


PERSPECTIVE 

President Coleman's letter below was 
written in response to a "case study" 
appraisal of the college in April by 
observers representing the Commission 
on Higher Education of the Middle States 
Association. The optional evaluation was 
part of the periodic accreditation process. 

The overview noted in part, "Haverford 
is an admirable example of a traditional 
liberal arts college. By common quan-
titative measures, academic and 
professional achievements of its 
graduates and faculty; the availability of 
faculty, libraries, laboratories, and other 
learning facilities; or the standards of its 
courses and the content of its curriculum, 
Haverford is the envy and pride of all of us 
associated with undergraduate liberal arts 
colleges." 

Coleman's response is shared here with 
alumni, as it has been with the campus 
community, because it touches on some 
of Haverford's deepest concerns. 

Mr. Harry W. Porter 
Executive Secretary 
The Commission on Higher Education 

Dear Mr. Porter: 
We have received the evaluation report 

from the Middle States team which visited 
Haverford College on April 7-10. Because 
of the lateness in the year of both the visit 
and the report, it isn't possible to develop 
a response to it from the institution as a 
whole. So this response is a personal one 
from my office. I believe my views to be 
shared by some faculty and Board 
Members and by my fellow ad-
ministrators, but they might well choose 
different ways to express their reactions. 

GENERAL 

We found the formal evaluation team 
both well qualified and genuinely helpful. 
We do not always agree with the 
evaluators, as you will note below, but we 
felt all of their points were made out of an 
honest attempt to learn what our 
problems and potentials are before 
prescribing for our future. Their report 
avoids the academic ritual fire dances 
through which so many visitors from 
other campuses move once they are safely 
away from their home turf. 

I anticipate that the evaluation report 
will be thoroughly discussed this autumn. 
Our Board's autumn retreat, in mid- 

November, will be one occasion where 
we talk in depth about the recommen-
dations for our future. 

Whatever the- outcome of those dis-
cussions, we can already say the team has 
helped us make the most of the resources 
available to us. 

THE COMMITTEE'S OVERVIEW OF OUR 
STRENGTHS AND WEAKNESSES 

We are of course pleased by the many 
kind words that the evaluators have to say 
about Haverford. May we have the good 
sense and courage to live up to them all. 

The team may well be right in its view 
that too many issues remain open and 
unresolved at Haverford. I can see in-
stances where that is clearly the case, and I 
can see both strength and weakness in our 
approach. I should have thought a parallel 
point might have been that there are 
other important educational issues on 
which we have maintained firm positions 
over a long period, while other colleges 
switched positions back and forth: federal 
and state aid to higher education, involve-
ment with the military establishment, 
resistance to any incursions on academic 
freedom, exclusive dedication to un-
dergraduate education, resistance to un-
derwater basket-weaving and the like as 
credit subjects, adherence to the seminar 
style of teaching wherever possible, 
rigorous evaluation of the faculty's 
teaching and scholarly abilities, and the 
conscious inclusion of ethical dimensions 
in our total program. 

On our failure to achieve our goals in 
regard to diversity, we can only say that 
the team is right. We are not as far along, 
particularly in recruiting minority 
students, as we hoped for. Maybe the job 
is impossible, as the report suggests. But I 
for one am not prepared to give up yet. 
The challenge is too big for that. What will 
happen as a result of the Middle States 
visit is that we'll assess our resources and 
potential more realistically this autumn. I 
hope we'll prove the report wrong and 
show that diversity in an institution such as 
ours is still possible where the will is strong 
enough. 

BRYN MAWR AND HAVERFORD 

This is one area in which I feel that the 
team may have done too hasty a job and 
stated too dogmatic conclusions from so 
short a visit. Our cooperation with Bryn 
Mawr has all of the strengths noticed by  

the team, and it has still greater potential 
for the future. We are dedicated to realiz-
ing as much of that potential as possible. 

But the job is far more complex and far 
more fraught with risks than the team 
suggests. The team members do not give 
any hint of possible problems, except to 
dismiss curtly the fear which some of us 
have had, namely that some forms of 
cooperation might threaten the in-
stitutional identity of each of the colleges. 
The team could be right, but they can 
scarcely prove it to those of us who live 
with these matters day in and day out by a 
simple assertion that there's nothing to 
fear. Note for example that the report 
gives no recognition to the reality that 
Bryn Mawr and Haverford pursue 
cooperation for different reasons. These 
differences are understandable, even 
healthy. But they make some ways of 
sharing resources inappropriate. 

We remain convinced that the story of 
Bryn Mawr-Haverford cooperation is one 
of the more interesting stories of inter-
collegiate relations today. We view it as 
much more complicated than our visitors 
did, and we're still proud of it. 

RESOURCES AND FINANCIAL 
MANAGEMENT 

The comments here strike us as being 
generally accurate and well-founded. We 
have been seriously concerned about our 
ways of managing our business affairs 
since the top business officer left us in 
1972. for much too long—two years? 
twenty?—we've relied on highly per-
sonalized, one-man methods in the 
business office. Our task is to turn things 
around in a short period of time and 
discard what is no longer good enough in 
favor of new, more solidly based, more 
widely understood business methods. 

We believe that new appointments 
made by the College before the Middle 
States' team visited us have started us on 
the road to better practices. At the same 
time, we welcome the prodding found in 
the evaluators' report. 

The team's report on our recent 
development efforts and the manage-
ment of our endowment is open to some 
debate. Our respect for the team's com-
petency is so high that we are already at 
work examining different strategies from 
those pursued in the past decade. It is 
grossly unfair however for the team to 
leave the impression, through omission of 
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any qualifiers, that Haverford completely 
missed the boat in raising funds or using 
what it had. 

Maybe we chose the wrong road for 
development and should have had a big, 
widely publicized campaign among all 
our friends. We'll reconsider that. Yet the 
fact remains that we examined the choices 
long before this year, made a calculated 
decision to go for a lower pressure con-
stant or "rolling" campaign, and felt this 
was working well for us. (When a college 
is as small as Haverford is, the cultivation 
of two or three gifts can make all the 
difference—but no one of these gifts is 
predictable in any year. Smallness means 
there's no law of averages working for us.) 
The one college cited by the evaluators in 
their oral, but not their written, report as 
worthy of emulation reports to us that 
they are envious of what we have 
achieved. Result: we're perplexed, but 
we'll restudy the matter. 

GOVERNANCE OF THE COLLEGE 

We welcome the thoughts of our 
visitors here. Ours is the common dilem-
ma of trying to balance involvement of all 
interested parties in our decisions against 
the need to get things resolved. The 
team's report will give us incentive to go 
back again and ask how well our 
mechanisms, participatory but cumber-
some, suit a new day. Maybe we need 
streamlining. If so, I hope we'll have the 
courage to change our ways. Maybe 
however there is still much to be said for 
the current mechanisms; they may have 
given us our own distinctive ways of 
holding together during a time when all 
institutions of higher education were be-
ing tested in dramatic ways. 

CONCLUSION 

The Middle States team honored us by 
taking our aspirations so seriously. I ex-
pect we will honor them in return by 
taking their comments equally seriously. 
We don't agree with all that they said, but 
we'll give attention to each point in 
return. Some old issues on campus are 
more sharply defined through their in-
sights. Some new ones are presented in 
ways we dare not ignore. 

Sincerely 

CezW_ezt-c-- 
John R. Coleman 
President 



HAVERFORD LAWYERS 
They Span The Spectrum 
Haverford's reputation as a fertile spawning ground for the legal profession is 

well deserved. Less appreciated is the diversity of career choices within the 
law made by typically individualistic alumni. Profiled here are a family court 
judge, a public advocacy lawyer, a small town practitioner and a trial lawyer. 

Ebersol 
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CHARLES R. EBERSOL '38 
His World Not Insular 

Some Americans assume—mistak-
enly—that an urban setting must be the 
base of operations for every lawyer 
worthy of the title. Charles Ebersol makes 
a sterling example of the fulfilling, 
productive life a lawyer can enjoy if he 
chooses to settle and practice in a small 
town rather than in a city. 

Ebersol has been, for years, a well 
known figure in the industrial town of 
Torrington, Conn., due west of Hartford. 
He resides outside Torrington in the 
community of Litchfield, and he has made 
Litchfield County the focus of his daily 
interests. 

"Smallness—in high school, at Haver-
ford College, at the Law School of Yale 
University—presented opportunities of 
being close with faculty and others that is 
not possible elsewhere," he says. "It 
affected my choice of a small-town prac-
tice." That small-town practice has 
brought him immense variety in the cases 
he has handled. 

Ebersol likes to dwell on the idea of 
service for lawyers. "When I graduated 
from Haverford," he says, "I wanted to 
feel that I was a contributor to any life 
situation I might come in contact with. I 
think the law gives you that opportunity. 
Representing other people's interests 
carries with it a responsibility to uphold 
their rights and privileges." 

He joined the Torrington law firm of 
Roraback & Roraback, now known as 
Ebersol, Roraback & Brower, in 1946; 
today he is senior partner. He spent two 
years as prosecutor in Torrington 
Municipal Court and four years as a judge 
in the same court during the early 1950's. 



His involvement with the community 
has included leadership roles with the 
YMCA, Community Chest, Boy Scouts, 
and Salvation Army in Torrington, the 
Congregational Church in Litchfield, and 
the Litchfield County, Connecticut, and 
American Bar Associations. 

His world, however, is not insular, by 
any means, nor is it limited to the 
geographical confines of Litchfield Coun-
ty. In the autumn of 1973 Charles Ebersol 
ended a term of two years as chairman of 
the board of directors of the American 
Cancer Society, election to which was the 
culmination of almost 25 years of devotion 
to this well known cause. 

On the national level, he chaired the 
ACS field services committee and the 
research committee and served as 
secretary and chairman of the executive 
committee before his election as chair-
man of the board. His wife, the former 
Mary L. Duncan, is also an ACS volunteer. 

This important endeavor is his principal 
outside interest. He considers it a great 
balancing factor: it has provided a 
"proportioning influence" with living and 
practicing law in a small-town area. 

"I've had a tremendous opportunity to 
meet people, people all over the 
country—and the world," he says. "And 
through the international meetings of the 
Cancer Society every four years I have an 
opportunity to renew acquaintances; very 
rewarding relationships have come from 
it. The Cancer Society volunteers are 
extremely dedicated and capable. They're 
the finest people I've met anywhere." 

His busy routine has been characterized 
by relative serenity combined with con-
stant contacts with people, a style which 
began at least as far back as his under-
graduate days. "My days at Haverford 
College were extremely happy days for 
me," he says on reflecting. "I got terribly 
involved—and I seem to have repeated 
that through life." 

At Haverford he was a history major, a 
debater, and a member of the soccer and 
baseball teams, as well as managing editor 
of the Haverford News, a member of the 
glee club, permanent class secretary, and 
the secretary of Founders Club. He was 
also Phi Beta Kappa and a mainstay of the 
information bureau. 

For four years during World War II, he 
served in the U.S. Navy, first in domestic 
intelligence and later as intelligence of-
ficer with a torpedo boat squadron. Later 
he was operations officer on the staff of 
the commander of the Northern Solomon 
Islands area. He ended his Navy service at  

the Philadelphia Navy Yard, where he 
received the award of a Bronze Star for 
service in the Pacific. 

He plays tennis the year round, and he 
considers the change of pace 
programmed by his ACS work a form of 
relaxation, too. There is also fishing in 
some excellent streams in his area: "I 
enjoy fishing, and I'm looking forward to 
this summer with my son Peter"—actually 
Charles R., Jr., Haverford Class of 1974, 
and the youngest of his three sons. 

He is pleased with the motivation of the 
young new lawyers of today, such as he 
interviews for the Bar Admission Com-
mittee for Litchfield County. "The at-
torneys coming out of the law schools 
today are much more public-service-
minded than we were," he says. "We see 
more and more of them who have had 
actual experience while they were still in 
law school. They are getting a better, 
broader education in many respects than 
we ever did." 

JAMES P. FELSTINER '54 
Social Work from the Bench 

Not enough people understand pro-
foundly how the devices of the law in-
teract with the social needs of man—and 
of youth in particular. One who does is 
James P. Felstiner, today a Canadian judge 
in family court. 

Felstiner, born an American in New 
York City and brought up in New 
Rochelle, N.Y., became a naturalized 
citizen of Canada in May 1967. His wife is 
still an American. Their two older 
daughters hold joint citizenship; their 
youngest daughter is "pure Canadian." 

A combination of professional events 
and a personal attachment for youth—
none of them demeaning to his native 
land—led him north to Toronto. 

The beginning of it all, he explains, was 
quite simple: "I was first sent to summer 
camp at Canoe Lake, Algonquin Park, 
north of Toronto, in 1941—and I kept 
coming back." He worked at the camp for 
four summers during the 1950's and built a 
close emotional tie to Canada, and to 
Ontario in particular, that was to in-
fluence his outlook and personal 
preferences. 

For his secondary-school education he 
attended Phillips Exeter Academy in Ex-
eter, N.H. After graduating from Haver-
ford College in 1954, he found a sharp 
change from what was for him a very 
warm, happy milieu to what he saw as the 
very impersonal approach and occasional 
harshness of Harvard Law School. 

Once out on his own, he established a 
personal direction. He became the first 
law clerk to the Juvenile Court in Wash-
ington, D.C., gained admission to the bar 
in the State of New York and later in the 
District of Columbia, and after a year and a 
half departed from Washington to take up 
the study of social work. 

For social work he chose the University 
of Toronto because it "looked good" and 
because of his Canadian attachments. In 
1961, after training-school field work, he 
emerged from the university with his 
master's degree in social work. He served 
four years as a pioneering social worker, 
meeting with alienated youths in the 
streets, pool halls and bars of Toronto. 

After serving as a consultant on dis-
affected youth for the Social Planning 
Council of Metropolitan Toronto, he 
became an administrator for four months 
in the training-schools branch of the 
Department of Reform Institutions. Early 
in 1967 he was appointed Registrar and 
Clerk of the Provincial Court (Family 
Division) of the Judicial District of York. 
Less than four years later he received his 
present appointment as a provincial judge 
to sit in family court. (Canadian judges do 
not stand for election.) 

The combination of law and social work 
affords him unusual opportunities for 
service and for personal satisfaction. "The 
alignment of the two fields is a natural 
combination for a family court judge," he 
says. "I was a law clerk when I first realized 
I wanted to be a judge working with kids. 
That was my direction." 

He became a lawyer, he grants, chiefly 
because he came from a family of lawyers. 
Yet for most of three years of law school, 
he was fairly sure he did not want to be a 
lawyer. However, a knee injury obliged 
him to give up regular Wednesday skiing 
and changed his life. 

At that time he was studying the law of 
delinquency under Professor Sheldon 
Glueck (to whom he later became a 
research assistant). The unexpected extra 
day a week provided an opportunity for 
working in a training school about 50 
miles from Boston. Through this exposure 
he became concerned about delinquent 
youngsters and even turned into a minor 
local activist—unusual for the middle 
1950's. 

"I like the daily contact with kids," he 
says. "As a society we haven't done 
enough for our troubled kids. I'm happy 
because I'm in a position now where I can 
help." 
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Lawrence 
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He garners spare time carefully, and 
with some of it he paints in oils—"strictly 
amateur," he calls it. He started with oils, 
in fact, as a senior at Haverford College 
when he took a 10-week art course at Bryn 
Mawr College. 

Thinking back on Haverford College 
gives him pleasure. "I will forever praise 
Archibald Macintosh [director of ad-
missions in 1949]," he says, "for taking me 
in when I didn't have an outstanding 
prep-school record. I profited immense-
ly." 

Felstiner has given considerable time 
and effort to committees and 
memberships in organizations devoted to 
youth work, mental health, improve-
ment of training schools and legal aid. 

The Board of Trustees of the Hospital 
for Sick Children in Toronto elected him 
to membership in 1973, an election which 
especially pleased him because of the 
world-wide reputation of the hospital. 

A hard worker, Felstiner averages more 
than 30 hours a week on the bench alone. 
"It's a horrendous schedule," he con-
firms. 

But there have to be some long-range 
ways to relax. The Canadian North draws 
Felstiner and his whole family, and they 
visit it as often as they can. Next year Mrs. 
Felstiner will be leading an art tour to 
South America, and the judge will go 
along. "My wife and I try to get away once 
a year alone, too," he adds. 

"I'm terribly happy in my work," he  

says. "Every day is exciting. It's tremen-
dously rewarding—I have pride in what I 
do. I'm very fortunate." 

CHARLES R. LAWRENCE III '65 
Using the Law for Reform 

Charles Lawrence is one of eight 
lawyers employed by Public Advocates, 
Inc., of San Francisco, a public-interest 
law firm. The basic premise of Public Ad-
vocates is that the interests of everyone 
are best served when there is effective 
representation of those who are least 
powerful in American society. 

Highly concentrated experience com-
pressed into a few years after he left the 
Law School of Yale University in 1969 
brought Lawrence to the point where he 
joined Public Advocates. His whole back-
ground—upbringing, personal in-
fluences, major studies in sociology—
directed him to this kind of advocacy. 

"In my professional life I try to confront 
the country with its ideals, to make it 
conform more closely," he says. "Unfor-
tunately, the disparity between the prin-
ciples and practice of America's system of 
justice is considerable. My professional 
philosophy is that a lawyer must work to 
create a legal system in which every man is 
equal before the bar. 

"I have, of course, been especially 
concerned with the plight of black people 
because we are a people who from the 
time the Constitution was first framed 
have not been treated equally by the legal 
system." 

He works mostly in three areas for 
Public Advocates—prison reform, educa-
tion and job discrimination—fairly evenly 
distributed. He and his colleagues are 
aiming at becoming independent of foun-
dations through court-awarded attorney 
fees assessed against losing defendants. 

Successfully prosecuted cases involving 
enforcement of constitutional or statutory 
mandate (such as providing housing for 
highway-displaced persons) are the 
source of these fees, since such cases 
create no awardable damages. "It's the 
only way to get the private bar involved in 
public-interest suits," he says. 

For a year after leaving Yale Law, 
Lawrence was a staff attorney for the 
Harvard University Center for Law and 
Education. He researched students' rights 
and other topics in order to develop 
litigation packets and model legislation. 



Felstiner 

At the same time he was teaching courses 
in law and education at Harvard's 
Graduate School of Education. 

In 1967 he undertook a year with the 
Philadelphia Tutorial Project, developing 
and administering 10 community-con-
trolled education centers which provided 
education programs outside of school for 
more than 2,000 Philadelphia children. 

Later, for more than two years, he was 
principal of the Highland Park Free School 
in Roxbury, a black community of Boston. 
It was one of three schools set up by 
parents and run by all-parent groups. As 
administrator, he developed staff and 
curriculum, acted as legal counsel, raised 
funds, and in general did what was 
necessary to build and maintain the 
school. 

Lawrence was president of his class as a 
sophomore, a member of the glee club, 
Founders Club, and the Honor System 
Committee, and co-captain of the football 
team as a senior. He received letters in 
track and football and was a member of 
the varsity team four years in both sports. 
"I've always been an ardent jock," he says 
with spirit. "I'm relaxed when I'm playing 
some kind of sport." 

For the long haul, Lawrence takes a 
pragmatic view of the law. He has never 
doubted that to know The System 
thoroughly was the way to use it, whatever 
the end. 

"I got out of Haverford at a time in 
history when it was clear that lawyers were 
going to play an important part in social 
reform," he recalls. "It's much harder to  

use the law for change than to preserve 
the status quo," he says. "I'm not sure the 
law is the best means of social reform. It's 
the best answer I have now—it's been a 
very useful tool." 

OWEN B. RHOADS '25 
Deeper Background, Better Judgment 

As an undergraduate at Haverford 
College, Owen B. Rhoads chose to major 
in history, which in its compre-
hensiveness he regards as a guide to life. 
He also taught history for a year at the Uni-
versity of Pennsylvania. "Once a history 
major," he says, "always a history major." 
The busy professional life he has enjoyed 
has been chiefly that of a trial lawyer, and 
it has had its history-making moments. 

"All the schools had long waiting lists," 
he says, "and we were able to attract a 
good faculty. But I was involved more 
than I wanted to be in the survival side of 
the school." So he left the Roxbury area 
for San Francisco at the end of 1972. 

Lawrence grew up in a service-ori-
ented family—his father was a professor of 
sociology, his mother a physician and 
child psychiatrist. "My mother and father 
always supported me morally—and were 
my most influential teachers," he says. 
"They always let me make my own 
decisions but provided direction with the 
example of their own lives. They also put 
me in touch with many others who in-
fluenced me. I think I went to Haverford, 
for example, because Ira Reid was there—
he had taught my father in Atlanta. There 
have been people like that all along." 

As a black student almost alone at 
Haverford in the early 1960's, and oc-
casionally feeling he was exploited, 
Lawrence found himself in line to profit 
by the experience in personal ways. Today 
he can reflect on it and generalize with 
some dispassion. 

"The most important thing in my 
undergraduate education," he indicates, 
"was that it was a time of testing and 
growth. There were times when I hated it. 
I often thought to myself, 'If my parents 
hadn't struggled to get ahead themselves, 
I'd leave this place in two seconds.' Later I 
realized that that feeling was good—it 
showed me I had the mettle to get 
through certain things. I learned a lot 
about myself. That's the real importance 
of a college education." 
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Rhoads 

A member of the well respected 
Philadelphia firm of Dechert, Price & 
Rhoads, he became a senior partner in the 
organization in 1936 and retired from 
active practice in 1971. One of his most 
significant cases took place in 1957—one 
of the many concerned with the breaking 
of the will of the 19th-century 
Philadelphia shipping baron Stephen 
Girard in respect to Girard College. 

The will endowed the institution as a 
school for fatherless boys but stipulated 
that they must be white boys. The issue 
was the sanctity of a man's will. 

On the ultimate appeal, the U.S. 
Supreme Court decided that Rhoads' 
client, the Board of City Trusts in 
Philadelphia, which was in charge of the 
administration and policies of the school, 
was a public body affected by the public 
weal, and a goodly part of the public in 
Philadelphia was not white. 

The Court declared Girard's stipulation 
against nonwhites invalid, a landmark 
decision which led the way to opening 
the school to minorities and in effect 
removed the Board of City Trusts as 
trustee. The case, Rhoads admits, cannot 
clearly be described as a win or a loss from 
his point of view. 

Another significant case of his was that 
of The Estate of Earl Carroll vs. United 
Airlines, which came to litigation in 1950-
51 after Earl Carroll, the producer of the 
"Vanities," was killed in a crash of a 
United Airlines plane in the Pocono 
Mountains. Rhoads represented United, 
and United won the case, which es-
tablished a precedent about the limited 
culpability of airlines in such accidents. 

Outside the courtroom Owen Rhoads 
has involved himself in a large number of 
Pennsylvania and nation-wide legal 
organizations including the Pennsylvania 
Bar Association, of whose Board of Gover-
nance he is a Standing Master, and the 
Philadelphia Bar Association and its Panel 
on Unpopular Causes. 

He has been a member of the board of 
directors—and president—of the Penn-
sylvania Citizens' Association for Health 
and Welfare, the only state-wide group 
trying to centralize public welfare. He has 
worked with the Rhodes Scholarship 
Trust, the Pennsylvania Plan to Develop 
Scientists in Medical Research, and the 
Philadelphia Family Service Association—
to name only a few of his interests. 

In 1925 Rhoads became a Rhodes 
Scholar at Oxford University—where he 
met with William Fulbright, later Senator, 
a good friend of his to this day. The 
reasons behind his selection as a Rhodes 
Scholar at Haverford College are of 
significance. 

"My football captaincy and the fact that 
I was a three-letter man undoubtedly 
helped me," he says, "but I know exactly 
why I got the scholarship. It was because I 
transferred from Swarthmore to Haver-
ford. I was president of the [Swarthmore] 
freshman class when some of the 
members were rather brutally hazed—
and we weren't taking it. Two of us, on 
leaving, gave Swarthmore enough 
publicity so that they modified their haz-
ing practices—and the publicity didn't do 
me any harm, either." 

Rhoads' stay at Oxford University had 
a telling effect on his outlook. "Some 
Americans who went to Oxford," he says, 
"would have done just as well if they had 
simply gone to graduate school in this  

country and ground away at books. For 
that person Oxford is a waste because he 
doesn't get the value out of the social and 
cultural advantages. I had the fun of 
pursuing Reubens all over Europe—
through all the galleries." He came home 
from Oxford in 1926 with two degrees—
an M.A. and a B.A. in jurisprudence. 

He sees a great need for a genuinely 
liberal academic education to produce a 
good lawyer. "You have lawyers who are 
successful but aren't—in my opinion—
successful lawyers," he says. "The deeper 
and better a man's background, the 
sounder his judgment. He may not be as 
good a craftsman in a limited area, but 
he's a better all round lawyer in the tradi-
tion of the English barrister." 

Today, Rhoads still appears at his former 
office with some regularity, and he travels 
a good bit, looking up history and art. He 
continues to follow consistently his 
lifetime behavior and precept: acquire, 
through active engagement with life, 
depth and breadth of background. 
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Washington Backstage 

Here are the reactions of political science 
and economics majors to a two-day brief-
ing by experts in and out of government, 
sponsored by the Haverford Society of 
Washington, D.C. 

Dean Kalivas, staff member of the Subcommittee on Special Studies of the House Government 
Operations Committee, talked informally with students in the House Committee Room. 

Iknow we're supposed to be 
I relatively sophisticated, but I was 

simply_ overwhelmed by the sheer 
physical size of the government in 
Washington. You stand in a hallway in the 
Rayburn Office Building and the corridor 
stretches ahead of you into infinity like a 
drawing lesson in perspective. No amount 
of studying can prepare you for this. 
You've got to see it." 

Speaking was Dave Graham '75, oneof a 
group of 15 political science majors and 
two economics majors who spent two 
days last semester prowling those halls 
and anterooms. The bi-annual program 
has been sponsored for a number of years 
by the Haverford Society of Washington, 
D.C., whose members pull out all stops to 
enlist the services of Haverford graduates 
and others in key positions willing to 
discuss their operation candidly and off-
the-record. 

Prime movers for this year's trip were 
Marshall Meyers '61 of the legal firm of 
Meyers, Marshall and Meyers, and 
William G. Kaye '54, vice president of 
Washington Research Services Inc. Ac-
companying the group from Haverford 
was political science professor Sidney 
Waldman. 

Marshall Meyers views the trip from the 
vantage point of a veteran. He has been 
closely associated with the Washington 
sorties for about eight years and he thinks 
this particular group was much better 
prepared than earlier groups to cope with 
the realities of day-to-day government. 
"They had their feet on the ground," he 
says. This thought was seconded by Judge 
Falk of the Civil Aeronautics Board who 
says that this was the best informed stu-
dent group he has met with in his many 
years in government. 

Judging by the comments of the 
students, Kaye and Meyers chose their 
Washington cast well. Here, for example, 
are reactions of several students on 
several topics: 

On Watergate and lobbying: "The ad-
ministrators we talked with were very 
intent on making clear that the govern-
ment, and their departments specifically, 
are not run by Watergate standards. Few 
individuals, except those at the very top, 
come even close to having the power and 
resources to influence the government 
improperly, even if they wanted to." 

"In most cases, the typical lobbyist  

works with a harried government staff 
assistant who evaluates the conflicting 
points of view of various pressure groups. 
As the lobbyist sees it, if you take a guy to 
lunch, about the most you are doing is 
renting an ear for an hour. The major 
thing is to give the right facts to the right 
man at the right time." 

On the Washington ambience: "This 
seems to be a young man's town. It's an 
exciting and dynamic place. Not 
everybody survives intact. Some people 
here are burned out by 35. They've lost 
their drive and creativity even if they are 
among the few who have been able to 
break through to the top early. The 
Haverford people, however, seem to 
thrive here." 

"At the dinner one of the ad-
ministrators told me: 'You have the sense 
of power here but you know only too well 
that in fact you have very little. The office 
might have some, but you don't. And 
when you add up what you have personal-
ly accomplished, you sometimes feel 
frustrated. But good things do get done."' 

"The Haverford alumni really im-
pressed me by their sense of dedication to 
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the public service. Watergate distresses 
them but they hold on to their own sense 
of values. The Haverford experience is not 
forgotten." 

On the Washington administrators: "I 
was a little disappointed at first that we 
were not going to talk with the highest 
level people, cabinet secretaries for ex-
ample, but in retrospect that was probably 
a good decision. The highest echelons 
would probably have fed us platitudes. 
Meeting the staff men who do most of the 
actual work gives you a truer inside 
glimpse, a better understanding of how 
the mechanism actually works." 

"The administrators have a definite 
sense of loyalty to their department. In 
fact, only one of the people we met 
knocked his group." 

HOMOGENOUS. The Haverford Socie-
ty of Washington, D.C., is a somewhat 
unusual alumni group in that it is closely 
knit, and bound together by a common 
interest in the federal machinery. At least 
half of the members work directly for 
the legislative, judicial, or executive 
branches, ranging from the White House 
staff to the National Institutes of Health. 
Many see each other regularly in the 
course of business. 

Bill Kaye, for example, was executive 
director of the President's Committee on 
Consumer Interests at the White House 
during the Johnson and early Nixon 
administrations, later formed his own 
consulting firm which merged into Wash-
ington Research Services in 1973. Marshall 
Meyers specializes in aviation law and 
practices before numerous government 
agencies. 

In planning the Washington schedule, 
Kaye and Meyers reversed the typical 
procedure which holds the audience in 

James MacRae '63, talks about the Office of 
Management and Budget in the Executive 
Office of the President with Ed Abderholden 
'74. 

place and moves panel participants and 
speakers in and out of the room. Instead, 
the students moved from one federal 
establishment to another, affording a 
closer glimpse of the officials in their 
more or less natural habitat. 

The itinerary included discussions 
lasting approximately an hour and a half 
each with officials in the Department of 
State, the House of Representatives, the 
Senate, the U.S. Supreme Court, the 
Federal Trade Commission, the Civil 
Aeronautics Board, the Department of 
Health, Education and Welfare, and the 
Office of Management and Budget as well 
as non-government officials who deal 
extensively with government agencies. 

In addition, breakaway time was 
provided for the students to pursue their 
specialized interests. Stan Lacks '74, for 
example, left the Senate gallery to talk 
with the newsmen in the radio, television, 
press room. He found it hard to under-
stand the reasoning behind the traditional 
Senate rule which prohibits writing of any 
kind by visitors in the gallery when the 
press is permitted full coverage of Senate 
proceedings and complete transcripts 
appear promptly in the Congressional 
Record. 

IMPEACHMENT. Although he wasn't 
able to dig out the answer to that, he was 
able to talk with reporters at length. One 
of the things he noted was that veteran 
Washington writers sensed as early as last 
March that the true mega-size Watergate 
bomb would probably drop this fall. Talk-
ing with media people in the press room, 
he learned that they had all canceled their 
autumn vacations. At that point last 
winter, the reporters he spoke with were 
figuring on eventual impeachment, at a 
time when that subject was being men-
tioned infrequently and with great care in 
print. 

Over at the Supreme Court the Haver-
ford group waited, properly deferential, 
for about 10 minutes. Briefed by the 
attendant to rise when former Chief 
Justice Warren entered, they shot upright 
when the door opened and a small 
unchief-justicelike figure in mufti 
emerged to present Warren's apologies. 
Warren, he said, was ill and, although 
wanting to talk with the Haverfordians as 
he had in the past, could not do so. Robert 
Wilkins, assistant marshal of the Supreme 
Court, then proceeded to describe the 
operations of the Court organization. 

Many of the government officials the 
group spoke with were Haverford alumni. 
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Marshall Meyers '61 describes the function of 
the Washington attorney and his experiences 
in the practice of aviation law. 

At the State Department, Thomas Thorn-
ton '50, senior research specialist, Thomas 
Stern '50, deputy director of politico-mil-
itary affairs, and James Sutterlin '43, in-
spector general, foreign service, dis-
cussed their roles. 

James MacRae '63, budget examiner, 
talked about the function of the Office of 
Management and Budget in the Executive 
Office of the President. 

Peter Fox '61 reviewed the Nixon 
Administration's health insurance 
legislative proposals in the Department of 
Health, Education and Welfare, where he 
is director of health analysis in the Office 
of the Assistant Secretary for Planning and 
Evaluation. 

Washington professionals seen by the 
political science and economics majors 
included Dean F. Kalivas, staff member of 
the Subcommittee on Special Studies of 
the House Government Operations Com-
mittee; Judge John Falk, administrative 
law judge of the Civil Aeronautics Board; 
and J. Robert Vastine Jr. '59, minority 
counsel, Committee on Government 
Operations, U.S. Senate. 

At dinner with members of the Haver-
ford Society of Washington, the group 
heard with great interest the point of view 
of a seasoned Washington lobbyist, James 
M. Goldberg. Goldberg, a Washington 
attorney who lobbies mainly for the retail- 



William Kaye '54, vice president of 
Washington Research Services, explains his 
work in public policy research and analysis. 

ing industry, told the initially not entirely 
sympathetic audience that his function 
was a necessary and legitimate outgrowth 
of the growing size and complexity of the 
government and the economy. His work, 
he said, involved frequent and intensive 
testimony before federal and state 
legislative committees. 

He regards his role as akin to that of an 
educator explaining technical points to 
legislators without specialized 
knowledge. Special interest groups, 
Goldberg pointed out, have the right to 
be heard and, indeed, portions of much 
legislation are based on draft proposals 
prepared by specialists (or lobbyists) for 
those interests. 

A high point for many was an after 
dinner visit to Marshall Meyers' home 
where, until early in the morning, 
Marshall and others talked about the 
nitty-gritty of working and living in the 
nation's capital. 

EVALUATION. Professor Waldman sees 
the bi-annual trip as an important part of 
the education process in political science. 
Talking with the persons who move the 
machinery, he says, provides a different 
experience from that gained by discus-
sion. The daily pressures hinted at in the 
textbooks are vividly illustrated by ex-
pletive and anecdote when a few students 
talk with a committee staff member in a 
Senate anteroom. 

Waldman acknowledges that these ac 
tivities represent a substantial contribu-
tion of time on the part of alumni. He 
nonetheless would like to see the basic 
concept broadened. Onu.of the possibil-
ities he is thinking about would bring 
alumni-visitors into his classroom as guest 
lecturers, specialists in one phase or 
another of the legislative and executive 
process. He plans to start a new course on 
campus next spring dealing with Congress 
and the presidency, working closely with 
members of the Washington Society. 

Bill Kaye, too, has some expansive ideas 
for the future. Thinking of Greg Palitz '75 
and Mark Werner '75, who spent last 
summer as interns under a grant from the 
Baker Foundation working in Kaye's 
Washington Research Services office on 
research projects (and of Skip Herman '75 
whose internship the previous summer 
resulted in an "outstanding" piece of 
research), Kaye would like to see enough 
funding to permit the internship program 
to be expanded into other professions. 

He points to Rob Jevon '74 and Charlie 
Beever '74, economics majors who ac-
companied the political science group. 
Why not, he suggests, schedule a Wash-
ington trip for economics majors, alter-
nating with the current program for the 
political science majors? He sees many 
possibilities here and points to alumni and 
other close contacts in the World Bank, 
the Treasury, the Bureau of the Budget, 
and the Council of Economic Advisors. 

What about other cities, he wonders? 
New York, for instance, the publishing 
center of the country and also the finan-
cial capital. Every large city has a focus, he 
says, and wouldn't it be a great learning 
experience for the undergraduates if the 
local alumni . 

OPINION. Asked for their reactions to 
the program, the participating students 
also had some interesting thoughts. 

Skip Herman, who took some time 
off to serve as a coordinator for Senator 
Stevenson's Illinois campaign, was sur-
prised and pleased by the number of 
Haverford alumni in the federal govern-
ment, particularly in the State Department 
which he had thought was the territorial 
prerogative of Princeton graduates. 

Stan Lacks would like to see more 
emphasis put on meeting staff members 
concerned with the legislative, as op-
posed to the administrative arms of the 
government. The dinner with the lobbyist 
at Washington's Aviation Club was par-
ticularly valuable, he thought, a great 
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opportunity to meet Haverford alumni 
concerned on a daily basis with inter-
national relations, his subfield at college. 
"Since they are Haverfordians, you forget 
the feeling of awe and begin relating to 
them almost immediately," he says. 

Greg Palitz echoes this thought. "You 
can dig into the working of government 
agencies in a more intimate way when you 
are interacting with alumni who are in-
volved," he says. He was interested in 
what seemed to him to be the physical 
result of the Washington pace. "The 
Director of the Bureau of Competition for 
the FTC came through to me as a sharp, 
tough veteran of about 55. I later learned 
he was only 33." 

LENGTH. Dave Graham would like to 
see the program conducted annually in-
stead of bi-annually. He would definitely 
not, however, want to see it last for more 
than two days. By the evening of the sec-
ond day, he says he felt as though he had 
been in perpetual motion up to the limit 
of his endurance. 

Looking ahead, Marshall Meyers floats 
the possibility of running a seminar at 
Haverford with alumni from the govern-
ment. He would then bring the student 
group to Washington to continue the 
seminar with the same alumni in the 
agency or legislative setting. 

He also wonders about the possibility, 
as do others in the Washington Society, of 
formally combining political science and 
economics majors for the two-day ses-
sion, since in government operations the 
two fields are so often naturally com-
bined. 

No matter what changes the Wash-
ington Society makes in their next format, 
the consensus evaluation is probably that 
voiced by Greg Palitz, "It was great." 

James Halverson, a non-alumnus, describes 
the work of the Federal Trade Commission and 
its Bureau of Competition, which handles 
antitrust enforcement. 



The State of Haverford 

What's I 	Iappening I  o The Quaker 
Mystique? 
Here, a birthright Quaker and longtime 
member of the college administration 
examines the impact of Friends' con-
cerns on today's students. Author 
Charles Perry '36 is associate director 
of development and a careful observer 
of the campus. 

We would agree that Christopher 
Morley was right (back in 1920) 

when he said that "Most Haverfordians 
carry in their hearts a valve of peculiar 
feeling for the college they knew. They 
feel that ... she is different, though it may 
be hard for most of us to explain just in 
what that difference lies." 

A simple and common explanation is 
that "Haverford is a Quaker college." It 
seems to me that this response is limiting 
partly because in many ways Haverford is 
not a Quaker college, and partly because 
other "Quaker colleges" are not like 
Haverford. 

From my talks with students, teachers, 
administrators and board members, I 
sense that some Friends are less inclined 
than non-Friends to regard Haverford as a 
Quaker college now, though they believe 
it may have been one many years ago. 
One Friend I consulted said he was sorry 

Author Charles Perry, on the porch of the 
Haverford Friends Meeting House, talks with 
Stephen Cary, vice president for finance and 
development, after Fifth Day Meeting. 
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for me, because in writing for Horizons 
one must be hopeful, and there is little 
hope for Quakerism at Haverford now. In 
the light of other views I've encountered, 
this one seems unduly pessimistic. 

Steve Cary (vice president, finance and 
development) faced the question in 
Horizons (December 1971) finding both 
disturbing and satisfying tendencies and 
ending with an assertion that in living up 
to its Quaker heritage, Haverford "will 
make a matchless contribution to our 
troubled times." 

It must be obvious to all of us that the 
little Quaker "school" started back in 1833 
was very different from today's Haverford. 
Perhaps the goals could be described this 
way: Haverford was founded by Quakers 
who wanted to help Quaker young men 
to learn to think. Now the goal is to help 
thinking young men to learn to think 
better and to learn to quake under moral 
compulsions. The present task is far more 
difficult than the former one. 

It would take an abler and bolder 
person than I to attempt an answer as to 
how fully we are succeeding. However, I 
can suggest ways in which Haverford is 
trying successfully to support Quaker 
ideals and principles, ways in which it is 
failing and ways in which it is not trying. 
Certainly the mere reiteration that we are 
a Quaker college helps remind us that 
certain kinds of behavior are expected of 
us. 

The "statement of purpose"—still in the 
college catalog—refers to "candor, 
simplicity and moral integrity . . . in 
keeping with Quaker traditions," and to 
"a sense of community marked by a 
lasting concern of one person for 
another." And there is emphasis there on 
"involvement in the world of action," a 
desire being felt by many modern Friends. 
Like Friends, Haverford people worry that 
there isn't enough sensitivity, .enough 
community, enough involvement in 
social concerns. 

Indeed, some of the negatives about 
Haverford are especially reminiscent of 
failings in the Society of Friends itself. As a 
Friend, I smiled at some of the comments 
made by the 1974 Middle States Evaluating 
Committee. For instance, they said that 
everyone they met at Haverford "ex-
hibited honesty and candor apparently 
stemming from a deep religio-ethical 
sense" and then hastened to add that this 
sense was "an ethical humanism not 
rooted in religion." (Quakers are reluc-
tant to use religious phraseology these 
days.) Negative comments included "ex-
cessive individualism," "distrust of  

authority," "a predisposition to hassle 
every decision indefinitely." These 
remarks are also apt for the Society of 
Friends. 

ROLE PLAYING. It seems to me that 
during the past quarter century non-
Quakers who think they know what a 
Quaker college should be, have done 
more to make Haverford one than those 
who are better informed. Those of us who 
are members of our Society don't want to 
seem holier-than-thou, and as Friends we 
don't believe in proselytizing. Carrying a 
banner for Quakerism might separate us 
from the community, some of us fear. 
Besides, we know things about our Soci-
ety that we wouldn't boast about in any 
case. 

There's a story about a rabbi who said, 
"Some of my best Jews are Friends." I am 
convinced that some of Haverford's best 
Quakers are Jews—or Catholics, 
Presbyterians, agnostics, etc. It's not 
always the members of the Society who 
insist on making consensus work, who 
first warn against governmental in-
terference in college affairs or suggest 
that a fallen leader or classmate be 
memorialized by a community gathering 
in the Meeting House. 

Many non-Quaker students choose 
Haverford, they say, because of its focus 
on the individual and the opportunities 
they see and find to develop close 
relationships with teachers and fellow 
students. They believe that Haverford 
people listen to each other. Although 
there may not be a satisfactory sense of 
community on campus, they tend to think 
that it could be achieved, if only more 
people would try harder. For them, these 
things show that Haverford really is a 
Quaker college, and many of them seem 
convinced that these values are not to be 
found elsewhere. 

Thus, teachers and students, not 
previously exposed to Quakerism, tend to 
reach Haverford with idealistic expec-
tations, saying, "Quakers believe in 
freedom and in being honorable in all 
their dealings. I will be among them, and I 
will try to live up to their standards." Of 
course, when they get here they don't see 
very many Quakers—just a lot of people 
acting as Quakers are supposed to act. 

It seems to me that more than ever, 
younger alumni speak of Haverford as a 
moral as well as an intellectual ex-
perience, and that includes some whose 
integrity compels them to blast any 
evidence of hypocrisy they can see. 

I used to think that in describing Haver-
ford Rufus Jones would stress its Quaker- 

Christian aspects. Consequently, I was 
surprised to find in his history of Haver-
ford the following: "Religion (at Haver-
ford) has been thought of as complete 
spiritual health ... a simple pervasive spirit 
of reverence, of sincerity and of aspiration 
for the highest values of life." . . . So 
maybe our concern should be more for 
this "spiritual health" than for 
"Quakerism at Haverford." 

AMBIANCE. But the question still in-
trigues us—what influences on campus 
are genuinely Quaker and how much do 
they mean? 

There is the presence on campus of one 
of the three finest collections of Quaker 
writings in the world; the annual arrival of 
a T. Wistar Brown visiting fellow and other 
scholars using these materials; Edwin 
Bronner's course in Quakerism (attended 
by 28 students in the spring '74 semester); 
until this fall the welcome sight of Henry 
Cadbury slowly walking over to the 
Library from Millbrook Lane; the 
honorary degrees so often awarded to 
Friends and others whose lives have 
spoken of service to mankind and loving 
resistance to injustice. 

Possibly a Quaker influence is at work 
when the college community shows 
respect for those who symbolize a non-
intellectual caring about the college—
people like Cap Harris, Doc Leake, Lou 
Coursey, Bill Carter, Tom Porreca. Or 
maybe we're just trying to prove that 
we're not elitists after all. 

Other Quaker activities are more 
obscure. Not many Haverfordians know 
about the connections through in-
dividuals and work which the college has 
with the American Friends' Service Com-
mittee, Pendle Hill, Friends' Historical 
Society, and the Shoemaker Fund. 

Much more generally known are the 
methods used to achieve consensus in 
faculty and some student government 
meetings. While these are not held in a 
spirit of worship as Quaker business 
meetings are supposed to be, there is the 
acceptance of the idea that the minority 
view should be heard and included in the 
final decisions when practical. 

As Quakers have found, the method 
breaks down when individuals become 
dogmatic or when a "plenary session" 
gets bogged down in side-issues. Stan 
Murphy, the 1970 Council president, 
showed that parliamentary procedure 
could be used wittily and humanely. The 
faculty has sought the "sense of the 
meeting" in its sessions for many years. 
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Students have alternately rejected and 
revived the idea, sometimes complaining 
that it cannot work. 

It was successful in resolving a con-
troversy over 1974-75 room assign ments-
a topic more fraught with emotion than 
any other. Barry Zubrow, the Council's 
president, admits that the reason it 
worked was that the task was assigned to 
five men representing all of the opinions 
involved, none of whom would refuse to 
listen to the others. They were told to 
produce a decision, if it took all night. It 
took all night. 

But in general the present council 
reaches decisions by a two-thirds vote 
when it becomes apparent that consensus 
will be difficult. Another development is 
the recent interest on the part of the 
Customs Committee to help freshmen 
learn about Quakerism by exposing them 
to individual Quakers in small discussion 
groups. Reaction was mixed; some found 
the experience positive, some negative. 
Perhaps new and better experiments will 
be tried. 

A small but keenly interested Quaker 
study group got started in early 1973 and 
has met with a wide range of individual 
Friends who have come and talked about 
what being a Friend has meant to them. 
Among its founders were people having 
names like O'Donnell, Kannerstein, 
O'Hara, and Zubrow, as well as the Carys, 
Teafs and Lippincotts one might expect. In 
fact, the first chairman was "Chas" 
O'Donnell, a Catholic. 

Student activism supposedly is dead 
now on American campuses, but at least 
Haverford can claim that in the spring of 
1974 over a hundred of its students joined 
Bryn Mawrters and Swarthmoreans in an 
all-day visit to Washington to talk with 
congressmen about governmental 
problems. And there also was an effort 
(including a one-meal fast) to raise money 
for African famine victims. Perhaps these 
things tell us that the Quaker heritage is 
still alive. Incidentally, I can't recall events 
like these happening in the 1930's. 

I'll conclude my list of positive ex-
amples by saying that Quaker-like humor 
or jokes about Quakers appear now and 
then. A recent bulletin board notice 
warned, "May you be mugged by 
Quakers, if you don't get your question-
naire in by Tuesday." My favorite involved 
an overeager soccer player who charged 
an opponent in a flagrantly illegal way. 
When the whistle blew, a voice from the 
stands called out, "Oh ref! He didn't 
mean to do that. He's a nice boy!" 

NEGATIVES. What about student and 
faculty support for Quaker testimonies, 
Fifth Day Meeting and other things? The 
reactions I got from talking with Haver-
ford people and my own observations 
were discouraging. Take Fifth Day 
Meeting. It's voluntary and its participants 
find it worthwhile. They keep coming 
back week after week-50 of them, more 
or less. Younger members of the faculty 
may not know where the Meeting House 
is. In any case they don't go. Visitors with a 
message are unknown. Perhaps it would 
be embarrassing to ask them to join so 
small a group. 

On the other hand, I feel encouraged 
by the presence of anywhere from 10 to 30 
Bryn Mawr and Haverford students at 
Sunday Meeting. It seems to me that I was 
the only student at First Day Meeting back 
in the thirties. And I was totally incapable 
of giving the kind of thoughtful message 
that we occasionally hear students giving 
today. But it appears that only a tiny 
number of college people realize that 
they have this opportunity to participate 
in a meeting for worship on Buck Lane 
that is often vibrant with religious feeling 
and concern. 

Back at the campus, introspection and 
inward searching are to be found—but 
whether this is more Quakerly than 
Buddhist is not clear to Friends I have 
spoken with. 

In dealing with social concerns, Friends 
notice humanistic-liberal attitudes at 
Haverford. They suspect that these are 
based more on current popular thinking 
than on a conviction about a right 
relationship between God and man. They 
aren't happy about this, because they 
believe that activism tends to become 
self-righteous if not tempered by religious 
humility—and that it tends to be 
ephemeral if spiritual conviction is lack-
ing. 

A few years ago when students 
crusaded for equal access for blacks to 
barber shops, I was dismayed that some 
chose to shout at perplexed barbers on 
Lancaster Avenue rather than asking 
questions and trying to impart informa-
tion in the manner of educated persons. 
Nowadays, Haverford students don't 
seem to pay attention to Main Line blacks 
unless they steal something. I'm not hap-
py about this either. 

WITNESS. On the other hand, I think 
the 1970 trip to Washington was among 
Haverford's proudest days. The matter of 
the concern and its mode of expression 
seemed to represent the best in American  

and Quaker education. Perhaps this was 
because teachers responded 
wholeheartedly. Willingness to test 
oneself in action might be a hallmark of a 
teacher at a Quaker college. Chemistry 
professor Bob Gavin's service on the 
Haverford Township School Board, 
political scientist Harvey Glickman's 
chairmanship of the Lower Merion 
Democratic Committee, and physics 
professor Bill Davidon's continued 
resistance to the war establishment are 
rare examples. 

In terms of food and lodging, Haverford 
lacks the simplicity of the past, and no one 
worries about it so far as Friends can tell. 
However, we have to admit that good 
food has been traditional in Quaker 
households, and it's difficult for a modern 
Quaker to complain about beautiful 
architecture. And wouldn't the college 
lose out in "the competition for the best 
students" if we went back to the days 
when Barclay was a bare barracks? 

Although we can agree that Haverford 
students and teachers do not dress ex-
travagantly, I doubt that anyone would 
claim that this is religiously motivated. 

Simplicity is a relative matter, and 
perhaps it's as well that in recent years 
Haverford's standard has not caused dis-
sension. 

Whatever it is that makes us call Haver-
ford a Quaker college, it is certainly not 
the proportion of Quaker students (less 
than 5 per cent) or the number of Quakers 
on the active teaching faculty—five. The 
youngest Friend on the faculty is about 50, 
and the last of the five came in 1962. 

Since Haverford itself has graduated 
Quakers with honors in recent years, it 
would seem that fine scholars and 
teachers could be found in the Society of 
Friends. So it's fairly obvious that Haver-
ford needs "affirmative action" in hiring 
Friends, as well as in hiring women and 
blacks. 

An obvious lack is the presence of a 
person like Rufus Jones, Thomas Kelly or 
Douglas Steere. Only those of us who 
knew one or more of these men at their 
best can evaluate this loss. 

The only element of the college where 
Friends predominate is in the board of 
managers. Although decisions are 
reached by consensus, the spirit of 
worship desirable in a Friends meeting for 
business is usually lacking, I hear. 

While they downplay their effec-
tiveness, it seems to me that the three 
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Friends in the "senior administration" and 
the president do more than anyone else in 
preserving a Quakerly feeling on the 
campus. 

There are ways in addition to some 
already implied where one wonders 
whether Haverford is trying enough (or at 
all) to maintain Quaker testimonies. In 
retrospect, the formation of the Black 
Students League and their 1972 boycott of 
all extracurricular activities except cam-
pus jobs seem to have been a way of 
asking, "Are you glad that we are here?" 
The answer must have seemed in-
conclusive to everyone. 

There was a definite consciousness 
about a Friends testimony on race when 
we had six black students. But this became 
rather equivocal, I thought, after the 
number reached 45. How ready are 
teachers and students in 1974 to speak out 
forcefully for a Quaker testimony on 
racial equality as being necessary and 
right for Haverford? 

RIGHT. Another group which seems to 
have doubts about its welcome is the 
conservative students. The liberals need 
them more than they realize. Back in 1934 
I had an encounter with two Haverford 
classmates on the subject of lynching. 
They seemed deaf to my arguments. 
While I might have affected their thinking 
in the long run, in the short run they 
taught me an important lesson: in dealing 
with opinions and attitudes, it's not 
enough to fall back on precepts handed to 
one by one's parents. You have to justify 
them or they don't really belong to you. 

Haverford's liberals and conservatives 
had better communicate as equals, if they 
want to validate their glibly stated 
opinions. They will learn, as I did, that 
unacceptable views can be held by 
lovable people. 

The fact is that there are unifying forces 
that keep Haverford going. Christopher 
Morley explains this by saying that Haver-
ford's "life has been built on the 
perseverent virtue of courageous and 
frugal lives, and . . . the hardy plainness of 
her founders still moves secretly in her 
blood, and 'speaks to our condition' today 
. . . Any place where men have lived lives 
of singular truth and charity and devotion 
gradually takes upon itself something of 
that subtle association of honor and beau-
ty that passes from life finely lived to the 
habitation thereof." 

A Haverford senior wrote in the spring 
of 1900, "Let any man spend four years at 
Haverford, and he will tell you where the  

best qualities in a man are brought out 
and developed." Seventy-four years later 
I heard seniors saying it again. 

But institutions are fragile. There must 
continue to be lives of truth, charity and 
devotion, or disruptive personalities and 
influences can destroy the delicate in-
stitutional fabric. 

What can we do in our time to maintain 
the environment where "the best 
qualities in a man are brought out?" As 
implied earlier, overly religious teaching 
isn't what's needed in a Friends' school or 
college. Friends have traditionally held 
that spiritual sensitivity can only grow 
from within. 

ACTION. But mechanisms leading to a 
better spirit of community and for appeal-
ing to one's inner guide are always possi-
ble and some have been used or 
suggested. The present faculty-student 
Quaker group could take more respon-
sibility in planning ways to strengthen 
Haverford's Quaker-like attributes. Oc-
casional all-day conferences based on 
participation in small groups have been 
successful. The idea of an occasional open 
business meeting conducted in the 
manner of Friends has been suggested but 
not tried. Small meetings for meditation 
or worship could be held in small rooms 
on campus. 

Conferences or colloquia could be 
organized on what Haverfordians should 
do or think about such subjects as sex, 
drugs and alcohol, peacemaking, political 
action, religious observances, pollution, 
conservation, world government, world 
hunger, population. The campus could 
divide into study groups along these lines 
as was done in Washington in 1970. The 
mere fact that the whole community 
would stop its routine activities for one 
day a year (or every other year) to talk 
about a crucial problem or problems 
surely would strengthen interpersonal 
and community feeling. If constructive 
action developed, so much the better. 

I feel sure that much more could be 
done to help freshmen with understand-
ing where Quakerism comes from, per-
haps in their seminars. And maybe I'm not 
alone in thinking that Fifth Day Meeting 
could be planned for a better tinne than 10 
a.m. and perhaps in a more visible loca-
tion. 

Granted that there is nothing profound 
in suggestions like these, if they can 
strengthen our community and our sense 
of individual integrity, what could be 
more important these days? As Jack 

Coleman says, life in a college is just as 
much "real life" as is life "on the outside." 
Josiah Royce said, "I believe in the 
beloved community and in the spirit that 
makes it beloved. I see no such communi-
ty as yet, but nonetheless my rule of life is: 
Act so as to hasten its coming." 

I realize I have said that Haverford 
people tend not to know what Quakerism 
is and that Quakerism has had a deep 
influence at Haverford. I'm sorry if that 
sounds contradictory, but there it is. I'll 
just remind Friends and non-Friends alike 
that the earliest Quakers never thought of 
themselves as founders and protectors of 
an organization. They created what we 
would call a lifestyle. Haverford students 
and teachers are creating a lifestyle too. So 
long as it includes integrity and personal 
regard for feelings and opinions of others, 
perhaps it doesn't matter whether we call 
it a Quaker lifestyle or a Haverford 
lifestyle. 

The author says he was "totally incapable" in 
the thirties of giving the thoughtful messages 
occasionally given by students today in Sunday 
Meeting, but regrets that only a few take the 
opportunity to worship in an atmosphere often 
"vibrant with religious feeling." 
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HAVERFORD LEADS 
WITH FOUR WATSON WINNERS 

El Haverford College was the only one of 
35 leading academic institutions to 
receive prestigious Thomas J. Watson 
Traveling Fellowships for all four of its 
1974-75 nominees. Haverford seniors 
Gary Gasper, Eliot Lieb, John Mueller and 
Thomas Richie each won a $7,000 
fellowship for a year's travel outside the 
U.S. to work on projects ranging from the 
social significance of native African 
dances to elementary education in Eu-
rope and Great Britain. 

T. WISTAR BROWN 
FELLOW NAMED 

El Noted Quaker historian Hugh S. Bar-
bour, professor of religion at Earlham 
College, has been awarded the T. Wistar 
Brown Fellowship for the 1974-75 
academic year. Barbour, who is co-editor 
of the book "Early Quaker Writings" 
published in 1973, will spend a year in 
residence at Haverford studying the 
religious writings of William Penn. 

FACULTY RECEIVE GRANTS, LEAVES 
TO STUDY IN U.S. AND ABROAD 

O Associate professor of political science 
Robert Mortimer has received a Senior 
Fulbright-Hayes Lectureship to teach 
political development at the University of 
Algiers in its Institute of Political Studies 
during 1974-75. 

El Vernon Dixon, associate professor of 
economics, was granted a year's leave of 
absence to study economic development 
of minority groups in Hawaii. 

El Classics professor Joseph Russo was 
awarded a grant-in-aid from the 
American Council of Learned Societies to 
study early Greek poetry at the University 
of Urbino, Italy. 

El Biology professor Melvin Santer 
received a three-year grant of $95,000 
from the National Institute of General 
Medical Sciences to support research on 
the primary structure of ribosomes, par-
ticles found in all cells. 

El English professor John Ashmead was 
awarded a summer stipend from the 
National Endowment for the Humanities 
(NEH) to do a linguistic analysis of three 
films about the American Revolution: D. 
W. Griffiths' "America" (1924); John 
Ford's "Drums Along the Mohawk" 
(1939); and King Vidor's "Northwest 
Passage" (1940). 

0 Asoka Gangadean, of the philosophy 
department, used a summer NEH stipend 
to do eight weeks of research in Sanskrit 
and Indian logic at the University of Poona 
in India. 

El Classicist Diskin Clay, who received a 
Younger Humanist Fellowship from NEH, 
plans to focus his studies during the 1974-
75 year on modern Greek writers and their 
view of the past. 

RESEARCH KEEPS STUDENTS 
ON CAMPUS OVER SUMMER 

El Eight Haverford students worked in 
laboratories on campus this summer un-
der research participation stipends from 
the Alfred P. Sloan Foundation. The 
students, all either juniors or seniors, 
worked with faculty members from the 
chemistry, physics, biology and psy-
chology departments. They became in-
volved in a number of faculty projects, 
including studies of the processes un-
derlying interstellar chemistry and 
behavioral conditioning of pigeons. The 
summer stipends were part of an $80,000 
grant made by the foundation to Haver-
ford to support teaching of science and 
mathematics. 

0 Paul Fine '75 and Lewis Fredane '75, 
both biology majors, received a $1,000 
grant from the Colgate Company to con-
duct research at Haverford this summer 
on the safety of saccharin as an artificial 
sweetener. They have been working un-
der the supervision of chemistry professor 
Harmon Dunathan and biology professor 
Melvin Santer. 

NEW REPRESENTATIVES ELECTED 
TO BOARD OF MANAGERS 

El Jeffrey Cohen '76, a philosophy major 
from Harrisburg, Pa., was elected to a two-
year term as one of two student represen-
tatives to the board of managers. The 
other student representative is Joseph 
Quinlan '75. 

El Robert Gavin, associate professor of 
chemistry, was elected the faculty 
representative to the board. Elected as 
alternate representatives were psy-
chology professor Sidney Perloe and 
history professor Linda Gerstein. 

Psychology 

For this issue, the editors asked 
members of the psychology depart-
ment to recommend some recent 
books in the field that would be of 
greatest interest or significance to 
laymen. In future issues, members of 
other departments will be asked to 
suggest prime current reading for 
alumni. The department's selections: 

Steven Goldberg, The Inevitability of 
Patriarchy, (New York, Morrow, 
1973), 296 pages, $6.95.—A 
polemical, but scholarly, examina-
tion of the impact of hormonal 
differences on competition between 
the sexes. An immense amount of 
anthropological and biological data 
is offered to support the hypothesis 
that aggressive behavior produced 
by the male hormone inevitably 
gives men the edge. 

R.L. Gregory, Eye and Brain: The Psy-
chology of Seeing, (Second edition, 
New York, World University Library, 
McGraw-Hill, 1973), 255 pages, $2.45 
(paperback).—A very readable book 
of concepts and research concern-
ing visual perception. With 
numerous illustrations, the text con-
veys much of the wonder of 
processes that most of us take for 
granted. 

Stanley Schachter, Emotion, Obesity 
and Crime, (New York, Academic 
Press, 1971), 195 pages, $8.50.—A 
controversial work and lucid exam-
ple of modern psychological 
research that ties together areas as 
separate as learning in rats and 
chronic criminality in humans. 

J.A. Sherman, On the Psychology of 
Women, (Charles C. Thomas, 1971), 
304 pages, $6.75.—The most 
judicious, 	evaluative 	summary 
available of the psychological 
differences between men and 
women and their biophysical and 
psychological determinants. 
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EXPANSION COMMITTEE APPOINTED 

❑ Eight Haverfordians have been ap-
pointed to the Committee on Expansion 
which was established by the board of 
managers last January "for continuous 
monitoring and evaluation of the expan-
sion program." The members are: chair-
man Maxwell Dane; board represen-
tatives Benjamin Loewenstein '34 and 
Louis Matlack '57; Students' Council 
representatives Jonathan Darrow '77 and 
Jonathan Saxton '76; and faculty member 
Roger Lane. Board chairman John 
Whitehead '43 and president John 
Coleman are both ex officio members. 

STUDENT PITCHES FIRST 
ONE-HITTER IN DECADE 

❑ Loren Finesmith '76 pitched Haver-
ford's first recorded one-hitter baseball 
game in more than 10 years in a 2-0 victory 
over Washington College last spring. 

Charlotte and William Cadbury '31 

PROMINENT HAVERFORDIANS DIE 

❑ Henry J. Cadbury '03, one of the 
nation's leading biblical scholars and 
founder of the American Friends Service 
Committee, died Oct. 7,1974, at the age of 
90. Cadbury, who taught at Haverford 
from 1910 to 1919, received an honorary 
degree from the college in 1933. In 1947 
he accepted the Nobel Peace Prize on 
behalf of the AFSC. 

❑ Retired investment banker James P. 
Magill '07, emeritus member of Haver-
ford's board of managers and the 
college's most generous benefactor, died 
July 13, 1974. (See page 54.) 

❑ Noted Philadelphia educator Irvin C. 
Poley '12, who was awarded a doctorate of 
humane letters by the college in 1971 in 
recognition of his distinguished teaching 
career, died May 2, 1974. A 1908 graduate 
of Germantown Friends School, he later 
taught English there for 45 years, serving 
the last 31 as vice principal. 

❑ Former All-American quarterback Roy 
E. Randall, a member of Haverford's 
athletics department for almost 35 years, 
died May 18, 1974. During his career at 
Haverford, he coached the 1942 football 
team to an undefeated, untied season, 
and his 1955-58 teams compiled the best 
won-lost record in the area. 

KEY ADMINISTRATORS 
ADDED TO STAFF 

❑ James K. Blake has been named public 
relations officer of Haverford, replacing 
George N. Couch '64 who resigned. Blake, 
a 1949 Swarthmore graduate, formerly was 
associate director of information and 
publications for the National Association 
of College and University Business Of-
ficers. 

❑ Dorothy I. Blanchard, a former 
program associate in urban education at 
Temple University, was appointed direc-
tor of career planning. A 1957 graduate of 
Bryn Mawr, she received an M.A. in 
political science from Temple in 1973. 

❑ John W. Gould '61 (photo) has been 
appointed director of alumni relations, 
replacing acting director Howard M. Teaf 
Jr. He previously was an assistant professor 
of history at the University of Delaware. 

❑ Diana Harrison, a 1973 graduate of 
Northwestern University's Medill School 
of Journalism, was appointed assistant 
public relations officer. She is a 1971 
alumna of the University of Pennsylvania. 

❑ Carol A. Vargo, former program direc-
tor for International Advisory Services, 
Inc., was appointed associate director of 
development. Prior to her position with 
IAS, she worked for the J. R. Taft Corp. 

STUDENTS CAMP OUT 
FOR FALL REGISTRATION 
❑ An estimated 300 students decked the 
front porch and window sills of Haver-
ford's Founders Hall from 3 a.m. to 8:30 
a.m. one day last April to sign up for fall 
semester courses. Although student camp 
outs often precede registration period, 
this year students thronged to Founders 
earlier than ever. Why the rush? Some 
administrators attributed it to early 
publication of a "detailed, very thor-
ough" course evaluation booklet. Via a 
mathematical rating system, the student-
edited pamphlet identified, as one person 
put it, the "superprofs" on campus, some 
of whose courses had a limited enroll-
ment. 

Gould '61 

HONORARY DEGREES INCLUDE 
FIRST TO HUSBAND-WIFE DUO 

❑ For the first time in its 140-year history, 
Haverford College awarded honorary 
degrees to a married couple at its 136th 
Commencement last May. Charlotte and 
William Cadbury '31 (photo) both 
received Doctor of Laws degrees for their 
work in the professional medical ad-
vancement of minority group students. A 
former dean of Haverford, since 1969 
William Cadbury has been executive 
director of National Medical Fellowships 
in New York, while his wife has ad-
ministered a medical school preparatory 
program there. Other recipients were: 

❑ Miriam E. Brown, principal of Friends 
School in Haverford, Pa., for 25 years. 

❑ Robert L. DeWitt, former bishop of the 
protestant Episcopal Diocese of Penn-
sylvania. 

❑ Wilmer J. Young '11, long active in the 
American Friends Service Committee and 
Quaker causes in the areas of social 
reconstruction and world peace. 

❑ Paul Weiss, a noted philosopher, 
teacher, and current occupant of the 
Heffer Chair of Philosophy at Catholic 
University. 
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James P. Magill '07, retired investment 
banker, emeritus member of Haverford's 
board of managers, and Haverford's most 
generous benefactor, died Sat., July 13, 
1974. 

No man loved Haverford more than Jim 
NMagill and no one was more beloved 

by Haverfordians. In the latter part of his 
life especially, he took a keen, personal 
interest in the growth and development 
of the college. His interest went far 
beyond his monetary gifts to endless 
expenditures of time and energy on a 
multiplicity of college projects—in music, 
athletics, the library, scholarships, and in 
other areas for which he often refused to 
accept recognition. 

He joined the board of managers in 
1959, and in 1965 was named its vice 
chairman. During these last 15 years, he 
was a familiar figure on the campus, and to 
large numbers of the Haverford 
community—students, faculty and ad-
ministration alike—he extended his 
friendship and his hospitality, with a 
warmth and depth of interest that left 
room for no generation gap. The college 
sometimes disappointed Jim, but his reac-
tion to disappointment was invariably to 
labor harder to make it better. 

Haverford returned his affection. In 
1967, the Varsity Club gave him its annual 
award, as an alumnus "whose personal 
qualities and vocational success reflect 
honor on Haverford." In 1972 he won the 
Martin Foss Award given by the Students 
Association to "that member of the 
Haverford College community whose life 
speaks directly to the lives of his brothers 
by its powerful harmony of intellect, 
compassion and courage." The board of 
managers honored him in 1967 with an 
honorary Doctor of Laws degree for his 
"tireless, energetic" support and personal 
realization of ideals that the college 
shared. 

The list of projects supported by Jim 
Magill over these years—with total giving 
in excess of $4 million—is a long one, but 
his first and deepest love was the Haver-
ford library, whose $2-million renovation 
in the mid-sixties was made possible 
largely through his indefatigable efforts as 
campaign chairman, which were 
recognized when the building was named 
the James P. Magill Library. 

CONCERNS. Concern for the welfare of 
students was also high on Jim's list, and in 
1973 he established a unique million-
dollar scholarship program in honor of 
Philadelphia surgeon and Haverford 
alumnus Jonathan E. Rhoads '28. The 
scholarship program bears the un-
mistakable signature of its benefactor; it 
places an unusual emphasis on 

James P. Magill '07 

philanthropy and community service. 
Recipients are chosen on the basis of 
academic excellence plus significant 
achievement in the arts, athletics or social 
service, and each receives a yearly stipend 
to support a philanthropic cause of his 
choice. 

James Magill was a keen follower of 
Haverford athletics. He knew many of the 
players, and was a frequent visitor to the 
coaches' offices in the gym. His ever-
ready generosity helped with a few extra 
dollars to increase the meal allotment for 
travelling teams, or with $400,000 for a 
new locker facility. 

Music was another strong interest. He 
and his wife Ruth were instrumental in 
establishing Haverford's chamber music  

program, whose annual concert series has 
won the acclaim of Philadelphia's major 
critics. On Ruth's death in 1972, following 
years of suffering from crippling 
arthritis—years during which her 
husband's loving concern for her became 
legendary—he established in her memory 
the Ruth Marshall Magill Chair in Music 
with a gift of $750,000. 

Throughout his long and successful 
business career, he was identified with 
Eastman Dillon, Union Securities & Co., 
Inc., an investment banking firm in whose 
Philadelphia office Magill was for many 
years a managing partner. (The firm has 
since merged into Blyth, Eastman Dillon & 
Co., Inc.) He retired from this post in 1957, 
and that year, at the age of 72, was named 
to the Art Commission of Philadelphia by 
Mayor Richardson Dilworth. He was a 
member of that group until 1964. 

COMMITMENT. For many years, he 
was a director of the University of Penn-
sylvania Museum, an overseer of the 
William Penn Charter School, and at the 
time of his death, a director emeritus of 
the Pennsylvania Academy of the Fine 
Arts. 

Despite his wealth and prominence, 
Magill, who was a lifelong Quaker, was a 
quiet man, preferring to give to and do for 
Haverford without fanfare. In the words 
of Haverford's board chairman John C. 
Whitehead: "Jim Magill was a tremen-
dously modest man, somewhat em-
barrassed by his wealth. He allowed the 
college to publicize his gifts only because 
he thought his example might attract 
more support for Haverford." And Jim's 
gifts were always accompanied by a per-
sonal involvement. For example, when 
the first Magill-Rhoads Scholars were 
named, he wrote personally to every 
recipient, inviting him to meet with him 
this fall. 

Jim Magill's 88 years were rich and full 
ones, and the college can be grateful that 
he shared them so fully with us. He will be 
missed in many, many areas of Haverford 
life, but most of all as a warm and devoted 
friend of countless Haverfordians. 

Stephen G. Cary, Vice President 
July 1974 
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The Haverford Award: 
Fay Calkins Ala'ilima 

On Jan. 1, 1962, the islands of Western 
Samoa, a United Nations trust 

territory since 1946, proclaimed in-
dependence, signalling the birth of the 
first sovereign, Polynesian state. 

Almost ten years earlier, in 1953, New 
Zealand, then the administering authori-
ty, had commissioned an economic sur-
vey of the archipelago. Its findings were 
discouraging: per capita production was 
decreasing while population soared at 
one of the highest rates in the world; the 
1951 census showed that 50 per cent of the 
people were under the age of 15, thus, not 
fully productive members of the com-
munity. The report concluded that only 
by increased productivity could the Sa-
moan islands hope to maintain and im-
prove the people's standard of living. 

This also was the conclusion of Fay 
Calkins Ala'ilima, a 1945 Haverford 
graduate. 

Few women with a doctorate in political 
science, and certainly no other Haverford 
graduate, can say they've hosted a feast 
for a whole Samoan village. This costly 
tradition was only one of the economical-
ly debilitating customs Mrs. Ala'ilima had 
to grapple with during her 12 years in 
Samoa. Attempting to put her Samoan 
husband's master's degree thesis (on the 
economic and social development of the 
village of Salani) into practice, she has 
worked continuously for the betterment 
of Western and American Samoa with the 
express goal of preserving its cultural 
traditions. This dedication to constructive 
and humane development of a primitive 
culture won her a Haverford Award in 
1973. 

Even before her commitment to Samoa, 
Mrs. Ala'ilima proved a devoted student 
of political science and a tireless prac-
titioner of social development and 
rehabilitation work. After completing 
Haverford's wartime relief and 
reconstruction course in 1945, she worked 
in a Polish refugee camp in Mexico. She 
later served with the United Nations 
Relief and Rehabilitation Administration 
in postwar Europe until 1948. 

Fay Calkins Ala'ilima '45 today 

Returning to the U.S., she wrestled with 
industrial relations problems as an 
organizer and education director for the 
Textile Workers Union in Pittsburgh, Pa. 
In 1952 she married Vaiao Ala'ilima, who 
was studying in Washington, D.C. 

Relocating to Samoa in December 1952 
was the start of a long-term struggle 
to improve the living standard of a society 
whose system of communal life was 
diametrically opposed to economic 
development. From 1953 to 1955, the 
couple tried to engage Samoans on the 
island of Tutuila, American Samoa, in a 
number of enterprises, including three  

craft cooperatives, two stores and a credit 
union. But the friendly villagers and their 
chiefs always seemed enthusiastic "but for 
a day," Mrs. Ala'ilima recounted in a 
fascinating book, "My Samoan Chief." 

After these short-lived successes, the 
Ala'ilimas launched another, hopefully 
longer-lasting venture in Western Samoa, 
then striving for independence and in 
desperate need of entrepreneurial 
leadership. From 1955 to 1964, they 
cleared around 200 acres of rain forest to 
start a banana plantation near the tiny 
village of Salani. Despite the Samoan 
workers' often ingenious resistance to 
modern production methods, the planta-
tion prospered. In 1959 the U.S. 
Agriculture Department informed them 
that "Lafulemu" was the third largest 
banana producer on the island. 

The Ala'ilimas left Samoa in 1964 when 
they both were appointed Senior Scholars 
at the East-West Center of the University 
of Hawaii in Honolulu. There, they began 
a study of traditional political systems 
based on the consensus process. 

After the move to Hawaii, she held a 
number of college and university 
teaching positions, instructing others in 
the problems of crosscultural com-
munication. In 1970she began her present 
job developing an experimental commu-
nity service series especially for minority 
groups at Leeward Community College in 
Pearl City, Hawaii. She now has about 80 
students working part-time in local 
human service agencies. 

Although her achievements in Samoa 
seem remarkable, Mrs. Ala'ilima 
minimizes them and talks instead of her 
frustrating "inability to comprehend and 
cope with the Samoan concept of 
economics." She claims she "eases the 
pain" somewhat by sharing her ex-
periences with others equally as stymied 
by the complexities of inter-cultural ad-
justment. 

Last year her husband returned to 
Western Samoa to reopen their plantation 
and encourage other villagers to develop 
new land. She and the children join him in 
the summer. As soon as their children 
complete school, they both plan to settle 
in Samoa permanently and continue their 
efforts to expand Samoan productivity 
without perverting Samoan custom. 

This is the third in a series of biographical sketches highlighting recipients 
of the 1973 Haverford Award. Up to four of these awards are presented each 
year to Haverford College alumni who best reflect the college's concern with 
the uses to which its students put their knowledge, humanity, initiative and 
individuality. The fourth of the 1973 winners will be featured in the next issue 
of Horizons along with the first of the 1974 recipients. Additional information 
and nomination forms are available by writing to: Haverford Award Panel, 
Haverford College, Haverford, Pa. 19041. Deadline for nominations for the 
1975 Haverford Award is Aug. 31, 1975. 
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On Alumni Day last April, a beech tree and a plaque were dedicated in memory of William S. Eldridge '07, remembered for his life-
long devotion to the teaching of Latin and Greek in the Philadelphia public schools. While still a Haverford undergraduate, Eldridge held 
the post of secretary to President Isaac Sharpless—considered a remarkable achievement for any student. More than 40 years later, he 
returned to the college as a teacher of freshman Latin. The plaque was the gift of Frank L. Campbell '20 (photo), a close friend. 
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