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Letters 

Winter 1979 

To the Editor: 
Congratulations on the fine issue of 

Haverford Horizons for Winter 1979. 
And I extend my special thanks for the 
excellent article on Haverford emeriti, 
which includes myself. That article shows 
a substantial amount of enterprise and 
time spent in gathering all the personal 
information and a beautiful example of 
writing up the activities of all the people 
involved. Now the complete piece pro-
vides a valuable status report for alumni 
who know these emeriti from their teach-
ing days, and a permanent record for 
the College archives. It is truly impres-
sive to see assembled the busy activities 
of these retired faculty members. 

Also I found your various articles on 
"Old Age" full of sound observations. 
You yourself certainly present the 
human limitations of age. 

I there learned how a younger person 
regards persons older than himself. I 
gathered that the younger person looks 
on the older ones as of a slightly differ-
ent breed, alienated from society. It 
would have been valuable to let some 
older people speak for themselves on 
this matter. Actually, we older people 
are not different at all; it's only that 
we've had more experience by now. 

Instead of looking at older people as 
problems or liabilities, you might have 
pointed out that they are also unused 
resources. As with so many resources in 
this country, older people offer major 
values to the society, values ignored and 
thrown away by a still youth-oriented 
culture. 

We are indeed a lavish, spendthrift 
society to be able to disgard so many 
human potentialities right at hand. Your 
very article on emeriti does indeed sug-
gest that some older citizens manage to 
continue to make their own contribu-
tions to our society. 

Ralph Sargent 
Emeritus Professor of English 
Haverford, Pa. 

To the Editor: 
The winter issue of Hauerford Hori-

zons was the most interesting I have yet 
received. You will understand why when 
I tell you that Isaac Sharpless was presi-
dent when I entered Haverford in 1916! 

Frank L. Campbell '20 
Washington, D.C.  

To the Editor: 
I have enjoyed reading Horizons all 

these years, but never as much as the 
recent issue, with all the news and pho-
tos about some emeritus professors. As 
a student during 1953-1957, I studied 
with, or was at least personally acquaint-
ed with, most of them. It was good to 
see their recent photos and read about 
their current activities. All of them look 
young, vigorous, and committed, as they 
were when I studied with them. I hope 
you will feature additional articles about 
other professors who have retired or left 
the College. For instance, last December 
I ran into Professor Kenneth Woodruff 
in Tokyo. It was so good to see and talk 
with him after more than 20 years. 

Akira Iriye '57 
Professor of History 
University of Chicago 

To the Editor: 
As a graduate of 1934 how much I 

enjoy the realization that I am adding a 
ring a year to the outside of my trunk. I 
immediately showed this great medical 
discovery to my wife, and thus was able 
to successfully convince her that it has 
been tree rings that I have been adding 
to the outside of my trunk and not fat. 
Thus, she will no longer practice such 
character assassinations. 

"Professors Emeriti" brought back 
memories of my relationship with How-
ard Comfort and William E. Cadbury Jr. 
Archibald Macintosh seems to age very 
little. 

Mention should be made that Bill Cad-
bury was also an excellent quarterback, 
a terrifying tackler (I'll show you my 
bruises sometime), and every time I hear 
sleigh bells (TV commercials), I am re-
minded of moonlight rides with him and 
his sister in the one-horse open sleigh. 

His prayers and the patience of Dr. 
Meldrum got me through premed and 
every time I take in a dollar from a 
patient I realize they made me what I am 
today. 

Unmentioned, but not unthought, is 
that the living emeriti remind us of the 
non-living. 

A wonderful issue, but then again they 
all are. In conclusion, the letter by my 
former roommate, Robert C. Atmore, 
1934, should be tacked on Founders 
Hall bulletin board. 

Charles M. Bancroft '34, M.D. 
Wilmington, Del. 

To the Editor: 
As probably the oldest, or one of 

the oldest, alumni of Haverford College-
Class of 1904, I greatly enjoyed the Win-
ter 1979 . . . Haverford Horizons. The 
article on cricket brought back many 
memories of when we used to play 
French cricket on the grounds between 
Founders Hall and Roberts Hall after  

supper. 
Of course, Christy Morris and his 

brother, Harold, were classmates of 
mine and I frequently saw Chris playing 
cricket at the Merion Cricket Club at 
Haverford. When the first Haverford 
team went abroad, we followed the 
games with intense interest and in one 
game I remember Chris made 100 runs 
not out. 

Another part of this issue which I 
greatly enjoyed was the various pictures 
of professors emeriti. I am amazed how 
youthful looking they are for men who 
retired at 65. Bill Cadbury, whom I have 
known for years, carries his age very 
well, as does Archibald Macintosh. 

Speaking of cricket, when I was a boy 
growing up in Moorestown, New Jersey, 
we had an American professional by the 
name of Charlie Smith. He was one of 
the few American professional crick-
eters. In the afternoon we would, about 
15 of us, make a six-quart can of peach 
ice cream and Charlie Smith would bowl 
to us until we were all out and then we 
would bowl to him until we were all out 
or would call it a draw and then we 
would go down to the club house and 
eat peach ice cream. 

I congratulate you on the literary skill 
and interesting articles of this issue of 
Haverford Horizons, and I look forward 
to future issues of Haverford Horizons 
with great pleasure. 

James M. Stokes '04 
Medford, N.J. 

Mistaken identity 

To the Editor: 
I received my copy of Hauerford 

Horizons today and was quite surprised 
to read that Robert H. Hayes had mar-
ried Brigid Rai last June. I was under 
the impression that I, Robert P. Hayes, 
was the individual who married Brigid in 
a meeting for worship held at Haverford 
Meeting on the date you mention. Per-
haps Michael Ochs is confusing me with 
the Bob Hayes who I believe came to 
Haverford the year after I graduated. 
However, I do not know what his mid-
dle initial is either. 

Robert Parke Hayes '77 
Bar Harbor, Maine 

The editor replies: Robert H. Hayes is 
an invention of the computer which sets 
type for Horizons. Robert Powell Hayes 
'81 is not married, but then he is not 
foreclosing any options, either. 

More letters on the Winter 1979 
Horizons will appear in the fall 
issue. 
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At Haverford the Quaker cus-
tom of using an individual's full 
name in speaking or correspon-
dence served to focus on personal 
as opposed to social identity long 
before the invention of the designa-
tion "Ms." But inevitably the Col-
lege's male tradition, as well as its 
religious heritage, has shaped its 
attitude toward women who have 
earned the title "Professor." 

Women have taught at Haver-
ford since 1943, and as the College 
looks forward to full coeducation in 
the fall of 1980, women make up 
14.3 percent of its full-time faculty. 

A native of Spain was the first 
woman to conduct classes on the 
campus. Elisa Asensio was hired as 
an instructor in Spanish in the midst 
of a war that had depleted faculty 
ranks, and she continued to teach at 
the College until 1950. 

The first tenure-track post 
awarded a woman went to Frances 
DeGraaff, a graduate of the Univer-
sity of Leyden who is now emerita 
professor of Russian. But she was 
on joint appointment with Bryn 
Mawr from her arrival in 1947 until 
her retirement; therefore, the first 
woman to receive an exclusively Col-
lege appointment to tenure was the 
physicist, Berlin-born Fay Ajzanberg-
Selove. Joining the faculty as an 
associate professor in 1957, she be-
came Haverford's first female pro-
fessor in 1962 and served for a year 
as acting chairman of the physics 
department before leaving the Col-
lege in 1969. 

Today four of Haverford's 52 
tenured faculty members are wo-
men, and another will join their 
ranks in the fall, raising the 1979-80 
percentage of tenured women to 9.4 
percent from 7.6 percent in 1978-79. 
Three out of 15 of the faculty in 
tenure-track positions who do not 
presently have tenure also are 
women. Of the seven women now 
teaching full time at the College, two 
are in the humanities and five in the 
social sciences. The only woman in 
the natural sciences holds a regular  

part-time appointment as an associ-
ate professor of biology. Regular part-
time appointments also are held by a 
woman serving as an assistant pro-
fessor of English and another who is 
an associate professor of music. 

The cumbersome category of 
regular part-time person was created 
in 1976 when the board of managers 
authorized the granting of benefits, 
on a pro-rata basis, to faculty 
employed less than full time who, 
nevertheless, are not simply leave 
replacements. At the urging of an ad 
hoc group, the Women's Faculty 
Caucus, the administration targeted 
searches for persons to fill regular 
part-time posts on part-time faculty 
who had taught at the College for at 
least three years. So after a Haver-
ford association of an aggregate 44 
years, the three women and one 
man approved recently for the posi-
tions now have three-year rather than 
six-month or one-year contracts. 

Increasing the number of wo-
men on the faculty in every category 
is one of the challenges faced by a 
College committed to preparing its 
male as well as its female students 
for a world in which men and 
women are beginning to share not 
only responsibility but power. But 
the end of an era of educational 
expansion, coupled with continuing 
inflation, means that progress in the 
area of affirmative action must be 
measured in small steps. Still quite 
apart from sobering demographic 
and economic realities is the prom-
ise of equal opportunity inherent in 
Haverford's Quaker heritage. 

From its establishment in 17th-
century England, the Society of 
Friends has had women preachers. 
The unequivocal Quaker belief in 
the spiritual equality of all human 
beings opened to female as well as 
male Friends roles of responsibility 
in the life of the meeting. 

Anyone who felt "the leading of 
the Spirit" might speak in meetings 
for worship, and among Friends a 
minister was simply one whose gifts 
in speaking had been recognized by  

the group. A Quaker woman might 
thus achieve status outside her 
home through the exercise of 
moral leadership in her local meeting 
and, by travel, even beyond it. 

Women were the first to preach 
Quaker ideas in London, at universi-
ties, and in the New World. They fa-
ced scorn, imprisonment, and death. 
But if a husband kept his wife from a 
missionary journey, he risked rebuke. 

There is no evidence, however, 
that early Quaker women enjoyed 
more freedom than their contempor-
aries outside the realm of religious 
activity. In colonial Philadelphia, the 
daughters of Friends attended dame 
schools where their education rarely 
progressed beyond reading, writing, 
and cyphering. After the Revolution, 
however, prospering Friends estab-
lished a number of coeducational 
boarding and day schools, and a 
recent study indicates that women 
born in the 1860s were just as likely 
to receive a secondary education in 
Quaker schools as were men. As for 
higher education, it was Hicksite 
rather than Orthodox women who 
were apt to take advantage of the 
opportunities offered at Swarthmore 
and Bryn Mawr. Although apparently 
due to its practicality, medical edu-
cation for women was viewed with 
enthusiasm by conservative Friends. 

It was not until the second 
decade of this century that male 
hegemony in the business affairs of 
Orthodox Quakers ended. Histori-
cally the hierarchy of men's month-
ly, quarterly, and yearly meetings 
was paralleled by similar organiza-
tions for women. But they were 
dependent on the men's groups for 
approval of their undertakings and 
for funds until 1910. And it was not 
until 1926 that either branch of 
Quakerism united men and women 
in single yearly meetings. 

At Haverford educational policy 
decisions are still largely in male 
hands. During the past decade, 12 
women have been eligible and one 
has been elected to Academic 
Council, a key faculty body respon-
sible for advising the president on 
personnel and procedural questions. 
Still, in keeping with the tradition of 
Friends, many critical decisions are 
shaped on the floor of faculty 
meetings—and there all may speak 
out, as moved by exasperation or 
the light within. 	 M.A.M. 

Perspective 
Female Faculty and Friends 
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Campus Briefs more dependent than ever on gifts. 
Despite the considerable expense to 
students of a year at Haverford, 
their fees pay only 58 percent of 
what it costs the College to educate 
them for a year. 

Computer chief 

Robert M. Gavin Jr., professor 
of chemistry, has been named direc-
tor of Haverford's computer center. 
On assumption of the position 
this summer, he will divide his time 
equally between teaching chemistry 
and running the center. Gavin will 
also develop an instructional pro-
gram in computing. 

The former director of the 
center, William Baker, resigned in 
January to take a job in industry, 
and chemistry professor John 
Chesick served as acting director in 
the interim. 

Quadrangle update 

Campus sentiment is apparently 
not favorable to the establishment of 
a retirement community on College 
land. The results of a questionnaire 
distributed last fall to students, fac-
ulty, and administrators indicate an 
unwillingness to sell or lease any sig-
nificant portion of the campus to 
Quadrangle, an alumni group pro-
moting the idea of a retirement com-
plex linked to the College. 

But the 312 respondents did 
voice strong support for a retire-
ment community with educational 
ties to Haverford. So the ad hoc 
committee which designed the ques-
tionnaire recommended to Presi-
dent Robert Stevens that Quadran-
gle continue its search for a nearby 
location. 

Annual Giving awards 

Six alumni have been recog-
nized for their services to Haver-
ford's Annual Giving program. Cited 
at a campus luncheon for five years 
of service were Oliver P. Tatum '18 
(posthumously), William B. Kriebel 
'38, George Nicklin '47, Ronald B. 
Norris '71, Charles J. Durante '73, 
and Charles H. O'Donnell '73. 

Awards for distinguished  

achievement in the program were 
presented to John F. Gummere '22, 
Charles A. Shields '45, and Allen C. 
Fischer '59. 

Omar Bailey '49 received spe-
cial recognition for two record-break-
ing years as general chairman of 
Annual Giving. 

Tuition hiked 
for next year 

Like everything else, the cost of 
chalk and books and professors is 
rising, and Haverford joins other 
private colleges and universities in 
having to charge students more for 
the education it provides them. In 
1979-80, they will pay an additional 
8.6 percent to attend the College. 
Although at $1,950 the cost of room 
and board will remain the same as 
last year, tuition and fees will in-
crease $600 from $4,950 to $5,550, 
bringing the total cost of a year at 
Haverford to $7,500. 

According to associate vice pres-
ident for planning and finance 
Samuel Gubins, the College's price 
hike is on a par with that of the Ivy 
League schools, where tuition next 
year will average $626 more than in 
1978-79. "Haverford's increase is 
necessary," Gubins says, "to keep 
faculty salaries and compensation 
competitive with those of institutions 
of similar size and quality." 

Quite apart from labor costs, 
inflation has driven general expenses 
up more quickly than the College 
can increase its non-tuition sources 
of income. Of particular concern is 
the cost of Haverford's main heating 
oil. It has soared more than 50 per-
cent in the past year, and there ap-
pears to be no end in sight to spiral-
ing fuel costs. 

In an attempt to lessen their 
impact, the campus community has 
been urged to conserve heat and 
electricity; moreover, an energy 
manager has been appointed to facil-
itate the conservation effort. 

And the College has become  

Admissions transitions 

Two members of the Class of 
1979 have been appointed to the ad-
missions office as assistant directors. 
Joseph A. Mason, who will have spe-
cial responsibilities for minority re-
cruiting, replaces Sharon Martin. 
Ralph F. Boyd Jr. will fill the spot 
vacated after two years by Jonathan 
Propper '77. 

Mason, who was originally a 
member of the Class of 1971, di-
rected the Soul Shack, a recrea-
tional center in Ardmore, Pennsyl-
vania, from 1970 to 1974. In this 
capacity he supervised all activities 
at the center, which also provided 
such community services as counsel-
ing and job placement to black families 
in the neighborhood. In 1973 Mason 
was named one of the 10 outstand-
ing young men of the year by the 
Pennsylvania Jaycees. 

During the past two years, 
Boyd has helped the admissions 
office arrange visits to the College 
for prospective students and their 
parents, and has acted as a campus 
guide and host. 

Radiation refugees 

During the Three Mile Island 
nuclear crisis this spring, the Haver-
ford campus became a way station 
for 35 high school students and their 
teachers from Bonn, West Ger-
many. Initially bound for a three-
week visit to the Harrisburg area, 
the students arrived in Washington, 
D.C., only to learn of the nuclear 
accident in central Pennsylvania. 
Since the leader of the group knew 
Dixie and Mary Dunbar (Haverford's 
mechanical maintenance supervisor 
and library circulation supervisor, 
respectively), he contacted them to 
ask if the members of his party 
could find lodging at the College. 
The campus community immediately 
rallied to the cause, and the group 
was housed, fed, and entertained for 
a three-day layover until the area 
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surrounding Three Mile Island was 
declared safe. 

The parents of numerous 
Haverford students called the Col-
lege during the crisis period to 
ascertain if their children were in 
any danger, and some 30 students 
briefly left the campus. But Haver-
ford is 120 miles southeast of Harris-
burg, and was never considered 
threatened by the radiation leak. 
The College, however, did appoint 
an administrator to coordinate eva-
cuation procedures in the event of 
an emergency. 

Class of '78 revisited 

A year after graduation, where 
is the Class of '78? Haverford's 
career planning and alumni offices 
tried to find out. They were able to 
track down 154 of the 214 members 
of the class. A report compiled on 
their whereabouts and activities 
showed that 52 percent of those 
contacted were continuing their edu-
cation, 44 percent were employed, 3 
percent were traveling, and 1 per-
cent were looking for work. 

Land sold to golf club 

A 19-acre parcel of College land 
was sold in April to the Merion Golf 
Club for $330,000. The property, 
which included part of the driving 
range adjacent to the third hole on 
the club's renowned championship 
course, had been leased to the club 
since 1955. Part of the original grant 
to Haverford in 1833, the land has 
never been used for College pur-
poses. Income earned from pro-
ceeds of the sale will be used for 
major improvements in Haverford's 
physical plant as approved by the 
board of managers. 

Hood Trophy back 

For the first time since 1954, 
Haverford has won the Hood 
Trophy, the symbol of athletic 
rivalry between the College and 
Swarthmore. 

The prize, a large silver Revere 
bowl, is annually awarded to the 
school which has the greatest num-
ber of athletic victories over the 

other in varsity competition. During 
the 1978-79 academic year, Haver-
ford triumphed in basketball, cross 
country, track, lacrosse, and golf, 
tied with Swarthmore in soccer, and 
split a baseball doubleheader. The 
wrestling match was canceled due to 
illness on the Garnet team. 

The trophy contest was first 
staged in 1941-42 in memory of 
Albert L. Hood Jr., a 1931 graduate 
of Swarthmore. Given by his friends 
at both colleges in recognition of his 
efforts to improve the spirit of 
athletic competition between Haver-
ford and Swarthmore, the trophy 
was shared by the rivals in 1967-68. 

$36,000 for math fund 

A campaign to underwrite the 
Oakley-Allendoerfer Research Fel-
lowship has generated gifts and 
pledges totaling $36,000. Led by co-
chairmen I. Edward Block '45 and 
Daniel H. Wagner '47, the fund-rais-
ing committee hopes to reach a goal 
of $50,000 for a permanent endow-
ment fund which would support the 
sabbatical leaves of Haverford's 
mathematics faculty. 

Named for Cletus Oakley, now 
professor emeritus of mathematics, 
and the late Carl Allendoerfer, who 
graduated from Haverford in 1932 
and taught at the College from 1938 
to 1951, the fund honors two men 
who taught the bulk of the mathe-
matics courses at Haverford for 
more than a decade. 

During that time they provided 
solid mathematical foundations not 
only for the College graduates who 
went on to become scientists and 
mathematicians, but also for those 
who needed the discipline of mathe-
matics in other professions. The 
textbooks written by Oakley and 
Allendoerfer for high school pupils 
and college freshmen have been 
used by more than one million math 
students around the world. 

In 1977, a group of Haverford 
alumni, who believe that the unique  

contribution of the two professors 
should be remembered in a lasting 
way, began working to establish a 
permanent endowment fund to sup-
port good scholarship and teaching 
in the present and future Haverford 
mathematics faculty. 

The income from this research 
fellowship will be used to offer math 
professors the chance regularly to 
spend sabbatic time on research or 
curriculum development. 

In addition to Block and Wagner, 
other members of the fund-raising 
committee include: W. Wistar 
Comfort '54, William T.R. Fox '32, 
Daniel C. Frysinger '37, Robert 
G. Hoskins '49, Robert T. Seely '53, 
and Matthew McC. Strickler '62. 

Cary to chair Quaker group 

Stephen G. Cary '37, Haver-
ford's vice president, was recently 
named chairman of the board of 
directors of the American Friends 
Service Committee (AFSC). Cary 
served on the AFSC staff for 25 
years before coming to the College 
in 1969. In his new role, he succeeds 
Wallace T. Collett, (M.A. '37, LL.D. 
'75), who is a Haverford manager. 

Study awards 

Two members of the Class of 
1979 have won awards for post bac-
calaureate study. A Fulbright-Hays 
Grant went to David F. Hamilton of 
Indianapolis, Indiana, who will spend 
a year in West Germany studying 
theology and Reformation history. 

Emilio W. Cividanes of San 
Juan, Puerto Rico, received a 
Thomas J. Watson Fellowship. He 
will use the $8,000, one-year award 
to investigate the juvenile justice sys-
tems in several western European 
countries. 

Development resignation 

John W. Gilbert, director of 
development, resigned on June 30 
after one year in the post. He has 
assumed a similar position at Chand-
ler Divinity School at Emory Uni-
versity in Atlanta. A nationwide 
search is currently under way for 
his successor. 
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A consensus on full coeducation 
was reached by the board of 

managers at its May meeting. Begin-
ning in the fall of 1980, the College 
will accept freshman women. 

A year ago, after the arrival of 
Haverford's first class of transfer 
women, the board said their admis-
sion was not an "appropriate ulti-
mate solution," and it encouraged 
discussions with Bryn Mawr to de-
termine "whether and when" further 
steps might "appropriately be taken." 

Consultation was carried out at 
both board and administrative levels, 
and President Robert Stevens has 
observed that the decision to admit 
freshman women will have "no 
adverse effects on cooperation." 
Mary Patterson McPherson, Bryn 
Mawr's president, said it is "an 
understandable move from Haver-
ford's point of view" which "should 
pose no threat to the continuing 
close relationship between our two 
colleges." 

On campus, where discussion 
of coeducation goes back more than 
100 years, the managers' decision 
was greeted with nearly unanimous 
approval. For while women have 
attended the College under special 
circumstances since World War I, 
during the 1970s a consensus on 
their admission as regular students 
built among faculty, students, and 
administrators on the basis of edu-
cational advantage and moral 
principle. 

Experience with coeducation in 
some courses, as a result of cooper-
ation with Bryn Mawr (see page 11), 
convinced the Haverford community 
that classes which included both 
women and men were livelier—their 
discussions enriched by diversity in 
perspective. Indeed, these boons 
were acknowledged by the board in 
1974 when it decided the College 
should seek a fuller coeducational 
environment through expanded co-
operation with Bryn Mawr and again 
in 1976 when it authorized the 
admission of women into the upper 
classes. 

Eighteen came in the fall of 
1977. As Haverford began the 1978-
79 academic year, it could count 29  

women in a student body of 952—
just three percent of the total enroll-
ment. And while interaction with 
Bryn Mawr had been stepped up at 
all levels-175 Bryn Mawr women 
lived at Haverford last term and 505 
took one or more courses on 
campus—cooperation did not create 
a fully coeducational environment. 

The two colleges embrace dis-
tinctive missions; therefore, even 
with the recent move to permit 
cross-majoring in any field, students 
tend to major on their home cam-
pus. The current figure is 96 cross-
majors out of a combined total of 
886 Bryn Mawr and Haverford jun-
iors and seniors. As a matter of 
policy, rooted in the desire of both 
schools to place their own imprima-
tur on freshmen, the two colleges in-
sist that first-year students live at 
the institution where they are en-
rolled and take required composition 
courses there. Consequently, coop-
eration has not been able to efface 
the predominantly single-sex atmos-
phere of most classrooms. 

But beyond dissatisfaction with 
the degree of academic integration 
possible within a context of cher-
ished differences is Haverford's 
growing sensitivity to the rights of 
women. The College has long been 
uneasy with its distinction as one of 
a very few Quaker educational insti-
tutions in the country which does 
not admit female students on the 
same basis as male students. In 
recent years the campus community 
had found it frankly difficult to justify 
denying admission to freshman wo-
men for reasons of gender. It be-
came harder and harder to respond 
to the several hundred female high 
school students who inquired about 
admission each year that the College 
accepted only men as freshmen. 

Given demographic projbLtions 
indicating a nearly 20 percent de 
cline in the number of 18-year-olds 
in the United States population, 
moreover, doubling the pool of po-
tential applicants seems to make 
economic sense. Indeed, a Census 
Bureau study released in January 
shows that the long-term upward 
trend in the number of women who  

attended college has gained astonish-
ing momentum since 1970, while the 
number of college men has steadily 
declined over the same period. 

In the spring of 1977, women 
for the first time outnumbered men 
among the number of 18- and 19-
year-olds on American campuses. 
Women now represent 49 percent of 
the total U.S. college population, as 
opposed to 40 percent 10 years ago, 
35 percent 20 years ago, and 29 per-
cent 30 years ago. What is more, 
they accounted for 93 percent of 
this year's enrollment growth. 

The reason seems mainly linked 
to what a government-sponsored 
study termed a "remarkable in-
crease" in the economic payoff for 
college education for women. The 
decline in male enrollment is be-
lieved to be tied to the end of the 
military draft, with its deferments for 
college students, and the expiration 
of many veterans' educational 
benefits. 

But even though the overall 
enrollment rate of women can be 
expected to continue to rise in the 
years ahead, no one anticipates that 
Haverford will attract a large num-
ber of women in the immediate future. 
Director of admissions William W. 
Ambler '45 says "a realistic predic-
tion is that in the first few years 
some 25 percent of the students, or 
250, will be women." But a fully co-
educational Haverford may well at-
tract more male applicants: half of 
the men graduating from high school 
today say they will not consider at-
tending an all-male college. 

A preference for coeducation on 
the part of the Haverford fac-

ulty was evident as early as 1870. 
Six years before, Quakers of the 
Hicksite persuasion had founded 
coeducational Swarthmore. Some 
200 miles to the north, Cornell, its 
doors open equally to men and to 
women, had been established in 
1868, and as was the case with 
higher education generally, 37-year-
old Haverford, which had the sup-
port of Orthodox Friends, was expe-
riencing a renewed sense of vigor 
following the dark days of war. It 
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had a student body of 76 and six 
faculty members. 

At a meeting on May 23, the 
professors initiated a historic discus-
sion of "the propriety and advantage 
of admitting female students." The 
particular arguments of individual 
men are unrecorded but a minute 
notes "they were united in the belief 
that if young ladies performed regu-
lar recitations and took their meals 
in company with the other students, 
it would have a natural and marked 
tendency to improve the faithfulness 
of all students in their studies, the 
propriety of their demeanor, the 
general self-respect, refinement, and 
moral earnestness of all. The expe-
rience of colleges generally, not 
excepting our own," the professors 
continued, "leads us to acknowledge 
that the constitution of a family-
school cannot neglect to fall in with 
the divine constitution of the family, 
without fostering those unwhole-
some states of mind and feeling 
which are the penalty of all monastic 
exclusion from natural society." 

The 1870 faculty thereupon in-
formed the managers of their collec-
tive opinion that women be admitted 
to Haverford "as members of the 
College going through as advanced a 
course of study as their brother-
students." But while the board re-
ceived this communication, it referred 
"the whole subject" to a committee, 
and there is no record of the com-
mittee reporting, as ostensibly in-
structed, its judgment on the matter. 
Nearly a year later, however, the 
managers did formally amend Haver-
ford's Articles of Association to con-
form to a practice, already more 
than 20 years old, of admitting the 
sons of non-Quakers, while still 
denying admission to the daughters 
of Friends or of others willing that 
their female as well as their male 
children "be educated in conformity 
with the principles of the Religious 
Society." 

In the course of the next cen-
tury, the issue of coeducation slum-
bered, albeit fitfully. From time to 
time, students raised it for discus-
sion, and during the brief lifetime 
(1917-1927) of the College's T. 
Wistar Brown Graduate School, fe-
male candidates for master's de-
grees studied at Haverford along 
with male candidates. They were 
Haverford's first women students,  

and three of them took M.A.s in the 
early twenties. 

Through the years, too, the 
wives of faculty members have occa-
sionally sat in on classes. But it was 
not until World War II that the pos-
sibility of admitting female under-
graduates was again put forth seri-
ously. On August 11, 1943, an edi-
torial in a summer issue of the News 
asked "why the introduction of wo-
men into the Haverford curriculum 
would necessarily lower the type of 
work accomplished here." 

R&R students Elizabeth B. Garrison '45 
(left) and Annette J. Reynolds '45 were 
among the 40 women who attended Haver-
ford during World War 11 in a special gradu-
ate training program. 

Some 20 women were even then 
taking non-credit courses at the 

College in a short-term program 
called Engineering, Science, and 
Management War Training, which 
was designed to prepare civilians to 
take the places of industrial workers 
who had gone to war. And the next 
month Haverford took what former 
president Felix Morley calls "the first 
step toward coeducation." 

His reference is to a tempo- 

*Felix Morley, For the Record (South Bend, Indiana: 
Regnery/Gateway, Inc. 1979), p. 390. An excerpt from 
Morley's autobiography will appear in the fall issue of 
Horizons. 

rary program in Relief and Recon-
struction (R&R) which brought 
more than 40 women to the campus 
between 1943 and 1945. "Drawn 
from a variety of backgrounds and 
academic areas," as Carolyn 
Graham Stifel '46 says, these stu-
dents were "drawn to the idea of 
training for a positive and realistic 
response to the immediate needs of 
the postwar world." All carefully 
selected volunteers, they were pre-
pared to travel as soon as possible 
to the bombed cities and wasted 
countrysides of Europe and Asia. 
The area studies they pursued at 
the College were designed to help 
them to deal with the social and 
economic problems they would face 
there, as well as give them some 
historical background and language 
training. Under the general guidance 
of Douglas Steere, the program 
director (now T. Wistar Brown 
Professor of Philosophy Emeritus), 
they studied auto mechanics, learned 
techniques for handling mass food 
distribution, and read St. Francis of 
Assisi. 

The R&R students mostly lived 
together at Language House on Col-
lege Lane near the main entrance to 
the campus. They ate their meals 
separately from Haverford's under-
graduates and the only classes they 
took with them were in languages. 
Still the youngest of the women 
quickly made friends among the 
male students, who were predomi-
nantly pre-draft age or veterans, and 
as Jean Wehmeyer Gross '45 
recalls, they enjoyed many a "touch 
football game, along with invitations 
to athletic events, dances, beer, and 
bridge parties." 

Known as the "rough and ready 
girls," the R&R students formed an 
enduringly cohesive group that has 
remained fiercely loyal to the Col-
lege. "The influence [the] program 
had on each one of us was and is so 
profound that it is impossible to 
overstate it," says Comfort Cary 
Richardson '45. Most of the women 
were not Friends when they came to 
Haverford; most are now convinced 
Quakers. 

By and large, the R&R students 
were graduates of eastern women's 
colleges, but two who did not 
have undergraduate degrees were 
awarded B.A.s by Haverford—and 
all the rest who completed the 15- 

8 Haverford Horizons 



month course of study received 
M.A.s. Master's degrees also were 
awarded to 30 women who partici-
pated in a similar program in Social 
and Technical Assistance run by 
the College during the Korean con-
flict and for several years afterward. 

Then, from the mid-1950s to the 
late 60s, Haverford returned to its 
former status as primarily a male 
preserve graced here and there by 
the presence of individual women. 
Faculty and student wives enrolled 
from time to time as special stu-
dents. As cross-registration with 
Bryn Mawr grew, moreover, stu-
dents at the two schools sought 
increasing curricular and extracur-
ricular cooperation. In the spring of 
1969, at the time when its neighbor 
was considering the possibility of 
accepting male undergraduates, a 
Student Council's poll of Haverford 
students showed that 92 percent 
favored "coeducation" defined in 
terms of a dorm exchange with Bryn 
Mawr and student exchange pro-
grams with other women's colleges. 

When classes began the next 
fall, 40 sophomore and junior wo-
men were in residence. The majority 
(24) had only to cross from Mont-
gomery Avenue to Lancaster and 
travel a mile along the Pike, but 
there also were nine students from 
Sarah Lawrence, five from Vassar, 
and two from Smith. An equal num-
ber of Haverford men had gone to 
Bryn Mawr and the other three col-
leges as resident exchange students. 

President John R. Coleman de-
scribed the program initially as a 
"one-year experiment." But once on 
campus, a number of the visiting 
students did not want to leave, and 
in the spring of 1970, two-thirds of 
the Haverford student body peti-
tioned the president to reconsider his 
decision that the exchange students 
should under no circumstances be 
allowed to stay a second year. Upon 
reflection, Coleman said that he 
could not see any "good reason" to 
deny their request. The exchange 
women were told, therefore, that 
those who wished could remain at 
the College for the 1970-71 aca-
demic year. Indeed, they would be 
joined by others under a formal 
extension of the exchange program. 
But all should understand that 
Haverford would not grant them a 
degree. As originally agreed, the  

academic work they completed dur-
ing the exchange period would be 
counted toward degrees at their 
home colleges. 

eanwhile, the most compre- 
hensive consideration of 

coeducation since 1870 was getting 
under way. With the approval of the 
executive committee of the board of 
managers, Coleman appointed a 
Commission on Women headed by 
admissions director Ambler. Mem-
bers included faculty, students, and 
administrators, and at the presi-
dent's direction, they examined sev-
eral possible models for Haverford's 
future development. 

In its 50-page report, presented 
to the president in September of 
1970, the Ambler Commission 
stated its conclusion that the "over-
all result of a coeducational environ-
ment at Haverford would be to 
enhance the possibilities" of the Col-
lege's realizing "its educational goals 
in the lives of its students." 

The commission presented as 
ideal a community in which both 
men and women were "fully contri-
buting members." It rejected the 
transfer model as introducing too 
few women. Merger was turned 
down on the grounds that loss of 
identity was too high a price to pay 
even for coeducation. Viewing the 
dorm exchange as a "stopgap mea-
sure" and the likelihood of a sub-
stantial growth in cross-registration 
with skepticism, the commission 
described the increased cooperation 
model as unlikely to create a fully 
coeducational experience. 

It then proposed two options: 
"upperclassmen's choice" and full 
coeducation. At the time, nearly a 
decade ago, members of the com-
mission felt the considerable advan-
tage of the latter might be out-
weighed by adverse effects on coop-
eration between Bryn Mawr and 
Haverford. They urged the adminis-
tration, therefore, to initiate discus-
sions at the highest levels to deter-
mine the acceptability of upper-class 
students living and majoring on ei-
ther campus. "The College," the 
commission said, must balance care-
fully "the benefits and the costs of 
the two models and make a choice." 
And it cautioned: "We must be pre-
pared to make a commitment to the 
education of women with the same  

understanding and concern for indi-
vidual needs as we have in the past 
for men. This will require substantial 
changes in attitudes and approaches 
throughout the College community." 

The commission's report 
prompted extensive further discus-
sions. At a special board meeting to 
consider the role of women students 
in Haverford's future, Coleman 
reported the recommendation of the 
faculty and the administration that 
the College not then "plan to 
matriculate women students," but 
"affirm its desire to cooperate as 
fully as possible with Bryn Mawr. 
The matter," the president said, 
"should be reviewed again in two 
years," and the managers accepted 
his recommendation. 

But this decision on the general 
status of women at the College 
failed, in the view of a particular 
group of women, to deal with their 
anomalous position in the commu-
nity. They were juniors; some had 
been on campus a year, others for 
two—and they were happy at Hav-
erford. As Catherine Preston Koshland 
'72 recalls: "Haverford pushed me to 
identify and itself reinforced some 
very important things in my life. My 
father [Edward Preston III '45] had at-
tended the College, and going there 
was like coming home. I wanted my 
degree from this academic commu-
nity in which I felt entirely comfort-
able." And though she was prepared 
to return to Smith for her senior 
year if necessary, others declared 
they were determined to remain at 
Haverford even if it meant they 
would not receive a degree from any 
college. 

In the spring of 1971, the wife of 
a faculty member who had com-
pleted her undergraduate work on 
campus was awarded a Haverford 
B.A., but the issue of whether any 
of the exchange students could 
hope for one was not resolved until 
the first day of school the following 
September. Then the board ruled 
that any of the women from colleges 
other than Bryn Mawr who had 
studied at Haverford in the ex-
change program and wanted College 
degrees might be admitted as degree 
candidates. In May of 1972, six 
received B.A.s along with the wife of 
another faculty member, thus bring-
ing to 10 the number of women 
who, prior to Commencement 1979, 
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had been awarded undergraduate 
degrees by Haverford. 

The same fall that the board 
dealt with the status of women in 
the exchange program, two commit-
tees, a campus committee under the 
chairmanship of astronomy profes-
sor Louis Green and a committee of 
managers, were formed to deal with 
the issue of expansion—and again 
with the question of admitting 
women. Discussions were carried on 
throughout the rest of 1971. And in 
March of 1972 both recommended 
that the size of the College be lim-
ited and admissions be restricted to 
men. The managers directed that no 
changes be made in existing policy. 

During the following year and a 
half, the campus community and the 
board reconsidered both coeduca-
tion and expansion. And when the 
managers met on January 12, 1974, 
they decided that Haverford "should 
not become an independently coed-
ucational institution but should seek 
a fuller coeducational environment 
through expanded cooperation with 
Bryn Mawr." They also approved a 
gradual increase in enrollment to 
1,000 students, while "deliberately 
[leaving] open the possibility of a 
shift to independent coeducation or 
early end to the expansion process 
whenever such changes [should 
appear] warranted." 

Thus the College formally 
began to move toward its present 
size and coeducational character. 
The board appointed a committee to 
monitor expansion, and as the ratio 
of men admitted to the College to 
those who applied steadily climbed, 
the faculty began to express increas-
ing concern "that expansion without 
admitting women is not viable." The 
faculty Committee on Expansion 
Issues recommended a study of alter-
natives to the admissions policy in 
which the "admission of women 
would be considered as one such 
alternative." In April of 1976, there-
fore, the faculty appointed the Com-
mittee on Admissions Policy headed 
by philosophy professor Aryeh Kos-
man. Meanwhile, the board's com-
mittee recommended that the man-
agers should reach "a new decision 
with respect to admission of 
women" by the following November. 

When classes resumed in the 
fall, the Kosman Committee began 
its review. About the same time the 

Bryn Mawr trustees proposed that 
Haverford accept transfer but not 
freshman women, and that areas of 
cooperation between the two 
schools be markedly increased. 
While the managers were consider-
ing this possibility, the Kosman 
Committee made a report. It de-
clared that Haverford had "pro-
ceeded deliberately" on the issue of 
coeducation. "Should the College 
now decide to admit women," mem-
bers said, "the prudence and care 
which we have exercised should be 
a positive factor in our ability to at-
tract and educate qualified women. 
Should we again decide not to do 
so, we will have shown clearly that 
the decision was not taken rashly." 
The committee then urged the fac-
ulty to endorse the admission of 
freshman women, and, reaching a 
consensus on the issue for the first 
time since 1870, the faculty did so—
and sent its recommendation to the 
board. 

In response to the on-campus 
developments, the board appointed 
an ad hoc committee to consider 
the admission of women. In Novem-
ber, the Haverford managers and 
Bryn Mawr trustees met jointly to 
discuss coeducation and coopera-
tion. And on December 10, 1976, 
the managers made their decision. 
The board's ad hoc committee 
recommended the admission of 
transfer but not freshman women—
and confederation with Bryn Mawr. 
Its admissions proposal was en-
dorsed for immediate implementa-
tion, and the board referred the 
proposal for closer relations with 
Bryn Mawr to the two-college com-
munity for further study. 

The next April Haverford and 
Bryn Mawr concluded an agreement 
extending departmental cooperation 
and permitting students to pursue 
majors on either campus. With the 
opening of school in September of 
1977, Haverford welcomed the first 
transfer women. There were two 
juniors and 15 sophomores-17 
women out of a total of 25 offered 
admission in the spring. Five were 
from Bryn Mawr; seven had fathers 
or brothers who attended the Col-
lege. In preparation for their arrival, 
Haverford had hired Penelope C. 
Hinckley as coordinator of women's 
athletics and added a woman, 
Donna Mancini, to the student  

affairs office as assistant dean with 
special responsibility for women 
students. 

The enrollment of transfer 
women and the strengthening 

of ties with Bryn Mawr set the stage 
for the next step toward a fuller 
coeducational environment. In Janu-
ary the student body voted over-
whelmingly to ask the board to re-
evaluate its 1976 judgment. At their 
April meeting, the managers re-
minded the community that while 
the board had not set any timetable 
for reconsideration of its decision 
against admitting freshman women, 
it had agreed to give the new ar-
rangement a fair trial and not make 
further decisions on coeducation 
without full discussion with Bryn 
Mawr. "Accordingly," the statement 
continued, "the board does not feel 
it can take further unilateral steps at 
this time. It does believe, however, 
that the present status of coeduca-
tion at Haverford is not an appropri-
ate ultimate solution and it plans to 
promptly encourage further discus-
sions with Bryn Mawr to determine 
whether and when further steps may 
appropriately be taken." 

The Haverford faculty then reaf-
firmed both its support of coopera-
tion and its judgment that women 
should be admitted to Haverford on 
the same basis as men. In present-
ing his colleagues' opinion to the 
managers in May, faculty represen-
tative Richard Bernstein, a professor 
of philosophy, commented that the 
"faculty no longer fears Haverford's 
going for full coeducation will inter-
fere with cooperation, and so far as 
faculty and student opinion is con-
cerned, the issue is no longer 'yes' 
or 'no,' but 'when." 

Last September the College 
began its 146th year with a new 
president. Robert Stevens heard 
from faculty and students continu-
ing firm support for full coeduca-
tion. He discussed their concerns 
with President McPherson, her col-
leagues, and the students at Bryn 
Mawr in an effort to carry out, as he 
said in his Inaugural, Haverford's 
"specific missions" within the frame-
work of an abiding commitment to 
the two-college community's "com-
mon future." President Stevens also 
got to know Haverford's women 
students—their 	continued on page 25 
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The Bryn Mawr Connection 
by Mary Ann Meyers 

Sensible oxfords. Saddle brown 
and sturdy on the feet of a 
professor whose grey head is 

filled with shining insights about 
Aristophanes or Spenser. 

Rivaling on occasion my princi-
pal image of Bryn Mawr as a com-
munity of gifted, spinster teachers is 
an auxiliary image of Tracy Lord-like 
students—the privileged daughters 
of Roosevelts and Lowells. 

Both stereotypes were absorbed 
long ago and far from the Main Line 
campus. Perhaps they arose from 
some conversation with my grand-
mother whose father's ministerial 
salary was too meager to send her 
to the new women's college, where 
she longed to go upon graduation 
from a provincial boarding school in 
the mid-nineties depression. Then 
there were the reruns of Katharine 
Hepburn (BMC '28) movies. And  

later, in a graduate history course, 
fleeting, appreciative references to 
the intellectual ambition and fore-
sight of that strong-willed feminist, 
Carey Thomas, Bryn Mawr's found-
ing mother. 

The BMC graduates among my 
friends are bright and notably loyal 
to their alma mater, but not inclined 
to drop the names of luminous sister 
alumnae. It was only on coming to 
Haverford, therefore, that I discov-
ered that in addition to the legend-
ary "H.D." (Hilda Doolittle), Mari-
anne Moore, and Cornelia Otis 
Skinner, such contemporary women 
of distinction as critic and novelist 
Renata Adler, Radcliffe president 
Matina Homer, Hanna Holborn 
Gray, president of the University of 
Chicago, and Alice Mitchell Rivlin, 
director of the Congressional Bud-
get Office, are all Bryn Mawr gradu- 

ates. And, of course, there is the 
late Katharine Sergeant White, who 
inspired her husband, E.B., to write 
his paean to Bryn Mawrtyrs: 

They carry the distinguishing mark 
. . . the credible vigor, the subtlety 
of mind, the warmth of spirit, the 
aspiration, the fidelity to past 
and present.. . 

At Haverford I also learned that 
the ties binding Bryn Mawr and the 
College are old and personal, as well 
as based on modern economic reali-
ties. Haverfordians jest that they 
invented Bryn Mawr, and it is true 
that the women's college was 
founded by a Haverford manager. 

j
oseph Wright Taylor, a 
Quaker businessman who had 
studied medicine at the Univer-

sity of Pennsylvania, was invited to 
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become a member of the College 
board in 1854. At 44, he was retired 
and living in New Jersey, after 
having acquired so large a fortune in 
a tannery partnership that he felt 
free to devote himself to other 
more spiritual and intellectual 
concerns. His service as a Haver-
ford manager lasted the rest of 
his life. 

Shortly before his death in 
1880, Dr. Taylor gave some thought 
to leaving his money to found an 
institution "for the advanced instruc-
tion of our young female Friends" in 
which they might be given "all the 
advantages of a college education 
which are so freely offered to young 
men." The philanthropist had ob-
served at close hand the frustration 
endured by the daughter of his 
friend and fellow board member, 
James Carey Thomas '51, in her 
determined efforts to obtain a 
bachelor's and then a doctoral 
degree. Martha Carey Thomas had 
ended up at Cornell and, finally, the 
University of Zurich, where in 1882 
she was awarded a Ph.D. summa 
cum laude in English and German 
philology. But long before then her 
academic adventures had attracted 
the attention of the Philadelphia and 
Baltimore Quaker communities. 
There was general agreement on the 
need for a women's college sympa-
thetic to the teachings of the Society 
of Friends. 

Dr. Taylor is known to have dis-
cussed his ideas with several inti-
mates in addition to Dr. Thomas, in 
particular Francis T. King, a mem-
ber of Haverford's first graduating 
class and a manager. The philan-
thropist thought the site of the new 
college should be "an elevated situa-
tion . . . near to Haverford" so that 
"to some extent the same Profes-
sors could be employed in both Col-
leges, also the Observatory-
library—lectures—gas and water in 
common for both institutions." It 
was prudent Quaker reasoning, but 
after roaming the countryside in his 
carriage, King urged a location a 
mile and a half from the College in a 
hamlet known until a few years be-
fore as Humphreysville. It had been 
christened anew by the secretary 
of the Pennsylvania Railroad; in 
Welsh Bryn Mawr means "high 
ground." 

Another of Dr. Taylor's advi- 

sers was Haverford president 
Thomas Chase, and many of the 
suggestions he had made in a letter 
to the philanthropist were incorpo-
rated, word for word, in Dr. Taylor's 
will. President Chase felt "the loca-
tion of Bryn Mawr College in our 
neighborhood" would be "fraught 
with many advantages to both insti-
tutions." And with Haverford man-
ager James E. Rhoads, Bryn Mawr's 
first president, he was among the 
speakers at the ceremony which in 
1885 marked the opening of the new 
college. 

With the exception of Dr. 
Rhoads, all of the members of Bryn 
Mawr's initial board of trustees were 
Haverford graduates. And all were 
Quakers. The first faculty of the 
new college included three women 
and six men, and the only one with-
out a Ph.D. was Woodrow Wilson. 

Bryn Mawr's entering class 
numbered 36 women and 24 of 
these, along with two students who 
accelerated, were awarded A.B.s in 
1889. The year before, the college 
had presented as its first degree 
candidates one woman who had 
entered with an accumulation of 
undergraduate credits from a 
French school and a second, who 
already held a bachelor's degree and 
received from Bryn Mawr the first 
Ph.D. granted by an American 
women's college. 

In the face of dire threats about 
"race suicide" and predictions that 
the future mothers of America 
would eventually be drawn entirely 
from "the lower orders of society," 
Carey Thomas insisted that women 
should be given the same opportun-
ity as men for intellectual training. 
As Bryn Mawr's first dean of the 
faculty, a title she held in addition to 
that of professor of English, Rhoads's 
assistant saw to it that the new col-
lege offered systematic courses in 
graduate instruction along with 
rigorous undergraduate work. The 
founder had wanted Bryn Mawr to 
prepare "teachers of the highest 
type," and by 1915 it had seeded the 
academic world with 74 Ph.D.'s. 
Between 1889 and 1908, 61 percent 
of its graduates pursued advanced 
studies, and 10 percent of those 
who worked followed their mentors 
into college teaching. 

As Rufus Jones, the Haverford 
philosopher who served as a Bryn 

Mawr trustee for half a century, 
noted: "Carey Thomas had a pas-
sion for excellence." She had offered 
herself as the college's first president 
and became its second in 1894. 
Often arbitrary, sometimes capri-
cious, she was utterly lacking in 
patience but blessed with shrewd 
good sense. At her insistence, a 
tough entrance examination and a 
generous fellowship for graduate 
study abroad distinguished Bryn 
Mawr from its earliest days. She did 
battle with the students over class 
cuts and weekend absences, and at 
one point the faculty directly chal-
lenged what it perceived as her 
autocratic rule. 

The rebellion of 1915-16 re-
flected an outraged sense of justice 
on the part of professors who, it 
was said, never threw away their 
packing boxes. But a sympathetic 
board agreed to procedural changes 
enhancing their sense of job secur-
ity, and it granted them greater 
autonomy, while at the same time 
standing by Carey Thomas when a 
Philadelphia newspaper printed at-
tacks on the president. The result 
was that the Bryn Mawr faculty 
secured a significant role in govern-
ing the college long before their col-
leagues in many other institutions—
and Miss Thomas stayed on, nur-
turing in her last years as president 
a fledgling graduate program in 
social work and founding a Summer 
School for Women Workers in In-
dustry. The latter was to be a model 
for later CIO workers' education 
programs, and both reflected her 
interest in social reform. 

Bryn Mawr's third president 
was Marion Edwards Park. An 1898 
graduate of the college who took a 
Ph.D. in Latin there in 1918, she 
assumed office in 1922 and served 
for 20 years. It was early in her 
administration that a study of the 
graduate school laid to rest for the 
moment doubts about the value of 
its continued existence, and Miss 
Park not only preserved but 
strengthened the school by appoint-
ing its first dean. 

A descendant of Jonathan 
Edwards, she is fondly remembered 
for lifting a campus ban on smoking 
in the mid-twenties. But she also 
inaugurated a junior year abroad 
program and established language 
houses. And it was toward the end 
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of Miss Park's presidency that for-
mal cooperative arrangements with 
Haverford and Swarthmore were 
made for the first time. 

At her initiative, the three presi-
dents began to meet on a regular 
monthly basis in 1940. Before the 
United States' entry into World War 
II, joint faculty committees were 
formed for the purpose of relief 
work and political action. Afterward, 
when the armed forces and research 
agencies were stripping faculties 
everywhere, the colleges shared pro-
fessors in a move to maintain 
standards. 

The practice continued into 
peacetime and from it developed the 
idea of joint appointments, whereby 
a professor might split his or her 
time between Haverford and Bryn 
Mawr. From early in the administra-
tion of Katharine McBride (1942-
1970), moreover, students at the 
two colleges began taking courses 
on one another's campuses when 
they wanted to explore a subject not 
taught on their own. 

Bryn Mawr women made the 
trip to Haverford in two station wag-
ons owned by the college, but Hav-
erford men, who were not then 
allowed to have cars, got to Bryn 
Mawr as best they could—usually 
on foot along a path which passes 
the Meeting House, still a favored 
walkway. As traffic increased during 
the mid-fifties, however, Haverford 
did agree to pay for taxis to take 
College men to their Bryn Mawr 
classes, and a further measure of 
growth in cross-registration was the 
decision of the two schools to buy a 
bus in 1965. Today it makes the 
10-minute trip every half hour, shut-
tling students to class, to meals, to 
dorms, or just for visits to each 
other's campuses. 

Extracurricular cooperation be-
tween Haverford and Bryn Mawr 
undergraduates dates from 1930 
when the student drama clubs 
joined forces, thereby greatly in-
creasing their possible repertoire of 
plays. Shortly after World War II, a 
joint flying club and a joint literary 
magazine were founded, and the 
two colleges also combined their 
orchestras. 

Offering encouragement in all 
such endeavors was the Bryn Mawr 
graduate (A.B. '25, Ph.D. '32) who 
headed her alma mater for 28 years. 

Former Haverford president Gilbert 
F. White has recalled that he could 
always count on Katharine McBride 
for "quiet and careful listening, for 
low-key precise reaction, and for 
readiness to weigh fresh options" in 
all their discussions. 

During her presidency, depart-
mental cooperation between Haver-
ford and Bryn Mawr embraced a 
growing number of disciplines. A 
cooperative library program was 
initiated in 1947 with cross-filed 
entries in the card catalog main-
tained by the two colleges. In 1968 
Miss McBride saw the student news-
papers merge, and the next year she 
and Haverford president John Cole-
man worked out an experimental 
dormitory exchange program. It is 
now a permanent part of Haverford-
Bryn Mawr life, offering students a 
choice between a suite system and a 
social life which tends to center 
around a dormitory. 

When Harris Wofford, a lawyer 
trained at Yale and Howard univer-
sities, became Bryn Mawr's fifth 
president in 1970, cooperative ar-
rangements with Haverford increased 
still further, and won the formal 
support of both colleges' governing 
boards. Under a grant from the 
Richard King Mellon Foundation, 
the libraries initiated a program in-
volving joint acquisitions, combined 
readers' services, the sharing of 
periodicals, standardization of card 
catalogs, and some joint purchasing 
of services and equipment. The exec-
utive councils of the alumni/ae as-
sociations of the two colleges agreed 
to work together, and Haverford's 
managers and Bryn Mawr's trustees 
established a joint Council on Co-
operation. The admissions offices, 
which first made joint visits to sec-
ondary schools in 1966, formalized 
their cooperative arrangements 
in 1977. 

A t the heart of the relationship 
between Bryn Mawr and 
Haverford, as it has developed 

during the past decade, is a mutual 
commitment to academic excel-
lence. The two schools believe it can 
be fostered through cooperation, 
and the strength of their conviction 
was demonstrated in the adoption 
two years ago of a formal plan for 
sharing educational resources. 

Under its aegis, all counterpart  

departments worked out coopera-
tive agreements and, as of March 
31, 1978, it became possible for stu-
dents to pursue majors on either 
campus. The arrangement gives 
them an opportunity to choose be-
tween differing approaches to sub-
ject matter and course sequence. It 
also means that Bryn Mawr students 
can major in music and religion, de-
partments recently phased out on 
their own campus, as well as in the 
traditionally noncounterpart depart-
ment of astronomy. For their 
part, Haverford students have the 
opportunity to major in archae-
ology, geology, history of art, and 
Italian—disciplines represented 
at Bryn Mawr but not at the Col-
lege. Coordinated course offerings 
eliminate unnecessary duplication. 
They save both schools money 
and give students more academic 
choice than either institution alone 
could provide them. 

The somber economic realities 
faced by colleges everywhere in the 
70s obviously are an impetus to coop-
eration. And, indeed, among the 
challenges confronting Bryn Mawr's 
sixth president, Mary Patterson 
McPherson, is the need to carry out 
a board mandate to balance the col-
lege budget by 1982. During the past 
decade Bryn Mawr has had to draw 
heavily on its unrestricted reserve 
funds to meet operating expenses. 
But it is now committed to making 
major reductions in academic and 
non-academic budgets, which will 
result in a $1,200,000 annual saving, 
primarily through faculty retirement 
and attrition. The trustees have ap-
proved the recommendation of an 
Ad Hoc Committee on Financial 
Planning that the college move from 
a student/faculty ratio of 8:1 to 10:1, 
thereby seeking economic viability 
while preserving one of the most 
favorable ratios of any major 
institution. 

Bryn Mawr is also reviewing the 
extent of its commitment to graduate 
education. Its Academic Planning 
Committee is in the process of gath-
ering data through lengthy question-
naires sent to students, faculty, and 
alumnae, as well as individual de-
partments. The answers, Miss 
McPherson hopes, will help the col-
lege evaluate how well it is carrying 
out its traditional mission of provid-
ing a full range of continued on page 19 
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Why 
did they come 

and what did they find 
at Haverford? 

Gail C. Hinrichs 
Ruxton, Maryland 

major: religion 

The reasons I chose to come to 
Haverford were, for the most part, 
vague guesses about what it would 
be like to be a student here. I was 
looking for the type of education 
which really engaged students, both 
in and out of the classroom. I was 
tired of going to classes with passive 
students who could only take notes. 
I wanted to find fellow students who 
enjoyed discussion and participated 
in learning as a way of life. 

I feel extremely fortunate that 
these vague (but crucial) hopes for 
Haverford have been fulfilled for me. 
My two years at Haverford have 
contributed enormously to my edu-
cation, not because they gave me 
some particular body of knowledge 
but because they showed me how to 
enjoy the mind. 

Other hopes for Haverford have 
not been so easily fulfilled. I came 
to Haverford in near-total ignorance 
about the coeducation issue, never 
suspecting that it was so seriously 
unresolved. That it took two years 
for the College to decide to admit 
freshman women was a great dis-
appointment to me, and it caused 
me to doubt the integrity of Haver-
ford's commitment to educate 
women. 

I hoped for something special 
here, something that could not be 
found at any other college. But it is 
not apparent to me now whether 
that something is a concrete reality 
or a total abstraction. There are two 
sides to "community" at Haverford: 
there is racism and yet there is a 
willingness to acknowledge it as a 
problem; there is the social honor 
code and yet its questionable rele-
vance to students' lives. 

I do not regret the fact that I  

have spent these past two years at 
Haverford; on the contrary, I value 
them. However, the true test of 
Haverford lies in the years ahead 
when I am able to look back at my 
time spent here with perspective, 
and judge how the College has con-
tinued to grow and change. 

Maxine V. Medaglia 
Suffern, New York 

major: biology 

When I made the decision to 
transfer from Bryn Mawr College to 
Haverford, the most important fea-
ture of Haverford was the biology 
program. Cross-majoring was not an 
alternative for me at that time, and 
after two years of biology at Bryn 
Mawr I felt that the upper-level 
courses at Haverford would be more 
meaningful to me than many of 
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those at Bryn Mawr. Cross-
registration has enabled me to take 
biology courses at both schools 
while fulfilling the Haverford major 
requirements; in this way I feel I 
have been exposed to the best 
aspects of both departments. 

The differing philosophies of the 
two schools extend to attitudes 
toward the women being educated. 
The emphasis on educating women 
at Bryn Mawr and the network of 
supportive role models were two of 
the factors that attracted me to the 
school as a freshman. While Haver-
ford does not yet have a comparable 
program, when I look back on my 
two years here I realize that my 
experiences at Haverford have 
helped me to actualize many of the 
goals that Bryn Mawr helped con-
struct. As the number of women at 
Haverford increases, the emotional 
support of these students will 
become more established and in-
crease, but the principle of treating 
students as people has been here 
for a long time. I have come to real-
ize that my ideas as a woman and 
my goals for myself as a woman are 
perfectly compatible with the ab-
sence of acknowledgment of my 
sex: I have found neither prejudice 
against me as a woman nor exces-
sive praise and support because I 
am a woman. 

I realize that some of the 
aspects of Haverford I find most 
positive may not seem appealing to 
other women, but the same holds 
true for what are seen as Haver-
ford's strong points by male stu-
dents. Haverford has a good deal to 
offer students, male and female, and 
I am glad that the last two years of 
my college experience have been 
spent as a student here. 

Laura C. Boas 
Abbottstown, Pennsylvania 

major: English 

I did not come to Haverford with 
the expectation of making great 
changes in the school, or even to 
become a high-powered profes-
sional; my good-as-gold diploma is 
not nor was it intended to be a pass-
port to a dazzling career. I wanted 
the foundation for a good education; 
I chose Haverford as much for its 

ambience as for its quietly well-
known academic excellence. As ex-
pected, my experiences outside the 
classroom were just as character-
building as those within—hackneyed 
but true. I'll no doubt be a loyal 
alumna, and when I make whatever 
one has to make to make it these 
days, I may just come back and be-
stow, oh, a water fountain, say, with 
a little brass plaque, and then I can 
join the ranks of the good Quakers 
who peer down from the walls in 
Magill, an inspiration to all. 

I have become very impressed 
with the Quakers during my stay; I 
realize that their methods some-
times take time, but they seem to 
accomplish things and be somewhat 
more successful than other groups 
I've seen at making religion apply to 
the real world. I knew very little of 
the Quakers when I arrived, and I 
feel that I am taking away something 
very beautiful in my new under-
standing of them. Exposure to this 
way of life is one of the non-academ-
ic rewards of being a part of this 
community. 

Just as I believe in a liberal arts 
education, I believe in the honor 
code, not in a superficial or legal-
istic way, but as a deeply personal 
commitment. Perhaps of all the 
charms Haverford had to offer, the 
honor code was the most appealing; 
I am hopelessly idealistic in some re-
spects and while I realize that given 
a thousand people it's just not going 
to work perfectly, I remain dazzled 
by an institution willing to make a 
commitment to try. 

Frances E. S. Koblenzer 
Edgewater Park, New Jersey 

major: political science 

It is very difficult to realize one's 
potential in a space that lacks defini-
tion. Sarah Lawrence was an enor-
mous structureless room. I could 
have done anything that I wanted 
with that room—created the color 
scheme, designed and built the furni-
ture . . . even chosen the fixtures. 
Unfortunately, I did not have any 
particular goal or final picture in 
mind. I tried everything and nothing 
seemed to work. The great space 
closed around me. 

My older brother is an alumnus  

and still continues to speak fondly of 
Haverford. It was a great source of 
inspiration for him—both intellectu-
ally and morally. When I applied 
here, I not only had hopes of finding 
these same sources of inspiration, 
but I had hopes that Haverford's 
own sense of itself would provide 
me with the framework that I 
needed. In this respect, Haverford 
has fulfilled my expectations; I have 
spent two very productive and 
enlightening years here. I have also 
enjoyed Haverford's cooperation 
with Bryn Mawr. Though the two 
campuses seem to operate under 
different premises, they enhance 
each other in a way that is both vital 
and necessary. My only regret is 
that I was not here longer. It has 
taken me the best part of two years 
to get my feet on the ground, partic-
ularly in light of the two years I 
spent at another institution. I wish 
that I now had the opportunity to 
become more actively involved in 
the community. I would like to feel 
that I had contributed as much to 
this environment as it has given me. 

Jennifer A. Evanson 
Moorestown, New Jersey 

major: economics 

Graduation and reflection are in-
evitably interwoven and looking 
back I am convinced that my ex-
periences at Haverford have been all 
that I could have hoped for from 
college. My primary concern in 
transferring to Haverford was to be-
come part of a community whose 
academic and moral beliefs were 
consistent with my own. The special 
character of this college as mani-
fested in its purpose is something 
that should never be taken for 
granted. It has been for me the out-
standing quality marking my two 
years here, and it is this in particu-
lar which would lead me to encour-
age other students to come to 
Haverford. 

Being a Haverford woman is 
something that I don't often con-
sider. Unless I am placed in a situa-
tion which sets me apart as differ-
ent, I see myself as just another 
member of the community. Incidents 
of this sort have been rare, and 
some have even been funny. My 
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favorite involved the trainer at the 
gym who does the taping prior to 
sports events. Having gone down to 
the gym to get taped for a lacrosse 
game, I was surprised to hear that 
the trainer only saw athletes in the 
afternoon; women's hours were in 
the morning. Dana Swan was most 
apologetic when he heard, and so 
was the trainer during subsequent 
taping. But events such as these, 
even though unintentional, have 
been few. In retrospect I can only 
say that Haverford has had a posi-
tive impact on my life, the degree of 
which will become evident as time 
goes on. 

Ellen Guerin 
Philadelphia, Pennsylvania 

major: history 

My decision to transfer to Haverford 
was also a decision to return to col-
lege after a year's absence. After 
considering several career options, 
I decided that I still had a strong 
desire to return to the world of 
academia. 

Haverford was no strange place 
to me. Having attended Bryn Mawr 
for three semesters and lived at 
Haverford my sophomore year, I 
had many friends at both schools. 
However, except for my involve-
ment in Bryn Mawr's sports pro-
gram, my interests, both academic 
and social, were centered around 
Haverford. At Haverford, I found 
many friends with whom I could 
relax and spend time in outdoor rec-
reation, two things I enjoyed doing. 
As a birthright Quaker, my Quaker 
"roots" had always been important 
to me, and I attended Haverford 
Meeting often, meeting several 
Quaker students from Haverford 
there. 

To be frank, one of the most 
important reasons I came to Haver-
ford was because of the accessibility 
of the financial aid office. Right from 
the beginning of the transfer applica-
tion process, I found the administra-
tors there receptive and concerned. 
To a self-supporting student, this 
was highly important. 

This year has probably been the 
most enjoyable and challenging one 
of my academic career. As a history 
major, I sincerely appreciate the re- 

sources and teaching ability of the 
Haverford history department. 
Coming from a more rigid public-
school background, where teachers 
were never called by their first 
names and seemed extremely dis-
tant from student life, I certainly 
found advantages at Haverford. 

Generalizing about the positive 
aspects of my College experience, I 
can say the lines of communication 
have always been open. The various 
administrative offices and individual 
professors are easily accessible. The 
high level of student participation in 
decision-making is also important 
and rewarding, as any student who 
has worked on a joint committee 
knows. 

One of my concerns for Haver-
ford is that the community seems in-
wardly oriented, perhaps to an ex-
treme. Haverford has only recently 
taken steps, with the Eighth Dimen-
sion Program [Winter 1979 Horiz-
ons], to increase student awareness of 
the surrounding communities. Pro-
grams like this, with faculty and admin-
istration encouragement, seem vital to 
a well-rounded education. Otherwise 
the atmosphere can be stifling at times. 

My expectations of Haverford 
were originally quite different from 
what they are now. Many have been 
translated into concrete experience; 
others into both concern for Haver-
ford and hope for its ability to 
change. One thing I have learned is 
that much of the responsibility for 
the value of a Haverford education 
rests on a student's desire to edu-
cate himself or herself using all pos-
sible resources. 

Raquel L. Feroe 
Haverford, Pennsylvania 

major: economics 

My father was Haverford '50. I came 
to the College hoping to flatter my 
way into a substantial graduation 
present. Haverford made the deci-
sion to accept women transfer ap-
plication just as I was finishing at a 
nearby community college. The tim-
ing was perfect. Living virtually on 
the campus my whole life, I'd come 
to know Haverford College pretty 
well, but I was not discouraged. The 
idea of going to school in my own 

back yard was tempting. It was great 
having the possibility of applying 
open up to me. I feel lucky I had the 
chance to enroll. The two years I've 
been here were the best. Of course, 
four years would have been twice as 
good and probably even better. 
Thank you, Haverford, and now I am 
looking forward to summer. Haver-
ford has been my country club for 
many summers past and now that 
I've had the chance to attend the 
College, I'll be appreciating future 
summers so much more. I guess my 
father and I will be the first father-
daughter team to go through Haver-
ford. That should mean something. 
Haverford has meant a lot to us both. 

Louisa H. Ashmead 
Haverford, Pennsylvania 

major: English 

As a member of a new minority at 
Haverford—woman transfer student, 
I look back at the last two years 
with bittersweet emotions. 

Initially, I was elated to transfer 
to a formerly all-male institution. 
The phrase "pioneer woman" 
echoed the challenge to create a 
better Haverford. Having spent the 
first half of my college career at 
Bryn Mawr, I believed I would now 
realize "the best of both worlds." 
But most of all, I wanted to enjoy 
the opportunities previously offered 
only to men. 

Not all my expectations have 
been fulfilled. Although I've loved 
taking courses and living on the 
Haverford campus, I am a little bit-
ter about my undergraduate expe-
riences. I've resented having to 
repeatedly defend my decision, 
indeed, my very right to attend the 
College. It is difficult to commit 
myself fully to an institution which 
has ignored its moral obligations to 
women. 

The situation will improve for 
women at Haverford when they may 
enter as freshmen. However, the 
changes will come too late to 
improve conditions for the Classes of 
'79 and '80. Now, as I look forward 
to my future, I also hope for the future 
of Haverford women. My wish is that 
those who follow us have the chance 
to be what we couldn't—Haver-
ford students. 
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students enlisted the help of Wid-
seth and Donna Mancini, assistant 
dean of student affairs, to begin a 
peer-counseling project. Sponsored 
by Haverford's Counseling Service, 
the student organization offered 
members of the bi-college commu-
nity the chance to talk about their 
problems with trained student coun-
selors. The service was designed for 
those whose needs were not being 
met by currently available alterna-
tives on either campus—which in-
clude Widseth and Frank Marotta, 
a part-time counselor, at Haverford, 
four consulting psychiatrists at Bryn 
Mawr, and academic and student 
deans and other administrators who 
frequently advise students. 

In response to Schiff s request, 
Widseth and Mancini (who had her-
self been a peer counselor as a stu-
dent at St. Joseph's College) agreed 
to train and supervise 11 Haverford 
and Bryn Mawr counselors. The stu-
dents developed a statement of pur-
pose, a list of goals, and an ethical 
code. They found office space in 
Morris Infirmary where they could 
meet on a scheduled basis with their 
"clients." Then they hung out their 
shingle. By the end of the first year, 
their service was in such demand 
that an additional six counselors 
were added, and it was decided to 
establish office hours at Bryn Mawr 
as well as Haverford the next 
autumn. 

Like Haverford's counseling ser-
vice, a hallmark of student-to-

student counseling (the program's 
official name) is complete confiden-
tiality. But the new program was 
created to fill several specific needs 
not met by the old one. In the first 
place, some students say they feel 
more comfortable confiding in class-
mates rather than in professionals 
about certain problems, such as 
drug use. A peer counseling setup, 
therefore, appears less threatening 
to them than a professional situa-
tion. Often; too, students want to 
discuss a subject which they feel 
isn't serious enough to bother a pro-
fessional conselor with—like a com-
plaint about an unfair professor or a 
sloppy roommate. And for those 
who have more urgent problems, 
but are reluctant to make an ap-
pointment with a college counselor, 
approaching a student counselor  

may be the first step towards seek-
ing help at a higher level. 

"The key to the success of peer 
counseling is its informality," says 
Neal "Buzz" Hauss '78, one of the 
program's first student counselors 
who is now a weekend "parent" at 
a house for teenage boys from 
"troubled" homes. 

David Hamilton '79, who co-
directed this year's service with 
Damaris "Demi" South (BMC '79), 
feels that "above all, students want 
support and confidentiality. Counse-
lors provide some props," he says, 
"until the students establish their 
own. If they want to complain about 
a teacher, they can do so without 
worrying that the professor will hear 
about it. Sometimes people just 
need to let off a little steam to get 
something out of their system." 

A peer counselor for two years, 
Preston Clark '79 says it is his opin-
ion that "the campus needs a mid-
dleman between students and the 
colleges' counselors because stu-
dents don't want to be stigmatized 
by seeking professional help. That's 
why the cover of the pamphlet 
which advertises our service says 
`Simply Someone to Talk To'. It puts 
us more in the category of friends." 

And student counselors are 
very much like friends—with a few 
important differences. Peer counse-
lors tend to be more objective and 
have been trained to be attentive lis-
teners who can help someone iden-
tify his or her problem and search 
for a solution through discussion 
and reflection. 

This past year a dozen juniors 
and seniors were carefully selected 
from 50 applicants by the 1977-78 
student counselors, Widseth, and 
Mancini. Those who participate in 
the program must commit them-
selves to four hours a week of sched-
uled counseling duty and a 24-hour 
availability for emergencies—while 
maintaining good academic standing. 
They are trained in an eight-week 
workshop run by the counseling ser-
vice which introduces them to basic 
interviewing skills. A videotaped lec-
ture illustrates specific counseling 
techniques: attentiveness and how 
to create an "open" invitation to 
talk, paraphrase what has been said, 
reflect feelings, and summarize com-
plex explanations or situations. 

The students practice these  

skills by role-playing in front of a 
video camera using problems they 
have confronted in their own lives. 
Then the group of counselors-in-
training watches and critiques each 
videotaped counseling session. Dis-
cussions are also held about certain 
ethical and practical issues, such as 
confidentiality and the treatment of 
clients outside the counseling 
situation. 

"The counselor's role is to help 
the student seeking advice clarify 
what's on his or her mind," Buzz 
explains. "The counselor doesn't 
offer any solutions or therapy but 
lets the person put his or her 
concerns into perspective and clear 
the path from thought to action." 

Student counselors make no 
claim to professional status and they 
recognize their limitations. If they 
feel that someone would be best 
helped by a professional counselor 
or service, they do not hesitate to 
make a referral. But in doing so they 
never divulge what has transpired in 
their conversation with the client. 

Word travels fast in a small 
community so any lapse in confiden-
tiality could undermine the students' 
faith in the entire service. "The guar-
antee of trust legitimizes the pro-
gram," says Buzz. "Counselors and 
clients are destined to run into 
each other in classes or at social 
events and there is bound to be 
some initial uneasiness in the en-
counter. But our promise of confi-
dentiality reassures clients that 
their identities won't be revealed." 

Because of this oath, counse-
lors are reluctant to discuss the spe-
cific kinds of problems Haverford 
and Bryn Mawr students are having. 
"It's hard to classify them," says 
Buzz, "because each one has a unique 
twist. One general category would 
be family problems, where people 
are having trouble getting along with 
a relative, being away from home for 
the first time, or dealing with a death 
in the family." 

Jane Widseth adds that "peer 
counselors are approached for help 
in exploring basic social problems. 
Students come in to discuss the 
pros and cons of living on each cam-
pus or ways of coping with loneli-
ness on weekends." 

This year's co-director David 
Hamilton mentions that the future 
causes many students uneasiness. 
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"Haverford is a very cozy and shel-
tered place," he says, "and the idea 
of stepping into the world outside 
can be quite unsettling." 

It takes a special kind of person 
to be a counselor and there is great 
mutual appreciation among the nine 
Haverford and eight Bryn Mawr stu-
dents who participated in the pro-
gram this year. They enjoyed 
working with each other and their 
advisers. Some of them were al-
ready helping students in other 
capacities before becoming peer 
counselors. Indeed, "counselors are 
people whose doors would be open 
anyway," says Buzz, for whom 
student-to-student counseling was a 
natural outgrowth of his work as a 
residence customsman who helped 
to orient freshmen and transfer stu-
dents. "People were always coming 
to talk to me," he says. "And I felt 
comfortable in a listening role and 
gained satisfaction from helping 
them. Besides being a challenge, 
counseling broke up the continuous 
pattern of academics for me." 

Preston Clark, who lived on a 
freshman floor in Gummere as a cus-
tomsman, thinks that the counseling 
of students by their classmates 
shouldn't end after freshman year. 
"Customs people help freshmen 
with academic and social adjust-
ments to college and serve as 
friends who have already learned the 
ropes," he explains, "and I felt that 
something for the upperclassmen 
was in order." As a matter of fact, 
Preston's participation in the pro-
gram was directly related to his 
post-college plans. A psychology 
major concentrating on adolescent 
behavior, he spent a recent summer 
working the 3 p.m. to 11 p.m. shift 
as the counselor/supervisor for a 
cottage of 18 juvenile offenders and 
next fall he intends to work at the 
Jewish Child Care Center in New 
York. Eventually he wants to enroll 
in a graduate program in child 
development. 

Demi South discovered a career 
interest while counseling and partici-
pating in the Haverford-Bryn Mawr 
Summer Program, a five-week aca-
demic and social orientation session 
for new students who might encoun-
ter difficulty in adjusting to the bi-
college community. With a year of 
co-directing student-to-student coun-
seling now behind her, she plans to  

continue her education in clinical 
psychology or human development. 

But besides providing counse-
lors with pre-professional expe-
rience, the program allows them to 
acquire proficiency in coping with 
situations in everyday life. "What 
I've learned will help me handle 
whatever communications I have 
with people," says David, whose 
career goals do not have any obvi-
ous relationship to counseling. 

Buzz found the program to be 
as valuable as any activity he partici-
pated in while at Haverford. "The 
knowledge I gained as a counselor 
took me outside the realm of books 
into a practical situation," he says. "I 
had to face myself critically and 
learn my strong points and my lim-
itations and what I had to offer. It 
was really eye-opening." 

The counselors agree that a 
major benefit of working in the pro-
gram was getting to know each 
other. "After spending so much time 
in training together, a real camarade-
rie develops," David says. "You learn 
about each person's personality so 
you know who is best suited to talk 
to someone inquiring about the gay 
community on campus or to some-
one who is troubled by religious or 
meaning-of-life questions." 

The students have not been 
able to determine exactly how many 
people have used the service be-
cause they say counseling often 
occurs outside of the offices in 
counselors' dorm rooms. And the 
fact that friends and acquaintances 
also discuss personal concerns with 
the counselors may or may not qual-
ify these conversations as bona fide 
counseling situations. 

Thus far, the student counse-
lors have noticed no pattern of 
problems which they feel has been 
caused specifically by conditions ex-
tant in the bi-college community. 
But they hope their efforts will con-
tribute to a happier, healthier, more 
caring environment on both cam-
puses. Indeed their statement of 
purpose says: "It is our belief that by 
meeting our major goals of coun-
seling, research and training, peer 
counseling will not only aid the Col-
lege, but will as well strengthen the 
traditional emphasis upon mutual 
concern and shared responsibility 
which have always marked the Hav-
erford community." 

Bryn Mawr continued 

programs from the A.B. to the Ph.D. 
The president, who has her 

undergraduate degree from Smith 
and her doctorate from Bryn Mawr, 
is also giving some thought to the 
possibility of expansion. "It is time 
to ask ourselves," she says, 
"whether a college of fewer than 
1,000 students will be viable in 10 
years' time." 

Bryn Mawr had an enrollment 
of 950 undergraduate women, as 
well as 650 graduate students, in 
1978-79. It expects a freshman class 
of 300 in September. Some nine per-
cent of its students come from 
abroad. For the first time in the fall 
of 1976, it admitted a small number 
of highly qualified non-degree candi-
dates, and this past year a total of 
73 studied at the college. 

Still there are aspects of Bryn 
Mawr life which remains constant. 
As the sun rose on the first of May, 
sophomores were up and filling 
baskets with flowers for members of 
the senior class. The annual festival 
of Elizabethan plays and dances was 
inaugurated in 1900, and Carey Tho-
mas, who wrote her dissertation on 
Sir Gawain and the Green Knight, is 
said to have loved the pageantry—
and clearly she understood the 
bonding power of the rite. 

Last month the Magdalen hymn 
sung from "Rock" Tower did indeed 
keep away the rain. Riding sidesad-
dle, Pat McPherson led the May 
Day procession in a Renaissance 
gown designed and made by a stu-
dent. The May queen was crowned 
with a wreath of spring flowers, 
Bryn Mawrtyrs in white danced 
about May poles on Merion Green, 
and to the beat of drum and lilt of 
violin, jesters, shepherds, and Rob-
in's merry men dodged rolling hoops 
and joined in the laughter. 

No Haverford students suc-
ceeded in stealing a May pole, but a 
few took part in the festival. The 
next Sunday Bryn Mawrtyrs 
watched a cricket match on Cope 
Field when the College XI played 
Princeton. 

Such scenes from the spring 
symbolize the differing traditions of 
the two colleges. But customs and 
styles which differentiate also enrich 
a unique and vital educational com-
munity. 
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Haverford Award Winners: Daniel Smiley '30 
and A. Keith Smiley '32 

Guardians of the Shawangunks 
by Paula Singer 
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M ohonk. It is an Indian name 
meaning "the lake of the 
sky." Bestowed on a 2,000-

foot long glacial lake that lies nestled 
in the Shawangunk (shon gum) 
Mountains 88 miles north of New 
York City, it is hidden from human 
eyes unless one flies over it or fol-
lows a winding dirt road two miles 
into the forest to find it, lying large 
and luminous at the base of sheer 
bluffs. 

Mohonk. It is the imposing 
mountain house, started as a sum-
mer home more than 100 years ago 
by an enterprising pair of Quaker 
brothers, identical twins named 
Alfred and Albert. Now a bustling 
hotel, the inn is a patchwork of 
architectural styles, standing guard 
on the eastern shore of the lake 
over the forested valleys, which 
stretch below it toward the Catskill 
Mountains. 

Mohonk. It is the trust which 
protects 5,000 acres of scenic wil-
derness in the Shawangunks and 
preserves it as an open space. 

Mohonk. It has been the home 
of many branches of a family named 
Smiley since 1869, and a school for 
their children. It has been a meeting 
place for distinguished civic and re-
ligious figures gathered to discuss 
both national and international 
concerns. 

At Mohonk's helm have been 
men and women with great vision, 
high ideals, boundless energy, a 
deep dedication to Quaker princi-
ples, and a love for the land. These 
stewards of Mohonk have devoted 
their lives and resources to preserv-
ing the natural beauty of their sur-
roundings and the standards of the 
hotel for future generations. And 
after long full lives, they have turned 
over the responsibilities to brothers, 
children, and cousins, keeping the 
Smiley imprimatur on the face of all 
their endeavors. 

Daniel Smiley '30 and A. Keith 
Smiley '32 are brothers who have 
had a hand in guiding Mohonk for 
the past 47 years. Entrusted with 
this responsibility by their father, 
Albert Keith Smiley '06, and an 
uncle, Francis G. Smiley '12, they 
helped Mohonk make the transition 
to modern times despite the depres-
sion, a world war, and the pressures 
of inflation. And in doing so they 
have not compromised the traditions 
of personalized attention which has 
been the hallmark of the hotel. Ex-
cept for the years each spent at 
Haverford, Dan and Keith have 
never lived anywhere else but Lake 
Mohonk, New York. 

Mohonk is their story. 
The brothers are among eleven 

Smiley men who have attended 

Haverford since 1849, beginning with 
the twins, Alfred Homans and Albert 
Keith Smiley, who acquired the core 
portion of the Lake Mohonk tract in 
1869. Since then members of the 
Smiley family have always run the 
hotel and tended the surrounding 
land. Dan and Keith not only perpet-
uate their family's commitment, but 
they have enhanced Mohonk in the 
process of adjusting to change. 

It has long been the conviction 
of the Smileys that interdependence 
—man at peace with man, and man 
in harmony with his natural environ-
ment—are the criteria for survival 
on this planet, and a measure of 
human dignity. This belief has been 
at the heart of the family's 109 years 
of work at Lake Mohonk. During 
this time, 7,500 acres of land were 
gradually purchased and the princi-
ples, by which the grounds and the 
hotel are managed, were born. 

Since 1963, Mohonk has been 
composed of two separate institu-
tions—the Mohonk Mountain House 
and The Mohonk Trust. A year-
round resort, the 300-room inn, and 
its surrounding 2,500 acres, is now 
owned by Smiley Brothers, Inc. 
Keith Smiley is president of its 
board of directors on which his 
brother Dan also serves. 

The enduring traditions of the 
Mountain House are rooted in 
Quaker philosophy, and through the 
years the resort has hosted scores 
of noted statesmen and humanists, 
including Presidents Rutherford B. 
Hayes, Chester A. Arthur, and 
Theodore Roosevelt; philanthropist 
Andrew Carnegie; John Burroughs, 
the naturalist, and Quaker thinker 
Rufus M. Jones. These visitors took 
part in various activities, such as the 
international peace and arbitration 
conferences sponsored by the 
Smileys from 1895 to 1916. Today, 
according to Dan Smiley, "the hotel 
caters to those who seek recrea-
tion in a beautiful natural setting 
and welcomes group meetings that 
appreciate the intangible values 
found at Mohonk." 

The remaining 5,000 acres form 
the Mohonk Trust preserve for edu-
cation, scientific research, recrea-
tion, and inspiration. Established 16 
years ago, the Trust has helped 
underwrite consultations with inter-
national students and meetings 
which promote world order or envi- 
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ronmental concerns. 
Dan Smiley is administrator of 

the Trust and Keith is a trustee. The 
Trust lands, which are open to the 
public for a nominal fee, beckon 
nature lovers, hikers, rock climbers, 
and cross-country skiers—some 
35,000 each year who find Mohonk 
a virtual paradise. 

A non-profit institution, the 
Trust is supported by land-use 
fees from visitors and individual 
benefactors. It is operated by a 
small paid staff and dedicated 
volunteers. As the overseer of this 
multi-faceted enterprise, Dan Smiley 
is well qualified for his role as guard-
ian of the land. 

Scientist, naturalist, and ardent 
conservationist, Dan calls him-
self an "ecosystems ecolo-

gist." Beyond his work as Trust ad-
ministrator, he is a research asso-
ciate in ecology at Union College in 
Schenectady and a member of over 
30 conservation and environmen-
tally-concerned organizations. For 
his contribution to conservation edu-
cation, Dan received the national 
award of the Garden Club of Amer-
ica in 1977. He is a member of the 
Society of Friends, and from 1951 to 
1955 served on Haverford's board of 
managers. Currently he is a member 
of the Corporation. 

Dan supervises some 70 scien-
tific studies that are now being con-
ducted on Mohonk lands, several in 
cooperation with Columbia and Cor-
nell universities. At age 72, he still 
rises at 4 a.m. each day "to get 
three hours of work done undis-
turbed." 

Although hotel guests might be 
dismayed to awake to a steady driz-
zle, Dan Smiley is elated because he 
can collect samples of precipitation 
for his rain-acidity tests. A two-year 
project, it is designed to determine 
how the acidity of rain (which is 
increased by air pollution) may be 
affecting the lakes, springs, and 
streams of the Shawangunk Moun-
tains. The Quaker naturalist is espe-
cially concerned with the influence 
of acidity levels of rain and snow on 
plant and animal life, and on human 
health. 

With equal enthusiasm he de-
scribes other experiments he is di-
recting on Trust lands: tree-growth 
studies in cooperation with Colum- 

bia University's Lamont-Doherty 
Geological Observatory; the reintro-
duction of the peregrine falcon, an 
endangered species, in cooperation 
with Cornell University, and the 
operation of Mohonk's 83-year-old 
weather station. 

In 1957, Dan began an intensive 
study of the gypsy moth, after the 
United Stated Department of Agri-
culture saturated the forests of the 
Northeast with DDT in an attempt 
to control the insect which defoliates 
millions of acres of trees. Dan relied, 
with greater success, on the moth's 
natural enemies—beetles, wasps, 
flies, deer mice, chipmunks, and 55 
species of birds—to control the pop-
ulation. But his pet project has been 
the study of interrelationships of 
weather to tree growth over the 
past 400 years through examining 
historical weather accounts and 
other records. 

Although he's always been fas-
cinated by science, Dan developed 
an interest in Quaker philosophy 
sparked by his experiences at 
Haverford. He says that over the 
years the two fields of interest have 
become inseparable in his life and 
work. "I see a great spiritual and 
social relationship in dealing with the 
natural world," he explains. 

Now confronting the likelihood 
that many hard-won environmental 
restrictions may be relaxed in the 
face of America's impending energy 
shortage, Dan responds with irony: 
"As a scientist I see no hope for the 
world in the long-term sense," he 
says, "but as a philosopher I con-
tinue as if there is hope." 

The elder Smiley brother is not 
a large person, but one senses a 
great physical strength beneath his 
loosely-fitting dark green work 
clothes. Here is a man who has 
spent most of his life outdoors, and 
he appears far more comfortable 
striding through the woods in his 
insulated boots than seated on a 
wooden chair in one of the hotel's 
Victorian sitting rooms. Upon first 
meeting he appears almost gruff, but 
as he relates anecdotes from 
Mohonk's colorful history, his slate-
blue eyes glint with humor behind 
the pale frames of his glasses. 

Dan Smiley has always been a 
man ahead of his time. In the 1930 
Haverford yearbook, he was ribbed 
for his penchant for rhubarb, spin- 

ach, and oatmeal. Keenly aware of 
the requisites of a healthy life, he fol-
lowed a daily regimen of good eat-
ing, exercise, and ample rest, and 
abstained from smoking and 
drinking. 

The young man also had the 
reputation of being the fastest tree-
climber on campus. His chief inter-
ests were science and natural 
history. In fact his studies of bird 
populations were published while he 
was still a student. Beneath his for-
mal senior portrait in the yearbook, 
he was captured in a candid photo-
graph in a familiar stance: scrutiniz-
ing a bird through a pair of binocu-
lars and wearing baggy knickers. 

Dan and his younger brother 
Keith came to Haverford from the 
Mohonk School which was initially a 
college preparatory institution 
founded in 1920 at Mohonk by their 
mother, Mabel Craven Smiley. Like 
many Smileys who attended Haver-
ford before them, both men majored 
in engineering, which proved a most 
practical course of study for the 
young innkeepers-to-be. At the same 
time, they belonged to the Campus 
Club, the forerunner of the Arbore-
tum Association, where they prac-
ticed landscaping on the College's 
shrubs and flower beds. 

Dan and Keith traveled the long 
distance between Lake Mohonk and 
Haverford twice a year. In those 
days the journey (which today is 
four hours by car) took seven hours 
and involved many changes from 
car, to ferry, subway, and train. 
"But the whole trip cost only $6.12," 
Dan recalls. 

The earliest Smileys at the Col-
lege, Albert and Alfred (1849) and 
their half-brother Daniel (1878), had 
even further to go from their home 
in Vassalboro, Maine. Between 1903 
and 1906, the next generation of 
Smileys, Daniel's sons, Albert Keith 
('06), Hugh ('08), and Francis ('12), 
would paddle a canoe to Philadel-
phia by way of the Delaware and 
Hudson canals to the Delaware 
River, camping en route. The older 
brothers were known to store their 
boat in a friend's lumberyard in Phil-
adelphia for the winter, then make 
the return trip in spring, taking the 
Raritan (New Jersey) Canal to the 
Hudson and eventually to the Wal-
kill River, waiting until the tide was 
in their favor to carry them up- 
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stream. The original canoe can be 
seen in Mohonk's Barn Museum 
today, though not the bicycle which 
Francis Smiley '46, a son of Francis 
'12, used to commute between Lake 
Mohonk and Haverford. 

The long trip was justified by 
the kind of education the Smileys 
believed they received from the Col-
lege. "We came to Haverford with 
fairly narrow backgrounds," says 
Dan, speaking also for his brother. 
"And we found the College to be a 
broadening, though sometimes trau-
matic experience. What made it so 
special for me," he continues, "was 
the quality of the professors. I think 
it was their approach to teaching 
that made Haverford so successful. 
When I first came to Haverford, 
President William Wistar Comfort 
suggested that I major in engineer-
ing. And professor Leon Ritten-
house, the department chairman 
(who was noted for making engi-
neering compatible with liberal arts), 
had a distinctive outlook on the sub-
ject. If we were going to be good 
engineers, he said, we would come 
to realize that engineering was one-
third technical knowledge, one-third 
economic knowledge, and one-third 
handling people. And I've found this 
to be quite true." 

Dan and Keith's liberal arts and 
engineering experience served them 
well when they returned to Mohonk 
to face the varied trials of keeping 
the resort running smoothly. Indeed, 
it appears that to live at Mohonk 
one must be a jack-of-all-trades! As 
boys, Dan and Keith spent summers 
helping their father, Albert, and 
uncles, Hugh and Francis, with the 
general upkeep of Mohonk—tending 
flower beds, painting signs, caring for 
livestock and crops, and keeping 
insects under control. 

After Haverford, the brothers 
had a hand in nearly every aspect of 
Mohonk management: surveying the 
lands, food service, photography, 
engineering and maintenance, organ-
izing recreational activities, forestry, 
dairy farming (to supply the hotel 
with high-quality milk), and land-
scaping. After the outbreak of World 
War II, Dan supervised forestry 
work to supply sorely-needed wood 
to Mohonk's power plants, and 
Keith worked on the Mohonk farm. 
These tasks represented forms of 
alternative service for the peace- 

loving Quaker brothers. 
Both men have been supported 

in their many ventures by their 
wives. Ruth Happel Smiley, married 
to Keith for 40 years, has prepared 
a series of self-guiding walks to take 
visitors about Mohonk's gardens, 
trails, and photogenic vistas, and 
also has written essays on the web 
of life in nature. 

Dan married Alice Plumlee in 
1939. They had two daughters and a 
son, Daniel Craven Smiley '64, who 
is the most recent Haverford gradu-
ate in the Smiley clan. The elder 
Dan's second wife, Virginia Viney 
Smiley, reinforced her husband's 
concerns in pamphlets about Mo-
honk's ecosystem and the views 
from the mountain, and others on 
meditation, religion, and nature. She 
died in 1976. 

Over the years, Dan maintained 
contact with his College mentor, 
Leon Rittenhouse, through letters 
describing Mohonk engineering 
work and his research projects. But 
Professor Rittenhouse had never 
seen Mohonk, and after he lost his 
eyesight, his daughter, Jane (a 
member of the Haverford College 
Corporation), visited the mountain 
retreat to relate to him the accom-
plishments of his former students. In 
1976, Dan and Jane, the former as-
sociate director of the Friends' 
Historical Library at Swarthmore 
College, were married, and she is 
now Mohonk's custodian of records. 

K eith Smiley, 69, complements 
his older brother in many 
ways. As Dan has concerned 

himself primarily with man's relation-
ship with nature, Keith has focused 
his energies on improving interac-
tions between men. More specifi-
cally, the snowy-haired proprietor of 
the Mountain House is interested in 
furthering world understanding. This 
is a tradition that began with Albert 
K. Smiley's first Lake Mohonk 
Indian Conference in 1883 and his 
conferences on international arbitra-
tion between 1895 and 1916, which 
were attended by a broad spectrum 
of world leaders, including individu-
als from government, legal, and reli-
gious circles. 

Though Keith has no official 
accreditation in the field of human 
relations, he is committed to it 
through his Quaker beliefs, and his  

involvement in Quaker activities is 
legion. In the Friends World Com-
mittee, he served as a member of 
the executive committee for 16 
years and as clerk of the subcom-
mittee on Sharing the World's 
Resources for five years. He is a 
member of the Task Force on 
Peacemaking Lifestyles, a joint proj-
ect of Mennonite, Brethren, and 
Quakers, and he was a delegate to 
its national conference in 1978. 
Since 1969, he has served on the 
United States Board of Partnership 
for Productivity, a Quaker-founded 
development project which advises 
small business ventures in African 
countries. In the New York Yearly 
Meeting, Keith was chairman of the 
committee to revise the "Faith" sec-
tion of the Book of Discipline from 
1959 to 1963, and clerk of Ministry 
and Counsel from 1960 to 1962. 
From 1958 to 1967 he was a mem-
ber of the board of managers of 
the Oakwood School in Poughkeep-
sie, serving as chairman in 1966-67. 

Keith has edited and written 
sections of a history of Mohonk and, 
as an amateur geologist, written 
essays on the physical highlights of 
the local topography. He is also the 
author of a book called The Impor-
tance of Walking and, like his 
brother, is a member of the Haver-
ford College Corporation. 

As an officer of Smiley Broth-
ers, Inc., Keith oversees the man-
agement of the resort and is 
especially interested in the enrich-
ment of cultural programs for guests 
and the aesthetic quality of Mo-
honk's grounds. He appears a soft-
spoken and somewhat shy man 
whose face is illuminated by smiles 
as he speaks. His calm, bright blue 
eyes reflect an inner serenity, and 
throughout a conversation, his 
hands rest comfortably in his lap. 
His is hardly the countenance of a 
manager of a hotel that is booked 
solid nearly every winter weekend 
and holiday! And although he is no 
longer personally responsible for the 
day-to-day functions of the Mountain 
House, his influence still permeates 
its long halls with a lovely quietude. 

Keith has helped to perpetuate 
the concerns of the three genera-
tions of Smileys before him who ran 
the hotel—to provide their guests 
with a comfortable and leisurely stay 
amidst exquisite natural surround- 
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ings. Indeed, one could not find a 
resort in the country with compar-
able physical and spiritual attributes. 

At the end of an unpaved 
access road, which twists and turns 
to reveal a new vista at every bend, 
looms the mountain hideaway with 
its eight sections and seven stories. 
The entrance is a massive rock 
archway built on ancient masonry 
principles. Contrary to what one 
might expect from a resort founded 
and run by Quakers, the interior of 
the Mountain House is distinguished 
by stunning turn-of-the-century 
craftsmanship. The staircase, carved 
from ash, is decorated with hun-
dreds of hand-turned spindles sup-
porting its banister. There are 150 
fireplaces throughout the hotel, 
many bedecked with floral carvings 
in wood, marble mantels, and ornate 
mirrors. Victorian furniture, im-
mense Chinese vases, and fanciful 
architectural touches, create the 
mood of a long-gone era. In 1973, at 
the urging of friends and guests, the 
hotel was placed on the National 
Register of Historic Places. 

There is also a pervasive orien-
tal influence at Mohonk—old hand-
colored photographs of Japanese 
gardens hang in the bedrooms, the 
scraggly pines growing up between 
huge boulders, and especially the 
romantic little summerhouses which 
appear everywhere. One hundred 
and forty of these little gazebos, 
standing like thatched parasols on 
sturdy wooden legs, were built on 
islands on the lake, over the water 
linked by footbridges, along forest 
paths, and perched precariously at 
the edge of the cliffs. Most appro-
priately, they also serve as the logo 
on the hotel stationery and Mohonk 
publications. Their presence is ex-
plained by Dan Smiley, who says: 
"Albert K. Smiley was very broad-
minded for his time, and had a great 
love for oriental things. Although he 
never traveled abroad, he collected 
objects for the hotel and directed 
the construction of the summer-
houses." 

The lounge overlooking the lake 
is the site of the hotel's daily tea 
which is served at 4 p.m. From its 
windows on a clear day one can see 
the Sky Top Memorial Tower 300 
feet above the lake. Built in the early 
1920s as a tribute to Albert K. 
Smiley, it was once used as an ob- 

servation point for detecting for-
est fires and is now a scenic look-
out tower. 

The hotel still endorses its orig-
inal code of conduct, set down in 
the 1870s. Although since 1969, alco-
holic beverages may be ordered with 
the evening meal, the resort does 
not have a bar. The rooms lack 
televisions, but with their splendid 
views and cozy fireplaces, they are 
conducive to reading and writing—
and have attracted prominent schol-
ars and thinkers to take refuge here. 
What the Mountain House lacks in 
modern amenities, moreover, it 
makes up for with charm, and recrea-
tional and educational diversions. 

In spring, summer, and fall, Dan 
regularly conducts nature walks for 
guests and Keith presents brief talks 
called "An Introduction to Mohonk," 
which are designed to answer new-
comers' questions. 

The tradition of holding confer-
ences has been continued at the 
hotel by the present generation of 
Smileys. From 1963 to 1973 the 
annual Mohonk Consultation with 
International Students, co-sponsored 
by the Mountain House and The 
Mohonk Trust, gave visiting foreign 
students a chance to talk among 
themselves about how they might 
make use of what they learned in 
America in the context of their 
home cultures. 

"Our thrust was a wide-open 
discussion," says Keith. "We con-
tacted students through foreign stu-
dent advisers in eastern and mid-
western colleges. Although Hav-
erford at that time didn't have many 
international students, we did have 
representatives from Bryn Mawr. 

"Eventually budget restrictions 
at the colleges and the difficulty of 
freeing students for attendance led 
to the phasing out of the program," 
he continues. "But it served as a 
model and catalyst, and the effort 
was continued by other institutions." 
Mohonk is also the site of regular 
conferences of the International 
Peace Academy and Diplomats from 
the United Nations. 

But to appreciate the unique-
ness of the Mountain House 
today, one must return 

to its origin. In 1869, Alfred 
Smiley, one of the twin brothers, 
discovered Mohonk Lake and its 

surrounding cliffs on a day's outing 
from his summer farm in Pough-
keepsie. So struck was he by the 
300 acres of wild land that he per-
suaded his brother Albert to pur-
chase the property for $28,000 even 
though it meant going into debt for 
half that sum. 

While it was their intention to 
make the land and the tavern that 
sat on the lake shore a summer 
residence for the immediate family 
and friends, the brothers could not 
afford to develop their purchase on 
their salaries as teachers at the 
Friends School (now the Moses 
Brown School) in Providence, Rhode 
Island. So within a year, it became 
a summer resort for paying guests. 

Because of their strong Quaker 
beliefs, the Smileys did not permit 
alcohol, dancing, or gambling at the 
hotels, and no arrivals or departures 
were allowed on Sundays. To re-
place certain forms of resort-type 
amusement, however, the brothers 
initiated activities related to the 
appreciation of nature, cultural 
enrichment, and outdoor sports. 

As Alfred's interests turned to 
other land ventures, Albert became 
the principal manager of Mohonk 
within 10 years of its purchase. His 
well-developed social conscience 
helps account for the fact that the 
Mountain House soon became a con-
ference site for people concerned 
with Indian affairs, as well as those 
interested in the welfare of blacks 
and in peace. 

Education was another among 
Albert's major concerns. One of the 
original trustees of Bryn Mawr Col-
lege, he received a rarely-bestowed 
honorary doctor of laws degree from 
Haverford in 1907. The citation said: 
"When a Haverfordian has distin-
guished himself as a leader and or-
ganizer of moral forces which 
have through a number of years 
challenged the attention of the 
nation and changed the attitude 
towards such great reforms as the 
treatment of native races and the 
substitution of arbitration for war, it 
is fitting that his college should rec-
ognize his merits." 

Upon Albert's death in 1912, 
Daniel, who had assisted his half-
brother in all his ventures, became 
steward of the far-reaching social 
program established at Mohonk. A 
Haverford 	continued on page 25 
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It is billed as "the fastest sport 
on two feet," and lacrosse is rapidly 
becoming the country's most popu-
lar spring intercollegiate sport. 

The 1979 season marks the 
10th anniversary of lacrosse at 
Haverford College. In the past dec-
ade the sport has grown from 20 stu-
dents playing with borrowed equip-
ment in gym class to a squad of 40 
players competing for the Middle 
Atlantic Conference championship. 

Although lacrosse came to 
Haverford in 1969, it has been known 
on the North American continent 
for more than 300 years. Jesuit mis-
sionaries in Canada saw the game 
being played by the Huron Indians 
in the 17th century. The curved 
sticks used by the Indians looked to 
the missionary priest like crosiers, 
the staffs carried by bishops and 
abbots as pastoral symbols. The 
staffs are called les crosses in 
French, therefore, the Jesuit name 
for the sport—"lacrosse." 

The missionaries saw a game 
rather different from what is played 
today. For example, Indian lacrosse 
teams seldom consisted of fewer 
than a hundred men and some num-
bered more than a thousand. To ac-
commodate these athletic legions, 
the fields could be several miles long. 

Today's game takes place on a 
rectangular field which is 110 yards 
in length and 60 yards across. It is 
played by two teams of 10 men. The 
players use a long-handled stick with 
a triangular nylon-mesh pocket with 
which the ball is picked up, caught, 
and thrown. The object of the game 
is to move the ball down the field, 
and kick it or throw it past the goal-
keeper to score. The stick must be 
used to catch and pass; only the 
goalkeeper may use his hands. 

Lacrosse is a hard, fast-paced 
game. Body checking is permitted 
and players are allowed to strike 
their opponent's stick in an attempt 
to dislodge the ball. Action is contin-
uous except for goals, fouls, and 
timeouts. 

Interest in lacrosse simmered at  

Haverford throughout the 1960s, 
but the small size of the College pre-
cluded the addition of the sport to 
the athletic program. Then under 
the auspices of Dana Swan, who 
came to Haverford as football coach 
in 1967 and was named athletic di-
rector the following year, the ath-
letic department committed itself to 
a wider range of activities. 

"At the end of the sixties there 
was a great interest expressed in a 
wide variety of sports," Swan says. 
"The students wanted to learn yoga, 
karate, sailing, as well as lacrosse. I 
was anxious to meet those interests." 

And when a group of students 
led by Herb Massie '70 and G. 
Ralph Strohl III '70 approached the 
department about starting lacrosse, 
Swan was a natural choice to take 
charge of the team. His background 
in the game dates back to his junior 
high school team. Although he did 
not play during his undergraduate 
career at Swarthmore, Swan was 
the assistant lacrosse coach at 
Washington & Lee University from 
1961 to 1964 and head coach there 
from 1964 to 1967. He has twice 
coached in the annual North-South 
All-Star Lacrosse Game and now 
serves as the vice president and 
treasurer of the United States Inter-
collegiate Lacrosse Association. 

The new team he organized at 
Haverford went through the ex-
pected growing pains. "Those first 
practices were quite elementary," 
Swan recalls. "I told them: 'This is a 
ball. This is a stick. This is how you 
throw. This is how you catch.' " 

But the team moved quickly 
from these basics. In three years 
Haverford was ready for varsity 
competition. And though the team 
lacked the talent and experience to 
challenge the Middle Atlantic Con-
ference powers, the Fords earned a 
reputation for their determination 
and enthusiasm. 

"The kids are fanatics," Swan 
says. "Their attitude approaches 
missionary zeal. It's very basic: they 
just love to play the game. By our 
second year we had established the 
tradition of being a hard-working 
team." 

The 1975 team, led by John 
Rose '76, son of Charles Rose '46, 
Ned Welbourn '78, son of E. 
Hambleton Welbourn Jr. '38, and 
Stephen Anderson '75, the Col-
lege's first All-League lacrosse player, 
posted a record of 5 and 5, the first 
break-even season in lacrosse. 

A major turning point came in 
the spring of 1976. The 1975 team 
was bolstered by the addition of a 
half-dozen experienced freshmen 
from the Class of 1979. Rich 
Schwab, Ray Lemisch, Ralph Boyd, 
Steve Simon, Tom Williams, Bob 
Bollinger, and Mark Geoffroy, son of 
Charles Geoffroy '49, helped the 
Fords power their way to a 6 and 4 
record, their first winning season. 

Schwab and Lemisch proved to 
be a potent scoring combination. 
"Ray and I attended Lower Merion 
High School," Schwab says. "We 
played lacrosse together there, too. 
I've always been an attackman and 
Ray's always been a midfielder. Heck, 
we've been doing this for seven 
years now." 

Schwab has won All-Con-
ference honors in lacrosse each of 
his three years at Haverford. 
Lemisch was ranked third in the 
nation last year in assists. 

Their team has continued to 
improve. In 1977 the Fords had their 
finest season, posting an 8 and 2 
mark. Although the record slipped 
to 6 and 4 last year, the Fords 
remained an exciting, explosive 
squad, averaging over 13 goals per 
game. They hope to continue this 
success during the 1980 season. 

"This team will keep improv-
ing," says Schwab, "because it will 
always be hungry. Coach Swan tells 
us we're good, but lacrosse at 
Haverford is going to be better." 

allamlo 
Lacrosse 

by Jack Lule 
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Women continued 

interests, their problems, and their 
reasons for being on campus. 

Most came for essentially the 
same reasons as men who enroll in 
the College (see p. 14). They sought 
an excellent liberal arts education in 
a small, caring community. And on 
the whole, they are satisfied with 
their academic experience. "My two 
years at Haverford," a May graduate 
writes, "contributed enormously to 
my education, not because they 
gave me some body of knowledge 
but because they showed me how to 
enjoy the mind." 

The College's efforts to facilitate 
the assimilation of transfer women 
began a few weeks following the 
board's authorization of their admis-
sion with the appointment of the 
College Committee on Women 
(CCW). It initially recommended the 
appointment of a temporary con-
sultant to act as a general resource 
person. It also called for specific 
changes to meet the challenges of coed-
ucation, many of which have been 
carried out this past year. 

In the area of health services, a 
part-time nurse-practitioner has 
been hired who has an extensive 
background in working with women. 
On campus one afternoon and one 
evening a week, Mary Ann Scott 
helped teach an extracurricular 
course in human sexuality, and reg-
ularly counsels male as well as fe-
male students. "In this case," CCW 
chairman Gregory Kannerstein '63 
points out, "the need of a minority 
led to a better situation for all." 

Similarly, with the support of 
CCW and through the initiative of 
Donna Mancini, educational pro-
grams open to the whole College 
community have been held on such 
topics as lifestyles, self-defense, and 
planned parenthood. 

To meet the athletic needs of 
Haverford women, Penny Hinckley 
designed an intramural and instruc-
tional athletic program, which is also 
open to students from Bryn Mawr. 
Because there were not enough 
transfer women to establish varsity 
teams at Haverford, these students 
were offered the opportunity to play 
on Bryn Mawr intercollegiate teams. 
And during the past two years, 
about 40 percent of the Haverford 
women have done so under special  

exemption granted by the area 
chapter of the Association of Inter-
collegiate Athletics for Women, the 
ruling body in women's college 
sports. Now, increased numbers will 
mean increased opportunity at Hav-
erford. The athletic department is 
currently planning to establish inter-
collegiate teams for women in field 
hockey, basketball, and lacrosse. 

Another task undertaken by the 
College upon the advent of women 
students was a thorough review of 
publications to eliminate non-
inclusive language. On an individual 
basis, professors have been encour-
aged to examine their courses for 
sexual bias. And while no discussion 
has taken place on the role of 
women's studies in the curriculum, 
there is increasing awareness on 
campus of the need to take account 
of the female perspective in assigned 
readings and classroom discussion 
in the social sciences and humanities. 

In the year that Haverford 
awarded degrees to its first class of 
women admitted as bachelor's can-
didates, a sign of assimilation is the 
discontinuance of weekly dinner 
meetings, which were held for trans-
fer students during 1977-78 under 
the aegis of the Office of Student Af-
fairs. "No one felt the need for them 
any longer," Donna Mancini ob-
serves, and she also points to a sig-
nificant interaction between Bryn 
Mawr and Haverford women. Nearly 
three-fourths of the College soph-
omore and junior women living on 
campus next semester have chosen 
to live in suites with Bryn Mawr stu-
dents. "Women friends are impor-
tant to me," one Haverford student 
says, "and I'm glad to have a reason-
able size pool to choose them from." 

Role models also are important, 
and one of the College's immediate 
challenges is to provide them (see p. 
3). But in keeping with its own 
Quaker traditions, it is essential that 
Haverford continue to provide all 
members of the campus community 
with opportunities to interact and to 
grow as individuals. 

A guide for the future may well 
be found in a comment made by 
Mary Esther Williams Dasenbrock 
'45. She has written: "I consider 
Haverford the best there is. But this 
is from my perspective as a [former] 
student not as a woman. Maybe that 
in itself is significant." 

Smileys continued 

manager, he served as well as a trustee 
of Vassar College. 

Two of Daniel's three sons, 
Albert K. and Francis G., continued 
to run Mohonk as a partnership 
which was extended in 1953 to in-
clude Dan and Keith and Gerow 
'43, one of Francis' sons, who even-
tually left Mohonk to become a 
veterinarian in California. 

The management of the hotel 
was reorganized as a corporation in 
1969, its centennial. At present there 
are 12 directors, seven of whom are 
Smileys of the third and fourth gen-
erations. Ben Matteson (the hus-
band of the former Rachel Smiley, a 
first cousin to Dan and Keith) has 
been executive vice president and 
general manager since then, while 
Rachel supervises the interior deco-
rating of the hotel, housekeeping, 
and social events. One of Dan's 
daughters, Priscilla, serves on the 
board of directors, as does Keith's 
son, Bert. 

The philosophical underpinnings 
of the family's enterprise were per-
haps best expressed by Daniel Smiley 
in a 1929 letter he wrote to his sons, 
Albert K. and Francis G., a year be-
fore his death. In it he said: 
"Customs and habits of people may 
change, wild popular enthusiasms 
may stampede some patrons for a 
while, but the great religious and 
moral principles do not change; al-
ways they will command the approval 
and bring the support of the best 
people in the land . . ." 

Still renowned for its charm and 
hospitality and observance of an un-
written code, of good conduct, Mo-
honk flourishes today while providing 
its guests with opportunities to revit-
alize both the body and the mind. Its 
simplicity, striking natural beauty, 
prayer services, music programs, ed-
ucational talks and walks for people 
of all ages, and conferences promot-
ing peace and understanding, are 
evidence that Dan and Keith Smiley 
have been attentive stewards of a 
most unusual legacy. 

Mohonk. It is the sound of 
geese returning in the spring as they 
circle over the glittering lake. It is a 
tribute to the family who has kept 
the mountains, fields, forests, and 
streams unspoiled so that man and 
nature may coexist in harmony. 
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Academic Focus 

Just fishin' 

Haverford professors frequently 
publish in professional journals or, 
better yet, are quoted therein by 
colleagues, but few have their work 
mentioned in the pages of Outdoor 
Life. In the fishing column of the 
March issue, however, readers' 
attention is called to John S. 
Beckerman, Walter D. and Edith 
M. L. Scull Assistant Professor of 
History. He is cited for designing 
and teaching a course entitled 
"Angling." 

The freshman seminar, given 
last term, surveyed literature on fish-
ing and rivers from the 15th century 
to the present. After introducing his 
students to the romantic portrayal 
of these subjects in short stories, 
Beckerman discussed contemporary 
nonfiction which examines forces 
threatening aquatic life today. And 
his class also got a first-hand look at 
sources of pollution and methods of 
stream improvement on field trips to 
local creeks. 

"Some of the students show 
great promise as fishermen," accord-
ing to their mentor, who regularly fly-
casts for trout. 

Published 

Professor of economics Holland 
Hunter has edited The Future 
of the Soviet Economy 1978-1985, a 
volume in the Special Studies Series 
on the Soviet Union and Eastern 
Europe. The book, which was pub-
lished by Westview Press, grew out 
of papers presented at an annual 
conference of the American Associa-
tion for the Advancement of Slavic 
Studies. 

Contributors to the volume see 
Soviet economic prospects for the 
next eight years as bleak, and 
Hunter focuses on the implications of 
the situation for the West. America, 
he suggests, has a considerable 
stake in Soviet adoption of eco-
nomic reforms, else it may have an  

irascible trading partner—more diffi-
cult to live with than a Russia confi-
dent of economic strength. 

In the foreword of his new book, 
Strands of Organic Chemistry, Pro-
fessor Claude Wintner says he has 
tried to write a monograph which 
brings together "some of the impor-
tant strands of organic chemistry in 
something resembling a series of lec-
tures." Published by Holden-Day 
Inc., the new volume focuses on 
several fundamental issues within 
the field and is directed toward stu-
dents who have had some exposure 
to organic chemistry. 

Rose honored 

In recognition of his outstanding 
scholarship and teaching, Edgar S. 
Rose has been named Francis B. 
Gummere Professor of English. The 
chair was endowed in 1920 in 
memory of one of Haverford's most 
distinguished and beloved faculty 
members who was professor of Eng-
lish and German from 1887 to 1919. 

Rose came to Haverford as an 
assistant professor of English in 1956 
and has been a full professor since 
1966. His teaching and research 
interests have focused on the 
modernization of the principles of 
Aristotelian rhetoric for use in fresh-
man seminars; the imagination—its 
role in literature and its history as 
an idea, and literary interpretation. 
Since 1975, he has served as secre-
tary of the faculty. 

MacKay named 
acting provost 

Professor of chemistry Colin F. 
MacKay has been named acting 
provost to succeed Thomas 
D'Andrea who resigned this spring to 
resume full-time teaching and re-
search in psychology. D'Andrea had 
served in the post since 1973. He 
had been considering a return to the 
faculty for several years, but delayed  

the move to provide some continuity 
in administrations. 

During the 1979 academic year, 
Haverford will conduct a national 
search for a successor to the psy-
chologist. President Stevens termed 
his resignation a "tremendous loss," 
noting that it had been "enormous 
fun" working with D'Andrea. 

MacKay is a 1950 graduate of 
the University of Notre Dame who 
received his Ph.D. from the Univer-
sity of Chicago in 1956. He has 
taught at Haverford for 24 years and 
is a co-author of the text, Principles 
of Physical Chemistry. His profes-
sional affiliations include: the Ameri-
can Association for the Advance-
ment of Science, the American 
Chemical Society, the American 
Institute of Chemists, and Sigma Xi. 

Davison at the Guggenheim 

Representing recent musical 
influences in the classical idiom, the 
composition "Sonata" by John H. 
Davison, Ruth M. Magill Professor 
of Music, was performed in March 
to a sell-out audience at New York's 
Guggenheim Museum. 

The piece was presented in the 
first of the Criterion Concert Series, 
which is featuring modern trends in 
classical, jazz, and rock music. Var-
iety, the weekly publication of the 
entertainment industry, lauded 
Davison's composition as "sophisti-
cated, well constructed, and intelli-
gent," and said it was well performed 
by the Haverford composer on piano 
and Stewart Newbold on clarinet. 

Davison recently received com-
missions for a violin and piano so-
nata, a piccolo solo piece, and a pas-
sacaglia for voices and instruments. 
The latter, called "Year's Praise," 
is for a college music class. 

Gerstein elected 

Linda Gerstein, professor of 
history, was recently elected to the 
Council of the American Association 
of University Professors. She is one 
of 40 council members, chosen from 
colleges and universities throughout 
the country, who will determine poli-
cies and programs for the Associa-
tion's 80,000 members during their 
three-year terms. 
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Commencement 1979: Television journalist James C. Lehrer gave the principal address and the College awarded 
honorary degrees to peace organization executive Katherine L. Camp, United States Ambassador at Large 
Dick Clark, petroleum producer Jubal R. Parten, and Phillies coach Antonio "Tony" Taylor. But the most important 
people at Haverford that rainy May day were 210 graduating seniors and their families. 
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