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The View Fro1n Roberts Hall 
After my exciting visits 
during the past three 
months to fourteen 
centers with active 
Alumni groups, the 
view from Rohcrts Hall 
cannot help but he 
colored by these ex
periences. Intermingled 
with the usual appear
ance of the inner quad
rangle in early spring 
arc the mental images 
I have retained of meet
ings on the West Coast, at Denver and Tulsa, 
Chicago and Pittsburgh, and along the eastern sea
board. My one regret is that time did not permit 
me to visit all of our Alumni groups. Wherever I 
went I was deeply impressed with everyone's inter
est in and enthusiasm for the College. It was a 
great. personal satisfaction and enjoyment for me 
to meet sonw Alumni for the first time, to renew 
old friendships, and to sec at each of the meetings 
st•vcral grarluatcs from the last three classes. It 
was also most gratifying to meet parents of either 
present or former students, to welcome them as 
part of the larger Haverford community and to 
discovc•r that they share the enthusiasm of our 
Alumni for the College. 

These trav<>ls and visits of Bennett Cooper, 
Howard Teaf, Walter Baker and myself have made 
us more keenly aware than before of a larger 
Haverford community. We hope that, conversely, 
these visits have sharpened your image of the Col
lege and have marle you feel closer to it. 

At the sam<' lime, all of the activities connected 
with the Devclopmmt Program have made the 
Faculty and the und<'rgraduates more aware that 
the Alumni arc an integral part of the College. 
When I spoke in Collection in early February of 
the impressive and varied activities of our gradu
ates, both in their vocations and in civic and phil-

Roundabout 
• In our next issue we will visit the Dark Con
tinent with Archibald Macintosh, vice president 
and director of admissions, who spent most of Feb
ruary and March in central and east Africa talking 
with educators and prospective students. He went 
under the auspices of the African Scholarship Pro
gram of American Universities and accompanied 
Dr. David D. Henry, director of admissions at Har
vard College, who is the co-ordinator for the pro
gram. The two talked with committees that will 
help select up to 200 African students for study in 
American colleges and universities next year. We 
asked "Mac" to be sure to take plenty of photos 
of his trip anrl to be prepared to tell HORIZONS 
readers about his experiences. 
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anthropic work, many students commented on how 
these records challenged them. Likewise, those 
-;tuclcnts who attended the "Kick-Off" Dinner in the 
Fit•ld House on March 7, 1961, for over two hun
dred fifty volunteer campaign workers in the Phila
delphia area, sensed the tremendous good will and 
enthusiasm generated for the College by that 
occasion. 

I'm sure that you will be pleased to know that we 
have simultaneously made excellent progress on our 
Faculty appointments for next year. Fortunately, 
we have been able to secure the services of our first 
choice for all five appointments for the most im
portanL vacancies. Dr. George A. Heise, a Swarth
more graduate, Harvaid Ph.D. and presently senior 
scit•ntist as P!'=ycho-Pharmacologist in Hoffman
LaRoche, Inc., has been appointed Associat<> Pro
fcssol· of Psychology. Dr. William Davidon, a 
Chicago University undergraduate and graduate 
student, is presently an Associate Physicist at the 
Argonne National Laboratory. He will he Associate 
Proft•ssor of Physics and the new chairman of the 
department. Mr. Gerhard E. Spiegler, who expects 
to receive his doctorate at Chicago this year, will 
be the new Assistant Professor of Religion. Dr. 
Sidney I. Pcrloc, a New York University graduate 
with a Ph.D. from the University of Michigan and 
presently Assistant Professor of Psychology at 
Yale, has been appointed as a third man in the 
Psychology Department. Finally, Mr. Guy Daven
port, presently As.i;istant Professor oI English, has 
been reappointed for two years. 

Now that our travels are mainly over, we arc 
concentrating on perfecting the plans for the new 
building. Our launching of the Development pro
gram has widc•ned Haverford's horizons so that they 
encompass not just the confines of the campus but 
stretch to every corner of the nation or of the world 
in which Havcrfordians reside. With the advent of 
Spring, our dreams for the future are taking real 
form and shape. 
April 10, 1961 HucH BORTON 

• With an extremely successful basketball season 
just completed (sec page 15), things arc also look
ing up for the• football squad. A recent meeting of 
students interested in coming out for football next 
Fall attracted 35 prospects. This squad potential, 
plus whatever new material shows up in the next 
Freshman class, gives promise of a better football 
picture at the College soon. 

• The tradition of good science teachers at Haver
ford is a long om'. Dover has just reprinted a scien
tific book originally written in 1896 by Professor 
E. W. Brown, who taught here from 1891 to 1907. 
The book is An Introductory Treatise on the Lunar 
Theory. 

F.nll'rt'd ,,. s1·cond-clau mattm- nl the Haverford Post OOicr. /ltt~cr/ord. l'rn11111/ttanla. July 29, 1959, und<-r 
Ilic ,kl of August lH, 1912. Publtshcd qu11rt..rl11 b11 //avu/ord C'olfr1w. //11u1T{Or<l, Perinryh:ania. 
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As we round out our seoond year of publication, we find 
our atlention focused on students past and present. 

Few colleges have governing boards with only one non
alumni member. Perhaps because they are alumni, Haver
Cord's Managers take a particularly close interest in the 
College. We think you will be interested in John Gum
mere's report on the second of three visits made by the 
Managers to meet professors and get first-hand informa
tion on what the Humanities, Social Science, and Natural 
Science divisions are attempting and how they are going 
about it. 

Marc Briod's piece on the Student Council is reassuring 
in its conclusions that, on the one hand, our undergrad_u
ates are not finding numerous wrongs that need righting 
and, on the other, that they have not lapsed into self. 
satisfied smugness. 

Dick Heilman brings encouraging evidence of progress 
in the Development Program campaign and in the pre
liminary planning for the Chemistry-Mathematics-Physics 
Building which is one of the primary objectives in our 
first step to maintain our traditional emphasis on quality 
in education at Haverford. 

Which brings us back to Alumni-a group attending a 
career conference at the College and an individual, How
ard Morris, '30, who is working on the problems which 
the growth of the suburbs and the changing character of 
central city areas bring to downtown churches and those 
whom they seek to serve. 

In our first eight issues we have brought you a variety 
of information about Haverford-its Faculty, its Under
graduates, and its Alumni. We would welcome your com
ments on our first two years and your suggestions of 
topics you would like to see discussed in future issues. 

WALTER C. BAKER, Editor 
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MANAGERS GO TO CLASS 
by JOHN F. GuMMERE, '22 

Eo1To1t's NOTE: The author, as secretary of the Corporation of Havl:'rford 
Colll'gl', hs an ex-officio member of the Board of Managers. He has taught 
at William Penn Charter School since 1923 and has been its headmaster 
for the past 20 years. He is Chairman of the Committee in Chargl' of 
Friends' School. Haverford. Pa, President of the Headma>;ters' Associa· 
tion. and past president of the Middle Atlantic States Association o{ 
Colleges and Secondary Schools. He holds a Ph.D. from U1e University 
of Pennsylvania. has served as visiting lecturer in classics at the Gradu
ate Summer School. University of Pittsburgh, and is co-author of several 
widely use.>d Latin textbooks. 

Brisk and incisive descriptions of courses, major 
studies, opportunities for a career in politics, the 
Department of State, or other Government services; 
the pleasure of hearing from such members of the 
Social Science Departments as Professors MacCaf
!rey, Hunter, Reid, Diamant; the interesting ques
tion-and-answer period: all these were part of Board 
of Managers visiting day in March at Haverford. 
AU of us who sat in classes with the students and 
met with the professors came away feeling inspired 
and delighted with the opportunities offered to 
Haverford undergraduates. 

The trustees of schools, colleges, hospitals, and 
the like are busy people. The memhers of the Board 
of Managers of Haverford are no exception. Though 
many of them spend much of their time for the 
College, all like to spend more time at the College. 

First, however, let us say that Managers are kept 
well informed about a number of things, e.g., main
tenance and operation, finances (capably handled 
by their Finance Committee), and the competence 
of the Faculty. Of the latter, they arc regularly 
reminded through the helpful participation in dis
cussions and deliberations by the Faculty repre
sentatives who meet with the Board. These rep
resentatives, in turn, can see at first hand the spirit 
of the Board, which is that of devotion to Haver
ford, coupled with a desire to make right decisions 
and to assist Faculty and Administration. 

This happy association of Faculty, Managers, 
and Administration ensures full understanding of 
the philosophy of the College. Nevertheless, the 
head of every good educational institution wants, 
most of all, to have his trustees sec for themselves 
what is, after all, the essence of the educational 
.process: teachers and classes in action. In this wish, 
all Faculty members join most emphatically. But 
how can such a thing be accomplished? This is the 
experiment tried at Haverford. 

On two occasions, the first with the co-operation 
of the Division of Humanities, the second, through 
that of Social Sciences, Managers were furnished 
with a schedule of all classes in these divisions; (in 
the latter case, on a day .already set for a meeting 
or the Board) and were urged to attend. The visit
ing Managers had lunch with professors in the di
vision acting as host and attended their classes. 
After tea, Faculty members in the departments of 
the division concerned described courses and cur
ricula, and then answered questions about all phases 

of their program and their plans. This exposition 
and the discusi;ions which ensued were most inter
esting and informative. At supper the Faculty and 
Managers had a further opportunity to get better 
acquainted. 

What has this accomplished? Most important, I 
think, it has put Managers into classrooms. Faculty 
and students certainly are glad that they are taking 
time for this. Visits like these show at first hand 
some of the things about which Managers have been 
faithfully informed at Board meetings, namely, that 
Haverford is an absolutely first-class educational 
institution; that the teaching is superior; that the 
scholarship is of a high order. 

Probably there could be no better tribute to the 
excellence of the clas._c;es than the fact that many a 
Manager, starting with one class, and expecting to 
leave, becomes so interested in what is going on 
that he stays; and afterward he shows his enthu
siasm in many ways, among them being the wish 
that he could take the whole course. The students 
theml'elves come up to the level of excellence which 
has been reported by the President and Vice Presi
dent Macintosh. More than one Board member, 
however, wonders why so many students arrive at 
classes so late. One would suppose that late arrivals 
would be objected to as discourteous to both teach
ers and students. 

No longer can trustees, or Managers, be the "ab
sentee landlords" of days gone by; at Haverford, 
in truth, they never were. But now that such visit
ing days as those described (and there will be an
other under the aegis of the Physical Sciences) are 
part of the Haverford program, a golden oppor
tunity is offered to our Managers to do more for 
Haverford by observing and knowing more of the 
day-to-day educational processes. They will con
tinue to avail themselves of that opportunity, for 
all o( them love the College, are pleased to be able 
to work for its welfare, and further to strengthen 
"the ties that ever bind the hearts of every son of 
Haverford." 

I hope that more ways will be found to have the 
Managers go to class. I suggest that the same be 
done for Alumni, since a single visiting day can 
hardly be regarded as adequate. On this general 
point I recommend an arlicle in the New York 
Times Magazine for March 19, 1961, by Clarence 
B. Randall, entitled, "A Portrait of the New Old 
Grad." 
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STI1VLUL.A.. TION OR 

ST.A..TUS QUO? 

by MARC E. BRIOD, '61 

EDITOR'S NOTE: Marc Briod has had an active career in his four years 
at Haverford. In addition to serving on the Student Council, he has sung 
with the Glee Club, been a member of the Customs Committee, and is 
currently captain of the baseball team. We felt he was particularly well 
qualified to present this analysis and appraisal of the role of the Student 
Council at Haverford. 

"Who is the Haverford Man? What can he be?" 
So goes the refrain from the Senior's final chorus 
in this year's Class Night show. The above lyrics 
express the puzzlement of nearly everyone ac
quainted with Haverford-from parents, female 
guests, and Faculty members, to the students 
themselves. There can be little doubt that this is 
a healthy state of affairs. The Haverford atmos
phere seems to foster a real flexibility in campus 
life, individuality blended with congeniality in a 
relaxed, easygoing setting. Ironically, this sort of 
heterogeneous vitality becomes an apparent source 
of headache for every new Student Council. The 
purpose of the Council, apart from its concern with 
the Honor System, consists in carrying out the 
ideas expressed by the student body. But the dif
ficulty is not so much in the seeing through of par
ticular programs, as with the discovery of what 
program, if any, the students want. 

An indication of this problem is exemplified by 
the recent election campaign for Council president. 
The candidates spoke in extremely vague language, 
nevertheless the issue was a generalized version of 
what becomes the case with every novel idea that 
comes to the attention of the Council. Essentially, 
it was a platform of "enthusiasm and stimulation 
of ideas" versus a "stay in the background" atti
tude. If one were to take as his cue the vivid 
imagination of Haverford students, one might con-
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elude that this campaign was no contest. However, 
Jim Block, the proponent of "stimulating ideas,'' 
was not at all confident. 

The "status quo" adherents compose a surpris
ingly large number of the present student body. 
Why is this so? Because many students believe 
that campus enthusiasm needs no boost by the 
Council, and that the sole function of the Council 
should be to remain aloof when neither financial 
matters nor the Honor System are concerned. This 
point of view, had it held sway over the past three 
years, would have reduced the Council to a dull 
organization indeed! The Council would have bad 
no business hashing over such questions as the 
status of fraternities, or the vital problem of Col
lege expansion. Yet it seems to me that these areas 
are precisely where the Council can be most helpful 
and effective, by codifying the expressed opinions 



of the student body, as well as being imaginative 
in offering solutions of its own. 

For at least another year the role of Council has 
been affirmed to be one of "stimulation," according 
to the recent presidential election. Jim Block is a 
firm go-getter after student opinion. During this 
past year he spent long hours seeking the ideas of 
various campus {actions, in an attempt to deter
mine a fair cross-section of student views. One of 
Jim's conclusions was that the notion of a real 
"cross-section" of opinion is nearly meaningless at 
Haverford. Even evidences of clear-cut campus 
"factions" can only be loosely observed. At Haver
ford, individuality of thought always reigns su
preme! Hence the problem: Can the Council deter
mine a representative view of student convictions? 
If not, should the Council then sway away from 
such controversial areas? 

For a partial answer to these questions, let us 
look at the outgoing Council on which I served. 
There can be no doubt that we were sincere in 
attempting to achieve our promised goals. Last 
Spring Tom Henderson warned that the capit.al 
expenditures reserve was practically nil, and that 
budget corners would have to be shaved in order 
to boost reserve capital. Further, the addition of 
new clubs would mean a heavier drain on our 
budget allotment than in the past. Hence the Glee 
Club budget was cut considerably, and various 
other large clubs also felt the financial axe. How
ever, this sort of consideration, somewhat unin
teresting and tedious at Council meetings, should 
not be the core of Council activity. The unfortu
nate predicament of this past "administration" 
was that no burning issues came its way. We have 
been through a year of relative quiet, a lull, follow
ing a series of heated and interesting controversies. 
The fraternity dispute, the expansion question, the 
peculiar topic of student apathy-all are now dead 
issues at Haverford. Nor has a single Honor System 
incident of any consequence arisen during the past 
year. Thus Henderson's Council was left wonder
ing what its proper role ought to be. Out of this 
bewilderment came the "stimulating ideas" versus 
"do-nothing" campaign for president last month. 
Essentially, Block's view is to suggest new issues 
and prod individuals, for fear that the Council 
might otherwise die on its feet. The Council needs 
activity, it needs the excitement of controversy to 
stimulate its individual members who, in turn, can 
instill interest among the students. This circular 
process, it seems to me, is a requisite for any well
functioning, enthusiastic Council. No representa
tive enjoys spending two entire semesters appoint
ing committees, doling out money, and checking 
various committee reports. Nor does he feel that be 
bas been elected merely for that purpose. 

The mistakes of this past Council were not ob
vious. In fact, it is per~aps unfair to speak of 
"mistakes." Finding ourselves faced with no press
ing issues, we were at a loss to discover a topic or 
project worth probinj!. In retrospect, it is not diffi
cult to analyze the situation. There was an air of 
expectation at meetings, always the feeling that 
an explosive issue was impending, that next week 

we would be in the thick of controversy. But the 
lull continued. So we simply focused our attention 
on the more mundane aspects. 

One hopeful topic after Thanksgiving Vacation 
originated in the Rules Committee. A well-thought
out proposal to change the method of administer
ing midyear and final exams was formulated and 
presented to the Faculty. However, it was soon 
shelved by the Faculty Committee as impractical. 
The system's advantage, from the student's stand
point, was that it eliminated unbalanced test 
periods by substituting for rigid exam schedules, 
a take-home exam arrangement. The Faculty was 
dubious of the proposal, fearing that it might be 
a strain on the academic section of the Honor 
System. 

Again the Council looked for something into 
which they could dig their teeth. A very recent 
topic has been the lingering student concern over 
the "lack of respect" shown occasionally by vari
ous individuals. This question seemed to be a 
watered-down version of the "apathetic behavior" 
discussions last year, which were triggered by the 
incoming Freshman Class. This sort of leitmotif is 
bound to recur whenever enthusiasm is at a low 
ebb. Talk about responsibility and respect arises 
from the very need for ideas, and from the lack of 
genuine student interest and participation. For it 
is most often mutual admiration that engenders 
respect. But admiration can never come from a 
vacuum of activity and imagination. 

The central problem for the incoming Council, 
then, is to find a campus project or issue worth 
pursuing, in the sense that it can become a chal
lenge to Council members and student body alike. 
If a goal of this sort can be achieved, then also will 
the recurrent topic of student apathy and respon
sibility farle from the foreground. But the Coun
cil's search for what the students "want" is not 
the search for a program which most people can 
agree upon. Instead, it must be the pursuit of some 
exciting and provoking subiect, necessarily contro
versial. and of vital importance to the Haverford 
community. A successful Council will not seek to 
please thP discerning eye of every Haverford 
student. The past Council found that such a task 
was fatal. The question now looming before Jim 
Block's new administration is whether. having 
promised wholehearted enthusiasm, it will be for
tunate enough to uncover and deal with proposals 
fresh and exciting, which might warrant the real 
earnestness and fervor of the Haverford student 
body. 
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PROGRESS • • • 

AND PLANS 

by H. RICHARD HEILMAN, '25 

Co-chairman of the Development Program 

On these pages we present the preliminary ground 
floor plan for Haverford's proposed $2,000,000 
Chemistry, Mathematics and Physics Building and 
an artist's conception of how the building will look. 
The plans as well as the exterior are being care
fully studied by the Building Committee, the Fac
ulty and the Administration and are thus subject 
to change. We thought, however, that you might 
like a preliminary peek-so we are letting you in on 
the ground floor! 

The campaign to help meet Haverford's $3,600,-
000 immediate needs, including the new Chemistry, 
Mathematics and Physics Building, is showing en
couraging results. As of this writing, some $700,000 
has been subscribed toward the $1,600,000 goal 
suggested for alumni and close friends, with the 
nation-wide appeal just getting under way. 

Campaign organizations have been mobilized in 
twenty-tluee alumni centers. Twenty-one of these 
have begun their personal appeal to alumni and 
other friends. Hugh Borton, Johnnie Williams, 
Walter Baker, Howard Tea£ and Chuck Perry, who 
have been commuting around the country to attend 
the various enlistment meetings and campaign din
ners, report excellent attendance and enthusiasm. 
In the Philadelphia area, where almost one-third of 
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our alumni reside, more than 250 volunteers at
tended the "Kick-Off" Dinner and are now hard at 
work for Haverford. Across the board, the sub
scriptions we are beginning to receive are, in most 
cases, larger than those made in our last two capital 
appeals. 

In a word, we are encouraged-but not com
placent. 

At the Philadelphia "Kick-Off," it was gratifying 
to have Hugh Borton report a grant of $175,000 by 
the Rockefeller Foundation toward renovation of 
Sharpless for Biology and Psychology, providing 
contributions totalling $125,000 are also made to 
this project. We have good reason to believe that 
additional foundation support will be forthcoming 
to meet these conditions outside the campaign 
proper. 

I say outside the campaign because this project 
was not listed among the campaign objectives since 
it was felt that funds could be obtained for it else
where (and we were right!). We are gratified not 
only over the Rockefeller grant itself, but also over 
the fact that this support demonstrates the sound
ness of our science program at Haverford and the 
high quality of our science faculty. We approach 
other foundations with increased confidence. 
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As one of more than 500 volunteers who are 
working for the Concern for Quality program, I 
cannot help hut wish there were some sure way to 
convey to you the sense of urgency we feel. There 
is just no alternative to success. Haverford must 
complete this program in order to remain Haver
ford. It is that simple ·and that important. 

Perhaps some sense of the conviction of those 
who arc closcsL to Haverford's problems can be 
convcy('d hy the fact that thirty Board Members 
have subscribed more than $312,000; from the fact 
that 76% of the Faculty-without personal solici
tation or prcssme-havc givc•n an average subscrip
tion of $260; from the fact that the Administration 
al}d Staff have subscrilwd more than $9,000. Now, 
in a very real sense, it's up to you. 

Vital as this program is to Haverford, our struggle 
is also an important part of the fight which inde
pendent colleges and universities are waging 
throughout the country. Surely for those of us who 
believe in free enterprise, there can be no greater 
cause for concern than the fight to keep our inde
pendent educational institutions free from federal 
or state support and control. This is what we face 
if we don't do som"thing now. And the best place to 
start is with our own Collc•gc. 
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"I thought it definitely worth while from my point 
of view and hope the same was true of the stu
dents." 

This comment by Evan M. Wilson, '31, one of 
the panelists, was typical of the views of visiting 
Alumni at the latest Career Conference held at the 
College February 17 and 18. The Alumni had a 
good time, they enjoyed meeting the students, and 
they were impressed by those they met. 

The lat.est in a series organized by Alumni Sec
retary Bennett S. Cooper, '18, over the past seven 
years, this conference covered such fields as finance, 
government service, writing, publishing and adver
tising, manufacturing, and sales. Frederick M. 
Burgess, '28, its chairman, was assisted by a com
mittee of seven other Alumni and six senior stu
dents. Previous conferences have dealt with law, 
medicine, and education. 

As pointed out in a recent NEWS editorial, a 
majority of Haverford students go to graduate 
school and into professions. Although this reduces 
the number of undergraduates who are interested 
in pursuing careers in government service or in 
business, the students who attended appeared to 
enjoy meeting the Alumni present and to be bene
fiting from their conversations. 

-
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To assay Alumni reaction to the conference, 
HORIZONS wrote to a number of men who had par
ticipated in the meetings, men who had given their 
spare time and who had, in some cases, travelled 
long distances in order to get to the meeting. What 
did these men think? 

"Our panel personally enjoyed itself ... " said 
one man. 

"I feel there was not enough student participa
tion ... " said another. 

None of those interviewed felt that the Career 
Conference idea was intrinsically unsound. 

"It might be helpful if the Alumni panelists were 
given some specific questions in advance ... " said 
one man. 

Another wrote: "As far as I could see the Career 
Conference seemed to have been extremely well 
planned and thought out. The only question in my 
mind would be the amount of effort obviously given 

by a great number of people in relation to the small 
attendance." 

On the other hand, one correspondent suggested 
smaller panels, at least in some fields, and went on 
to say that "I think that more interesting to me 
than the actual panel discussion was the oppor
tunity to talk individually ... and so get an idea 
of what is on the students' minds these days." 

Referring to the frequently heard question, 
"what's happening to today's youth" and the fears 
of some that present undergraduates are "the fore
runners of a socialist quagmire to be," Ben Z. 
Leuchter, '46, editor of the Vineland (N. J.) Times 
Journal stated: 

"In the light of such carping, it was a pleasure 
to trade thoughts with the Haverford students who 
participated in the Publishing and Advertising 
session. Their questions were intelligent and in
cisive, as was to be expected. What was unexpected 
was their emphasis on 'opportunity' and the fact 
that they asked no questions about starting salaries, 
pension policies or other data under the general 
beading of 'security.' " 
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CRISIS 

IN THE CITY CHURCH 
by DICK KUBIK, Director of Information 

Haverfordians best remember J. Howard Morris, 
Jr., '30, as one of the College's greatest athletes, a 
man who hit opposing football lines like a tank and 
who threw the shot and discus for distances that 
still stand as College records. 

Today, Howard is still performing like an All
American in a field far removed from athletics but 
one that carries great meaning for America and 
especially for the urban areas of the nation. 

After a successful career with the Lincoln Elec
tric Co. in Cleveland, Howard retired two years ago 
to devote his full time toward keeping the Church 
alive in the big city. 

How? By serving as treasurer and business man
ager of the Inner-City Protestant Parish in Cleve
land. This is an organization working to keep the 
downtown churches of the city alive and vital, 
especially those in areas where the character of the 
population is changing. There are only four cities 
in the United States that have organizations like 
this and the one in Cleveland has been functioning 
for seven years. 

Howard became interested in this type of work 
while he was still in business. He and his wife are 
both active members of the Fairmount Presbyte
rian Church in suburban Cleveland Heights and 
through their activities in the church they both 
became interested in the ICPP and the work it was 
doing. The two of them began devoting their spare 
time to the ICPP and Howard finally decided to 
retire to work with the group on a full-time basis. 

As treasurer and business manager, he is respon
sible for the usual financial matters associated with 
such a job, but in addition also handles rather 
unusual assignments. 

During our recent visit with Howard, for ex
ample, we took a tour of the various Parish projects 
in and near downtown Cleveland. Passing an empty 
lot on the West Side of town, we saw an old bus 
standing in the mud. A young man was working on 
it, trying to get it started. 

Howard stopped the car, waded through the 
mud, and began talking with the erstwhile me
chanic. It turned out that the bus was one the 
ICPP uses to transport youngsters from the semi
slums to the country during the summer. It's an 
old bus because the ICPP has limited funds and 
must do the best it can with what it has. The 
young man was a volunteer worker with the ICPP, 
a Brethren Volunteer Service Worker doing his al
ternate service with ICPP, and he was in deep 
trouble. 

It would be nice to write that a former engineer
ing major at Haverford, stepped into the breach, 
rolled up his sleeves, and got the bus started. Such 
was not the case, however. Howard did look into 
the cavernous motor of the bus and did offer a few 
suggestions, but when last seen it was still stand
ing on the lot, still as a leaf on a windless summer 
day. 

We'd be willing to bet, however, that Howard has 
since got the bus going again and with a minimum 
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of trouble and expense. Somehow be keeps the 
ICPP buildings in good repair and somehow he 
keeps the busses rolling. As business manager, this 
is part of his job and he does it. 

Of the six churches currently being operated by 
the ICPP, three of them are the "store-front" type. 
That is, they are former stores or other commercial 
buildings made over and used as churches. 

"We found that many of the people moving into 
the older sections of the city felt uneasy in the big 
stone churches that had served the original congre
gations," Morris says. 

"They're more comfortable in these made-over 
buildings." 

So Howard secs to it that these buildings are 
made over and kept up. Whatever the nature of an 
assignment at the ICPP, it's vital to the success of 
the project. Take Friendly Town, for example. 

Friendly Town is an ICPP project that takes 
the city youngsters to farms and villages in north
ern Ohio and houses them with local families for a 
week or two. Howard's wife, Josephine, was instru
mental in starting this project and its success over 
the years has been phenomenal. 

"Some of these youngsters have never left the 
city-never seen a cow," Howard says. "And you 
should see how happy they are when they arrive at 
the home or farm where they're staying." 

In addition to providing religion for people who 
continue to reside in the inner city after the orig
inal congregations have moved to the suburbs and, 
in many cases, the buildings have been torn down, 
the ICPP also helps these people on social and 
economic levels. 

"We see this job that the ICPP is doing as a 
ministry to the whole life of a person," Howard 
says. 

During the current recession the six churches in 
the ICPP have been collecting food and clothing 
for their parishioners and others in the neighbor
hood. 

Many of the people who belong to the ICPP 
churches or attend their services are newcomers to 
Cleveland. As such, they are generally the first to 
be laid off in a recession and thus need economic 
assistance sooner than most. 

The ICPP is financed by contributions from 
suburban churches in the Cleveland area, plus in
dividual gifts from interested parties. According to 
Rev. William Voelkel, executive director of the 
ICPP, almost half the money comes from suburban 
churches and denominations which feel they have a 
responsibility toward the city many of them have 
left behind. The parishioners in the inner city can 
only contribute about 15 per cent of the total 
needs. In 1959, it cost $119,220 to operate the 
ICPP, its six churches and their staffs. 

The success of the ICPP in Cleveland is due 
mostly, we learned, to the fact that Cleveland, with 
a population of close to 1,000,000, is still basically 
the typical small American town. 

"People, even the big people, are easy to reach in 
Cleveland," Mr. Voelkel says, "and they haye a 
definite feeling of responsibility toward their com
munity. 

"You can pick up the phone and call a top man 
in government or business and reach him quickly 
and easily, much more so than in other cities." 

Morris echoes Mr. Voelkel's feelings. It's obvious 
that he takes pride in his city and in the ICPP. 
And he has reason to. Keeping the churches alive 
and helping them to respond to the changing needs 
of today's urban areas is vital to the future of the 
country. 

One of the Inner-City Protestant Parish "store-front" churches. 



SURVEY OF A 
SUCCESS STORY 

by DICK KUBIK, Director of Information 

On the evening of March 4, the Haverford College 
basketball team completed the second best season 
in the College's history and won the consolation 
game in the first tournament a Ford quintet had 
ever been in. The score was 72 to 61 and the vic
tim was Drexel, a team that had beaten the Fords 
twice in regular season play. 

What is the explanation for this success story, 
the story of a team that, before the season began, 
didn't look as though it would do much and which 
instead racked up a regular season record of 11 vic
tories against only 4 losses, and wound up in the 
MASCAC playoffs? 

More important, what is the outlook for next 
season? 

To get the answers, we talked with Ernie Pru
dente, the Fords' coach who this season completed 
his fourth year as head mentor. We asked Ernie to 
tell us about this year's team and why it suddenly 
became a winner. 

"Hustle," is what Ernie told us in describing 
the squad, "Hustle and a real desire to win." 

"All the boys wanted to win. We got a real team 
effort from the squad." 

On a more practical level, Ernie told us that his 
team had good balance; when one man had an off 
night, someone else got hot. 

"We had the floor men and playmakers, like 
Rick Gillmor, and we had the tall men like Tom 
Del Bello and Pete Dorwart." 

"And we had the shooters, too, like Jerry Dar
lington and Bill Erb." 

Even more, according to Ernie, this year's Hav
erford team had good bench strength. Men like 
Dick Lockey, Bill Mervine, Chris Kauffman, and 
Noel Matchett could come off the bench and step 
into play with no loss of team strength. 

Two starters from this year's team will graduate 
this June-Gillmor and Del Bello. That leaves 
Dorwart, 6'8", Erb, 6'1", and Darlington, 6'1", as 
the nucleus for next year's team. 

Del Bello's loss will probably be offset by 6'5" 
Bill Mervine, who did a fine job in spelling Tom 
this past season. Eliot Williams, 5'11", might take 
over Gillmor's spot in the back court. Williams 
played JV ball this year. 

Kauffman, 5'10", Bruce Foerster, 6'0", and Joe 
Taylor, 6'3", will also be· counted on to aid the 
cause. 

"We probably won't be as good next year as we 
were this past season," Prudente says. 

But then he adds that he's more optimistic about 
the team's chances next year than he was at this 
same time last year in regard to the 1960-61 squad. 

And we know what happened in 1960-61. 
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Alumnl campaiJ 1 workers gather for the campaign 
"Kick-Off" Dinne·r-Meeting in the Alumni Field House 
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