


PERSPECTIVE 

This year's Alumni Day (Sat., Apr. 
27, 1974) marked a red-letter date in 
the history of Haverford College. At 
the traditional alumni day luncheon, 
the Class of '34 (back cover) an-
nounced an unprecedented sum of 
more than $150,000 in gifts for the 
college—including a class gift 180 per 
cent larger than any other received in 
Haverford's 140-year history. 

Under the leadership of class president 
Louis W. Flaccus and a hard-working 
committee, '34 raised $143,000 for a 
unique "40th Anniversary Gift"—one 
which they hope will launch a new tradi-
tion among alumni. Supplementing 
that amount with a total of $8,000 in 
contributions to 1974 Annual Giving, 
these Haverfordians of '34 actually sub-
scribed more than $151,000 to the college 
during the past two years. 

Impressed by the alumni's example, an 
educational foundation almost im-
mediately contributed an additional $50,-
000 to the fund established by '34, bring-
ing the sum total of '34's inspired giving to 
more than $200.000. 

Other record-breaking announce-
ments came from two more reunion 
classes. The Class of '49 presented Haver-
ford with some $55,000 for a new high in 
the 25-year category, while the Class of '24 
also broke precedent with its 50-year gift 
of $100,000. 

The latest report on 1974 Annual Giving, 
I released April 30th by chairman 

Richard D. Rivers '55, offered even 
stronger confirmation of continuing 
alumni support. It indicated a "particular-
ly gratifying response" from Haverford's 
youngest alumni—the Class of '73, ac-
cording to Rivers. "The Class of '73, with 
61 contributors, has raised more money 
than any first-year class in the history of 
the college," Rivers reported. "In addi-
tion, their 40 per cent participation figure 
is the highest among first-year classes 
since '67." 

The April report showed that the classes 
leading their respective decade in 
percentage participation were: 1973-
40%; 1965-45%; 1957-43%; 1949-59%; 
1934-78%; 1924-78%; and 1914-87%. 
The four members of 1907, chaired by 

James P. Magill, continued theif 400 per 
cent tradition begun in 1957. 	‘. 

On April 30, 38 per cent of Haverford's 
alumni had supported the college with 
gifts through the 1974 campaign totaling 
almost $250,000. The total collected from 
all sources—alumni, parents, friends, cor-
porations and foundations—amounted to 
$355,700 or $109,300 short of the 1974 goal 
of $465,000. 

Rivers also noted the progress of "The 
Important Extra" (TIE) program which was 
introduced for the first time this year. 
Through TIE, extra-budgetary gifts are 
being channeled into six key areas 
selected by the Annual Giving Com-
mittee. The areas include: scholarships, 
the Magill Library, faculty development, 
the campus, athletics, and a presidential 
discretionary fund. 

"A donor can give to the area he feels 
makes the most important difference to 
the college," Rivers explained. "The in-
crease provides special help to that 
specific area—beyond what has been 
budgeted for 1974-75." 

Under the TIE program, a donor to 
 Annual Giving first matches the size of 

his 1973 gift in 1974. He then designates 
any increase he cares to make over that 
1973 contribution to go to one of the six 
areas. 

The April progress report revealed that 
19 per cent of all 1974 donors specified 
increases for TIE areas. In all, TIE had 
received 363 donations totaling nearly 
$13,400. 

The presidential discretionary fund, 
which emerged as the leader early in the 
campaign, maintained its first place with 
92 gifts amounting to $5,030 so far. the 
Magill Library ranked second with 53 
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donations totaling $2,270. The scholarship 
fund, receiving the second largest 
number of increases, 70, took third place 
in the dollar-value of its gifts with $1,840. 
Donations to the other three areas were: 
faculty development-60 gifts of $1,595; 
campus-46 gifts of $1,654; and athletics-
42 gifts of $991. 

Summarizing the progress of 1974 An-
nual Giving to date, Rivers stated: "In 
order to reach our record 58.2 per cent 
participation of last year, Haverford still 
needs 871 more donors before June 28th. 
Much work remains. So, I hope there will 
be a warm response to the appeals going 
out during these last few weeks." 
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A Good Thlknit 
Fivre 7_ill L5 Way 

. . . a seven-year report on Haverford 

"Seven is a good handy figure in its way, picturesque, with a savor of the 

mythical; one might say that it is more filling to the spirit than a dull academic 

half-dozen." 

—Thomas Mann, The Magic Mountain 

A mong the many things wrong with annual reports, 
/the most serious is that they tend to come out 
every year. That's both too short a time to get much 
perspective and too inflexible a schedule for anyone 
with a normal stroke of laziness in him. So I have yet to 
write a conventional annual report since I came to 
Haverford. But seven years—there's a number a man 
can grab hold of with some relish. Hopefully, some 
perspective too. I choose seven not because I think 
the College began in 1967 but rather because the only 
history I know at first hand began then. 

The year 1974 is a reflective time for me. With a 
sabbatical behind me and with the debate on size and 
coeducation closed off once again, there is both 
incentive and occasion to go back through seven 
years of desk calendars, of the student newspaper, of 
the annual financial reports (we're conventional 
enough to do those), and of faculty and board 
minutes. The effect is sobering. Much has changed in 
that time. Much more has stayed the same. In one part 
of his make-up, a president has to ask himself whether 
he has made much difference. In another part, he asks 
what it is worth to have preserved a place of integrity, 
worth, and beauty in a period of widespread despair. 

The reflections fall into a number of predictable 
categories. None is as comprehensive as it should be. 
Taken together they are as long as the most patient 
reader will tolerate. 

THE CAMPUS. It is in the land that the unchanging 
is most obvious. And that's good. Oh, there are new 
trees to replace some of the very old plantings, and 
other trees that were saplings so short a time ago are 
now big enough to give lasting shade. A dedicated 
grounds crew has kept this a place of extraordinary 
beauty at every season. And Stevenson Fletcher, our 
landscape architect-nature guide-ecologist, has 
heightened in all of us an awareness of what we must 
do to preserve the beauty for long tomorrows. 

THE BUILDINGS. Alumni of not so many years ago 
still speak with surprise of the number of new 
buildings on campus. Usually they add that what has 
been added fits well with what was here before. The 
changes are obviously less noticeable to me; seven 
years into my presidency, only the modest 
maintenance building and the spanking new locker 
room facility were planned from scratch under my 
administration. The rest of the changes were either in 
the works by the time I came or consisted of 
remodelling existing buildings. Still, the total list is 
impressive. (The dates given are completion years.) 

1968—James P. Magill Library (remodelled and 
extended) 
Comfort, Lunt, and Jones Halls 

1969—Lloyd Hall (renovated) 
Maintenance Building 
Dining Center 
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John R. Coleman, Haverford College presi-
dent, writes here of the things that have 
changed and those that have remained 
constant during his first seven years. 

1971—Barclay Hall (renovated) 
1973—Gest Center, formerly Founders' Annex 

(remodelled) 
Hilles Building (first floor renovated) 

1974—Locker Room Building 

We end up with a plant that is in good shape. An 
additional dormitory and some remodelling of older 
houses (Drinker and Yarnall, probably) will be 
necessary to house the larger student body we expect. 
A better gymnasium and a swimming pool remain 
needs. We've outgrown our biology facilities. But 
beyond those items, we are doing fine. Best of all, that 
means that most of the heavy burden of capital 
financing is off our backs. It must have taken courage 
for.Hugh Borton's administration and the board to 
tackle the big projects with so little cash on hand; 
we're the beneficiaries of that courage because of the 
quality of what they built, the readiness of the 
buildings to receive a larger student body, and the 
lower costs of building pre-1970. 

THE FACULTY. However immodest of me to say it, I 
still believe from what I know of Haverford's history 
that today's faculty is at least as good as at any time in 
the past. In a world of big, impersonal educational 
institutions, we can still attract teachers-scholars of 
top quality. Above all, they are student-centered. 
There are fewer among them today who are Quakers 
than was true in 1967, but I'm not aware of any decline 
in their interest in matters of faith, conscience, or 
values. 

We keep no scorecard on faculty publications. Still, 
it is my impression that the scholarly output is strong 
for an undergraduate college where the teaching, 
counselling, and committee demands are heavy. Our 
scientists continue to draw research funds from 
governmental sources even in times of greater com-
petition for what is available. A department such as 
philosophy maintains a stature among scholars 
elsewhere that is a match for its stature among 
students on campus. In the arts, there have been 
susiciPcompositions, novels, paintings and sculpture 
That add luster to this faculty's name. Faculty members 
have won their share of awards in the face of strong 
competition. And the faculty research talks on cam-
pus each year have given clear evidence of a produc-
tive body of scholars. 

Our record in diversifying the faculty is not as good 
' as I would wish. There were three women on the full-

time faculty in 1967; in the spring of 1974, there are still 
only three, with just two of them on tenure. There 
were no blacks in 1967 (Ira Reid had retired by then); it 
looks as if there will be only two or three when we 
open next fall. We have become more aggressive in 
looking for faculty members from other than the Ivy 
League institutions and the University of Chicago. But 
our commitment to diversity through an affirmative 



action program runs smack into the harsh reality that 
we won't be making many new appointments in the 
years ahead. It is true that, for each 25 new 
students we add, there may possibly be a new faculty 
slot. But that is about the only place for new blood for 
some years to come. Three-quarters of the faculty are 
tenured today; moreover, a large number of them are 
young (mid-30's to early 40's). Voluntary resignations 
have been few and far between in these recent years, 
with perhaps no more than four being ones where the 
College's regrets were deep and lasting. 

The stability within this relatively young faculty is 
either a tribute to the continuing attractiveness of 
Haverford as a place to teach and to do scholarly work 
or a reflection of the scarcity of good jobs elsewhere. I 
must believe it is the former. No matter how deep the 
splits within parts of the faculty and between the 
faculty members and the administration on the 
economic and coeducation issues during 1973-74, 
there was ample evidence this year of a deep 
commitment to the College. 

The year 1974 is a harder year in which to be a 
teacher than 1967 was: the standard of living of every 
teacher is being eroded by inflation in excess of what 
the College can offset through salary hikes, the 
workload is increasing as we move from a 10:1 to a 
12:1 student-faculty ratio, the students are more 
articulate in what they demand of their teachers, the 
administration is prodding for more effective 
academic counselling, and the committee loads have 
simply gotten out of hand. Faced with all of that and 
troubled about the status of the teacher in society 
today, the faculty might be excused for lower morale. 
In truth, I more often find the same dedication and 
caring that were here in the past. Nothing we do at 
Haverford will matter more to a student than what an 
individual teacher accomplished in a shining hour in 
the classroom. We don't often know when those 
hours will come and we don't always know how to 
spot them at the time they occur. But I'm satisfied 
from what students tell me that those hours are 
coming at a rapid rate these days. 

In seven years, we necessarily lost some valuable 
teachers through retirements: Manuel Asensio, 
William Cadbury, Howard Comfort, Frances 
DeGraaff, Theodore Hetzel, Frank Quinn, Roy Ran-
dall, Ralph Sargent, and Howard Teaf. We lost 
another, William Docherty, through a much-too-early 
death. Each of those teachers played his or her own 
part in making Haverford a place where it can be said 
with pride, ". . . gladly wolde he !erne, and gladly 
teche." 

THE STUDENTS. Their numbers have grown from 
575 in 1967 to 740 today. They are more diverse 
racially, economically, and geographically. But their 
quality is as good as ever. I hear a few of the same 
complaints today that I heard when I came—"Some of 
these jokers can't write" and "How did they let that 
lazy clown in?"—but they are rare. On college board 
scores, rankings in high school, and performance 
here, the student picture remains as bright as ever. 

The early years of this period saw a dramatic 
increase in applications; the publication of "Haver- 

ford Today," an admissions-recruiting booklet, in 
1969 seemed to play as big a part as anything in 
explaining the jump. But then the growth stopped; 
we've leveled off at about 1100 applications in what 
college recruiters agree is a much tougher market, 

In our best year, 1969, we admitted 33 per cent of 
those applicants who had placed in the top fifth of 
their high school class; by 1972, that figure was up to 
55 per cent. So, while there is no evidence that quality 
has dropped, we are using up much more of our pool 
to get what we want. That, in turn, means there may be 
less chance to recruit both for academic promise and 
for character, unless our applicant pool grows, We 
expect to be more aggressive from here on, with 
marked increases in our recruiting budget and our use 
of alumni, but we know, too, that we are going to face 
equally aggressive competitors chasing after that 
smaller pool of top quality males. 

On the surface, today's students seem d erent 
than those of seven years ago. (See "The utside 
World" below.) There is more hair, and there are 
fewer marches, protests and even pranks. I wonder 
however how deep those differences go. From the 
outset, the Haverford students struck me as particular-
ly serious, morally concerned, articulate, somewhat 
humorless, and just as often shy as gregarious. Those 
adjectives apply to most of the men I see here today. 

The seven-year period saw much remodeling, as in the 
extended Magill Library (below), renovation, and two new 
buildings. The bulk of capital financing is completed. 



The subject of their talk changes; if a man comes in 
to see me these days, it is more likely to be about a 
career question than about a way in which Haverford 
can right the world's ills next week. But the core of the 
students' commitments—to their studies, to some 
useful end for their life's work, and to some deeper 
knowledge of themselves—remains about the same. 
At their worst, those qualities produce self-pity; at 
their best, they produce a quiet resolve to lead lives of 
service. 

In seven years, we have been through cycles in 
student governments and in the honor system. We 
began the cycle with strong leadership in the 
Students' Association and with burning interest in 
making the honor code a powerful force in campus 
living. Then came years of weak leadership, indeed 
apathy about the whole idea of governance as 
anything more than a process to distribute the 
proceeds of the activities' fees to the separate interest 
groups. The honor system was less talked about, 
perhaps less effective. Now, 1974 brings a resurgence 
of leadership (one of the Lloyd entries has been 
temporarily re-named for the president of the 
Students' Association, something that wouldn't have 
happened since the Stanley Murphy days of '70) and a 
deep re-examination of the honor system. One part of 
student life has stayed strong throughout: the News. 
Not always easy to live with, sometimes inaccurate, 
and usually too long, the News has nevertheless 
consistently been the single best protection on cam-
pus against secrecy, arrogance, and neglect. Some 
remarkably good journalists have served their ap-
prenticeships in the basement of Leeds. 

The College has made changes in its services for 
students in this period. We dropped football, alas (but 
the issue is still alive!), and added lacrosse and 
manpower to an athletics program which is student-
centered and in good health, the Hood Trophy's 
uninterrupted residency at Swarthmore notwith-
standing. We increased the psychological counselling 
staff to two full-time persons in 1969, and, in response 
to more uncertainties among students about their 
life's work, we opened a career planning office in 
1972. 

Once those services—and maybe athletics too—
might have been considered a frill, something to be 
dispenseciwith when budget pressures arise. I have a 
different v4w. I do not know whether it is objectively 
harder to be a healthily functioning student today 
than it was seven or 70 years ago. And I do not 
make any claim that today's students teel Ione-
linesses, doubts, and needs for physical ac-
complishment unknown to students of my genera-
tion. I only know that we have the capacity today, 
through qualified personnel, to do more to help each 
person achieve his or her potential than was true 
before. Haverford's educational program is so rich 
and its students are so promising that money spent to 
increase the ability of people to get more out of these 
years is ultimately a wise investment. 

Judged by the tests of what happens on graduation, 
Haverford is continuing to serve its students well. 
Most men seem to get into the graduate training of  

their choice, albeit more take time out before they 
settle into that training. That is encouraging in a time 
when medical and law schools alike are so difficult to 
enter, particularly for white males. In these seven 
years, we have won only one Rhodes Scholarship—
Paul Haagen '72—but we've had strong candidates in 
the running. There have been four Keasbey 
Fellowships—Eugene Ludwig '68, Douglas Brenner 
'71, Randall Filer '74, and Jonathan Stubbs '74. Only in 
1973 did we become eligible to enter the competition 
for Watson Fellowships which give a man $7,000 for 
travel and study abroad prior to entering a degree 
program. Seven of the eight candidates from the 
College have won, a record in these two years: 
Orlando Hernandez, William O'Neill and Bruce 
Patterson in '73, and Eliot Leib, Gary Gasper, John 
Mueller and Thomas Richie in '74. 

One of Haverford's more confusing chapters dur-
ing this period has focused on the role of black and 
Puerto Rican students. There was only one black in the 
class which entered Haverford on the same day I did. 
Two years later, there were 24 black freshmen. That 
change came about through aggressive recruiting. In 
retrospect it is clear that we tried harder to get 
minority students on campus than we did to prepare 
the campus for their arrival. Because other, more 
publicized, colleges had lowered their admissions 
criteria to build up the minority population, it was 
assumed—by alumni and sometimes by our own 
faculty—that our standards, too, had changed. The 
fact that a disproportionate number of blacks were in 
academic difficulty two and three years later con-
firmed that belief. But an analysis of the facts shows 
that explanation to be wrong. The entrance 
qualifications were essentially the same for whites and 
blacks, even though a bigger fraction of the blacks' 
scores were clustered towards the lower end of our 
entering range. 

These blacks had the ability to succeed. Why then 
were too many of them failing? We concluded, in 
painful confrontations and soul-searching in the 
spring of 1972, that the answer lay in the on-campus 
environment above all. Unconsciously, we had been 
touting a sense of community whose orientation was 
toward white, middle-class social customs and values. 
We underestimated the price that the Haverford 
environment exacted from students of other 
backgrounds. Despite our intentions, they felt 
alienated. I am convinced Haverford was serious in its 
outreach to new groups on campus. I am equally 
convinced that we were naive in our understanding of 
what was involved. As a result, we too often hurt when 
we meant to help. And we in turn got hurt. No one 
likes to be called a racist. 

Two years after our commitment to a more deeply 
felt and cherished diversity, where do we stand? Once 
our student body was 10 per cent black. Today it is less 
than 6 per cent so. In that sense we've slid backwards; 
many minority students whom we admit turn us 
down, often for the Ivy League. In other senses we 
have moved forward—but less rapidly than we hoped. 
There are some more minority models in the faculty 
and administration. There are more resources in the 
library, the summer program, the student services, 
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and the curriculum to make manifest the commitment 
to a diversified student body. 

There are signs of integration among the diverse 
bodies. There are also signs of separation. I suspect 
that's the way things will continue for some years to 
come. The test for Haverford now is to find a sense of 
community that builds upon, even enjoys, diversity. 
That's harder than building the community of the 
past. It's a worthy objective for us all the same. Much 
of what we ultimately believe in is at stake. And the 
belief that "There is that of God in every man" was 
never meant to be a formula for conformity and calm. 

THE CURRICULUM. Here it is harder for the 
president to tell whether much has changed in seven 
years. That knowledge could only come through 
a detailed look at what is in the syllabus for course 
after course. Comparing a 1967-68 catalog with a 1972-
74 one shows some obvious changes. There are more 
courses. Their numbers are different. One depart-
ment, engineering, has disappeared while two others, 
fine arts and Spanish (formerly part of romance 
languages), have appeared. But how much more is 
really different? 

In some of my earliest, most naive talk on campus, I 
expressed the belief that Haverford would be among 
the most innovative colleges in its curriculum. I no 
longer talk that way. (What I wish, as opposed to what I 
believe, has no place here.) I sometimes think our two 
biggest innovations in these recent years have been (i) 
the dropping of freshman English and (ii) the rein-
troduction of freshman English. 

But that's not fully fair. The curriculum restudy of 
1968-69 did bring some changes to which we still 
cling: a dropping in the number of courses for 
graduation, and the introduction of a lively array of 
freshman seminars. That same study brought other 
changes which in 1974 seem likely to be discarded: the 
elimination of distribution requirements, and the 
substitution of sophomore (later freshman) con-
ferences to guide each student's education into 
broader channels. Now it seems we are to have 
requirements once again, defined not by academic 
divisions this time but by types of learning to be 
encountered. In another area, the College offered an 
urban affairs major in 1968-69, combining existing 
courses in several social science departments. This 
year the major will be closed out. We didn't feel that 
we were able to do it justice. Plus ca change . . . 

Whatever may have happened within individual 
courses or departments, we have evidence that 
students' interests have changed slightly. In the class 
of '68, the most popular majors were history (18), 
English (17), philosophy (16) and economics (11). In 
the class of '74, they are political science (17), 
chemistry (17), economics (16), history (16) and English 
(16). We continue to have the phenomenon of more 
men coming to Haverford professing an interest in 
majoring in one of the natural sciences than we have 
men graduating in those fields four years later. I don't 
interpret that as a weakness in our science offerings; 
most of these departments remain among the best in 
any liberal arts college. (We may, for example, have  

the strongest chemistry department of any college in 
America.) Rather, I attribute the switch in interests to a 
college-level exposure which students don't get in 
secondary schools. They encounter good science 
teachers there, perhaps the liveliest among all their 
teachers. They just don't meet a philosopher or a 
composer or a political scientist until they are at 
Haverford. 

THE BOARD OF MANAGERS. Probably the biggest 
change in the board over these years has been the 
transition from one strong chairman, Jonathan 
Rhoads '28, to another one, John Whitehead '43. Their 
styles are poles apart; their dedication and effec-
tiveness are not. Today's is a more active board than 
the one of my first year. In that year, the full board 
probably met for no more than 15 hours. In the 
current year, the total will be close to 40 hours before 
we close the books—and that says nothing about the 
many committee meetings in addition. 

The board is scarcely more diverse today than it 
used to be. There is one woman on the board (with the 
likelihood of another being added this autumn) 
where heretofore only men were managers. There 
was one black for a while, but she resigned for family 
reasons. Only three managers are from outside the 
immediate circle of Haverford's graduates—and one 
of them is a father of an alumnus and one more is the 
daughter of another alumnus. The board remains 
two-thirds Quaker. About one-third of the members 
are in business; many of the rest are in law or 
education. What the board members share in com-
mon permits them to start from some shared assump-
tions as to what is best for the College. At the same 
time, what they share in common may upon occasion 
act as a blinder in anticipating new concerns. I cannot 
conceive of ways to change the board to get more 
concerned individuals on it. I just wish there were 
ways too to include wider views on the mission of a 
quality, elite college in the 1970's. 

THE ALUMNI. At least three new programs have 
brought alumni closer to the College in this time. One 
is the summer liberal arts workshops; they bring only a 
handful of graduates back, but somehow the others 
seem to get the message that the College cares. 
Another is the downtown luncheon series of faculty 
talks for Philadelphia alumni each spring. A third is 
the inauguration of the Haverford Awards, a program 
which selects four graduates each year whose careers 
best demonstrate what we mean by putting a Haver-
ford degree to work on behalf of a better world. The 
increased use of alumni for interviewing prospective 
students should be another step forward. Certainly, 
when given the chance, our graduates have shown 
that they are ready to work on Haverford's behalf. 
They carry away with them a concern which grows 
with the years. 

Their monetary support is but one demonstration of 
that concern. We had 55 per cent of our graduates 
contributing to Annual Giving in 1967. It dropped to 
49 per cent in 1969. In 1973, the comparable figure was 
58 per cent. That improvement, matched by an 
equally spectacular rise in the size of the average gift 
(up from $58.46 to $117.35), was enough to earn for the 



College the American Alumni Council's 1973 U.S. 
Steel Award for the best sustained annual giving 
program of any institution of any size in the nation. 

Just as important in the long run has been the 
demonstration, in so many forms, that most alumni 
both cherish the Haverford they knew and expect it to 
be still better tomorrow. Loyalty sometimes takes the 
form of wanting to cling to what was. I don't detect 
that in most graduates. The fact, for example, that 
there seemed to be as many as half of the alumni who 
were in favor of full coeducation for the College is a 
sign of a flexibility which augurs well for the College in 
whatever it does, provided that actions are taken 
openly, honestly, and with a keen eye upon Isaac 
Sharpless's words on the Common Room wall. 

, 	Comments on the alumni wouldn't be complete 
without mentioning two names. One is a friend who is 
gone. William Sheppard '36 brought a style to the 
office of Director of Alumni Affairs which we simply 
haven't been able to match since then. 

The other is very much with us. No alumnus has 
done as much financially for the College as James 
Magill '07; few can match him either in their con-
tributions of counsel, encouragement, and aspiration. 
In these years, the public knows of Jim's contributions 
to the Library, the Ruth Magill professorship in music, 
the Magill-Rhoads scholarships, the chamber-
musicians-in-residence program, and the new locker 
facilities. What they can never know are the countless 
small things he has done to convey the message that 
he simply expects Haverford to be the best single 
college in the land on every score. We don't live up to 
his hopes all the time—but we sure try harder for his 
sake. 

THE ADMINISTRATION. It is up to others to judge 
the overall performance of the administration from 
1967 until today. But I submit that I'm the best person 
to comment on two aspects of the record. One is the 
unfailing help and courtesy I've had from those two 
veterans of Haverford's administration, Hugh Borton 
and Archibald Macintosh. The other is my biased 
judgment that I've had some superbly able men and 
women at my side in these years. Almost the entire 
team reporting to me is different from what I knew in 
the late 1960's; only William Ambler '45 continues in 
the same post, Director of Admissions, that he held in 
1967. The rest are either new to the campus or carry 
new job responsibilities today. 

Before students and faculty return each fall, I meet 
with the entire college staff to comment on the year 
ahead and to try to express some of the debt I feel for 
help in the year just over. All of us here are dependent 
on these people—librarians, computer staff, 
secretaries, clerks, groundsmen, skilled tradesmen, 
guards, housekeepers, telephone operators—for 
both getting the work of the College done and 
conveying a sense of warmth and pride in Haverford 
in the process. To a greater extent than anyone off 
campus knows, it is people like Delores Davis in the 
recorder's office, Ellis "Bud" Roberts in the crafts, 
Harold Thomas and James Brinkley in housekeeping, 
and Camillo "Tommy" Porrecca in the grounds crew 
who make this such a good place to be these days. 

We've had good years together and bad ones. 
We've felt appreciated at times, and buffeted at 
others. We've made wise judgments, and foolish ones. 
But we've never stopped caring. And the only oc-
casions on which anyone should have felt sorry for us 
were at those few times when we lost the ability to 
laugh at ourselves. 

In seven years Haverford has had many strong candidates for postgraduate honors. The list of winners includes one Rhodes 
Scholar and four Keasbey Fellows. Seven out of eight candidates have won Watson Fellowships, which provide $7,000 for 
travel and study abroad prior to graduate study. 



THE OUTSIDE WORLD. A presumptuous topic 
perhaps. Yet, as one administrator, I cannot help but 
regret that the involvement of students, faculty and 
administrators with the world beyond the campus has 
seemed to become less intense since 1970. Perhaps 
there are just as many students going off quietly to 
tutor in schools or jails, or to talk for peace, or to work 
for community improvements, or to get legal aid to 
the poor—but I doubt it. True, we have a faculty 
member, Robert Gavin, on the Haverford Township 

Increasing cross-registration, growing popularity of dor-
mitory exchange, greater coordination of services and 
academic planning, all point to the role of Bryn Mawr in 
Haverford thinking. 

school board, and another one, Harvey Glickman, 
who is party chairman in his township. But there are 
not many other examples to cite. Did we get tired too 
soon? Are we so hung up on the business of academic 
credits that we no longer see fruitful ways to engage 
students and ourselves in a wide variety of ex-
periences which educate, enrich, and exhilarate all at 
the same time? I don't have any strong position on the 
question of whether off-campus experiences should 
count towards graduation. I do have a strong belief 
that those experiences beginning at the college years 
and continuing, I suppose, throughout all of one's 
later years do count towards living full lives. 

In the past seven years, Haverford played two 
particularly constructive roles in public life..One was 
in our lead, with Goddard College, in challenging the 
constitutionality of hastily-passed, meddlesome 
amendments to the Pennsylvania Higher Education 
Assistance Act in 1970. We won most of what we 
sought and demonstrated that the independence of 
colleges such as our own is meant to be used, not  

taken for granted. The other was in the all-campus trip 
to Washington in 1970 at the time of the Cambodia 
bombings and the murders at Kent State. Not all will 
agree with my reading on that student-led effort—but 
I continue to see it as a model of constructive 
response, at once seeking to make a point and to learn 
more facts, in the midst of chaos and disruption 
elsewhere. I was never prouder to be asked to go on 
any trip. 

A point closer to home: in the seven years I have 
been here, we have done little to reach out even to 
our closest neighbors. The Serendipity summer camps 
were once a valuable way in which neighborhood 
children, primarily from Ardmore, enjoyed what this 
campus has to offer. The program is dead now and 
nothing has taken its place. In the fall of 1972, the 
College first hosted a dinner for township officials 
from Haverford and Lower Merion to say thank you 
for the services we get, tax-free, from them, Some of 
the officials said they had never been on tffis-campus 
before. There is a powerful message for us lhefe. 

Fortunately, two organizations, the Library 
Associates (with nearly 500 members now) and the 
new Patrons of Art, are reaching out to some of our 
potential friends. But that is not enough. We exist 
because the community permits us to and aids us 
through tax exemption. We need to repay that 
kindness by making Haverford a bigger contributor to 
the neighborhoods where we live and work. 

FINANCES. The words here will be familiar. We 
have problems. Big ones. But we are doing something 
about them. The same factors that hit other campuses 
struck here in the 1960's and are still with us. Inflation, 
the need for more buildings, stock market crashes, the 
drying up of some traditional sources of support—all 
combined to give us deficits every year since I came. 
But not all the blame can be placed on the outside 
world. My administration must also take responsibility 
for the facts that we failed to make our accounts more 
effective as guides to how we were doing and that we 
failed to persuade others—particularly in the board 
and faculty—at an early enough date that belt-
tightening was essential. 

We entered the debate of 1972-74 on the size of the 
College convinced that a somewhat larger student 
body and a higher student-faculty ratio were desirable 
for our survival in strength. We know of no reason 
today to revise that opinion, and we are at work now 
in implementing the board's decision to grow to as 
many as 1,000 students. We also know, however, that 
the task of achieving a balanced budget has been 
seriously compounded this winter by two forces 
beyond our control. One was further drops in the 
stock market, which took away another $100,000 in 
endowment income. The other was further escalation 
in prices, particularly in fuel oil, which will add as 
much as another $100,000 to our expenditures. Result: 
we're not out of the woods yet. On the other hand, 
we'd be considerably worse off if it weren't for the 
prospect of new tuition income through a larger 
student body. 

I have no doubt that Haverford will survive the 
economic crisis facing all private institutions. Our 
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endowment and our alumni support give us a firm 
basis on which to build. The problem then is less one 
of survival than it is of maintaining our distinction. We 
must see that our faculty and staff are able to cope 
with rampant inflation, and we must see that more 
money goes into keeping the library first-rate and the 
buildings and grounds in good shape. It is a worthy 
goal for Haverford to demonstrate that a small private 
college can be both educationally exciting and fiscally 
sound. 

BRYN MAWR COLLEGE. There may be no way in 
which the College has changed more than in its 
relations with Bryn Mawr. Building on what was 
started long ago, we have written an important 
chapter in the history of small colleges. Cross-
registrations have climbed from 1,089 in 1967 to 2,218 
in 1973-74. The dormitory exchange, begun in 1969, 
now has about 140 Haverford men living at Bryn Mawr 
and 140 Bryn Mawr women living at Haverford. (One 
of the signs of maturing here is that only a few 
chauvinists on both campuses still speak of "men" and 
"girls".) The libraries have coordinated a wide range 
of services; with the help of the Richard King Mellon 
Foundation, still more coordination lies ahead. We 
see that as only the beginning in the meshing together 
of support services for greater efficiency. Where few 
academic departments were on close terms in 
curriculum planning and faculty appointments seven 
years ago, all but a few recalcitrants are in good touch 
with each other today. We are at a point where 
anything on one campus is of immediate concern on 
the other. 

That is a good point to have reached. Two small 
colleges, sharing so much in outlook, history, and 
geography, have every good reason to want to work 
together. Our pledge has been, and still is, to extend 
that cooperation wherever possible consistent with 
the maintenance of the integrity of the separate 
colleges. That condition is an important one. We are 
different institutions, and proudly so. For our part, we 
hold that Haverford is more than "the male half of a 
bi-college community." We are a Quaker institution 
strong and distinctive in our own right, openly 
dedicated to excellence of undergraduate education 
and to sensitivity of conscience in our lives. We 
propose to reach out to a sister institution in strength 
and to show our respect for Bryn Mawr by refraining 
froricktelling them how to change their mission in 
ordff Iv get along with us. 

I am under no illusions about the difficulty of 
pursuing a cooperative path where a concern for 
holding on to thought-out differences remains. And I 
am frankly uncertain about the kind of leadership 
called for from Haverford's side in the next round of 
joint relations. Yet I do know that the two colleges—
their boards, faculties, students, and adminis-
trations—are too far down the road now for any chant 
of "Cooperation—good, Non-cooperation—bad" to 
be of help in keeping up the pace. Whatever is done 
from here on must be done in an environment of 
more candor and more respect for separate needs 
than either Haverford or Bryn Mawr has shown to 
date. Having come as far as we have together, it 
shouldn't be beyond our competencies to go 
further—together, and still separate. 

COEDUCATION. Since 1967, far more months than 
I now want to add up have been devoted to this topic. 
We have had three rounds of study and debate, the 
last one (1972-74) being the most thorough. The topic 
has drained us all. January, 1974, brought the board's 
strongest commitment to date to achieving a more 
fully coeducational environment at the College. The 
board's choice of the way to achieve that goal, the 
only possible choice under all the circumstances, was 
to work through the channel of closer cooperation 
with Bryn Mawr. I heard little dissent in the most 
recent round from the view that Haverford, for the 
sake of its men and for the sake of educating the best 
qualified, most ethical human beings we are capable 
of, needs a more effective presence of women in its 
classrooms and in its total life. A corner has been 
turned. The road ahead may not be clear, but the 
general direction is firmly set. 

IN CONCLUSION. There is something to be said for 
the mere fact that this or any other private college 
survived the past seven years. These were times when 
student unrest, successive economic crises, and 
widespread doubts about the integrity of all in-
stitutions shook higher education to its roots. The 
problems changed from year to year, and some credit 
must go to administrators and faculties just for their 
ability to cope at all with the switches in concerns. No 
one will ever look back on this as a quiet time in the 
story of higher education. 

Haverford did more than survive. And we did more 
than cope, I believe. We came through as a place 
where the free mind and the humane spirit flourished 
in spite of—sometimes even because of—adversity. 
The focus has seldom strayed from the twin goals of 
quality education and moral concern. We could 
surely have done some things better—been kinder to 
one another, mounted a more sustained effort to 
integrate Haverford with the world beyond the duck 
pond, kindled more of a passion in each person to use 
his or her abilities to the fullest, found more joy in the 
process—but together we have written good pages in 
the Haverford story. We can say with a quiet con-
fidence that the College has both changed and stayed 
the same and that, stronger in purpose than ever, it is 
ready for whatever test comes next. Haverford is 
worth believing in, and like the number seven, it 
remains "picturesque, with a savor of the mythical ... 
filling to the spirit." 

John R. Coleman—March 22, 1974 



Wood '69 

'68 Robert Fried is employed as a systems analyst 
for a computer firm in Stuttgart, Germany. 

'69 John F. Pyfer Jr. co-authored an article en-
titled "Deprivation of Liberty and the Right to 
Treatment" that aooeared in the January 
1974, issue of the Clearinghouse Review. 

John S. Sargent has been working in the 
administrative services division of Arthur 
Andersen & Co. in New York since June, 1973. 
Prior to that, he received his MBA degree in 
management, with a minor in information 
systems, from the Wharton School of the 
University of Pennsylvania. 

Daniel N. Wood (photo) was promoted to the 
rank of lieutenant in the U.S. Coast Guard, 
which he joined in 1969. 

'71 Roy Goodman is attending New York Univer-
sity's school of medicine. 

'72 Donald Fried has accepted a two-year con-
tract with Language House of Chicago, an 
international contract teaching organization, 
as an instructor of English at the Imperial 
Iranian Army Aviation School in Isfahan, Iran. 

'73 Seth Alper, after spending the spring 
semester of his Havertord senior year at 
Leningrad State University, entered an M.D.-
Ph.D. program at Yale medical school last fall. 

Kenneth Arthur is presently singing with the 
Light Opera of Manhattan, a professional 
organization specializing in Gilbert and Sul-
livan. 

Christopher Cline now works at Perera Co., 
Inc., in New York City. 

David Hofstein is attending New York Univer-
sity Law School. 

Marriages 
'36 Joseph Barton Jr. of Haddonfield, N.J., and 

*Peggy Long Sheppard (B.M. '40) of Plymouth 
Meeting, Pa., in Avalon, N.J., on Oct. 30,1973. 

'68 Steven H. Gold and Sue Ellen Sloca (B.M. '69) 
on Jan. 1, 1974. 

James C. Wright and Kathleen Warner Slane 
(B.M. '71) in July, 1973. 

'69 Keith E. Langley and Donna Bernice Hoffman 
of Mesa, Ariz., on Aug. 18, 1973. 

'72 John B. Butler Jr. and Katherine L. Whitehouse 
(B.M. '72) in North Reading, Mass., on Mar. 2, 
1974. 

'74 Charles A. Ray Jr. of Durham, N.C., and 
Patricia Allen Garner of Baltimore, Md., on 
Jan. 26, 1974. 

'Peggy Sheppard, widow of Haverford's former alumni direc-
tor William E. Sheppard 'j6, writes that she is "still loyal to 
the Class of '36." 

Deaths 
'14 John A. Stout of Memphis, Tenn., died Dec. 

12, 1973. 

'15 Hubert A. Howson of Bronxville, N.Y., died 
Jan. 22, 1974. 

'21 David H. Willson of St. Paul, Minn., died Dec. 
11, 1973. He was emeritus professor of English 
history at the University of Minnesota, 
Before his retirement in 1969, he was 
awarded the Distinguished Teacher award of 
the University Alumni Association of the 
College of Liberal Arts. He is survived by his 
wife Lillian M.; a son John Harris of Acton, 
Mass.; and two grandchildren. 

'23 Frank W. Guthrie of Winnetka, Ill., died Dec. 
21, 1973. • 

William C. Hunsicker of Hance Point, North 
East, Md., died Mar. 18, 1974. A retired 
medical educator, he served as professor and 
head of the department of urology at 
Hahnemann Medical College. He also was a 
member of Hahnemann's board of trustees. 
Surviving are his wife, the tormer Helen 
Wilson; a son, William C. 3d; two daughters, 
Mrs. Suzanne Altshuler and Mrs. Judith flux,' 
14 grandchildren; and a sister, K4.es, Mary 
Motson. 

'32 Harold J. Schramm of West Chester, Pa., died 
Mar. 20, 1974. President of Schramm, Inc., he 
also was a board member of the Compressed 
Air and Gas Institute and the National 
Association of Manufacturers. He was a past 
president of the West Chester Civic Associa-
tion; a founder and a board member of the 
West Chester Regional Planning Commission, 
He is survived by his wife, the former Florence 
Jeffries; his mother, Mrs. Jeannette Schramm; 
two sons, Richard E. '58 and Dr. Lawrence P. 
'61; and a brother and grandson. 

'39 John E. Lewis of Briarwood, Del., died Jan. 16, 
1974. An attorney with the Richards, Layton, 
and Finger law firm in Wilmington, he also 
was a member of the Delaware Bar Associa-
tion and the American Bar Association. Sur-
viving are his wife, Dorthea Cole Lewis; a 
daughter, Martha E.; a son, John E. Jr.; and a 
sister, Mrs. Aureta McCumber. 

'52 Jane Schiller Paul (S.T.A.) of Philadelphia, Pa., 
died Sept. 20, 1973. 

Haverford Sponsors Sixth Annual Liberal Arts Workshop 
Are modern corporations too powerful in 

Washington? How hard is it to write fiction? Are 
you the kind of person who can be creative 
with a camera? 

These are some of the questions a small 
group of Haverford alumni, parents and friends 
will explore this summer during an intellectual-
ly stimulating week on Haverford's campus. 

The event is Haverford's sixth annual Liberal 
Arts Workshop, June 23-28, frequently 
described as a "relaxing mini-vacation in 
academia." 

The program—open to alumni, parents of 
undergraduates or graduates, and friends of 
the college—will offer three courses: a seminar 
on the American corporation taught by noted 
economist and Haverford president John R. 
Coleman; a writing course given by English 
professor Robert B. Burlin, of Bryn Mawr 
College; and a practical photography course 
taught by emeritus professor of engineering 
Theodore B. Hetzel, also a former member of 
Haverford's fine arts department. 

In addition, the workshop has scheduled 
several evening events: an opening reception,  

a chamber music concert, two lectures, and a 
farewell dinner. 

Tuition and room and board fees will be $110 
for day students and $160 for those who wish 
room and board on campus. Further informa-
tion and registration forms can be obtained 
through the Alumni Office, Haverford College, 
Haverford, Pa. 19041; or by phoning (215) MI 9-
9600 (ext. 317). 

Through readings, cases and discussions, 
Coleman's course "Images of Corporations' 
will probe the socio-economic impact of the 
large American corporation. "Today's cor-
porations loom larger than ever in the 
economy," Coleman states. "Are they too big? 
Too powerful in Washington? Too insensitive 
to social concerns?" 

"The purpose of this seminar," he adds,"is to 
place corporations in perspective, contrasting 
them with other American social institutions." 

In Burlin's course "The Brushstrokes of 
Prose," students will examine the problems of 
the writer of prose fiction. After studying the 
stylistic elements of several modern short-story 
writers, participants will write their own  

descriptive fictional pieces. 

Hetzel's course "Self-Expression through 
Photography" will stress creativity with 
cameras, negatives, papers, and transparencies. 
Instruction in basic black-and-white process-
ing will be offered. In addition, the fine arts 
department's dark room will be open to 
students. 

The week-long program begins Sunday 
evening, June 23, with a reception and supper 
at Coleman's home followed by a recital given 
by resident concert pianist Sylvia Glickman. 
The program will include music by Mozart, 
Schumann, Faure, and Chopin. 

Two Havertord professors will give evening 
lectures on Mon., June 24, and Tues., June 25. 
On Monday, history professor Linda G. Gers-
tein will give a talk entitled "A Doll's House and 
the Marginal Man: Reflections on Residual 
Trivia or Nine Years of Being a Woman at 
Haverford." Physics professor William C. 
Davidon will lecture on "Meanings and Conse-
quences of Conservation of Energy" on Tues-
day evening. 

On June 27, there will be a farewell dinner. 
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The Haverford Award: 
Jesse Evan Philips 

Philips in 1920 ... 

S ince the 1890's Jesse Evan Philips, a 
1920 Haverford graduate, has had a 

habit of trying things out. 

He tried history teaching at St. Louis 
Country Day School for some 50 years. 
During that time, he tried coaching varsity 
football and track for 10 years. He also 
tried producing and directing the annual 
school play for 33 years and college 
advising for another 10 years. 

He tried a lot of other things, many of 

i them started on a temporary basis—to fill 
i  in the gaps of a departed drama director, 

understaffed athletic department, and 11,61  
nonexistent yearbook adviser. Somehow 
days stretched into decades, and Philips 
became known as the "Mr. Chips" of St. 
Louis Country Day School. 

When Philips graduated from Haver-
ford, his classmates predicted that 
teaching would be his life's work. "Every 
success will attend his efforts," the 1920 
Record stated. Philips already had one 
year's teaching experience, since he left 
Haverford in 1918 to teach history at the 
now defunct Swarthmore Preparatory 
School. After the U.S. Navy rejected him 
for poor eyesight in 1919, he returned to 
college to complete his education. 

Philips tried his hand at a variety of 
activities while at Haverford. In addition 
to studying history, he lettered in track 
and football, served on the Student Coun-
cil, and played the drums. He also was 
elected a member of the Founders Club. 
His yearbook noted that he performed 
"brave deeds on the gridiron" as a 
"backfielder." It was the era before the 
two-platoon system, when Haverford 
footballers played both offense and 
defense, Philips recalls. 

From 1920 to 1922 he taught European 
and American history at the Moses Brown 
School in Providence, R.I. The next year 
he received his master's degree from 
Penn. 

In the fall of 1923, he left the Past for St. 
Louis Country Day School, then a six-year-
old institution. Philips had intended to 
stay only a few years. Instead, he became 
"a convinced Midwesterner" and taught, 
coached, and counseled a half-century's 
worth of students. 

He says his most cherished honor was 
his appointment as the first and, to date, 
only occupant of the Eugene A. Hecker 
Chair of Humanities. His greatest success, 
he feels, was in the area of college 
counseling where he advised around 60 
seniors annually for more than 10 years. 
But most of his personal satisfaction, he 
claims, came from teaching U.S. Con-
stitutional history. 

"All of the students I had know what a 
system of impeachment means," he says. 

At the time of his retirement from St. 
Louis Country Day School, the alumni 
magazine—for which he had been a 
regular columnist—wrote: "In a day when 
teachers are likely to be specialists, Phil 
represents the virtues of another era 
when a teacher was invariably a scholar 
and frequently one who possessed not 
only depth, but also the breadth of a 
Renaissance man." 

It was this "breadth" that won him a 
Haverford Award in 1973. 

In 1973 he retired from teaching at the 
age, of 75. Now he's trying something 
else-transcribing books into tapes for 

e blind. 

This is the second in a series of biographical sketches highlighting 
recipients of the 1973 Haverford Award. Up to four of these awards are 
presented each year to the Haverford College alumni who best reflect the 
college's concern with the uses to which its students put their knowledge, 
humanity, initiative and individuality. The third of the 1973 winners will be 
featured in the next issue of Horizons. Additional information and nomination 
forms are available by writing to. Haverford Award Panel, Haverford College, 
Haverford, Pa. 19041. Deadline for nominations for the 1974 Haverford 
Award is Aug. 31, 1974. 

. and in 1973. 
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RECORD CLASS GIFT: At the April Alumni Day celebration, the script clearly called for congratulations to the Class of '34 sA 
"40th Anniversary Gift" of $143,000 is the highest in Haverford history. Other records include the largest 25th and 
anniversary gifts: $55,000 from '49 and $100,000 from '24. Later, the '34 gift grew to even greater heights when the 
example inspired a $50,000 foundation grant. See page 2. 
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