


With each issue, Haverford Magazine seeks to accomplish several goals. We want 

to encourage appreciation for Haverford and its people, without simply serving 

as a vehicle for self-promotion. We want to reflect the values of the College in a 

socially responsible manner. We especially want to present thought-provoking 

material that offers opportunities for lively exchanges about consequential 

matters related to the College and the world. 

At times, such material may be considered controversial. However, it has 
never been our intention to publish work that is irresponsible or offensive to 

our readers, even though several recent pieces in the magazine have sparked 
letters that contain such allegations. This has led us to institute stronger 
measures for editorial review, including a revamped Editorial Review 

Committee and editorial policies to guard against such errors in the future. 

The publication of material in our magazine does not indicate endorsement of 

an author's viewpoint by our staff, the Alumni Association, or Haverford. We 

want our articles to represent a range of opinions, and stimulate useful dialogue 
and an open exchange of ideas among our readership. By doing so, we hope to 

offer our readers the best intellectual experience possible while simultaneously 
strengthening alumni ties to the College and to each other. 

You, as always, are vital to our success as a magazine. We welcome your 

comments, your suggestions, and your critiques. We thank you for your 
continued interest and expression of opinions. 
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The View from Founders by A. Ralph Barlow '56 
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• • ' Resolution 
in Honor of 
Thomas R. Tritton '  

athered in the historic Founders 
Hall of Haverford College for the 50th 
Anniversary of the Class of 1956, we are 
happy to celebrate not only our own years 
at the College, but also the outstanding 
leadership and accomplishments of 
Thomas Richard Tritton, who became 
Haverford's 12th president in 1997, and 
has announced his retirement from that 
position at the end of the 2006-2007 
academic year. 

Given our perspective of 50 years, 
we take enormous pleasure in Tom 
Tritton's unique contributions to 
Haverford and, beyond that, to the aca-
demic and cultural-social worlds of the 
present day. 

In an historical sense, you, Tom Tritton, 
have served in the vanguard of this coun-
try's gradually emerging, though painful-
ly slow world-consciousness, at a time 
which, we like to believe, shows certain 
faint signs of change. 

Born in Lakewood, Ohio and a graduate 
of Ohio Wesleyan in 1969, you were 
nurtured in the heartland of America's 
dynamic surge to carry America's ideals 
from the East to the Territories. Following 
your doctoral work at Boston University—
a center of progressive thought in the 
heyday of liberalism on this continent—
you served 12 years each on the faculties of 
Yale University and the University of 
Vermont. You brought this experience and 
background to Haverford College where 
you struck just the right chord at the right 
time at the College, in the country, and in 
the world at large. 
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In a very real sense you were dealing 
with the idea of "balance"—the on-going 
struggles in America to balance the imbal-
ances between black and white, rich and 
poor, men and women. Your own profes-
sional discipline of biology (within which 
the term "ecology" originated) prepared 
you to speak with a learned voice about 
the need for "balance" in the world. It is 
noteworthy that you brought your eco-
logical concerns to practical reality by 
enacting a new building policy mandating 
that all new construction be "green," or 
environmentally friendly. 

You, Tom, addressed imbalances not yet 
understood in earlier times. You recognized 
the vast imbalance of attention to the 
Northern and Western worlds at the 
expense of attention to the Southern and 
Eastern worlds. In so doing, you respond-
ed to the need to know more about, and 
gain a speaking knowledge of, the Islamic 
world. In our days at Haverford, we 
thought the "Enlightenment" was limited 
to, and defined by, Western civilization. 
Your support for the Center for Peace and 
Global Citizenship gives practical mean-
ing to this unfulfilled dream. At this Center 
students are involved in experiential learn-
ing, service, diversity, peace making, social 
change and international education. We 
were pleased today to talk with students 
active in this Center. 

You also recognized, and did something 
about, the imbalance of attention to math 
and the physical and social sciences, and 
the disciplines of literature, history and 
philosophy, at the expense of a commit- 

ment to the arts. When we were under-
graduates, the arts were something of an 
afterthought in this community. 

And, even more, you sensed, and did 
something about, the imbalance of exer-
cising absolute, unquestioned loyalty to 
the classic academic disciplines while 
ignoring the modern world's crying, indeed 
desperate pleading for an interdisciplinary 
approach to the burning issues of our day. 
As undergraduates at Haverford, there were 
few opportunities to respond to that plea. 
We note with pleasure the establishment 
of two other academic centers under your 
leadership specifically to address some of 
these concerns and lead toward interdis-
ciplinary learning. 

The Koshland Integrated Natural 
Sciences Center enables so many scientific 
disciplines to be housed in the same space 
and to promote a unique integrated research 
and educational experience for students. 
The third center, the John B. Hurford '60 
Humanities Center, also enhances the inten-
tionally collaborative and community-
minded approach to learning that reflects 
your educational philosophy. 

In short, you have been willing to 
stretch the mind and awaken the imagi-
nation in unheard-of ways. 

So we take profound satisfaction in 
resolving, on this 27th day of May in the 
year 2006, on the 50th anniversary of our 
commencement from Haverford College, 
that you, Tom Tritton, be given our high-
est acclamation for your leadership, cre-
ativity, and forward-moving achievements 
as Haverford's 12th president. CI 
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On November 6, 2006, 
Tom Tritton, President of 
Haverford College, issued 
the following statement: 

Over the past week Haverford College 
has received many comments regarding 
an opinion piece written by David 
Langlieb, a recent graduate who resides 
in Brooklyn, New York, in a section of 
our alumni magazine entitled "Moved to 
Speak." 

Regrettably, Mr. Langlieb's attempt at 
satire and creative writing failed, resulting 
in hurt and anger of many people on and 
off campus, including those in the extend-
ed Polish-American community 

While we advocate and support free 
speech, we also recognize that good judg-
ment is called for in any publication that 
is issued by the College. Haverford's 
Quaker traditions of individual dignity, 
tolerance, commitment to diversity, inclu-
sion, social justice and peaceful conflict 
resolution have permeated our commu-
nity for 173 years. In this particular case 
we have not reflected our most time-hon-
ored values. For this we are deeply sorry 
and apologize. We trust, however, that 
healing can occur. 

To work towards this positive out-
come, we also will create immediately a 
more thorough editorial process for the 
magazine that is both thoughtful and 
reflective of the essential values of 
Haverford College. 

Corrections from the 2005-2006 

Report of Gifts/State of the College 

• James R. Grosholz '49 was listed as the 
1949 Class Chair. He is not the Class 
Chair for his class. 

• Jaclyn L. Scott '00 and Ira N. Shaw '00 
should have been listed on separate lines. 

• Betsy and Augustus Dibble are parents 
of Nicholas, who is the Class of 2007, 
not 2009. 

• Cynthia and Edward Bartlett CP'08 
should have been listed as Cynthia Maier 
and Edward Bartlett CP'08. 

• A memorial gift was made in memory of 
Edward (Ted) A. Mechling '61. 

• Arthur W. Wright '60 is the Class Chair 
for the Class of 1960, not Thomas 
A. Duff. 

No Respect for Others 

This letter is regarding the article "Moved 
to Speak" that was published in the fall 
Haverford Magazine. The article was writ-
ten by David Langlieb and it criticizes the 
Polish community living in Greenpoint, 
NYC. Mr. Langlieb called that article a satire, 
but to many Poles living in the United 
States, if not all, it doesn't appear as such. 

I want to write a few words on behalf 
of a Polish school under the patronage of 
Julian Ursyn Niemcewicz where I teach 
Polish language. I don't think that any 
Polish community, including ours, takes 
this article as a joke. We try to implement 
the Polish heritage in our children and arti-
cles like that do not help us in teaching 
children where they came from. Also, Mr. 
Langlieb needs to stop behaving like he is 
the only person living in NYC or in 
Greenpoint who finished college. There 
are many Polish people with higher edu-
cation, including myself. 

I'm Polish, I've been living here only a 
few years, but when Mr. Langlieb was fin-
ishing school and getting his degree with 
which he thinks he can "move the moun-
tains," I was in Iraq with the U.S. Army 
making sure that he and everybody else 
here can have a safe life. I refuse to accept 
this article as a satire and request that Mr. 
Langlieb's articles not be published any-
more in Haverford Magazine. I don't care 
who Mr. Langlieb is (as far as his heritage), 
he can be full blooded Polish, a Jew, or his 
parents or grandparents could have died 
in the Holocaust, but you don't treat other 
people without respect. Respect means to 
treat other people the way you would like 
to be treated and I hope that Mr. Langlieb 
will learn that lesson. 

Katarzyna Czajka 

Offending People of 
Various Backgrounds 

This evening I opened an email regard-
ing a controversy surrounding an alumni 
magazine article and responses to it. It is 
indeed sad if people are being depicted in 
an ill manner for sensationalistic purposes 
and in the process offending people of var-
ious backgrounds. Each of us have or 
haven't been sensitized to particular issues  

based on our own backgrounds, life expe-
rience, ideology, etc. One might hope that 
a Haverford education would make us 
more caring and thoughtful. 

Upon reading the email, I looked for 
my most recent Haverford Magazine; I 
wanted to reference a perhaps crude satire 
at the back of the magazine that ridiculed 
the rantings of a homeless person. I 
thought that reference also was extraordi-
narily insensitive and inappropriate. Much 
talk is given about Haverford values. Has 
Haverford become such a cloistered envi-
ronment that people cannot compassion-
ately fathom such circumstances in anoth-
er human being? 

Alan Weintraub '88 

The Purpose of Satire 

Apparently, the "Moved to Speak" piece 
in the Fall 2006 alumni magazine has 
caused a flap in author David Langlieb's 
neighborhood and among the Polish-
American community. It was picked up in 
the New York Daily News and brought to 
my attention by some embarrassed 
Haverford friends. In a mea culpa issued 
and reported in the 11/17 Daily News, the 
author apologizes to "anyone offended by 
my essay," which he describes as an 
attempt to write satire in the vein of 
Jonathan Swift. 

Satire is tricky business, and I wonder 
how the alumni magazine could have failed 
to notice that this piece is not funny, not 
because it is offensive, but because it lacks 
the essential element of satire: a point. The 
painful truth or hypocrisy a good satire 
exposes justifies the offensiveness of the 
material because that material serves to 
make a larger point. Without that focus, it 
just becomes a series of really bad jokes. 

I'm all for getting some humor into the 
"Moved to Speak" page, but whatever is 
printed there, humorous or not, must have 
a purpose. That is implied in the name of 
the feature, which in the past has added 
nicely to the magazine. We depend on the 
editors to make sure that "Moved to Speak" 
does not just become a rotating column. 

Michael Kay '00 
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Main Lines 

Dr. Stephen G. Emerson 
'74 Named Haverford's 
13th President 

Dr. Stephen G. Emerson was named 
Haverford College's 13th president on 
Monday, February 12, 2007, in a public cer-
emony held on campus. Dr. Emerson, who 
currently serves as the Francis C. Wood 
Professor in Medicine, Pathology and 
Pediatrics at the University of Pennsylvania, 
also holds positions there as Chief of the 
Division of Hematology/Oncology and as 
Associate Director for Clinical/Translational 
Research of the Abramson Center. 

"We are very pleased with the selec-
tion of Dr. Emerson," noted Search 
Committee Chair and Vice Chair of the 
Board of Managers, Howard W. Lutnick 
'83. "Our 21-member committee worked 
diligently to find the best leader to move 
one of the finest liberal arts colleges in the 
country into a still stronger position both 
academically and financially. Dr. Emerson 
emerged as the premier choice amidst a 
national pool of candidates that numbered 
in the hundreds." 

Dr. Emerson graduated in 1974 from 
Haverford summa cum laude, with a dual  

major in chemistry and philosophy, before 
moving on to Yale for graduate studies; 
there he received an M.Sc. in molecular 
biophysics and biochemistry, before also 
adding a Ph.D. in cell biology and 
immunology as well as an M.D. to his 
impressive academic credentials. 

"This is an educational 

community that values 

the individual student and 

whose professors offer an 

intensely personal and 

scholarly undergraduate 

education." 

He began his career at Harvard Medical 
School and then spent eight years at the 
University of Michigan before returning 
to Philadelphia in 1994 as Professor in 
Medicine and Pediatrics at the University 
of Pennsylvania. 

Faculty Notes 

Karin Akerfeldt, associate professor of 
chemistry, was co-author of the article 
"Reconstitution of Calmodulin from 
Domains and Subdomains: Influence of 
Target Peptide," which was published in 
Vol. 358 Issue 3 of the Journal of Molecu-
lar Biology. 

Professor of French Koffi Anyinefa 
attended the African Studies Association 
meeting in San Francisco, Nov. 16-19. His 
article "Les enfants de la guerre: Adoles-
cence et violence postcoloniale chez Bad-
joko, Dongala, Kourouma and Monen-
embo" appeared in Vol. 66 of the journal 
Presence Francophone. 

Associate Professor of Music Ingrid 
Arauco's composition "Ritorno for Solo 
Piano" premiered at Museo Bellas Artes 
Gravina in Alicante, Spain on Feb. 7, with 
Mac McClure on piano. Her "In Rain for 
Soprano and Piano," featuring McClure 
on piano and Cynthia Sanner, soprano, 
premiered at the University of Arizona, 
Tucson on April 14. 

Joanna Augustyn, visiting assistant pro-
fessor of French, presented a paper, "Lo 
que puede un sastre: The Subtle Inven-
tion of Art Criticism in Stendahl and 
Hugo," at the Nineteenth-Century French 
Studies Colloquium, Oct. 19-21 in Bloom-
ington, Ind. 

Rebecca Compton, associate professor 
of psychology, co-authored "The Auto-
maticity of Affective Reactions: Stimulus 
valence, arousal, and lateral spatial atten-
tion," for the journal Social Cognition, Vol. 
24 Issue 4. 

Visiting Assistant Professor of Physics 
Chris Cothran gave a talk entitled "Norox-
isymmetric relaxed state in an elongated 
cylinder" at the 2006 American Physical 
Society Division of Plasma Physics Con-
ference in Philadelphia, Oct. 30-Nov.3. 

Associate Professor of Religion 
Tracey Hucks wrote a chapter entitled 
"I Smoothed the Way, I Opened the Doors: 
Women in the Yoruba-Orisha Tradition of 
Trinidad," for the book Women and Reli-
gion in the African Diaspora: Knowledge, 
Power and Performance, published by 
Johns Hopkins University Press. 

Associate Professor of Physics Suzanne 
Amador Kane gave a talk as part of a panel 
about biomaterials during the meeting of 
the Society for the Advancement of Chi-
cano and Native American Scientists 
(SACNAS), Oct. 27-29 in Tampa, Fla. She 
also attended the American Association 
of Physics Teachers Winter Meeting 2007, 
Jan. 6-10 in Seattle, where she gave a talk 
on Haverford's physics and other science 
pre-teacher training programs based on 
the College's math/science partnership 
grant activities with Bryn Mawr College. 

Associate Professor of Religion Ken 
Koltun-Fromm's book Abraham Geiger's 
Liberal Judaism: Personal Meaning and 
Religious Authority was published by 
Indiana University Press. He also con-
tributed the chapter "Abraham Geiger's 
Attitude about the Place and Status of 
Women in Judaism" for Jewish Women: 
A Comprehensive Historical Encyclopedia, 
released by the Jewish Publication Soci-
ety of America. 
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"I am excited to return to my alma 
mater as its President," said Emerson. 
"Haverford is in a distinct position, being 
one of the elite liberal arts colleges that 
also boasts a strong tradition of faculty 
research and social responsibility. This is 
an educational community that values the 
individual student and whose professors 
offer an intensely personal and scholarly 
undergraduate education." 

In his role as Division Chief of 
Hematology/Oncology at Penn, Dr. 
Emerson leads a group of 60 full time fac-
ulty and 25 trainees. Dr. Emerson is 
responsible for the selection, recruitment 
and career development of each of these 
individuals. He also coordinates and 
directs a research and education budget 
of over $50 million annually, nearly all of 
which is dependent on active fundraising 
through collaborative research grants and 
philanthropy. He runs one of the foremost 
stem cell biology and transplantation labs 
in the country, which is currently funded 
by the National Institutes of Health. He 

has written and lectured extensively. 
Dr. Emerson's work has been recog-

nized with a litany of awards for research 
and academic prowess, including the 
Rolex Career Achievement Award and the 
Donald B. Martin Teaching Service Award. 

In addition to his research and admin-
istrative responsibilities, Dr. Emerson is a 
clinical hematologist/oncologist who cares 
for patients with bone marrow stem cell 
disorders. He has held numerous hospi-
tal appointments throughout his career. 
He has been named regularly as a "Top 
Doc" in his field by Philadelphia Magazine, 
most recently in 2006. 

At the national level, Dr. Emerson has 
been actively involved with grant review 
and scientific program review at the 
National Institutes of Health and the 
National Science Foundation. He serves 
on the leadership councils of the American 
Society of Hematology and the American 
Society for Blood and Marrow Transplan-
tation. In addition, he has served as 
Scientific Program Director for the Annual 

Meetings of each of these two distin-
guished societies. He serves on the 
Editorial Boards of the Journal of 
Experimental Medicine, Stem Cells, and the 
Journal of Clinical Investigation. 

In a public statement released by 
Haverford's Board Co-Chairs, Barry L. 
Zubrow '75 and Catherine A. Koshland 
'72 noted, "We set the bar high and estab-
lished a standard for leadership that not 
only would reflect the best of Haverford 
for 174 years but also would motivate the 
College to reach its future aspirations. Dr. 
Emerson became the standard bearer for 
what we most valued. We are extremely 
enthusiastic about his appointment." 

Dr. Emerson will assume full duties as 
president, effective July 1, 2007, follow-
ing the 10-year term of Thomas R. Tritton, 
which ends June 30. 

For more information, visit www.haver-
ford.edu/newpresident. Look for more on 
Dr. Emerson in future issues of Haverford 
Magazine. 

Vladimir Kontorovich, professor of 
economics, served on a discussion panel at 
the Association for Comparative Economic 
Studies Meeting in Chicago, Jan. 5-7. He 
also wrote the chapter "The Importance 
of Geography" for the book Russia's Oil 
and Natural Gas: Bonanza or Curse?, pub-
lished by Anthem Press. 

Assistant Professor of Psychology 
Benjamin Le presented a paper, "Social 
network supportive behaviors and 
commitment in long-distance romantic 
relationships," at the annual meeting of 
the Society for Personality and Social 
Psychology, Jan. 24-28 in Memphis, Tenn. 

Recent paintings by Associate Profes-
sor of Fine Arts Ying Li were exhibited at 
the Painting Center in New York City, 
Oct. 31-Nov. 26. An accompanying cata-
log was published jointly by the Painting 
Center and Haverford's Cantor Fitzgerald 
Gallery, where Li's work will be displayed 
in April 2007. 

Assistant Professor of Chemistry Casey 
Londergan was co-author of the article 
"Two-dimensional infrared spectroscopy 
displays signatures of structural ordering 
in peptide aggregates," which was pub- 

lished in Vol. 90 Issue 12 of Biophysical 
Journal; as well as "Tuning the Electronic 
Communication and Rates of Intramole-
cular Electron Transfer of Dimers of Trin-
uclear Ruthenium Clusters: Bridging and 
Ancillary Ligand Effects," published in 
Vol. 45 Issue 2 of Inorganic Chemistry. 

Associate Professor of Political Science 
Steve McGovern's article "Philadelphia's 
Neighborhood Transformation Initiative: 
A Case Study of Mayoral Leadership, 
Bold Planning, and Conflict" was pub-
lished in the journal Housing Policy 
Debate, Vol. 17 Issue 3. 

Jennifer Pals, assistant professor of 
psychology, wrote "Narrative Identity 
Processing of Difficult Life Experiences: 
Pathways of Personality Development 
and Positive Self-Transformation in 
Adulthood" for the Journal of Personality, 
Vol. 74 Issue 4; co-wrote "A New Big 
Five: Fundamental Principles for and 
Integrative Science of Personality" for the 
journal American Psychologist, Vol. 61 
Issue 3; and contributed a chapter titled 
"Constructing the 'Springboard Effect:' 
Casual Connections, Self-Making, and 
Growth Within the Life Story" for the 

book Identity and Story: Creating Self in 
Narrative, published by the American 
Psychological Association. 

Associate Professor of Biology Jennifer 
Punt was a co-author of "Notch Activa-
tion is an Early and Critical Event During 
T-Cell Leukemogenesis in Ikaros-Deficient 
Mice," which appeared in Molecular and 
Cellular Biology, Vol. 26 Issue 1. 

Joshua Marc Sabloff, assistant profes-
sor of mathematics, co-authored the arti-
cle "The Correspondence Between Aug-
mentations and Rulings for Legendrian 
Knots," which appeared in Vol. 224 Issue 
1 of Pacific Journal of Mathematics. 

Professor of Chemistry Rob Scarrow 
gave a poster presentation entitled "New 
Multidentate Ligands with Guanidinium 
Groups" at the Gordon Research Confer-
ence on Metals in Biology, Jan. 28-Feb. 1 
in Ventura, Calif. 

Associate Professor of English 
Christina Zwarg wrote a chapter on 
"Women in the Nineteenth Century" for 
the book American History Through 
Literature, 1820-1870, published by 
Charles Scribner's Sons. 
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Walter Kidney '54 

Beyond the Surface: Architecture and Being Alive • Life's Riches 
THE PITTSBURGH HISTORY & LANDMARKS FOUNDATION (WWW.ARCADIAPUBLISHING.GOM), 2006 

Walter Kidney died on December 1, 2005. Posthumously, 
the Pittsburgh History & Landmarks Foundation, for whom 
Walter worked as an architectural historian and author for over 
twenty years, has published two books: Beyond the Surface: 
Architecture and Being Alive, an autobiography, and Life's Riches, 
selections from Walter's extensive writings on what the book's 
subtitle calls the Pittsburgh Region and Historic Preservation. 
The wonderfully chosen excerpts represent only a portion of 
the many other books Walter authored or co- 
authored, or to which he made lengthy contri-
butions. As for his published articles, they are 
truly too numerous to count. 

Beautifully published in octavo size on a 
 

heavy paper and artfully bound to produce 
something which Walter himself would have 
appreciated as possessing the quiet vigor of ele-
gant simplicity, the two books can be read sepa-
rately. But they are best read in tandem, the for-
mer to reveal Walter himself, the latter to 
experience moments from his published archi-
tectural thoughts and feelings. I assure you, the 
rewards become immediately interchangeable. 

In Life's Riches, there is the following excerpt 
from Pittsburgh's Architecture: The Historic Buildings 
of Pittsburgh and Allegheny County, a work which Thomas 
Garver ('56), a close friend of Walter's who wrote the mar-
velous introduction to the autobiography, and himself a fine 
arts consultant, photographer, and former art museum direc-
tor calls monumental: 

Bring to mind some good, long-held memories. Shies, 
tea-colored or purple in the west. The long, loud rasp of 
cicadas. The chirp of birds echoing between close-set  

walls. A house where time seemed to have eased to a halt 
around 1920. The bite of a winter evening when the street-
car was a long time coming. Lombardy poplars in a row 
on a hilltop. Quiet front-porch conversations, walks around 
the block, lamplight through the leaves. The smell of rain 
on cement, and the lindens turning up their gray-green 
leaves. Lighted windows seen through heavy rain. 

Alianthus trees, and the pungent smell 
of their bruised leaves. Far away, the 
shouts of children beneath the white 
bulb of a streetlight in a dusty, weed- 
grown alley. 

Oddly significant moments of one's 
life occur in such concrete circum-
stances, which themselves may sound 
meaningless. A building, a neighbor-
hood paced in a certain way, lighted 
in a certain way, built up in a cer-
tain way, can be the occasion of such 
a person moment in spite of itself, 
in a way beyond the possible calcu-
lations of an architect or planner... 

This is memory made substance, its 
lyrical summoning up of time and place 

writing to which we can all respond. To me, it possesses the 
beauty of James Agee's sublime "Knoxville: Summer 1915," his 
1938 essay which became the introduction to his posthumously 
published novel, A Death in the Family. 

As in the Agee, Walter's evocation manages to give us a bit 
of Walter. 

In the autobiography Beyond the Surface, there is a photograph 
of Walter on page 10. It is part of Tom Garver's introduction, and 

Stephen Fleischmann '40 

A Red in the House: An Unauthorized Memoir of S.E. Fleischmann 
IUNIVERSE, 2004 

The Civil Rights movement. The Vietnam war. The space 
race. The women's liberation movement. They are some of the 
seminal moments in modern U.S. history and Stephen 
Fleischmann '40 captured them all. In his memoir A Red in the 
House, he details the 30 plus years he spent as a documentary 
news producer at CBS and ABC. Fleischmann writes in a con-
versational style, interspersing recollections with dialogue from 
his news pieces. The result is a pithy, engaging professional his-
tory that spans the "golden age" of network television. 

Fleischmann is the product of an era when executives still 
believed "the main function of television was to enlighten 
and entertain the public." It is interesting, however, to track 
the rise of corporate sponsorship and the commercialization  

of news as his career progresses from the 1950's to the 1980's. 
Fred Friendly, Edward R. Murrow's famed producer, served as 
one of Fleischmann's earliest bosses and Friendly's muck-
raking spirit rubbed off on his protege. 

Among his pursuits as producer were an expose on the 
tobacco industry's practice of marketing to teenagers, cover-
age of the Voting Rights Act and the Equal Rights 
Amendment, and a documentary on Vietnam that included 
footage of the Vietcong never before seen by the American 
public. He also produced lighter features, such as a well-
received piece on the popular music of the 1960's. 

The book's title alludes to Fleischmann's status as a mem-
ber of the Communist Party USA. One would think this would 
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was taken by Toni. Walter stands on the Brooklyn 
Bridge, looking across at something. We cannot 
see what it is, and thus are saved from wonder-
ing if he is looking at an example of architecture 
which either horrifies or pleases him. A wind is 
blowing, ruffling Walter's hair and billowing his 
trench coat. And then we notice his feet, those 
Walter Kidney feet on which he moved in his sin- 
gular gait. They appear to be turned inward in a way which suggests 
that there might possibly be two separate people hidden under the one 
coat Yet it is all Walter, and when you finish reading the autobiography 
and go back and look again at this photograph, Walter makes a dif-
ferent kind of sense. 

I digress this way because Walter's autobiography allows 
itself its own digressions, small revelations of time and place 
which can appear to be Walter avoiding some Basic Facts about 
himself. For example, does it matter whether or not Walter tells 
us where he was born? It was in Johnstown and no, it does not 
matter. What matters in his autobiography is the way he inter-
weaves his insights to give us more than a kind of factual Walter; 
rather, he helps us see through his eyes his discovery of the 
eternal beauty which architecture can offer. Though at one point 
considering a career in architecture, it is its higher appreciation 
and celebration which Walter realized that he really wanted. 
What he ultimately achieves, in the unassuming richness of his 
words, is to make himself thoroughly authentic, as an artist and 
as a human being. 

But this is, after all, an autobiography, so what does Walter 
tell us about himself? I offer a small example, and it is not the 
only one. In one section of the autobiography called "Starting 
to Look Around", he writes: "When you are a child, your eyes 
are close to the ground. Furthermore, you have yet to acquire 

have been a problem during the Cold War, 
but his political leanings had a minimal 
effect on his job. Fleischmann muses he 
was passed over for promotions because of 
his ideological bent. For the most part, 
though, there was a don't ask, don't tell pol-
icy regarding politics, and he was left alone. 
Besides the implied irony of a "red" report-
ing on life-altering American events, he 
makes little mention of his politics beyond 
the introductory chapters. It would have 
added another dimension to the story if 

an adult's sense of Important and unimpor-
tant." But then he goes on to consider, com-
pellingly, that which a child's eyes see, telling 
us, in fact, what his eyes saw. 

A scant few pages later, in the section called 
"Small History" Walter writes: "There was 
one summer twilight, notably, on an East End 

street corner where two great churches face each other. There 
was a mood about the place, a dreamy but intense mood I would 
remember when I first heard the Adagietto from Gustav Mahler's 
Fifth Symphony." 

Dreamy but intense. I suppose that was the impression Walter 
made on people. Until they listened to him. Or read him. What 
we discover woven in and out of his apparent dreaminess are 
moments of steel, dusted with humor. Consider this, Walter's 
thoughts about Pittsburgh's Market Square, located in down-
town Pittsburgh at Forbes Avenue and Market Street: 

...the architecture around the square and in the imme-
diate area has been -varied, in most cases of no distinction, 
and tending to be small-scaled. Yet it has color and vari- 
ety, and compares well in this regard with the nearby cen-
tral piazza of PPG Place, a despotic piece of total design. 
One piece of PPG Place actually fronts on Market Street, 
black and silver and of uniform upright elements, like a 
Prussian regiment formed up to impress the peasants. 
The pages of these two books offer us a memorable oppor-

tunity to hear the voice of a man whose eyes missed nothing 
on the ground even as they rose so quickly from it and saw 
around him that which was worth remembering, worth cel-
ebrating and, all too often, worth fighting to save. 

-George Malko '56 is a writer, playwright and teacher. 
He lives in NYC. 

Fleischmann delved deeper into his beliefs 
and how he reconciled the capitalism of net-
work news with his socialist roots. 

Anyone interested in the people and 
events that defined the second half of the 
20th century should pick up A Red in the 
House. Whether you are a history buff or a 
reader looking to understand television 
through a slightly different lens, his acces-
sible memoir will open your eyes. 

— Danielle Bullen 
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Mita Choudhury '85 

Convents and Nuns in Eighteenth-Century French Politics and Culture 
CORNELL UNIVERSITY PRESS, 2004 

Mita Choudhury, Assistant Professor of History at Vassar 
College, explores in this volume what to contemporary 
eyes may seem a narrow field of inquiry: the lives of women 
religious in pre-Revolution France. That focus unlocks, 
however, the full breadth of the landscape of French poli-
tics and culture of that era. 

The reason has greatly to do with the peculiar interplay 
of theological ideas with religious and political institutions, 
of cultural expectations and their criticism, of deeply-held 
beliefs and behavior, of historical events and political interests. 

Choudhury fundamental aim is to "examine the varied 
and often contradictory images associated with nuns between 
1730 and 1794: nuns as victims, despots, intriguers, religious 
fanatics, saintly figures and sexual creatures." To examine 
those images, however, is also to ask why they were deemed 
so significant and compelling at all. 

By the early 1730s, the churches of France were troubled 
by the emergence of an increasingly popular perspective with 
its roots in Augustinian theology, one that placed an empha-
sis on efficacious grace. The movement was linked to figur-
al interpretations of scripture, claims that present events are 
described in Biblical texts, especially in terms of the battle 
between good and evil. 

These Jansenist theologies had particular appeal and support 
in the cloisters. Official ecclesiastical and political opposition to 
the movement, and movement supporters, each presented argu-
ments that began to entail analyses of the role of convents, of 
the character of nuns, and of the nature of the feminine. These 
analyses changed, shifted their emphases, Choudhury claims, 
with new events and reassessments of old ones, all in defense 
of embattled ideas – and, consequently, embattled institutions 
and cultural assumptions. One debate mirrors another. The 

Robert Weibezahl '81 

The Wicked and the Dead 
QUIET STORM PUBLISHING, 2005 

"It was much too perfect a day for murder." With that 
line, Robert Weibezahl '81 opens The Wicked and the Dead, 
his lightly satirical novel of Hollywood intrigue. The book 
follows screenwriter Billy Winnetka's quest to discover 
who killed his friend, producer Harold Clausen. Along 
the way, he gets tangled up in the underbelly of the movie 
industry All types of suspicious folks cross the paths of 
Winnetka and Tony, Clausen's personal assistant and his fellow 
amateur detective. In Hollywood, you're guilty until proven 
innocent and things are never as they seem. 

Weibezahl, a finalist for the prestigious Gather and Acidity 
awards for mystery writers for previous works, also worked 
in film production. His insider's perspective permeates the  

debate over the cloisters reflected, at 
times exemplified, other political and 
social relationships. 

The volume is a significant one, 
both for its matter and its manner. 
About its subject, it is a book of sur-
prises, not only in the discovery that 
cloisters and nuns held such cultural 
significance in the era, but also that the 
presumed borders between religious 
and political institutions were so unex-
pectedly porous: the cases of Jansenist women religious could 
be appealed to parliaments and not constrained to ecclesias-
tical authorities, for example. 

Choudhury describes not only a world of intimate insti-
tutional linkages, but of taut and tense ideational ones as well. 
It is a world where to change a shade of an idea's meaning, or 
to reinterpret an aspect of an ancient cultural memory in 
defense of the cloister, may even create particular trouble for 
the fundamental relationship between monarch and church. 

The sources on which Choudhury draws are broad and 
deep, her conversations with contemporary colleagues work-
ing in the same areas of research extensive. 

Convents and Nuns is a text written for an academic audi-
ence. That sentence is usually written by reviewers as a warn-
ing. It is here written as an invitation. The patience of the non-
specialist will be rewarded by the skill of this thoroughly deft 
and confident scholar: as adroit in analysis as in chronicle, as 
confident in her grasp of sources and the arguments of others, 
as confident in her own argument, as she is in her skill as a 
storyteller. 

— G.E. "Ship" Lawrence 

book. The Wicked and the Dead is very 
much a novel of Los Angeles, pep-
pered with references to neighbor-
hoods, restaurants, roads, and celebri-
ties, both real and imagined. From 
Santa Monica to the Valley, it takes 
readers on a nail-biting ride through 
the sprawl and suspense of southern 

California. Weibezahl writes his first novel in an accessible, 
matter-of-fact style that is reminiscent of classic noir works 
from the 40s. An engaging read with a likable protagonist 
and a head-scratching case of whodunit, this novel would be 
a welcome addition to any mystery fan's bookshelf. 

— Danielle Bullen 
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The Promise of Progressivism: Angelo Patri and Urban Education 
PETER LANG PUBLISHING, INC., 2006 

It was in educational theory and practice that the 
Progressive Movement of the early twentieth century found 
what was arguably its most confident expression, and per-
haps its most enduring impact. Recast notions of "the pub-
lic" and "public purposes," as John Dewey had it, and new 
pedagogies emerge. 

In public schools, "progressive education" turned theory 
into programs, in music, art, literature, natural sciences, gar-
dening, and carpentry, all to supplement traditional attention 
to structured, textbook-based curricula. 

James Wallace, Professor Emeritus in 
the Department of Education at Lewis 
and Clark College, looks here at the life 
and career of a noted proponent of these 
changes in public education. 

Angelo Patri was an immigrant to 
America at five, a New York public school 
student, finally, at eleven, a City College 
graduate and new teacher at twenty-one. 
He received a master's degree from 
Teachers College, Columbia University, in 
1903. He served as a teacher and principal 
in New York City Schools from 1897 to 
1944, was a prolific author and translator, 
and wrote a syndicated column on issues 
of education from 1922 to 1962. 

"Patri," Wallace writes, "was one of the 
few well-known educators of his time to 
apply Deweyan progressive theories suc-
cessfully and consistently over an extended period in inner-
city public schools." 

He sought to breathe fresh air into curricula "thoroughly 
formalized and logically arranged" with "subjects that held 
emotional values, drawing, composition, music, nature, lit-
erature." He faced predictable resistance from those in the 
schools "intimidated by test scores and superintendents' vis-
its," in Wallace's words, and from parents trained to expect 
"a book school," a place "where children are made to obey, 
to memorize, made to repeat lessons," in Patri's. "Only when 
there was a better public conception of what the schools 
should do would school life really change," he concluded, 
early in his career. 

He lived in the neighborhoods he served, recognized that 
"the problems of my school loomed up as the problems of 
our community," and hastened to make the school a public 
space, a space for community meetings, for parent groups, a 
place where children and teachers could engage businessmen 	 — G.E. "Skip" Lawrence 
and other local leaders in school projects. 

"The school must open its doors. Each day the power of the 
school must be felt in some corner of the school district," 
Patri wrote. 

This is a biography of unusual structure. In addition to 
Wallace's own chapters, it includes long excerpts from Patri's 
writings, and a chapter by Patri with responses from a select 
group of his students. One chapter is coauthored by Wallace 
and an Italian colleague of Patri's; another is written by a col-

league of Wallace's. Another chapter com-
piles reactions to Patri's work from a varied 
assortment of people with whom Wallace 
had shared his work on Patri. 

Such a structure risks repetition, but 
balances the risk against what a wide vari-
ety of perspectives can reveal. The overall 
result, here, is a thoroughly engaging and 
informative introduction to a life of a for-
gotten reformer. 

One story, it seems to me, is central in 
understanding this man who preserved 
Progressivism's gains over 40 years of pre-
dictable strife over its aims. 

The results of the municipal election 
of 1917 spelled the end of a decade of 
progressive experiment in New York 
schools. Patri wrote later: "The election 
over, the school politicians proceeded to 
do the tangible, practical things they 

knew well to do...so that the schools might settle down into 
their accustomed ways." 

In response, we see Principal Patri, armed with commu-
nity-wide support, demonstrate a new virtue: administrative 
craftiness. "How did I meet this juggernaut that threatened 
to plow me under? Here was my way of seeming to conform. 
I adjusted the monthly reports to show that [experiments 
were] out...by the simple device of renaming the classes 
already established. I asked for more teachers and more equip-
ment, and that was a definite sign of acceptance of the order." 
He wound up getting more than he asked for. "The [head] 
office was a long way off and could not know, never did know, 
what I was doing." 

In 1944, Newsweek reported that New York Mayor Fiorello 
LaGuardia had urged Patri to take a position on the Board of 
Education. "Patri declined," the article read. "Politics, he 
avers, is not for him." 

All evidence to the contrary. 
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John W. Lamperti '53 

Enrique Alvarez COrdova: Life of a Salvadoran Revolutionary and Gentleman 
MCFARLAND & COMPANY, 2006 

On November 27, 1980, the President of the Salvadoran 
center-left's Democratic Revolutionary Front (FDR), 
Enrique Alvarez Cordova, and five other party officials 
were kidnapped, tortured, and murdered. It was an act 
perpetrated by persons unknown then, and officially 
unknown still, though a later Truth Commission would 
lay the blame with "one or more public security 
forces... [for which] State bodies were jointly responsible." 

And so fresh names were added to a lengthening list of 
murdered and disappeared during the reign of yet anoth- 
er military junta in El Salvador. 
Names that, to North Americans, 
would be sandwiched between that 
of the more prominent Archbishop 
Oscar Romero, murdered in his pul-
pit the previous March, and those 
of Americans Jean Donovan, 
Dorothy Kazel, Ita Ford, and Maura 
Clarke – three women religious and 
a lay missioner – raped and mur-
dered less than a week after the FDR 
killings. All of these were names that, 
as it turned out, would only preface 
those of the thousands lost each 
month in the decade of civil war to 
follow 

"The assassination of the FDR 
leaders," John Lamperti writes, 
"ended the last hope of avoiding all-
out armed conflict" in El Salvador. 
Yet the fact of Alvarez's leadership of 
the FDR may have been itself an earlier sign. 

For Enrique Alvarez Cordova was a political conundrum: 
the scion of one of El Salvador's wealthiest families, a man 
educated in part in the United States, a socialite and 
international sportsman, who had served as Secretary of 
Agriculture under three previous governments. He was a fig-
ure, that is, who could have been expected to represent the 
interests of economic oligarchs and their military proxies, 
not those of campesinos and the hopes for radical agrarian 
reform of the FDR. 

In life and death, Alvarez was admired ("this man who had 
left behind practically everything he had to dedicate himself to 
a cause") and reviled ("a traitor to his class"). Lamperti, 
Professor Emeritus of Mathematics at Dartmouth College, 
seeks in this volume to trace the genesis of Alvarez's political 
transformation. The result is a first-rate biography of a figure 
of profound paradox. 

The text reflects Lamperti's purpose: It is neither a defin-
itive biography nor even a definitive political biography, but 
a search for answers. The author draws on extensive inter-
views with close associates, family members, and friends, on 
memoirs, and on the documentary record. 

The roots of the apparent transformation of Enrique 
Alvarez COrdova could have lain in an early sensitivity to 
inequality: a friend would comment that "his first encounter 
with injustice was in his own house....That vision of inequal-

ity [was] painful and guilt-provoking for 
those few of his class who don't have anes-
hetized souls." It could have been born 
in El Salvador's traditional Catholic cul-
ture, for which service to the poor could 
be understood to be a practical obligation: 
Alvarez's friendship with Romero could 
indicate that. 

It could have been rooted in Alvarez's 
consistent awareness of crises that would 
attend unresolved economic inequality: 
He himself would say over a decade, "We 
who have the most must share a little. 
That would be the life insurance for this 
country to avoid bloodshed." 

Lamperti makes no firm judgments 
about these possible causes, though 
there are grounds here to conclude that 
Alvarez's fundamental aim – practical 
steps toward land reform – remained 
remarkably consistent; the means he 

found politically available and politically justified, 
however, changed as El Salvador's political situation changed. 
Lamperti prefers, rather, to tell the story of the life of a thought-
ful and humane gentleman, and allow the story to reflect the 
complexity of the questions. 

That embedded in the apparent political paradox of Alvarez's 
life are weighty moral conflicts – of the social consequences of 
economic systems, of the justifications for violence in response 
to political and economic repression – identifies the driving 
force behind the author's enterprise in this book, and the thread 
of analysis throughout the text. 

— G.E. "Skip" Lawrence 
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Ford Games by Charles Curtis '04 

`Women 
on Walton' 
& other tales of female coaching at Haverford 

 

Jen Ward and Wendy Smith 

n sports, an oft-used saying is "hind-
sight is 20/20." But nobody ever talks 
about foresight. In the case of Haverford's 
women's soccer coach Wendy Smith and 
softball coach Jen Ward their foresight, the 
vision for the future of their teams, was 
pinpoint: Before coaching their teams and 
leading them on to unprecedented success, 
Smith '87 and Ward '04 were students. And 
though separated by a generation, each 
helped move Haverford's women's athlet-
ics up a whole level. 

At a college with an honor code that 
asks students, teachers, athletic personnel 
and staff to treat each other with modesty 
and humility, winning can be tough—
Modesty and Humility are kind of oppo-
site qualities to those aggressive ones usu-
ally associated with "winning." That's why 
the X-factor in coaching that creates a 
chemistry between Haverford coaches and 
athletes has to do with former students 
leading–they already know to balance 
"positive aggression" with the Haverfordian 
M & H factors. 

It was Smith—who will give up her 
coaching duties in July 2007 when she 
becomes Haverford's new Director of 
Athletics—who exhibited such foresight 
as a freshman when she was instrumental 
in the creation of a varsity soccer team, on 
which she starred as a player later in her 
college career. Ward's role as a ground-
breaker occurred more recently, when she 
became the first full-time softball-only 
coach (there had previously been a joint 
softball-basketball coach) in the nine-year 
history of the women's softball team, where  

she'd played as an undergrad. Ask either 
about their soon-to-be historic roles 
in the annals of Haverford sports, 
and their responses are M & H succinct: 
"Who, me?" 

All part of the Haverford mind-set 
that has helped these coaches lead their 
teams upward. 

The tale rightfully begins in 1972, when 
Congress passed Tide IX, which proclaims.  
"No person in the United States shall, on 
the basis of sex, be excluded from partici-
pation in, be denied the benefits of, or be 
subjected to discrimination under any edu-
cation program or activity receiving Federal 
financial assistance." This legislation paved 
the way for equal financial support for 
women's sports at colleges and universi-
ties across the country. 

But at Haverford the story opened near-
ly a decade later, before Ward was born 
and Smith was even thinking about apply-
ing to college. As current Dean of the 
College and former Athletic Director Greg 
Kannerstein '63 recalls, launching women's 
athletics at an all-male school was a slow 
and painstaking process. Women student-
athletes who transferred to Haverford 
played at Bryn Mawr, in particular on their 
field hockey team, an arrangement 
approved by the pre-NCAA Association of 
Intercollegiate Athletics for Women. "As 
the Bryn Mawr team with Haverford play-
ers improved, the local AIAW chapter 
began to question the arrangement, and 
the ability of Haverford players to play on 
Bryn Mawr teams might well have ended in 
the fall of 1980," Kannerstein points out. 

However, 1980 was also the year that 
Haverford began admitting female students, 
and with that innovation came the estab-
lishment of three new intercollegiate teams, 
women's field hockey, lacrosse and bas-
ketball, with participation of transfer stu-
dents and about 140 new females. 

Wendy Smith arrived in 1983, a mem-
ber of one of the first pioneering coed class-
es, having graduated from New Rochelle 
High School, where she discovered soccer 
in her senior year. "When I got to campus, 
it was the first time all four classes had 
been fully admitted co-ed. So for me, it 
didn't feel like one of the first co-ed class-
es," says Smith. However, she noticed 
Haverford lacked its own women's soccer 

"Playing on Walton became 

a big issue. We had shirts 

made up: 'WOW' (Women 

on Walton), and put up 

slogans everywhere." 

team (she and her freshman roommate 
played on Bryn Mawr's bi-college club 
team). After spending a semester at 
Colgate, she returned to find that soccer 
was now a club sport, although still not a 
nationally recognized varsity team. She and 
a group of like-minded students deter-
mined to change that. "They were a very 
committed group," says Kannerstein. "I 
admit that both the turnout and success 
of the early teams was greater than I would 
have guessed, in large measure because of 
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Wendy's leadership, which combined good 
humor, integrity and intensity." With char-
acteristics like that, it was obvious to 
Kannerstein and others that Smith was a 
coach-in-the-making. 

Kannerstein describes Wendy Smith on 
the soccer pitch as "a player with speed, 
feel for the game, and intense determina-
tion. Her tendency was to go right to the 
goal, running past or through her oppo-
nents—and often enough she succeeded." 
Though the Athletic Department gave the 
team the green light in 1985, they were 
nevertheless relegated to the Class of '22 
Field, an inferior playing surface in com-
parison to the beautiful Walton Field. After 
Smith and the team delivered an impres-
sive 9-6-1 record in 1986 (which includ-
ed matches against tough Division I oppo-
nents), they staged a protest, pushing to 
play on the same field as the men did. 
"Playing on Walton became a big issue. 
We had shirts made up: 'WOW (Women 
on Walton), and put up slogans every-
where," Smith recalls. "Everywhere" 
included the men's locker room. When the 
athletic administration saw the students' 
determination and commitment to the 
sport, they decided to send them to the 
main field. "Actually playing on Walton 
was a highlight," Smith says. She'd gone 
through her opponents, right to the goal—
and won. 

"Sometimes we resented 

her for those three-a-day 

practices and running 

hills," remembers Alice 

Cartwright '04. "But as I 

gained experience, I was 

able to see that she asks 

you to be ready to give all 

you've got. She wants you 

engaged and committed." 

* * * 

In just two years on the team, Smith's 
name is still in Haverford's record book, in 
the top 10 in career points, goals, points-
per-game and goals-per-game. In addition 
to those achievements, Smith was also a 
valuable part of the women's lacrosse team,  

leading them to a 14-0 season in 1987. She 
is currently 12th on the squad's all-time 
career points list. Her personality off the 
field matched her intensity on it: She grad-
uated from Haverford not only a decorat-
ed athlete but also one of the school's first 
female mathematics majors. 

Wendy Smith left Haverford and, after a 
few stops along the way, came right back. 
She coached at a high school and then 
enrolled in the M.B.A. program at the 
University of Rhode Island, where 
Kannerstein met up with her and was once 
again impressed by "her seriousness of pur-
pose and strong commitment to a career 
in coaching and athletic administration." 
She earned her M.B.A. in International 
Sport Management and was then hired by 
Haverford as an assistant coach in lacrosse 
and soccer. After the resignation of the 
women's soccer team coach, Kannerstein 
thought Smith might be a good fit for that 
squad's opening. And he knew as well that 
if the soccer team got a full-time employ-
ee (the other coaches had been part-time), 
the program would grow and flourish. In 
1995, Smith became head coach of a team 
with a combined 46-82-9 record over eight 
seasons. There was work to be done. 

* * * 

While Smith and others were laying the 
foundation for a women's athletics program 
at Haverford, Jen Ward was growing up in 
Orange County New York, and, like Smith, 
was an all-around natural athlete. "I tried 
swimming, cheerleading, a year of middle 
school soccer, and a day of middle school 
volleyball, but softball's the only sport that 
stuck," she says now After receiving a let-
ter from then-coach John Kelly, Ward came 
to Haverford and joined a team mired in 
season after season of mediocre records. 
She made her mark on the mound, amass-
ing a 4.33 career earned-run average, good 
for third on Haverford's all-time list. She is 
also in the top eight in wins, opponent bat-
ting average, complete games, innings 
pitched, and appearances. With 82 "fans," 
she is second on the career strikeouts list. 
Most importantly, she was a great team-
mate, according to Lindsay Grant '04, a 
classmate, friend and fellow softball play-
er. "Jen has always had a very level-head-
ed and laid-back personality, which helped 
to bring calmness and stability on the soft-
ball field to what was a very young and  

inexperienced team," says Grant. "She 
always had the mentality that you should 
do what you're capable of, and the rest will 
fall in place." Grant also believes her friend's 
calmness rubbed off on her teammates, as 
she remembers that on those rare occasions 
when she made errors, "a joke was never 
far behind." Despite a few losing seasons, 
Ward brought some humor and peace to a 
frustrated team. 

While Ward's fondest college memories 
and her closest friends came from playing 
softball, she also began to pull away from 
the experience and understand what 
Haverford softball needed in order to win 
more consistently: a full-time coach. "The 
team was small and we didn't win a lot, 

"I'm proud of all the softball 

team has accomplished... 

We took a lot of people 

by surprise, which makes 

victory sweeter." 

but we all believed that our team had the 
potential to do more," she recalls. "I real-
ized the difficulties and limitations of part-
time coaches. It takes more time to plan 
practices and seasons, recruit, and devel-
op team camaraderie." Kannerstein saw 
the same thing, and began to view Ward 
and current assistant coach Caitlin Kimura 
as "the strong and spirited leaders of the 
team." Never having had a full-time coach 
in the short nine-year history of the team, 
Haverford lacked any long-term solution, 
as there was no one who could recruit tal-
ented players and convince prospects that 
the college was committed to winning. 

That someone ultimately turned out 
to be Jen Ward, who started as an assis-
tant coach in the fall of 2004, three 
months after she graduated. Interestingly 
enough, this came just as the team was 
searching for a full-time replacement for 
a vacancy that had just opened at the 
top—the current part-timer was leaving. 
Kannerstein understood that having 
someone familiar with the program and 
the school, equally committed and deter-
mined to turn things around, would be 
the perfect candidate for the new job. 
While he searched for this ideal replace-
ment, he started to consider Jen Ward as 
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Wendy Smith (with Assistant Coaches Megan Golden and Jeremy Brodovsky) talks to her team. 

a strong possibility "I was becoming more 
and more convinced that Jen could do a 
fine job as head coach despite being only 
a year or two older than her players, and 
having been a teammate of many of 
them," Kannerstein says. After asking the 
opinion of some of her former teammates 
who were still active, he promoted Ward 
to first full-time head coach of women's 
softball. Once again Kannerstein had 
found a final piece in a puzzle to solve 
another female sports dilemma, and turn 
the burgeoning 'Ford women's athletics 
program into a powerhouse. 

* * * 

The first thing Coach Smith's soccer 
players mention about her coaching style 
is her tough pre-season training program, 
a determination to get her team to sweat. 
"Sometimes we resented her for those  

three-a-day practices and running hills," 
remembers Alice Cartwright '04. "But as I 
gained experience, I was able to see that 
she asks you to be ready to give all you've 
got. She wants you engaged and commit-
ted." Lindsey Dolich '06, a forward and 
midfielder, remembers Smith as "hands 
down, one of the most organized coaches 
I've ever played for. Always wrote out 
detailed practice plans and encouraged us 
to keep mental tabs on our goals during 
and after the season." But Dolich also 
pointed out that Smith never raised her 
voice once in the four years she was on the 
team. Level-headedness and quiet intensi-
ty get her message across. 

After she became coach in 1993, Smith 
instantaneously braced the team. "The pro-
gram immediately improved. She taught 
the players a kind of teamwork previously 
lacking, and Haverford soon seemed the  

better-conditioned team in almost every 
game," says Kannerstein. She was also just 
as adept at recruiting players who wanted 
to win without exerting any kind of pres-
sure. "Wendy is not the kind of person 
who will force anyone to keep playing soc-
cer if they are not enjoying it," says 
Cartwright. "She wants you there to suc-
ceed, to be there because you really love 
to play" Since her debut, Smith has com-
piled a 135-106-20 record. 

In 2005, 'Ford soccer reached a pin-
nacle. Haverford finished its season with 
14 wins, then lost in the semifinals of the 
Centennial Conference tournament to 
Johns Hopkins. But the story doesn't end 
there. The following Sunday, Dolich and 
her twin sister Caryn, captain of the 
squad, were enjoying a late Sunday 
brunch in the Dining Center and remi-
niscing about what they thought was the 
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Jen Ward with pitcher Julia lodice '08 

Ford Games 

conclusion of a banner year. The team 
had been asked to turn in their equipment 
the next day. So the Dolich sisters were 
flabbergasted to see Smith bounding 
across the dining hall toward their table. 
"Out of nowhere, she comes running up 
with a mile-wide grin, bouncing like a 
giddy kid," Dolich recalls, smiling. The 
team was on its way to the NCAA 
Division III tournament, anyway. Given 
the results of the Centennial Conference, 
this was the last thing anybody expected. 
The Fords ended up losing to the even-
tual champions, Messiah, in the second 
round, but not before taking down 
Arcadia at home. After 13 years of hard 
work, Smith had finally hit the top. 

* * * 

Coach Ward, too, was excited and more 
than ready for the challenge of building a 
softball dynasty from the ground up. But 
it was still daunting. "Coaching is an intim-
idating profession, especially at Haverford," 
she says. "Athletics is a large part of stu- 

dent life here and there's a lot of responsi-
bility in leading an athletic program that 
meets and represents Haverford's high stan-
dards." Ward pauses to gather her 
thoughts, and in her hesitation reveals her 
maturity and understanding. She's learned 
a lot in just a couple of years, now knows 
what it takes to recruit, coach and win 
here. "Change, growth, and development 
are all processes, and of course they require 
patience. I don't think patience is a partic-
ular strength of mine, but when I think 
about how much these girls give me, how 
much energy and time they put into the 
program, there's no reason not to be 
patient." An admirable philosophy, but she 
didn't need to be patient for long. 

Ward spent the summer of 2004, before 
being named Head Coach, recruiting the 
very players she'd need in 2006. "Jen was 
indefatigable, attending showcases and 
tournaments on scorching hot weekends 
and finding students who could qualify 
academically, and would want to come 
here," says Kannerstein. The wheels were 

'Fords seem to hear 

"we," not "I," and to put 

personal success aside for 

team achievement. 

in motion as she began coaching the 2005 
season with a slew of impressionable young 
players eager to work with a coach who 
knew what they needed. But she didn't put 
pressure on the players. "My goals, from 
the beginning, have been to create a posi-
tive and rewarding experience for the team 
and an environment that brings out [its] 
best," she explains. Mirroring her own 
player attitudes, Ward stresses the "F" -
fun—in softball. "The atmosphere [here] 
has changed a lot. We try to keep things 
in perspective and focus on the simplicity 
of the game," she says. 

After an 11-26 record in 2005, Ward and 
the 'Fords came out of nowhere in 2006 and 
immediately jelled, taking the Centennial 
Conference by storm. They ended the regular 
season 26-17 with a conference championship 
as well as the Holy Grail of Haverford teams—
a berth in the NCAA Division III tournament 
As the seventh seed, they faced a challenging 
match-up against Moravian, which had lost 
only eight games in the entire season. Despite  

scoring a run in the first inning, they lost 3-1 
in a tough game. "I'm proud of all the soft-
ball team has accomplished," she says. "We 
took a lot of people by surprise, which makes 
victory sweeter." As for Kannerstein, who 
made the decision to hire a full-time rookie 
coach the year after she graduated, he wasn't 
surprised at all: "I had no doubt she would 
succeed," Kannerstein, who can sometimes 
seem sphinxlike, remarks. "However, the 
extent of her success in just two years is a 
very remarkable achievement." 

* * * 

Two coaches have brought their 
respective teams to a new success in a 
relatively short time. Can their secret be 
quantified? Besides their work ethics, 
what seems to be their most important 
coaching attributes are their abilities to 
create cohesive units on the field – a 
function of their student apprenticeships 
at Haverford. "Without a doubt, Wendy's 
experience made her understand the daily 
grind," says Dolich. Cartwright agrees: 
"She encouraged us to find a balance 
between academics, sports commitments, 
and our social lives." Only a former 
Haverford student can understand what 
a student-athlete is going through on and 
off this particular field, having experi-
enced it herself. "I try to stress the aca-
demics first, including the positive 
aspects of the honor code, the students, 
and the opportunities that a Haverford 
education would provide," Smith 
explains. "I try to sell the school before 
soccer. I feel I have a strong attachment to 
the school, and the success of all its 
sports, because it is my alma mater." 
Ward concurs, especially because "being 
a young alum and former player has been 
such an advantage. We work well togeth-
er, I think, because our perspectives are 
similar. It's very easy for me to identify 
with and relate to [my] team." 

And all of this at a school that stresses a 
code of humility. No bragging rights here. 
How refreshing it is, in a world where pro-
fessional athletes and coaches practically 
morph into spotlights. 'Fords seem to hear 
"we," not "I," and to put personal success 
aside for team achievement. 
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Superwoman 
Makes a Difference 
Kari Nadeau '88—doctor, mother, teacher, activist—manages to have it all, 

but wants the sick and helpless to have some, too. 

tanford pediatrician Kari Nadeau 
'88 was considering a career in medicine 
as early as age 14. But she didn't see her-
self attending accident victims in emer-
gency rooms, or listening to heartbeats 
in the pristine confines of a private office. 
She wanted to treat indigenous Alaskans, 
or Native Americans on a Southwest 
reservation. No husband, no children, 
just herself and her doctor's bag, chang-
ing the world one patient at a time. (She 
would later realize part of this dream 
when, in her fourth year of medical 
school, she volunteered on a reservation 
in New Mexico.) 

"I wanted to make a difference," she 
says, "and fit my talents into one career." 

She revealed her hopes to her high 
school guidance counselor in Plainfield, 
N.J. The counselor's response: Women 
could become nurses, not doctors. 

For Nadeau, such an antediluvian 
statement was a motivator rather than 
a discouragement. She went on to vol-
unteer with her town's ambulance 
squad at age 16, and attended a sum-
mer session for gifted students at New 
Jersey's Governor's School. During her 
senior year she met with physician Ellis 
Singer '49, the local representative for 
students from that area who'd been 
accepted at Haverford. Nadeau invited 
Singer and his wife to her house, and 
they spoke at length about the joys of 
both the medical profession and his 
alma mater. They would correspond 
with holiday letters throughout most 
of their adult lives. 

"I saw right away that she was some-
one special," says Singer, who credits 
Nadeau with influencing him, years later, 
to convince his 40th reunion class to 
establish a Class of '49 Scholarship meant 
for students excelling in academics 
and participating in community service -
students like Nadeau. 

"We learn to read papers 

and do our own experi-

ments. Haverford instills 

in you that power, that 

self-esteem. It gives you 

a solid backbone of loving 

to learn, and makes you 

realize that you're only 

competing against your-

self, not anyone else." 

The meeting with Singer was one of 
several factors that led Nadeau to choose 
Haverford. She looked at many small 
liberal arts schools during her college 
tours, but what captivated her about 
Haverford weren't typical things like the 
beauty of the arboretum or the warmth 
of the people, but homey touches, like 
the golden retriever reclining on the 
carpet in the admissions office. "Also, the 
students leading the tour just seemed so 
happy," she recalls. 

Nadeau was already well acquainted 
with the Quaker values and spirit that are 
Haverford's hallmarks. Back home in 
Plainfield she'd become involved with her 
local Quaker meeting, and with the 
Friends' assistance received a scholarship 
to visit the Soviet Union for two weeks. 
This was the early 1980s, when the U. S. 
still viewed Russia as a country populated 
by technologically-advanced adversaries. 
Nadeau didn't know what to expect; she 
certainly didn't anticipate how far Russian 
schools had fallen behind their American 
counterparts in terms of equipment and 
materials. Nor did she anticipate the peo-
ple being so welcoming. 

"We took so much for granted in the 
U.S.," she says. "It showed how the 
media can skew your ideas about anoth-
er population." She calls the trip her 
"first reality check." 

At Haverford, she enrolled pre-med 
without hesitation: "I loved science. It was 
who I was." During her first year, she took 
an "amazing" biology course with the late 
professor Ariel Loewy, who encouraged 
her to consider a Ph.D. program. 

"The way we're taught at Haverford 
parallels the course of a doctorate 
program," she says. "We learn to read 
papers and do our own experiments. 
Haverford instills in you that power, that 
self-esteem. It gives you a solid backbone 
of loving to learn, and makes you realize 
that you're only competing against 
yourself, not anyone else." 

Her professors, she says, inspired her 
to believe that she'd not only be accepted 
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The Nadeau/Jackson family in Lake Tahoe, l-r: Jennifer, Paul, Katherine, Christopher, Elizabeth, Kari, Stephanie 

into a doctoral program, she'd also succeed 
in one. "And you know, the Ph.D. course-
work was actually easier than Haverford's 
was," she laughs. "I tested out of a lot of 
first-year courses." 

"Kari was an outstanding student," 
recalls Melvin Santer, emeritus professor 
of biology. "She was, and is, a warm, 
humane individual." 

Jenette Wheeler, Haverford's premed-
ical advisor, remembers how Nadeau 
reached out to her classmates. "In the gen-
tlest way, she'd tutor people who were 
having trouble in biology, passing on 
information and ways of thinking that 
helped them develop their own methods," 
she says. "She was so supportive of every-
one around her, and wanted everyone to 
live up to their highest potential. She has 
such a giving heart, a great sense of peo-
ple, and she never calls attention to her-
self. She makes the people around her feel 
like they are the most important people 
in her world." 

Nadeau was also a mainstay with 
Haverford's Office of Community Service, 
8th Dimension. As a freshman, she vol-
unteered in the emergency room of 

Philadelphia's Children's Hospital every 
weekend, and in later years participat-
ed in an outreach program at a city 
homeless shelter. "She's one of the most 
energetic women I've ever met," says 
Marilou Allen, director of 8th Dimension. 

"It was important to get 

input from the people, 

find out what they needed 

and what made sense to 

them." 

"She worked relentlessly, getting stu-
dents involved in service. She has a pres-
ence about her—it made it hard for 
you not to want to get involved, if 
approached by her." 

It was Allen who helped Nadeau win 
a scholarship during her sophomore year 
that allowed her to accompany her home-
town Presbyterian church on a service trip 
to Messiah, Nicaragua, to build a health 
clinic. It was a complicated time; Daniel 
Ortega's Sandinistas were running the 
country and did not trust the American  

government to help them. Nadeau and 
her group spent several days obtaining 
permission to construct the clinic 
from government officials, including 
Nicaragua's Minister of Health and the 
mayor of Messiah. "The health system 
was socialized," she says, "and the gov-
ernment really prioritized medicine." 
Because so many of the citizens' health 
concerns were related to bacteria-laden 
water, Nadeau's group also partnered with 
the German government to build a better 
sewer system for the city. 

Before beginning construction, the serv-
ice team met with many local doctors, 
nurses and community leaders to under-
stand their vision for the clinic. "It was 
important to get input from the people, 
find out what they needed and what made 
sense to them," she says. "In South and 
Central America, for example, they prefer 
hacienda-style architecture with an open 
area in the middle for people to meet, so 
that's how the clinic was built." After the 
project was completed and Nadeau 
returned to the U.S., she kept in touch with 
Dr. Josefina Bonilla, the doctor in charge, 
and as a medical student returned to 
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Messiah with now-husband Paul Jackson 
(Stanford '88). 

Nadeau graduated summa cum laude 
from Haverford, and found ways to bring 
her love of service to a new level at 
Harvard, where she had been accepted into 
an M.D./Ph.D. program. She joined 
Physicians for Human Rights and Amnesty 
International, and in her second year of 
medical school arranged for a group to 
travel to Haiti and verify the presence of 
torture among political prisoners. They 
found four who had been tortured, and 
brought them to a Boston hospital for treat-
ment. Today, one of those prisoners is the 
mayor of Port-au-Prince. 

"This kind of experience drove home 
the idea that someone like me—no one 
special—can make a difference," she says. 

Really Starting 
After receiving her Ph.D. in bio-

chemistry in 1995, Nadeau began con-
sidering specializations for her upcom-
ing residency. Her sojourns in various 
countries had fueled her interest in 
international medicine, particularly as 
regards infectious diseases and the bio-
chemistry of parasites. However, she 
hadn't ruled out a cancer-related focus; 
in a twist of bitter irony, both of her par-
ents and her brother had the disease at 
various stages of Nadeau's life. (All three 
are fine today.) She was also influenced 
by a trip to the Texas/Mexico border 
with Physicians for Human Rights to 
document incidences of tuberculosis in 
children who were harbored with adults 
in dismal conditions at INS detention 
centers. The journey brought her love 
of children to the forefront: "Many of 
them need advocates, because they aren't 
able to speak up for themselves." 

At Children's Hospital in Boston, she 
fast-tracked a general pediatric residen-
cy fellowship, sub-specializing in hema-
tology/oncology. Although it seemed like 
the ideal combination of her two primary 
interests, the fellowship awakened her to 
a grim reality: The young cancer patients 
were dying not simply from the disease, 
but from the chemicals in their chemo, 
which were destroying healthy cells as 
well as cancerous ones. It was agonizing 
for Nadeau to watch that which was 
designed to heal the children betray them 
so devastatingly. 

Around this same time, biotechnology 
companies across the country were devis-
ing new therapies for cancer, drugs that 
would target only malignant cells. Some 
of Nadeau's colleagues at Harvard (includ-
ing Roger Breitbart '77) were involved in 
the industry and recommended her for 
jobs. She seized the opportunity as a new—
and less wrenching—method of aiding her 
patients. "The fellowship made me 
depressed that I couldn't help more," she 
says, "and I thought it might be best for 
me to work at this type of company and 
get a drug approved by the FDA." 

"As a resident and doctor, 

I'd seen parents go 

through it. Now I was 

on the other side, and 

it was life-changing." 

In the late 90s and early 2000s, 
Nadeau worked as associate director of 
medical research at Biogen, research 
director at Coulter Pharmaceuticals, and 
chief medical and scientific officer of 
Clearview Pharmaceuticals. During 
these years she won approval for some 
therapies (Bexxar, for non-Hodgkins 
lymphoma) while others (anti-CD4OL 
for lupus) did not make it through the 
approval process because of safety 
issues. She also testified about the ben-
efits of biotechnology before the 
Massachusetts legislature. 

Nadeau had received some negative 
feedback about pharmaceutical com-
panies' profit-focused goals and corpo-
rate environment: "Here I was, this 
social justice person who'd been to all 
of these countries, and it seemed hyp-
ocritical for me to go into the indus-
try." But she was pleasantly surprised 
to meet biotech colleagues with simi-
lar values to her own, including fellow 
Haverfordians like Scott Wasserman 
'92, who works at Amgen Inc. "These 
people weren't in it for the money, but 
to get drugs approved that would help 
their patients. The pharmaceutical 
industry is the major way to get drugs 
approved for patient therapy," she says. 
"Many of these companies had philan-
thropic activities, outreach to the same 
patients they're treating." 

By 2001, Nadeau, her husband and 
young son Christopher had moved to the 
San Francisco area to be closer to her hus-
band's ailing parents. That same year, she 
gave birth to twin girls, Stephanie and 
Jennifer. Only a month later, she would be 
plunged into a parent's worst nightmare. 

Her son brought home a virus from 
nursery school one day—hardly an 
uncommon occurrence among toddlers. 
However, when it caught hold of her 
newborn daughter, Stephanie, it was res-
piratory syncytial virus (RSV), the most 
common cause of bronchitis and pneu-
monia among infants and children under 
one year, according to the CDC. 
Stephanie was admitted to the intensive 
care unit at Stanford University's Lucille 
Packard Children's Hospital, where she 
spent a week being intubated (having 
machines breathe for her) and receiving 
blood transfusions. 

Closer to Home 
It sounds like the plot of a tear-jerker: A 

physician who has treated scores of sick 
children must now cope with her own 
child. But here it was, really happening. "It 
was a scary, stressful time," she says. "As 
a resident and doctor, I'd seen parents go 
through it. Now I was on the other side, 
and it was life-changing." 

She hadn't realized just how much she'd 
missed dealing with patients until she 
watched Packard's indefatigable team of 
doctors and nurses toil round-the-clock to 
save Stephanie. "My heart missed it. I want-
ed to go back to my roots." She already had 
a connection with the hospital beyond her 
daughter's illness; she volunteered in the 
acute care clinic and taught a biochemistry 
course to medical students. In 2003, she 
went to the head of pediatrics at Packard 
and asked to join the team. 

Once she began practicing again, she 
found that she hadn't forgotten any-
thing she'd learned in her coursework 
and her residency. "It's like riding a 
bicycle," she says. "Once you've got 
your medical training, you never real-
ly lose it, but you have to keep using 
your skills to improve." 

Nadeau decided to retrain as a fellow 
in allergy, asthma and immunology since 
her Ph.D. and post-doctoral learning had 
focused in the field of immunology. This 
area of specialization combined her pre- 
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vious research interests with a prevalent 
present-day malady. "In this country, and 
other Western civilization countries, the 
incidence of asthma in children is increas-
ing steadily," she says, putting forth the 
"hygiene hypothesis" as a possible rea-
son: "We're such a clean society, and we 
vaccinate ourselves so well, that our 
immune systems haven't been trained by 
microbes that would normally be identi-
fied as foreign. Our bodies are tricked into 
thinking that dog and cat hair, or peanuts, 
are foreign, and they make antibodies 
against them." 

Her current research focuses on the 
T-cell's dysfunction in asthma patients. 
"The T-cell is important in immune edu-
cation," she explains. "It should know 
what's foreign to the body and what's not. 
If the immune system can be fooled into 
thinking that, say, a peanut is foreign, it 
can create an allergic reaction to that food." 
At Packard, Nadeau has helped start a pedi-
atric clinical trial to see if an experimen-
tal asthma treatment called anti-IgE could 
be beneficial for children with food allergies 
and eczema. She hopes to halt what she 
calls the "allergic march," when an aller-
gy travels from skin to nose to lungs and 
becomes an asthmatic condition. 

Nadeau doesn't deny that dealing with 
sick children—some seriously so—on a 
daily basis can be harrowing. "Sometimes 
Iwake up in the morning and wonder if I 
can balance all of this," she admits. "The 
trick is to not be overly confident, try the 
best you can, and understand that failure 
will happen, and clinical and research fail-
ures will lead to more questions." 

She sees the emotional effects of her 
vocation as a kind of blessing. "It would 
be really sad if you didn't take pause some-
times," she says. "All pediatricians have 
moments when they can't do anything, 
feeling weak because they can't help a fam-
ily" The head of Packard's pediatrics 
department told her that when every other 
method has failed, compassion is what 
helps a physician succeed, as both a doctor 
and a human being. 

"Compassion helps you be there for 
your patients and yourself," she says. 
"And thank goodness you have that feel-
ing. If you've done all you can, holding a 
hand or spending extra time in ICU some-
times works much more." The philoso-
phy of training doctors used to be focused  

almost exclusively on fixing what's wrong. 
But now, says Nadeau, future physicians 
learn that "it's OK to say 'I don't know' 
and be there for the patient on a com-
passionate level." 

Nadeau's compassion and empathy 
comes from an even deeper place than her 
medical training: She herself is a patient, 
and has lived with an extremely rare can-
cer of the T-cell since 2001. She was not 
diagnosed until 2003; she had not been 
feeling well for some time and, after she 
was taken to the emergency room with a 
kidney infection, her blood work revealed 
the presence of the disease. 

"Everything happens for 

a reason," she says. 

"Now I know how patients 

feel when they get these 

diagnoses, and how they 

deal with their illnesses." 

"The diagnosis hit me like a hammer," 
says Nadeau, who initially was led to 
believe by medical literature that she 
would only have two years to live. 
However, after consulting with an expert 
on this disease at Penn State, she learned 
that her particular type of cancer was 
slow-growing. She's been stabilized for 
several years, and was even able to carry 
her second set of twins, Katherine and 
Elizabeth, born in 2005 (there's about a 
one in 16,000 chance of two pairs of 
twins being born in one family). 
Unfortunately, there's no cure or 
chemotherapy that can stop this form of 
cancer. "If my cells start growing out of 
control, nothing can be done. I have to 
accept it." 

And she has, with her usual brand of 
optimism. "Everything happens for a rea-
son," she says. "Now I know how patients 
feel when they get these diagnoses, and 
how they deal with their illnesses." The 
ordeal has also made her more sensitive to 
issues of insurance coverage; if it hadn't 
been for her own insurance, she says, she 
never would have received reassurance 
from the Penn State expert. "I realize how 
important it is for patients with rare dis-
eases to have access to doctors with expert-
ise in these fields." 

There are a few bitter ironies to Nadeau's 
situation—she's a T-cell immunologist with 
cancer of the T-cell, she's the fourth mem-
ber of her immediate family to have devel-
oped cancer—but rather than dwell on it, 
she chooses to intellectualize the disease. 
"It's made me more focused in terms of my 
research helping other people," she says. 
"In a way, I've been given a new lease on 
life—I'm so lucky not to have a [worse] 
form of this cancer." 

These events have irrevocably altered 
Nadeau's outlook on her professional and 
personal lives, and she's managed to fash-
ion a manageable, accessible everyday rou-
tine for herself and family. She wakes up 
around 7 a.m. to play with her babies. At 
eight she jogs ("I need the time for medi-
tation"), then heads either to the clinic, 
the classroom or the laboratory, depend-
ing on the day. She picks her kids up from 
daycare or school around 3:30, and spends 
time with her family at home until 8 p.m., 
when she returns to her office to write 
grants and read e-mail until 11 p.m. 

"For many academic women trying to 
balance careers and family, this schedule 
seems to be successful," says Nadeau, who 
wants to concentrate fully on her family 
when she's with them: "I love spending 
time with them and when I do, they're my 
sole focus." 

She notes with some amusement that 
she's miles away from her teenage fantasies 
of living a single life in a remote location. 
But she feels nothing but fortunate to be 
part of this family of five children. 
"Sometimes life gives you gifts that you 
didn't know were gifts until you got them." 

She sees herself at Stanford for the dura-
tion, pursuing a tenure-track faculty posi-
tion, volunteering at the Arbor Free Clinic 
for people lacking health insurance, and 
mentoring promising medical students like 
recent Haverford graduate Angel Callejas 
'06. "It is a true privilege to be part of her 
research team," says Callejas. "Not only 
does she embody Haverford's Quaker val-
ues, she's the ideal mentor, physician, 
mother and role model. 

"She should be recognized as the 
Superwoman that she is." 
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Linda Gerstein 

Gerstein's 
Law of History 
One of Haverford's first tenure-track female professors believes that the 

interpretation of any event—historical, cultural or personal—can be 

summed up thusly: 'It all depends on how you look at it.' 

Faculty Profile 

tudents who have enjoyed Professor 
of History Linda Gerstein's eloquent per-
spective on the history, culture and archi-
tecture of Russia these past three decades 
owe a debt of thanks to one of her college 
boyfriends. 

In her sophomore year at Harvard 
(Radcliffe), her then-boyfriend convinced 
her to take a course in Russian literature 
with him. On the first day of lecture, 
Gerstein fell in love—not with the 
boyfriend, but with the subject matter. The 
professor, Michael Karpovich, was the pre-
mier expert in Russian history at Harvard: 
"He was a living artifact of Russian culture 
in the 19th century" says Gerstein. He was 
also a model for the title character of 
Nabokov's novel Pnin. His enthusiasm 
captivated Gerstein: "It was the humani-
ty, his broad Russian soul, educated, 
Europeanized, but deeply rooted in Russia 
itself," she says. Gerstein was also fasci-
nated by the course's exploration of Russian 
literature as a vehicle for political conver-
sation in a society ruled by censorship and 
strict government control over public dis-
course. "Literature," she says, "was a way 
in which Russians could covertly talk about 
politics. I discovered later that this held 
true for contemporary Soviet Russian audi-
ences as well." 

Gerstein switched her major from 
American to Russian History and 
Literature and was then faced with the 
unenviable task of having to learn a new 
language at age 19. Karpovich took her 
under his wing, inviting her to tea with 
him and his wife, who taught Gerstein 

Russian folk songs. She received her bach-
elor's degree in 1959 in history and litera-
ture and went on to earn a master's in 
Russian studies in 1961 and a Ph.D. in his-
tory in 1966, both from Harvard as well. 
She wrote her dissertation on Nikolai 
Strakhov, a Russian literary critic and 
activist who was a major intellectual and 
moral resource for both Dostoevsky and 

"I lived in a co-educational 

world at Harvard, and as 

a graduate student I was 

teaching both men and 

women. So I was com-

pletely naive about 'the 

woman question' in 

1960s America." 

Tolstoy—no small feat, given that the two 
authors were polar opposites and bitter 
rivals. "He was a Russian nationalist, but 
highly Westernized, and an early feminist 
in his way," says Gerstein. "He was also a 
biologist by training, and was involved in 
controversies surrounding Darwinism." 
Gerstein's thesis was published as a book 
by Harvard in 1971. 

While she was pursuing her doctorate 
in the mid-60s, Haverford had a search for 
a Russian historian to join its faculty, and 
Gerstein's Harvard professors recom-
mended her for the job; "The benefits of 
an old boys' network," she laughs. She was  

hired by the College in 1965 and arrived 
on campus as only the second full-time 
female faculty member, and, she admits, 
she was somewhat oblivious to the com-
plexities of an all-male institution's cul-
ture. "I had been an undergraduate at 
Radcliffe, which, like Harvard, had been 
both co-ed and not co-ed," she says. "I 
lived in a co-educational world at Harvard, 
and as a graduate student I was teaching 
both men and women. So I was complete-
ly naive about 'the woman question' in 
1960s America." 

Fortunately, Gerstein found a built-in 
ally at Haverford in Fay Ajzenberg-Selove, 
the first tenure-track female professor at 
the College. She had been teaching in the 
physics department since the beginning of 
the decade, and she and her husband, a 
physicist at the University of Pennsylvania, 
befriended Gerstein and her husband 
George Gerstein, a biophysicist also at 
Penn. "They were very welcoming to us; 
they lived near us and occasionally invited 
us to dinner," she says. "I very much 
admired Fay, liked her a lot." Soon after 
Gerstein's arrival, Ajzenberg-Selove left on 
sabbatical (leaving Gerstein as the only 
full-time female faculty member on cam-
pus), and would leave the College in 1969 
(she later wrote A Matter of Choices: 
Memoirs of a Female Physicist and received 
an honorary degree from Haverford in 
1994). "I was, of course, devastated when 
Fay left," says Gerstein. 

But she had another female support 
system in place, thanks to the close rela-
tionship and cooperation between 
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Haverford and Bryn Mawr; it was an envi-
ronment not unlike the one Gerstein had 
experienced at Harvard/Radcliffe, a cam-
pus straddling the line between co-ed and 
single-sex. Haverford's History department 
was closely tied with Bryn Mawr, and the 
Russian department was actually bi-col-
lege; hence, Gerstein found some of her 
closest friends in those early years, such 
as Barbara Lane, Mary Dunn and Judith 
Shapiro, among Bryn Mawr's faculty. She 
also had many Bryn Mawrters as students 
in her classes, and was the Haverford chair 
of an early version of the Bi-College 
Cooperation Committee. 

"Being close to Bryn Mawr saved my san-
ity by creating a feminist consciousness in 
me," she says. "Because I lived in a bi-college 
world, I became more reflective about the 
oddness of being in the all-male environ-
ment of Haverford in the 1960s. Despite the 
fact that I had been at Harvard/Radcliffe for 
10 years, I'd never really thought about the 
politics of gender; I grew up, in this respect, 
at Haverford/Bryn Mawr." 

Gerstein is quick to praise her male col-
leagues as gracious and friendly: "They 
were used to intellectual women. They 
were married to them, they taught them 
in class." The few problems she encoun-
tered at Haverford in the early years came 
from a handful of students, not professors. 
During her third year of teaching she was 
visibly pregnant with her second child, and 
remained in the classroom until her eighth 
month. "It was hard for some of them to 
look straight at me in lectures as I got larg-
er and larger," she recalls. "I was gendered 
female, and rather assertively so. For ado-
lescent males having sexual identity 
issues—were they men or boys, homo-
sexual or heterosexual?—this young 
woman in a dominant position could be 
difficult for some of them to take. I did 
have a few students who were unpleasantly 
aggressive in what in those days we called 
a 'macho' way, trying to bully and resist-
ing the intellectual authority of a female 
in the classroom. 

"That was in the early days," she smiles, 
"before I got really tough." 

Despite the occasional incident, she was 
unwavering in her love for the College: 
"Whenever someone wanted my husband 
to take a position somewhere else, I would 
dig in my heels so we could stay at 
Haverford." She immersed herself in  

administrative life, on one committee after 
another. When the Haverford community 
decided overwhelmingly to become fully 
co-ed in the mid-'70s, Gerstein was facul-
ty representative to the Board of Managers 
when the Board rejected the proposal. "I 
was present at that meeting," she says, 
"angrily harassing the Board members, 
shaking my finger at them." 

Yet Gerstein herself was not, at the 
time, a strong advocate for co-education 
at Haverford, only because she feared los-
ing the longstanding collaborative rela-
tionship with Bryn Mawr. "Although 

"The stereotypical self-

images were counter-

intuitive to society's idea 

of what is male and 

female. This was a very 

positive, exciting phenom-

enon for the time, for that 

era of burgeoning 

women's liberation and 

sensitivity to gender 

issues." 

Haverford was a distorted place in its all-
male identity, it was also a terrific place 
for a bi-college identity," she says. "What 
really excited me about the bi-college 
community was the diversity: There was 
the female school, which was highly aca-
demic and had a sense of itself as intel-
lectually hard and tough—and there was 
the male place, which was Quaker, polit-
ically activist, and promoted itself softly 
in terms of 'the uses to which knowledge 
is put.' The stereotypical self-images were 
counter-intuitive to society's idea of what 
is male and female. This was a very pos-
itive, exciting phenomenon for the time, 
for that era of burgeoning women's lib-
eration and sensitivity to gender issues." 
In the end, she was persuaded by then-
president Jack Coleman, numerous fac-
ulty members, and the Haverford deci-
sion-making process of consensus to see 
that a co-educational environment would 
be advantageous rather than detrimental 
to both schools. 

"And I really believe we went co-ed 
well," she says. "At the time it happened, 
my son Mark was applying to college and 
visiting schools that had recently begun 
admitting women. Comparing them, he 
called Haverford a 'dream place for real 
co-education.'" 

While settling in at Haverford, Gerstein 
finally got an opportunity to visit the place 
to which she'd devoted more than 15 years 
of her academic life. In 1971 she took a 
sabbatical and traveled with her family to 
Moscow and Prague (six months spent in 
each city). The context for the trip was 
partly a desire to flee American culture: 
"It was the big bad Vietnam War days, the 
resistance movement, Haverford's March 
on Washington and the teach-in on 
Cambodia." However, witnessing the 
harsh conditions and repressive atmos-
phere under which Moscow citizens lived 
gave Gerstein new eyes for what she had 
left behind. "I would have been quite 
happy to put all of my fellow radical crit-
ics of American culture on a train to 
Moscow to let them foment revolution 
there," she says. 

Gerstein believed herself to be knowl-
edgeable about all things Russian when 
she took her sabbatical, but she was sur-
prised by the strength of the country's 
underground dissident world, then little 
reported by the American press. "I found 
myself sunk in the middle of it," she says. 
"Any foreigner who spoke Russian was a 
resource to them, a walking encyclopedia 
about the Western world." 

Her personal involvement in Russia's 
political movements helped inspire 
"Gerstein's law of history:" It all depends 
on how you look at it. "I became interest-
ed in historiography, historical interpreta-
tion, as a function of contemporary intel-
lectual fashion," she says. "My study of 
Russian and Communist history and the 
influence of Marxism taught me to ask 
questions about why people were saying 
what they were saying. In the Soviet Union, 
the political control of historical interpre-
tation was so egregiously vicious and fatal 
that it taught me to be sensitive to histo-
riography—the politicized ways in which 
history is written." 

She saw her own interpretation of 
Russian history transform with the times. 
She had been taught to believe that the 
country's actual history stopped in 1917 
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with the Revolution, and that everything 
afterwards fell into the category of political 
science. During her undergraduate days, 
at the height of the Cold War, many of her 
professors were extremely critical of and 
uninterested in the Soviet Union. It was-
n't until she herself set foot in the country 
that she became more interested in the cus-
toms of 20th century Soviet Russia, espe-
cially the new underground revolutionary 
movement. "I admired those contempo-
rary Soviet-era social activists and fighters 
in the old Russian Revolutionary spirit," 
she says. "Their passion, courage and 
spirit were so like that of 19th-century rev-
olutionaries." (For a better understanding 
of these times, Gerstein recommends that 
everyone see The Coast of Utopia, a trilo-
gy of plays by Tom Stoppard currently 
running on Broadway. The "pre-theater 
reading list," notes Gerstein, is almost 
identical to the reading list for her History 
244 course, "Russia from 1800-1917," 
which she's teaching this spring.) 

Gerstein's sabbatical also gave rise to a 
new interest in turn-of-the-20th-century 
architecture; while in Prague, she shared 
a house with architects who showed her 
Czechoslovakia's aesthetic wonders. When 
she returned to Russia in June of 1972, she 
was much more aware of the abundant 
examples of art nouveau architecture in 
Moscow as an index of Russian urbaniza-
tion. "Having been closed out of the 
literary archives because I was working 
on a Socialist Revolutionary literary 
critic—persona non grata with the 
government—I was switching interests 
from literature to architecture as a histor-
ical and cultural product," she 
says. "Architecture is a social condenser—
people become socialized in the spaces in 
which they operate." 

During the '70s and '80s, Gerstein con-
tinued taking research trips to Russia, look-
ing at architecture and dissident culture; 
she even led two Haverford/Bryn Mawr  

alumni tours. However, in 1989 the Soviet 
Union imploded, and with it the Russian 
world to which she had become accus-
tomed. "The people I knew were now 
either dead or living in Israel or New York," 
she says. "The society in which I was used 
to operating had disappeared." Also, now 
that Russia had been opened to the West, 
and vice versa, Gerstein's skills as a trans-
lator and liaison between the two worlds 
were no longer required. 

"General Programs was a 

way to, in part, think 

about what students 

would be doing later in 

life, reflecting a liberal arts 

background," she says. 

"It was an instrument for 

bringing things into the 

curriculum that normal 

departments couldn't." 

And back home, Gerstein's personal life 
experienced its own earthquake, when, in 
what she jovially describes as "a fit of mid-
dle-aged passion," she fell in love with, and 
then married, Professor of Chemistry John 
Chesick. Suddenly, her priorities changed: 
"It was dear that I was no longer going back 
to Russia at that time." Chesick was reluc-
tant to travel there with her, fearing that 
he'd be an albatross around her neck as she 
moved in her Russian language space. 

"And I wasn't going anywhere without 
him," she avers. 

Throughout the 1990s and early 2000s 
Gerstein stayed close to home, "frying 
other fish" as she puts it, in the History 
and Russian departments and once again 
becoming chair of General Programs, 
which she had created in the '70s. "General 

Programs was a way to, in part, think about 
what students would be doing later in life, 
reflecting a liberal arts background," she 
says. "It was an instrument for bringing 
things into the curriculum that normal 
departments couldn't." General Programs, 
she explains, was also the "nursery" for 
areas of concentration, some of which grew 
up to become independent majors. 

In 2000, Gerstein's life was again thrown 
into upheaval when John Chesick became 
ill with cancer. He died in August of 2001, 
and Gerstein spent the next couple of years 
in a stunned state of grief. "My students, 
and Haverford," she says, "are what kept 
me going." 

Last summer, she returned to Russia for 
the first time in ages, connecting with 
former students now living there and revis-
iting her old haunts throughout the 
country and in Prague, Poland and 
Ukraine, looking at the small remnants of 
a dissident movement in a post-Soviet soci-
ety. "With the new authoritarian crack-
downs of Vladimir Putin's Russia, its very 
much an uphill battle for them," she says. 
"There are still dissidents trying to protest, 
but they are facing widespread popular dis-
interest. The distractions of global capi-
talism and political apathy have made it a 
very lonely world for them." 

She will go back again, continuing her 
older identity as a Russian historian who 
knows the dissident movement. "Once I 
broke the ice, coming out of my 
self-definition as widow, reclaiming Russia 
is a finishing process of my grief," she 
says. "I'm re-connecting with my younger 
years, now transformed by those years 
with John." 

Linda Gerstein is currently teaching the following classes at Haverford: 

Introduction to Western Civilization 	Russia From 1800-1917 
	

Topics in Modern European History 
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Memoirs of the First Female Alumni Relationg 
I was born in April, 1961, solidly root-

ed at the tail end of Generation Baby 
Boomer. Twenty-seven years and 363 days 
later, I arrived at Haverford as the first 
female alumni director. A serendipitous 
wish-mash of coincidences landed me in 
my Founders basement office, 018, where 
I surveyed my new digs with mixed feel-
ings. It was April 17, 1989, a Monday. 

A large office bookcase bolted into the 
plaster walls had come loose, and the 
shelving had tipped over; years' worth of 
budget records and the office "library" lay 
on a floor that was not only moldy from 
recent flooding, but had mushrooms grow-
ing along its edges. Spores had been swept 
into the carpet, and were thriving. The 
desk lamp electrocuted me when I turned 
it on, and the curtains I pulled aside to 
let in some light came apart in my fingers, 
releasing a shower of circa-'50s polyester 
and maybe asbestos over my desk. Ahhh, 
the Director's Desk—mounds of curling 
correspondence. Letters, memos, files, 
yearbooks. A letter on top had a yellow 
post-it note that read: "For Diane to Read 
and File." It had been written by an alum-
nus to the President, and outlined why 
my appointment was a mistake. 

Argument summary: 

1. I was a woman. 

2. I was not a graduate. 

3. I would not be able to carry out 
Haverford's alumni programs 
due to 1 and 2. 

Argh. But not everything was lousy 
that day. Peter Tannenbaum '90, the 
Alumni Office student worker, patient-
ly sat in front of our Personal Computer 
(one of two administrative pc's on cam-
pus)! Peter and I worked companion-
ably for several hours; he exuded level-
headedness leavened with occasional 
snarky remarks, which I found reassur-
ing. He told me his dad and uncle were 
Haverfordians who wouldn't be con-
cerned about my gender or educational 
background. He ministered to 
the Macintosh SE, while Tim Wilson 
'87, a part-timer for both the Alumni and 
the Records Office, with whom I'd 
worked on a tri-college alumni event 
while I was a staff member at 
Swarthmore, stopped by and helped 
sort through the desk paperwork. He 
also filled me in on office politics. 

New colleagues kept saying hello (it 
helped that the coffee machine for the 
entire floor was in our area), and 
viewed the wreckage of the book-
shelves with useful comments about 
who might help from the Physical 
Plant. An unused lamp came down the 
hallway from Betty Davis, then Director 
of Non-Academic Scheduling, with a 
note that she'd heard my lamp had 
tried to kill me. 

When I'd come in earlier that spring 
to interview—I'd worked in Swarth-
more's Alumni Office as an assistant, 
and at KYW Newsradio—I was toting a 
spotty working knowledge of Haverford, 
tidbits gleaned, then condensed, from 
Swarthmore, while David Fraser '65 was 
President; I'd also gotten to know two 
Haverfordians, Jenny Kehne Lipman '84 
and Marty Lipman '81. Combined with 
several days of reading and digesting 
an excellent history of the school, The 
Spirit and Intellect of Haverford 
College, 1833 – 1983, edited by Greg 
Kannerstein, I felt fairly well prepared. 
The job description handed to me at the 
beginning of my two-day interview 
ordeal read as follows: 
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"The Director of Alumni Relations will 
plan, implement, and coordinate activities 
and programs among Haverford's more than 
10,000 alumni. She will enthusiastically 
provide the leadership and organization to 
increase the number of alumni actively 
involved with the College, ensure that alum-
ni requests and concerns about the College 
are promptly addressed, and continue to 
seek alumni volunteers from around the 
country." 

Nice touch. I applauded Haverford's 
avant garde feminine pronoun approach 
in the description (I learned months later 
that incoming Alumni Association 
President Deborah Lafer Scher '80, with 
other members of Alumni Council's 
Executive Committee, insisted that "She" 
be used). Interviewers noted that there 
were several subsets of Haverfordians that 
they were particularly concerned about: 

• Newly-minted male and female grad-
uates were used to a fully-co-ed environ-
ment on campus, but were being thrown 
for a loop when they attended their first 
alumni events. Only 10 per cent of the 
alumni population were women, and alum-
ni events had a decidedly hail-fellow-well-
met feeling. 

• We needed to reach out to those 
alumni who were upset that Haverford had 
decided to go co-ed rather than, as many 
had advocated, socially strengthening our 
relationship with Bryn Mawr. 

• We needed to show alumni that the 
College, when it increased its size dramat-
ically over a few years in the early to mid 
1970s (656 in '70 to 889 in 1977), had not 
lost the cachet and feel of being a "small" 
institution (small classroom size, knowing 
almost everybody on campus, developing 
close relationships with faculty). 

I later learned that there were other 
Haverfordian riftees—those who felt strong-
ly because their beloved major was no 
longer taught (engineers); their 
favorite sport had been axed 
(football); their favorite pro-
gram eviscerated (Glee 
Club), or their favorite 
professor denied tenure. 

I met with Haverford 
alumni, administrators 
and professors who 
were pondering my can-
didacy. I can't remember 
them all—of course 
President Tom Kessinger  

'63-'65, and Vice President of Institutional 
Advancement Hogie Hansen, and then Jerry 
Gollub, Bill Kaye '54, Aryeh Kosman, 
Deborah Lafer Scher '80, and Joel Lowenthal 
'59 ... the others, alas have blurred into fea-
tureless inquisitors. I do remember the two 
"theme" questions that kept coming up, 
though. The first struck me as nearly barmy: 

Q: If I were Alumni Director and were at 
a Haverford vs. Swarthmore game (sport 
unspecified and sex of players, too), for 
whom would I cheer? 

A. Ummmm? 
The second question was easier: 

Q: Did I understand that Haverford's 
first fully-coed class was that of 
1984, and that the alumni pop-

ulation was about 90% male? 
A: Yes. 

Q: Would I feel comfort-
able working with 
what was essentially an 
almost all-male alum-
ni population for 
some time to come? 
A: You bet! 



Katie Alwart, Violet Brown and Diane Wilder 

I had attended a small private high 
school in Vermont that had chosen to open 
its boarding school doors to female day stu-
dents when I was a freshman. Though well 
intentioned, Vermont Academy placed a 
tremendous burden on the small number 
of girls who were accepted. I, along with 
about 20 other young women, faced a cul-
ture that had spent decades shaping the 
lives of young men, and we co-existed 
uneasily with an institution that was arro-
gant enough to believe that there would be 
no problems if we were simply given what 
the boys had. My experiences were 
surreal. During my time there, I 
became extremely comfortable 
working closely with the boys, and 
early on chose to ignore that I was 
often the only female in my class-
es, on the cross country team, etc. 
Though perhaps more painful than 
my adolescence would have been 
otherwise, I was "made" at VA. I 
could empathize with the women 
who were the pioneering coeds at 
Haverford while also able to adjust 
easily to being the only woman in 
a room of Haverford men. 

I was hired. I learned fast that 
it helps if you like people. When 
you think that you can't face one 
more alumni volunteer commit-
tee, or plan one more Meet the 
President Show, you get a funny 
call out of the blue, and an alumnus sheep-
ishly reveals that in 1948 he used his 
Founders Hall dormitory hallway as a bowl-
ing alley and destroyed a toilet (it's a 
strike!). Or a letter arrives with an old 
diploma and an accompanying confessional 
note that the alum had cheated on an exam 
senior year and now wants to make amends 
for breaking the Honor Code: Can he 
schedule a trial with the current Honor 
Council? Their stories are funny or some-
times touching. It's even better when you 
have a sufficient number of anecdotes with 
common threads—what we needed to 
focus on as we tried to make the current 
Haverford education and campus culture 
reverberate for older alumni generations. 
We heard a lot during my first few years in 
the Alumni Office—talking with and lis-
tening to as many alumni and students as 
possible. It helped that the first two alum-
ni associates, Bobby and then Stephen Beide 
'90, with whom I worked, knew a lot of 

Haverfordians and brought their concerns 
and ideas back to be incorporated into our 
overall programming. Several themes tan-
gential to co-education emerged: Younger 
alumni were not attending events at the 
same rate as older alumni; we needed to 
make such occasions more accessible, 
affordable and shorter. No languishing four-
hour cocktail parties, puh-leze. And because 
most female graduates were in recent class-
es, if the younger classes were a no-show, 
the resulting alumni event looked pretty 
much like a good old boys' club. 

Somewhere in current Alumni Director 
Katie Alwart's Alumni Association 
Executive Committee minutes are notes 
and calculations from meetings in the early 
1990s. Consulting actuarial charts we pre-
dicted how many alumni would depart 
each year from the much smaller and older 
classes, and how many new alumni we 
would gain. We wanted to know at 
what  point Haverford's alumni popula-
tion would look like the current student 
population, with a more or less equal split 
between men and women (there were 123 
women in 1980 as compared to 499 in 
1990. Male figures in those years were 937 
and 648, respectively). The year 2012 sticks 
in my mind but that could be spurious 
synapse misfire. So our focus at that time 
was to involve a "sufficient" (though we 
did not set quotas) number of women in 
alumni events and activities so that they 
wouldn't have to carry the negative conse-
quences of alumni event tokenism. It was- 

n't until about 10 years later, after I left the 
Alumni Office to begin work in the 
Advancement Office, that Alumni Director 
Violet Brown began to build alumnae-spe-
cific programs called "Women Excel"—tai-
bored for women graduates. When I began 
working in Institutional Advancement in 
the late 1990s, these women were now well 
established in their careers, and we asked 
them to provide leadership throughout the 
volunteer structure of the "Educating to 
Lead, Educating to Serve" campaign. I think 
the increasing number of women who 

became engaged in these alumni 
and fundraising activities over the 
years was due to an active, consis-
tent program, with more clearly 
defined paths, showing how one 
could travel up the volunteer lad-
der if you wanted to someday serve 
on the Board of Managers. And we 
had better overall communication 
from the College explaining what 
it wanted to accomplish in the cam-
paign and how all alumni could 
help. Younger classes were very 
web-savvy and we pushed a lot of 
information about the campaign 
and the College to them via the web 
site, electronic news, e-mails to key 
volunteer groups, etc. 

Alumni Directors get to hear all 
kinds of juicy tidbits. I've filed 
more than a decade's worth of rem-

iniscences and alumni, faculty, student and 
administrative observations into mental 
shoeboxes. I'm convinced, having sorted 
through and replayed in my mind some of 
these past conversations relating to women 
at Haverford, that the College's entry into 
co-education went as well as it did because 
alumni, faculty and students started in the 
late 1960s to convince the Board of 
Managers that it was the right thing to do. 
Frustrating for those who supported co-edu-
cation, yes. But those 10-plus years of plan-
ning benefited those who matriculated in 
the Class of 1984. 

So did the first female alumni relations 
director thrive at Haverford? 

I did. To the hundreds of Haverfordians, 
male and female, who gave so generously 
of their time and expertise over the years to 
guide this Swarthmoron, thank you! 

If you'd like to get in touch with Diane, 
e-mail her at wilderfrancone@yahoo.com. 
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by Brenna McBride 

PIONEE RS  
Haveiford's first full-time female students 
remember the early days of co-education. 

s far as we know, the subject of co-education at Haverford was first broached in 1870, when, 

during a May meeting, professors began discussing "the propriety and advantage of admit- 

ting female students." They then informed the Board of Managers that they were in 

favor, and the Board referred the issue to an unspecified committee...This com- 

mittee didn't leave a record of its opinion, and apparently never responded. 

Was it too controversial a subject for the 19th century? Was it against the 

tenets of Orthodox Quakerism? Haverford was the most con- 

servative of the "trinity" colleges (Haverford, Bryn 

Mawr, Swarthmore) at that time. 
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...non-Bryn Mawr women 
were viewed as celebrities, 
curiosities or intruders... 

In the early part of the 20th century, the 
topic resurfaced as women became more 
and more a part of the Haverford academ-
ic environment. Female candidates for mas-
ter's degrees could attend the T. Wistar 
Brown Graduate School during the years of 
its existence (1917-1927), and 
three received M.A.s in the 
early 1920s. During World 
War II, between 1943-45, 	"7;7-) 
women participated in 
the Relief and Recon-
struction (R&R) pro-
gram, training to aid 
the citizens of Europe 
and Asia's bombed-out 
cities and towns.In the 
late 1960s and early 
'70s, the cooperation 
between Haverford and 
Bryn Mawr was at an 
all-time high, and a RP 
selling point for 
prospective students 
at both schools. Dorm 
exchanges were very popular—nearly 25 
percent of each school's student body lived 
on the other's campus—and many students 

took classes and pursued 
majors at both places. Joint 
extracurricular activities 
like the Bi-College News 
provided additional links between Bryn 
Mawr and Haverford. "Many students saw 

the two schools as one institution," 
says Greg Kannerstein '63, cur-
rent Dean of the College. "There 
was fear that if Haverford went 

independently co-ed, it would cut 
back on its cooperation with 
Bryn Mawr and lead to compe-
tition for prospective female stu-
dents." This was the main rea-
son why Haverford took so long 
to go co-ed—had it not been for 
Bryn Mawr, the College might 
have begun admitting women 
10 years earlier. 

"Most people on both cam-
puses liked the idea of going to 

two colleges at once," says Ruth 
Lindeborg BMC80, who lived 
on Haverfor& campus for two 

years during her undergraduate days. "Bryn 
Mawr women were at a place with a long his-
tory of empowering women to realize their 

greatest potential, and at the same time they 
were engaged intellectually and socially in a 
coed community." 

"I took economics classes at Haverford, 
lived there for a semester, and was active 
on the Bi-College News," recalls Vicki Weber 
BMC '78, who is married to a 'Ford, David 
Behrman '77. "My experience was that the 
two schools felt very cooperative, yet still 
quite separate and distinct. When Haverford 
started talking about going co-ed, some at 
Bryn Mawr worried about what this would 
do to the special and unique relationship 
between the colleges." 

As the '60s ended, Haverford students 
did express a favorable opinion of "co-edu-
cation" in the form of a student exchange 
with other women's colleges. Sixteen 
women from Smith, Vassar and Sarah 
Lawrence arrived in the fall of 1969; of 
those, six loved the College so much they 
petitioned then-president Jack Coleman 
to let them remain after their exchange 
year had ended. They went on to earn 

Towards the end of the 1960s,  when 
many single-sex institutions were testing 
the waters of co-education, Smith 
Collegc 	where Cathy Koshland was a 
student—engaged in an exchange pro-
gram with several all-male schools, 
including Haverford. Koshland welcomed 
the opportunity for a change of scene. 
"I had decided not to go abroad my soph-
omore year," she says, "but I was unhap- 

py at an all-women's institution, and I wanted to go somewhere else for a 
year." She elected to attend Haverford because her father, Edmond Preston 
'45, spoke of his alma mater in glowing terms; as a bonus, her best friend from 
high school was at Bryn Mawr. 

"Haverford turned out to be a brilliant choice," says Koshland, who found 
that being at a Quaker school and absorbing its values helped explain much 
of the reasoning behind her own upbringing (her father is a Friend). "It was 
a powerful, meaningful experience." She was also impressed with the effort 
students made to educate themselves, and be active participants in their 
own scholarship. "There was a sense of respect between faculty and stu-
dents; the professors viewed them as future colleagues, not empty recep-
tacles with minds to be filled." 

By the end of that first year, Koshland and several other exchange stu-
dents had fallen so in love with the place that they more or less refused to 
leave—affectionately nicknaming themselves "the refusniks." "We had 
made it clear that we really wanted to stay," says Koshland, "and the Board  

of Managers was in a quandary as to what to do with us." The question of 
whether or not they could remain still had yet to be answered the following 
fall, and Koshland, resigned to returning to Smith, visited Haverford friends 
on campus in early September before her semester began. "I was told that 
the Board was meeting 'this very day' about the matter," she says. The news 
prompted a scramble of activity from Koshland, who learned that she could 
get most of her tuition check to Smith refunded and that a room in the very 
suite where she had lived the previous year was available for occupancy. 
"Then, I just waited to see if the Board would send up white or black smoke," 
she smiles. The result, of course, wafted down in her favor. 

"I had been one depressed 21-year-old," she says. "I really didn't want to 
go back to Smith. I was getting headaches about it. The news that I could 
go to Haverford was a burden off my shoulders." 

Throughout the remainder of her undergraduate days, Koshland became 
active in campus life at both Haverford and Bryn Mawr. At Haverford, she 
worked with the student body president to develop a stronger system of 
career counseling. As a fine arts major, she took classes at both schools (as 
did her now-husband, James Koshland '73). She also played field hockey on 
Bryn Mawr's team; sports, she says, were very important to her, and she had 
always been disappointed in Smith's lack of intercollegiate athletics. 

The relationship between Haverford and Bryn Mawr is one of the things 
Koshland found most appealing about the College. "I never felt that I was 
at an all-male institution," she says. "I didn't feel like a guinea pig. There 
was a great sense of equality between men and women here—it's one of the 
reasons I'm so willing to serve the institution today." (Koshland is a current 
Board member and serves as ex-officio on all Haverford committees.) 
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bachelor's degrees in 1972. 
These events prompted Coleman—a 

strong advocate of co-education--to appoint 
a Commission on Women, headed by Dean 
of Admissions Bill Ambler, to once again 
explore the idea; in a 50-page report, the 
commission concluded that the admission 
of women would "enhance the possibilities" 
of Haverford's realizing "its educational 
goals." However, the Board rejected full co-
education in 1974, instead opting to 
strengthen Haverford's relationship with 
Bryn Mawr by allowing students to live, 
major, and take classes at either school. 

There turned out to be glitches in this 
plan: Freshmen got no co-ed benefits, 
because they weren't allowed to live off-cam-
pus in their first year. Also, Haverford came 
to realize that, in comparison to its peer 
institutions across the country (such as 
Swarthmore, Williams, Vassar and Amherst), 
it was the exception rather than the rule 
when it came to co-education. "There was 
also the worry that Haverford could no 
longer compete for the best male students, 
because many of them would choose to 
attend co-ed schools," says Kannerstein. 

In the fall of 1976 the Committee on 

Admissions Policy, headed by Professor of 
Philosophy Aryeh Kosman, urged the fac-
ulty to support the admission of freshman 
women, and the faculty agreed—reaching 
consensus on the subject for the first time 
in 106 years. In response, the Board appoint-
ed an ad hoc committee which recom-
mended admitting, not freshman, but upper-
class transfer women. As a result of this 
decision, Jack Coleman resigned later that 
year, frustrated that the motion to go co-ed 
had again been defeated. 

Seventeen transfer students arrived in 
September of 1977, and while most of 
Haverford welcomed them, their presence 
did not prove to be a true solution to the 
co-ed dilemma: "You couldn't have a 
minority that small of one gender," says 
Kannerstein. In September of 1978, new 
president Robert Stevens stated in his 
inaugural address: "While Haverford does 
not yet admit women to the freshman 
class, such a course of action may be a 
logical development." On May 11, 1979, 
the Board of Managers—swayed by the 
overwhelming support of the president, 
faculty and students, and by the impas-
sioned testimonies of female `Fords like 

Liz (Cohen) Bercow '80 (see p. 28)—
voted for Haverford to begin admitting 
first-year women in the fall of 1980. 

Today, female Haverford students actu-
ally outnumber males, 621 to 547. Women's 
athletic teams are award-winning and high-
ly respected, and organizations like the 
Women's Center significantly contribute to 
the campus' intellectual and cultural atmos-
phere. Although few students take advan-
tage of the Haverford and Bryn Mawr dorm 
exchange (none during the fall semester of 
2006), collaboration between the two 
schools is still strong, with many students 
taking classes and majoring at either campus 
—just like the old days. 

But some alumni remember the years 
leading up to and immediately following co-
ed, years when non-Bryn Mawr women were 
viewed as celebrities, curiosities or intrud-
ers (depending upon whom you spoke to), 
varsity women's sports teams were in their 
infant stages, and questions of single-sex or 
unisex bathrooms were among the hot top-
ics of the day. Here, female transfer students 
from the 1970s and women from the first 
official co-ed class of 1984 recall their days 
as pioneers for a new generation of 'Fords. 

Laura Boas initially attended  York College of Pennsylvania, where 
her father taught geography. One summer, a Haverford student (Jim 
Judkins '78) who joined her family's circus told her that the College 
was accepting female transfers. "He thought it would be the right 
place for me." 

Boas grew up in a circus family; her father left his teaching post at 
Michigan State University to become a circus clown when she was four. 
Later, he returned to the academic life and the family ran their own show, 
Circus Kirk, during the summers; the show toured throughout New England 
and the mid-Atlantic and recruited college students from all over the coun-
try to be part of the staff. "We had a cast of about 50, three rings, the 
whole enchilada," she says. "Dad was particularly proud of our live band 
—when many shows were turning to recorded music, we had a band of 
nine or ten musicians. We had no big cats, but there was an elephant. 
We would take students with some talent (trumpet, gymnastics, theater)  

and put together a show with aerialists and clowns." She was 
hailed as a minor celebrity upon her arrival here; a local news-
paper included her on a list of recognized athletes who had 
enrolled at the College that year. While a student, she installed 
trapeze equipment in the field house so she could practice. 
After graduating, she went on tour with a circus full-time for 
a year before going to graduate school for a master's in litera-
ture. 

Before coming to Haverford, Boas knew there might be 
some resistance to the idea of women as full-time students. 

"But," she says, "only a few students or faculty members made com-
ments." She became the only female member of the Glee Club, singing 
second tenor line. "It was a lot of fun. The guys were great." 

She often passed for a Bryn Mawr student; in fact, while taking a 
class there, she blended so well with her peers that her professor became 
confused when she couldn't get hold of her. "She sent messages addressed 
through the BMC campus mail, and they never found their way to 
Haverford," Boas explains. 

...only a few students or 
faculty members made 
comments."  
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"Rocky" Feroe's reasons for trans-
ferring  to Haverford from a community 
college were practical: "Community was 
very important to me. I grew up in the 
neighborhood, and my family was 
Quaker and involved with Haverford 
Meeting and Haverford Friends." She 
also had an alumni connection: her 
father, Richard Feroe '50. 

New female transfers were seen 
as "celebrities" by many of the men on campus, but Feroe feels that this sta-
tus was not entirely deserved. "With Bryn Mawr so close, the school 
[already] felt totally co-ed," she says. "I didn't think our presence was 
newsworthy or novel in any way. We had the perspective that it was a 
non-issue, a logical metamorphosis for us to be there." 

"Our mentality was not that 
we were Haverford or Bryn 
Mawr women..." 
She played field hockey at Bryn Mawr, and her teammates embraced her: 

"Our mentality was not that we were Haverford or Bryn Mawr women—we 
saw ourselves as one big team (so long as the oranges were shared equally 
at halftime). Sports were a good way to integrate the two campuses." 

Feroe calls the College's eventual decision to become completely co-ed 
a 100 percent positive thing. "The open, all-inclusive mentality speaks to the 
tone of what Haverford is all about." In her current community in Edmonton, 
Canada, she tries to stay civically active, especially in her neighborhood 
(Riverdale) community league; she recently helped create a native plant 
demonstration site and outdoor classroom at a local elementary school. "The 
civic engagement comes from my Haverford mentality." 

While Liz Cohen Bercow was a freshman  at Mount Holyoke, her moth-
er ran into a minister acquaintance at the grocery store in her hometown of 
Weston, Mass. The minister, a Haverford alum, told Bercow's mother that 
his alma mater was a place where her daughter would thrive. She went for 
an overnight visit and, while eating lunch at the Dining Center, heard a near-
by table passionately dissecting Nietzsche. "I felt that this was what I was 
looking for, where I belonged," she says. 

She lived first in Lunt with a suite of fellow transfer women, but ended 
up spending a lot of time at Bryn Mawr, taking a few classes there and play-
ing on the Bryn Mawr field hockey team. In those days, she recalls, the dorm 
swap between the two schools was a popular option exercised by many stu-
dents. Bercow befriended the Bryn Mawr women living at Haverford's cam-
pus, eventually rooming with Mawrters her senior year. 

She encountered few difficulties from students, female and male alike. 

"Women don't belong at 
Haverford. That's why 
you're having a hard time."  

"The men received us as if with a standing ovation," she laughs. 
"They were proud of us, thrilled to have us. We were nicknamed 'the 
transfer babes.' We were instant celebrities. Everyone knew us 
even if we didn't know them." Bercow regarded Haverford's men as 
an assortment of adopted brothers; she joined the men's intramu-
ral ice hockey team along with classmate "Rocky" Feroe [see above]. 
She had also become friends with Greg Kannerstein, then coach 
of the Haverford baseball team, through her committee work at 
the College and was invited by him—along with Feroe—to escort 
the team to Florida during spring break to help with storekeeping. 

Bercow did run into problems with one professor who, she says, was 
well-known as being resistant to co-education. Despite being an honor stu-
dent at Haverford, she struggled with his course and, when seeking extra 
help from him, was told, "Women don't belong at Haverford. That's why 
you're having a hard time." She relates the incident with an almost vocal 
shrug and a healthy perspective: "It was a character-building experience." 

She was a vital part of campus and very active in student government. In 
the spring of 1979 she testified before the Board of Managers in favor of 
co-education. She went on to join several committees that had been formed 
with the purpose of bringing women to Haverford, and successfully inte-
grating them at the College. Years later, she was asked to join the Board 
herself, and at age 29 became the youngest member in Haverford's history 
at the time. "Many of the Board members remembered me from when I 
spoke with them as a student." She served from 1987-1999. 

Bercow calls Haverford the "making" of her: "It launched me for everything 
that came afterwards [such as becoming managing director of Alliance 
Capital, one of the largest global asset management firms in the world], and 
I owe the College a debt of gratitude." 
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Before she transferred  in, Louisa 
Ashmead Robinson was a "faculty 
brat;" her father, John Ashmead, had 
been an English professor for many 
years, and the family lived at 9 
College Lane. In addition, her mother 
graduated from Bryn Mawr. 

Besides the family connection, 
Robinson cites former Dean of 
Admissions Bill Ambler as a strong 

influence on her decision to become a 'Ford. "He was a gem of a human 
being," she says, "and a real champion of education for women." 

She encountered peers on both Haverford's and Bryn Mawr's campuses 
who were friendly but a bit defensive. "It was more a social concern that 
there would be so many women that it would dilute the quality of life and have 
a negative impact on the cooperation that existed at that time, especially 
the housing situation where there were a couple of hundred students living 
on each other's campus," she says. "That housing exchange led to a very 
close relationship between our classes at Bryn Mawr and Haverford, and 

Bryn Mawr was worried that [the] exchange would change or end." However, 
she was welcomed on Bryn Mawr's tennis and field hockey teams, and even 
posed for a field hockey photograph—"totally staged," she laughs—that 
graced the cover of a brochure touting women's athletics at Haverford. 

In the weeks leading up to the decision to admit women as freshmen, 
Robinson was present at meetings of the Board of Managers, pleading 
the women's case with such prominent figures as John Whitehead and 
J. Howard Marshall. When the official statement announcing the dawn of 
co-education was released in May of 1979, Robinson and friend Deborah 
Lafer Scher '80 rang Founders' bell and drank champagne on the lawn. 

It was a month of triumphs: Robinson was also the first woman to cross the 
stage at Commencement. But the historic moment was overshadowed by the 
presence of former Philadelphia Phillies second baseman Tony Taylor, who was 
receiving an honorary degree. 

Looking back, Robinson credits class of '72 "refusniks" like Cathy Koshland 
for making everything possible. "They made administrators enthusiastic 
about the prospect of admitting women." 

When Deborah Lafer Scher interviewed  at the College, she met both 
Haverford and Bryn Mawr students, and the community seemed to her 
to be a very co-educational environment. It wasn't until Customs Week 
that she realized there were actually only a handful of women in a sea of 
men. On the second day of Customs Week, while taking one of her place-
ment exams, she found herself to be the only woman in Stokes auditorium. 

"I didn't intend to be a pioneer, but that's what I was," she says. "It 
was great preparation for future situations in the business world when I 
would be the only woman." (She's the Chief Administrative Officer at 
CareOne, a New Jersey-based healthcare company.) 

Haverford, she says, wanted the transfer women to be there and to be suc-
cessfully integrated into the community: "In so many ways, the College went 
out of its way to make sure we fit in. They were thoughtful about what to 
have in place, including hiring Donna Mancini as a dean to guide us and help 
us adjust and Penny Hinckley to coach several women's sports teams. In 
addition, the administration employed as a consultant one of the first women 
students at Princeton, to meet with us and with various members of the 
community to advise on how to make the co-ed transition most effective." The 
consultant worked with the administration on issues such as setting up dorm 
space, arranging health services, managing alumni reaction and communi-
cations, academic advising, dean support and athletic teams. 

In Scher's first year, she sometimes found herself as the only 
woman present during discussions about bi-college cooperation, 
Haverford's presidential search candidates, whether or not to have 
women's sports teams, and the feasibility of admitting women as 
freshmen. In these situations she was cast as the spokesperson 
for the female point of view, a role with which she was not entire-
ly comfortable: "The women in my class were strong, varied indi-
viduals with a wide range of interests and perspectives. We did-
n't have just one view." Although welcomed on campus, she was 
sensitive to her visibility as a female transfer; when eating lunch 
or dinner in the Dining Center, she felt everyone's eyes on her and 

her fellow women. "We were aware of being female, something we'd never 
thought much about until then. It was like living your life in a fishbowl." 

She was a forceful presence on committees: presidential search, aca-
demic standing, and scholarship. She also started a tutoring program among 
the students. When she went before the Board of Managers, hoping to influ-
ence their decision to make Haverford fully co-ed, she explained that she 
was no different from any one of them, that she had chosen the College for 
the same reasons the Board members had. 

"Because the decision to become fully co-educational had not been made 
yet, the transfer women felt pressure as a kind of experiment," she says. 
"How well we integrated the campus determined its success. We did our 
best in the hopes that other women would be able to become part of this 
special Haverford community." 

Scher remained heavily involved with Haverford after graduating, serv-
ing as president of the Alumni Association from 1990-92 and on the Board 
from 1996-2006. "I feel unbelievably lucky to have received an education 
of such high quality and to have been exposed to the unique Haverfordian 
values of integrity, respectful leadership and consensus. They continue 
to be an important part of my life," she says. 
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Jennifer Perkins was going to col-
lege  in the south but wanted to return 
north—specifically to Haverford, where 
she could stay true to her Quaker roots 
and also be with her boyfriend (now 
husband), Scott Henderson '82. 

"Psychologically, socially, Haverford 
was already essentially co-ed because 
of Bryn Mawr," she says. "There may 
have been one woman to 29 men in 

Haverford's student body, but Bryn Mawr women were everywhere. There was 
a strong female component." 

Her first year, she lived in the North Dorms, where the bathrooms had not 
yet been updated to accommodate both genders. Only a curtain separated 
the shower stalls from the rest of the bathroom. "You had to yell 'male' or 
'female' as you walked in." 

Charlene Leaver, who transferred  to 
Haverford from an honors program at 
Community College of Philadelphia 
(which she now coordinates), was a 
non-traditional student, not simply 
because she was female. She had a 
young daughter, who stayed with her 
sister while Leaver lived on campus per 
school requirements. At age 22, com-
ing from an inner-city educational envi-

ronment, she was set apart from her classmates for age and class-related rea-
sons. "All students coming from community college had some trouble 
interacting with other Haverford students at first," she says. "But the College 
was interested in that diversity of experience." 

The Haverford catalog that Beverly Ortega Babers received  in high 
school included a yellow insert announcing the imminent admission of fresh- 

"They told me that the fight 
to preserve an all-male 
environment was waged 
before their time."  

"You had to yell 'male' or 
`female' as you walked in." 
Transfer women, says Perkins, were instrumental in setting up the 

Women's Center: securing a physical space, establishing services, distrib-
uting health information, gathering material for possible women's studies 
courses, and bringing speakers to campus. 

Perkins played field hockey at Bryn Mawr until Haverford's first co-ed class 
arrived, at which point the Association of Intercollegiate Athletics for Women 
(AIAW) required that the school start its own women's teams. She was also 
involved with the committee to select sports and ensure sufficient athletic 
facilities for women. "When the College first went co-ed, we played against 
colleges with three years of veteran female students to choose from," she 
says. "[But] it's amazing how good Haverford's teams became so quickly." 

She went home on weekends, and didn't take part in extracurricular activ-
ities, but still feels her college years were as full as they could be. "I was 
able to study with other students, and get together with them for intellectual 
and social reasons." Her daughter, Heather Ann Leaver-Spear—who also 
graduated from Haverford in 1999—sometimes visited her mom on cam-
pus, and everyone was accepting and accommodating. "She came to one 
of my art classes," Leaver recalls, "and the instructor set her up with her 
own little station." 

Leaver describes her male classmates as considerate and respectful: 
"There was no 'oh my goodness' kind of reaction." During her time at 
Haverford, she witnessed changing security measures reflecting the increased 
presence of females on campus, particularly after an escaped asylum patient 
began attacking women in the area. Many female students were now escort-
ed to off-campus locations like the R5 train station. "When it was an all-
male college," says Leaver, "these concerns didn't exist." 

man women for the first time in the College's history. "I thought it 
was the coolest thing," she says, "to be part of that transition." 
The men on campus informed her that they were happy to have 
women at Haverford. 

"They told me that the fight to preserve an all-male envi-
ronment was waged before their time. They generally wel-
comed the notion of opening up the school to women and dis-
agreed with those who sought to keep it closed. They were 
very pleased to be there to shape a welcoming environment." 

Babers was a member of the first women's basketball team: 
"Only three of us had ever played before. If you showed up, you made the 
team." She was also active on student government, and was elected first 
female president of the student body during her junior year. 

"That was the first year there was a real presence of women on student 
council," she says. "Three of the five officers were women. Given the com-
position of the student body at the time, you had to feel good about that." 

Today, she's trying to convince her goddaughter to attend Haverford. 
"I have very positive memories and feelings about the College." 
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In addition to being among the first  freshman women, Samantha Phillips 
Beers was also one of only three women of color in that first class: "You 
couldn't miss us." She knew there would be challenges ahead, "but I liked the 
school itself, and I knew I would survive." 

She remembers mixed reaction to the co-ed decision from students 
both male and female. "For some, when they agreed to attend either 
Haverford or Bryn Mawr, Haverford was still an all-male school," she says. 
"They felt resentment, and a few said they would have chosen to go some- 

"They felt resentment..." 
where else had they known it would go co-ed." But Beers made 
many friends among classmates of both sexes and enjoyed 
stimulating discussions about topics of the day, one of the most 
pressing being: Could women have it all—job and family? She 
explored this idea further by forming a speakers' committee 
that brought professional women to campus to talk about their 
own balancing acts. Beers also advocated a bigger role for 
women in the classroom, not just as students, but as part of 
the curriculum. "I wanted to see women's historical accom-
plishments and achievements taught." 

She was close with several of her professors, particularly Roger Lane, 
now a research professor of social sciences. She baby-sat for his daugh-
ter, Johanna, on more than one occasion. "He was wonderful. He left an 
indelible imprint on my life." 

She believes Haverford readied her for the rigors of law school at 
Berkeley, where only one-third of the student body was female. 
"Haverford was not a place where people were coddled. It prepared you 
for life. It gave me solid grounding, and a safe place to grow up." 

On campus for her admissions interview,  Andrea Ivey Harris went to the 
Dining Center for lunch and spied a table full of good-looking senior ath-
letes, one of whom was wearing a kilt. She approached him—"I figured I 
should talk to everyone here"—and asked him about his curious wardrobe 
selection. His reasoning: "Skirts are much more comfortable than pants. If 
women can wear skirts, why shouldn't men be allowed to wear them too?" 

"So this was a place where guys wear skirts and it's totally fine," she 
says. "This was a college that tolerated self-expression. I liked that, and cer-
tainly remembered it when it came time to decide on a school." 

It wasn't until she arrived on campus for Customs Week, where fresh-
men were acquainted with campus protocol, that Harris fully grasped 
the depth of collaboration and cooperation between Haverford and Bryn 
Mawr. During some of the Customs activities, she became increasingly 
aware of an undercurrent of resentment among some Bryn Mawr women. 
"It seemed some of the Bryn Mawrters felt we joined Haverford to get into 
Bryn Mawr 'through the back door' and they didn't really want to engage 
with us," she says. "It was clear not all of them felt this way and that 
was reassuring. But sometimes vocal minorities can make a big impact 

"They wanted someone 
with real grit and fight..." 

on your experience." Harris found she was occasionally a lit-
tle cautious in her relations with students from Bryn Mawr, 
and less inclined to take classes on that campus. She doesn't 
know where they got the idea that women who applied to 
Haverford were really interested in attending Bryn Mawr: "I'm 
not sure why they thought women who agreed to be the first 
class of Haverford women in a previously all-male institution 
were really trying to get into an all-female college." 

Harris dabbled in several sports her first year: men's fencing, 
women's lacrosse, even cricket ("My roommates and I signed up 

for it; we had a good time, but we were really pretty bad at the game"). 
Regarding lacrosse, "I had never picked up a lacrosse stick in my life," she 
chuckles. The team had women's sticks, but only men's shoes, and the team 
members sustained numerous ankle and foot injuries caused by ill-fitting 
cleats. Everyone had to wrap their ankles before playing a game. "We looked 
like the walking wounded," she says. 

During her sophomore year, Ann Koger came to Haverford and started 
the first women's volleyball team. Harris, who had played the sport in a sum-
mer league, was thrilled. She loved every second she spent on that team, 
even practicing in the "dark, mildewy old gym, or running in the stinky field 
house, where everything you owned turned orange." 

When she wasn't in practice (or occasionally studying in the library), 
Harris worked with roommate Jill Kurtz Temkin '84 as co-directors of the 
first Haverford social committee. They helped plan Rites of Spring, concerts 
and other events. "We thought the place needed a little life." 

Senior year, Harris interviewed on campus for a sales/marketing position 
at Procter & Gamble. Her Haverford credentials certainly garnered respect, but 
not just for academic reasons. "They wanted someone with real grit and fight," 
she says, "and they thought someone from the first class of Haverford women 
would have those qualities." 
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0 Pioneers! 

Joel Posner '81, her brother's good friend, was "the smartest person 
I ever knew,"  says Nancy Lewin. She herself had been leaning toward an 
Ivy League institution, and had never heard of Haverford until Posner sang its 
praises. She applied the same year the College announced its admittance 
of first-year women. "I took it as a sign that I had to go there." 

She can't recall a situation where she felt she wasn't wanted. "Bryn Mawr 
women were always around, so it's not like the men were shocked by us." 
She experienced no anti-Haverford sentiment from the Bryn Mawr women—
in fact, she almost lived at Bryn Mawr herself, because of an 8 a.m. Russian 
course she was taking there. She roomed with three Mawrters her senior year. 

Professors such as John Ashmead, Abbe Blum and Ellen Rose (all from the 
English department) and Ken Baclawski (calculus) were a big part of what 

"Imagine being varsity 
without knowing how 
to hold a stick..." 

she loved about Haverford. "They were fantastic. We'd go to their house for 
dinner—it was like you dream college would be." 

Lewin—who was "not an athletic child," as she puts it—joined the var-
sity women's lacrosse team without knowing what lacrosse was. "Imagine 
being varsity without knowing how to hold a stick," she chuckles. She also 
played field hockey, and was grateful for the support and friendship of coach-
es Tom Donnelly and Penny Hinckley and former athletic director Greg 
Kannerstein. "This wasn't a jock school. It was a great mix of academics and 
athletics. And I was welcome on the teams—even though I sucked." 

She remembers the early days of the Women's Center, when counselors 
sat in the Sunken Lounge of the Dining Center; lining up at Magill Library to 
secure a cubby hole and studying for 12 straight hours; sitting through a social 
dry spell while her roommate juggled 15 admirers. "This was a place where 
no one judged you. There were no nerds, there was no typical popularity—no 
one was mocked for studying. It was a good thing to emulate in life." 

Lewin gave back to Haverford after she graduated, serving as class chair 
for many years. She continues to interview applicants for the admissions 
office and attends college fairs as a Haverford representative. "It was an 
amazing time," she says. "It was such a loving, accepting place." 

"I think Haverford's values 
and philosophy made our 
transition much better 
than it would have been 
at other schools." 

"It was life-changing,"  says Diane Mallery of her interview with then-
Dean of Admissions Bill Ambler. "It was one of the most extraordinary con-
versations I've ever had." She had initially not wanted to consider Haverford 
because it was only 45 minutes from her home in Chestnut Hill, but since 
her father, David Mallery, was class of '45, she decided to use the visit as 
a preparation for her "real" interviews at other colleges. Her interview with 
Ambler completely changed her mind, and a campus tour led by "gorgeous, 
charismatic" Vernon Francis '81 sealed the deal. 

Once a student, Mallery also became close with then-president Robert 
Stevens. "He was like Santa Claus without the beard," she laughs. "He real-
ly put a stamp on welcoming women, and set the tone for everybody." Stevens 
started a series of lunch, afternoon and dinner parties at his house, inviting 
15 students at a time—"lovely, warm gatherings designed to make friends 
and make everyone feel at home," says Mallery. "He was so obviously proud 
of the women in my class—the way he talked about us and attended every 
possible event, always a super warm hello whenever you saw him. 

He always had time for us." 

She wasn't too worried about being one of the first freshman women: 
"I think Haverford's values and philosophy made our transition much better 
than it would have been at other schools." 

She sensed some initial animosity from Bryn Mawr students, especially 
on the athletic front. When Haverford's field hockey and lacrosse teams (on 
which Mallery played) faced Bryn Mawr's for the first time, "it was clear 
that they loved beating us. Those first couple of years, they seemed to be 
seriously gloating. When we finally beat them, it was a major event." 

Even more major was a lacrosse victory during her senior year over 
Swarthmore, whose athletic rivalry with Haverford was particularly vicious. 
"Swarthmore had beaten us 29-0 in my freshman year—it was humiliating 
and they ran the score up on purpose—talk about unsportsmanlike! We 
were devastated." But after that game, Steve Cary '37, then senior vice pres-
ident of the College, came to the locker room for a pep talk. "He told us, 'You 
guys are going to come back and beat them, maybe not next year, but it will 
happen. And when it does, you'll all come to my house for a steak dinner!" 
When they finally beat Swarthmore in her senior year, Cary kept his promise. 

"That dinner is one of my most cherished memories," says Mallery. 
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Un move-in day, Lori Meltzer Starer was unpacking her room  in 
Gummere with her mother and sisters while her father toured the rest of the 
co-ed floor. He looked into the co-ed bathroom across the hall from Starer's 

Vicki Mazurczyk-Carlirfs brother attended Haverford  (Thaddeus 
Mazurczyk '81), and she didn't think he'd want his little sister tagging along. 
She had some concerns about being part of the first fully co-ed class, but 
wasn't deterred: "I fell in love with the school, the small size, the campus, the 
Quaker values." In addition, her brother's presence was a calming factor. 

Once at school, she realized "how entrenched Haverford was as Bryn 
Mawr's male counterpart. The great thing about bi-college cooperation is 
that you get the best of both schools." Some people on both campuses fret-
ted about Haverford's new co-ed status upsetting the dynamics with the sis-
ter school, and a few Mawrters made comments about Haverford women 
"getting into Bryn Mawr through the back door." In other words, they hadn't 
been accepted at Bryn Mawr and so had settled for the next best thing. 

None of this applied to Mazurczyk-Carlin or the fellow "pioneer women"  

suite, and mentioned to the rest of the family that before they could leave, 
he needed to see someone from Buildings and Grounds: there were no show-
er curtains in the bathroom! (It was a minor oversight by the Grounds crew, 
quickly remedied.) 

Starer played on the first women's volleyball team and was part 
of a Haverford roundtable group, organized by Dean Donna Mancini, 
to address issues of co-education and women's concerns in gen-
eral; topics included the challenges of balancing career and fam-
ily. "It was a very welcoming, exciting, positive environment," says 
Starer. "The transition [to co-education] was handled thoughtfully. 
Never did the men feel that there was a light shining exclusively on 
the women." 

with whom she bonded. She made the most of her college years, becoming 
a teaching assistant in the economics department, a resident advisor, and 
a Customs representative. An avid tennis player, she practiced with mem-
bers of the J.V. men's team during her freshman year because no women's ten-
nis team existed. The following year, Mazurczyk-Carlin rallied sufficient inter-
est from classmates and secured the support of the administration to start 
a women's varsity tennis team. The team was coached by the newly arrived 
Ann Koger and captained by Mazurczyk-Carlin for three years. 

Mazurczyk-Carlin also fostered close relationships with her professors: "I 
was impressed with how available they were, and how they always remem-
bered you, regardless of your major or how well you did in their class." She 
recalls, for example, Claude Wintner, her Introduction to Chemistry professor: 
"I didn't do well in that course, but he tried so much to encourage and help 
me and several others who really didn't have much strength in science cours-
es! He also had several freshman social gatherings at his home to help the 
newly-arrived freshmen feel more comfortable on campus." 

After graduating, she joined the alumni executive committee, and volun-
teered as an alumni admissions representative. Now she returns to campus 
periodically for reunions or special events. "I had a wonderful experience at 
Haverford," she says. "My best friends at Haverford are still my best friends 
today, and I found it very easy to adjust while I was there. I believe Haverford 
prepared me well for my 15-year career at Citibank and, as importantly, my cur-
rent vocation as a full-time mother of three wonderful children." 

Lisa Sharf Green's high SAT scores attracted Haverford's attention: 
She received a solicitous note after being selected as a National Merit 
Scholarship Finalist. "I went to an all-girls prep school in Boston, so I was 
really looking forward to co-education," she says. 

She lived on a co-ed floor in Gummere during her freshman year. The  

residents were asked to vote on whether or not the bathrooms should be sin-
gle-sex; the unanimous vote was "no." "There were two bathrooms, one at 
each end of the hall, and it was just a matter of convenience," says Green of 
the decision. "Would people rather walk a few more steps for a single-sex 
bathroom, or just go to the closest one? Convenience won over modesty. I 
guess no one needed a single sex bathroom enough to object. Also, I think 
the returning students who had low housing lottery numbers the previous 
semester and ended up in a 'freshman dorm' wanted to make the best of it and 
embrace the coed experience, rather than maintain the old system." 

Green remembers her male classmates being pleased to welcome 
full-time, non-transfer women—although she herself, the product of a 
single-sex high school, took some time to adjust. "I had had eight years of 
girls' school—that's one of the reasons Haverford was so appealing—but it 
took a while to get used to a new academic environment and a new social 
one too. I didn't talk much in my first few classes; I just sat back and watched 
for a while." 
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For 15 years now, Violet Brown, Director of External Relations, and Elisa 
Asensio, who taught Spanish at both Haverford and Swarthmore, have been lunch-
ing every week at the Quadrangle, the stately, charming retirement community five 
minutes away from campus, also in Haverford. Elisa is now 97 years old, and 
Violet is of an age to be her daughter. But their relationship is not only moth-
er/daughterly, though it is that, too. Violet converses with Elisa over lunch in 
Spanish and French (the latter rather unsuccessfully), and has enjoyed Elisa's 
mentorship in acquainting her not only with colloquial turns of phrase and off-
beat vocabulary, but with Hispanic culture and manners as well. However, what 
characterizes the bond between Elisa and Violet, beyond its familial or pedagog-
ic aspects, is its quality as a long and abiding friendship. 
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Elisa Asensio is a thorough pedagogue in the finest sense of the 
term, who retired from Swarthmore in 1974, but taught earlier at 
Haverford (from the 1940s, when she and her husband Manuel, 
fleeing Franco's fascist regime in Spain, settled here). She is now and 
has always been an utterly delightful and elegant Catalan lady from 
Barcelona, whose wit and charm rarely fail her. My husband Marcel 
and I first met the Asensios in 1948 when we arrived at Haverford 
as newlyweds. Marcel had just been appointed Assistant Professor 
to teach French and the humanities. At that time, Manuel and 
Elisa resided in La Casa (Spanish House), in a first floor apart-
ment, with student rooms above. There they held seminar classes 
and Elisa served lunch. Although we Gutwirths were charmed by 
the wrought iron and darkly incised woodwork of the Asensios' 
Spanish interior decor, their personal warmth impressed us far 
more. It would only be many, many years later, however, that we 
would begin to grasp the whole of the searing history of the 
Asensios' escape from Franco — they were far too tactful and affir-
mative-minded to dwell upon it in their new life in the New World. 

The extent of Manuel's commitment to the anti-fascist strug-
gle of the Spanish Civil War was long unclear to me, but com-
mitted he surely was. It was from Violet that I learned more of 
the Asensios' circumstances before their departure from Spain. 
Although Senor Pi, Elisa's father, a prosperous conservative 
Barcelona merchant (who'd lived 
with his family in French 
Morocco), was not opposed to 
Franco, Manuel had been active 
in anti-Franco activities along with 
his physician brother-in-law, who 
was married to Elisa's older sister, 
Maria. After the brother-in-law was 
assassinated for having treated war 
victims, and for aiding the oppo-
sition Republicana Izquierda 
(Republican left) forces, his killers, 
the eventual minions of General 
Francisco Franco, presented his 
bloody shirt to Maria — as a warning against further "subver-
sive" action. Maria then insisted that Manuel, whose life was 
now clearly in danger, flee with Elisa. First Manuel fled. Then 
Elisa, after a scary episode in which she found herself alone in 
her house one morning, the terrified servants having abandoned 

her, escaped to Gibraltar. There, Elisa's father had some influ-
ence with government officials. Although they had arrived vir-

tually destitute, they remained on that island, 
by no means unhappily, for five years, befriend-
ing the governor and teaching languages — still 
hoping to return to Spain eventually. Yet when 
Gibraltar, too, came under threat, they were 
forced once again to flee, this time to Portugal. 
But once Hitler began his cruel march of con-
quest in earnest, the Asensios, assisted by the 
Pi family, turned their hopes toward crossing 
the Atlantic to asylum in the United States. 

A kindly article in The Wilmington Evening 
Journal carefully ignored all the heavier polit-
ical and gory aspects of their story, instead 
framing it as a floral affair. According to the 

reporter, Manuel Asensio "and his stunning Spanish wife" were 
greeted on their arrival at the Wilmington Marine Terminal by 
the florist Robert Pyle, of West Grove, Pennsylvania (see photos). 

Mr. Pyle, a Quaker with ties to the Quaker groups in the 
mid-Atlantic area at the time, had visited Barcelona as early as 

When the Asensios first 

arrived in 1939, they'd lost all 

their possessions, but Manuel 

was quoted in the Delaware 

newspaper article as saying 

"We are young. I am 35 years 

old and my wife is 30, and we 

are not afraid of working!" 
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Elisa and Violet: The Story of a Friendship 

1925, in search of a tiny yellow rose devel-
oped by Catalan botanist Pedro Dot, who 
happened to be a friend of Elisa's father, 
Senor Pi. Naturally intrigued by this prize-
winning specimen, Pyle befriended Dot, 
and was eventually able to introduce the 
Spanish rose in America as "the Baby Gold 
Star," an aesthetic and lucrative triumph 
for all parties concerned. Because of the 
Dot/Pi/Pyle friendship, the young 
Asensios were eventually guided to 
Haverford College, where Manuel soon 
began his college career as a teacher of 
both Spanish and aesthetics — he was an 
avid collector of paintings, furniture, 
sculpture and art objets. Elisa, who began 
teaching slightly later, is remembered to 
this day for the sumptuous teas and 
lunches that punctuated instructive ses-
sions at La Casa. 

When the Asensios first arrived in 
1939, they'd lost all their possessions, but 
Manuel was quoted in the Delaware news-
paper article as saying "We are young. I 
am 35 years old and my wife is 30, and 
we are not afraid of working!" Their 
removal to these shores under Quaker aus-
pices proved an altogether happy one. The 
Society of Friends warmly welcomed the 
couple, who became house parents in the 
Masters' Relief and Reconstruction pro-
gram at HC during the Second World War 
years. Elisa taught at Haverford, and later 
at Swarthmore. Both enjoyed distinguished 
academic careers, and were beloved by 
their students. Their hospitality was leg-
endary, and their apartment in Spanish 
House, adorned with many choice fur-
nishings and works of art, chosen by 
Manuel, including a valuable stamp col-
lection and sculptures and prints by Della 
Robbia and Goya, was a joy to visit. Their 
house remained permanently open to all 
on Sunday evenings for fellowship, and 
the pleasures of speaking Spanish prop-
erly. 

The Asensios retired to the Quadrangle 
(established by Louis Green, Professor of 
Astronomy, and other Haverford faculty) 
in the 70s, and Mr. Asensio passed away 
in 1992. 

Elisa still lives there and happily enjoys 
Violet Brown's devoted friendship and care. 

* * * 

Violet comes from Cliffside Park, New 
Jersey, but lived in her parents' native Italy  

for a year as a child and again as a teen-
ager. The basic fluency this gave her later 
lent her skill in pursuing language studies 
at the University of Perugia. Subsequently, 
she became an able practitioner in French 
and Spanish as well as Italian. When her 
formal work was complete, she put in 
some years as a "foreign correspondent" 
at American Cyanamid Company in 
Wayne, New Jersey, working in product 
registration. Her love of travel and Ian- 

They also discovered they 

shared a common sense of 

humor, demonstrated in girl-

ish laughter and language 

puns in Spanish, French and 

English . . . Elisa will say to 

Violet: "Los zapatos y vesti-

do hacen huego!" ( 'The 

[your] shoes and dress 

match!') 

guage skills were put to good use as a non-
journalistic "foreign correspondent." But 
after her marriage to Bill Brown, an 
accountant, and the birth of her daughter 
Melissa Carla, she taught in a Head Start 
program, Little Neighborhood Centers, in 
Philadelphia. She later tried out for a post 
as faculty secretary at Haverford in 1981. 

Ho Hunter, Professor of Economics, first 
interviewed Violet for this job. However, 
since she had never actually been a secre-
tary before, she at first failed the typing 
test. But luckily, Nancy Grunhofer in the 
Personnel Department called her back to 
change the College's initial verdict. Violet's 
ability to type in Spanish and French over-
rode her modest secretarial skills. 
Haverford therefore gained an associate 
whose abilities more than repaid its con-
fidence in the intervening years, as she 
steadily climbed the institutional ladder. 

After six years at Haverford, Violet 
applied for an associate's position in what 
was then called the Development 
Department (now subsumed by 
Institutional Advancement), and there she 
remains — first as Director of Events and 
Special Projects, then Director of External 

Relations (Alumni Relations), and more 
recently as Director of External Relations 
and Parent Programs. Twenty-five years of 
solid service, in which she oversees spe-
cial events, dinners and appearances by 
Haverford's presidents and high officials, 
and all family-oriented programs. 

It was in this role that Violet became 
involved with the Asensios, who, on the 
brink of retirement, still occupied a cam-
pus residence. She was to assist them in their 
move to the Quadrangle, and oversaw the 
storage of Manuel's and Elisa's belongings, 
including their marvelous paintings and art 
objects. After Manuel's death in 1992, 
Violet's and Elisa's relationship, which had 
begun as essentially part of Violet's job, blos-
somed in the regular "Spanish" lunches 
they've shared over the last 15 years into 
the profound bond they share now They 
also discovered they shared a common sense 
of humor, demonstrated in girlish laughter 
and language puns in Spanish, French and 
English — at extended Quadrangle lunches 
and elsewhere, Elisa will say to Violet: "Los 
zapatos y vestido hacen huego!" ( 'The [your] 
shoes and dress match!') 

To which Violet might reply: "Gracias. 
Yo soy contenta." (`Thanks. I'm pleased.') 

Elisa: "Estoy muy contenta que hablas 
Espanol tan bien." (`I'm very happy that you 
speak Spanish so well.') 

Violet (giggling): "No, yo estoy contenta, 
Cuchueta!" (` No, I'm happy, little 
Chicken!') — [Elisa's brother's pet name for 
her, as a child] 

Violet's mother died some time ago, and 
in the finest sense, Elisa has replaced her. 
To watch them picking daintily at their ouefs 
gratine or tuna salad in the Quadrangle din-
ing room, is to see a little of the refinement 
of feminine temps perdu. For Elisa, Violet 
is the gentle, caring daughter who reminds 
her to take her medication, and shops for 
drugstore sundries for her. 

Once, when her doctor came to the 
table to chat, he ran a little 'memory' test on 
Elisa:"Mrs. Asensio, can you tell me who's 
living in the White House now?" 

"Oh, doctor," she chided gently. "You'd 
know that better than I would!", and 
turned the conversation to three beautiful 
little blonde girls, chattering happily with 
their mom and grandmother at the next 
table: 

"I'd rather know who they are, 
doctor ..." IJ 
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By Shawn Hart 

"I feel safe under the stars in that big, 

friendly clubhouse we call 'America."” 
Ben Stein, "CBS Sunday Morning" 11/26 

An anthropology major hits the road for the 

Habitat for Humanity Bicycle Challenge, 

and discovers another direction. 

The great thing about a good apho-
rism is that everyone immediately "gets 
it." Although healthcare providers 
worldwide may measure and prescribe 
in milligrams, all generally agree "an 
ounce of prevention is worth a pound 
of cure." 

But when Rachel Rubenstein, 
Haverford College class of '05, hears 
"it's just like riding a bicycle," what 
she 'gets' will no doubt differ from 
what the rest of us infer from the 
phrase. 
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Shifting Gears After Graduation 

Four thousand miles and 63 days on 
a bike can do that to you—give an old 
adage a new spin—and, in this case, pro-
vide a young college graduate an unfor-
gettable glimpse of America's heart, as well 
as her own. 

Rachel Rubenstein opted in for the 
Habitat Bicycle Challenge while attending 
Haverford as a senior anthropology major. 
The Challenge, a cross-country cycling 
odyssey backed by Habitat for Humanity 
International, requires each participant to 
raise $4000 (or more) in sponsorship 
underwriting for the privilege of pedaling 
the country's blue highways. Rachel dual-
tracked the completion of her thesis and 
the obligatory fundraising throughout her 
senior year. 

"It took me all year to raise the money," 
she remembers. "I wasn't sure I'd make it." 

Merely one of many times that doubts 
would draft behind Rachel and the other 
riders over nine long weeks on the road. 

The Habitat Bicycle Challenge (HBC) 
is organized by the New Haven, 
Connecticut chapter of Habitat for 
Humanity, a not-for-profit which lists 
13,000 active affiliates across the nation 
and 250 more internationally. The first 
ride that rolled off the Yale University cam-
pus in spring, 1994 strung out eight lone-
ly students on stock Schwinn bicycles. 
While today's participants are no less 
intrepid and still mostly students, their 
equipment and planning are more sophis-
ticated, and their numbers have increased 
tenfold. Rachel's 2005 adventure boasted 
77 riders at the start and raised $380,000. 

Over its ten-year history, more than 600 
riders have made the entirely student-run 
HBC the "single biggest fundraiser for 
Habitat worldwide" according to its exec-
utive director, Bill Casey. 

Casey, who's been with HBC since its 
inception, adds, "As important as the 
money is, we also emphasize the partici-
pants' efforts to raise awareness coast to 
coast concerning our poverty housing 
efforts." 

The Challenge, you see, for Rachel and 
the other idealists and adventurers does 
not end when darkness, high winds, hail 
stones or chamois rash give way at last to 
a long day's dismount and a hot supper. 
Nearly every night, the riders, who cross 
the country in three groups along three 
separate routes—Northern, Central and 

Southern—present slideshows and answer 
questions about Habitat, their ride and 
themselves. Standing (you can be sure, 
after all day in the saddle) before gather-
ings arranged by the host organizations 
that house and feed them, the students 
conduct an educational outreach that con-
nects the communities they've seen with 
those to come and the riders themselves 
with those who came—out of curiosity or 
gratitude—to meet them. Rachel regard-
ed these sessions ambivalently. 

"The ride provided us the means to start 
conversations with people you might think 
had little in common with us. We met so 
many people. It was especially interesting 
being introduced to different religions, tra-
ditions and practices." But sometimes, 
Rachel, who began to experience intense 
back pain after the first week on the road, 

felt the need for respite from the day-and-
night demands of the ride. 

A stranger to her group when they 
wheeled out of New Haven on May 28, the 
somewhat reserved recent graduate felt "like 
I was always on," as she navigated new 
roads and dealt with "all the social dynam-
ics" that most concerned her prior to the 
ride. She recalls that, early on, "there were 
so many directional changes, someone 
would get lost every day." She meant liter-
ally, but perhaps figuratively as well. 

Rachel's Northern Route group num-
bered 25, the majority women, as they 
passed their police escort at New Haven's 
city limit and started across Connecticut. 
Four of these were designated leaders, two  

male and two female students who'd 
trained together and worked for months 
to organize the 4000-mile marathon. From 
advance planning (campsite reservations 
in the Far West) to mopping up (sweep-
ing the back of the pack for stragglers) 
these student leaders would guide the 
group through the perils of Eastern met-
ropolitan traffic, mid-western weather and 
over the Continental Divide. All the logis-
tical needs for a nine-week trek through 
twelve states—accommodations, food, 
clothing, medical assistance, equipment 
repairs—were anticipated and addressed 
as if details of a military campaign. Three 
leaders rode with the group while an alter-
nating fourth transported their gear (and 
covered their rear) in a van. Described by 
Bill Casey as possessing "an unbelievable 
maturity level for college students" they 

pushed westward like wagon masters 
through Connecticut, New York, Ontario, 
Michigan, Indiana, Illinois, Wisconsin, 
Minnesota, South Dakota, Wyoming, 
Montana, Idaho and across Washington 
into Seattle, the promised land. 

Rachel and the rest found a rhythm after 
a few days: seven, eight, nine hours in the 
saddle, 70 or so miles a day. Each rider rode 
at his or her own pace. At day's end, the 
group would gather at a pre-arranged ren-
dezvous, usually a church or community 
center (like a "Y") where their hosts, usu-
ally Habitat volunteers, awaited them. This 
gradual, everyday introduction to com-
munal living would resonate with Rachel, 
and was one of the treasures of the trip that 
made it "very hard" to dissolve the group 
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when they reached their destination. "I 
missed the adventure and closeness, and 
dreamed about it for a long time after-
wards," she says. 

Before the dreaming began, however, 
the rigors of the ride and the dangers of the 
road had to be faced. Every day. All day. 

"Seeing a long flat road stretching ahead 
of me could be so demoralizing. Distances 
were often deceiving and there were many 
times when I would say to myself that I 
would be on this road forever. Wind was 
the worst. At least with hills, moving was  

elbow, dropping out of the ride. On the 
Central, a downhill crash sent the victim 
home. On the Southern Route, another 
woman, Rachel "Ramie" Speight, was 
killed in a collision with a car in rural 
Kentucky. This incident, the first and only 
fatality in the history of the HBC, shook 
the teams top to bottom. 

As Rachel Rubenstein remembers it, the 
leaders of her group gathered everyone atop 
a hill in Wisconsin and announced Ramie's 
death. Riders were offered the opportuni-
ty to bail out; three from the Southern  

in the Twin Cities, nearly two weeks after 
the accident, the group assembled for an 
informal service to commemorate the lost 
rider. Rachel says of this, "It was really 
nice to take a little time and reflect upon 
the loss, especially as a group. I was real-
ly glad then that I'd decided to go on. I 
wanted to finish so badly, and I also knew 
that the challenges of the Rockies would 
bring the group together, and I didn't want 
to miss that." 

Now halfway across the country, the 
group began to bond as never before. 

Opposite Page: Leah Min, who took the middle route across country, at the Pennsylvania state line; atop an Ohio haystack 
Above: Group resting in the Badlands of Dakota; starting an ascent in the foothills of the Rockies 

based on your own strength and determi-
nation, where it seemed like with wind, 
effort did not equal results. "Some morn-
ings," Rachel says, "I thought I'd never 
reach lunch," in effect translating miles into 
fuel consumption and illuminating the dou-
ble drain on riders. 

Physically, a cyclist might burn 9000 
or more calories a day; mentally, you face 
a grind that strips you down to your 
essentials. New routes into the unknown 
where nothing is familiar, except the bike 
beneath you, conspire to make every inch 
of you ache, especially where your soft 
parts and its hard surfaces interface. 
Despite exhaustion and discomfort, every 
rider must remain alert to myriad haz-
ards: dehydration, insects, road ruts, 
debris (static and airborne... think thun-
dering semis) traffic, rain and cold and 
the quit that comes at you relentlessly. 
Riders speak of being "dead tired" and 
"not with it mentally." The price paid for 
distraction, or just a lack of luck, can be 
high. On Rachel's Northern Route, one 
young woman spilled and broke her 

Route did, but returned to the road later 
and finished the trek. Many, however, were 
unnerved. 

Rachel recalls her own dilemma vivid-
ly. "I was tired and hungry a lot. My back 
slowed me down to where I was getting up 
and setting out earlier than the others, who 
would then pass me. Eventually, the sweep-
ers would pick me up and I'd be the last to 
arrive at rendezvous. I thought: 'I don't want 
to do this." But she did. "One thing I've 
noticed about pain is that when it's gone 
it's almost as if it never happened. It was 
always nagging me. I had to stop and 
stretch my back out a lot, and there was 
always intense tingling going on in my 
lower back. Because I was riding hurt, I 
strained one of my glutes as well, which 
then also had constant tingling." And yet, 
she kept going; they all did. 

Eventually, Rachel was treated by a 
physical therapist in Minneapolis, and her 
condition began to improve. Counselors 
were also made available to those still trou-
bled by doubts and grief over Ramie's 
death. A few days after the restorative stop 

Facing the vast, unpopulated emptiness of 
South Dakota and the hot head winds off 
the badlands, they all began to fight togeth-
er, determined as one to finish. The end-
lessness of the open road and the sun-baked 
tableland tilting away to all horizons 
inspired contemplation in Rachel, "a peace-
ful zoning out where I just focused on the 
rhythmic pedaling." She had found her 
stride. "I realized what my body was capa-
ble of producing. I began to feel that it was 
just a joy to do it overall." 

That joy seemed to suffuse the rest of 
the ride. With the wide-open West before 
them, the riders saw fewer towns and fre-
quently camped out at night, eschewing 
accommodations in cities for 8-man tents 
and views of the Grand Tetons. Rachel 
recounts these days almost euphorically. 
"We tried to stop a little earlier, around 
three or four p.m. Part of the group would 
make camp while others got to explore 
our surroundings. We'd look for a place 
to swim or go for a hike. We'd all come 
together to make dinner and clean up. 
After dinner we'd play games. Camping 
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Almost Easy Rider 
Leah Min meets the friendly folks of Wyoming and Nebraska, 

and learns about 'bag balm.' 

Editor's Note: 

Leah. Min, Class of '05 , an Urban Studies major, was a veteran cyclist before also 

participating in the Habitat for Humanity Annual Bicycle Challenge in 2005, to improve 

the living conditions of ordinary Americans: "After four years of working my brain to 

a pulp, writing papers about urban milieux, and places and people I'd never seen," she 

says,"I finished my education by meeting the warm, generous America that takes 

strangers to rodeos, lends them trucks, and lives quietly between coasts." A classmate 

of Rubenstein's, Min rode the Central Route through 13 states — Illinois, Iowa, Nebraska, 

Wyoming --  including many traversed by Rachel's Northern Route. She eagerly shared 

her experience over lunch. Not surprisingly, the conversation started with the subject 

at hand: food. 

Shifting Gears After Graduation 

out gave us the chance to develop greater 
camaraderie." 

There would still be the presentations, 
and the "builds," occasional days off the 
bikes spent constructing a Habitat house 
in some community. (Rachel remembers 
these fondly: "In one we were laying floor-
ing; it was fun working out the geometry 
around the fireplace. With the whole group 
pitching in, you could really see the differ-
ence we made.") By now, a bunch of 
wannabe-do-gooders had matured into a 
cohesive, supremely confident, physically 
robust family. And families, when they're 
working well, want to have fun. 

"On really hot days, we'd look for places 
[streams and ponds] alongside the road to 
cool off—just stop and jump in." 

Which is what they'd done in the first 
place, these students (now educators) when 
they signed up for this grueling, gear-shift-
ing ordeal. Jumped in. One at a time for the 
most part, although they were now can-
non-balling along together. Like kids. 

Rachel: 
"There was one girl, Erin McLeod from 

Yale, who was really anxious about the big 
climbs we'd be facing. She thought she'd 
fall behind or fail to finish and that really 
worried her. She was an inspiration to me, 
as were many others on the trip. I saw how 
nervous she was at the beginning, and I 
saw the way that she chugged along mile 
after mile, day after day through her self-
doubt. 

On the day we climbed the Powder 
River Pass in Wyoming, she volunteered to 
sweep, riding alone behind, without the 
group's support. We all reached the top of 
the pass, at 9,666 feet, long before she 
appeared far below us. Everyone gathered 
at a viewpoint to pull for her and watch her 
climb. I remember how loudly and long we 
cheered until at last she reached the summit 
and we all celebrated." 

E pluribus unum; the highest point on 
their route had become the high point of 
the journey. 

Rachel and the rest of the Northern 
Route team rolled into Seattle on July 30, 
2005. All but one injured rider had crossed 
by bicycle from the Atlantic to the Pacific. 
Only six days of the last nine weeks had 
been spent out of the saddle—three of those 
had been days off, the other three had been 
Habitat building days. They had raised  

nearly $400,000 dollars, the social aware-
ness of populations in twelve states (and 
two countries) and more than a few frame 
walls along the way. 

And each elevated their own self-esteem 
and the confidence of those they'd ridden 
with, and in the end, ridden for. 

"I was always confident in my physical 
strength," Rachel says now, "but the group 
experience—the sense of being an impor-
tant part of a team doing significant work, 
that really uplifted me." 

The shy rider who'd frequently pedaled 
alone behind the pack now works in a 
Quaker internship program in Seattle, liv-
ing communally and endeavoring "to build 
a peaceful, just, sustainable world" in the 
words of her program's website. The Quaker 
Experiential Service and Training (QUEST) 
program provides interns with positions at 
local social change and service organiza-
tions and hosts an intentional, residential 
community where interns practice com-
munity-building skills and live simply. 
Rachel's current position with the Northwest 
Immigrant Rights Project requires her to 
interview incoming clients and prepare cases 
related to immigrant spousal citizenship 
and legal status for pass-off to lawyers. 
Predictably, it requires a lot of teamwork. 

Asked to summarize what she took away 
from the trip, Rachel seemed a little sur-
prised at her own answer. 

"Biking was the perfect way, the perfect 

Approaching Granite Peak, Montana, 
a very long climb 

speed to see the country, which was much 
bigger, more beautiful and a lot more rural 
than I thought, accustomed as I am to liv-
ing in cities. Doors opened, physically and 
emotionally. I didn't expect people to be so 
very generous. It made me happy, opti-
mistic, and aware of the possibilities with-
in myself and throughout the country. I'd 
love to do it again." 

And not just because she got to keep 
the bike. 

Shawn Hart is a Philadelphia freelance writer; 
sportsman and boulevardier. 
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Leah: "We were constantly hungry. 
Despite eating huge meals, my metabolism 
was so accelerated that I'd be starving again 
within a couple of hours. In the morning, 
I'd load bagels, and I mean every bagel, 
with cream cheese, cheddar cheese, ham, 
peanut butter—anything in the cooler that 
contained protein—and salt, lots of salt. 
I called them 'full protein sandwiches' 
and ate as many as I could hold before 
setting out." 

Why salt? 
"You couldn't get enough salt—potato 

chips, pretzels, high-sodium snack bars. 
All the fluids you'd consume would flush 
the salt right out of you. I remember notic-
ing that my tears and my sweat almost 
always tasted salt-free." 

Did you gain weight on the ride? 
"No, I probably lost about 10-15 

pounds." [ She stands 5'6" and weighed 
145 pounds before starting.] 

Tell us about your daily routine. 
"Well, because of the heat, we'd often 

get up before dawn and set out at first 
light to cover as much distance as possi-
ble before mid-day We tried not to ride 
in the middle or late afternoon because 
of the risk of dehydration and heat 
exhaustion. 

After breakfast, we'd ride a few hours, 
then the van, loaded with coolers of food 
and water jugs, would meet up with us at 
around the 25-mile mark, and we'd down-
load another meal. Then we'd ride until 
the 50-mile mark rendezvous, where we'd 

stop for lunch. There were no 'prepared' 
meals on the road; there was no energy for 
anything like that. We `fed' like we were 
livestock or zoo animals." 

How about the evening meal? 
"Our hosts provided suppers most 

nights. These were often 'pot luck' affairs 
with lots of lasagna, casseroles, bread and 
pasta. It seemed that once we hit Illinois 
and on into Iowa and Nebraska, pulled 
pork was the thing to serve, so we ate a 
lot of that. Our group actually made a 
detour into another state for an overnight 
stay at New Buffalo, Michigan, because 
we'd heard from prior riders that a Habitat 
church there served the best food on the 
route. Our excuse was that we wanted to 
see Lake Michigan." 

Spring 2007 41 



Was it worth the extra mileage? 
"Mmmmmm, yes! I mean, the lake was 

spectacular." 
What about your gear? Your bike? 
"We all rode Specialized Allez Sports 

model bikes with three front chain rings 
and a nine-gear cassette in the rear. This 
configuration provided 27 gear choices. I 
had two water cages mounted on mine and 
carried additional water in my jersey. 
Everyone received one jersey when we 
started out. The jerseys had pockets for 
carrying fluids and food and were made of 
a special fabric that would wick away per-
spiration. 

We all received identical duffel bags, 
about three feet wide and 18 inches deep. 
In mine I packed my sleeping mat and 
sleeping bag, clean clothes to wear at night 
and three pairs of bike shorts. All the duf-
fel bags were carried in the support van, 
so that's why they were somewhat small, 
to limit what they could hold. Pretty basic." 

How did you bathe, do laundry? 
"Our hosts would usually provide us 

with opportunities to shower in private 
homes. The laundry was usually done 
every third day, which is why I had three 
pairs of bike shorts." 

How about repairs and maintenance? 
"The most important maintenance was 

tire pressure. Improper inflation could real-
ly affect how I'd feel at the end of the day's 
ride. The tires were rated at 110 psi, but I 
filled mine to 130 psi, which seemed to 
make the bike roll more easily" 

Flats? 
"I got so that I could repair a flat in two 

and half minutes...flat, so to speak." 
Any other maintenance? 
"Well, on the bikes, lubrication was 

important, especially the gears and chain 
to reduce friction. But we were always 
checking out brake pads, cables and 
rims. On a lot of back roads especially, 
the hills could be very steep, not grad-
ed gradually like major highways, and 
when you descended these, inexperi-
enced riders would tend to ride the 
brakes to control their speed. That would 
severely heat up the rims and wear down 
brake pads. Soft rims don't take bumps 
well; they'll bend, and that's scary. In the 
Rockies, my downhill speed would 
sometimes exceed 40 miles per hour on 
switchbacks posted at 25. I remember 
thinking that, if I were in a car, I could be  

ticketed for reckless driving for going 15 
mph over the speed limit. But, on a bike, 
it's sometimes more dangerous to 
squeeze the brake levers and risk spongy 
rims than it is to find your balance and 
trust yourself and your equipment." 

How about maintaining personal health? 
"The biggest problem was saddle sores. 

Even with the chamois-lined biking shorts, 
nearly everyone had to deal with sores. 
When we set out from New Haven, all the 
bikes were equipped with male saddles. 
Most of the girls changed their seats along 
the way, but the heat and friction over all 
those weeks eventually took their toll. 

In Nebraska, I had a conversation with 
an older farmer at one of our churches 
who'd overheard a few riders discussing 
`sorenesses, I'm sorry to hear.' With no 
small amount of embarrassment, he 
offered us his advice. The best thing for 
our condition would be something he 
called 'bag balm.' He drove me to a vet-
erinarian's office where I found, among 
other big and small animal remedies, tubs 
of the stuff. It's actually udder balm and 
used on dairy cows that get severely 
chafed from milking. It contained lano-
lin, some anti-bacterial ingredient, and I 
don't know what else, but it worked. We 
were all grateful that this bashful man's 
willingness to help strangers overcame 
his, and our, reticence to discuss, well, 
you know..." 

While we're sort of on the subject, how 
about when "nature called?" 

She laughs. "Well, if you must know, 
we got used to relieving ourselves on the 
side of the road. This practice was not 
without risks. One of our male compan-
ions was warned by a passing Nebraska 
State Trooper that 'in this state, son, we 
have bathrooms for that.' Well, sure, if 
you're in the city. In Chicago, a group of 
six girls, myself included, were desperate 
for relief when we passed a firehouse. We 
stopped and asked if we could use the 
facilities. The firemen invited us in and 
assured us that 'six women in spandex' 
would probably be welcome in any fire-
house in America." 

You mentioned that your tears tasted 
salt-free. Can you remember why you cried? 

"I cried a lot. The effort can sometimes 
exhaust you down to your core. Especially 
riding into the wind, I'd cry just out of frus-
tration or from deep fatigue." 

Any special memories? 
"There were many, but I really have to 

tell you this one. 
By the time we reached Wyoming we'd 

passed through a lot of small towns where 
I was pretty certain no one had ever seen 
an Asian [Leah is Korean-American] out-
side of TV or a calendar from a Chinese 
restaurant. When we pulled into Douglas, 
Wyoming, home of the Jackalope popula-
tion 5,288, it was July 3, and I had a sore 
throat that was like esophageal fireworks. 
I couldn't swallow without searing pain, 
and knew that would soon lead to dehy-
dration, because I couldn't force myself to 
drink enough water. I visited a doctor who 
gave me prescriptions for antibiotics and 
pain, but when I left his office, I couldn't 
find the local pharmacy. I saw a couple of 
cowboys who were grilling meats outside 
a market and walked down the street to 
ask them for directions. They told me the 
drugstore was down `thizear road a couple 
miles' and asked if I 'had me a vehicle?' I 
pointed back to my bike, and they said, 
`Ma'am its too far for you to ride on that,' 
unaware that I'd ridden into their town 
from Connecticut. Then the shorter cow-
boy says, 'you need my truck.' I thought 
he was offering me a ride and I gracious-
ly accepted, but he said, 'No, I can't leave 
what I'm doin' here,' and handed me his 
keys, adding that the truck was parked 
right around the corner. I was speechless. 
I needed the antibiotics, and the sooner 
the better, so I took his keys and turned 
the corner expecting to see some ratty old 
pickup with red mud on the tires and cow 
pies in the bed. But the only `yee-hickle' 
parked there was a brand new, unlocked 
Ford 150. I got up behind the wheel and 
looked at the odometer. Three hundred 
twenty eight miles. 

Now I was really dumbstruck! I pulled 
the truck around to confirm my directions, 
which the owner did, grinning widely at 
my disbelief. Flipping a burger, he said 
with a laugh, 'You sure you'll be able to 
find your way back now?' 

`Pretty sure', I said, although I knew I'd 
never been anywhere like this before.'" 

She brought the truck back. 
—S. H. 
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Going to Gone - 23" x 23" 

My work is inspired by dream images. The figures and places of dreams which would normally quickly slip away in the 'us-

tle of daily activity become present and real, existing not in a parallel universe, but in the same room with us. The images 

themselves are constructed from daily ephemera of our lives— magazines, envelopes from bills, food wrappers, and bits 

and pieces found on the street When examined at close range the sources of the material can be discerned—a sugar wrap-

per or newspaper clipping. I wish to expose the contents of our lives, these things we touch and see on a daily basis 

and to share the process of creation with the viewer by exposing the cuts, wrinkles, and rips as I reconstruct and recon-

figure meaning. But from a distance, there is a form of alchemy that happens as the viewer steps back--the tiny piece,  

disappear ,  into a mass of color, 

which confronts the viewer like an 

image made of paint on canvas. 

The material and subject matter 

are both transient--the images 

used to sell or wrap products are 

quickly discarded and dreams are 

easily forgotten. But dream images, 

unlike the transient lore of a 

sparkling advertisement, if made 

to exist in form and color define our 

underlying feel of the world--the 

sense of its complexity and con-

tradiction. Sunlit color and whim-

sical composition may exist simul-

taneously with intimations of 

memories and longing. My work 

explores what we perhaps do not 

want to know, and at the same 

time, want and need to know and 

to redeem. 
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Linnea Paskow '98 is a visual artist who works with collage as her primary medium. She is an Assistant Professor at Pratt at 

Munson-Williams-Proctor in Utica, N.Y., where she teaches design and painting. She has an M.F.A. from the University of 

Pennsylvania and a B.A. from Haverford. Recent exhibitions include The Armory Show at Pier 92, The New York Design Center, 

and The Painting Center. She will have a solo show at Kunstoffice in Berlin, Germany in May of 2007. 

X is Unknown - 24"x 11" 
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HAVFRFORD ANNUAL FUND 
Haverford Fund Top Volunteers 
To volunteer for your class, please call the Office of Annual Giving at 1-866-443-8442. 

Sam Angell and Bob Elwood 
Class of 1982 

Bob and Sam have been working 
together as class chairs for ten years, 
although both of them became Haverford 
volunteers shortly after graduation. 
Under their leadership, the class of 1982 
has enjoyed enormous fundraising suc-
cess, winning the Founders Bell award 
for the last six years running. When 
asked the secret to their success, Sam is 
quick to give credit to the class, which 
he describes as very special. Bob adds, 
"We strive to forge an emotional bond 
between our classmates and Haverford," 
reminding classmates of a meaningful 
professor or quoting song lyrics popular 
during college. Both Sam and Bob are 
looking forward to a very successful 25th 
reunion, and encourage their classmates 
to stay tuned for news of pre-reunion 
events across the country. 

Tom Bonne!l and the '66 Chairs 
Class of 1966 

Since 1991, when the Class of 1966 cel-
ebrated its 25th reunion, Tom Bonnell '66 
has been closely involved with the fundrais-
ing efforts of the College and his class. This 
effort began out of conversations between 
Tom and classmate Larry Davis '66, and 
now the class has six active chairs (Tom, 
Larry, Bob Baker, Charlotte Lutton, Michael 
McKeehan, and Ron Schwarz), all of whom 
share the annual task of soliciting class-
mates. When asked what the 'key to suc-
cess' has been, Tom shared, "Over the years 
we have tracked down and contacted 
almost all of our classmates — a more daunt-
ing task than we imagined — so we know 
where they are and how to reach them". 
By being able to determine how, when, and 
by whom their classmates want to be con-
tacted, the chairs have been able to proud-
ly maintain a class participation rate 
between 95% and 100% annually. 

Hilary (Taylor) Comerchero 
Class of 1997 

Hilary (Taylor) Comerchero always 
knew she would give back to Haverford 
as an alum. From the time she graduat-
ed, she had her information listed with 
the Career Development Office as an 
alumni contact, contributed regularly to 
the annual fund and kept abreast of 
news from Haverford. Today, she con-
tinues in her class chair role, finding cre-
ative ways to reach out to her classmates, 
such as the use of e-greetings at holi-
days. She also serves on the Annual 
Fund Executive Committee and is excit-
ed for her 10 year reunion. "My volun-
teer service has been a wonderful way 
to feel like a 'Ford every day and with 
every passing year." 

Planning Opportunity for Those with IRAs 

Recent federal legislation offers an 
opportunity for you if you are: 

• Age 70 1/2 or older 
• Own an IRA 
The new Pension Protection Act of 

2006 allows you to make distributions 
directly from your IRA to Haverford 
College without the distribution being 
included in taxable income and subject 
to withholding. 

Previously, if you wanted to use IRA 
funds for a charitable contribution, you 
had to withdraw money from your IRA 
and then contribute it to the charity. The 
amount you withdrew was taxable, and 
the deduction for the contribution may 
or may not have offset the tax. 

Another benefit of the new legisla-
tion is that the funds transferred from 
your IRA to Haverford count towards 
your mandatory withdrawal. 

Example: Suppose Robert has $700,000 in 
an IRA and will be required to withdraw 
approximately $35,000 this year and sup-
pose further that Robert wants to contribute 
$10,000 to Haverford College. He can 
authorize the trustee of the IRA to transfer 
$10,000 to Haverford and $25,000 to him-
self The $10,000 distributed to Haverford 
will not be subject to tax. 

Making charitable contributions from 
an IRA rather than other assets will be 
especially appropriate for those who: 
• Do not itemize deductions 
• Would not be able to deduct 

all of their charitable contributions 
because of deduction limitations 

• May lose some of their itemized 
deductions because of their income 
level, or 

• Are required to take distributions from 
their IRA but do not need them for liv-
ing expenses. 

Certain limitations apply to these 
non-taxable charitable distributions from 
an IRA: 
• They cannot exceed 

$100,000 per year 
• They must be made to a public 

charity (not a private foundation), 
and they cannot be made to a 
supporting organization or a donor 
advised fund 

• The gifts must be outright. 
They cannot be used to establish 
a gift annuity or fund a charitable 
remainder trust 

• These tax-free distributions can be 
made through December 31, 2007. 
If you would like more information 

about making a charitable contribution 
from an IRA, please contact Steve 
Kavanaugh at 610-896-1141 or e-mail 
at skavanau@haverford.edu. 
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Notes from the Alumni Association 

Dear Fellow Alumni, 
I hope that 2007 is a wonderful year for 

each of you. As I look forward to the year 
ahead, one of the highlights will surely be 
my 15th year reunion. At Haverford, our 
alumni bonds are particularly special to 
us, and Alumni Weekend provides a criti-
cal sense of connection. As you begin to 
consider your summer plans, I wanted to 
provide you with an update on Alumni 
Weekend and encourage you to attend this 
annual event. 

This year Alumni Weekend will be held 
June 1-3. While many people return to cam-
pus for their class reunions, Alumni 
Weekend is also a chance for all of us to 
reconnect with one another and with 
Haverford, even in non-reunion years. There 
are a variety of social activities and educa-
tional programs—from discussions on the 
cost of a college education to screenings of 
documentaries that alumni have pro-
duced—to engage alumni of all classes. 

Alumni Weekend 2007 will feature a 
number of new and exciting events. 
"Dessert Under the Tent" will be a chance 
for all alumni to mingle while enjoying 
desserts and live music on Friday night. 
Later that evening, memories will surely 
flood back as Cricket Pavillion becomes  

the site for a young alumni bash (and, per-
haps, a spontaneous dance party). The 
Coop is also back this year after quite a 
facelift—featuring a coffee bar, an increased 
menu, and flat screen televisions. The new 
and improved Coop will be a place to refu-
el between events and a great meeting 
point for classmates. Saturday afternoon 
will include a celebration of Haverford's 
female athletes, marking 25 Years of 
Women Athletes at Haverford, as well as 
the traditional Family Fun Fair. 

As you make your Alumni Weekend 
plans, please note the address by Tom 
Tritton on Saturday morning. This will be 
one of the last chances alumni will have 
to hear Tom speak about the past decade 
at Haverford and to wish him well in his 
future endeavors. Following Tom's address, 
the alumni awards will be announced and 
our annual all-alumni lunch will be held 
on Founders Green. 

Finally, on Sunday morning we will join 
together to honor the life of Gilbert White, 
president of the College from 1946-1955 
as well as a distinguished scholar and recip-
ient of numerous honors, who passed away 
in the fall. 

More information about Alumni 
Weekend is posted on my.haverford.edu. 
Take a look at the "Look Who's Coming" 
list to find out which of your classmates 
are planning to attend. The Executive 
Committee of the Alumni Association 
and the alumni office are working closely 
together to make the weekend a great 
success. As always, if you have any ques-
tions or thoughts you would like to share 
on the weekend, feel free to contact me or 
Katie Alwart (kalwart@haverford.edu). I 
hope you'll join me on campus this June! 

Sincerely yours, 

:,p W Jam.  
Garry W. Jenkins '92 
gjenkins@alum.haverford.edu  

Alumni 	Assoc iation 	Executive 

President 	 Members and Liaison Responsibilities 

Garry W. Jenkins '92 	 Sarah G. Ketchum Baker '91 

Lisa S. Berenson '01 
Vice President 

John R. Botti '92 Bradley J. Mayer '92 
Anita V. Crofts '92 

Kyle W. Danish '89 

Emily D. Davis '99 

If you would like to nominate 	Robert Eisinger '87, ex officio 
an alumnus/a for the Alumni 	Jamie Ersbak '01 
Association Executive Committee, 

David Fogelson '73 please contact the Alumni Office at 
( 610) 896-1004. 	 Robert Kautz '80 

Committee 

Scott Kimmich '51 

Jonathan LeBreton '79 

Mark R. Miller '84 

Christopher B. Mueller '66 

Erik D. Muther '94 

Benjamin Rose '80 

Burton R. Saidel '53 

Bruce Segal '83 

Jonathan LeBreton '79 

Mark R. Miller '84 

Christopher B. Mueller '66 

Erik D. Muther '94 

Benjamin Rose '80 

Burton R. Saidel '53 

Bruce Segal '83 

Student Representative 

Susannah C. Henschel '08 
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I Register for Alumni Weekend 2007 at vv-ww.my.haverford.edu  
Friday, June 1 

All-Alumni Trip to the 

Alumni Art Show 
Opening Reception 
4:30 — 6:00 p.m. 	

1972 Bi-College Reception 
5:00 p.m. 

President's Reception 
5:30 — 6:30 p.m. 

All-Alumni Welcome Dinner 
6:00 — 7:30 p.m. 

Bi-College Oneg Shabbat/Sabbath 
Celebration & Dinner 

Class of 1942 
Reception and Dinner 
6:00 p.m. 

Class of 1957 
Reception and Dinner 
6:00 - 9:30 p.m. 

Class of 1982 
Bi-Co Reception and Dinner 
6:30 p.m. Reception, 

6:00 - 7:30 p.m. 	 7:00 p.m. Dinner 	

Dessert Under the Tent 
Barnes Foundation 7:30 - 9:00 p.m. 
1:30 p.m. Step Sing 
America and the Limits of the 9:00 p.m. 
Politics of Selfishness Young Alumni Gathering 
3:00 - 4:00 p.m. 9:00 p.m. 

"Star Gazing" with Bruce Partridge, 
Bettye and Howard Marshall Professor 
of Natural Sciences 
9:30 p.m. 

Saturday, June 2  	 _ Sunday, June 3 

 Party 1977 Bi 	 Collection: The State of the College 	Celebration of 25 Years of 	 All-American Breakfast/Brunch 
10:00 p.m. 	 10:00 — 11:00 a.m. 	 Women's Sports at Haverford 	 8:00 a.m. — 1:00 p.m. 

p.m. 
1972 Late Night Gathering 	 Alumni Celebration Ceremony 	

2:00 — 4:00 p. 	 1957 Memorial Service 
10:00 p.m. 	 11:30 a.m. — 12:30 p.m. 	 1987 Kickball Game 	 9:15 a.m. — 10:00 a.m. 

p.m. 
Alumni Post-Party 	 All-Alumni Buffet Luncheon 	

2:00 p. 	 Quaker Meeting for Worship 
After hours 	 12:30 — 2:00 p.m. 	 1982 Walk 	 10:30 a.m. 

p.m. 
Breakfast, Dining Center 	 All-Alumni Trip to the 	

2:30 p. 	 Class of 1982 Collection 
7:30 — 9:00 a.m. 	 Barnes Foundation 	 9th Annual Family Fun Fair 	 11:00 a.m. 

1:30 p.m. 	 3:00 — 4:00 p.m. 
Nature Trail Run 	 Gilbert F. White Memorial 
7:30 a.m. 	 LAMBDA Symposium 	 Wine and Cheese Reception 	 Noon refreshments 

The Naturalistic Landscape of 
2:00 — 3:00 p.m. 	 with Faculty Members 	 12:30 p.m. service 

 
Haverford Arboretum Tour 	 "Can Your Grandchildren Qualify For & 	

4:00 - 5:00 p.m. 

7:30 — 8:30 a.m. 	 Afford a Haverford Education?" 	Athletics Reception 

Scarlet Sages Breakfast 	
2:00 — 3:30 p.m. 	 4:00 — 5:00 p.m. 

8:00 — 9:00 a.m. 	 "What Makes Haverfordians Run? 	Bi-College Social Hosted by 
The Road to the U.S. Congress" 	the Class of 1967 

HaverCamp Open  
9:00 a.m. — 11:00 p.m. 	

2:00 p.m. 	 4:00 — 5:30 p.m. 

Film Screening and Discussion 	 Class Receptions and Dinners 
Douglas B. Gardner '83  
Integrated Athletic Center Tour 	

2:00 p.m. - 4:00 p.m. 	 6:00 - 9:00 p.m. 

9:30 a.m. 	 1997 Walk 	 Class of 1957 Post Dinner Discussion 

1982 Class Gathering - 	
2:00 p.m. 	 9:00 — 11:00 p.m. 

"Paths Taken and Not Taken" 	 Student-Led Tour of Campus 	 All-Alumni Dance 
9:00 - 10:00 a.m. 	 2:00 p.m. 	 9:30 - 11:30 p.m. 



When he was named president of Haverford in 
1946, Gilbert F White was 35, the youngest college 
president in America. A geographer from the University 
of Chicago, he'd recently been released from a German 
POW camp in Baden-Baden; he'd joined the American 
Friends Service Committee in lieu of serving in com-
bat, and was captured while trying to aid refugees in 
France. His view of life was always larger than the 
contexts he worked in. 

When he died at his home in Boulder Colorado 
last October 5, at 94, he'd long been associated with 
the University of Colorado, and was Gustayson 
Distinguished Professor Emeritus of Geography. Dr. 
White's early work focused on flood control, with the 
seeds of his visionary perspective already apparent 
in his doctoral thesis for the University of Chicago: 
"Floods are acts of God," he wrote, "but flood losses 
are largely acts of man." 

Instead of building levees, dams and other con-
trols, which encourage development in vulnerable 
areas, White argued that society should reduce risks 
by discouraging such development. His ideas led to 
the creation of the National Flood Insurance Program 
in the U.S., and similar programs around the world. 

He served as Haverford's president from 1946 to 
1955. Then he taught at the University of Chicago 
from 1956 to 1969, taking a year as visiting professor 
at Oxford, 1962-63. He joined UC Boulder in 1970, 
retiring in 1980. Among his numerous honors are the 
National Medal of Science, the Hubbard Medal, the 
Association of American Geographers' Lifetime 
Achievement Award, and the U.N.'s Sasakaw a 
International Environmental Prize. He served in the 
Roosevelt administration, as president of the 
Association of American Geographers, chair of the 
Bureau of the Budget Task Force on Federal Flood 
Policy, and chair of the Commission on Natural 
Resources, National Research Council, to name only 
a few of his many public service positions. 

—J .L. 
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Gilbert Fowler hite Remembered 
by Marcel Gutwfirth 

The Gilbert White I shall never forget 
is the grave young man who at 36 seemed 
not so very much older than my 25-year-
old self, on the day when, fresh from grad-
uate school, 1 came up to the College for 
my initial interview. He was to be for me 
from that day on the not unsmiling but, in 
his invariable greys, decidedly austere 
embodiment of Haverford. I was won over 
by the school from that first viewing of 
it, the verdant beauty of the campus 
matching the quiet friendliness of my 
reception. The directness with which the 
President laid out for me the salary range 
for an instructor (it went, I recall, from 
$3,000 to $3600), inviting me to set my 
wished-for figure ($3200!) etc., impressed 
me as the spirit of the place: plain, but 
not ungenerous. To put it in a 1948 per-
spective for the bemused reader of 2007, 
$2400 was the take-it-or-leave-it offer I'd 
had from Johns Hopkins just the week 
before. 

I could not be aware on that (for me) 
fateful day that the man who so radiated 
quiet authority had not been in place 
more than two years. A convinced Friend 
and a man of unusual dedication to what 
he saw as his duty, he had taken on, at the 
ripe age of 34, the daunting challenge of 
hauling into the 20th century what was 
then not much more than a first-class late 
19th century academy for Quaker gen-
tlemen. This, in the space of a half-dozen 
years, was exactly what he was to achieve. 
In the year of my appointment he had cre-
ated three much-overdue departments of 
instruction: Sociology, with the appoint-
ment of Ira de Augustine Reid, brought 
in as full professor, the first African-
American on the faculty — a first that was 
not to be matched for decades in any 

comparable institutions; Psychology, hith-
erto taught as a branch of Philosophy in 
the department of that name; Political 
Science, with the senior appointment of 
Herman "Red" Sommers. Breaking the 
religious barrier in a largely Quaker and 
certainly all-Protestant faculty was my 
own appointment in French and General 
Humanities, as a member of the Jewish 
faith. Soon Microbiology was, with the 
appointment of Ariel Loewy, to take the 
place of the venerable Natural History, 
and in the next year, in the 1950s, Aaron 
Lemonick, who would later be named 
Provost of Princeton University, brought 
Physics into the post-Einsteinian stage at 
the College. A revolution was next 
brought about in Chemistry, with the 
arrival as department chair of Russell 
Williams. A three-year grant from a 
national foundation then allowed 
Freshman Composition to be taught on 
the tutorial system, an innovation at the 
time, and a program which is still run-
ning along the same lines to this day. As 
director, it brought to the campus a young 
scholar from the University of Chicago 
(Gilbert's alma mater), Wayne Booth, who 
has since risen to the front rank of teach-
ing and scholarship in his chosen field of 
rhetoric. To round out this total rejuve-
nation, upon the retirement of the formi-
dable Professor of British History W.C. 
Lunt, Wallace MacCaffrey, the future biog-
rapher of Queen Elizabeth I, was appoint-
ed chair, to replace him. MacCaffrey was 
to end his brilliant career at Harvard. 

The College in those days numbered 
under 450 students. The administration 
was made up of a handful: in addition to 
the President, one Vice-President for 
Admissions, one Dean, one Registrar. A 

single secretary made do for the whole 
faculty. Public Relations was in the capa-
ble hands of a single faculty wife, part-
time. Resources were so tight that, when 
Ariel Loewy had netted $100,000 for 
modern laboratory equipment from the 
National Institutes of Health, the mere 
$6,000 the College had to come up with 
for tables and sinks and the like threat-
ened to unbalance the budget, causing 
Gilbert to blanch momentarily. What, 
under such Spartan conditions, was the 
secret that made it possible that the 
College successfully modernize, quadru-
pling its salary structure, and doubling 
the endowment, if not the considerable 
talent, the total dedication, the inhuman 
work hours, of the prominent scholar with 
international reputation who presided over 
it? 

And yet still found time for the teach-
ing of a course in his chosen field, geog-
raphy? 

It would not be too much to say that 
we of the faculty generation then in our 
30s who owed our appointments to 
Gilbert stood in awe of that remarkably 
authoritative figure. Calm, unshowy elo-
quence, mastery of detail, a memory that 
allowed him to greet faculty, staff and stu-
dents, as well as Board and Corporation, 
all of us by name. Many is the time that, 
passing Roberts Hall as we made our way 
back to the campus from an evening out-
ing to the movies, we would glance up 
guiltily to the lit window that told of a 
President burning the midnight oil. Truth 
to tell, we also chafed at an authority 
exercised pretty much from the top 
down, often rendering our laborious 
committee work just plain moot. Such, 
however, is the almost obligatory coun- 

Looking Back at President White 
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Face to Face with Gilber 
	

hite 
by Scott Kimmich 

terpart of heightened dutifulness and 
superior competence. In compensation, 
it must be said that, after a raft of sig-
nificant educational decisions had been 
rendered by the faculty by the narrow-
est of margins under the Roberts Rules 
of Order, it was Gilbert who proposed 
that we put to a trial the Friends' Order 
of Business, which relies on decision 
by consensus. Such a trial proved so 
eminently successful that the faculty 
still operates on this model of fully 
agreed upon decision-making half a 
century later. 

It was to come as a shock to all of 
us when, after nine years of a leader-
ship style that had led us to believe that 
the tie between Gilbert and the College 
was indissoluble, the announcement 
came that he had chosen to exercise his 
considerable talents on a more global 
scale. We sorrowed but we found, 
somewhat to our surprise, that 
President Gilbert White had left both 
the College and ourselves in a condi-
tion to carry on the work on the level 
his wise stewardship had made possi-
ble. In a farewell address he com-
mended the College to us in parting 
words that are still resonant for me: 
"Keep it excellent, keep it small, keep it 
Quaker." Yours to judge how well, 
under greatly different circumstances, 
we have managed to heed them. 

Professor Marcel Gutwirth taught French 
and the humanities at Haverford for 
many years. 

Back in the late forties and early fifties, 
Haverford students were compelled to 
attend Collection on Tuesday and Meeting 
on the Fifth Day, where, almost invariably, 
Gilbert White looked out upon us, either 
from the podium in Roberts Hall or from 
the facing bench of the Meeting House. 
What else could we do but study his facial 
features, from the dazzling blue eyes and 
the high cheekbones set over appropriate-
ly ascetic hollow cheeks, to the brushed 
back crewcut that would have made a 
Prussian Junker proud. 

Some of those features are explicit in 
Gilbert's portrait hanging in McGill Library. 
His expression is somber or at least pen-
sive in the extreme, emphasizing a capac-
ity for deep and meaningful reflection. He 
is looking` ooking inward, not outward, and I'd like 
to think he's wrestling with a problem he's 
in the process of solving. This is the face 
he pulled at Fifth Day Meeting, but rarely 
elsewhere. Gilbert was a devout Quaker 
with hands-on experience in reaching out 
and endeavoring to improve the world 
materially and spiritually. Like many, I held 
him in awe and kept my distance, which 
made him all the more remote. Although 
he seemed aloof, he was actually remark-
ably receptive and approachable to those 
who dared approach. He was a gentle man. 
Austere, perhaps; stern, never. His iron self-
discipline and zeal for work were legendary, 
and the lights of his office in Roberts 
burned well after midnight. 

The first time I remember laying eyes 
on Gilbert was during the Faculty show at 
Class Night in March, 1947 when I was 
still in high school. Wearing a scarlet 
beanie and bow tie, one of those big round 
ID tags, and a vacant stare, he crept falter-
ingly down the aisle in Roberts and up 

onto the stage, the image of a befuddled 
and craven Rhinie. The student audience 
guffawed, whooping, clapping and stamp-
ing their feet. From that moment on, 
Gilbert may not have been exactly one of 
the boys, but his performance certainly 
didn't hurt his popularity within the stu-
dent body or faculty. 

His willingness and ability to poke fun at 
himself in public spoke a robust self-con-
fidence and an ingrained sense of humor. 
Was this the real Gilbert White as opposed 
to the diligent scholar, abstemious Quaker 
and ardent administrator? Was his rather 
stiff presidential bearing a role he assumed 
in order to deal with legendary professors 
such as Funt, Post, Dunn, Meldrum, and 
Snyder? At 35, he indeed was very much 
junior to most of his faculty colleagues, yet 
he was clearly a natural leader with exten-
sive experience in management, and had 
absolutely no need to play a role. Gilbert 
White was the real McCoy, and he enjoyed 
his job immensely. 

The face that he put on in Collection 
together with the rhetoric he employed in 
his extemporaneous "chats" with his cap-
tive audience seemed to suggest that pos-
sibly, just possibly, he might have gotten a 
kick out of having a beer with us at 10th 
Entry As he spoke, his face lit up in a mis-
chievous smile. Perhaps he really was 
amused by what he saw before him, for 
some of us were struggling for possession 
of the arm rest between us while others 
were plainly the worse for wear. I don't 
remember Gilbert as an inveterate punster, 
but I distinctly remember how we hissed 
at his sallies of humor, the hisses being in 
no way pejorative . . . 

Gilbert's striking appearance and strong 
personality made him an ideal target for 
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satire and caricature, but during my four 
years, he escaped relatively unscathed. An 
exception was '49's award-winning Class 
Night skit in 1948, where a squad of salty 
gobs hectored him about readjustment to 
civilian life at Haverford. The theme song 
went "We're Haverford Johnny GIs, we're 
sitting on top of the world," but the show 
stopper was: 
"Gil-bert Fow-ler Whi-ite, you really think 
you're sumthin! 
Gil-bert Fow-ler Whi-i-ite, you don't know 
from nuthin!" 

There was also the lyric, "He always 
wears a tie of dusty rose," which was very 
true, and when he showed up at '49's fifti-
eth reunion, his tie was obligingly a sub-
dued shade of rose. If it was a socialistic 
statement, its immutable presence con-
noted a distinctly conservative bent. 

Looking back, I believe his most impor-
tant contribution to the college was the 
hiring of new faculty members who would 
raise its intellectual level. I graduated before 
I could see all the fruits of his labor, but 
Ariel Loewy, Marcel Gutwirth, Frank 
Parker, John Roche and Ira Reid con-
tributed mightily to Haverford's academic 
reputation. In 1949, he raised $1.25 mil-
lion—about $30 million in today's dollars, 
to help pay for faculty and plants that had 
been neglected because of war-time exi-
gencies. For postwar Haverford, it was a 
king's ransom. 

His career was distinguished by innova-
tion and results gained by thinking 'outside 
the box'. In 1951, Gilbert obtained a grant to 
initiate a program—Social and Technical 
Assistance—that trained graduate students 
to become leaders in what would become 
the Peace Corps. About twenty people, 
including a dozen women, enrolled and 
earned M.A.'s from Haverford, including 
"Buzz" Whitall '50 and his future wife Jean. 

Some ex-jock alumni may have viewed 
Gilbert's expressions as Grinch-like scowls. 
Back then, they contended that he didn't care 

a fig about varsity sports. A graduate of the 
University of Chicago, he had undoubtedly 
engaged in the famous debate that ended in 
its dropping football, so unlike the fabled 
Isaac Sharpless, Gilbert probably remained 
unconvinced that intercollegiate sports con-
tribute to intellectual and spiritual acuity. 
Therefore, unlike his immediate predeces-
sor, Felix Morley '13, he did not go out and 
recruit football players such as the Class of 
45's superstars, Chuck Boteler, Art Jones or 
Bill Ambler. He was more like Uncle Billy 
Comfort, who during the course of his pres-
idency from 1917 to 1940, tried to de-empha-
size football, even though his own son 
Howard '25 had played on a Haverford 
eleven. Gilbert did not haunt the tennis courts 
nor own a golf club. He was not a type sportif. 
Nevetheless, Gilbert attended college athlet-
ic events and seemed to enjoy them. 

Roy Randall, the Director of Athletics, 
groused continuously about the College's 
parsimony with equipment and uniforms, 
and he blamed Gilbert. The 1947 football 
team's equipment — helmets, pads, pants, 
even shoes — all dated from 1939, and we 
played most of our games with white prac-
tice jerseys with black numbers stenciled on 
them. Yet, the next year, we each got two 
spiffy new jerseys, one scarlet, the other 
black, and I believe the soccer team also were 
recipients of such flash. The following year, 
we got the rigid plastic helmets that everyone 
wears today. The largesse of wealthy alumni 
was responsible for much of the new stuff, 
but the fact is, we were wearing it on Gilbert's 
watch. He was also responsible for the big 
field house that was completed in 1955 and 
is still the best in the Philadelphia area. The 
1955- 56 football teams, whose members 
were admitted while he was in office, were 
among Haverford's best. So when it came to 
intercollegiate teams, perhaps Gilbert 
didn't talk the talk. But he certainly walked 
the walk. 

He did, however, act decisively to stop 
the progress of the hi finksassociated with 

the annual football game against 
Swarthmore. On the eve of the 1948 game, 
as many as 150 Haverfordians swarmed 
across the Swarthmore Campus, and in 
1949, we captured 41 Swarthmorons – male 
and female—invading our campus (there 
was still no campus security), and locked 
them in a couple of Chase classrooms. 
Some were put to work decorating the 
Great Hall of Founders for the prom the 
following evening. Not to be outdone, 
Swarthmorons posing as reporters kid-
napped Ted Test '50, the high-scoring cap-
tain of our football team, and triumphant-
ly displayed him in their dining hall. There 
were some ugly fistfights with rowdies who 
attended neither college. Concerned the 
violence would get out of hand, Gilbert 
threatened to call off THE GAME the fol-
lowing year, if the campus raids continued. 
They stopped, and my classmate Bud 
Garrison led Haverford to a 13-7 gridiron 
victory that year, and Co-Captains Paul 
Shipley and Vick Jowers, both '51, helped 
end a four-year jinx on the soccer field to 
beat Swarthmore 3-2. 

Two years ago when he attended the 
Class of 1954's 50th reunion, I had the 
great privilege of breakfasting with Gilbert 
in the Dining Center, and found that he 
had finally learned to relax, an ability 
beyond his ken while president of 
Haverford. He was still in full possession 
of his very considerable faculties, not the 
least of which was his remarkable mem-
ory; he remembered the names of people 
he hadn't seen for 50 years. When called 
upon to speak, he talked fondly about "his 
boys," to whom he returned year after year 
starting in 1999. During an extraordinar-
ily active career, Gilbert may have spent 
more time at other institutions, but he 
made it clear that his nine years at 
Haverford had occupied a very special 
place in his heart. 

Scott Kimmich graduated in 1954. 
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