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The View From Roberts Hall 

As I look out of 
my window on the 
holiday coloring of 
Founders Hall with 
its bright red roof 
and green ivy, the 
campus is deserted 
except for an occa-
sional administrative 
officer, faculty mem-
ber or skilled work-
man using the time 
to catch up after 
Christmas. The quiet 
is enhanced by snow mixed 
lessly out of leaden skies. 

This peace and quiet is all the more deceptive 
because of its contrast with the actual state of the 
College. Many of our faculty are away this week at 
professional meetings, others are at work in their 
laboratories, in their offices or at home on their 
own writing and research or preparing their lectures 
for the rest of the year. During the next four days, 
a large portion of them and officers of the adminis-
tration will take time out to meet one or more of 
the four candidates for next year's appointments 
who will be visiting with us. 

The Admissions Office has been interviewing a 
steady stream of prospective candidates for the 
class of 1964. In the past two days, either "Mac" 
or Bill Ambler have interviewed ten such men. The 
Business Office, too, is carrying on as usual and pre-
paring for the return of the students next week. In 
the Development Office, the staff is working hard on 
the details which make the Annual Giving Cam-
paign run so smoothly, on copy for this edition of 
the HORIZONS, and on planning for the future. 

These plans include ways and means of meeting 
such ever-present problems as faculty salary needs, 
scholarship funds and more books as well as new 
problems set forth in the reports discussed in the 
pages that follow. 

The appearance of these reports is partly respon-
sible for the extra activity and excitement which 
pervaded the campus before vacation and which 
will return again when classes resume, and which 
has infected the Board of Managers. 

As noted below, "The Guide for Planning the 
Future Size of Haverford College" was presented 
by me to the Board in November at a special meet-
ing held at the College. Shortly thereafter, the  

faculty gave preliminary consideration to "The 
Guide" and instructed its Curriculum Committee 
to study it and report back to the faculty in the 
near future. This study of the Curriculum Com-
mittee is now in progress. 

At the same special Board meeting, Vincent 
Kling, who had been retained as a consulting archi-
tect, gave an oral presentation of his proposals as 
set forth below, illustrating them with charts and 
the three-dimensional model of the campus, now 
on view in "Founders Room." Two weeks later the 
Board authorized its Resources and Development 
Committee and the president of the College to con-
sult further with Vincent Kling on what we con-
sider to be the two immediate and most important 
physical needs. These are adequate facilities for 
our Science Departments and more dormitory space. 

Very briefly, we are faced with the necessity for 
extensive changes in the Chemistry Building to 
meet present state fire regulations. The Physics 
and Biology Departments also could do much more 
effective teaching if more space were available for 
student laboratories, especially for advanced 
classes. The Psychology Department is also woe-
fully cramped. Sharpless Hall which at one time 
accommodated Biblical Literature, a one-man Phys-
ics Department and a one-man Biology Depart-
ment, now houses Biblical Literature, a two and 
two-third man Physics and a three-man Biology 
Department, and a two-man Psychology Depart-
ment. In the dormitories, Barclay has three men 
in two-man suites and Lloyd is also crowded. Such 
conditions are not conducive to the best work from 
our students. 

Among the physical improvements listed by 
Vincent Kling, we believe the science facilities and 
dormitory to be paramount and compelling even 
with the College at its present size. Hence we are 
actively investigating how these needs can be met. 
Hopefully, by the next issue of HORIZONS, the Re-
sources and Development Committee will have 
made some specific recommendations to the Board 
on these matters. These are exciting months at the 
College, all the more so because of the interest of 
the Managers, Faculty, Administration and stu-
dents in solutions to these problems which will pro-
duce graduates imbued with an even better learn-
ing than in the past. 

HUGH BORTON 
December 30, 1959 

with rain falling list- 
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In our last issue, Hugh Borton referred to the progress 
of the report on problems in planning the future size 
of the College. This committee report now has been sub-
mitted to the Faculty and Managers for their consideration. 
We are sure that you will be interested in the committee's 
preface and conclusions. 

You will also be interested in Vincent Kling's study of 
our buildings and their uses and in his ideas for reassign-
ment and for location of new facilities when required. 
Obviously, much of this thinking is far in the future but 
it should prove most helpful to the Resources and De-
velopment Committee of the Board of Managers in draw-
ing up long-term plans. 

In recent years, the Glee Club has become an increas-
ingly important feature of life at Haverford. Through 
active participation in good music, well presented, its 
members get a grounding in this field which should stand 
them in good stead throughout their lives. Ralph Quinter's 
article gives a picture of the functioning and fun of our 
College chorus. 

We are glad to share with you something of the ex-
citement generated in the Alumni Field House as the ball 
is worked up the floor, drops through the opposition's 
basket and hangs for a split second in the netting. 

As in the 125th Anniversary party, we have again 
tapped an inexhaustible reservoir of joie de vivre to bring 
you Dean P. Lockwood's study of cartoons at Haverford. 

WALTER C. BAKER, Editor 
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A DREAM FOR THE FUTURE 
by VINCENT G. KLING 

In making our survey of the Haverford College 
campus, we had four major objectives in mind. We 
tried to: 

1. Bring together certain available information 
about the physical plant of the College. 

2. Appraise the physical condition of the College 
plant and determine the immediate problems in 
areas of building use, capacity of utilities, and over-
crowding. 

3. Determine the effect of possible expansion of 
the student body on housing, classroom needs, and 
faculty needs. 

4. Propose solutions for immediate and long-
range problems. 

As we walked about the campus, into buildings, 
etc., we were struck by the over-all beauty of Hav-
erford. Of special delight are the spacious, well-kept 
grounds and the magnificent trees. The latter are 
a real treasure and should continue to receive the 
excellent care they have been getting. 

However, it must be remembered that trees, no 
matter how well cared for, can't last forever. Con-
sequently, one of the things we urge is that new 
plantings be made now and in the near future to 
insure adequate replacements for those magnificent 
giants when they finally succumb to age and dis-
appear from the campus scene. 

Trees were not, however, our main concern; what 
we were doing was mainly confined to buildings 
and their use, now and in the future. 

Housing, for example, falls into two main groups 
—student and faculty. At present, students are 
housed in three dormitories (Barclay, Leeds, and 
Lloyd Halls), part of Founders Hall, and in four 
larger houses—Scull, Yarnall, French, and Williams. 

The problem of overcrowding exists in Barclay 
and Leeds, where three-man suites are being occu-
pied by four men, and two-man suites by three. 
To alleviate this situation, 58 more beds would be 
necessary. In addition, we feel that it would be 
desirable to cease using Scull House for a dormi-
tory, thus making 17 more beds, or a total of 75, 
necessary to better living conditions for the present 
student body. 

As for the faculty, 61 members of that group 
(teaching and administrative) are now living on 
campus. Of the 20 families not now residing on the 
campus, it may be assumed that five would like  

to do so if housing were available. Thus it would 
seem desirable to obtain or build five more resi-
dences for faculty. 

The Haverford Union, with the exception of one 
classroom, is used entirely for student recreation 
and related activities. The problem here is to pro-
vide more space for the present student body and 
to provide for possible growth. 

The Library is presently being used to capacity. 
A possible area for future growth is that space now 
occupied by some faculty offices. Future expansion 
and growth of the Library will mean that these 
faculty offices will have to be moved elsewhere. 

Roberts Hall has its main use confined to two 
functions. There is the 800-seat auditorium and 
there is the space used to house four administrative 
offices, those of the President, Admissions Office, 
Dean, and Registrar. 

The separation of these from other administra-
tive offices in different parts of the campus presents 
a very real difficulty in communication. There is no 
space in Roberts Hall for these other offices (De-
velopment, Business, Alumni, etc.). Therefore it 
seems sensible to us to relocate the administrative 
offices in another area where they could all be to-
gether and which would be more centrally located 
(there is difficulty for visitors to the campus in find-
ing Roberts Hall). 

Whitall is used by the comptroller and business 
manager's offices, plus other administrative offices 
on the first floor, and the second is used for class-
rooms and offices. The problem here seems to be to 
relocate the administrative offices in a new adminis-
trative center (see above). 

Chase Hall is used primarily for classrooms and 
faculty offices in two floors. We feel this building 
should continue to be used as it is. 

Founders Hall presents several problems because 
of the many uses to which it is being put. The 
north wing contains kitchen and dining facilities. 
The main section houses administrative and alumni 
offices, laundry, general storage, classrooms, faculty 
offices, guest apartments, dietitian's apartment, 
student lounge, and student sleeping quarters. 

The dining hall, with a maximum capacity of 250 
students, is handicapped by a poor circulation pat-
tern, resulting in a somewhat noisy and regimented 
atmosphere. Additional facilities seem to be in or-
der. 

The building is in fair condition, but some re- 
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modeling and renovating of the front porch is indi-
cated. Some reorganization of spaces is indicated 
on the first floor which would allow access to the 
ends of the wing without leaving the building. 

Classrooms in Founders. seem out of place to us 
and we feel they should be relocated. The adminis-
trative offices presently in the basement ought to be 
moved into a new administration center. The 
faculty lounge is small and could be expanded. 

Lyman Beecher Hall Chemistry Laboratory con-
tains a 90-seat lecture hall, chemistry laboratories, 
library, and other functions attendant to the teach-
ing of chemistry. It is presently filled to capacity,  

with some overcrowding. There is no provision for 
expansion. 

The physical condition of this building is fair, 
although its continued use as a chemistry building 
is to be questioned. Plumbing, mechanical, ventila-
tion, and electric power are all insufficient to satisfy 
the needs of the present chemistry laboratory. The 
physical condition of the building is such that, 
under present fire regulations, extensive alterations 
would be necessary. 

We feel, therefore, that the Chemistry Depart-
ment should be provided with larger and more effi-
cient quarters. 
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PRESENT CAMPUS 

Sharpless Hall is now occupied by the Physics, 
Biology and Psychology Departments, the Depart-
ment of Biblical Literature, and the office of the 
Professor of Latin. This crowding creates some in-
efficiency in teaching and allows for no expansion 
in any of these departments. 

The building is generally in good condition al-
though some rehabilitation of mechanical equip-
ment is indicated. The electrical power requirements 

FUTURE CAMPUS? 

of the departments are constantly increasing, with 
the result that the power supply is undergoing con-
stant and piecemeal revision. 

We feel that more space must be provided for the 
present and future needs of the Departments of 
Physics, Biology and Psychology. 

The gymnasium, as most of you know, contains 
a regulation basketball court with a balcony track 
and equipment for gymnastics. The basement con- 
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thins the locker and shower rooms for all athletic 
activities, and a small swimming pool. An all-
weather covered link connects the gym with the 
Field House. 

It seems to us that the location of a gymnasium 
in the center of expanding teaching facilities is not 
ideal. Also, the distance of the gym from the play-
ing fields seems to add to the question of location. 
The fine physical structure of the gym would per-
mit its conversion to other uses. 

Therefore, we advise that the necessary functions 
of the gymnasium be transferred to another loca-
tion closer to other athletic facilities and that the 
present gymnasium building be converted to other 
uses. 

As far as maintenance buildings are concerned, 
a garage, repair shop, and power house are located 
at the rear of lilies Laboratory and a carpenter 
shop is attached to Founders Hall. With the excep-
tion of the latter, the buildings are in good repair 
but they seem poorly located. 

A center for receiving and distributing materials 
by truck does not exist and creates a problem for 
deliveries to the College. Delivery trucks are forced 
to travel campus roads, thus creating a safety 
hazard. 

We feel the maintenance buildings should be re-
located with an additional structure for receiving 
and distributing in an area separate from teaching 
and living facilities, near outside road access, but 
not too remote to hamper efficiency. The boiler 
plant could not be removed to this new center but 
has to stay where it is. 

A summary of the problems facing Haverford can 
be, broken down into seven main categories. 

1. The science facilities should be expanded. A 
combination of inadequate space and utilities 
hampers the proper teaching of physics, chemistry 
and biology. Some solution is required where the 
departments may expand and Lyman Beecher Hall 
Chemistry Laboratory be retired from that labora-
tory function. 

2. Living facilities should be expanded to elimi-
nate overcrowding. Along with this, dining and 
kitchen facilities and the student union should also 
be expanded. 

3. The maintenance functions should be central-
ized, with the addition of a new distribution center. 

4. The administrative functions should be cen-
tralized into a building more prominently located 
for visitors. 

5. A new center is needed for athletic functions 
in order to serve the Field House and playing fields 
more directly. 

6. Greater flexibility in the number of class-
rooms, faculty offices, etc., is necessary to prepare 
for possible future growth and to make a better 
grouping of studies possible. 

7. A new campus road pattern is necessary to 
simplify circulation and eliminate safety hazards. 

With these problems clearly outlined, we at-
tempted to find solutions that would satisfy as  

many needs as possible. We had to keep in mind 
where existing utility lines were (a complete survey 
of this was made in conjunction with our buildings 
study). We also tried to keep the unifying aspects 
of the campus as a whole so that buildings would 
be relocated and built as part of an over-all pattern 
and not in a piecemeal fashion. 

With this in mind, we have come up with the 
following recommendations: 

1. A new building should be constructed for the 
Chemistry, Physics and Mathematics Departments. 
We feel it should be located in the space between 
the Library and the present site of Lyman Beecher 
Hall Chemistry Laboratory (see sketch) although 
other locations might be possible. 

2. Sharpless Hall should be remodeled to allow 
for expansion of the Biology and Psychology De-
partments. 

3. The present kitchen and dining facilities 
should be expanded. 

4. The administrative functions in the basement 
of Founders Hall should be temporarily assigned to 
Whitall. 

5. New dormitories for 75 beds should be pro-
vided to satisfy existing problems. Future housing 
should be based on possible planned growth. 

6. Five houses should be purchased or built to 
satisfy current Faculty housing demand. Plans 
should be made to provide ten additional houses to 
provide for possible future needs. 

7. New auxiliary functions should be built to the 
Field House so that the present gymnasium can be 
converted to other uses. 

8. At this point, administrative functions in 
Roberts Hall, Founders and Whitall should be 
transferred to the gym. 

9. Faculty offices and classrooms in the Library 
and Faculty offices on the third floor of Founders 
Hall should be reassigned to the gym. 

10. The music classroom in the Union should be 
moved to Roberts Hall, thus adding lounge space 
to the Union. 

11. The classrooms in Founders Hall should be 
moved to Whitall with the exception of one seminar 
room. The main floor of Founders should be as-
signed to Faculty offices and an expanded Faculty 
lounge. 

12. Library stacks should be expanded into the 
area previously occupied by Faculty offices. 

13. All maintenance functions should be moved 
to a new location off Railroad Avenue and a new 
distribution center should be built at this location. 
The area behind lilies Laboratory and Sharpless 
Hall should be landscaped. 

14. The road pattern should be altered to elimi-
nate the road in front of Barclay Hall, Roberts 
Hall and the Union. An inner loop road should be 
constructed (see sketch) and limited parking should 
be added to the area in front of the new administra-
tive center (the present gym). 
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" GO, FORDS, GO!" 
The big drum boomed a tattoo across the vastness 
of the Alumni Field House and the mass of under-
graduates rose to their feet and clapped their hands 
in time to the beat. 

"Go, Fords, go!" the cry went. "Go, Fords, go!" 
"I haven't seen this much undergraduate en-

thusiasm in a long while," one observer remarked. 
And sprinkled throughout the stands was a 

goodly number of Haverford faculty members, 
come on to see and to cheer. Alumni were there, 
too. 

The occasion? Just a basketball game, a game 
between Haverford and Moravian. But the reason 
for the cheering was something more than just the 
enthusiasm one would normally expect. The crowd 
had come to witness a Haverford team that had 
amassed a very respectable record in the young 
season. And even more, the crowd had come to 
watch the play of a very accomplished young man. 
His name is Larry Forman and he is probably the 
main reason for the Fords' excellent record to date. 
He is a player who has been described as being 
good enough to play on almost any college team 
in the Nation. 

In the first five games of the season, Forman has  

averaged a shade better than 20 points per game. 
He has been a marked man by every opponent. In 
the Moravian game (the first loss of the season 
for Haverford against four victories) Larry scored 
26 points, his high thus far for the year. 

"Larry has a wonderful way of faking his man 
out of position under the basket," Coach Ernie 
Prudente explained. 

"And if they try to jam him up there, he's 
equally deadly from farther out." 

A senior, Larry is the captain of this year's bas-
ketball squad. He's been playing at Haverford since 
he was a freshman and has been among the top 
scorers each year. 

So far, the team this season has started out 
amazingly well. Some tough games lie ahead. But 
the enthusiasm generated by this year's cage squad 
is something wonderful to see. 

The big drum booms and the hands clap and 
welling across the high ceilings of the Alumni Field 
House is a chant that seems to work its way into 
every nook and cranny of the structure. 

"Go, Fords, go!" 
This, too, is Haverford. And it's good, it's very 

good. 
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A Guide for Future Planning 
On November 13 the eagerly awaited "Guide for 
Planning the Future Size of Haverford College" 
was presented to the Board of Managers. A few 
days later the report was in the hands of the 
Faculty and since that time, both groups have been 
studying and digesting the material in this com-
prehensive 46-page study. 

The heart of the report is contained in the last 
two-and-a-half pages where the "conclusions" are 
spelled out and specific policy recommendations 
are made. 

But, as Hugh Borton, one of the authors, has re- 

peatedly stated, these recommendations are just 
that—recommendations and not established policy. 

"The final steps which the College will take to 
meet the challenge of the future will be decided 
only after careful study and discussion of the ex-
isting report, plus any additional studies which 
might be undertaken," he explained. 

Since the future of Haverford is of such vital in-
terest to Alumni and friends of the College, we are 
reprinting in full the Preface and Conclusions of 
"The Guide" on the next few pages. 

PREFACE 

The following Report is the result of a need 
which both the Faculty and Administration recog-
nized last spring for an analysis of the effects of 
current developments in higher education on the 
future of liberal arts colleges and particularly on 
Haverford College. In April, 1959, the Faculty 
members of the Academic Council asked Professor 
Howard Teaf, chairman of the Economics Depart-
ment and Professor Aaron Lemonick, chairman of 
the Physics Department, to be the Faculty mem-
bers of a committee to make such a study with 
President Hugh Borton. This committee then 
visited four liberal arts colleges, Amherst, Hamil-
ton, Wabash and Wesleyan. The presidents of these 
institutions graciously made themselves, their staffs, 
and their faculties available to us. The committee 
found especially helpful the numerous self-studies 
that have been made by colleges similar to our own, 
and various contacts with the study of the eco-
nomics of higher education being made by Profes-
sor Seymour Harris, of Harvard University. 

The present draft of our Report is for use of the 
Board of Managers and Faculty in their considera-
tion of the future of Haverford College. Although 
parts of it were written by individual members of 
the Committee, we were ruthless in our criticisms 
of each other's sections in innumerable sessions we 
held during the summer and this fall. Hence it is in 
reality a joint Report. While we realize more time 
would enable us to present a more finished product, 
we have decided it better to distribute the Report 
now in its present form, so that discussion and de-
cisions on the basic issues raised may be completed 
as soon as practicable, and studies on collateral 
subjects undertaken. 

HUGH BORTON 
President 

November, 1959  

CONCLUSIONS 

The various problems covered by this Report 
fall into several categories. For example, some of 
them require basic policy decisions by both the 
Faculty and Board. Other problems are of particu-
lar concern to the Faculty and need not be settled 
at the same time. As a first step toward a solution 
of some of the most basic problems, there follow a 
few of the obvious conclusions to be drawn from 
the Report. Two general policy statements are set 
forth on which a decision should be made to permit 
intelligent planning in the future. 

As for the conclusions: In the first place, the 
pressure on the colleges and universities of this 
country to enroll twice as many students in 1970 
as at present places a heavy social responsibility 
on all institutions of higher learning. While Haver-
ford College, no matter what policy it adopts, can 
do little to solve this national problem quantita-
tively, it has a certain responsibility to accept a 
share of the increased number of excellent students 
seeking a high quality liberal arts education. At the 
same time, the College ought to avoid putting 
greater strains on the limited supply of good 
teachers. 

The question of the future size of the College 
must be re-examined in the light of existing pres-
sures and future trends. The Board policy of 1947 
provided that the total enrollment in the College 
should be reduced from about 550 to 400, which 
was modified seven years later by President White 
to a maximum of 450. A careful study of several 
men's colleges comparable in many ways to Haver-
ford reveals that they all consider themselves small 
colleges, that they intend to expand from 20 to 30 
per cent. These institutions are also concerned with 
the importance of maintaining their present educa-
tional qualities. They do not expect their expansion 
to have an adverse effect on quality. Studies and 
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comparisons of them further indicate that the size 
of a student body is not necessarily the chief de-
terminant of whether or not a college possesses and 
manifests the best characteristics of a small college. 
On the other hand, the opportunity for all the 
members of a college to participate in a congeries 
of common experiences and the degree and depth 
of a common community experience are an impor-
tant part of the college educational experience. 
Thus any future policy for Haverford College should 
provide for perpetuation of a maximum opportunity 
for such experiences. 

Similarly, it was discovered that a low student-
faculty ratio does not necessarily assure superior 
education. If the most is made of the educational 
experience by both students and faculty, a higher 
ratio might improve quality, particularly in courses 
of very small enrollment. Specifically, providing 
students of adequate quality in larger numbers can 
continue to be found, there would seem to be a 
unique opportunity to increase the size of the junior 
class each year by the addition of transfer students 
without lessening and probably improving the qual-
ity of the small classes. There would likewise be no 
appreciable increase in cost resulting from this in-
crease. If, for example, as many as 15 transfer 
students were admitted each year after a few years, 
the College population would have thus increased 
by about seven per cent. At the same time, the ac-
ceptance of a freshman class averaging 135 students, 
or about ten more than recently, could entail no 
additional expense. It would, after four years, to-
gether with the transferees, result in seventy more 
students and thus increase the yearly income of the 
College at the present rate of tuition by nearly 
$80,000, but anticipated additional needs will 
doubtless be several times this amount. 

One of the most important aspects of the prob-
lem of maintaining a high quality of education at 
Haverford College is the anticipated increase in 
costs during the next decade. It is estimated that 
costs of operating our colleges and universities are 
likely to double in the next decade. A leading factor 
in this rise will be the need to raise Faculty salaries 
to meet the demands created by a short supply and 
to place our Faculty members in the economic 
status they deserve. As Faculty salaries are the 
largest element in the annual costs, this increase in 
expense will be felt especially severely in a quality 
institution such as Haverford College if it is to ob-
tain or retain the type of Faculty members it 
desires. 

If the need for Faculty could be reduced, these 
increased costs could obviously be lessened. One 
way of reducing this need without sacrificing qual-
ity might be to lower the number of required courses 
from five to four a semester for each student. Such 
a change could also save Faculty time. An appro-
priate place to apply this, from an educational 
point of view, would be in the two upper classes. 

At the same time, more savings might be realized 
through the elimination of some courses and by 
closer co-operation among departments of the Three 
Colleges on new appointments, thus occasionally 
permitting reduction of Faculty in a department. 

Changes of this sort, while placing a minimum 
pressure on facilities, particularly if new dormitory 
space is provided and new facilities are found for 
our science departments, would mean that the Col-
lege was accepting as much of its responsibility as 
it could without disrupting its standards and with-
out straining the finances of the College. In fact, 
the financial status of the College might be slightly 
improved. Such proposals in themselves will not 
solve the social or financial problems facing the 
College. But if carried out along with an active pro-
gram to increase income through all possible means, 
these problems may become less formidable than 
they now appear. 

Specific Policy Recommendations 

1. The present policy of limiting the size of the 
College to a maximum of 450 students does not 
seem to be justified under the circumstances. The 
College should adopt a flexible policy which would 
permit a gradual limited expansion in total number 
of students, provided such expansion did not en-
danger the quality of the education offered. Imme-
diate steps should be taken to plan adequate 
physical facilities for this program. A constant re-
view should be made of any changes to determine 
their validity at the time of said review. 

An example of "gradual limited expansion" 
would be a program of admitting as soon as 
practicable, seven or eight more transfer stu-
dents and about five more freshmen each year. 
Two years from the inception of such a pro-
gram, the College would have increased by 
about 25, to a total of 480. If both parts of 
this program seemed to be working out suc-
cessfully, either or both could be doubled so 
that an increase of 70, to a total of 525—
could be achieved in another four years. 

2. As a fundamental principle, the size of the 
Faculty should be restricted, in so far as this is con-
sistent with the educational standards of the Col-
lege and its basic liberal arts curriculum. 

Such a policy would of necessity require 
planning to make use of all special advantages 
the College possesses and to discover addi-
tional advantageous opportunities. For ex-
ample, closer Three College co-operation 
should develop not only in joint appointments 
but also in such matters as joint planning by 
similar departments to avoid duplication in 
advanced courses and to encourage comple-
mentary offerings. 

10 



Haverford on Wheels of Song 
by RALPH D. QUINTER '61 

EDITOR'S NOTE: All Alumni and friends of the College are 
invited to attend Glee Club concerts, both at Haverford 
and away. Further information may be obtained by writ-
ing to Ralph Quinter, 84 Lloyd Hall, on the campus. 

In an age of globe-trotting statesmen and cul-
tural ambassadors, Haverford, too, is traveling. 
One of the ways it does so is through the agency 
of the Haverford College Glee Club. Dressed in our 
standard informal outfits of charcoal gray suits and 
Glee Club ties, we went to Wilson College on No-
vember 7, for our first concert of the year. Because 
of good weather, we traveled by car rather than 
bus, in order to economize. Back with us after a 
year's sabbatical leave was William H. Reese, con-
ductor of the Glee Club and chairman of the Music 
Department. 

Under the excellent guidance of Professor Reese, 
the Glee Club has broadened greatly in number and 
scope within the last decade. The Upper Class Glee 
Club, with 85 members, and the Freshmen, with 
70, comprise fully a third of the student body. 
Taking a minimum of 55 men on a trip, this or-
ganization is a public relations group of primary 
importance, for it represents the College on a social 
and artistic, non-competitive level. 

In our travels we are expected to act with de-
corum. This cannot be better stated than in our 
1959 policy sheet: 

Any action during an off-campus concert 
that would damage or discredit the reputation 
of the Glee Club and the College, weaken the 
discipline of the Club, or violate organizational 
policies, will result in immediate and stringent 
measures on the part of the Glee Club officers 
at their discretion. 

What success the Glee Club can claim is due to 
many factors. One of the chief of these is its organi-
zation. All problems connected with concerts and  

personnel management are handled by the officers, 
and, whenever possible, by the general membership. 
Professor Reese, as musical director, works with 
and advises the group. Each spring the student 
president is elected for the following year, and he, 
together with the director and the retiring presi-
dent, selects the officers. 

The demands made upon the officers extend be-
yond their individual duties, for there are frequent 
meetings and the officers must be prepared to help 
each other and always set a good example for the 
rest of the members. Behavior, however, is not a 
problem with the Glee Club, for there is respect for 
the jobs that must be done and for the demands on 
the time of all involved. When special, time-con-
suming projects arise, other Club members lend as-
sistance, usually in the form of temporary commit-
tees. And comments or suggestions from the mem-
bers are encouraged. These customs increase the 
sense of identification and participation in the or-
ganization. 

The Club's purpose is to "provide students with 
the opportunity to sing and become acquainted 
with good music as well as to create an atmosphere 
of fellowship among the Club's members and the 
various participating women's colleges." In the 
short amount of time we have available for re-
hearsals—two and a quarter hours a week—we 
learn music by a variety of great composers, clas-
sical, romantic and contemporary. On our programs 
this year are works by Monteverdi, Praetorius, 
Carissimi, Schein, Kurt Thomas, Jan Nieland and 
Haverford's Alfred Swan. We will sing the Kyrie 
and Gloria of Bach's Mass in B Minor this year 
with Sarah Lawrence College. 



The rewards of the Glee Club experience, how-
ever, go beyond those mentioned in the policy 
statement of the Club's purpose. In the life of the 
student the Glee Club serves as an opportunity for 
relaxation and the development of personal friend-
ships. At the same time, the Glee Club has the edu-
cational function of teaching rudiments of music, 
furnishing intimate participation in great works, 
and providing a social and aesthetic discipline. 

The home concerts, of which there are two annu-
ally—the Christmas Collection and the Spring 
Concert—are as important as our touring perform-
ances. On these occasions, highlights on the Haver-
ford calendar, the College gathers for an evening of 
music, celebration and fellowship. In addition to 
the Faculty, administration, and most of the student 
body, many alumni attend, people from Philadel-
phia and the Haverford community, and often 
parents of the participating students. At these 
times, all members of both the Freshman and Upper 
Class Clubs have the opportunity to sing, and here 
again we are on exhibition for the College. At these 
concerts, all Haverford—past and present—is rep-
resented. 

For the third year in succession, we have been 
highly honored to participate with Bryn Mawr and 
Swarthmore in a spring concert with Eugene Or-
mandy and the Philadelphia Orchestra. In 1957 we 
performed Nun 1st Das Heil (Cantata No. 50) by 

Johann Sebastian Bach, and last year his Magnifi-
cat. This spring we shall perform two works of great 
scope and eloquence by Giuseppe Verdi, his Te 
Deum and Stabat Mater. This is a unique oppor-
tunity extended to few college choral organizations. 

The Glee Club has in its past the record of many 
successful Spring Tours, taken during the Spring 
Vacations. Plans for a possible tour this year are 
under consideration. 

In recognition of the ever-expanding contribu-
tion of the Haverford College Glee Club, a Presi-
dent-Conductor's Fund has been established by 
the Griffith and Davenport family. This is a self-
perpetuating fund which provides working capital 
for special Glee Club undertakings. The Club hopes 
to increase the fund by these projects and by addi-
tions which can be made from other sources. 

This year the Glee Club has entered its eighth 
decade of public performance. Its history is as 
colorful as the history of Founders Bell. Today it 
is an organization integral to the College community 
and one which commands respect for the College in 
the larger community of which we are a part. With 
the continuing encouragement of the College, the 
alumni, and the community, it can be expected that 
the Haverford College Glee Club will offer even 
greater opportunities and services in the future, 
and be a worthy representative of Haverford Col-
lege and the spirit for which it stands. 

Schedule for Remainder of School Year 
Feb. 13-14 Freshman Club Concert at Smith 

College. 
Feb. 20-21 Upper Class Club Concert at Sarah 

Lawrence College. 
Mar. 18-19 Philadelphia Orchestra Concert. 
Apr. 23 

	

	Haverford Home Spring Concert, with 
Sarah Lawrence College. 

THE OFFICERS, 1959-60 
President 	 John G. Macort, Jr. 
Business Manager 	 Svend E. Holsoe 
Assistant Conductor 	Truman C. Bullard 
Assistant Business Manager . . . Jonathan C. George 
Personnel Manager 	Francis J. Stokes, III 
Publicity Manager 	Ralph D. Quinter, III 
Secretary 	 Stephen W. Fisher 
Treasurer 	 Randall L. Albright 
Music Librarian 	 Kendrick W. Putnam 
Tenor Librarian 	 George R. Behling 
Bass Librarian 	 Frederic G. Sanford 

THE FRESHMAN GLEE CLUB 
Manager 	 John E. Shepherd 
Business Manager 	 Garry L. Holtzman 
Personnel Manager 	 Joel D. Baehr 

FRESHMAN OFFICERS 
President 	 Christopher P. Kauffman 
Freshman Librarians 	 B Scott Gillam 

Wayne E. Hammaker 
George P. Smith 

Michael J. Weber 
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Student Humor in Cartoons 
by DEAN P. LOCKWOOD 

Even during Haverford's first half-century (that pri-
meval, pre-"rah-rah" period before extracurricular ac-
tivities became a system) there were opportunities for 
students to express humor and satire in cartoons. Pen-
and-ink drawings appeared occasionally in the curious 
"publications" of the Literary Societies—huge tomes 
entirely written by hand (you'd think printing wasn't 
invented until about 1880). In the 60's, 70's, and early 
80's there were actually three rival societies, each with 
its "journal." In a college whose total annual enroll-
ment averaged only 51, almost everybody must have 
been writing—and all under fictitious names! 

And in The Gem of 1867 "Exodus," illustrated by 
L.S., recounts the downfall of an unpopular Superin-
tendent: the College "going to the d---1" under his 
guidance (astride the roof), the Managers coming "to 
the rescue," and the resignation (at Collection in 
Founders) of the galloping "Governor." 

-"" 

FIRST, from 1835 on, came The Collegian, organ of the 
Loganian Society. The marginal sketches which illus-
trate "Midnight Researches," a long poem written by 
"Grillus" in 1856, seem to be the earliest examples of 
humorous drawings. In this fantasy "Nightmare" (a 
blend of the Devil and the Superintendent) inspires 
the Seniors' Tea-Urn (in the role of skald) to sing a 
wild saga of the cosmic origins of the set of Scan-
dinavian china owned by the College and to play a 
gay tune for the "Dance of the Dishes." 

SECOND, in 1857, the Athenaeum began issuing The 
Gem, in which the ballad of "A Doggerel" (1866) tells 
the story of the luckless "beef-hound" that caused a 
student riot and roused the mighty wrath of a famous 
Professor of Natural History. 

THIRD, from 1858 to 1886, The Bud was the "journal" 
of the Everett Society: here is one of the cover pages. 



Throughout the United States, intercollegiate athletics 
and the modern system of organized and competitive 
student activities (America's contribution to higher 
education) arose in the late 60's and were fully estab-
lished in the 80's. Student publications (printed) be-
came the voice of youth, but drawings, being relatively 
difficult to publish, appeared only gradually. At Hav-
erford a new era of cartooning began in 1889 and 
lasted through the 90's and beyond, particularly in the 
Athletic Annuals (forerunners of the regular "Class 
Records," 1904 and after). New developments always 
stimulate genius. Maxfield Parrish, Haverford's most 
famous artist, was one of the most gifted undergradu-
ate humorists (with line and brush) that this country 
has ever produced. His well-known "Chemistry Note-
Book" and the lost murals of Barclay Hall have made 
him a Haverford legend. His youthful masterpieces 
would fill a volume: unfortunately we have room to 
reproduce only a few (from the collections in the Li-
brary) . Other students of the same era (such as Charles 
Russell Hinchman) depicted student life with less 
talent, perhaps, but equal zest and wit. 

efiarclairl—lall °Athletics 
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In the terrific complexity of the college world of 
today, student humor (evanescent, exuberant, 
raucous) finds expression in writing, drawing, 
and acting. Cartoons have acquired a permanent 
place in the annual "Class Records" and oc-
casionally appear in the literary magazines or 
even The News. By the mysterious law of Fate 
which bestows utter diversity of accomplishments 
on each successive college generation (never the 
same cast of talents twice), a high point of humor 
was reached in the late 20's with the conjunction 
of John Dickson Carr (youthful prodigy of de-
tective-story writing—which is a form of humor), 
Harris P. Shane (witty columnist) , and that 
peerless pair, Douglas Borgstedt and John R. 
Watkins (clever and subtle caricaturists) —an 
array of stars who could have staffed a New 
Yorker. 

It is too soon to try to differentiate periods in 
the present century. The historian can only throw 
together a potpourri of notable cartoons, includ-
ing, on the back cover, a select gallery of Faculty 
members in caricature. 

I I H 
A Portable Bath. 
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