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On Scholarly Research 
at Haverford 

Richard J. Bernstein, T. Wistar 
Brown Professor of Philosophy in the 
Foreward of his book Beyond Objec-
tivism and Relativism: Science, 
Hermeneutics and Praxis: 

"There is a prevailing bias in the 
United States that liberal arts col-
leges are primarily teaching 
institutions and that the university or 
multiversity is the place for serious 
scholarly research. But this bias 
(which, of course, contains some 
truth) can blind one to the unique 
advantages of the liberal arts college 
for humanistic inquiry and scholar-
ship. Humanistic studies, as their 
long tradition reveals, require an am-
bience where talk and dialogue are 
cultivated, where one feels free to 
pursue issues and problems that 
transgress conventional academic 
boundaries, and where one directly 
experiences the challenges and 
encounters that come from col- 

leagues and students with diverse 
intellectual concerns. One of the pri-
mary reasons why I joined the faculty 
of Haverford College in the mid 
1960's was that at a time when so 
many institutions of higher learning 
were experiencing the deleterious ef-
fects of excessive bureaucratization 
and professionalization, Haverford 
was still an educational community 
that honored the idea of the teacher-
scholar in word and deed. 

"During the past fifteen years, Hav-
erford College has fully supported my 
scholarly research, making it possi-
ble for me to write several books and 
to edit two very different journals, 
the Review of Metaphysics and Praxis 
International. The College has al-
lowed me the time and provided the 
funds for me to go to Dubrovnik each 
spring to codirect the postgraduate 
conference course 'Philosophy and 
Social Science'.... I am convinced that  

the character of my scholarship dur-
ing the past fifteen years has not only 
benefited enormously from 
Haverford's special quality but that it 
would have been qualitatively dif-
ferent if I had functioned in a less 
intellectually congenial environ-
ment." 

The generosity of Haverford 
alumni and friends has enabled the 
College to maintain its commitment 
to high academic accomplishment 
among its faculty members. Your 
gifts to Annual Giving and to endow-
ment funds for faculty research will 
help Haverford maintain this 
commitment. 

For more information, please 
write: 
G. Holger Hansen 
Vice President 
for Institutional Advancement 
Haverford College 
Haverford, PA 19041 
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HAVERFORD 

Marilyn Rothberg 

Changing Faces 
Marilyn Rothberg replaces Victor 

Chira as director of annual giving. 
Rothberg was previously director of 
annual giving at Swarthmore, and has 
been working for Haverford on a 
part-time basis since February 1984. 
Rothberg received her BA. from the 
University of Connecticut. 

Carolyn Tolles is the new direc-
tor of corporate and foundation 
support. She formerly worked in 
membership and development at the 
Essex Institute Museum in Salem, MA, 
as well as directing production of 
several publications in Salem. She 
also has been the executive director 
of Historic Salem, Inc. Tolles received 
her A.B. from Wheaton College (MA), 
and an M.Ed. from Salem State Col-
lege. 

G. E. (Skip) Lawrence has been 
appointed director of development. 
Director of deferred giving since 
1980, Lawrence has significantly ex-
panded Haverford's programs in the 
areas of deferred giving and 50th Re-
union Funds. 

G. Holger Hansen, in addition to 
serving as vice president for institu-
tional advancement, has been 
appointed secretary of the College. 

Mary Ann Stone resigned in June 
as development associate for capital 
programs. Stone came to Haverford 
in 1975 and played a key role in the 
Development Office, monitoring 
progress on the Sesquicentennial 
campaign and stewardship on schol- 

Carolyn Tolles 

arship funds. She recently moved to 
Florida and in October was ap-
pointed director of development at 
the Bartram School. 

The creation of a new vice presi-
dential position in finance and 
changes in student services and the 
Dean's Office have led to a 
restructuring of the College's admin-
istration. G. Richard Wynn will fill 
the new post of vice president for fi-
nance and administration. Wynn 
comes to Haverford from Earlham 
College in Richmond, IN, where he 
has served as vice president for 
financial affairs since 1976. Wynn re-
ceived a BA from the College of 
Wooster, an M.BA. from Michigan 
State, and a Ph.D. from the University 
of Michigan. At Haverford, he will su-
pervise Administrative Computing, 
Security, Physical Plant, Business Of-
fice, Treasurer's Office, Central 
Services, Personnel, Bookstore and 
Summer Conference programs. 

The Dean's Office will undertake 
additional responsibility in the area 
of student services. As of January 1, 
1985, Freddye Hill will be dean of 
the College; associate dean and asso-
ciate professor of English Joanne 
Hutchinson will be deputy dean of 
the College. Hill, who received a BA. 
from Spelman College and both an 
MA. and PhD. from Northwestern 
University, has served the College as 
associate dean and director of minor-
ity affairs since 1980. Hutchinson, 
who holds a Ph.D. from Temple 
University, has taught in the English 
Department since 1976 and has 

Letters 

Peace Studies Article 
I was very pleased to see the long 

and detailed article about the Peace 
Studies program, one which I have 
been interested and involved in since 
its beginning. 

Unfortunately, as I was reading the 
piece, I noticed the three or four 
paragraphs included which had pre-
viously been contained in an article I 
wrote for the News. While I did see 
the disclaimer at the end of the arti-
cle, I do feel that it would have been 
more appropriate to credit the stu-
dents to whom credit is due. 

Martin Hamburger '86 
Haverford, PA 

Ed. Note: HORIZONS did contact 
the News staff for permission to ex-
cerpt portions of the articles and 
there was no request at that time for 
specific citations. However, we are 
happy to acknowledge the contribu-
tions of the student writers we may 
have quoted. 

On Pacif ism 
"Pacifism—A Fruitless Quest?" in 

the Summer HORIZONS seems little 
more than an apology for despair and 
a rationale for inaction. 

Its author claims to have "pacifistic" 
convictions, but what he presents is 
not pacifism, it is passivism. 

Michael Aucott '68 
Coudersport, PA 

Corrections 
Frederick Prokosch's Voices, A Memoir, was 

described in the Spring 1984 HORIZONS, not 
the Winter 1984 issue as reported in last sum-
mer's Class News. 

Jonathan Delano is a member of the class 
of 1971, not 1973 as reported in a caption in 
the Summer 1984 issue of HORIZONS. 

The photograph of Eleanor Roosevelt and 
Nikita Khrushchev in the Summer 1984 edition 
of HORIZONS was taken by Dr. A. David 
Gurewitsch. 

In our last issue, we mistakenly reported 
that Norm Ricker, the new director of Physical 
Plant, had previously held a position for MCI, 
Inc. Ricker was employed by GTE/Sprint. 
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David Potter Robert Jackson 

With this issue, Beverly J. 
Schwartzberg has begun work as the 
assistant editor of HORIZONS. 
Beverly replaces Colin Y. Harrison '82 
who is in his first year at the Iowa 
Writer's Workshop. Beverly gradu-
ated with departmental honors in 
history from Haverford's Class of 
1984. 

by Beverly J. Schwartzberg '84 

Skip Lawrence 

served as director of the freshman 
writing program. Hill will be taking 
the place of Dean Bruce Partridge, 
who is returning to full-time teaching 
in the Astronomy Department. Par-
tridge has overseen and strengthened 
the upper class advisor and fellow-
ship programs among his other tasks 
as Dean of the College. Partridge was 
named Bettye and Howard Marshall 
Professor of Natural Sciences in 1982. 

After 15 years in the Dean's Office 
and two as vice president for student 
services and administration, David 
Potter '56 is leaving the College. Pot-
ter is on a terminal year-long leave of 
absence in 1984-85. Robin Doan, 
Director of Housing, and for several 
years chief assistant to Potter in his 
vice presidential role, commented on 
his special knowledge of and con-
tribution to the College: "In the time I 
worked for Dave Potter, life was 
never dull. Dave gave me a lot of 
responsibility and pushed me to 
build skills in many areas. There 
were times when I thought I was go-
ing down for the third time, but, in 
looking back, I realize that he helped 
me to expand my self-imposed limits 
despite myself. But, oh my, could he 
be impatient! In fairness, he knew it, 
for I remember him saying once, 'I'm 
impatient, but I am loyal.' He had a 
tremendous amount of energy and 
that, coupled with his abiding affec-
tion for the College and intimate 
knowledge of its workings and tradi-
tions made him, I believe, an 
invaluable resource person in good 
times as well as bad. When he felt 
persons were really wrestling with  

the particularly important issues, he 
was, perhaps, most kind and most 
sensitive—despite facing others who 
were acting out their anger, pain, 
sense of injustice, or whatever." 

Dorothy Blanchard (BMC '57) 
has resigned her post as director of 
the Career Planning Office after elev-
en years. One of the many projects 
created by Blanchard was the Alumni 
Extern Program, which offers stu-
dents the chance to visit the 
workplaces of alumni in various 
professions. Gail Vogels is the new 
associate director of career planning. 
She received a BA. from Eastern Col-
lege and an M.Ed. from Boston 
University where she worked as a ca-
reer counselor. She also was a 
personal and career counselor at 
Colby-Sawyer College in New Lon-
don, NH, and comes to Haverford 
from a post with Merck, Sharp & 
Dohme. 

Edward Rewolinski has left his 
position as treasurer of the College. 
Rewolinski, who holds a Ph.D. in reli-
gion from Harvard University, has 
also taught in Haverford's religion 
department. As treasurer, he helped 
to reorganize the operations of the 
Business Office and was responsible 
for the issuing of Haverford's tax-
exempt Notes. 

Robert Jackson is the new men's 
head basketball coach. Jackson had 
been the head coach at Chestnut Hill 
Academy in Philadelphia. He is a 
graduate of Northeastern University. 
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Kimberly Benston David J. Pine 

T HAVERFORD 

New Faculty 

Michael A. Sells 

Kimberly Benston joins the Eng-
lish department as associate 
professor. Benston received his BA., 
MA., M.Phil., and Ph.D. from Yale 
University. Before coming to Haver-
ford, Benston served as an instructor 
and assistant professor at Yale. He 
received a Murray Fellowship, four 
graduate fellowships, and, in 1981-82, 
a Mellon Fellowship at Wesleyan 
University's Center for the Human-
ities. At Yale, Benston also received a 
Morse Fellowship and the Afro-
American Studies Department's 
Award for Outstanding Teaching in 
1983. 

David J. Pine has been appointed 
assistant professor of physics. Pine 
received his M.S. and Ph.D. from Cor- 

nell University and was a post-
doctoral fellow at the University of 
Pittsburgh. He is teaching optics, 
electromagnetism and electronic in-
strumentation. 

Michael A. Sells has been named 
assistant professor of religion. Sells 
received his MA. and Ph.D. from the 
University of Chicago. Sells also 
served in the Peace Corps in Tunisia 
after receiving his undergraduate de-
gree from Gonzaga University. He has 
received numerous honors and 
fellowships, including an Andrew W. 
Mellon Fellowship at Stanford 
University. A specialist in Islamic 
thought, mystical philosophy, and 
comparative religion, Sells will be 
teaching courses on Islam and East- 

em religions. He is also a member of 
the Society of Friends. 

Paul J. Smith joins the history 
department as assistant professor. 
Smith received his BA. from Bard 
College and his Ph.D. in Chinese his-
tory from the University of 
Pennsylvania. He has also studied in 
Taiwan and at Kyoto University in Ja-
pan and was a post-doctoral fellow at 
the Center for Chinese Studies at the 
University of Michigan. He is teaching 
East Asian history. 

The music department has an-
nounced two three-year 
appointments. Harvey Felder will 
lead the Haverford-Bryn Mawr Cham-
ber Orchestra. Felder received his 

Faculty Books 
Eric Chaisson, Astronomy Depart-

ment. Cosmic Dawn: The Origins 
of Matter and Life. Atlantic-Little 
Brown, 1981. (This book won the Phi 
Beta Kappa Award for the best sci-
ence book of the year, the American 
Institute of Physics Prize for literary 
merit, and was a finalist for an Ameri-
can Book Award.) 

Also by Chaisson: La Relativita. 
Gruppo Editoriale Fabbri, Milan, 1983 
(English version forthcoming), and 
just published, Our Invisible Uni-
verse: Probing the Frontiers of 
Astrophysics. Birkhauser-Boston, 
1984. 

Wyatt MacGaffey, Department of 
Sociology and Anthropology. Mod-
ern Kongo Prophets. Indiana 
University Press, 1983. 

Robert A. Mortimer, Department of 
Political Science. The Third World 
Coalition in International Politics. 
Second, updated edition. Westview 
Press, 1984. 

Silas Warner, Psychiatric Consul-
tant, Counseling Service, and Leon J. 
Saul. The Psychotic Personality. 
Van Nostrand Reinhold Co., 1982. 

Administrative Activities 
Dean Donna Mancini has been 

appointed to serve on the Executive 
Committee of the American Associ-
ation of University Administrators 
(AAUA), where she will chair the 
Standards and Review Committee. 
She continues on the Board of Direc-
tors of the AAUA, and remains a 
member of their Overseas Liaison 
Committee. Also this year, Mancini 
will serve as a member of the Dela-
ware County Task Force on Women. 
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Two Haverford professors have 
taken early retirement this fall. 
Professor of French Bradford Cook, 
a graduate of Williams College and 
Yale University, began teaching at 
the College in 1959. He has authored 
books on Mallarme and Jacques 
Riviere, as well as a novel entitled 
Holy Week. 

Psychology professor Douglas 
Heath has left his teaching position 
to pursue interests in research, 
consulting and writing. A Phi Beta 
Kappa graduate of Amherst College, 
Heath came to Haverford in 1954 
after receiving his Ph.D. from Harvard 
University. 

Heath is the recipient of many 
grants and fellowships, as well as be-
ing the author of numerous scholarly 
papers and books. Perhaps his best-
known work, involving the study of 
education and the maturation pro-
cess, is the extensive research Heath 
conducted on Haverford students 
over the four-year college experience 
and beyond. Heath concluded that if 
the "liberal" education is general, 
holistic and relevant, it can pow-
erfully affect a student's growth in 
areas beyond the intellectual level 
alone. He also suggested that the 
Quaker philosophy and ethos of the 
College were a source of inspiration 

Douglas Heath 

to many graduates. Heath's more re-
cent work in educational psychology 
pertains to standardized testing and 
teacher morale. 

Paul J. Smith 

undergraduate degree from the 
University of Wisconsin and a mas-
ter's and specialist's degree from the 
University of Michigan. Felder has 
served as the conductor of the Ann 
Arbor Summer Symphony, the 
Livonia Youth Symphony, and the 
Taiwanese Youth Orchestra, as well 
as the assistant conductor of the Ann 
Arbor Symphony. 

Janice E. Hamer will be the 
director of the Chamber Singers and 
Chorale. She received a BA. from 
Harvard University and an M.M. from 
Westminster Choir College. Hamer is 
the recipient of several grants and 
awards for both performance and 
composition. She has composed for 
voice, piano, chamber ensemble, and 
for oboe and guitar. 

Women Play Soccer 
Women's soccer has become a club sport 

at Haverford, and will be elevated to varsity 
status next fall. Here, three Haverford women—
Alice McPhedran '88, Tina Hoffman '85 and 
Katherine Smith '88— await the opening game 
of the season vs. Franklin & Marshall. 
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AT HAVERFORD 

JOHN 
WELLS 
GOULD 

A fter ten years of outstanding 
service to the College, John 
Wells Gould '61 has resigned 

from his position as associate vice 
president for institutional advance-
ment and secretary of the College to 
accept a position with the Glenmede 
Trust Company in Philadelphia. He is 
working as senior program associate 
in the Glenmede Trust's programs in 
the field of higher education. Gould 
joined the College as director of 
Alumni Relations in 1974, and he has 
made immeasurable contributions to 
the life of the College in his roles as 
Alumni Association secretary, as 
director of the Campaign for Haver-
ford (which raised $20 million), as 
lecturer in history, and as liaison 
with the Board of Managers. After 
graduating Phi Beta Kappa from 
Haverford, Gould received his Ph.D. 
in history from Yale University, won 
a Fulbright Fellowship and taught 
at Southern Methodist University 
and the University of Delaware. 

John Gould touched the College in 
many ways and will be greatly 
missed. The following are the com-
ments of some of his colleagues in 
tribute to him: 

Robert B. Stevens, President 
I was hired by John Gould—at 

least John Gould was secretary of the 
Presidential Search Committee, and 
he was Haverford's representative in 
persuading me to become a can-
didate at the College. I therefore have 
always felt close to him. 

My decision to come to Haverford 
was very much influenced by John.  
The problems facing the campus 
seemed at times insurmountable, but 
John persuaded me that "it" could be 
done. When I arrived, I gave John 
what seemed to me a vital task: 
namely, providing better support for 
the Board in an effort to strengthen 
Board-campus relations. As secretary 
to the College he achieved this goal  

remarkably well. More important, he 
did it with good humor. 

I actually saw John more regularly 
because of his work with alumni. One 
way or another, I have traveled 
around this country several times 
with John, and whether it's Atlanta or 
Kansas City, San Francisco, O'Hare or 
Kennedy, I have some John Gould 
story. At the end of a week or ten 
days of traveling, John's sense of hu-
mor was important in keeping this 
aging and crotchety president going. 
I can only once remember him losing 
his cool; I never remember him los-
ing his sense of the ridiculous. 

John and I early developed the 
habit of exchanging presents which 
we regarded as being in impeccably 
bad taste. I hope he treasures my 
Royal Wedding mementos and the 
plastic lobster mouth organ (made in 
Hong Kong) marked "Present from 
Nova Scotia" as much as I treasure 
his parting gift to me. What other col- 

lege president owns a pair of 
coasters with mistletoe sprigs and 
"hot lips"? 

Seriously, John represents all of 
what is best at Haverford. He has a 
first-rate mind, a commitment to 
teaching and scholarship and a vigor-
ous concern for ethical values—and 
that's what it's all about. 

John C. Whitehead '43, member, 
Board of Managers, former chairman 
of the Board of Managers 1972-82 

John Gould's contributions to Hav-
erford have been so varied that they 
are difficult to enumerate. He was al-
ways a joy to work with; with wit and 
wisdom, he successfully steered me 
around many shoals. We were lucky 
to keep him at Haverford as long as 
we did. It will be hard, if not impos-
sible, to replace him. 

Omar Bailey '49, president of the 
Alumni Association 

6 HORIZONS / Fall 1984 



John Gould speaking at Alumni Weekend 1984. Others (l to r) are: Edwin E. Tuttle, vice-chairperson 
of the Board of Managers; Omar Bailey '49, president of the Alumni Association; Robert B. Stevens, 
president of the College; Joel Lowenthal, M.D. '59 and William G. Kaye '54, vice presidents of the 
Alumni Association. 

Working with John has rarely 
seemed like work. His knowledge of 
people and events in the affairs of 
Haverford has been invaluable. The 
anecdotal "asides" have been a joy. 
Above all, John is a friendly tranquil-
izer for all occasions—with all 
natural ingredients. 

John B. Jones Jr., chairman of 
the Board of Managers 

John has been an unfailing support 
for the Board of Managers, and 
particularly its Chairman, by provid-
ing sound scheduling, accurate 
minutes, keen insights into current 
and future problems, and just enough 
campus gossip to keep News articles 
in perspective. He will definitely be 
missed in all four categories. The en-
tire Board wishes him every success 
in his new position. 

Charles Perry '36, associate direc-
tor of development, 1954-80; Class 
News editor, HORIZONS 

In commenting on John and his 
work I must first admit that I might be 
influenced by the fact that he laughed 
at my quips and I laughed at his. Still, 
working with him was satisfying be-
cause of his dedication and 
intelligence as well as his sense of 
fun. As one who observed his work 
for seven years "from the inside," I 
can say he has been a great team 
player and a star performer for Hav-
erford. The present vital involvement 
of alumni in their own affairs and in 
the College speaks for itself. 

How did he do it? I suggest that 
John underlined those satisfactions 
that most attract us to Haverford: 
nostalgia, growth in individual class-
mates, and the College as it is. He was 
proud without being solemn. Chris-
topher Morley said the Barclay Hall 
steeple was "Haverford's one pre-
tense to majesty." But the steeple is 
long gone. Perhaps, after all, our 
habitual attitude of laissez faire and 
bonhomie may even have something 
to do with Haverford's success as 
well as with John's. 

Maxwell Dane, emeritus member, 
Board of Managers 

Without John, his organizing skill, 
his persistence and his deep knowl-
edge and love of Haverford, the 
Presidential Search Committee that 
chose Robert Stevens would never 
have done so well. The College and 

With Ron Reno '54 at Alumni Day 1979. 

the Search Committee owe him a 
debt of gratitude. 

Stephen Cary '37, vice president 
for finance and development, 1969-
80, senior vice president 1980-81 

The word for John Gould is "versa-
tile." For a decade he's been a 
presidential anchor to windward—
ready to play any position that 
needed instant competence: teaching 
a history course, staffing a presiden-
tial search committee, directing a 
major gifts campaign, running an 
alumni program, serving as secretary  

of the College. John could do it all, 
and do it well. 

Versatility and competence were 
important strengths, but neither 
represented John's greatest gift to 
Haverford, which has to be his spe-
cial ability to inject joyousness into 
every task. Work, for John, and with 
John, was fun. Problems were 
illumined with wit, and differences 
eased with laughter. Such a colleague 
is a delight in all seasons, but on cold 
February Monday mornings when the 
heat fails and gloom hangs heaviest, 
John was a gift beyond price. 

As alumni secretary, he invented a 
character named Ferd Farkle, identi-
fied as "an old foof who was hard to 
please and hard to be." Every pro-
posed alumni program was run past 
Ferd, to see how it would play. The 
Farkle Test was S.O.P. in Founders 
basement. One day John retrieved a 
discarded trophy from a student 
trash basket, featuring a figure of a 
swimmer crouched for a racing start. 
He turned it backwards so the fig-
ure's rear protruded prominently, 
tied a handsome scarlet and black 
ribbon around it, and neatly prepared 
an inscription, which he affixed to the 
bas,e. At our next development staff 
meeting, I was ceremoniously pre-
sented with the first annual Ferd 
Farkle Award for Outstanding 
Foofery. 

It remains my favorite trophy, the 
more so because it's now a piece of 
John Gould, left behind in my house. 
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EIGHTH DIMENSION: 
An Extension of the Haverford Education 

by Colin Y. Harrison '82 

E lvin Padilla '86 remembers his 
first pupil, a young man who 
claimed his home was "on the 

street." As a volunteer in Haverford's 
Eighth Dimension program, a 
community service activity designed 
to supplement academic work, Elvin 
tutored at the Philadelphia Family 
Court in the STEPS (Start Toward 
Eliminating Past Setbacks) education 
program, which helps youngsters in-
volved with divorce, child custody, 
juvenile delinquency and truancy 
proceedings. 

As part of the tutoring arrange-
ment, both the tutor and the pupil 
sign an informal contract that speci-
fies the tutoring schedule. The 
contract assures the presence of the 
students. Elvin's first assignment was 
to help a 14-year-old boy with his 
reading; Elvin figured the best place 
to start would be with the simply-
written contract. The boy could not 
read it. "I was kind of startled," 
remembers Elvin. "I was pretty naive, 
unexposed to that kind of problem. I 
didn't know how a kid could leave 
elementary school without learning 
how to read." Soon it was apparent 
that the boy was just putting in his 
time and did not care about learning 
to read. Elvin said this was "frustrat-
ing, disturbing." 

Such eye-opening experiences—in 
stark contrast to the insulated swirl 
of college academics—are the heart 
of the Eighth Dimension experience. 
The program was conceived by stu-
dents in 1977 as a non-credit adjunct 
to the college experience. The name 
Eighth Dimension refers to an addi-
tional dimension of the College 
curriculum, which is formally divided 
into seven areas: natural science; 
quantitative and symbolic analysis; 
history; being and value; social and 
behavioral science; aesthetics and 
literature; and laboratory, field or 
artistic experience. 

In Elvin's case, the opportunity to 
work with disadvantaged children in 
an inner city setting meshed well 
with his existing interest in soci-
ology; he became curious about the 
relationship of deviancy and delin-
quency to educational opportunities. 
Elvin began to see effective secon-
dary education as a cohesion of 
students, teachers and parents. He 
also saw that such an effort was 
lacking in certain city areas. Parents 
were too preoccupied with safety, 
food and housing to devote much 
attention to their children's school-
ing. The schools—overcrowded, run-
down, full of discouraged, defensive 
teachers—seemed only to reflect the 
economic failure of their areas. 

Speaking for the hypothetical stu-
dent, Elvin said, "He walks into the 
school and sees the broken windows 
and chipped paint. When he sees it 
all over the city, he wonders who 
cares. Apparently no one. Everything 
he sees around him is economic fail-
ure. School should not contribute to 
that failure, school should be a whole 
new world, not just part of the every-
day world. I'm not sure school can 
override all the other factors in these 
kids' lives, but it shouldn't contribute 
to the problem." In this context, the 
high rate of deviancy and delin-
quency among inner city kids is not 
surprising. 

"If you don't have the chance to 
succeed, most likely you won't," says 
Elvin Padilla. 

Having grown up as one of five 
children in a close-knit Puerto Rican 
family in the Bronx and familiar with 
"the typical inner city school sys-
tem," Elvin already knew in personal 
terms the importance of a chance at 
a good education and the support of 
one's family. Integrating his back-
ground, volunteer experience and 
sociology courses, he began to 
understand in a more comprehensive 
nature the problems confronting ur-
ban education, connected as it is to 
other social conditions. He now 
wants to study ecocomics and 
psychology to augment his learning. 

Such an impact on a student is not 
unusual, according to Eighth Dimen-
sion director Mary Louise Allen, an 
experienced community action 
worker and former Program Director 
of the Girl Scouts of Greater Philadel-
phia. 

"The responsibility of having a job 
teaches students interpersonal skills 
that are important in succeeding 
professionally. Of course, they derive 
a lot of personal satisfaction from 
helping others," she says. A wide 
range of students volunteer, not just 
those with an interest in social work, 
she adds. This diversity probably re-
flects the richness of selection 
students have when choosing volun-
teer projects. Students pick from 
organizations in the arts, cultural af-
fairs, civil rights, social welfare, 
environment, education, health 
fields, law, psychological counseling 
and community outreach. Since 
Eighth Dimension was founded, over 
200 educational, cultural and social 
service groups and agencies in the 
Philadelphia area have benefited 
from the energies of nearly a thou-
sand Haverford and Bryn Mawr 
students. 

As Elvin Padilla would tell you, 
that benefit goes both ways. 
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Meeting Celebrates 
Haverford Friends Meeting cele-

brated a set of anniversaries on 
November 18, 1984, marking the 
tricentennial of Haverford Monthly 
Meeting and the sesquicentennial of 
the Meeting House near campus. The 
Monthly Meeting began in the 1600's 
as a division of the original "Welsh 
Tract" Meeting in the area. After the 
founding of Haverford College, the lo-
cal Meeting constructed the present 
structure on Buck Lane to house the 
Orthodox Meeting associated with 
the College. This year also marks the 
eightieth anniversary of Haverford 

Story-Time At The 
Library 

For the enjoyment of members of 
the campus community, Magill Li-
brary held a weekly series of readings 
of short story classics this summer. 
Every Wednesday from 12:30 to 
1 p.m. in the Christopher Morley 
Alcove, members of the staff and fac-
ulty took turns reading their favorite 

Meeting as an independent Monthly 
Meeting. 

Area religious leaders and the 
public gathered for the presentation 
of three talks: Dean Short, a social 
worker and community organizer, on 
Haverford Meeting's relationship 
with the community; Mary Hoxie 
Jones, research associate in Quaker 
studies at Haverford (and daughter of 
noted Quaker humanitarian and 
scholar Rufus M. Jones, class of 1885) 
on memorable members; and Edwin 
Bronner, Librarian and Professor of 
History at the College, on the history 
of Haverford Meeting. Meeting for 
Worship and a reception followed. 

short tales. Readers included: Librar-
ian Edwin Bronner; Professor 
Elisabeth Mudimbe-Boye; Diana 
Alten of the Quaker Collection; Head 
of Readers' Services Edward Collins-
Hughes; John F. Gummere '22; and 
Harold Gronenthal '84. Selections in-
cluded Truman Capote's "Children 
on Their Birthdays," Paul Gallico's 
"Adventures of Jennie and Peter," 
and passages from My Name is Aram 
by William Saroyan. 

A Novel Approach to 
Collection 
Haverford's time-honored tradition 
of Collection has a revitalized format 
for the 1984-85 year. Keeping in mind 
the idea that Collection should be 
something for the community, the 
student-run Collection Committee is 
focusing this year's series on events 
in and around the College. Scheduled 
from 10 to 11 a.m. each Tuesday, 
Collection is now being used to 
present some of the lectures for 
Haverford's newly reinstated year-
long Freshman English program, as 
well as featuring other speakers 
addressing issues of politics, medi-
cine, legal action and more. First 
semester opened with Associate 
Professor of English Hortense Spillers 
speaking on Moby Dick. In addition, 
four other English 101 lectures of 
general interest were interspersed 
throughout the semester, including 
Robert Butman on Edward Albee's 
Who's Afraid of Virginia Woolf, 
Joseph Kramer (of the Bryn Mawr 
College Department of English) on 
King Lear, and Doug Davis of the 
Psychology Department on Sigmund 
Freud. Houston Baker will conclude 
the semester by discussing Ralph 
Ellison's novel Invisible Man. Other 
speakers included alumni Hans 
Janitschek '54 of the United Nations 
Fund for Population Con4.rol, and 
David Fraser '65, President of 
Swarthmore College. 

Tooting Our Own Horn 
1984 was a banner year for pub-

lications! Haverford was honored by 
the Council for Advancement and 
Support of Education (CASE) with an 
Exceptional Achievement award in 
the category of Catalog Improve-
ment, and the Sesquicentennial 
Campaign case statement was a 
semi-finalist in the "Great Cover Up" 
contest sponsored by CASE and 
Newsweek magazine. The 1983-84 
catalog was put into a new format 
and redesigned with a theme em-
phasizing the campus as an 
arboretum; the cover for the case 
statement featured the Sesquicenten-
nial logo embossed on a textured 
white background. 
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FACULTY PROFILE 

MARCEL GUTWIRTH 

Humanism at its Best 

T he cicadas buzz in the heavy 
air on a late summer day at 
Haverford; it is a day to take up 

a book, a time for contemplation. In-
side Marcel Marc Gutwirth's office, 
old wood and worn leather perpet-
uate the sense that this is a reserve, a 
timeless oasis of scholarship and lit-
erary appreciation among the 
fashions and fancies of the academic 
world. 

These fads are something that 
Gutwirth does not respect, although 
he is one of the most honored and 
widely-published members of 
Haverford's faculty. He is recognized 
within his field as a scholar on seven-
teenth century French literature, and 
is the author of books on Moliere, 
Montaigne, Racine and Stendhal as 
well as countless scholarly papers 
and articles. He has lectured all over 
the country on the subjects of French 
literature, theatre, and comedy. This 
spring, for example, Gutwirth will 
present a weekly seminar on the 
comedy of Moliere and Shakespeare 
for postdoctoral scholars and ad-
vanced graduate students at the 
Folger Shakespeare Library in Wash-
ington, DC. Haverford College will be  

the only undergraduate institution 
represented at the series. 

To a Haverford undergraduate flip-
ping through the College catalog, 
Gutwirth's specialty might be less 
apparent. While other academicians 
focus in on their narrow interests, 
Gutwirth's range seems limitless. At 
one time he is teaching a seminar on 
twentieth-century literature, then a 
course on the Renaissance, next "The 
Woman Question in the Victorian 
Era" and team-teaching a film course. 
His topics range in scope from Ar-
istophanes to Beckett—and this in 
just one class. In which is he expert? 

"It's always been important to me 
to be able to teach in areas outside 
my specialty," says Gutwirth. "That's 
one of the advantages of teaching at 
an undergraduate college rather than 
a university, [where] I would be 
labeled 'seventeenth century.' 

"Most people feel bashful talking 
about things that they don't have 
`authority' to talk about," he contin-
ues. "I feel a little bashful," he 
laughingly admits. But, Gutwirth 
says, "the element of risk, the sense 
that you ought to be able to have a 
fruitful, intelligent, even learned  

discussion on matters that are not 
within your narrow province I think 
is the essence of the liberal arts pro-
gram." The breadth of Gutwirth's 
interests stretches into his work be-
yond the College (for example, he 
lectured on "Music and Revolution" 
at the Aston Magna Music Academy 
in Great Barrington, MA, last sum-
mer), but teaching undergraduates 
has offered some of the freedom he 
sees as necessary to a productive 
and creative mind. "When I came to 
Haverford it was a condition of my 
employment—a happy condition of 
my employment—that I would teach 
one course outside my field, which is 
French literature." 

Gutwirth has been a member of 
Haverford's faculty since 1948, and a 
full professor for 23 years. He joined 
the French department just before 
completing his Ph.D. at Columbia 
University. He was a Fulbright 
postdoctoral scholar in Paris, an 
ACLS fellow, and the recipient of a 
Guggenheim Fellowship. At Haver-
ford, he has held the William R. 
Kenan Chair and now serves as the 
first Jaan and John Whitehead Profes-
sor. In 1980-81 he received the 
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Distinguished Teaching Award from 
the Christian and Mary Lindback 
Foundation. 

In 1978, Gutwirth received a major 
grant from the National Endowment 
for the Humanities that enabled him 
to teach Haverford's first postgrad-
uate summer seminar. He led a dozen 
faculty members from undergrad-
uate, community and junior colleges 
in an eight-week seminar on the the-
ory of the comic and the art of 
comedy. It was a happy experience 
for all; for Gutwirth, the time was 
"stimulating and rewarding," and for 
his colleagues, it was a fruitful "intel-
lectual vacation." 

Gutwirth's model for a humanistic 
education stems from his own under-
graduate years at Columbia 
University, where he was exposed to 
a two-year program, the Colloquium 
on Great Books. In the weekly semi-
nar twelve students and two 
professors read and discussed the 
classics of western literature. The 
course "corresponded exactly to my 
idea of what education is about, 
which is a conversation about works 
that call for conversation." The 
examples of his professors there re-
main role models for Gutwirth: Moses 
Haddas, professor of Greek, who 
"was a model of civilized discourse 
about books in and out of his spe-
cialty," and Andrew Chiappe, whom 
Gutwirth terms his "mentor." 
Chiappe "was someone who never 
published, but who knew more about 
more things than anyone I ever 
encountered." Gutwirth says he car-
ries the ideas of his own teachers 
into the classroom as part of "the 
oral tradition of teaching"—a style in 
which the Greeks might take pride. 

"My own disposition is to view 
undergraduate training as the first 
fruitful contact mediated by the 
professor. The real teachers are 
Plato, Aristotle, Hume, Homer...we 
are intermediaries." Specialization, 
says Gutwirth, ought not to occur in 
the undergraduate education. "I feel 
that when you reach the level of 
teaching Plato you're beyond narrow 
specialties...the narrowing down, the 
sinking of roots into the scholarly lit-
erature is something that to my mind 
should occur on the level of graduate 
school. 

"There are risks in that approach; 
you can get amateurish, you can get 
impressionistic. You guard against 
that to some degree by pursuing your  

own writing." Gutwirth has just com-
pleted a manuscript on La Fontaine 
and the art of the fable, a topic which 
led him to spend a year in Paris dur-
ing 1978-79, and he has started work 
in an entirely new area. Actually, says 
Gutwirth, "my new direction is a very 
old one. In 1964 I published an article 
on theory of the comic...and what I 
would like to do is get up the lit-
erature on theory of the comic since 
and write, in English, a book that lays 
out the map of theories and pro-
pounds some themes of my own, 
perhaps illustrated by references to 
comic literature." These themes are 
related to a course Gutwirth is cur-
rently teaching at Haverford entitled 
"Modes of the Comic" as well as to 
the NEH seminar on the theory of 
comedy and the upcoming Folger Li-
brary series on Anglo-Saxon and 
French comedy in the seventeenth 
century. "If your model of comedy is 
Shakespeare," explains Gutwirth, "it's 
very different from Moliere—the rela-
tionship of comedy or the comic to 
laughter is much more attenuated. 
Moliere is centered on laughter and 
is very unified. Shakespeare...plays 
the laughter through many other 
things that aren't funny at all. I was 
saying to my students that we could 
be reading Hamlet in a course on the 
comic." 

Gutwirth says that all of his books 
were "built up from a kernel of teach-
ing in which there is give and take 
with the class." He is a living example 
that the theory of "publish or perish," 
which encourages academics to pur-
sue their own narrow fields without 
integrating teaching and scholarship, 
is a fallacy. "My own career at Haver-
ford has been strange in that I did not 
publish an important article until 
after I was granted full professor-
ship," comments Gutwirth. "I've 
always been grateful to the College 
for its faith." 

Besides his outside commitments, 
Gutwirth is busy on campus, serving 
on three committees this year, 
including the provost search 
committee, Academic Council and 
the language committee. And of 
course, Gutwirth teaches introduc-
tory, intermediate and upper-level 
courses in French. "I find the teach-
ing of elementary French very much 
fun, because it's so active," smiles 
Gutwirth. "You can see the growth 
from zero to...somewhere." French is 
the Belgian-born Gutwirth's native  

tongue, and sometimes he despairs 
at the peaks and valleys language 
instruction undergoes in American 
schools. "What one can do in college 
with 18- or 19-year-olds who are 
products of a monolingual culture is 
extremely limited." 

Gutwirth is noted for including 
features of all disciplines, including 
science, music and fine arts, within 
his general courses. Though he mod-
estly claims that he is over his head 
in certain subjects, he says, "I try to 
give a model of someone reasonably 
educated who reaches beyond what 
he knows or is confident of." 
Gutwirth stretches his students and 
himself beyond their narrow limits, 
seeking to expose them to ideas from 
all fields, and he frequently invites 
colleagues from other departments 
to visit his classes. "Humanism prop-
erly understood is a recognition that 
science or social science—that all 
intellectual activities—are human 
activities and contribute to a rich 
sense of what culture is about. It 
would be insane to think that astron-
omy or physics wasn't liberal; it's our 
deepest thinking about the physical 
nature of being." 

Gutwirth himself is the elemental 
humanist and a model of the liberal 
thinker. "I want to escape the vise of 
my professional activities," claims 
Gutwirth, though his record of schol-
arship indicates that he has not done 
so. He is always reading, always 
curious. "I want to be free, and by 
reading things that have no possible 
connection to what I'm writing on or 
what I'm supposed to be thinking 
about I refresh my mind, and the 
products of that tactic are courses." 

Love of learning and appreciation 
of the world's diversity are two con-
cepts Gutwirth tries to instill in his 
students. "When I teach literature I 
teach it on the understanding that it 
offers a possibility for growth, that it 
obliges you to confront fundamental 
issues—life and death, love, the rela-
tionship between the sexes—and to 
ask yourself questions that go be-
yond the text. My own feeling is that 
if literature ceases to represent that 
nexus of feeling and thinking which 
justified the humanists of the six-
teenth century in making the reading 
of Homer or of Virgil seminal or 
crucial," concludes Marcel Gutwirth, 
"then we will have lost our raison 
d'etre." 
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utgoing Provost Robert M. 
Gavin Jr., who in May was ap- 
pointed president of 

Macalester College, offered his 
thoughts to HORIZONS on his last 
day at Haverford. In the course of his 
eighteen years at Haverford, Gavin 
served as professor of chemistry, 
director of academic computing and 
provost. He received his BA. in 
chemistry from St. John's University 
in Minnesota, and his Ph.D. from Iowa 
State University. 

HORIZONS: The evolution of a 
curriculum depends on a balance be-
tween the maintenance of traditional 
or core courses and the addition of 
studies that reflect growing societal  

understanding (black studies, wom-
en's studies, for example) or new 
areas of knowledge, especially in the 
sciences. In your tenure at Haverford, 
you have seen the curriculum 
change. Would you comment on the 
way Haverford tends its curriculum, 
and where we are headed in this re-
gard? 

Gavin: I can give you my point of 
view on how one builds a curriculum, 
but whether or not that is exactly the 
same as how Haverford does it is an-
other question. I think the building of 
a curriculum depends on two things. 
One is an overview about where you  

are going and the second is an ability 
to attract the kind of faculty who will 
make sure the curriculum is moving 
in that direction. It's essential that 
you have an idea of where you are 
going; that overview is what a pro-
vost and a president provide. At 
Haverford, the overview operates in 
the context of a liberal arts curricu-
lum. The several components can be 
best described as the transmission of 
culture and cultural traditions. That 
task is something which has been 
constantly changing, especially in the 
last few years. The culture one 
should be passing on and how broad 
a perspective that ought to reflect are 
central concerns. One also must be 
concerned with introducing new 
knowledge areas. One may think of 
the natural sciences as the new 
areas, but I don't. New perspectives 
come out in all areas, the humanities, 
the social sciences and the natural 
sciences. Whether one talks about 
religion or biology, both areas use 
approaches and new knowledge 
which ought to influence the curricu-
lum. 

The hardest part of the task is to 
find persons who are willing to join 
the faculty with the commitment to 
be both teacher and scholar that we 
have here. A number of persons are 
interested in scholarship but not 
teaching, and a number of persons 
are interested in teaching but not 
scholarship. A liberal arts college of 
distinction needs faculty deeply 
committed to both. 

If you are going to have a curricu-
lum which is constantly growing, you 
must have members who are con-
stantly moving into new areas, 
discovering new approaches to 
understanding, improving on what 
they are doing, and contributing to 
the disciplines. The overview of the 
curriculum that I have been trying to 
implement over the last few years is 
that a liberal arts education should 
free the person to live a full life in 
society. What it means to be a well- 
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educated person in the next century 
will be quite different from what it 
meant in the past. In the future I think 
people must be much more aware of 
the contributions to human culture 
that have come outside of the West-
ern European tradition. Of necessity 
people are going to have to be aware 
of religious traditions outside of the 
Judeo-Christian tradition. Building a 
curriculum should involve giving 
preference to adding new dimensions 
which broaden the cultural perspec-
tives. 

In the area of technology, the com-
puter and the large-scale integration 
of computer components are going 
to lead to change in so many different 
areas that a liberal arts curriculum 
must reflect that. I don't think that 
the purpose of a liberal curriculum 
ought to be to train people who are 
technically competent to run 
computers or video discs or other 
high tech toys. But I think it's essen-
tial that liberal arts graduates have 
an understanding of the basic oper-
ation of the computer, its logic, and 
of its potentials and limitations, be-
cause it's going to have a profound 
effect on the way we do everything, 
from the way we do research in reli-
gion or philosophy to the way we 
probe the secrets of the universe in 
astrophysics. It's just a tremendous 
advance, as significant as the printing 
press, maybe as significant as the 
wheel. 

HORIZONS: When it comes down 
to choosing to add course A or 
course B to the curriculum, how do 
you decide whether one course 
should be left to the graduate level or 
that its importance is transient over 
time and that another course really 
might be more worthwhile? 

Gavin: That gets to the other side 
of the operation of building a curricu-
lum. You must have a faculty that not 
only has strengths within disciplines, 
but also has an overview of a liberal  

arts curriculum. I firmly believe that 
such decisions are the responsibility 
of the faculty members themselves. If 
an administration must tell the fac-
ulty to move the level of courses up 
or down, then we don't have the right 
kind of faculty. We need faculty mem-
bers who are committed to move 
students within their disciplines at 
the appropriate rate to maximize stu-
dent learning and understanding. 
Many Haverford courses stand up 
very well with graduate courses at 
most places. But it definitely has to 
be the faculty member who decides 
that the student is ready to deal on 
that level with a body of material. 
The faculty does a good job here 
gauging where the students are and 
pushing them along, because after 
all, we have very, very good students. 
I keep saying that we shouldn't 
congratulate ourselves too much on 
the quality of the student coming out, 
because you have to remember the 
quality of the student coming in. We 
should ask the question whether we 
are really doing for the student what 
we ought to, given the talent that the 
students have when they arrive. 

I don't think the question of level 
should be a major problem for the 
administration except as it relates to 
whether the students are being given 
an education appropriate to their 
skills and capabilities. You can err in 
two directions, of course. You can 
make a course so high-powered as to 
make it incomprehensible. At the 
same time you can err on the other 
side and provide students with an 
education which, when they get out, 
they find was really very weak or 
fraudulent. 

HORIZONS: How does the Col-
lege plan to balance long- and short-
term appointments? 

Gavin: What we've done is to 
establish a plan for allocation of fac-
ulty positions between long-term 
tenure-track positions and non-ten- 

ure-track positions. The balance is 
difficult to set. One wants to have 
enough of the faculty positions 
committed to the long-term appoint-
ments so that students can count on 
a particular major program being 
present for the four years they come 
to the College; so that students can 
count on developing relationships 
with faculty members that last 
through their entire undergraduate 
career; and so that the faculty is not 
constantly in a situation where they 
are looking for new faculty members. 
At the same time you don't want to 
allocate too many faculty positions 
for the long term, because the typical 
faculty member will get tenure at age 
thirty-five (so one is committed to 
thirty-five years, possibly, in that 
particular area). You have to be very 
sure when you are making a tenure 
decision that the person not only is 
up in his or her field but also is the 
sort of person who has the indepen-
dence, the vision and the initiative to 
move in new directions as the field 
changes or as new knowledge comes 
along. 

The other thing is that one has to 
constantly look at the hiring practice 
and try to see whether or not one is 
reflecting within the faculty what one 
wants reflected within the faculty 
twenty years from now. If one goes 
back twenty years ago at Haverford, 
there were very few women faculty 
members—maybe one. Now, that's 
twenty years. Think thirty-five years 
back! So you look ahead twenty-five 
years and ask: what will the institu-
tion look like? What will society look 
like? It's anyone's guess—we may not 
be here if things keep going the way 
they have been. But having that sort 
of vision in hiring is difficult; short 
term issues actually surface. People 
want courses in this or in that; there 
are shifts in enrollment and student 
interest. You have to balance all of 
these things. We tried to provide 
some flexibility, and also, I have 
taken a position which has not been 
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I. Gavin in the computer center during a 
Haverford Today program, with J. Henry 
Dasenbrock (left), husband of Mary Esther 
Dasenbrock M.A. '45 and a member of the 
deferred gifts committee, and J. Howard 
Morris '30. 

2. Gavin directed the growing operations of the 
computer center. 
3. Student in one of Haverford's laboratories. 

popular, that we ought to be hiring 
beginning faculty at the assistant 
rank rather than hiring associate 
professors or full professors. The 
reason for that is that, looking down 
the road, it's extremely important 
that we be in a position to renew the 
faculty continually. Twelve years 
from now we will start a series of 
retirements which over another 
twelve-year period will take about 
half our current faculty. To contin-
ually hire persons of the same 
experience and outlook is not a good 
prospect, in my view. Most persons 
want to have an experienced teacher, 
someone with a track record, a safer 
bet, rather than bringing in someone 
new, less experienced, more of a risk. 
The gains can be tremendous from 
that risk. If it does work out, it can be 
very good for the institution. And 
also, if things do not work out, you 
are not committed to that person for-
ever and you can hire someone else. 
But the balancing act is a difficult 
one. I found continual pressure to 
take a short range look from depart-
ments, from students and from other 
administrators because those are the 
problems of today. By short range, I 
mean three or four years. It's very dif-
ficult to get people to think ten, 
fifteen, twenty years down the road 
and to say what the institution 
should look like, what's our best 
guess of that? My best guess is that 
the institution ought to have a faculty 
which has many more women and 
many more representatives of minor-
ity groups than it does right now. If 
you look at the non-tenure junior 
ranks of the faculty, I think they re-
flect where we ought to be further 
down the road. Half are women; a 
significant percentage are minority 
group members. That's very impor-
tant. That's not to say one should 
hire women or minorities and not be 
concerned at all with their scholarly 
interests. We have some very good 
faculty members in those ranks, the 
kind who are bringing to the curricu-
lum new dimensions and new points 
of view. But, it's always a gamble. 

HORIZONS: Bob, your Haverford 
career spans three distinct decades: 
the 60's, the 70's and the 80's. In that 
time, the size, composition and focus 
of Haverford students have changed, 
in some respects dramatically. What  

have been the most important devel-
opments and what have been the 
constants? 

Gavin: First of all, I think there's 
been a constant over the eighteen 
years I have been at Haverford and 
that is, as I alluded to earlier, that the 
students have been of very good 
quality. The ability of the students to 
learn and their eagerness to learn 
have been excellent. It makes it very 
satisfying to teach here because you 
have people who come for the pur-
pose of learning, not for the purposes 
of partying. 

The student attitudes in the 60's 
were very different from the student 
attitudes in the 70's and 80's. If I were 
to characterize them, the students 
usually bring to campus the concerns 
and points of view that are prevalent 
in the society at the time. In the late 
60's, they brought an honest concern 
about the war. At that time there was 
also a lot of confusion about drugs; it 
was a strange mixture of concern 
about values and about environment 
and health, and at the same time a 
continuation of the "better-living-
through-chemistry" attitude. A 
student version of DuPont's slogan. 
In the late 60's and early 70's stu- 

dents were very confused and felt 
very guilty either because they were 
not in Vietnam or because the United 
States was and shouldn't have been 
there. In the mid-70's, on campus 
there was a great deal of student con-
cern about diversity issues and race 
relations. And now, if I could char-
acterize the students, I think that now 
there is certainly more concern 
about what they are going to do with 
their lives. Some people would say 
it's careerism. I would say that in 
terms of careers, things aren't very 
very different from fifteen years ago. I 
remember my first group of fifteen 
freshman advisees in the fall of 1967, 
my second year here. The group was 
talking about careers as much as or 
maybe even more than any group of 
freshmen now. At that time they were 
thinking in terms of medical school, 
law school or graduate school and 
the career that would follow from 
that. Today there is a concern about 
what they are going to do after col-
lege and I don't think that is a bad 
thing at all. I do think it is an unwise 
decision to go to college and to take 
only things that are thought to aid a 
career. If students try to do that, it's 
pretty well guaranteed they will fail 
at it because no one knows for sure 
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what benefits will result from a 
particular course, especially if you go 
at it for only narrow interests. 

I think that the most important 
change happened this last year: it 
concerned the Honor Code. I think 
that over the period I was here, there 
was a gradual decline in attention to 
or concern with the Honor Code, de-
spite the fact there was a lot of talk 
about the Code. There was a lot of 
confusion. There was also a separa-
tion between students and faculty in 
the discussions. That is, the faculty 
had talked among themselves and 
the students had talked among them-
selves. The Honor Code is a very 
important part of the Haverford 
experience and in this last year the 
dialogue really got started with the 
MacKay Committee report and the 
activities of Honor Council under 
Jenny Kehne. That's been a very 
significant move. I hope that it will 
continue because that's the one thing 
that really differentiates the Haver-
ford experience from a lot of other 
good quality academic experiences. 
We have the assumption that stu-
dents can and should be responsible 
for their behavior. It can be a very 
powerful influence on a person. 
That's the one thing over the number  

of years that I'll remember the most 
about student and faculty inter-
action. 

HORIZONS: Has the College's 
mission and obligation to students 
changed? 

Gavin: When we had the Commit-
tee on a Haverford Education, I went 
back and drew out the College's 
opening statements in the catalog for 
about one hundred and twenty years. 
And it was sort of interesting to see 
the statements evolve. First, of 
course, Haverford was founded for 
the purpose of providing a guarded 
education for the sons of Friends. 
Then it was broadened a little bit to 
provide a guarded education to sons 
of Friends and those others who 
would accept Friends' traditions. 
That was changed later on to a 
broader Christian context, the pur-
pose of the education was to imbue 
the students with the "truths of the 
Christian religion" and that lasted all 
the way until about 1933. The 
Centennial saw another change and 
that change was that the institution 
sought out students who could bene-
fit from the education at Haverford. It 
was a traditional Western European  

curriculum and an outlook heavily 
influenced by Quaker tradition. The 
objective then moved to the idea that 
"you benefit from us but we'd benefit 
from you too," the sort of symbiotic 
relationship between the contribu-
tion the College can make to the 
individual and the contribution the 
individual can make to the College. I 
found it a very interesting exercise to 
track through the catalog for one 
hundred and twenty years and see 
the evolution from the point of view 
that "we have the keys to the king-
dom" to one where "we maybe have 
a pot of gold but it looks as though 
you have a few gold pieces too and 
we could maybe get together and ex-
pand the treasury." And I think that's 
where we are now, saying that the in-
stitution does have some traditions, 
that it has a concern for ethical val-
ues. It's not narrowly sectarian in 
those ethical values. Non-Christians 
as well as Christians contribute to a 
search for truth. It owes a tremen-
dous amount to the Religious Society 
of Friends; many of the present val-
ues of the institution are a direct 
result of that. At the same time it's 
open to students and faculty from 
any background and in fact is in-
terested in promoting that kind of 
diversity and discussion of values 
and conflicting or differing philo-
sophical points of view. I see it now 
at a stage that we recognize that each 
new student and faculty member who 
comes in makes a contribution to 
building the institution and its his-
tory. 

I think the current view is directly 
traceable to a number of the discus-
sions that were brought about by 
minority students who were ques-
tioning what Haverford was all about. 
I remember some of these talks very 
well, where a minority student would 
say, "Well, sure, I'm willing to be part 
of Haverford and I very much respect 
that tradition, but wait a minute, do I 
have to give up what I am and what I 
bring to be part of that tradition?" 
That sort of questioning and chal-
lenging on the part of minority 
students really has had a profound 
effect on the institution's realizing 
what was present all along, that new 
faculty and new students coming in 
have constantly built the institution 
in new directions. Now we are more 
aware of that contribution—at least 
more than one would suspect from 
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the public statements of fifty, sev-
enty-five, or one hundred years ago. 

HORIZONS: Like other self-
perpetuating institutions, the College 
attempts to manage its own change 
by planning for the future. What are 
some of your satisfactions and areas 
of concern in regard to Haverford's 
long range planning? 

Gavin: Any private institution has 
to be concerned about the future. 
Twenty years ago, a lot of people told 
me I was foolish to be going to a pri-
vate college; the future was all public 
education. Maybe they were right. I 
don't think so. I think that the in-
dependent college is a very 
important institution on the Ameri-
can scene, expensive, but very, very 
important. If you look at various is-
sues that have come up, the Solomon 
Amendment for instance, the lead to 
speak out has been taken by indepen-
dent colleges. [Ed. note: The 
Solomon Amendment is the new law, 
recently upheld by the Supreme 
Court, that requires young men to be 
registered for the draft in order to re-
ceive federal financial aid. The law 
also requires that colleges and 
universities certify that students 
applying for financial aid have regis-
tered, in effect forcing the institutions 
into the role of policemen. Haverford, 
Swarthmore, Earlham and Oberlin 
Colleges filed an "amici curiae," or 
"friends of the court," brief that op-
posed the law. The colleges argued 
that the law discriminates against 
male students, depriving them of their 
right to education, and violates First 
Amendment rights of freedom of 
speech and of association.] The case 
began with students at Macalester 
College [where Gavin is now presi-
dent] and then students at the 
University of Minnesota joined in. 
Private independent colleges are in 
the position to take stands on mat-
ters of principle which are extremely 
important. Robert Stevens has been 
able to take a stand on this within the 
traditions of the institution. To have 
institutions that can speak with an in-
dependent voice within our society is 
very important. 

Haverford, relative to 95% of the 
other liberal arts colleges in the 
country, is in very, very good shape. 
Haverford, relative to the top 5% of 
liberal arts colleges in the country  

that we compete with for students, 
faculty, prestige, whatever, has a lot 
of needs, so it's all relative. I'm op-
timistic that Haverford's future is 
bright. There is a long and fine tradi-
tion, it has loyal friends and it has 
been making a significant contribu-
tion to society. Given that, I think we 
are going to survive and survive with 
distinction. 

You know, you can get along for a 
long time with buildings that need to 
be repainted or rooms that need to 
be repaired or things like that. I'm not 
saying it's good to put off those 
things. But what you cannot get along 
with for very long is a shoddy faculty, 
shoddiness in the academic stan-
dards of the institution, deceit in the 
honor system, or lack of values. That 
will ruin an institution very quickly. 
Moving the paint schedule or the 
plaster schedule a couple of years is 
no great problem, though it's nice to 
have all that finished. The important 
thing is to make sure the central mis-
sion of the institution is healthy. I 
think that is the way things have been 
going. Maybe Haverford has been 
putting too much of its resources 
into the academic program and "the 
invisible college" and not enough 
into the physical surroundings, but I 
doubt it. Despite the emphasis on 
those areas, we have a beautiful 
campus. When people leave Haver-
ford they may remember the fact that 
their dorm room hadn't been painted 
or something like that, but they don't 
remember it in a very negative sense. 

However, if when students 
graduate they did not have a good 
educational experience, wasted their 
time and their classes, were not chal-
lenged by the other students and 
faculty and there wasn't the kind of 
intellectual satisfaction that one 
wants out of college, then you're in 
trouble. We are placing the emphasis 
in the correct place. 

HORIZONS: On a more personal 
note, would you care to recall some 
of the more salient memories or 
impressions you have of Haverford, 
ones you might take with you as 
president of Macalester College? 

Gavin: It's hard to say. As I think 
of Haverford as a faculty member, I 
think of two areas. I think of the op-
portunity the institution gave me to  

practice my profession, doing re-
search in the field and teaching in 
that field. I was told that the very first 
day at Haverford you're treated as a 
member of the faculty. Whether your 
ideas carry the day or not depends 
on the logic and persuasiveness of 
that argument, not on your seniority. 
And I really feel that from the very 
beginning that's the way I was 
treated. The other part is that Haver-
ford is a place where one develops 
very close personal relationships 
with faculty members, staff members 
and with students. Over the eighteen 
years, I think I can remember just 
about every student I've ever had. 
After you are here for a few years, 
and then you go back to alumni day, 
you tend to get things garbled as to 
exactly which year they were here. 
When I meet the alumni who have 
been out a number of years, they say, 
"Hey, remember the terrible time I 
had with such and such," and I don't 
remember that. I remember dealing 
with them, but I don't remember that 
they had problems. I remember those 
relationships, and just the opportu-
nity to work with the talented people 
at the time when they are forming 
opinions and values. To have that 
interchange—you can't beat it. I've 
often wondered why I went into 
administration—and still wonder 
that, because there are so few op-
portunities to teach and work with 
students. 

There are very few positions one 
can go into where one has the op-
portunity to work at your craft, teach 
your craft, and then develop close 
friendships with the people you are 
working with. Very satisfying. That's 
why we continually attract to Haver-
ford faculty members who could go 
to other places, could go to other 
academic institutions, to business, 
could go into government, but yet are 
attracted to being in the liberal arts 
setting, where you are expected to be 
up in your discipline and at the same 
time have dialogues with persons in 
the other fields and work with stu-
dents who are talented enough to 
work right with you in whatever you 
are doing in your discipline. 

It's been a great eighteen years. All 
I can say in closing this interview is 
thank you to the students, alumni, 
managers, faculty, staff and others 
whom I have had the pleasure to 
work with. God speed! 
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HAVERFORD'S 
HALL OF FAMER: 

Allen Lewis '40 
by Greg Kannerstein '63 

Haverfordians have won 
Nobel Prizes and Pulitzers, 
served in the Senate and the 

Cabinet, been awarded Rhodes and 
Fulbrights and other scholarships 
galore. But, while the College has 
turned out its share of skilled base-
ball players, no one has ever dared 
dream out loud that an alumnus 
would be installed in those sacred 
precincts in Cooperstown, New 
York—the Baseball Hall of Fame. 
Even 1979 honorary degree recipient 
Tony Taylor, who exceeded the 
2,000-hit milestone in a notable dia-
mond career, is unlikely ever to pass 
into the select circle. These days 
when major leaguers come as often 
from college campuses as from Ala-
bama sandlots or Iowa corn patches, 
the future Hall of Famers are much 
more likely to be Southern California 
or Arizona State grads than alumni of 
small Pennsylvania Quaker institu-
tions. (Even if Swarthmore, of all 
places, boasts a Hall immortal in 
pitcher George Earnshaw.) 

Thus, the presentation of the Base-
ball Hall of Fame's Sportswriters 
Award to Allen Lewis '40 on August 1, 
1982, not only allowed the College to 
invade a shrine most of us thought 
off-limits to Haverfordians forever, 
but it struck a blow for literacy, good 
reporting, and journalistic ethics 
throughout the baseball world. For 
Lewis, who had never played a major 
league game but who wrote about 
thousands, was honored along with 
great sluggers Frank Robinson and 
Henry Aaron, old-time New York Gi-
ants shortstop Travis Jackson and 
former baseball commissioner (and 

governor of Kentucky) Albert 
(Happy) Chandler as part of the Hall 
of Fame's "Class of '82." In addition to 
being part of that select company, 
Lewis was also joining a group of 
about 20 distinguished sportwriters, 
including masters of the keyboard 
such as Grantland Rice and Red 
Smith. But, then, even if he hadn't 
covered baseball games with style 
and distinction for over 20 years, Al-
len Lewis would have deserved to be 
honored by the Hall of Fame as prob-
ably the only writer from whom a 
manager ever sought advice. 

Let another well-known 
sportwriter, Lewis' fellow 
Philadelphia Inquirer col-

umnist, Frank Dolson, tell the story: 
"The Phillies were in St. Louis to 

play the Cardinals in the final week of 
the 1964 season; the losing streak 
that was to cost them the pennant 
had reached seven games. 

"That night, during batting prac-
tice [Phils' manager] Gene Mauch 
called Lewis over. 'What happened to 
my ball club?' he asked. 

"Allen was surprised, to put it 
mildly.... 

" 'Gene,' he said, 'you don't want 
to hear my ideas.' 

" 'Yes, I do,' Mauch insisted. 
"So Lewis laid it on the line. He 

told him that the trouble started 
when he pitched Jim Bunning in 
Houston with two days' rest. 'You're a 
great believer in psychology,' Allen 
told the manager, 'but you as much 
as told the players that night that 
they couldn't win without help and 
that you were going to steal a game 
for them (by pitching Bunning out of 
turn)....' 

"Mauch listened a few seconds, 
then snapped, `Aw, that's a lot of bull,' 
and walked away. Sometimes the 
truth hurts." 

Lewis was able to tell the truth on 
many other occasions, however, and 
to make his readers and his subjects 
like it—a rare trick in a profession 
which is often accused of all but be-
ing on the home team's payroll or 
going to the opposite extreme—
never saying a kind word when three 
critical ones will do. 

Perhaps Lewis' integrity is what 
you'd expect of someone who grew 
up in Philadelphia when that proto-
type of gentleman managers—
Connie Mack—was bringing the 
Athletics back into prominence, win-
ning pennants in 1929-30-31. Lewis 
knew he wanted to be a writer at age 
12, before he came across the street 
from Haverford School to Haverford 
College, where he played varsity foot-
ball and baseball for Roy Randall and 
Bill Docherty. (And edited the News' 
sports page!) 
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I. Sportswriters' Award plaque at Baseball Hall 
of Fame in Cooperstown, NY 

2. On his final day at the Inquirer, Lewis is 
interviewed by former Phillie Richie Ashburn. 

3. Betty and Allen Lewis in 1980. 

1. 

In an era when many recent 
college graduates need to 
swallow some pride if they 

have to accept $15,000 per year as a 
starting salary, Lewis likes to recall 
that his first job after Haverford—on 
the Lakeville, Connecticut, weekly 
newspaper—paid $15 a week. Allen 
soon found his way back to Philadel-
phia and the Evening Ledger before 
being drafted during World War II, from 
which he was discharged a captain. 

By 1946, the Ledger was out of 
business, but its well-known sports 
editor Leo Riordan had moved on to 
the Inquirer, which naturally became 
the first place the just-discharged 
Lewis looked for employment. He 
joined the Inquirer staff at twice his 
Lakeville earnings—$30 per week!—
covering lots of sports including the 
forerunners and early days of the Na-
tional Basketball Association and the 
first championship won by the Phila-
delphia Warriors. 

But covering baseball was always 
Lewis' first love. He wasn't sure he 
was going to get the chance at a regu- 

lar baseball beat, especially when the 
Athletics left Philadelphia for Kansas 
City at the end of the 1956 season. 
Lewis prepared himself, however, 
reading a lot of baseball history, and 
before long that most honored of 
baseball maxims—Branch Rickey's 
"luck is the residue of design"—came 
true for him, with the regular assign-
ment to cover the Phillies. 

Those Phils were not the Mike 
Schmidt-Steve Carlton-Pete Rose ball 
clubs of the early '80s—not by a long 
shot. One of Lewis' early assignments 
was the '61 Phillies, who rolled to an 
unforgettable 23-game losing streak. 
And of course he watched from the 
press box as the 1964 edition lost the 
pennant in the waning days of the 
season, leading to his memorable 
conversation with Gene Mauch. 
Mauch came to understand, though, 
that as Frank Dolson describes it: 
"Here was a man who knew what he 
was writing about, a man who had no 
axes to grind, no favorites to protect, 
no sensational headlines to manufac-
ture." 

"There were times when Allen had 
to knock the club," third-generation 
Phillie owner Ruly Carpenter said on 
Lewis' retirement from the Inquirer, 
"and he did it. But when Allen Lewis 
knocked you, you knew you deserved 
it. One of the biggest regrets I always 
had was that when Allen covered the 
club regularly we couldn't have been 
more competitive." 

Lewis and his baseball-writing 
contemporaries, such as Jerome 
Holtzman of the Chicago Tribune, 
covered the sport somewhat dif-
ferently than many of today's scribes. 
(Though Boston Globe writer Peter 
Gammons is one of Lewis' favorites.) 
In the absence of television, editors 
demanded more play-by-play 
coverage, while today's assignments 
seem to emphasize more feature ma-
terial. But Lewis still believes that 
"baseball fans want to know how the 
game was won or lost," as well as the 
state of the athletes' psyches. 

Lewis, who still writes an avidly-
followed weekly column for the 
Inquirer from his retirement home in 
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4. Ray Kelly of the Philadelphia Bulletin, Jerry 
Holtzman of the Chicago Sun Times and Lewis 
at the White Sox training camp in 1968. 

5. Lewis and former Kentucky governor and 
baseball commissioner A. B. (Happy) Chandler 
in 1982. 

6. Lewis accepting award at Hall of Fame in 
1982. 

4. 

5. 

Clearwater, Fla., had plenty to do be-
sides filing stories seven days a week 
from February to October each year. 
For twelve years he served as chair-
man of the Baseball Scoring Rules 
Committee, and wrote many of those 
rules himself. For 17 years he wrote a 
column every week for The Sporting 
News, known for generations as "The 
Baseball Bible." And then there were 
the special assignments, such as 
ghosting columns for the likes of Jim 
Konstanty, Phils' pitching star, during 
the 1950 "Whiz Kids" World Series. 
He also wrote or co-authored three 
books about the Phillies, including 
the recent trivia manual done with 
ex-Whiz Kid and current Phillies' 
broadcaster Richie Ashburn. 

Baseball is the game of people and 
conversations par excellence among 
American professional sports, and for 
Lewis it was the long train rides of 
the pre-jet era which allowed him to 
form some of his most meaningful 
relationships and to gather some of 
his best material. Many personalities, 
such as Gene Mauch and the late 

Fred Hutchinson among managers 
and Bob and Ruly Carpenter and Paul 
Owens among Phillies' executives 
stand out in his memory. But prob-
ably the two most striking person-
alities Lewis encountered are still 
active players, though one has just 
entered the managerial ranks and the 
other seems about to. oa Pete Rose, now back as man-

ager of the Cincinnati Reds, 
is "one of the guys I'd pay to 

see play," says Lewis. "Every day is a 
World Series game for Rose—and 
that's tough to do." Rose's former 
teammate on both the Reds and 
Phillies, Joe Morgan, is another mem-
ber of Lewis' personal Hall of Fame, 
"because of his intelligence, ability, 
and the things he can do. Joe would 
make a tremendous manager be-
cause of his personality. He's a class 
person." 

Lewis began his speech at 
Cooperstown that August afternoon 
with "It seems peculiar being hon-
ored for something you love to do." 
He'd obviously do it all over again. 

He's glad writers' salaries have 
changed for the better and he thinks 
he might have liked the opportunity 
to become involved in TV work that 
many of today's writers have, but it's 
not hard to get the idea Lewis 
wouldn't mind not changing a thing 
about his career. We'll let a ball-
player, not one of the easiest on 
sportswriters either, Larry Bowa of 
the Chicago Cubs, for many years the 
Phillies' shortstop, have the last word 
on a Hall of Fame baseball writer: 

"Allen Lewis has been one of the 
fairest writers I've ever associated 
with," said Bowa, who made a special 
presentation on behalf of the Phillies' 
players before the last game Lewis 
covered. "He has a way of getting a 
point across without taking a cheap 
shot at you. And he'd appreciate little 
things you'd do, things that other 
people wouldn't even notice. He's a 
hell of a guy." 

Greg Kannerstein '63 is Associate 
Dean of the College and Director of 
Athletics. He coaches Haverford's var-
sity baseball squad. 
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PAYING FOR A 

ORD EDUCATION 
by Beverly J. Schwartzberg 

W nth increasing regularity, newspaper headlines 
read: COLLEGE COSTS SKYROCKET, and par- 
ents of high-school and college-aged children 

wince at the thought of the escalating price of education. 
As the cost of a year in college creeps up yet another thou-
sand dollars, parents and students must ask whether, and 
how, they can pay for four years of higher education. For 
many families, any "nest egg" set aside for this purpose 
may not be sufficient to cover college costs. 

In 1960, the cost of a year at Haverford was $2150. By 
1970, that figure had risen to $3800. Prices rose more 
sharply in the inflationary 1970's, and by 1980 tuition, fees, 
room and board came to $8650. For the 1984-85 school 
year, Haverford's charges total $12,772, an amount in the 
same range as the price of the small, high-quality liberal 
arts colleges in its peer group. Bryn Mawr, for example, 
costs $13,000; Swarthmore $12,700; Wesleyan $13,313; and 
Amherst, $12,510. The recent trend in tuition rates has 
been set by large private universities (notably the Ivy 
League, Stanford and M.I.T.) which, in effect, have set an 
upper limit, or "price umbrella," on educational costs. 
Smaller schools charge less than these universities, but 
raise their prices by comparable rates. When the umbrella 
goes up, everything beneath it rises too. For this year, the 
umbrella hovers at around $14,000. Haverford has man-
aged to stay beneath the higher levels established by the 
umbrella schools, but to those under financial constraints 
the difference is only marginal. Increasingly, even middle-
and upper-income families are feeling the crunch of pay-
ing for a college education. 

Though ideally the outcome of this high-priced educa-
tion is beyond monetary value, financial considerations 
play a major role in both family budget strategy and 
choice of college for many students and parents. Rising tu-
ition rates and fees present a problem not just for parents 
but for colleges and universities as well. In this last infla-
tionary decade, colleges have been forced to address not 
only the issue of keeping fees within a reasonable limit but 
also the ever-increasing need to help those students and 
families with financial need. The result has been the cre-
ation of new scholarship, loan and special financing 
programs to help the college-bound. Innovative options 
and combinations of plans are on the increase, but the 
whole process involves choice, availability and appro-
priate decisions. How can a family decide on the right aid 
package? How does the puzzle fit? Can it fit? That's where 
the Financial Aid Office comes into the picture. 

Financial aid has come a long way since the days when 
decisions were made on a part-time basis by the admis- 

sions office. Today, Haverford has a director of financial 
aid, David Hoy, whose job includes evaluating financial aid 
packages for entering freshmen, as well as helping upper-
class students. To first-year students and their parents 
applying for financial aid, the process can seem a bit 
bewildering. The initial step for any sort of help is the 
Financial Aid Form (FAF) issued by the Princeton, NJ.- 
based College Scholarship Service (CSS) of the College 
Board (the people who create and administer such stan-
dardized examinations as the SAT and Achievement 
Tests). The FAF resembles a tax form—the instructions 
are at least twice as long as the form itself—and uses 
much of the information from a family's income tax re-
turns. The service analyzes the information provided by 
applicants and returns an "estimated contribution" figure 
which is used as a "benchmark" for College aid and var-
ious federal and state programs. 

Once the Financial Aid Office makes the decision on 
financial need, the next step is to meet it. For 1984-85, stu-
dents were expected to contribute $3150 through a 
combination of loan, summer savings and school-term 
earnings before they were considered for grant aid. Haver-
ford takes pride that each entering student who qualifies 
for aid has received it; each year about one-third of the 
students receive direct help through grants. Grants may 
be awarded from Federal Government funds (e.g., the Pell 
Grant program), the student's home state or from College 
general funds and endowed scholarship funds. In its cata-
log, Haverford lists 85 such endowments including 
memorials and foundation funds. (The Financial Aid Office 
automatically considers each applicant for the appro-
priate fund, using these funds to meet assessed need, so 
students need not apply for special programs.) 

Standard loans to students and families are among the 
most common methods of paying for a college education. 
The best-known source is the Guaranteed Student Loan 
Program (GSLP). Students must apply to individual lend-
ing institutions that participate in the GSLP. These can 
include commercial banks, savings and loan associations, 
credit unions or even pension plans. Haverford partici-
pates in the program by helping to assess the need of 
students. For students, one major advantage of the GSLP is 
that they are not required to begin payment of the GSL un-
til after they are out of college (or graduate or profes-
sional school), and while students are still in school, the 
federal government pays for the interest on the principal. 
The federal government insists that these loans go only to 
those students with documented need. Despite reports 
that this policy would exclude families with incomes over 
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$30,000, most Haverford students, including those with 
higher incomes who have sought these loans, have re-
ceived the full $2,500 yearly allowed by law. 

Fortunately, many other loan options exist for those 
who do not qualify for Guaranteed Student Loans. One 
choice many families investigate is the federally-spon-
sored PLUS loan program for parents, available from the 
same lending institutions which participate in the GSL 
program. With a PLUS loan, families may borrow up to 
$3,000 per academic year and the repayment of principal 
and 12% begins within 60 days of disbursement of the 
loan. In addition, Haverford offers its own Deferred Pay-
ment Program, which can provide up to $2,500 each year. 
Interest rates in this program vary each year, but payment 
of principal does not begin until after graduation. The De-
ferred Payment program is available specifically to those 
who apply for Guaranteed Student Loans and are found 
ineligible because of the Federal Needs Test. Other op-
portunities are available through individual banks. The 
Haverford College Business Office cooperates with two lo-
cal banks in loan plans which allow parents to borrow 

Planning and strategy are still the key elements 
in financing a college education. The best way to 
finance tuition bills is frequently a combination 
of several programs. 

larger amounts than the Federal Government or 
Haverford's Deferred Payment Plan. While these plans 
have no direct connection with the College, information 
on the programs is sent out to each entering student. For 
those who prefer to explore the choices offered by their 
local banks, many other private savings and loan institu-
tions across the nation offer similar plans. 

Yet with the inflationary spiral affecting school costs, 
families can easily exhaust even this wide range of op-
tions. Many families who do not qualify for aid on a 
traditional need basis nevertheless require assistance in 
meeting college costs. Families with two or more students 
in college at the same time may spend more than 
$100,000. These families and their needs present chal-
lenges that Haverford has not had to face in the past. 

Colleges and universities, Haverford among them, are 
coming up with new ideas to help students finance their 
education. The traditional sources of grants and federal 
loans are being supplemented by innovative programs to 
help students in school. There are three newly developed 
plans that can help Haverford students. The first is the 
Academic Management Service's monthly payment plan 
operated by the Haverford Business Office, which offers 
families the option to pay each year's bill in as many as 
ten monthly installments at no interest. The program has 
had a remarkable participation rate in its initial years. In 
1983-84, the first year of its operation, over 25% of the 
freshman class participated in the monthly payment plan. 
About one fifth of the College's total population now 
chooses to pay in small installments rather than in lump 
sums at the start of each semester. 

The second program has been the institution of the Job 
Location and Development (JLD) program through the 
College's Career Planning Office. Part-time campus jobs 
during the school year have always been a method for stu-
dents to help pay personal expenditures, and a certain 
limited amount of federal funds aid Haverford in paying 
the cost of "work-study" employment. (The Student Pay-
roll Office says that about 250 students were on the 
College's payroll each month during 1983-84; there were 
187 students who received College work-study funds dur-
ing last year.) The Job Location and Development 
program, under the direction of Martha Petersen, goes a 
step farther in helping students find employment. "JLD's 
goal is to stretch beyond campus, placing students in off-
campus jobs with particular reference to the student's 
career orientation," says Petersen. In the first year of the 
program's operation, Petersen helped place 128 students 
in off-campus jobs, a figure made even more remarkable 
by the knowledge that these figures represent only the tip 
of an iceberg. An unknown number of students also find 
off-campus work on their own, either through Career 
Planning's open jobs listings, running campus conces-
sions, personal contacts, or answering local newspaper 
ads. 

The third program is composed of Pennsylvania's new 
loan programs. Through a special bond issue, the Penn-
sylvania Higher Education Assistance Agency (PHEAA) is 
making new funds available for all students attending col-
leges and universities in the state. The first part of the 
program, known as a Family Partnership Loan, is like the 
Deferred Payment Plan in that it is intended to supply 
funds for those families deemed ineligible for Guaranteed 
Student Loans because of the needs test imposed by the 
Federal government. Loans up to $5,500 are jointly made 
to parents and students with what is known as a "blended" 
interest rate. Students pay interest only while they are in 
school; in repayment of principal and interest parents pay 
a higher interest rate, while students pay a lower 8% rate. 
PHEAA also has proposed a program of Supplemental 
Loans for "credit-worthy" parents and students. The loan 
has an upper limit of $10,000 per year with a 12% interest 

Among the many options to help finance costs 
there is room for families and students to create 
a program to fit the individual needs of their 
particular situation. 

rate. Supplemental Loans are intended for those who have 
exhausted all GSL, PLUS, and PHEAA Partnership Loan eli-
gibility. PHEAA administers both of its loan programs 
independently from Haverford; families with questions 
about the programs must contact the PHEAA Loan Di-
vision in Harrisburg (1-800-245-BOND). 

Of course, students always have and always will find 
other sources of financing a college education. Many stu-
dents who do not receive or even apply for financial aid 
from the College obtain scholarship aid from outside 
sources, and it is impossible to document all the sources 
of aid that Haverford students receive. Other families may 
consider tax strategies to save money. Exemptions for full-
time students help ease the burden for parents; other 
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strategies involve shifting income from parents to stu-
dents. The options for tax plans are many but compli-
cated, and families must be careful and seek legal advice 
since tax rules can change quickly due to revised legisla-
tion or court decisions. The Institutional Advancement 
Office can help families with the intricacies of trusts and 
charitable funds as well. Other students are faced with 
more unusual situations, and there are special provisions 
available which can help independent students who pay 
their own way through school. 

Haverford has been taking a hard look at alternative 
payment programs, and plans for the coming years in-
clude investigation of more innovative programs like the 
monthly payment plan. One of the issues addressed by the 

College's Long Range Planning Committee was the aid 
program, and the Committee's draft report suggested sev-
eral options: new funding for need-based scholarships, 

Though ideally the outcome of this high-priced 
education is beyond monetary value, financial 
considerations play a major role in both family 
budget strategy and choice of college for many 
students and parents. 

particularly for minority and international students; cre-
ative self-help programs in which students are employed 
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by faculty and local corporations to conduct research dur-
ing the school year and the summer; and special 
internship programs. Progress is being made on the 
LRPC's recommendations. For example, with support from 
foundations and corporations, several Haverford students 
will be employed in summer research with some of 
Haverford's science faculty and with researchers at area 
companies. 

Many families who do not qualify for aid on a 
traditional need basis nevertheless require 
assistance in meeting college costs. 

Many colleges have turned to the use of merit awards to 
attract especially promising students, but after discussing 
the issue, the Committee reaffirmed Haverford's long-
standing policy of awarding aid on the basis of financial 
need only. It recognized that merit awards would have to 
be financed by charging even higher tuitions. In making 
this recommendation the Committee also recognized that 
the impact of changes in aid policies at peer colleges 
would have to be carefully assessed. 

Planning and strategy are still the key elements in 
financing a college education. The best way to finance tu-
ition bills is frequently a combination of several programs. 
The Financial Aid Office, which used to be the only source 
of help on campus, is now only one of several Haverford 
offices that deal with financing. The other sources (Career 
Planning and Job Placement, the Business Office, and In-
stitutional Advancement) will play a greater role than they 
have in the past. Indeed, because most Haverford families 
will not qualify for aid on a traditional need basis, these of-
fices will serve more students than the Financial Aid Office 
alone could. 

Many students who do not receive or even apply 
for financial aid from the College obtain 
scholarship aid from outside sources, and it is 
impossible to document all the sources of aid 
that Haverford students receive. 

The issues involved in financing college are very com-
plex and require serious planning on the part of families 
and students. But going to college is an investment in to-
day's world, and the decisions each party makes ought to 
be treated with the same care taken in other financial mat-
ters. Among the many options to help finance costs there 
is room for families or students to create a program to fit 
the individual needs of their particular situation. Says 
financial aid director David Hoy: "The College has realized 
for some time that even those families who do not qualify 
for the traditional forms of financial aid may need some 
help in financing their children's education. In addition, 
students receiving financial aid often need supplemental 
assistance. We are continuing to do our best to find 
affordable and innovative ways to provide this support." 
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Pulling It Together 
In 1983-84, the cost of the freshman year at Haverford was 
$11,955, including tuition, Student Association Fee, Fresh-
man Orientation Fee, room and board. The College 
estimated that the average student would need $790 for 
personal expenses including books and supplies, bringing 
the total to $12,745. These three examples show a variety 
of ways in which families, even families who do not qualify 
for any sort of outright grant aid, can pay that balance 
using Haverford's different loan and payment plans. 

Alice's parents were able to contribute $3,000 to her 
first year at school. Through a summer job, she made an 
additional $1,000. In addition, she qualified for a low-in-
terest Guaranteed Student Loan of $2,350. With a Federal 
PLUS loan of $3,000 to her parents, her family was able to 
pay another portion of the balance. The remainder was 
paid using a loan from a local bank (for example, the 

Mellon Edu-Check Program offered in conjunction with 
the College's Business Office). 

Carlos and his family chose to use the popular Monthly 
Payment Plan. $5,000 of his bill was paid this way, in 10 
monthly payments of $500. During the school year, he 
earned $500 which helped pay for part of his personal ex-
penses. Though he was ineligible for a GSL, his parents 
then qualified for the Haverford Parent Deferred Payment 
Plan, which covered an additional $2,500. He contributed 
$1,200 from a summer job, and his parents contributed 
$3,545. 

David's family could afford to pay $6,395, and David 
contributed another $1,000 from his summer job. Fed-
erally-sponsored programs were able to meet the rest of 
his need: a Guaranteed Student Loan from a local bank 
helped with another $2,350, and a PLUS loan to his parents 
provided the additional $3,000. 
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COMFORTS 
CONGREGATE 

F ew families have as long a Hav-
erford tradition as the Comfort 
clan. For five days this August, 

members of the family of William 
Wistar Comfort '94, Haverford's 
president from 1917-1940, assembled 
for the fourth biennial Comfort Re-
union. 

Three generations of Comforts, 
ranging from Howard Comfort '24 
and Susan Comfort, the children of 
President W.W. Comfort (and grand-
children of Howard Comfort '70, 
member and secretary of the Board 
of Managers from 1880 to 1904) to 
eleven-year-old Lisa Emmons and 
Gordon Adams, great-grandchildren 
of the past president, assembled in 
the Haverford area for a gathering of 
memories and festivities. Over thirty 
descendants of Haverford's fifth 
president attended. Haverford gradu-
ates included not only President 
Comfort's son Howard '24, but his 
son-in-law William Masland '30, 
grandson W. Wistar Comfort II '54 
(professor of mathematics at Wes-
leyan University), grandson-in-law 
Robert Roche '47, and the most re-
cent graduate, great-grandson David 
Kesel '84. Haverford connections 
dominate the Comfort line, as several 
of President Comfort's daughters 
married alumni of the College. Mary 
Comfort, for one, married Richard 
Longstreth '23; her daughter Priscilla 
Comfort Longstreth Roche was pres-
ent with husband Robert '47, 
Secretary of the Corporation. Mary 
Comfort Longstreth's second hus-
band was a Haverfordian as well: 
William Hartzell '27. 

The Comforts returned to campus 
with a tour inside Magill Library led 
by Howard Comfort, professor of 
classics at the College from 1932 to 
1969. A large white sign with WEL-
COME TO COMFORTS IV emblazoned 
in bold letters led family members to 
the C. Christopher Morris Cricket 
Collection. Bedecked in the familiar 
scarlet and black Haverford cricket 
blazer, "Uncle Howard," member of 
the 1925 Haverford team sent to En-
gland and long-time cricket coach 
and umpire at the College, gave a 
brief history of both cricket at Haver- 

HE ALUMNI 

Class News 
by Charles Perry '36 

25  Conrad B. Acton, Baltimore physi-
cian, was one of 25 doctors honored 

for 25 or more years of service on the staff of 
Church Home and Hospital on April 19, 1984. 
His name topped the list with 51 years. 

For 38 years, Jesse T. Nicholson, retired 
orthopedic surgeon, and "Chula" (BMC '37) 
have considered themselves "part of the 
campus" and are often to be seen at Haverford, 
being led around by one of a series of eager 
dachshunds. 

26  News of Henry C. Evans' son, Frank-
lin, appears under '56. 

Winthrop M. Leeds received the Univer-
sity of Pittsburgh's "Distinguished Alumnus 
Award" at its Engineering Alumni dinner, 
March 15, 1984. 

27  William S. Halstead promotes the 
Unitel plan for international satellite 

broadcasts under the aegis of the United Na-
tions as an incentive to better international 
understanding and world peace. In 1979 the 
College recognized his service with its "Haver-
ford Award." 

28  Frederick M. Burgess received the 
"University College Medallion" rec-

ognizing "outstanding achievement and 
service" at Villanova University's 1984 
commencement exercises. He had taught and 
held several administrative positions over a 
period of 31 years, and his service as a caring 
counselor of students was cited. 

32  Evarts G. Loomis M.D., a 1979 Hav-
erford Awardee, continues his 

pioneering work in holistic medicine. 
Dana M. Street M.D., no longer an active 

orthopedic surgeon, participates in teaching 
conferences and wrote three book chapters in 
1983. 

3A Recently we learned that the Arthur 
`1" G. Singer Health Science Library was 

established in 1981 at the Stephens County 
(SC) Hospital. It is described as a facility of 
which the hospital's staff "can be justly proud 
(and) an enduring gift, one to be treasured by 
the hospital and its medical staff for years to 
come." 

35  In his retirement, Ernest M. Evans 
M.D. is a part-time medical consultant 

to the Social Security Disability Regional Pro-
gram in Seattle. 

37  Andrew D. Hunt M.D. retired in June 
1984 after 20 years with Michigan 

State University. Nationally recognized for his 
innovative approach to medical education, he 
was the founding dean of the University's Col- 
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lege of Human Medicine. His philosophy is 
epitomized in his statement that "understand-
ing human behavior and social processes, as 
well as biological science, is basic to medi-
cine." Among his many honors is the 
Haverford Award, bestowed in 1977. 

38  Harry H. Bell still runs his out-of-
print bookshop called The Book 

Cellar in Bethesda, MD. 

39  David B. Stafford (MA) has been 
appointed emeritus professor of soci-

ology-anthropology at the University of 
Wisconsin-Stevens Point following his retire-
ment. His service there included six years as 
chair of his department. A Guilford College 
graduate, he developed an interest in Chinese 
culture during three years of service for United 
China Relief following World War II and has 
maintained his Quaker activities. He taught at 
Guilford from 1947 to 1969. 

40  Charles W. Fisher has retired from 
TV production and now edits "Hagers-

town Town and Country Almanac" and is 
active in the Dorset, VT, community theatre 
near his home. 

Parke D. Massey still feels useful doing 
assignments as a consultant to the U.S. Foreign 
Service on Central American and African 
matters. 

41  Eugene Botelho gets satisfaction 
directing North Coast Literacy 

Classes, one of a group of Southern California 
centers helping people of diverse ages and na-
tionalities. In addition to conducting classes, 
he trains tutors. 

42  The New Grove Dictionary of Music 
and Musicians contains more than 70 

articles by Warren D. Anderson on Greek 
and Roman music and related topics. 

E. Howard Bedrossian's son, Edward, has 
joined his father's ophthalmological practice. 

43  Arthur H. Bell is planning to do con-
tract engineering and consulting work 

after more than 32 years in product develop-
ment with IBM. 

John Herman Jr. retired in April 1983 as 
marketing manager after 37 years with 
Northrup King Seed Co., Fresno, CA. 

John C. Whitehead's resignation as co-
chairman and general partner of Goldman, 
Sachs was reported in the Wall Street Journal 
for August 16, 1984, leaving his co-chairman 
John Weinberg who will head the company. 
The article emphasized the uniquely success-
ful way the two co-chairmen had worked 
together, and industry executives said they 
had "set the standard against which many 
other Wall Street firms measure themselves." 
John, chairman of the Haverford Board of Man-
agers from 1972-82, stressed that after 37 
years, 28 as a partner, he wanted to "do some 
other things in the nonprofit sector which are 
important to me." He stressed especially the 
International Rescue Committee, of which he 
is president, and his interest in speaking and 
writing about the social responsibility of busi-
ness. 



ford and the unique collection of 
cricket memorabilia. To the delight 
of his gathered relatives, he took bat 
in hand and demonstrated the much-
maligned "silly point" fielding 
position, in which the fielder stands 
as close as 10 feet to the batter. Cam-
eras flashed as he posed next to his 
portrait on the wall of the Collection. 

For the Comforts, family history 
runs rife at the Cricket Library. How-
ard Comfort was one of the founders 
of the Collection, dedicated to his 
friend and cousin Christy Morris '04, 
and headed the Association for seven 
years. He now serves as honorary 
president. Looking at a framed pho-
tograph of a local team, the 
Germantown first team for 1888, 
Howard Comfort remarked, "Look, I 
think that's my Uncle Jim." But on 
closer inspection, he noted that it 

was yet another Comfort cricketer, 
Edward T. Comfort, Haverford crick-
eter and member of the class of 1878. 
President William Wistar Comfort 
himself was a member of the top 
eleven during his undergraduate 
years at the College. 

Visiting the College brought back 
fond memories for many family mem-
bers who grew up on the campus or 
spent their undergraduate years 
there. Bill Masland, who has com-
bined his love of both aviation and 
education with a career as both a re-
nowned pilot—the first recipient of 
the International Federation of Air-
line Pilots Association award—and 
educator—member of the board and 
sometime teacher at Friends Acad-
emy in Westbury, Long Island—
recalled his early escapades in each 
field. After graduating from Haver- 

ford, Masland returned to woo 
President Comfort's daughter Anne. 
Eager to impress his sweetheart, he 
"buzzed" the president's house in a 
borrowed Navy plane. "How was Ito 
know that the president took his nap 
at 2 p.m.?" laughed Masland as he re-
called his escapades. He recalls W.W. 
Comfort's "warm personality," 
though he admitted that "it was a 
side he never showed on campus." 

The highlight of the gatherings 
was a belated celebration of Howard 
Comfort's eightieth birthday at the 
home of his niece, Priscilla Emmons 
Rogers. To the delight of all, the fam-
ily presented loyal Haverfordian and 
scion Howard with a tribute in song, 
poetry, and prose. On the final day of 
the reunion, the clan gathered at 
Haverford Friends Meeting (see 
photo above) for First Day worship. 

Howard Comfort '24 

Front row: Susan Comfort, Barbara Longstreth Wille, Laura Comfort Kesel, Gordon Adams, Elizabeth 
Webb Comfort, Robert P. Roche '47. Middle row: Priscilla Longstreth Roche, Christine Emmons, 
Elizabeth Roche Snyder, John Rogers, Mary Masland Adams, Priscilla Emmons Rogers, Howard 
Comfort '24. Back row: W Wistar Comfort '54, Robert P. Roche Jr., John Wille, John Frances Emmons, 
Peter Kesel, David Kesel '84. 
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TAKING THE LESS-TRAVELED ROAD: 
HERSHEL SHANKS '52 by Eric Rosenthal '80 

T he Dead Sea Scrolls: a collec-
tion of documents dating 
primarily from a century be-

fore and the century after the start of 
Christianity, found at five principal 
sites in the Judean wilderness of Is-
rael. The first discoveries, made in 
1947 by shepherds, were assigned to 
scholars for research and publication 
in 1954. After 30 years of study, much 
of their work is incomplete. Many of 
the most important fragments remain 
behind the closed doors of academic 
institutions and museums, hidden 
from public view. The delay may 
cause this wealth of material to be 
lost to a generation of scholars and 
the simply curious. Such are the con-
cerns of Hershel Shanks, Harvard-
trained lawyer, amateur musician 
and photographer, editor of the opin-
ions of Judge Learned Hand, member 
of the Haverford Class of 1952 and 
editor and publisher of the world's 
largest-circulation periodical on Bib-
lical archaeology. 

Few members of the bar spend 
much of their time running a maga-
zine, but taking the less-traveled road 
is not unusual for Shanks. "I didn't 
come from a family that naturally 
went to Haverford," he said. But once 
he got to the College he excelled, 
graduating Phi Beta Kappa with a de-
gree in English. 

At Haverford, Shanks was influ-
enced by sociology Professor Ira 
DeA. Reid, the first black member of 
the faculty. Reid was "a very dy-
namic, inspiring person" who did 
"seminal work in race relations," 
Shanks recalled. He was offered a 
scholarship to Yale Law School, but 
turned it down in favor of Columbia's 
program in sociology before earning 
a law degree at Harvard. 

Following three years as a trial 
attorney for the Justice Department, 
Shanks entered private practice in 
1959. In 1964, he became a partner in 

the Washington-based firm that 
bears his name. He refers to himself 
as "one of the last of the great legal 
generalists." Though he maintains a 
national practice, he has not con-
fined his activities to the law. Shanks 
became interested in Biblical 
archaeology through a study group in 
which he participated, and in 1972 he 
and his family began a year-long 
sabbatical in Israel. Once there, he 
"fell into the archaeological commu-
nity" and published The City of 
David: A Guide to Biblical Jerusalem, 
the first of his three books on 
archaeology. The book was well re-
ceived immediately. 

All of Shanks' archaeological train-
ing has been informal. He studied and 
read on his own and spoke to experts 
about the subject. Returning to the 
United States from Israel, he wanted 
to stay involved in the field. At first 
he considered contributing a regular 
column to an existing magazine. But 
when the editor, a friend of his, sug-
gested he start his own magazine, he 
did. Largely it was built on his own 
energy and enthusiasm. Initially, Bib-
lical Archaeology Review, as he 
named it, was 7-by-10 inches in size 
and only 16 pages long. It contained a 
single black-and-white photograph. 
He wrote the entire issue himself. 

Today, celebrating its tenth an-
niversary, BAR's 80-page issues are 
sent to 120,000 subscribers every two 
months. It features high-quality, full-
color photographs of Biblical sites 
and digs, some stretching across two 
pages. With its staff of nearly twenty, 
BAR attempts to make archaeological 
findings accessible to "educated 
laypersons," Shanks explained. "It is 
written by the world's greatest schol-
ars, but many of the world's greatest 
scholars don't write very well." So 
magazine staffers edit in conjunction 
with the authors. BAR has published 
articles such as "The Mystery of the 

Unexplained Chain" by the well-
known late Israeli archaeologist and 
government official, Yigael Yadin, 
and a series on the ancient land of 
Sumer. The review frequently con-
tains fresh discoveries in the field, so 
professionals read it, too. 

BAR has encouraged the prompt 
publication of archaeological find-
ings. At the very least, it advocates 
that photographs be made available 
so all scholars can study them. Cur-
rently, the head of an excavation 
determines who is assigned the ma-
terial he or she finds. During the 
period of time the original research-
ers are working, even other scholars 
do not have access to the objects of 
study. "The whole business is fool-
ish," Shanks commented. "While 
they're working, somebody else 
should be able to see it." With re-
spect to the Dead Sea Scrolls 
themselves, Shanks admitted that 
putting the fragments together into 
the correct pattern is "a very de-
tailed, minute undertaking." But he 
added, "thirty years is a long time. 
The system is bad. There is no ques-
tion about that." 

The delay in releasing the Scrolls 
is especially frustrating to Shanks be-
cause of the wealth of information 
they are believed to contain. "The 
totality is practically incomprehen-
sible," he explained. "They are a 
whole library of original documents 
from a crucial period in history for 
Judaism and Christianity. They con-
tain information about the soil out of 
which Christianity and Rabbinic 
Judaism grew." Among the Scrolls 
are Biblical and other fragments, pri-
marily in classical Hebrew and Greek. 
Once all the Scrolls are published, 
they will "open up the texts behind 
the Biblical texts," Shanks com-
mented. "We will have to rewrite our 
books on the history of the period." 

Shanks plans soon to begin pub- 

Stephen J. Kaufman is married to Sydell 
Zove and has a three-year-old daughter. 

George C. Newman was voted "Teacher 
of the Year" by the 1984 graduating medical 
school class at SUNY Stony Brook, where he is 
assistant professor of neurology. 

Taylor A. Pancoast is happy teaching 
chemistry and physics at Jamestown (NY) 
Community College. 

While continuing to work for the Canadian 
College of Health Service Executives, Charles 
A. Shields Jr. moved in July 1984 from Halifax 
to Ottawa to become vice president, education. 

G. Ralph Strohl 3rd received his Ph.D. on 
June 8, 1984, from the University of Chicago's 
Divinity School. He is at Mysore University in 
India on a grant from the American Institute of 
Indian studies. He is undertaking one of the  

first translations from Sanskrit of the 
Adipurana, the sacred text of the Jain religion. 

Donald B. Thompson became an assis-
tant professor of food science at Penn State 
University, after earning his Ph.D. in food sci-
ence from the University of Illinois in June 
1984. 

Leland D. Webber and Carol Lee Bowie 
were married in Boston on June 24, 1984. After 
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lishing a second journal, which will 
be called Bible Review. It will be a 
"home for all those wonderful arti-
cles that don't have an archaeolog-
ical hook," he explained. It will cover 
subjects ranging from literary criti-
cism to history to philology to inter-
pretation. Planned articles include 
"Layers of Love Poetry in the Song of 
Songs" and "Words that Appear in 
the Bible Only Once." 

Aside from his interests in the law 
and the Bible, Shanks is an accom-
plished musician. Already a pianist, 
he is now studying the strict rules of 
technical harmony. In addition, a se-
ries of pictures of wildflowers 
displayed on the wall of his carefully 
decorated law office demonstrates 
his skills in photography. 

Shanks believes in ordering the 
priorities of his life, but has given up 
asking where he finds the time to 
accomplish all he does. He did, how-
ever, offer one insight: "I don't work 
hard as a lawyer and I don't work 
hard as an editor and publisher. But 
between the two, I work extremely 
hard." 

Eric Rosenthal, a member of the 
Class of 1980, is active in progressive 
politics. 

attending Bryn Mawr, Carol graduated from 
Clemson University. Leland is principal en-
gineer in diagnostical hardware at Digital 
Equipment, Inc. They live in Marlborough, MA. 

For news of Paul Wodlinger, see '69. 

71  Roy S. Goodman practices medicine 
with a multispecialty group in Bir-

mingham, MI, and he is on the editorial review 
board of the American Journal of 

Otolaryngology. As a result of frequent address 
changes, he claims that he and his wife, Judith 
Schartenberg (BMC '74), are the only two 
physicians licensed to practice in New York, 
Pennsylvania, Mississippi and Michigan. 

Eric K. Grimmelmann heads the govern-
ment communications systems department at 
AT&T Bell Laboratories in Holmdel, NJ, and he 
serves as the AT&T representative to the Elec-
tromagnetic Pulse Effects Task Force of 
President Reagan's National Security Tele-
communications Advisory Committee. 

Steven S. Jones is an assistant professor 
of English at California State University in L.A., 
teaching children's literature and folklore. For 
other news, see BOOKS. 

Curtis Wright, general practitioner, is sta-
tioned at the National Naval Medical Center in 
Washington. 

7s) Eric G. Benke has taught at St. Mark's 
La School of Texas for three years and 

heads its social studies department. 
As a fellow of the Society for Actuaries, Ed-

win Betz is with Equitable Life Assurance 
Society in New York. 

John Butler is vice president with Applix, 
Inc. in Southborough, MA. He holds a Harvard 
M.B.A. 

Paul H. Haagen is with the Philadelphia 
law firm of Dechert, Price and Rhoads, having 
served a clerkship with a circuit court judge. 
His article, "English Society and the Debt Law," 
was published in the Oxford book, Social Con-
trol and the State, in 1983. His article on "Legal 
and Psychiatric Aspects of Threats Against the 
President" has been accepted for publication 
also. 

Formerly director of policy analysis for the 
U.S. Justice Department's criminal division, 
Mark Kleiman is now senior analyst in Har-
vard Law School's Center for Criminal Justice. 
Also in partnership with Frederick O'R. Hayes, 
he does public policy and management 
consulting. 

David E. Nicholson received his M.FA. in 
1983 from the University of Iowa's famed Writ-
ers Workshop. He is a freelance writer in 
Washington, one project being a history of the 
Black Student Fund, which recruits students 
for independent schools. 

Robert M. Galford '74 

James A.A. Pabarue is an Assistant U.S. 
Attorney in Philadelphia, having left the Phila-
delphia District Attorney's office in September 
1983. 

Richard J. Rodeheffer is now a cardiolo-
gist on the Vanderbilt Medical School faculty. 
He married Mary Kelley of Ann Arbor and Bos-
ton in August 1983. 

Peter L. Samson's company, Cartograph-
ics, now produces seven "Maperaft" kits, 
including miniatures of Cape Cod, Great Lakes, 
Grand Canyon, et al. They are sold in hobby, 
gift and museum shops. 

Mark Schneider is assistant vice presi-
dent, claims, with Michigan Physicians Mutual 
Liability Company. He and Mary have a son, 
Tony (eight), and a daughter, Sally (five), and 
live in Birmingham, MI. 

David B. Thomas is with IU International 
in Philadelphia, having received his Wharton 
M.B.A. in 1979. He and his daughters, Abigail 
(ten), and Megan (seven), live in Media, PA. 

Neil Warres is assistant professor at the 
University of Maryland Medical School and is 
director of psychiatry at the Shock Trauma 
Center of the University's hospital and at the 
Montebello Hospital. 

David C. Zumeta works as a forest plan-
ning supervisor with Minnesota's Department 
of Natural Resources, Division of Forestry, 
while pursuing a Ph.D. in the University of Min-
nesota's College of Forestry. 

73  David H. Bernard became envi-
ronmental engineering manager for 

IBM's new research division at Almaden, CA, in 
June 1984. 

David F. Clinnin belongs to the National 
Ski Patrol and enjoys hearing from other pa-
trollers or skiers. 

Charles J. Durante won a 1984 award 
from the Delaware State Education Association 
for an article, "Sports and Deseg," which ap-
peared in Delaware Today magazine. 

Isaac Finkle was reported in May to be on 
the staff of the New York University's Journal 
of International Law and Politics. 

Alexander D. Hancock's novel, Where Are 
We Now?, has been accepted for publication by 
Creative Arts Book Company for fall 1985 pub-
lication. 

NYU law graduate T. Glenn Johnston did 
lawyering in Boston, Hong Kong, New York and 
Miami, but now he is a vice president of a Mi-
ami real estate development firm. He and 
Patricia (Bioletti) have a 4-month-old son, 
Thomas Gavin. 

Donald C. Kern is on the staff of the Geri-
atric Education and Clinical Center of the 
Bedford (MA) Veterans Hospital and is an 
assistant professor at Boston University's 
medical school and adjunct assistant profes-
sor at its school of public health. Recently he 
completed a geriatric fellowship at the VA. 
hospital. 

George J. Shotzbarger, prosecutor in the 
Philadelphia District Attorney's office, was 
promoted in April 1984 to the homicide unit. 
He served as faculty advisor to the National 
College of District Attorneys' 1984 summer 
program in Dallas. 

Jerome Williams, assistant professor of 
Spanish at Haverford, has been awarded a 
1984-1985 Research Fellowship at Brown 
University's John Carter Brown Library. His 
topic is "Scientific Exploration in 16th-century 
Latin American Literature." 
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BOOKS 
In the last issue of HORIZONS 
(Summer 1984), we inaugurated a 
"Books" section. Here we are again. 
The editor welcomes comments and 
ideas and hopes that every Haverford 
author will be sure to send the 
College a copy of every book (the 
copy will eventually go to the Magill 
Library), as well as reviews and press 
releases, so that we may note them in 
future issues of HORIZONS. Please 
send your materials to the 
Publications Office, Haverford 
College, Haverford, PA 19041, 
Attention John F. Gummere, Books 
Editor. 

Balderston, Jack '44, Philip 
Birnbaum, Richard Goodman and 
Michael Stahl. Modern Management 
Techniques in Engineering and 
R&D. Van Nostrand Reinhold, 1984. 
Also by Balderston: Word Process-
ing Supervision, with Reba Davis. 
Bobbs-Merrill Publishing Co., 1984. 

Barry, Dave '69. Babies & Other 
Hazards of Sex. Illustrated by Jerry 
O'Brien. Rodale Press, 1984, 96 pages. 

In this humorous "handbook," 
Barry tells his readers "how to make 
a tiny person in only 9 months, with 
tools you probably have around the 
home." Barry explores such issues 
as: "Three Problems That Could Pre-
vent You From Getting to the 
Hospital on Time"; "Maintenance of a 
New Baby"; and "What To Do When a 
Baby Puts a Horrible Thing in Its 
Mouth." A parent himself, Barry even 
provides a "Quiz for Young Couples 
Who Want to Have a Baby and Who 
Clearly Have No Idea What They're 
Getting Into." He is also the author of 
Taming of the Screw: Several Mil-
lion Homeowners' Problems 
Sidestepped by Dave Barry, (Illus-
trated by Jerry O'Brien. Rodale Press, 
1982, 96 pages.) In this "complete 
guide for the confused but inept 
homeowner," Barry unravels such 
mysteries as building your own 
homemade computer and redecorat-
ing your house in a day, adding vital 
warnings about such common prob-
lems as tools—why they want to 
injure you and how to thwart them. 

Barry's handbook may not aid any 
homeowner become handier around 
the house, but it will certainly help 
while away the hours spent avoiding 
fixing drippy faucets and mowing the 
lawn. 

Butler, J. George '31. How To 
Build and Operate Your Own Hy-
droelectric Plant. Tap Books, 1982, 
320 pages. 

This book, now available in paper-
back, has received wide acclaim. A 
reviewer from Popular Science refers 
to the author's "readily understood 
discussion of the whys, wherefores, 
and technical aspects of hydroplants 
and hookups is good reading for any-
one contemplating a hydroelectric 
plant." 

Halstead, Lauro M.D. '58 and Jac-
queline Claus-Walker. Neuroactive 
Drugs of Choice in Spinal Cord In-
jury: A Guide for Using 
Neurologically Active Medications 
in Spinal Injured Patients. Raven, 
1981, 96 pages. 

Haring, Lee '51. Malagasy Tale In-
dex. Folklore Fellows Communica-
tions, Vol. XCVIII, No. 231. 
Suomalainen Tiedeakatemia, 
Academia Scientiarum Fennica, 1982, 
505 pages. 

Jones, Steven S. '71. Folklore and 
Literature in the United States. 
Garland Publishing, 1984. 

Osgood, Charles F. '60. 
Diophantine Approximation and 
its Applications. Academic Press, 
1973 (remains in print), 356 pages. 

Rosenberry, Edward H. '37. Mel-
ville. Routledge & K. Paul, 1979, 170 
pages. 

Rosenberry is emeritus professor 
of English at the University of Dela-
ware. In this volume he provides an 
overview of Melville's novels, 
sketches, short stories and poetry, 
presented in a historical context. 

Schatzki, Michael '66. Negotia-
tion, The Art of Getting What You 
Want. Signet, 1981, 230 pages. 

"You don't have to take no for an 
answer. You don't have to accept 
what is offered or back off from what 
you deserve.... You don't have to set-
tle for table scraps when what you 
deserve is a square meal. How? By 
learning to negotiate." 

Thus does the author appeal to all 
of us weaklings who meekly take a 
beating at the hands of those who 
give us a slap when we want redress 
or justice, or maybe just a little old 
refund. 

This is a kind of "how to" book 
filled with case stories—and interest-
ing ones. Read them, enjoy them, see 
yourself as the frustrated, put-upon 
victim. Find out what to do, accord-
ing to Schatzki; then go on out and 
face up to those who are so good 
at giving us the brush-off. 

John F. Gummere '22 
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DAVE AND MR. SCREW`( 

Teller, Walter Magnes '31. Con-
sider Poor I: The Life and Works 
of Nancy Luce. The Dukes County 
Historical Society, 1984, 144 pages. 

Walter Teller has written eight 
prior books, and edited an additional 
five. The latest addition to his works 
of local lore and history is this short 
biography of Miss Nancy Luce, the 
nineteenth-century "poet laureate" 
of Martha's Vineyard. 

To her contemporaries Luce was 
known as the eccentric "hen lady" 
who lived alone, tending a small farm 
in the village of West Tisbury. She 
published several versions of a small 
book of poetry and advice, and sold 
both the pamphlets and photographs 
of herself to curious sightseers. 
Though she was considered an odd-
ity by her fellow Vineyarders, Teller 
stresses that history may pass favor-
able judgment on Luce. Literate and 
self-reliant, "she was an entrepre-
neur. Though feminism was not in 
her vocabulary, she practiced social 
and economic equality." 

Teller points out that Nancy Luce 
exhibited some of the best traits of 
her American contemporaries Whit-
man and Dickinson: an emphasis on 
feeling in non-traditional verse. Her 
style was somewhat more primitive, 
however. Luce's poetry plaintively 
repeats the woes of her debilitating 
illness and the curse of unkind neigh-
bors in writings inauspiciously  

entitled "Sickness" and "Trouble." 
She wrote movingly of love, but of 
love for her animal friends only—
chickens and cows rather than hu-
man beings. Much of her life remains 
a mystery, but as Teller documents, 
her letters and poetry are a reminder 
of the hardships of isolation. 

Beverly J. Schwartzberg '84 

Vaughan, Clark '49. Addictive 
Drinking. Penguin Books, 1984, 336 
pages. 

First published in hardback by 
Viking in 1982, this book has had a 
very good reception, selling as of re-
cent date more than 26,000 copies. 

Given the very serious problem of 
addictive drinking today, this book 
ought to be known to everyone: those 
who have problems, and those who 
know of people with problems. Better 
advice for the treatment of such 
addiction cannot come from a better 
source than the author, who himself 
suffered from alcoholism and who 
has made a thorough study of it. 

He begins by showing how one can 
assess one's own condition. The au-
thor defines heavy drinkers vs. 
addictive drinkers, who have lost 
control over where, when and how 
much they drink. Part Two tells "How 
To Get Dry and Stay That Way." Part 
Three discusses long-term goals, and 
Part Four, the ultimate goal. 

Of his own recovery, Vaughan says 
that he stayed away from psychi-
atrists and tranquilizers, and went to 
Alcoholics Anonymous. He listened 
to anyone who could suggest ways 
therapy could help. Following his 
recovery, he went into recovery 
counseling, and out of this "there be-
gan to emerge a pattern of cause of 
addictive drinking—not 'the cause' 
or 'the final combination of causes,' 
but a pattern of causal factors that 
distinguish an addictive drinker from 
the ordinary heavy drinker—even be-
fore he has become a drunk." He 
became convinced that getting well 
"is a process of individually chosen 
progressive actions—specific things 
you can do to change your situation." 
He points to the fact that by or before 
age sixteen, nearly everyone is in-
troduced to alcohol. In many a case, 
the first-time high is "indescribably 
wonderful" and, under stress, many 
turn to drink for relief. Factors such 
as insecurity can lead to addiction. 

This book is invaluable for all 
guidance counselors, especially in 
college. The author points out that 
people who are addicted are often 
too embarrassed to check out this 
book from a library since its title is so 
revealing—but the sales figures in-
dicate it is frequently consulted. Let 
us hope that it is, for it would be dif-
ficult to find an addiction more 
prevalent in our culture. 

John F. Gummere '22 

Wright, Arthur W. '60, Robert G. 
Jensen, and Theodore Shabad, edi-
tors. Soviet Natural Resources in 
the World Economy. University of 
Chicago Press, 1983, 700 pages. 

Soviet Natural Resources in the 
World Economy is an exhaustive 
study of the extent and utility of the 
Soviet Union's vast raw material sup-
ply. Articles from numerous scholars 
reflect on the challenges of transcon-
tinental geographic scale of Soviet 
resources, the development of export 
markets particularly for energy prod-
ucts, and the problem of dividing 
exports between Western and bloc 
nations. In the final chapter, Wright 
and his co-editors discuss the im-
plications of Soviet raw materials in 
the world market, where the nation 
has "played a surprisingly limited 
role." Throughout most of its history, 
the Soviet Union has aimed at eco-
nomic self-sufficiency, but since the 
late 1950's and especially during dé-
tente, the Soviets have played a 
growing role in the world trade 
economy. This interaction has meant 
not only the export of many of the 
USSR's plentiful resources but in-
creasing dependence on certain 
imports, notably certain strategic 
minerals. Soviet export plans must be 
shaped both by the unusual distribu-
tion of natural resources (many 
products are available in less-acces-
sible areas of the USSR), and by the 
limited flexibility of a planned econo-
my in a free market of price changes. 
The role of the Soviet Union's raw 
materials in world trade will, how-
ever, remain a political, strategic and 
scholarly controversy for the West in 
the years to come. As the editors 
themselves stress, this book is in-
tended "to reveal the substance on 
which Soviet decisions will be made, 
not to provide ammunition for the 
various sides of controversies." 

Beverly J. Schwartzberg '84 
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To apply for membership, please clip and mail the following form to: 

Robert T. Unterman '76 
282 West End Avenue 
New York, NY 10023 

Questions? You can reach Bob Unterman at (212)724-1877. 

BROWN CLUB/HAVERFORD COLLEGE DUES SCHEDULE (Including 81/4% sales tax) 

1980-84 

Class Year 

1975-79 *1974- 

Resident 

Non-resident 
(living/working outside 
75-mile radius of NYC) 

$108.25 

$ 81.19 

$162.38 

$108.25 

$243.56 

$162.38 

Payable by: _Check 

Visa/Mastercard # 

Signature 	 

Name 	 Class 	  

School 	  

Home Address 	  

	 Phone 	  

Business Address 	  

	 Phone 	  

New membership? 	 Renew? 	  

*Parents and faculty included under "1974-" dues scale 

	 Expiration Date 	 

HAVERFORD 
AND 
BROWN 
IN THE 
BIG CITY 

Once again, Haverford alumni, 
parents and faculty can take advan-
tage of affiliate membership in the 
Brown Club in New York. Member-
ship includes the chance to partic-
ipate in many of the Brown Club's so-
cial events—including special tours, 
cruises around Manhattan, and wine 
tasting—as well as enjoying accom- r  
modations and dining. The Brown 
Club is located in the beautifully 
decorated Chemists Club in midtown 
Manhattan, convenient to Grand Cen-
tral Station. Members are welcome 
for breakfast, lunch or dinner in any 
one of three graciously appointed 
dining rooms. The elegant facilities 
include formal and informal meeting 
rooms and a cocktail lounge. In addi-
tion, overnight accommodations are 
available for members or their guests 
at extremely reasonable rates. 

Membership also includes signing 
privileges at various other clubs, 
including the Williams Club. Al-
though the Brown Club has no 
athletic facilities, members may en-
joy use of a neighboring club at a 
significant saving. The Uptown 
Racquet Club and the Doral Inn 
Squash Club also offer discounted 
rates to Brown Club members. 

For residents of the metropolitan 
area, there is no better way to enjoy 
Manhattan. For out-of-towners, the 
Club makes an excellent base of op-
erations while in New York, and in 
two nights' stay can save an amount 
equal to the inexpensive membership 
dues. 
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A MAN WITH "THINGS TO DO": 
GEORGE NICKLIN M.D. '47 by Colin Y. Harrison '82 

George Nicklin has a picture of 
himself as a young soldier; in 
it he is poised in his World 

War II uniform with a rifle in his 
hands and a bayonet clenched be-
tween his teeth—the epitome of 
savagery or, at least, boyish gung-ho 
for war. 

George Nicklin fought in the Battle 
of the Bulge from October 1944 
through February 1945 as a regular 
infantryman and medic. He witnessed 
and engaged in fantastic slaughter. 
Subsequent to February 1945 he 
spent one year in hospitals recover-
ing from over 55 shrapnel wounds. 

George Nicklin today is an avowed 
anti-war Quaker who has devoted his 
lifework to the resolution of inner 
and outer conflict (as a psychiatrist) 
and to the founding of three institu-
tions, including Friends World 
College, a forward-looking, innova-
tive college whose credo is inter-
national peace and understanding. 

Nicklin entered Haverford in the 
summer of 1943 in one of the several 
war classes whose members' college 
experiences were interrupted, rushed 
or never fulfilled. (Of the incoming 
class of about 135, a rag-tag assem-
blage of about 40 men eventually 
graduated.) Drafted into the army in 
the fall of 1943, he arrived in Ger-
many a year later with a unit which 
replaced the Ninth Infantry Division. 

Nicklin's war experience proved to 
be a formative event. His unit, though 
taking very heavy casualties, was or-
dered to advance or hold, never to 
retreat, as the Allies pushed east. In 
November, after more than a month 
of heavy combat outside Cologne, 
and under great combat stress, 
Nicklin underwent a mystical experi-
ence he describes in the Friends 
Journal: "It was a day of unusually in-
tense shelling and firing. Many of my 
fellow combatants were killed or 
wounded. In the midst of the melee, I 
was lying on my stomach, digging a 
slit trench and praying fervently for 
survival; I was unpleasantly aware of 
spent shrapnel pelting me.... In the 
midst of my praying a warmth and re-
assurance filled me. Something 

unforgettable had happened. I knew I 
would survive. I was shaking all over 
and into the next morning. My sense 
of confidence in myself and the fu-
ture was restored." Adding to that 
remembrance, he says, "I had this 
sense that God was present inside of 
me. He did not speak to me and did 
not appear but communicated to me 
that I should rest assured that I 
would survive and that I had impor-
tant things to do when I got back. 

"It was the first time I had a real 
sense there was a God. Up to that 
point I had been an agnostic. I also 
remember being in the Haverford li-
brary. They have a painting of George 
Fox having a mystical experience 
["George Fox in Ecstasy," painted by 
Charles Willson Peale].... His eyes are 
rolled up and I remember looking at 
that when I was a freshman first 
arriving and thinking, 'These Quak-
ers, they're really a bunch of nuts.' I 
realized afterwards that I'd had a 
mystical experience." 

In his Friends Journal article, 
Nicklin defines the mystical phenom-
enon as "a dissolution of the 
boundaries of self without loss of ego 
control; it is an awareness from 
within of unity with God. It enhances 
the confrontation of reality and does 
not endanger the person in his func-
tioning. It is not irreversible.... 
Awareness expands in a positive 
sense. On the recall of the event 
through the years, there is a warming 
response that can be a sustaining fac-
tor in both normal and abnormal 
stress." 

When the Germans broke through 
the advancing Allied line, causing the 
famous Battle of the Bulge, Nicklin 
was ordered to work as a medic. In 
the town of Schmidt, while he ban-
daged wounded soldiers, a shell 
exploded above him in the forest. He 
spent the next year in hospitals in 
England and the United States and 
was decorated with the Purple Heart 
and Bronze Star. 

Nicklin quickly found "things to 
do." After the war he used his disabil-
ity pension to fund his return to 
Haverford for two more years, where 

he majored in chemistry. It was at 
Haverford that he came into contact 
with Rufus Jones and became a 
Quaker. 

Leaving Haverford a year early, he 
entered Columbia's medical school, 
where he specialized in psychiatry, 
partly because he was haunted by the 
memory of his mother's death, which 
he felt was due to mental illness, and 
his father's eventually fatal alcohol-
ism. Nicklin says frankly that he did 
not want others to suffer what he and 
his family had. He became chief resi-
dent at Bellevue Psychiatric Hospital 
in New York and eventually did post-
graduate work in psychoanalysis at 
the William White Institute. He has 
taught ever since, at Bellevue, at New 
York University's medical school, 
and at SUNY, Stony Brook. He points 
toward similarities between 
Quakerism and psychoanalysis, both 
of which hold respect for theindivid-
ual. Says Nicklin, "The therapeutic 
session often mimics a Quaker Meet-
ing because, while you may not have 
so much silence, when you go 
through interpretation you can have 
a peak experience very similar to a 
mystical experience in a Quaker 
meeting when people have insights 
and are able to understand them-
selves." 

By 1956, Kate and George Nicklin 
were living on Long Island and in-
volved with Westbury Friends 
Meeting. They decided to start a 
nursery school. "We researched it a 
bit and discovered that if we wrote a 
letter saying, 'Why doesn't the meet-
ing start a nursery school?' they 
would say, 'no.' So we wrote a letter 
saying, 'Why doesn't the meeting set 
up a committee to study the feasibil-
ity of a nursery school?' Well, all the 
naysayers said 'nay,' but the meeting 
couldn't really say no to a feasibility 
study. So the feasibility committee 
was formed and about five months 
later the nursery school opened." All 
of Nicklin's four children attended. 
(Son David Nicklin M.D. is Haverford 
'76.) Today the Westbury Friends 
School, formerly Westbury Nursery 
School, goes up to sixth grade and 
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has 74 students. 
Then came Nicklin's next idea. He 

began thinking that, by the time the 
children of the baby boom reached 
college age, there wouldn't be 
enough colleges for them. (In fact, 
colleges and universities underwent 
tremendous expansion in the 1960's.) 
He decided to write another letter, 
this time asking that the New York 
Yearly Meeting study the feasibility of 
founding a college. 

A committee was formed in 1958. 
Nicklin picks up the story, describing 
the internecine struggle that ensued: 
"Again, people got up and said, 'If you 
form a feasibility committee, then 
you are opening a college, because 
these people don't want a feasibility 
committee, they want a college 
committee! And this feasibility thing 
is a trap that they have deduced we 
can go for. We're coming out on the 
far side with a college.' " 

"Of course, they were right. But we 
were being rather hypocritical and 
saying 'Oh, no, no, it's just a feasibil-
ity study.' " A year later the committee 
came back to the meeting with the 
conclusion that the massive task of 
founding a college was, indeed, 
feasible. 

And here the committee ran into 
great resistance. The study group, led 
by Nicklin, had recommended a col-
lege patterned on existing Quaker 
colleges—Haverford, Swarthmore, 

Bryn Mawr. The Yearly Meeting, 
chock full of alumni from the three 
schools, said, recalls Nicklin, "We 
don't want that. Those schools began 
100 years ago. Go and study the form 
of a college that would be appropriate 
to the last third of the twentieth cen-
tury and to the twenty-first century." 

Nicklin sees this opposition as a 
stroke of luck, just as he sees being 
wounded in WWII as extremely 
propitious. "Adversity can be a very 
excellent goad towards pushing you 
forward and heading you in the right 
direction...but you have to know how 
to sit down and think about it. For in-
stance, every time the Yearly Meeting 
gave us a terrible rap on the nose, 
[saying] 'You cannot start a conven-
tional college. Get back there in your 
cage and don't come out till you have 
a better idea,' they were doing us a 
big favor.... If we had started a 
conventional college, the thing would 
have failed and gone bankrupt and 
closed within ten or twelve years and 
not reopened. Our idea has carried 
us through thick and thin." 

The committee went back to study 
the plan. Gradually the concept of a 
world college evolved—a college 
based on experiential learning and 
geared toward international under-
standing; it was a likely bent in this, 
the heyday of the Peace Corps and 
the United Nations. "It sounded right, 
it sounded like what we needed for 
the future," he says. The committee 
noted that jet travel had altered the 
entire notion of where one could 
study. 

In the New York Yearly Meeting's 
crucial session on whether or not to 
support the venture, the debate 
lasted into the early hours of the 
morning—highly unusual, but indic-
ative of the deadlock present. A 
member called for silence to bring 
clarity to the extended discussion. 
The meeting grew quiet. "Five min-
utes later the room began to shake 
and the air to thunder," Nicklin 
remembers. Ominously, a flight of 
bombers from a nearby air base flew 
over, almost as if to demonstrate the 
need for such a college. Then rain be- 

gan to fall; it was a sign some 
members took to be a benediction. 
The meeting made its decision. 

Today, twenty years after opening, 
the College is based in Huntington, 
Long Island, and has program centers 
in Costa Rica, Japan, India, Kenya, Is-
rael and England. A center location in 
China is being negotiated. In addition 
to conventional classroom study, 
students are required to take immer-
sion language training and inde-
pendent fieldwork in at least two 
foreign countries. Friends World Col-
lege students have now lived and 
studied in 75 different countries, in 
some instances living for several 
years in remote field areas while si-
multaneously receiving textbooks by 
mail. As a senior, the student com-
pletes a comprehensive independent 
research project that must satisfy an 
expert in the student's field who is 
unrelated to the college. About 35 
percent of Friends World College 
graduates continue on to graduate 
school, most in the humanities and 
social sciences. The institution puts 
great emphasis on independence, 
ability to make transitions and con-
front one's own perception—
essential elements of developing the 
global awareness the college seeks to 
instill. 

Also demanding his considerable 
energy (Nicklin has pegged himself 
as slightly hypomanic) has been his 
next project, started in 1971, the 
Long Island Institute for Psycho-
analysis, a non-profit educational 
institution chartered by the Regents 
of the State of New York and affiliated 
with the Nassau County Medical Cen-
ter. With a revolving faculty of 34 
psychiatrists and psychologists, the 
institute teaches a variety of psycho-
analytic theories and techniques to 
psychiatrists and psychologists. 

Nicklin is currently thinking about 
starting a psychoanalytic hospital, 
and in a related vein is researching 
prisons, which he says have become 
a major mental health dumping 
ground. Whether that will be his next 
project, he's not sure. But, he adds, 
"I'm good for at least one more." 
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PETER HURD '2 6 
by Brian D. Cohen '81 

p eter Hurd '26, noted painter of 
the people and land of the 
American Southwest, died in 

July at the age of eighty. Hurd's per-
sonal attachment to his native New 
Mexico was the creative source of 
much of his widely recognized life-
long work. 

Peter Hurd was born in 1904 in 
Rosewell, NM. As a youth he followed 
his father's ideal of a military career, 
and was duly entered in the New 
Mexico Military Institute where he 
combined outward excellence as a 
student, musician and horse rider 
with a penchant for drawing. His 
drawing talent was encouraged by an 
English teacher who assigned Hurd 
and a classmate to write and illus-
trate serial novels. He also showed 
academic interest in science and 
writing. In 1920 Hurd earned an 

appointment to West Point, to the de-
light of his father. 

Hurd found time to work_at his art 
during the restrictive West Point 
schedule by elaborately illustrating 
his letters home with fanciful land-
scape visions. Inevitably his desire to 
paint competed with the military 
calling. A perceptive superior officer 
recognized this conflict and allowed 
Hurd an honorable resignation to 
pursue his art. The same officer then 
gave the painter a boost by buying an 
oil painting just completed. It was the 
artist's first sale. 

Hurd entered Haverford as a mem-
ber of the class of 1926 with the 
intention of completing his formal 
academic education. Though the 
transition from military academy to 
Quaker college allowed Hurd more 
personal freedom, he eventually left 

Haverford to study at the Pennsylva-
nia Academy of the Fine Arts and 
undertook an apprenticeship to the 
famous illustrator N.C. Wyeth in 
Chadds Ford, Pennsylvania. Hurd 
worked furiously under the demand-
ing Wyeth, inspired equally by the 
artistic and energetic Wyeth family 
and by the beautiful Brandywine 
River valley. In his second year Hurd 
proposed to Wyeth's eldest daughter 
Henriette, herself an accomplished 
painter. The couple married and re-
turned briefly to New Mexico. It was 
here that Hurd learned the exacting 
pre-Renaissance technique of egg 
tempera, a technique Hurd used in 
much of his later work and which he 
taught to Henriette's younger 
brother, Andrew Wyeth. 

The family resettled in a farm-
house in Chadds Ford where both 
husband and wife painted long hours 
in their studios. Hurd worked on il-
lustrations and landscapes and 
began to establish himself on a na-
tional level as a painter of the rural 
American scene. There persisted in 
him, however, a deep desire to return 
to the site of his earliest inspiration: 
New Mexico. In the late 30's the Hurd 
family moved back to the Southwest, 
developing and expanding an old 
house in San Patricio, NM, into a 
thriving ranch complete with studios, 
greenhouse and polo fields; Hurd was 
an avid outdoorsman and expert 
horseman. As an artist, Hurd again 
became intimate with the climate, 
crops and people of the area. He of-
ten bartered paintings for ranch 
supplies, and painted portraits of the 
local characters. Hurd expanded his 
creative expertise by learning the 
technically demanding media of 
lithography and true fresco. He also 
executed several commissioned mu-
rals in public places under the 
auspices of the United States Trea-
sury Department arts projects. A Life 
magazine spot on Hurd drew in-
creased national attention to the 
artist, and began an editorial associ-
ation which would send Hurd to the 
battle theatres of Europe as pictorial 
correspondent during World War II. 
Working for the magazine in Britain, 
Hurd made many quick sketches of 
airmen and their machines in 
watercolor. The tense observation of 
this period sharpened the acuity of 
his hand and eye, and heightened the 
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Hurd's 1967 portrait of Hugh Borton '26, 
president of the College from 1957 to 1967 

clarity of his later studies of the 
Southwest. 

The best known incident of Hurd's 
career was somewhat less auspi-
cious. In 1967 President Lyndon 
Baines Johnson noticed with ap-
proval a portrait of himself by Hurd 
on the cover of Time magazine. LBJ 
commissioned Hurd to paint the of-
ficial White House portrait. He sat for 
Hurd a mere twenty minutes. When 
the President saw the completed 
painting, he called it "the ugliest 
thing I ever saw." (Apparently, Hurd 
gritted his teeth and asked the Presi-
dent what he did like. Johnson pulled 
out a portrait of him by Norman 
Rockwell. Hurd replied that, though 
Rockwell may have been a good il-
lustrator, he worked largely from 
photographs. "I never learned to 
copy photos," he said.) 

Hurd's extraordinary perception of 
the light, land, machinery and people 
of the Southwest and his outstanding 
technical command remain the 
qualities for which he has been so 
widely honored as a painter. Hurd's 
work is represented in the Metropoli-
tan Museum of Art, the National 
Gallery and in major museums 
across the country. One of his great-
est public achievements was a 
monumental sixteen-panel fresco at 
Texas Technical University. Haver-
ford is fortunate to own and display 
Peter Hurd's portrait of his class-
mate, former College president Hugh 
Borton, in the Magill Library. 

Brian D. Cohen majored in Fine 
Arts at Haverford College. He re-
ceived an M.F.A. in Painting from the 
University of Washington at Seattle in 
1983. He is currently departmental 
assistant in Fine Arts at Haverford. 

79 To Gary J. Lesneski and Karen, a 
daughter, Jolene Michelle, on August 

19, 1984. 
To Robert Vaughan Jr. and Robin, a son 

and second child, Christopher, born April 20, 
1984. 

7A To Stanton M. Lacks and Debra, a 
`1 second son, Jeremy Ross, on January 

31, 1984. 
To T. Gregg Williams, a second daughter, 

Victoria Thatcher, on March 19, 1984. 

7m To Gary B. Cargill and Linda, a son, 
fe/ Kenneth Scott, on May 10, 1984. 
To Douglas Y. Curran and Lisa, a son, 

Charles, on November 21, 1983. 
To William F. Gorin, a daughter, Emily 

Dana, on October 31, 1983. 
To John R. Sussman, a son and second 

child in December 1983. "I delivered him." 
To S. Mark Werner and Arlene Isaacson 

(BMC '76), a son and second child, David, on 
September 22, 1983. 

76  To William M. Guthe and Riyo 
Moriuchi, a daughter, Grace Emiko, on 

March 2, 1984. 

77  To Michael Barich and Joan Lyn 
Slonczewski (BMC '77), a son, Daniel, 

on July 6, 1983. 
To Robert H. Fisher and Bonnie, a daugh-

ter, Laura Michelle, on April 17, 1984. 

78  To Donald H. Poorman and Sherina 
Denslow Poorman (BMC '79), a daugh-

ter, Holly, on June 8, 1983. 

Deaths* 
*Reported as of September 24, 1984 

14 Jules S. Bentley, named as a fresh- 
man at Haverford to the All-American 

Soccer Team, died in Chagrin Falls, OH, in 
April 1984. He had retired in 1949 as manager 
of the works division of the Provident Bank & 
Trust Company in Philadelphia, only to begin a 
new career at the Pitman Bank & Trust Com-
pany in New Jersey. He retired from that 
position in 1962. Many Haverfordians will 
remember fondly Jules' accounts of significant 
soccer matches from 1910 through 1914, at the 
September 1980 luncheon at Haverford, held to 
celebrate the 75th anniversary of intercolle-
giate soccer. He is survived by his daughter, 
Jean Thompson, of Chagrin Falls, three 
grandsons and seven great-grandchildren. 

23  Robert Schultz, Professor of Eco-
nomics and Dean of Drew University, 

died on August 11, 1984. After leaving Haver-
ford with a degree in physics, he entered the 
economics department at the University of 
Pennsylvania. He received his MA. in econom-
ics from Penn in 1927 and a Ph.D. in 1934. His 
wife, Elizabeth, survives him. 

29  Alfred Mellor died in July 1984. He 
had retired as lead engineer at Chance 

Vought Aircraft Company and served most re-
cently as a bookkeeper at a garden center in 
Dallas, in the latter capacity following his ear-
lier career as a nurseryman. He was the son of 
Ralph Mellor '99, the grandson of Alfred 
Mellor '63 and nephew of Walter Mellor '03. 
He is survived by his wife, Bernice, sons Alfred 
and Michael, and daughter, Jean.  

33  Clarence P. Baker, Professor of Eng-
lish at California State University at 

Long Beach, died in May 1984. He received an 
MA. in English from Harvard University and 
held a Ph.D., also in English, from UCLA. For 
many years he taught both English and Chil-
dren's Literature at CSU. He was appointed 
Professor Emeritus in 1977. Clarence was a 
member of the Marloma Friends Meeting in 
Long Beach. 

Irwin R. Hogenauer died in May 1984 
after a long illness. Irwin's interests and work 
experiences were extraordinarily broad. He 
had served with R. H. Macy and Company, as 
business manager of the Putney School in Ver-
mont, with the National Youth Administration, 
the Alabama State Employment Service and as 
a church youth director in Tacoma, WA. A con-
scientious objector during the Second World 
War, he was involved briefly in several domes-
tic work projects before refusing further 
service. He was prosecuted in Federal courts 
and served ten months at McNeill Island Peni-
tentiary. During the 1960's he served as a 
counselor to the draft resistance movement. 
During the 1960's Irwin was a member of the 
Seattle and Washington-British Columbia Area 
Boards of the Fellowship of Reconciliation, a 
member of the War Resisters League, the 
chairperson of the Religious Education 
Committee of the University Monthly Meeting 
of Friends in Seattle, and an active Haverford 
admissions volunteer. 

35  Charles B. Conn Jr., long-time mem-
ber of the Haverford Society of New 

York, died in his home in Lakehurst, NJ, in May 
1984. He had been employed as a sales 
representative of The Brown Group, Inc., a 
shoe manufacturing company, and with the 
Arch C. Heller Company. He is survived by his 
wife, Mabel, and by sons Charles III '63 and 
Steven. 

41  William R. Watson Jr. M.D., until 
recent years a practicing physician in 

Bryn Mawr, PA, died at his home in Toccoa, 
GA, on April 26, 1984. His degree in medicine 
was from the University of Pennsylvania. In the 
course of his career, he also held an assign-
ment as director of emergency medicine at a 
400-bed hospital in western Kentucky and as a 
member of the medical staff of the Tahoe For-
est Hospital in Nevada. He served as a 
physician to the College's faculty and staff 
prior to 1970. He is survived by his wife, Ber-
nadette, daughters Madelaine, Nina and 
Pamela, and son, William. 

45  Geert C.E. Prins, Professor of Math-
ematics at Wayne State University in 

Detroit, died on February 25, 1984, at his family 
home in Amsterdam, the Netherlands. After 
completing a degree in mathematics and eco-
nomics at Haverford, he received a master's 
degree in mathematics at the University of 
Michigan and completed his Ph.D. at Michigan 
in 1957. From 1954 to 1965, he returned to Eu-
rope as the director of a family business, 
Maurits-Prins of Amsterdam/Antwerp. He is 
survived by his wife, Patricia Morin, three step-
children and two sisters. 

As HORIZONS went to press, we received 
word that Robert C. Good '45, former Presi-
dent of Denison University in Granville, OH, 
and husband of Nancy C. Good (MA.) '45, 
died September 23, 1984. An extended notice 
will appear in the next issue of HORIZONS. 
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INCITES FROM THE ASSOCIATION 

The Honor Cod by Robert G. Schwartz '71 

Two years ago President Robert 
Stevens chartered a Commit-
tee on the Honor Code, 

chaired by Professor Colin MacKay, 
"to collect data about the current 
standards of academic integrity and 
social behavior especially as re-
flected in the operation of the Honor 
Code" and "to make whatever rec-
ommendations it sees fit both with 
respect to the operation of the Honor 
Code and with respect to any other 
alternative systems of enforcement 
of academic and social standards." In 
addition to Professor MacKay, the 
Committee included: two members of 
the faculty, Sara Shumer and Jerry 
Williams '73; members of the admin-
istration Greg Kannerstein '63 and 
Bill Ambler '45; and three students, 
Jennifer Boal '85, Rodger Landau '85, 
and Tom Schmitz '83 (son of J. Peter 
Schmitz '53). I was designated by 
Alumni Association President David 
Hofstein to be the alumni represen-
tative to the committee. 

The MacKay Committee met once 
a week through the 1982-83 school 
year. In November 1983, at the An-
nual Meeting of the Alumni 
Association, members of the Associ-
ation listed half a score of alumni 
concerns about the Honor Code that 
they hoped I would bring to the 
attention of the MacKay Committee. 
The alumni expressed continued be-
lief both in the importance of the 
Honor Code in their own lives at Hav-
erford, and in the importance of 
transmitting the values that underpin 
the Code from one generation of 
Haverfordians to another. The 
Committee was superbly chaired by 
Colin MacKay, who combined wis-
dom and patience in steering the 
committee to its final report (see 
HORIZONS, Winter 1984, p. 5). He 
demonstrated an equanimity that 
comes with knowing that word pro-
cessing had in fact arrived at 
Haverford College. Several alumni 
volunteered to speak before the 
committee and visited the College. 
William Cadbury '31 spoke to us of  

the early history of the Honor Code. 
John Margolis '63 described the 
formative years of the new social 
code in the early 60's and the in-
troduction of self-scheduled 
examinations. Margolis also de-
scribed his own experience, as 
provost at Northwestern University, 
in administering an academic honor 
code for over 6000 undergraduate 
students. Mike McLemore '71 and 
Paul Haagen '72 spoke about the 
Honor Council's struggles in the late 
60's and early 70's to deal with prob-
lems of drug use, student expansion, 
and diversity on campus. McLemore 
in particular stressed that students in 
the 60's believed that the Code was 
theirs to administer. It would have 
been unthinkable in that time for the 
Administration to interfere with the 
students' administration of the Code. 

"The Honor Code 
depends for its effective 
operation on both our 
personal concern for 
each other and our 
collective concern for 
the maintenance of 
community standards 
reflected in the Code." 

—from the Introduction, 
Honor Code, 1.A 

The MacKay Committee's lengthy 
report on the Honor Code advised 
students, faculty and administration 
on improving the workings of the 
Code on a day-to-day basis, on defin-
ing jurisdictions over student 
infractions (thus allocating' respon-
sibility among students, faculty and 
administration) and on improving 
the transmission mechanisms that 
the Committee found to be so 
lacking. The report was released to 
the student body upon its return for 
the 1983-84 school year. On Novem- 

ber 8, 1983, there was a campus-wide 
gathering which served as a preface 
to small group discussions of the 
Honor Code. It was the first time 
since 1970, at least, that the entire 
campus had come together to dis-
cuss any issue. The College 
community filled the Field House to 
the rafters and spread across the 
hardwood floor to hear Robert Ste-
vens, Steve Cary '37 and Honor 
Council chair Jenny Kehne '84. Kehne 
had led regular weekly meetings in 
the early part of the semester which 
were aimed at revising the Code. 
President Stevens told the gathering 
that the Honor Code "has become an 
integral part, perhaps the most 
important part, of Haverford Col-
lege." A Haverford education, Stevens 
said, "involves at its core a sense of 
integrity." Stevens also told the gath-
ering that his sense of responsibility 
to the Board and to the Haverford 
community meant that he would not 
renew the Code unless the student 
body addressed the defects which 
were described in the MacKay report. 
Cary described his own experiences 
at Haverford and in the world. The 
Honor Code is more than the conve-
nience of self-scheduled exams, he 
said. "When we live with integrity, we 
invite trust. When we don't, we forfeit 
it. Caring and integrity," Cary said, 
"are in tragically short supply in the 
world today." 

A revised Honor Code was pre-
sented to the student body early in 
the second semester of the 1983-84 
school year and came before the stu-
dents at a February plenary. The 
proposed revisions of the Code in-
cluded changes in trial procedures 
that would extend a trial over a two-
day period. On the first day a 
tentative decision would be reached, 
which would be confirmed on the 
second day in order to allow time for 
reflection by jury members. The ac-
cused student would not be present 
when the jury carried on its delibera-
tions. The proposal to the students 
included an extended council of 16 
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ALUMNI ASSOCIATION EXECUTIVE commn l'EE 
STATEMENT ON THE HONOR CODE 

March 6, 1984 
The Alumni Association has ob-

served the recent Honor Code 
debate. We have been impressed 
with the MacKay Report and the 
ensuing campus dialogue. We 
congratulate the faculty and admin-
istration for re-assuming lapsed 
responsibilities, and we applaud the 
student body for its re-establishment 
of a viable Code. 

Honor, personal integrity and so-
cial conscience are values that are a 
legacy of a Haverford education. 
Thus, though students are the pri-
mary stewards of the Honor Code, as 
alumni we, too, are its conservators. 
The Honor Code is a shared experi-
ence that links generations of 
Haverfordians. When the Code is 
weakened, we are all diminished. 

When the Code ails, we all feel its 
pain. 

The lessons learned as students 
under the Code continue to affect our 
unique view of the world as alumni of 
Haverford College. We support the 
campus-wide effort to revive trust 
between faculty, administration and 
students. We also endorse the estab-
lishment of procedures which will 
ensure the Code's transmission and 
consistent application. We leave it to 
the immediate community, which has 
the appropriate responsibility, to de-
cide the mechanics of the Code. 
Nevertheless, we look forward to the 
administration of an Honor Code of 
renewed vitality, and we offer what-
ever assistance is necessary to 
ensure the survival of a Code that is 
vibrant and flourishing. 

Haverford's alumni representative to President Stevens' Committee on the Honor Code 
reviews the debate over the Code and the results of last spring's student plenary sessions. 

members, 12 of whom, it was urged, 
would sit on the jury for each trial. To 
provide for continuity between 
Honor Councils, there would be over-
lapping terms for council members, 
an increased number of council 
members and the addition of the 
position of Honor Council secretary. 

The students at the February ple-
nary, and again in April, after 
rancorous debate, ratified the new 
Code in its entirety, with the excep-
tion of having the jury composed 
entirely of Honor Council members. 
A majority of the students at Plenary 
felt that it was important to keep 
some members of the community at 
large on Honor Council juries. Hence, 
the twelve-person jury would include 
four randomly selected representa-
tives. 

During the time that the Honor 
Code was debated by the students, 
the Alumni Association Executive 
Committee adopted a statement on 
the Honor Code (which appears in 
the box on this page). 

In rededicating the Honor Code to 
the students after the February Ple-
nary, President Stevens expressed his 
disappointment that the all Honor 
Council jury had not been reinstated. 
Because of the addition of randomly 
selected jurors to the Honor Council 
jury, which Stevens believed, as did 
the MacKay Committee, would in-
crease the lack of consistency in 
Honor Council decisions, Stevens de-
clared that he would "accept an 
appeal in any trial on either proce-
dural or substantive grounds from 
either the confronted party, the 
confronting party, or the dean." The 
faculty also is waiting to observe the 
workings of the revised Honor Code. 

Robert G. Schwartz '71, recipient of a 
1978 Haverford Award, is a member 
of the Executive Committee of the 
Alumni Association. He is the director 
of the Juvenile Law Center of 
Philadelphia and serves as pre-law 
advisor at the College. 
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" S I SEE IT..." 

Diversity Isn't An Academic Issue: A White Reporter Looks at the Story of Racism 

by David M. Wessel '75 

I t's one of my sharpest college 
memories. It's a chilly winter 
night in 1972. The common 

room on the first floor of Barclay is 
crowded with students gathered be-
cause the black students group has 
provoked a crisis. A friend of mine, a 
freshman from someplace in the Mid-
west, is talking. "You have to 
understand," he says, "I've never 
been in an integrated situation be-
fore." I remember thinking "70 black 
kids in a school of 750 and he calls 
this 'an integrated situation,' " and 
feeling superior because I had gone 
to a high school that was half black. I 
haven't talked to that fellow in years. 
I think he moved back to the Mid-
west. I suspect Haverford was a lot 
closer to "an integrated situation" 
than the community in which he lives 
and works now. 

He is probably typical. Most white 
alumni, I suspect, though I have no 
hard evidence, spend little time with 
black people on the job and even less 
with them off the job—and I include 
myself. Some of us see black people 
in the subway or the hallways of our 
workplaces. Some of us have black 
friends. But for the most part, just as 
in the Haverford dining hall 12 years 
ago, the whites sit at their tables and 
the blacks at theirs. 

I've been thinking about that a lot 
lately. I live in Boston now. You know 
the place. Harvard. Kennedy. The 
only state to go for McGovern. And 
the black family in my neighborhood  

has to get a court order to keep the 
white teenage thugs away. A black 
man is chased onto train tracks by a 
bunch of white men, hit and killed by 
a train. A group of sailors—black and 
white—is beaten outside a bar that 
doesn't need a sign that says "White 
Only" because everyone is supposed 
to know. 

I worked for the Boston Globe until 
recently, a newspaper that sees itself 
as a local liberal institution. Liberal 
isn't in these days, but the Globe-
fortunately—hasn't figured that out 
yet. Last year, a wise editor told a 
handful of reporters to write some 
stories about blacks in Boston. We 
ended up with a series about the 
shocking persistence of discrimina-
tion against blacks in employment. 
This wasn't a Watergate exposé. We 
can hardly claim credit for discover-
ing racism in Boston. But we did what 
good newspapers do when they see 
something wrong. We put it on the 
front page and told our readers: This 
is how it is. You can't say you didn't 
know it was so bad. (I'm particularly 
proud of the Globe for publishing a 
short, but painfully blunt, story that 
began: "Compared to other private 
employers in the Boston area, The 
Boston Globe's record in hiring and 
promoting blacks is poor.") 

That's the part we printed. Here's 
the part we didn't. The reason I like 
being a reporter is that I get paid for 
talking to people about things that in-
terest me. This time, the role was 
unusually liberating. It freed me to 
talk about race with black people I 
hardly knew. As far as I can tell, few 
white people can do that these days. 
One either has to be bold to the point  

of rudeness or one has to have a 
close friendship with a black person. 

Did you ever think about what it's 
like to be cast as "an affirmative ac-
tion hire"? Did you ever consider the 
dilemma of a black professional who 
is certain she is the subject of dis-
crimination, but knows just as 
certainly her career will be ruined if 
she protests? Did you ever imagine 
the pain of a black manager, the most 
successful black in his organization, 
who is trying to decide how best to 
discipline a black subordinate? 

We in the press—most of us 
white—have written a lot about 
blacks and whites in America, too of-
ten oversimplifying the story. We 
haven't done this out of malice. 
We've done it out of ignorance, a 
sorry ignorance that comes from iso-
lation. Reporters aren't unusual in 
this respect. Too many of the Haver-
ford students who've grown up to be 
politicians, lawyers, doctors, profes-
sors, business executives, parents 
and whatever else see black people, 
and maybe talk at them. But we 
rarely talk with them. 

I'm not suggesting each of us 
ought to take a black person to lunch 
tomorrow and ask earnestly, "Gee, 
what's it like to be black?" But when 
you read in this magazine about yet 
another dispute about diversity at 
Haverford, remember this: For some 
whites Haverford College is the last 
chance to be in "an integrated situ-
ation." 

David Wessel '75 is now at the Bos-
ton bureau of the Wall Street Journal. 
He shared a 1984 Pulitzer Prize in 
Special Local Reporting for his work 
on a Boston Globe series on racism. 
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