the insur-
ance companies, negotiating agreements on 
reimbursement and services. So there's a 
middle man; that makes it possible for peo-
ple like myself to contract with an interme-
diary group and stay in private practice. 

Of the premium dollars being paid 
these days, between 25 and 30 percent are 
going toward the management of these 
companies and toward their profits. A lot  

of these agencies are listed on the stock 
exchange. Hence you only have only 70 
to 75 percent of premiums paid actually 
going into providing health care. That's a 
concern, but I think that's a concern being 
recognized nationally. 

One can maintain quality of care, but 
it means the provider has to work harder. 
It's a challenge. You have to fight for 
what your patients need. If it isn't 
approved, you have to write letters, make 
phone calls. If you don't get approval for 
something you think is critical for your 
patient, then most times you would do it 
at no charge and take a loss when it's nec-
essary. If we did only what insurance 
companies would approve, then I think 
there would be a danger in terms of 
quality of care. 

Benn Sah 
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Kenneth Easterling 

HEALTH CARE 

Kenneth Easterling '82 is an orthopedic 
surgeon in Washington, D.C. He is a 
salaried employee of Kaiser Permanente, a 
closed-panel HMO which services millions of 
people nationwide and 375,000 in the 
Washington area alone. 

Since I'm not in private practice, I'm 
not in the position of negotiating with dif-
ferent managed care companies. I work 
for one company. I come to work, I see 
patients, I operate, I go home, I collect a 
paycheck. It's very simple. I work for a 
corporation just like an executive at GM. 
For me it's not at all burdensome; it's actu-
ally a relief. I don't have to promote 
myself, I don't have to sell myself, I don't 
have to negotiate business contracts. 

My situation eliminates the tension 
between entrepreneurship and patient care. 
In private practice, the more you do, the 
more money you make, at least under the 
old fee-for-service system. This is a much 
more realistic way economically of 
approaching things. There's a recognition 
that resources are scarce and they have to 
be used carefully. You have to strike a bal-
ance. Some of the money should be profit 
for the companies running the show. But 
if there is too much profit at the expense of 
quality of care, if the insurance companies 
contract with inferior doctors to save mon-
ey, then obviously that's not a happy situa-
tion. 

There definitely are managed care com-
panies where the chief executives are 
becoming billionaires. And then there are 
companies like Kaiser, which is a not-for-
profit organization. Nobody is becoming 
a millionaire at Kaiser; the money is re-
invested, and a very high proportion of the 
money goes toward patient care, as 
opposed to salaries, and of course there is 
no profit. I think we have struck a nice 
balance. 

Are managed care companies making 
quality health care their priority? I think 
it's about a 50/50 split. A lot of these 
managed care companies are being put 
together by very old, well-respected insur-
ance companies, and I think that they're 
making a real effort to be responsible about 
it. But the level of entrepreneurship with 
some companies is very, very high. There 
are companies that are acting like sharks, 
buying up chains of hospitals, specifically 
so they'll have leverage over the local mar-
ket. Then they try to drive doctors to their 
knees and require them to work under 
whatever terms the company dictates, and 
it can become very, very uncomfortable for 
the doctors. 

I think things are going to balance out 
over time and it will be fine. The pendu-
lum is swinging; the control right now is  

definitely swinging toward the manage-
ment part of the managed care companies 
and away from the delivery part — away 
from the doctor. But I think that as cus-
tomers become more informed and pickier 
about the quality of care they get, the mar-
ket forces will drive the managed care 
companies to provide a quality product. 
And that means providing good, quality 
medical care in an environment where 
doctors can do what they need to do for 
patients. 

I think things are going to get a little 
bit worse before they get better, from 
everyone's point of view except the execu-
tives and CEOs of the managed care com-
panies. My prediction is that conditions 
will get worse for the next ten years, and 
then even out. 
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Jeff Bowers '78 is a primary care physician 
in Fredericktown, a community of 50,000 
people in central Ohio. He and several oth-
er local physicians recently formed Cocosian 
Valley Health Alliance, the first locally con-
trolled HMO in the region. 

In this region, having a family practice 
means that I take care of people from birth 
to death — cradle to grave. I try to give 
families an opportunity to feel like there's 
one person who's directing their health 
care. We also cover patients in the hospi-
tal. We can take care of about 98 percent 
of the things that happen to people. 

When we formed our HMO several 
years ago, I sat down with a couple of the 
local physicians and said, "Look, health-
care's changing in this country and we 
need to address how were going to do it 
locally. If we don't insist that we're the 
ones who should do it, then someone else 
will do it." We continue to believe that 
health care should be directed at a local 
level and not by some stranger in 
Minnesota. 

People are recognizing that the role of 
family practitioner is essential. I see us 
being empowered more because under 
most managed care systems, the family 
doctor is the primary care physician. We 
end up personally directing more of the 
care and become the point-person. There 
are positives and negatives to that. We 
also become more directly responsible to 
bureaucrats who care less about our 
patients. 

One of the problems is that the only 
way to keep costs low is to limit access to 
costly procedures and treatments. No mat-
ter what anyone tries to tell you, that's 
how you do it. Under traditional indem-
nity insurance, there really is no benefit to 
the insured person to not choose the 
Cadillac of care for anything they do. 
When I'm working with people who have 
terrific insurance that pays for all their pre-
scriptions, they come in and demand the 
most expensive antibiotic on the market, 
even if I don't believe its the best antibiotic 
for what they need. That doesn't mean 
that you always give them what they 
demand, but it does increase the number  

of hours in the day you spend discussing 
the fact that more expensive doesn't neces-
sarily mean better. When you make it 
essentially free for someone to go to the 
doctor's office, what you find is that they 
come in with more and more minor prob-
lems. 

When you deal with people who are 
paying for their individual care, they tend 
to be more grateful and to be honest, a lot 
more fun to work with, than when they 
feel like you owe them everything in the 
world. As a doctor, I always felt like I was 
an independent consultant working with 
my patients, offering advice, and it was 
their choice whether they wanted to take 
my advice or not. This is a give-and-take 
relationship. 

I also work in geriatrics, so I take care 
of quite a lot of Medicare patients. When 
people start talking about preventative care 
as a cost-saving measure, I don't think 
they're looking particularly far into the 
future. The cheapest cost prevention mea-
sure is to have everyone in the world get 
sick and die. Of course that sounds terri-
ble, but the faster they die, the cheaper it is 
to do health care. Whenever you look at 
these numbers and they say that 50 to 80 
percent of health care dollars are spent in 
the last six months of life, that's true. The 
whole difficulty is figuring out which 
months are the last six months of life. You 
don't always know which people you're 
taking care of are at that stage of care. 

When you're practicing medicine, your 
drive is to take care of the patient in front 
of you as best you can. If you're looking at 
controlling health care costs, it's very diffi-
cult to do. What you do for the individual 
may be best for them, but not for the 
group as a whole. For example, under fee 
for service care, it's never to my advantage 
to have large numbers of people come 
together for a group discussion of diabetes; 
I won't be reimbursed for a lecture. 
However, I am reimbursed if they each 
come to me individually. Under managed 
care, I am reimbursed for having a group 
of people come in and talk about diabetic 
care in general and then deal with individ-
ual problems that may arise. That's a ben-
efit to managed care. A disadvantage is  

that managed care tends to be run around 
the good of the group, and there are indi-
viduals who suffer. 

I recently went to a conference where a 
health care director from a large textile mill 
in North Carolina explained that in the 
mid '80's, they decided that they would 
control their health care costs; they went 
around to all the hospitals and squeezed 
out the cheapest price they could for health 
care. They closed down two-thirds of 
them in the process, and when they had a 
diminished number of hospitals, the prices 
started going back up. They closed down 
their ability to get local health care by mak-
ing it so inexpensive that no one could 
afford to provide the service anymore. 

Jeff Bowers 

Their patients were having to go a much 
longer distance to get necessary health care 
services. They lost the local ability to do 
health care. If you're a large company, you 
can get a gall bladder done cheaper two 
hours away from home. I'm sure I could 
find someone to contract a cheap gall blad-
der operation two hours from here. On 
the other hand, that means you have to 
drive two hours to get there. That means 
your family members are driving tired at 
the end of the day to visit you, which raises 
the risk of car accidents; patients are incon-
venienced and separated from their fami-
lies, and all the other problems that arise 
that we don't look at in a purely economic 
view of medicine. That's why I push for 
local care where local care is good. 
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AT HAVERFORD 

Martha Olson Kershaw '84 is a family 
practitioner in Ann Arbor, MI, where she is 
also on the faculty of the medical school at 
the University of Michigan. Her office is a 
satellite for the University, and most of her 
patients are covered under the Universiol's 
HMO. In addition, Kershaw occasionally 
works at a clinic in Ypsilanti, MI which 
cares for under-served young people. 

Under the current system, I think that 
basically people that have, have, and peo-
ple that don't have to do what they can to 
get by, but go without. It's definitely a 
two-tiered system and it doesn't work. 

Primary care physicians are put in the 
position of being a gatekeeper, and that 
can be very uncomfortable at times. In 
our training, we're taught that when 
you're in that room with a patient you 
want to be their advocate and help the 
patient make the best decisions about  

what they should do based on their situa-
tion. But now, you're also an agent of a 
business that is telling you to cut costs or 
avoid excessive costs. What's considered 
excessive may be in conflict with what you 
think an individual patient needs. 

There are times when a patient wants 
things that don't make a lot of sense med-
ically and it's a lot easier then just to say, 
"That doesn't make sense. We need to try 
to find a more efficient and effective way 
of dealing with this." But there are cer-
tainly times when it's a matter of taking a 
relative risk. Chances are the patient 
doesn't have something that requires a 
CAT scan or whatever, but there is a rela-
tively small chance that that is what they 
need, or that they would benefit by some-
thing that isn't absolutely medically neces-
sary. Then you're in the position of saying, 
"Well, if you want it that badly, pay for it 
yourself." 

So far, the HMO I work with has been 
relatively flexible. If it's something that I 
feel a patient needs, they're willing to listen 
to that. Their parameters are relatively 
reasonable and they're willing to negotiate. 

I'm salaried, so as long as I see patients 
I don't get penalized if I order too many 
tests or rewarded for keeping costs down, 
but there's definitely that element to a lot 
of HMOs that would make the conflict 
even greater. However, I don't think that 
it's ethically that different than in the past, 
when doctors had an EKG machine in 
their office and could charge for it — they 
just did an EKG on everybody. Or they 
padded the lab work because they got paid 
more. I think that the details have 
changed, but that the ethics of it are not 
actually that different than what my prede-
cessors faced. 

Martha Olson Kershaw 
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Steven Sloane 

Steven Sloane '87 serves as the Health Care 
Administrator at the Department of 
Veteran's Affairs in West Haven, CT In 
this capacity, he tries to increase access to 
healthcare for veterans throughout 
Connecticut and parts of Massachusetts. 
Sloane received a master's degree in health 
administration fiom Tulane University's 
School of Health and Tropical Medicine. 

There are a number of people like 
myself, fairly young, with master's degrees 
and backgrounds in health care adminis-
tration, who are moving into the system. 
We've been trying to hammer away the 
message that we can't do business the way 
it's always been done. It's time for the 
government to join the latter half of the 
twentieth century when it comes to things 
like health care administration and provi-
sion of services. I don't say that we are the 
answer to all of the problems in the gov-
ernment or in the Veteran's 
Administration in particular, but some-
thing has to change. 

The Veteran's Administration does 
deliver a quality product to people who 
need the care. But there have been 
changes, long ago recognized in the private 
sector, in terms of making things easier, 
whether it's easing restrictions on hiring 
for individuals or not making the common 
mistake that saving money in the short run 
saves you money in the long run. They're  

making inroads towards operating like the 
private sector: doing away with some of 
the waiting times that we saw in the past, 
making it easier for someone to get their 
care, and making it so somebody wants to 
get their care through our establishment, 
rather than because it's their only option. 

I really thought a health care revolu-
tion would occur after the elections in 
`92. And I was rather disheartened that it 
doesn't seem to have happened, by matter 
of ballot or congressional action or popu-
lar mandate. When I was in graduate 
school, all the talk and all the course work 
eventually came down to health care 
reform in this country. And we all 
thought there was going to be true 
change, real reformation of the system by 
the government. And it didn't happen. 

I think that the economic drivers in 
this country, the people who control the 
larger agencies, would rather try to do it 
themselves. Perhaps that's not a bad 
thing, but there doesn't seem to have been 
much change, other than vocabulary, in 
the last four years. Everybody speaks 
about managed care. But the numbers of 
uninsured in this country are still quite 
high. These are the people who really 
deserve the help, need the help, of every-
one else in the country who has 
everything they need to get by. And those 
numbers still go up. That's a hard thing 
to live with. 
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Don Liu '83 is Vice President and Deputy 
Chief Legal Officer for Aetna U.S. 
Healthcare. He was formerly Vice President 
and Deputy Corporate Counsel for U.S. 
Healthcare, which recently merged with 
Aetna Life and Casualty Company to form 
Aetna U.S. Healthcare. He handles a wide 
range of legal matters, including corporate, 
health care and regulatory issues, on behalf of 
Aetna U.S. Healthcare. This piece represents 
the personal views of Mr. Liu and not of 
Aetna U.S. Healthcare. 

The basic premise that everyone agrees 
with is that there is a major problem, 
which is the uncontrolled increase in 
health care costs. This has created all 
kinds of problems: there are millions and 
millions of Americans who are not 
insured; there are also under-insured, 
those people who may be insured, but not 
adequately; there are people who are ade-
quately insured, but feel they're not get-
ting proper medical service; and then there 
are those people who feel they are 
adequately insured and don't want any 
changes, because even though there may 
be spiraling medical care costs, they don't 
want anyone to mess with their very happy 
health plan. 

The irony of it all is that, 
notwithstanding all those people who are 
unhappy with the health care industry, 
studies show that over 80 percent of 
Americans said they were very happy with 
their health plan. So it's an interesting 
dichotomy —everyone acknowledges that 
there is a major problem, but it seems a 
majority of Americans are happy with 
their health plans. It seems Americans 
want a change, but not reinvent the sys-
tem. 

So what do you do? The probabilities 
are, as the costs continue to spiral out of 
control, you will have a larger and larger 
portion of Americans who will not be able 
to afford insurance, including many of 
those who think they are currently happy 
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with their plans. It was a big issue for 
President Clinton during the first 
campaign, and his proposed health care 
solution was managed care. 

Managed care is acknowledged by 
many friends and foes as a good capitalistic 
solution to controlling costs, in that it 
doesn't require us to move to a more 
socialist program, with the government 
controlling health care, or some derivative 
of that. 

If you look at the whole philosophy of 
managed care, it's about preventive care, 
making sure that little kids get immuniza-
tions on time, before it's too late. In your 
typical, traditional health insurance, doc-
tors do not proactively engage with the 
patients enough to provide some of this 
preventive care. So the result is that you 
might get a little bit more coverage after 
you're sick, but how much does the plan 
do to prevent you from getting sick? 
What you see is that statistically, a lot of 
managed care plans have members who are 
healthier, in better shape, because they get 
more care before they get seriously sick. 

The opponents of managed care view it 
as sacrificing quality of care to control 
costs. The problem with that argument is 
that if you look at studies that have been 
done by groups like the National 
Committee of Quality Assessment you find 
that managed care plans in general provide 
much better quality of health benefits than 
traditional health insurance plans. People 
are given better immunizations, better pre-
ventive care. So another dichotomy is that 
many foes of managed care have a hard 
time finding objective ways to criticize it. 

Managed care plans don't control doc-
tors. We can't go into the operating room. 
We pay the doctors, but we don't do the 
surgery for them. Most people are at the 
mercy of their doctor and the quality of 
care provided by their doctors. 

Some doctors say that the insurance 
companies control the purse. Therefore, 
oddly enough, some doctors who will  

point a finger at managed care can say that 
the quality of care that they provide actual-
ly does depend upon the amount of money 
that they make from the insurance compa-
ny. It's a very odd admission for a doctor 
to make, but nonetheless, some doctors 
seem willing to acknowledge that the qual-
ity of their medical practice depends on 
dollars. 

California is a very good study for all of 
us, because it is where managed care has 
existed for many more years than on the 
East Coast. The quality of care that is 
delivered there is one that we can learn 
from. If the opponents of managed care 
are right, California, where managed care 
covers a far larger percentage in your typi-
cal community than on the East Coast, 
should have much worse quality of medical 
care, but it's just not true. 

America has finally figured out that 
there is a major, major problem. But I 
think, in my view, it's sort of a small por-
tion of the bigger problem that has always 
existed, which is that you have costs that 
are spiraling out of control, there are far 
too many people who need actual help 
than the resources that exist, and what do 
you do? Well, you may run to the govern-
ment. Hopefully the government may 
figure out a way to address the problem. 
Some thought that it would happen in 
DC. It did not happen in D.C. I am not 
sure the government can ever be the solu-
tion. That's not to say what they're doing 
is right or wrong. But that's just to say 
that the government very often gets 
involved when there is a very problem that 
cannot be easily solved and when they get 
pushed by various special interest groups 
pressing their own interest and agenda. 

Then there's also a certain amount of 
activity going on on a vertical level, mean-
ing health plans acquiring providers, or 
providers establishing or acquiring health 
plans, thinking that somehow they can cut 
out the middleman. A lot of the providers 
are forming what are known as IPAs, inde- 

pendent practice associations, which are 
basically a bunch of doctors forming a 
group, or PHOs, physician/hospital orga-
nizations, meaning it's a combination of 
physicians and hospitals. There are many 
different names for this, but essentially it's 
a combination of providers, whether it be 
with or without hospitals, forming groups 
to become a network of providers. 

It's good and bad...there are good 
provider groups that are forming, which 
really creates efficiencies. Obviously if you 
have an office of one doctor, it would be 
good to share secretaries and other 
resources and create efficiency. The prob-
lem with that is many of the groups are 
forming for the wrong reasons, which is 
that somehow by creating larger groups, 
instead of creating efficiencies, what 
they're really trying to do is create leverage 
to drive up the price, meaning, if you want 
to do business in this territory, we are 
100% of the doctors in this territory and 
unless we get our price we won't contract 
with you. 

In this dynamic and evolving area, 
there are many initiatives under way to 
address various health care concerns. To 
date, nobody has come up with the defini-
tive solution to the health care problem in 
America. However, various studies have 
found that managed care plans can success-
fully contain spiriling health care cost with-
out scarificing the quality of care. Indeed, 
there is some evidence that managed care 
plans may provide better care than tradi-
tional indemnity plans do. Whether for or 
against managed care, everyone is at least 
in agreement that we need to find alterna-
tive health care delivery mechanisms to 
increase efficiency and effectiveness of the 
current system. 
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HEALTH CARE 

An internist at Allegheny General Hospital 
in Pittsburgh, Scott Miller '81 also serves as 
the hospital's Chief of Medical Ethics. Miller 
received a master's degree in medical ethics 
from the University of Pittsburgh, the first 
physician to complete that program. Part of 
his time is spent seeing patients, part han-
dling the hospital's ethics issues and consult-
ing with other physicians. Miller also teaches 
medical ethics to third and fourth year med-
ical students. 

The cost of health care is skyrocketing and 
the country no longer feels it can afford to 
cover everything for anybody at any time. 
Managed care has become an effort to con-
trol costs by overseeing more carefully 
what it is doctors do and controlling more 
carefully what it is they're allowed to do 
based upon the insurance choice that the 
patient makes. 

A lot of times patients may be unaware 
what they're getting, and don't find out 
until it's too late. As long as you're 
healthy, it doesn't really matter what 
you're doing with your insurance. It's 
when you're sick that you need it, and 
then you realize, "Wait a minute, I've got 
to do these 250 steps before I can see any-
body that I never had to do before. I don't 
like this." 

So, the whole movement is changing 
the way patients have been able to use 
their doctors. It restricts choice both on 
the part of the patients and the part of 
physicians. That's not necessarily bad if 
the quality of care doesn't suffer. And I 
think it's uncertain yet whether or not the 
quality of care is going to deteriorate as we 
move toward managed care, or whether or 
not costs will be able to stay controlled 
over the years. 

There were a lot of ethical problems 
with fee-for-service, the old traditional 
way. We did a lot of things to a lot of 
people who didn't need them, and it costs 
us a lot of money. But we were comfort-
able when we could tell someone "This 
test was negative," even if we might have 
thought they didn't really need it. 

Why did we do the tests in the first 
place? Part of it is because patients want 
the tests. People like knowing that things  

are normal. No matter how much you tell 
someone with headaches that it's stress or 
tension, people like knowing that the head 
CT, that expensive head X-ray that looks 
at the brain, is normal. However, it costs a 
lot to get those tests. 

Another aspect is that people believe 
doctors are afraid of missing something. 
By doing a test, physicians can be 
reassured that they haven't missed some-
thing. I think physicians like doing it 
because some of it is seen as protection 
from malpractice. 

Furthermore, our country is very tech-
nologically-oriented. We like the new and 
the latest and the up-to-date, and so there's 
a sense that we keep pushing for newer 
tests and better tests, and that equals more 
expensive tests. So there's a whole host of 
health care issues that have originated in 
the United States about why health care  

costs have skyrocketed, and why we do 
things to people when we're not sure 
whether we need to or not. 

The other factor that really is one of the 
problems with fee-for-service medicine is 
that doctors get paid that way. The more 
they do the more money they make. So 
there's a sense that the more I do for you, 
the more we learn, the happier the patient 
is in finding out what's wrong, the more I 
protect myself from being sued, and the 
higher my income is. 

Everyone had been happy, because we 
could afford all that. That is what has 
changed. Now the insurance companies 
are saying "we're not going to pay for all of 
these tests that you all don't think anyone 
needs, we're not going to let patients know 
that they can have them, and we're going 
to restrict their choices about who they can 
see and what they can see." 
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TWO PERSPECTIVES FROM 

THE AIDS BATTLEFIELD 

Managed care companies now restrict 
your ability to see a specialist unless your 
primary care physician okays it. And so 
the burden is put on the primary care doc-
tor. There is a sense of uncertainty as to 
whether or not that's going to reduce the 
quality of care that people are getting -
especially if doctors have a financial incen-
tive not to treat, if the incentive is to keep 
the patient from consuming resources, if 
the contract is built in that any resources 
saved come back to me in the form of 
bonuses. Many managed care organiza-
tions do that. So we're left with this -
the incentive for physicians used to be do 
everything, now it's to try not to do any-
thing at all if you can avoid it, and only do 
that which is absolutely necessary. 

Medical ethics has involved things like 
the right-to die, end-of-life decision mak-
ing and using advance directives, maternal 
fetal issues, like maternal drug abuse dur-
ing pregnancy, and the care of infants who 
are premature. It also includes issues that 
have involved incarcerating pregnant 
women who use drugs, in an effort to try 
and help get them off drugs; in vitro fertil-
ization issues, surrogate motherhood; 
genetic technology, the ability to identify 
diseases well in advance of people getting 
them, what do you do with that informa-
tion, who should have access to it; and the 
whole notion of AIDS and patients who 
are HIV-positive and their role with med-
ical care and other physicians who are 
HIV-positive. So this field of medical 
ethics has just exploded and given me a 
tremendous amount of satisfaction. 

Just one issue can get you hooked for 
weeks. We've had a couple of cases where 
parents bringing their children in for 
genetic testing, we've been able to deter-
mine whether or not the father is the bio-
logic father. And what do you do with 
that information when the that's not what 
the family came in for anyway. It's sort of 
a side bend, all the DNA we've seen we 
know the person that thinks he's the dad 
isn't the dad, and the mom already knows 
that and she's chosen to keep that to her-
self all these years. Does anyone have the 
right to know that? 

Bruce Agins '75 is the medical director 
of the AIDS Institute, which coordinates 
HIV-related activities for the New York State 
Department of Health. Dr. Agins developed 
an AIDS program at Nassau County 
Hospital on Long Island, and received a 
degree in Health Policy and Management 
from Columbia University before joining the 
AIDS Institute. His program is responsible 
for developing clinical practice guidelines and 
monitoring the quality of care of AIDS 
patients in New York, most of whom are on 
Medicaid. 

In the past couple of years, we've been 
creating a model of specialty HIV managed 
care. It's still in the development phase, 
but the idea is that in a typical public 
health way, we define the program 
elements and the standards of care, and the 
managed care plans would have to be 
licensed entities or subcontract with 
licensed entities to provide a comprehen-
sive array of services to people with HIV. I 
think there are potential benefits from hav-
ing a coordinated network of services. 

An integrated service network would 
mean that patients would have access to 
the whole range of HIV continuum of care 
— primary care providers, drug treatment 
services, case management services, acute 
care services, and chronic care service. 
Also, one of the unique features is that 
there would be clear linkages to communi-
ty-based organizations, which have been so 
integral to the web of care for AIDS 
patients. To date, managed care organiza-
tions in the New York metropolitan area 
have been fairly permissive in terms of 
expenditures, so people have access to the 
drugs that they need and the specialists; 
most of the plans have been building HIV 
capacity in order to provide care. 

One of the challenges is that we don't 
know how this is going to work in a rural 
setting. The whole array of services that 
people with HIV need isn't necessarily 
available in rurual areas. Because the vol-
ume of individuals is not as high, we don't 
know whether or not there will be a high 
enough census to sustain a fully blown, 
disease-specific, capitated program. We're 
trying to figure out what the right model 
would be for that sort of a program. 

Richard Kelly '58 served as an execu-
tive for the YMCA for more than 25 years 
before starting a consulting business in 
human services. After contracting with the 
health department of the city of Baltimore for 
several years, Kelly was called in to manage 
the department of preventive medicine and 
epidemiology. He currently administers pro-
grams totaling 15-million dollars, most relat-
ed to AIDS and HIV-disease. 

Health care is so complex that it's hard 
to make general statements about it. From 
my point of view, I'm more reactionary to 
what we fear might happen, rather than 
what is actually occurring. I'm very much 
concerned that the whole emphasis on 
managed care is not going to meet the 
needs of poor people. Health care costs of 
persons with AIDS, for example, are so 
high that the fear is that managed care sys-
tems will try to avoid providing services. 

Maryland has a very good system of 
health care, compared to what I sense with 
other people across the country. It is a 
highly-regulated system and that has paid 
off. 

The notion is that if you regulate medi-
cine, that's bad for medicine, but I think 
that is a mistake. People may chafe under 
it, but it's had a payoff. The rate of infla-
tion of hospital costs here in Maryland has 
trailed substantially behind the national 
average. I don't see why similar regulation 
wouldn't work nationwide. 

As technology increases and costs come 
up, there's got to be some limitation. 
We're struggling with the cost-benefit of 
all this technology. For instance, we know 
that roughly one-third of health care costs 
are incurred in the last six months of life. 
Somebody is going to have to look at that, 
because the fancier our technology gets, 
the more expensive it gets, and the more 
passion there is to employ it. There's got 
to be some controls on that. My own per-
sonal view is that there's going to have to 
be some kind of rationing of access to 
resources, some way of putting lids on it, 
that will be regulatory in nature. I just 
don't believe that the marketplace is suffi-
cient to do that. 
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Sarah Robertson '88 is completing a com-
bined residency in emergency medicine at 
Stanford University and Kaiser Hospitals in 
Palo Alto, CA. Throughout her residency, 
she has rotated between a number of hospitals 
in the Bay Area, including public and pri-
vate hospitals, as well as those run by man-
aged care companies. 

There are several problems that arise 
with managed care. One huge problem 
occurs when a patient presents to the 
emergency department with what they 
think is a problem, and then the HMO 
decides that it's not a problem, and refuses 
payment. They're working on laws to 
address. For example, if a patient who is 
50 or 60 years old has chest pain, and they 
leave the emergency department with a 
diagnosis of muscular/skeletal pain and not 
a heart attack, the emergency department 
should still be paid for seeing the patient. 

Because how is that patient supposed to 
know that it wasn't a heart attack? What 
the HMOs were trying to do was to base 
their payment on what the diagnosis was 
instead of what the initial complaint was. 
They wouldn't pay if they felt that it was 
unreasonable that the patient was seen for 
muscular/skeletal pain in the emergency 
department. And that would leave the 
hospital to carry the cost. 

HMOs are businesses, so they want to 
find a way of running their business effi-
ciently. And the emergency department is 
supposedly considered an inefficient place, 
or is considered a place where a lot of costs 
can be incurred. So the emergency depart-
ment is really a big deal to HMOs. 

Another issue that we hear about are 
HMOs urging their patients to avoid the 
emergency department altogether and see 
their primary care physician instead. So 
one question for emergency physicians is  

"Are we going to be losing our patients?" 
But I don't think that's really a problem 
that we need to worry about. 

You don't hear about people without 
insurance being denied service so much 
anymore, because Congress passed the 
Cobra Law, which says that any patient 
who presents to an emergency department 
must be seen and treated. Emergency 
physicians are obligated to treat every 
patient that comes there, which is good. 
But still, the hospital may not get paid for 
it, because the HMOs have ways of getting 
out of it. 

Some of the art of emergency medicine 
is figuring out which tests you really need. 
In some places it's very institutional, and 
you're told to always order certain tests for 
a certain type of complaint. When I think 
twice about it is when a patient is self-pay 
and they don't have money to pay for a lot 
of tests. Some patients will say "I really 
don't want any extra costs or extra tests. 
Can't you just do it without them?" It's 
hard because some institutions say you 
should do the tests routinely, or it's com-
mon medical practice that you order cer-
tain tests just to be sure and to be safe. I 
have had conversations with patients where 
I've said, "Normally, I might get these 
tests, but I'm not sure if it would be that 
important for you, because this is what I 
think you have and this is what I think 
needs to be done. We get those tests 
because we want to be positive." You're 
trying to act in the patient's best interests 
and you don't want to get a test when you 
suspect beforehand that it will end up 
being normal. It's just going to cost them 
money. 

So in a way an HMO is a blessing. The 
patient may have to deal with a lot of has-
sles and paperwork in getting approval for 
treatment, but they don't have to deal with 
a monumental bill. 

Sarah Robertson 
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MEDICAL RESEARCH: 

WHO WILL PAY? 
Michael Nardone '76 is the Executive Vice President for Government Relations at the 
University of Pennsylvania Medical Center. A graduate of the Woodrow Wilson Management 
School at Princeton University, Nardone spends the majority of his time analyzing and evalw 
ating city, state, and federal health policy and its impact on university health centers. 

The major issue that academic institutions face is how to fund the medical education 
and research done in an academic health center, given the restraints that are coming down 
at the federal and state level, as well as from managed care. If you look at managed care, 
their main priority and goal is to provide a quality service at the lowest possible cost. 
They're less concerned about how to fund medical education and research. In the past, a 
significant portion of the cost of these two activities has been provided through patient 
care revenues. That's increasingly difficult to do when you're dealing with managed care 
organizations. 

Another big issue is how we encourage students to go into clinical research as well. 
We really are at a crossroads in our ability to translate some of our research into patient 
care, to treatments that can really revolutionize the provision of patient care. For 
instance, one of the areas we've been very involved with at Penn is gene therapy. We 
have a number of different research programs underway in that area, where we are testing 
some of these treatments on patients. In order to make progress, we need to have some 
expertise in clinical research. These are physicians who spend a lot of time in medical 
school and don't practice medicine as the public knows it, and we need to encourage 
those students as well. 

Edward Smith '64 is Vice President of 
Medical Programs at Aetna/U.S. Healthcare 
in Hartford CT. He previously was 
National Medical Director for Cigna, where 
he was responsible for the medical adminis-
tration of dozens of HMOs around the coun-
try. 

Medical research represents a huge chal-
lenge, and one that has really not been 
debated within the industry, at least not as 
actively as you might think. The govern-
ment usually provides money for research; 
now the government has backed away and 
the research community has been forced to 
look elsewhere. They bury some of the 
research costs in routine medical care, but 
so far, the managed care industry, with 
some exceptions, has not really made a 
decision to contribute financially to 
research. HMOs centered around a uni-
versity make a larger commitment, but if 
you came to Aetna, Cigna, or Prudential, 
the research commitment would be mod-
est at best. 

Robert White '69 is a psychiatrist and psy-
choanalyst in New Haven, CT. He has an 
active private practice and also runs an out-
patient mental health clinic at a local hospi-
tal. White currently is teaming up with sev-
eral other mental health specialists, including 
social workers, nurses, and psychologists, to 
form a mixed-group practice. This partner-
ship will enable them to bid for contracts 
with managed care companies under a sys-
tem called capitation, in which the company 
awards a set amount of money for services to 
a medical practice, then the doctors decide 
how to allocate the finds. 

There's a trend in psychiatry toward 
shorter hospital stays and to some degree I 
think that's probably useful. The unit at 
our hospital has decreased the average stay 
from approximately 20 days to less than 
five over the past several years, largely 
under the influence of managed care. 

On the other side, there is certainly 
increased pressure to see patients less fre-
quently on an outpatient basis. I have 
very mixed feelings about that. Some 
patients do quite well with a combination 
of medication and short-term, focused 
visits on particular problems. But there are  

certainly patients who I think need 
longer-term treatment, and in many cases 
they can't get it because insurance com-
panies just won't pay for it. 

I think the trend in psychotherapy is 
toward fewer visits using what I would 
think of as less well-trained people to do 
the therapy. There's a real move in man-
aged care to not have a psychiatrist see 
patients for individual visits other than 
medication. 

Instead they are seeing social workers, 
psychiatric nurses, psychologists. Not to 
say that many of those people aren't very 
well-trained, but I think there are fewer 
people who are trained in more complex 
issues. In terms of my own expertise, 
having been through psychoanalytic 
training and having worked with very 
complex patients, there's just less money 
available for me to do the kind of work 
that I think I can do with more complex 
patients. 

Now with managed care companies 
coming in and reviewing Medicaid 
patients, there's a lot more paperwork. It 
used to be that you could just see patients 
and you sent the bill off at the end of the 
month and eventually you got a check  

from the government. Now, you have to 
have every patient pre-certified, which 
means at the initial visit you have to fill 
out a treatment form saying what's wrong 
with the patient and what you'd like to 
do. The company either approves that or 
doesn't approve that. Then once a 
month, or at certain intervals, you have to 
send in a new treatment plan. 
The paperwork has mushroomed consid-
erably and that puts a big work load on an 
already very busy staff, which means we 
probably see fewer patients. 

Right now, many of us try to make do, 
we see the patients that we can. 
I think there's a greater trend toward 
patients having to share more of the cost. 
I have several patients in my practice that 
I think need more visits than are approved 
by the company. So we end up having 
the insurance company pay for some of 
the visits and work out some kind of a 
reduced rate for the visits that aren't cov-
ered. That's fairly common. In the end, 
the patients end up paying more and you 
take a cut in your fee to manage that. But 
you do it because you feel it's the right 
thing — that's just the climate these days. 
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ISAY, RICHARD A. '56. Becoming Gay: 
The Journey to Self Acceptance, 
New York Pantheon, 1996. 

Since the publication of his first book, 
Being Homosexual Dr. Richard Isay has 
been widely recognized both within profes-
sional circles and the larger world as the 
leading authority on the psychological 
development of gay men. Known as a pio-
neer in his field, Dr. Isay examines the haz-
ards and rewards of the vital development 
journey of homosexual males. In Becoming 
Gay: The Journey to Self-Acceptance, Dr. 
Isay studies the process of accepting one's 
homosexuality and developing a positive 
gay identity at any stage in life. 

Dr. Isay shows how important it is to 
make the journey from private acknowl-
edgment of same sex longings to open 
expression of a gay identity. Drawing on 
both his own painful odyssey and the expe-
riences of his patients, he explores what it 
means to accept one's true nature and 
reveals the harm done by misguided 
authorities who attempt to "cure" homo-
sexuality. 

According to Dr. Isay, disguising one's 
sexual identity, or living an "inauthentic" 
life, can cause anxiety, depression and low 
self-esteem. He therefore places great 
importance on coming out to friends, fam-
ily and co-workers in order to establish a 
healthy continuity between one's private 
and social lives. Candidly exploring the 
burden of embracing an identity that is at 
odds with one's deepest desires, Dr. Isay 
looks particularly at the dilemma of gay 
men who are heterosexually married. In 
addition, Becoming Gay addresses the spe-
cific concerns of both the homosexual ado-
lescent and older man, as well as those of 
gay men with HIV and AIDS. 

Highlighting how important battling 
discrimination is to a gay man's self-accep-
tance, Dr. Isay also details his own 
sustained fight against anti-homosexual 
bias within the psychoanalytic community. 

LEWIS, MICHAEL). '79. The Politics 
of the German Gothic Revival, 
August Reichensperger. Published by The 

Architectural History Foundation, New York. 

Cambridge, MA and London: MIT Press, 1993. 

While Mike and I came of age in the 
bi-college community, our paths did not 
cross until he returned to Bryn Mawr (in 
1989-91) as a young assistant professor of 
architectural history. Steeled by a teaching 
assistant's skepticism, I witnessed firsthand 
Mike's ability to render a commonplace 
subject one of wonder. 

It would be a hard task to turn the 
dour, stodgy hero of the book under 
review into something he was not, but the 
psychic impetus behind architectural ideas, 
not sensationalism, primes in Lewis' work. 
As with the best scholarship, this book is 
the result of patient detective work. Still 
largely unexplored, particularly in the 
English language, the fields of German 
architectural history and politics amply 
reward those who mine its little known 
traditions• taking note of the twentieth-
century studies done by Barbara Miller 
Lane, founder of Bryn Mawr College's 
innovative Cities Program, Lewis identified 
a crucial period and a key figure, August 
Reichensperger (1808-1895). 

It has been said that the successful per-
son is the one who outlives his competi-
tion, not to forget the adages about right 
place, right time, and right man. In 
Cologne, construction of the cathedral had 
never reached completion. But in 1814, as 
the Rhineland passed from Napoleon to 
Prussia, a medieval drawing of the cathe-
dral's western elevation was found; in 1840 
the Prussian crown offered matching funds 
to the Rhenish Catholics for the Gothic 
cathedral's completion (carried out 1840-
1880). Working as a jurist in the shadow 
of its late-medieval building crane, 
Reichensperger witnessed and soon found 
himself at the center of the ensuing debate 
on construction details. The techniques 
and materials in question were no longer 
well understood nor necessarily appreciat-
ed, in view of the accessibility of modern 
ones. 

Reichensperger (A.R. hereafter), a man 
who once self-deprecatingly referred to his 
name as unpronounceable, achieved both 
personal and historical fame by putting pen 
to paper in over six hundred articles, pam-
phlets and books, largely in the service of 
promoting one pan-German architectural 
style, the (neo) Gothic. Moving quickly 
from antiquarian-cum-architectural critic 
to a leading theorist in a still young field, 
the Catholic Reichensperger entered poli-
tics to gain a pulpit from which to preach 
the form of the future to a predominately 
Protestant audience. The venue and title 
of the pulpit changed as the German states 
simmered, finally coalescing into nation-
hood as late as 1871. As Lewis carefully 
chronicles, success was not easy nor perma-
nent for the always dogmatic, sometimes 
parochial views Reichensperger espoused. 

But success would not have come at all 
if A.R. had not been able to accept and 
digest the precocious design lead given by 
two English neoGothic architects (Pugin 
and Scott), nor found and cultivated the 
long-lasting friendships with two young 
German architects: Statz (self-trained, first 
as a carpenter-stone mason) and 
Ungewitter (who served as a link to win-
ning over the Protestant community). 
Most telling is the meeting with Statz, in 
1847; by 1853, under A.R.'s aegis and 
patronage, this humble and devout artisan 
had become a leading German neoGothic 
architect; and in 1854, A.R., who himself 
never put pen to paper, published a non-
theoretical book, which proved surprisingly 
popular, providing practical models for 
construction details to a needy lay 
audience, among them German clergy 
overseeing restorations. 

For me, Reichensperger's greatest 
insight regarding the promotion of 
neoGothic was to seek resolution of theo-
retical questions from close, personal obser-
vation and measurement of Gothic build-
ing fabric, usually aided by Statz. 
Following upon English example, A.R. 
sponsored rebirth of the building lodge at 
the foot of the Cologne Cathedral in order 
to produce skilled craftsmen, capable of 
using neo-medieval techinques and materi-
als. The curiosity of labor historians may 
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be piqued to make comparisons between 
A.R.'s lodge and the contemporary 
apprentice system in France, a medieval 
legacy sponsored by three distinct unions 
of compagnons or confreries, which appear 
to have had affiliated societies in Germany 
and Switzerland. 

Lewis provides historical background 
that will catch the medievalist's eye: A.R. 
had the great fortune to live when several 
Germanic late-Gothic rule books saw the 
light of day, notably one by Matthias 
Roritzer. These documents served as the 
primary source for early speculation on the 
geometric bases of Gothic deisgn. 

A new architecture, a new country, a 
new historical discipline: nowhere else in 
ninteenth century Europe was the clash of 
new and old, private, local, regional and 
national interests so resounding as in 
August Reichensperger's emerging 
Germany. Such is the 'heady' menu bril-
liantly served up in savory detail by Mike 
Lewis. 

Marie-Therese Zenner 
(BMC '78, Ph.D. '94) 

J. WILSON MYERS '58, ELEANOR EMLEN 

MYERS, AND GERALD CADOGAN, EDS., 

The Aerial Atlas of Ancient Crete. 
Berkeley: University of California Press, 1992. 

Inscribed on the imprint page of this 
remarkable book — a gift to the Haverford 
library from the authors — are the words: 
"Happy memories of Greek with Arnold 
Post and Greek history with Howard 
Comfort. J. Wilson Myers, class of '58 
with Ellie Emlen Myers," and therein lies 
many a tale. Studying the Classics at 
Haverford changed the course of many a 
student's career. For Will Myers, who 
taught humanities for many years at 
Michigan State University, the change was 
the culmination of a long love of antiquity, 
and it literally took him out of the library 
and classroom into the air. For Greek 
archaeologists mention of the collaborative 
team of Will and Ellie Myers evokes the 
image of a silent white blimp amid a 
cerulean sky, tethered on a cloudless hot 
day high over the ruins of an ancient town. 

This book, published in part through 
grants from the National Endowment for 
the Humanities and the Getty Grant 
Program, is a paean to aerial photography. 
It encompasses only part of the profession-
al history of nineteen years of fieldwork by 
the Myers' documenting archaeological 
sites in the Eastern Mediterranean. But its 
focus on Crete provides a coherent history 
of their research and of the archaeology of 
this extraordinary island. 

Part I introduces the setting with brief 
expert presentations on the geology, cli-
mate and vegetation (by Ed Flaccus, '42), 
and ancient and modern history of Crete. 
Part II is the atlas, listing archaeological 
sites in alphabetical order. Each entry gives 
the site's UTM coordinates, provides a use-
ful synopsis of information, including geo-
morphology, radiocarbon dates, a compre-
hensive bibliography, and a schematic plan. 
On facing pages are the full color aerial 
photographs, and interspersed throughout 
the text are additional images which pro-
vide a context for the presentation. The 
spectacular aerial shots elicit all kinds of 
impressions: a dizzying akrophobia as one 
looks down upon a mountaintop 
settlement, the chaotic tumble of a coastal 
village flowing to a shoreline that diffuses 
into marine fractals, the strictest geometry 
of the built environment, the palimpsest of 
human agency as ancient walls appear 
enmeshed within a net of fields and thresh-
ing floors. 

For specialists the photographs open up 
a secret world usually only understood 
through the interpretive pen of the archi-
tectural surveyor. Now the ruins them-
selves leap out as bird's-eye color plans. 
Displayed below, the intent of the ancient 
architectural hand is revealed as one looks 
down into circular stone ossuaries of the 
3rd and 2nd millennia B.C.E. or traces the 
labyrinthine order of the palaces at Mallia, 
Phaistos, or Minos' fabled Knossos. Yet 
this book is intended for many audiences. 
For the expert it is an invaluable reference 
and a mine of visual information. For the 
student and the avocational archaeologist it 
is an exceptionally reliable guide. For any-
one who has travelled in Crete — or always 
planned to make that trip — this volume is  

a myriad wonder of images and informa-
tion. For all it offers photographs to mar-
vel over, images of unvisited, often unvis-
itable places, and the promise of insight 
into an island civilization sung by Homer 
and cursed by St. Paul. 

The Myers' aptly named their balloon 
`Daedalus', since it not only is an inven-
tion of flight but also reveals the mythical 
architect's craft through its Argus-eyed 
Hasselblad lenses. Brought to do service 
on Crete the 'Daedalus' brings to mind the 
myth of Theseus. The balloon's polyester 
tether is our modern Ariadne's thread: 
anchored to the mute stones it unravels for 
us the secrets of a many-layered past. 

The achievement of this volume in 
large part is collaborative. To bring 
together under one cover these images and 
written descriptions required the coordina-
tion of the efforts of nearly two score of 
scholars and in this respect the work 
reflects the increasingly interdependent 
nature of archaeology. Yet as an atlas it is 
the latest in a long tradition of documents 
of antiquity. Professors Post and Comfort 
would no doubt delight to learn that their 
teaching bore fruit of this kind. 

James C. Wright, '68 
Dean, Graduate School of Arts and 
Science 
Professor, Department of Classical and 
Near Eastern Archaeology 
Bryn Mawr College 

Also Received: 

Daloz, Laurent A.; Keen, Cheryl H; Keen, 
James P. '68; Parks, Sharon Daloz. 
Common Fire: Lives of Commitment in a 
Complex World Boston: Beacon Press, 
1996. 

Lederer, Richard '59. Pun and Games, 
Chicago: Chicago Review Press,1996. 

Povolny, Joyce W. '54. Dancing in the 
Wind York: William Sessions Limited, 
1995. 
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JACK SHEPHERD '60: 
	

1 ACK OF ALL TRADES By Steve Manning 96 

From a brief glance at Jack Shepherd's 
resume, one could surmise that he has had 
three careers, perhaps even four. A jour-
nalist fresh out of college, he covered a beat 
that spanned the country and the globe, 
only to shift to the role of a policy analyst 
in 1974. Jack later donned the robe of an 
academic, becoming a Dartmouth profes-
sor at age 50. He is currently back in the 
field of policy analysis, having crossed the 
Atlantic to head Global Security Fellows 
Initiative, a think tank located in 
Cambridge, England. To top it off, he has 
been an author throughout his life, pen-
ning nine books, two screenplays, and hun-
dreds of articles. 

Jack's multifarious career reveals that he 
is a man of many interests, interests that he 
has followed throughout his life. His work 
at GSFI is centered primarily around envi-
ronmental issues and conflict resolution, 
both of which he taught at Dartmouth and 
was exposed to during his time as a 
reporter. His non-fiction works have dealt 
with the environment and have also 
revealed his love of history. In 1976 the 
amateur historian published The Adams 
Chronicles, an acclaimed account of the 
private life of John Quincy Adams. Yet as 
a Haverford College undergraduate, young 
Jack Shepherd had yet to be exposed to the 
issues he would spend his professional life 
covering and studying. 

As a student, Jack found himself strug-
gling to keep on top of his studies at 
Haverford. The first member of his family 
to finish college, he was overwhelmed by 
the amount of work he was called upon to 
complete. "I found it very difficult, very 
challenging, and very different than what I 
expected it to be," he recalled. His life out-
side the classroom was more agreeable to 
him, as he played soccer and sang in the 
glee club. He even met his future wife, 
Kathy Kessler (BMC '61) at a mixer during 
his sophomore year. Yet looking back, 
Jack realizes that his experience at 
Haverford was a very sheltered one, as the 
leafy boundaries of the campus shielded 
him and his classmates from the world 
around them. 

Shepherd was a junior in the fall of 
1958 when the soccer team traveled to 
Navy for a match. On the way to 
Annapolis, the vans stopped along the road 
in Maryland for a meal, only to discover 
that the restaurant refused to serve their 
goalkeeper, the sole black member of their 
team. For Jack and his teammates, coming 
from the protected environment of 
Haverford College, this blatant display of 
segregation was shocking. "I hadn't real-
ized," he recalls, "that here was a guy who  

we played soccer with and was just another 
Haverford student, but when we got off 
campus into Maryland, there were people 
who hated him and wouldn't serve him a 
meal in a diner." This eye-opening experi-
ence not only exposed Jack to the racial 
divisions that permeated the country, but 
also convinced him that change was need-
ed. His first assignment as a journalist gave 
him a first-hand look at this change, as he 
was placed in the thick of the growing 
Civil Rights movement. 
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After receiving a masters degree in jour-
nalism from Columbia in 1961, Jack took 
an editorial position at Look magazine. He 
launched his career by reporting on the 
federal government's campaign to forcibly 
re-open the public schools in Prince 
Edward County, Virginia, and spent the 
mid-sixties covering the Civil Rights move-
ment throughout the South. For two years 
he covered sit-ins, marches, and boycotts, 
and even had a few run-ins with the Ku 
Klux Klan. After a promotion, he covered 
overseas stories for Look, traveling to 
Vietnam, Nigeria, and Europe. "Less than 
10 years after graduating from Haverford 
as someone who had never been overseas 
until I was 25," he recalls, "I was traveling 
in three continents with just an air travel 
card, a passport, and my notebooks. It was 
a very exciting career." 

It was a career that he sustained until 
Look folded, forcing him to move to 
Newsweek, where his tenure was brief. In 
1974, Jack joined the Carnegie 
Endowment for International Peace as a 
Senior Associate, specializing in sub-
Saharan Africa. The Carnegie Endowment 
sent him to investigate the famines that 
devastated this region of Africa during the 
early 1970s and 80s. During this period he 
became interested in the political ramifica-
tions of using food as a bargaining tool, a 
scarce resource that could bring opposing 
sides to the negotiating table. 

Jack was living in New Hampshire, 
working on his books and employed by 
Carnegie, when a friend who taught at 
Dartmouth suggested he try his hand at the 
academic life. He made the decision to get 
his doctorate. "So at age 44, I took my 
GREs in the same classroom at Dartmouth 
that I would later teach in," he said, "Here 
I was, middle aged, taking off my glasses to 
read the board with all these undergraduate 
Dartmouth students around me, whipping 
through the exam. It was very disconcert-
ing." Despite the tribulations of the 
entrance exams, Jack was able to attend 
Boston University to complete his Ph.D. 
He then spent 5 years on the Dartmouth 
faculty, teaching courses in the 
Environmental Studies program and serv- 

ing as the academic director of the War 
Peace Studies program at Dartmouth. He 
primarily focused on how the US used its 
vast food surplus as an instrument of for-
eign policy during the 1980s. "For exam-
ple," he explained, "Carter goes to Camp 
David with Anwar Sadat and Menachem 
Begin and uses the carrot of increased US 
food aid to Egypt as a way of keeping Sadat 
at the negotiating table with the Israelis." 
Shepherd's classes, therefore focused on 
scarce resources, primarily food and water, 
and examined how these resources are uti-
lized as political tools. 

In 1993, Shepherd was offered and 
accepted an appointment to teach at 
Cambridge University and direct the 
University-affiliated GSFI. The organiza-
tion looks at issues that could cause desta-
bilization in Central and Eastern Europe, 
along with Southern Africa. These include 
the environment, ethnicity and autonomy, 
migration and population, and finally the 
economy. For Jack, these issues are in line 
with his work as an academic. "All come 
to bear on my interest in trans-boundary 
environmental issues and problems, and 
also scarce resources. My negotiation part 
has evolved into an interest in cooperation, 
how can we create agencies that will enable 
scarce resources to be shared." The GSFI 
program brings scholars from the studied 
regions to Cambridge to undergo a train-
ing program and to conduct research, and 
then sends them into the field to observe, 
report, and eventually formulate policy 
suggestions. One area that Jack currently 
works on is devising an early warning sys-
tem for ethnic conflict. This involves iden-
tifying the various stages that preface open 
conflict, and making policy recommenda-
tions to counter each stage to stem ethnic 
strife before it explodes. 

Shepherd enjoys the role of the Yankee 
in England, both for professional and per-
sonal reasons. "It is a particular luxury for 
an American to be living in England where 
Europe is so close at hand, so it is very easy 
for us to pop over to do work in Central 
and Eastern Europe." Jack and his wife 
recently completed a cross-England walk, 
traversing northern England from the Irish 

Sea to Robin Hood's Bay on the North 
Sea, a trek they completed in fourteen 
days. 

Although Jack became involved in 
higher education later in his career, he has 
played an active at role at Haverford 
College ever since his graduation. In 1977 
he received the Haverford Award, a dis-
tinction that recognizes alumni for the 
application of their knowledge, humanity, 
initiative and understanding to socially use-
ful ends. In 1989 he became a member of 
the Corporation of Haverford College. 
Shepherd was awarded the Archibald 
Macintosh Award in 1993 for sustained 
service in admissions recruiting. He 
resigned from the Corporation in the same 
year but continues to follow many different 
aspects of the College— especially issues 
concerning development of the Honor 
Code. Jack believes that "the Honor Code 
creates an undergraduate atmosphere that 
is unique among undergraduate colleges 
and universities...The Honor Code teaches 
you to be upfront, transparent, honest, 
forthright with people who are even your 
enemies, and that's a very strong position 
to take." 

Shepherd has applied this strong posi-
tion to the many different careers he has 
pursued and intends to do so in the years 
ahead. Looking towards the future of the 
GSFI program, Jack plans to move from 
the information gathering phase to formu-
lating policy recommendations for the 
regions on which GSFI focuses. He even-
tually hopes to find ways to implement 
these plans. On a personal level, Jack's 
future is not as clear. Although he has only 
directed GSFI for three years, he hints that 
it might not be the last stop in his eclectic 
career. He hopes to continue his study of 
issues involving trans-border conflicts over 
scarce resources, but possibly under a dif-
ferent context. "I am a builder, not a 
presider," he admits, "so once I get this 
program (GSFI) up and running my inter-
ests will be to take over something that 
needs work to try to build something in 
the broad area of trans-border conflicts." 
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THE ART OF LAW: DIANE LEIGH DAVISON '88 by Eric Weiler '97 

Diane Leigh Davison's Baltimore 
law office is filled with toys, Pez dispensers, 
Viewmasters, and a pinball machine. 
"Most [clients] breathe a sigh of relief 
when they first come in and see the office," 
she explains. Well aware that a trip to a 
lawyer can be traumatic, Davison likes to 
make her clients feel as comfortable as pos-
sible. Her non-traditional decor also serves 
as an indicator of the business that Davison 
runs; her office concentrates on the uncon-
ventional but practical practice of enter-
tainment law. 

Adding yet another dimension to 
Davison's unique practice is her location in 
Baltimore, a far cry from an entertainment 
mecca. However, Davison claims that the 
city has many advantages. While her moth-
er is from Belgium and Diane spent her 
first two years of school in Brussels, she 
grew up in Baltimore and has grown very 
fond of the city. "Baltimore is a great 
place," she says: "a small city with an atti-
tude, trying to be a big city, but still with 
that hometown feeling." Davison often 
deals with clients in regions such as New 
York and Los Angeles, but doesn't have to 
charge the exorbitant fees found in larger 
cities. She therefore has many national and 
international clients not necessarily based 
in Baltimore. 

While the practice of entertainment law 
may seem unusual at first, Davison 
describes her career as a natural evolution 
of her varied interests. Although she had 
decided to become a lawyer at the age of 
twelve, Davison credits her years at 
Haverford as a crucial formative 
experience. She entered in 1982, as a mem-
ber of the third class to include women. "It 
was an interesting time," Diane recalls, 
"because it was the first five years of getting 
used to having women there." The all-male 
senior class was somewhat resentful at first, 
but as Diane explains, "they got over that 
real quick." Despite the transition of the 

period, she found the Honor Code to be a 
stable and unique part of campus life. The 
tolerant nature of the Code, "makes you 
look at the world differently," Diane says. 
She was later surprised, in law school, by 
the cutthroat nature of the law profession, 
and the amount of unethical behavior that 
can come with it. "I have that basic, 
underlying nature, that was developed at 
Haverford," she says, "to be as fair as pos-
sible." 

Davison is also very grateful to the 
College. After her freshman year, she was 
diagnosed with severe rheumatoid arthri-
tis, and her doctors told her that she 
should not expect to finish school. She 
spent the next two years in and out of 
Haverford on Dean's Leave, also attending 
Goucher College in Baltimore so that she 
could be closer to home and her doctors. 
"[Haverford] bent over backwards to 
accommodate me, physically, educational-
ly and in every way," she says. "I never 
experienced again that kind of compassion 
and appreciation for the education of an 
individual." Not one to be discouraged in 
the face of difficulty, she was determined 
to graduate from Haverford, and did so in 
1988. 

As for her interest in entertainment, 
the arts have always played a large role in 
Davison's life. While at Haverford, she ran 
the campus radio station, WHRC, for sev-
eral years, helped to bring various 
performers to campus, and was head of 
production of a small independent film in 
Baltimore one summer. As if that were not 
enough, her stepmother happens to be the 
lead singer of The Angels, the group that 
recorded "My Boyfriend's Back" in the 
1960's. It was the combination of all these 
experiences in the arts that led her to con-
sider entertainment law. 

Since one cannot simply graduate from 
law school and become an entertainment 
lawyer, Davison started her own general  

practice with a concentration in entertain-
ment law and the areas that support it. As a 
transactional attorney, Davison does quite 
a bit of contract negotiation, which can 
now take place through telephone, fax and 
e-mail. 

In addition to her practice, Davison 
also taught a class last spring at the 
University of Baltimore Law School on 
entertainment law. Instead of simply teach-
ing by Socratic method and case book, 
Davison refused to conform to old-school 
methods and gave her students a taste of 
the real law-practicing world. "I was very 
disappointed going through law school—
you're taught all this case law and theory 
behind law, but you're not taught how to 
practice law. You have to pick that up very 
quickly on the job," she explains. So by 
teaching her students how to file and draft 
the documents, with theoretical reasoning 
behind them, she was able to give her stu-
dents a glimpse into the reality of law prac-
tice. Many students expressed their grati-
tude for such a course, which some called 
"the only course where they really learned 
something." 

While she covers all legal areas of the 
arts, Davison has concentrated on film, an 
interest that has developed into an involve-
ment with different non-profit organiza-
tions in her area. She is a member of the 
Producers Club of Maryland, an indepen-
dent arm of the Maryland Film 
Commission, which brings both studio and 
independent films to the state. Jodie Foster 
filmed Home for the Holidays in Maryland 
as a result of this group's efforts. After her 
positive experience in the region, Foster 
spread the word to other filmmakers, and 
now Maryland hosts several major produc-
tions a year. 

These recent developments relate to 
another organization that Davison is 
involved with, Women in Film & Video of 
Maryland, which supports women in all 



G
E

N
E

 S
W

E
E

N
E

Y
 J

R
.  

aspects of film. Davison, now vice presi-
dent, is optimistic for the future of women 
in the film industry, and praises the recent 
increase in awareness about the lack of 
roles for women. "There's a conscious 
effort being made now to try to remedy 
that," Davison says. "I find the parallel in 
my own practice, because a lot of people 
are surprised when they're first dealing 
with a woman entertainment attorney; for 
some reason it's shocking." 

Davison is also associated with 
Maryland Lawyers for the Arts, a non-
profit organization that was on the brink 
of folding when she came upon it during 
her first year of law school. She agreed to 
be Executive Director on a volunteer basis, 
and ran the lawyer referral service out of 
her apartment for a year; now she's on the 
Board of Directors. She also serves as 
chairwoman of the Baltimore City Bar 
Association/Young Lawyers Section. 

Of her multiple and diverse activities, 
Davison admits "It keeps me very busy. 
I'm struggling as a solo attorney, but I like 
it and wouldn't want it any other way. 
Haverford prepares you to have faith in 
yourself and what you do... It was part of 
my foundation that allowed me to think 
that I could do it and be successful." 
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NOTES  FROM 7_11_1_ A C IAT JO NN 

COOLFONT WEEKEND 

April 4-6, 1997 

Who's Not Working and Why: 
New Perspectives on the U.S. 
Labor Force 

Join alumni, parents, and friends of the 
College in the foothills of the Blue Ridge 
Mountains of West Virginia for the first 
annual Tri-College Weekend — a first for 
Haverford and Bryn Mawr participants — a 
happily developing tradition for 
Swarthmore alumni. 

The weekend will be led by Haverford 
Assistant Professor of Economics David 
Schaffer and Swarthmore Professor of 
Economics Fred Pryor. An invitation has 
been extended to a distinguished Bryn 
Mawr representative. Coolfont Weekend 
attendees will explore subjects including 
the growing wage gap, business cycles, tra-
ditional and "untraditional" unemploy-
ment. 

Along with the provocative dialogue, par-
ticipants enjoy some of the best bird-
watching in the east, not to mention hik-
ing, golf swimming, aerobics, great food, 
live entertainment, and good fellowship at 
the scenic resort and conference center 
owned by Swarthmore alumnus Sam 
Ashelman '37. 

For information on reservations, please 
write or call Alumni Relations at 610-896-
1001, fax (610) 896-1137, or email alum-
ni@haverford.edu.. 

ALUMNI WEEKEND 

May 30-June 1, 1997 

Calling all alums with class years ending in 
"2"'s or "7"'s (1932, 1937, 1942, 1947, 
1952, 1957, 1962, 1967, 1972, 1977, 
1982, 1987, 1992). Class reunion com-
mittees have begun plans for the reunion 
weekend. In the fall, reunion attendance 
lists were mailed, along with tentative class 
schedules. If you haven't yet received this 
material, please contact the alumni office 
at the address below. Many activities are 
planned—one of the most exciting will be 
the opportunity for reunion alumni to 
meet Haverford's new president. 

REGIONAL SOCIETY NEWS 

The Alumni Office ecourages Regional Society volunteers to send infor-
mation about their regional events for publication in the magazine. 

• Baltimore, MD/Washington, D.C.: Jonathan LeBreton '79 organized the area's annu 
al summer picnic on July 28. 

• Boston, MA: William Kelley '63 and his son Andrew '93 hosted a get together for the 
Class of 2000, their families, and alumni from the Boston area on August 16 at their 
home in Brookline. 

• Charlotteville, VA: "Last April (4/20/96), a small group of us gathered at a house in 
Charlottesville that was under construction as part of the Charlottesville Housing 
Improvement Program. 

Pictured (L-R) are Will Gould '91, Jonathan Wren '91, Robin Albertson-Wren '91, and Jason 
Pikler. Also present were Jay Worrall '3Z Gary Restaino '90 and Jen Parker '93. 

• Geneva, IL: Entering students for the Class of 2000 gathered together with their 
parents and other alumni on August 18th at the house of Howard '73 and Liz 
Prossnitz (Vassar '74) for a barbeque. Geographic areas represented included southern 
Wisconsin and northern Illinois. Name tags and audited attendance figures were 
supplied by Megan Prossnitz (age 10), notwithstanding vociferous sustained 
objections by younger sister Annie (age 5). 

• Los Angeles, CA: David Fogelson '73 hosted a Class of 2000 party on July 14. 

• Minneapolis, MN: Beth Salerno '91 hosted a Haverford gathering for alumni at her 
home on July 27. Guest speaker was Professor of mathematics Lynne Butler. 

• New York, NY(1): Gay, Gerald and Elizabeth Lynch '97 greeted the Class of 2000 at 
a party in their home on July 30. 

• New York, NY(2): Julie Min '91 and Kurt Ryden '88 organized a New York Regional 
Society Planning Meeting on August 21. At that meeting they began plans for the 
October 15 New York Regional Society event with speaker John Whitehead '43. 

• Portland, OR: Robert Eisinger '87 and Daniel Peters '81 welcomed the Class of 2000 
on August 6. 
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HAVERFORD RESOURCES VIA THE WEB 

• San Francisco, CA: William Newmeyer 
`57 hosted an incoming freshman party 
at his home on August 4. 

• Swarthmore, PA: On Thursday 
evening, August 22, several incoming 
freshmen and their parents gathered at 
the home of Elliot Targum '99, whose 
parents hosted a light alfresco dinner to 
welcome them to the Haverford 
community. Hogie Hansen, Haverford 
Vice President of Institutional 
Advancement, and Joanna Bell '97 were 
also present to answer questions and 
share experiences. The frosh were 
excited and curious to learn more about 
Haverford, the academics and social 
life. They soon found themselves sitting 
in a circle for an informal "private" chat 
with Elliot and Joanna. The parents 
enjoyed meeting each other and asked 
questions of Elliot's and Joanna's 
mothers, who were pleased to share 
their experiences. Overall it was a 
delightful evening that reflected the 
warmth and support which are 
characteristic of Haverford. 

• West Chester, PA: Loretta, Richard, 
and Laura DeStefano '97 opened their 
home to current students and the Class 
of 2000 on August 14. 

For further information on any of these or 
other Alumni Association programs, please 
call or write the 
Alumni Relations Office 610-896-1004 
email: alumni@haverford.edu  
370 Lancaster Avenue 
Haverford, PA 19041-1392 

• In Tokyo, an alumnus checks to see who's coming back for his reunion. 
http://www.haverford.edu/admindepthome/alumni/reunions.html  

• A Ford in the Big Apple wants to know when the next Regional Society event is. 
http://www.haverford.edu/admindepthome/alumni/events.html  

• A recent grad wants to link her newly created home page to the alumni home page. 
AND, then checks out the developing list of email addresses for Haverfordians. 
http://www.haverford.edu/admindepthome/alumni/netfords.html  
http://vvvvw.haverford.edu/admindepthome/alumni/emailfords.html  

• An alumna in Wausau lands that job in Sheboygan. Her new home and work address 
arrive at the College via the web. 
http://www.haverford.edu/admindepthome/alumni/updates.html  

• The bills are finally paid for the month and now it's time to make that pledge to the 
Haverford Fund. Drat! Can't find the envelope! Shoot, out of stamps. 
http://www.haverford.edu/admindepthome/alumni/pledge.html  

• Grad school beckons. They want how many copies of the transcript? 
http://www.haverford.edu/admindepthome/alumni/transcript.html  

• Does the library have a copy of my new book? 
http://www.haverford.edu/library/web/library.html  

• Wonder what Haverford students are like? 
http://www.students.haverford.edu  

First Birthday for Haverford Alumni List Server 

Chevy Chase. Cheeseburgers. Topics from the ridiculous to the sublime have graced 
our alumni list server, which celebrates its first birthday this fall. 
hc-alum@haverford.edu  is intended to foster communication among Haverford 
College alumni, present and former faculty and staff, students, Bryn Mawrters, and 
other friends of the College. Subscription to the list is limited and the list is 
unmoderated. 

To subscribe to the list, send the following command in the body of the email to list 
proc@haverford.edu:  
SUBSCRIBE HC-ALUM First name Last name Class year 

For example, Alumna H. G. Ford '83 would write: 
SUBSCRIBE HC-ALUM H. G. Ford '83 

You will receive a reply that you are now subscribed and be given a password to verify 
your subscription. Once you are subscribed to the list, you may send messages to hc-
alum@haverford.edu. If you wish to have the messages arrive in one daily "clump," send 
the following message to listproc@haverford.edu:  
SET HC-ALUM MAIL DIGEST 

List etiquette guru Emily Post-ings asks that you sign your messages with name, class year, 
and email address. 
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Haverford 	College Alumni/ae Associati on 	Awards 

Previous Award Recipients 

Haverford Award 
1970 	Anthony Amsterdam '57 

Christian Hansen, Jr. '54 
Ben Leuhter '46 

1971 	Ellsworth Alvord '44 
Francis Campbell '26 
David Richie '30 
Allen Stokes '36 

1972 	G. Richard Bacon '28 
Theodore Hetzel '28 
Charles Powers '63 
Charles Wurster, Jr. '52 

1973 	Fay Alallima '45 
Keith Brinton '64 
George Hallett, Jr. '15 
Jesse Even Phillips '19 

1974 	Harry Fields '32 
Charles Frazier '24 
Loren Ghiglione '63 
Chalres Holzer, Jr. '37 

1975 	Thomas Hoskins '66 
Frederick Swan '30 
Steven Thiermann '39 
Edwin Wolf '59 

1976 	Robert Good '45 
John Hough '68 
Martin Lehfeldt '61 
Jay Worrall, Jr. '37 

1977 	J. George Butler '31 
Andrew Hunt '37 
George Mathues '38 
John Shepherd, Jr. '60 

1978 	Stephen Sachs '54 
Robert G. Schwartz '71 
Daniel Smiley '30 
Keith Smiley '32 
Joseph Torg '57 

1979 	Charles Ebersol '38 
William Halstead '27 
Ewarts Loomis '32 

1980 None 
1981 None 
1982 None 
1983 None 
1984 	Harry Jopson '32 
1985 	Edwin Tuttle '49 
1986 None 
1987 	William Grala '43 
1988 	Juan Williams '76 
1989 	William Evans '39 

Norman Matthews '54 
1990 	M. Powell Lawton '45 

Lauro Halstead '57 
1991 	David Felsen '66 

William Liddell '41 
1992 	R. Burns Brodhead '42 

Hershell Shanks '52 
1993 	John Carson, Jr. '38 

Gaeton Zorzi '73 
1994 	Roy Gutman '66 

Michael Rodell '62 
1995 	Stephen Cary '37 
1996 	Stephen Larson '83 

Alumni/ae Award 
1964 	Laird Simmons '39 

H. Royer Smith, Jr. '44 
John S. Williams '20 

1965 	Gifford Goley '32 
Robert Greer '18 
Theodore Whittelsey, Jr. '28 

1966 	Joseph Beatty, Jr. '13 
George Kerbaugh '10 
Robert Locke '14 
Benjamin Loewenstein '34 

1967 	Bernard V. Lentz '33 
E. Hambleton Welboum,Jr. '38 

1968 	David B. Arnold '41 
Charles S. Ristine '10 
Alfred L. Test '23 

1969 None 
1970 	Robert C. Smith '14 
1971 	Lewis Bowen '34 

Thomas Ryan, Jr. '46 
1972 	Louis Flaccus '34 
1973 	Edward Shakespeare '49 

Haverford Society of 
Washington, D.C. 

1974 	Robert L. Baderston '39 
Howard Comfort '24 
Stephen Miller '49 

1975 	Richard Rivers '55 
John Silver '25 

1976 	Arthur Kane '36 
James Katowitz '59 

1977 	John A. Cantrell '37 
Paul Ohl '27 

1978 	Allen Thomas '28 
David Wilson '33 

1979 	Omar Bailey '49 
William Kaye '54 
Kenneth Kingham '29 
Russell Reno, Jr. '54 

1980 	Thomas Wistar, Jr. '30 
1981 	John Haines Wills '31 
1982 	John Gummere '22 

Robert Tannenbaum '62 
1983 	James Andrews, Jr. '33 
1984 	Joel Lowenthal '59 
1985 None 
1986 None 
1987 	Henry Gulbrandsen '37 

J. Howard Morris '30 
1988 	Douglas Bennett '68 

John Margolis '63 
1989 	Robert Lyle, Jr. '74 
1990 	David Dunn '35 

1991 	Edward Rosewater '30 
1992 	Bun-Ichi Kagami '37 
1993 	J. Clifford Scott '29 
1994 	C. Webster Abbott '44 
1995 	Charles Wolfinger '40 
1996 	Mary Esther Dasenbrock 

Relief&Reconstruction '45 

William Sheppard Award 
1984 	Richard Adelmann '65 
1985 	Malcolm Kaufman '60 
1986 	Francis Campbell '26 
1987 	Robert Unterman '76 
1988 	J. Clifford Scott '29 

Murray Haines '26 
1989 	Arthur Leibold '53 
1990 	Jay Goldman '78 

Dan Sapatkin '78 
1991 	Caroline Sykes '87 
1992 	Deborah Lafer-Scher '80 
1993 	William S. Kelley '63 
1994 	David G. Cook '64 
1995 	Sidney "Skip" West '77 
1996 	Richard Putter '79 

Archibald Macintosh Award 
1984 	W. James Howard '60 
1985 	Ronald Schwarz '66 
1986 	Charles Robinson '28 

L. Paul Saxer '42 
1987 	Michael Jenkins '75 
1988 	Timothy L. Rose '63 
1989 	Carlos Rodriquez-Vidal '79 
1990 	Bertram Frey '69 
1991 	Frank Lyman '59 
1992 	David Belton '80 
1993 	Jack Shepherd '60 
1994 	Ellen Guerin '79 
1995 	Stanley J. Murphy '70 
1996 None 

Charles Perry Award 
1984 	Francis Jameson '29 
1985 	Edward Rosewater '30 
1986 	Richard Rauch '61 
1987 	William Lane '29 
1988 	Hubert Taylor '38 

Edward Welbourn III '78 
1989 	Timur Galen 77 
1990 	William Kaye '54 
1991 	Steven Stevens '56 
1992 	Peter Austin-Small '52 
1993 	Elmer Craig '33 
1994 	Laird H. Simons, Jr. '39 

Gerald M. Levy 
Parent '91, '93 

1995 	Robert Read '55 
1996 	J. Russell "Rusty" King '76 
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The Haverford Award 

The Alumni/ae Award 

The Haverford Award supports and demonstrates the College's expressed 
concern for the application of knowledge to socially useful ends. It seeks 
to identify, reward and focus attention on those alumni/e who best 
reflect Haverford's concern with the uses to which they put their 
knowledge, humanity, iniative, and individuality. Neither age nor 
service to the College are considerations in granting the award. 

The Alumni/ae Award, the most distinguished award given by the 
Association for alumni/ae activities, honors an individual who, in a 
variety of ways, provides or has provided sustained service to Haverford. 
It recognizes especially loyal and active support of the work of the 
College. 

The William E. Sheppard Award, honoring the late Director of 
Alumni/ae Relations, Bill Sheppard '36, is given for exemplary service to 
the College in alumni/ae activities, such as service in Haverford regional 
societies, career planning, and class activities or programs. 

The Archibald MacIntosh Award honors the late "Mac" MacIntosh '21, 
Haverford's first Director of Admissions, who also served as Vice 
President And twice as acting President of the College. The award is 
given for outstanding service as an Admission Volunteer. 

The Charles Perry Award is given for exemplary service to the College in 
fund raising. The award honors Chuck Perry '36, who served as 
Associate Director of Development from 1954-58, and then as the 
Director of Annual Giving for the next 21 years. 

Visit the Alumni/ae Assocation Awards website at http://www.haverford.edu/admindepthome/alumni/awards.html  

Haverford College Alumni/ae Association Awards 1996-97 Nomination Form 

Your name 	 Class Year 

Candidate's Name 	 Class Year 

For which award? 

Please describe 
-how you know the candidate 
-the candidate's accomplishments that make him or her eligible for the award 
-why these are exemplary or outstanding compared to activities of others 
-any additional sources of information (e.g. press articles) 

PLEASE RETURN THIS FORM TO THE ALUMNI/AE OFFICE BY FEBRUARY 14, 1997 

The William E. Sheppard Award 

The Archibald Macintosh Award 

The Charles Perry Award 
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AT HAVERFORD 

AS I SEE IT: 
"THE SHOULDER CHECK" by Ryan Thaversari 
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The east end of campus exchanges the 
aroma of that evening's offerings with the 
bustle of gathering students who act as if 
this ritualistic exchange is not even taking 
place. They assemble in groups, pairs and 
singles inside the dining center with Hey, 
how are you? and What's going on? bounc-
ing around the room like a congregation 
mindlessly repeating a refrain. 

Their thoughts are obviously not cen-
tered on the plate in front of them but 
rather the issues laid on the table. If you 
listen, it is bound to come sometime dur-
ing the conversation. There is almost a 
precautionary deep breath before the insti-
gator perks his or her head up from the 
group. Looks all the way around over the 
left shoulder, and then reverses that 
motion all the way around to the right 
shoulder, scanning the crowd. Once clear-
ance is received, they fire: Let me tell you 
about so-and-so... 

And so the observance proceeds. 
College lore does not go back far enough 
to date the exact inception of such a rite 
but the College has named it. As further 
proof of its existence, the College even 
sanctions the passing on of this tradition 
year after year to the incoming classes. 
Inevitably, within the first 24 hours of the 
Customs orientation program for first-
years, students will be taught the 
Haverford Shoulder Check. 

There is great power in this Shoulder 
Check. If you possess the tool, then you 
can talk about so-and-so's actions, thoughts 
and, most likely, embarrassing moments 
without ever being caught by so-and-so or 
their friends. Suppose, for a brief moment, 
that you are privy to so-and-so's actions in 
the beginning breaths of the seventh 
morning after their interactions with the 
other on a sixth day fest. The power of the  

check is validated when this privileged 
information is fortuitously disseminated by 
you to the general public. You turn to dou-
ble-check the check and breathe a sigh of 
relief and grin. Witness the faces of your 
listeners sifting through the update, pictur-
ing in their minds so-and-so and the other in 
the dawning hours of the day while also 
checking over their shoulders- the double-
check of the check. 

The Shoulder Check carries a counter-
power, as well. Suppose you are now either 
so-and-so or the other (I'll leave it to your 
discretion). You watch and wait and listen 
for someone to talk about the now infa-
mous event. If you see the Shoulder Check 
executed, then you, being in such a fortu-
itous position, have the ability to foil the 
dissemination of the information regarding 
the timely chatter. 

Now, think of what would happen if 
the bearer of the latest news does not exe-
cute the Shoulder Check. The sweetest 
configuration, perhaps, of the counter-
power is manifested. Suppose you and the 
affiliated party, perhaps together or sepa-
rate, with or without your friends, are seat-
ed behind the certain someone who wants 
to tell the story. Psssst! It happens that 
quickly. The information released. The 
finger pointed. The orator's head turned. 
The recognition made. The blood, drain-
ing from the face of the speaker, is replaced 
by a look associated with none other. The 
Oh n00000000... that squeaks out is like 
icing on the cake to you. 

But this is my generation of 'Fords- the 
Shoulder-Check variety. There is an entire-
ly different generation of 'Fords who went 
through life not checking their shoulders 
but waiting. 

Their classmates and friends would 
slowly gather to call forward the muses col-
lectively. Assembled down a long line of 
tables, exchanging deliciously juicy gasps of 
life at Haverford in between bites of rye 
toast, lightly buttered, they would catch up 
on the happenings of their world—of life 
at Haverford. There they were, some 
showered, some not; some dressed-up in 
their go-to-class clothes and some still in 
their dressed-down go-to-bed clothes. 'Do 
you know that Z got stoned last night?" 
"Wow. No but you know that X wept horri- 

bly over the cold-hearted breakup." 
They did this sitting casually because 

they could, because they did not have to 
check their backs, check their check and 
then make sure they had clearance. They 
had this luxury because the rules were dif-
ferent. The times were different. They 
lived free of the Shoulder-Check, albeit 
they were still bound to another phenome-
non. 

They could talk about Z and X in 
those brief ten minutes comfortably 
because they knew that after those ten 
minutes Z and X would appear. It was a 
cosmic regularity, the way of the world. It 
was Haverford Rule Number One. 
Formally, the person of whom you were 
speaking ill of entered the area in which 
you were speaking of them within a quick 
ten minutes—by Haverford time. 

We talk about "things" at Haverford. 
We like exploration, we even encourage it, 
foster it. The novelty of all this sharing, 
this communication, this dialogue, of 
course, goes away with time but the infor-
mation passed on, the experiences of pass-
ing it on, or the feeling of having passed it 
on never go away. We mark this part of 
our time at Haverford. We say that this is 
important that we talked to and about 
"things." 

We like calling ourselves small, inti-
mate. We don't let the image fool us but 
sometimes we feed it. Sometimes we think 
it's all right to know everything that Z 
and Xand so-and-so and the other do alone. 
We like this feeling. We revel in the 
knowledge that we know everything there 
is worth knowing about everyone. It's one 
of those things we say makes us 'Fords. 

But, while it is the commonality 
between us it is also the determiner 
amongst us. Haverford students evolve the 
process of talking about everything and 
everyone. We move forward. We mediate 
our lives to fit with the circumstances, the 
climate of the campus and of the time. 
Perhaps some future generation of Fords 
will be bold enough to discuss "things" 
openly. Until then, we shall uphold the 
neck-stiffening tradition of the Shoulder 
Check. 
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