


The View From Roberts Hall 
The summer passed 
so rapidly I can 
hardly believe it is 
time for another 
school year to begin 
and for the Fall edi-
tion of HAVERFORD 
HORIZONS. I am glad 
that this number is 
devoted to a portrait 
of the Haverford 
student because we 
want you to know 
him better. Archi-
bald Macintosh and Associate Director of Ad-
missions William Ambler, as well as the rest of us, 
are justly proud of the Class of 1963 which we wel-
comed to the College this week. As you will see in 
the following pages, its one hundred thirty mem-
bers are an exceptional group of young men. 

In my last report to you in June, I mentioned 
that we were analyzing such basic problems as the 
future size of the College and its building needs. I 
should like to report on the progress we have made 
along these lines. In the first place, Professors How-
ard Teaf (Economics), Aaron Lemonick (Physics) 
and myself completed visits to four men's colleges 
similar to our own to study the effect of change in 
size on the educational standards of those institu-
tions. During the summer we collated our material 
and are just completing a report on "The Future 
of the College" which we expect to discuss with the 
Board and Faculty this fall. This report with its 
extensive factual information will assist us all in 
clarifying the position the College should take on 
the future size of its student body and related 
problems. 

In the second place, to facilitate intelligent de-
cisions on future building needs, we have secured 

Roundabout 
Football practice was just getting under way as this 
issue of HORIZONS went to press. Coach Roy Ran-
dall was on hand to greet a squad that had been 
hard hit by graduation in June. The situation was 
especially bleak in the backfield where only four 
experienced players, three of them lettermen, were 
available. Chief scoring threat this year, according 
to Coach Randall, would probably be halfback Bob 
Ortman. The stocky junior last year had an aver-
age rushing gain of 4.1 yards per carry and led the 
Middle Atlantic League in scoring. Randall de-
scribes Ortman as "one of the best players in this 
area." 

• Soccer prospects are exceptionally bright this 
year. Six lettermen from last year's squad, which 

the services of Vincent Kling, one of Philadelphia's 
outstanding architects. His firm has begun to make 
a careful study of our present facilities, to prepare 
a model of the campus and its buildings and to de-
termine what renovations, changes or additions are 
necessary to permit us to operate effectively. Nat-
urally, we will keep you posted on developments 
along both these lines. 

Always conscious of the inestimable values of the 
heritage of an institution such as ours, we have 
inaugurated a program which we hope will continue 
to preserve the oldest symbols of the past on our 
campus, symbols which would never be replaced—
our old trees and Founders Hall. During the sum-
mer, the former were subjected to a rigorous sched-
ule of spraying and pruning, and will soon be more 
beautiful than ever in their fall foliage. As for 
Founders Hall, now in its 127th year, we have long 
dreaded what might happen if a fire broke out in 
that beautiful building. An automatic fire-sprinkler 
system has been installed throughout the building 
and we anticipate it will serve us well for another 
century and a quarter. 

Finally, I am so proud of the new members of 
our faculty that I wish there were space to intro-
duce all of them to you. In addition to several ex-
ceedingly valuable interim appointments, regular 
new appointments include Associate Professor Brad-
ford Cook in French and Assistant Professors 
James 0. Brooks and Louis Solomon in Mathe-
matics, John H. Davison in Music, Jay H. Gellens 
and James W. Harper in English, Ernest J. Pru-
dente in Physical Education, Howard B. Ranken 
in Psychology and John P. Spielman, Jr. in History. 

Thus we are confident that an exciting and suc-
cessful year lies ahead. 

HUGH BORTON 

September 18, 1959 

won five of eight league contests, are back. There 
are also five returning varsity numeral winners and 
several JV numeral recipients. 

• John Ashmead, Jr., associate professor of English, 
had an article in the September issue of The At-
lantic. Titled, "These Were My Japanese Students," 
the article recounts the author's experience while 
teaching for a year at Osaka University of Foreign 
Studies. Professor Ashmead spent the year 1955-56 
in Japan as a Fulbright instructor. 

• Russell R. Williams, Jr., professor of chemistry, is 
co-author of a book published this summer. Prin-
ciples of Physical Chemistry by Dr. Williams and 
Professor William H. Hamill, University of Notre 
Dame, was published by Prentice-Hall in June. 
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The central theme of this issue is the Haverford Man. We 
are glad that no exact definition is available—that no 
prototype comes to mind in considering him. We are 
anxious that he be a good man when he comes and that 
he will have the opportunity for growth while he is here. 

In this issue we are fortunate to have an article by a 
recently retired president of the College Entrance Exam-
ination Board—one of the country's outstanding authori-
ties on college admissions. Vice President MacIntosh, who 
has admitted 65% of Haverford's living graduates, sum-
marizes both problems and principles in this complex area 
and gives a reassuring picture of how Haverford is faring. 

After general discussions of stature and a setting for 
growth of future Haverfordians, we attempt to list and 
appraise some of the needs of the College. 

Finally, Patricia MacKinnon, former director of the 
Haverford News Bureau, reviews the Philips Visitors Pro-
gram which, in magnitude and impact, makes Haverford 
almost unique among small liberal arts colleges. 

We are also pleased to welcome as managing editor of 
HAVERFORD HORIZONS the new College director of informa-
tion, Richard D. Kubik. Mr. Kubik assumed his new 
duties this summer after extensive experience in the news-
paper, magazine, and public relations fields. He will be 
responsible for all college publicity as well as acting as 
managing editor of HORIZONS. 

WALTER C. BAKER, Editor 
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"There is a harmony 
in Autumn, and a lustre in its sky." 

Shelley 
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The Haverford Man—His Selection 

Who 
Where the Haverford Man? 
What 

by ARCHIBALD MACINTOSH 

Vice President and Director of Admissions 

When the flood of applicants now making itself 
felt reaches full force, it will make the rush of vet-
erans to the colleges after World War II look rela-
tively inconsequential. Formidable as problems then 
seemed, it was apparent that this was a situation 
which time would help to solve. But now, Haver-
ford along with other colleges, faces a continuing 
problem that must be approached in new and dif-
ferent ways. 

Though a marked increase in pressure is making 
itself apparent at Haverford and in some 60 other 
colleges, mainly on the east coast, we have not yet 
come to the point where qualified applicants are 
finding it impossible to get into college. Although 
some students are unable to gain admission to the 
college of their first choice, this may not be the 
catastrophe that they deplore if we consider the 
basis on which this selection frequently is made. 
Too many have given undue weight to their evalu-
ations of the prestige level of the institution instead 
of analyzing what it has to offer them. 

One of my friends has identified five levels of 
college admission: 

1. Competitive admission in which all candidates 
are well qualified and selections are made on 
the basis of a number of different factors. 

2. Selective admissions in which the institution 
will not admit any student whose chances of 
failure are considered to be even or better. 

3. Guidance admission in which the institution 
will admit students with weak records, but 
by careful testing and post-admission guid-
ance, try to build on strength and remedy 
weakness to help the student work his way 
through to a degree. 

4. Admission on school record, in which the 
student meets certain requirements for selec-
tion, where the institution remains selective 
but selects after admission on the basis of 
performance in college. 

5. Open-door opportunity type of admission in 
which little or not any attention is paid to 
previous record or type of performance. 

The 60 colleges referred to above fall in the first 
group. They have traditionally had a high degree 
of selection and, while the present competition may 
be somewhat stiffer, it is not new. 

TESTS DON'T TELL ALL 

For many years the selective colleges have been 
using tests. The College Entrance Examination 
Board, founded in 1900, resulted from the desire of 
a number of colleges to have a uniform test. In the 
first 30 years of the Board's existence a relatively 
small number of institutions were members and 
used these tests. Marked changes in the nature of 
these examinations took place in the late thirties 
and early forties. World War II presented new 
problems which called for new answers. 
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In the whole area of admissions, even including 
the award of financial aid as an integral part of the 
problem, there is no one factor which demands as 
much attention, and is subject to so much mis-
understanding, as the tests. Admissions officers, ad-
mission committees, faculty members, school guid-
ance officers, and others, all attribute to the tests 
qualities that they do not have. In handling large 
numbers of applicants it is all too convenient to 
distribute the group on a descending scale and to 
assume that those at the top are the people that 
we are looking for; that they are the candidates 
who will do the best job. Mesmerized by convenient 
scores, these people do not stop to question the test 
itself; to ask what is behind the score; what this 
test really measures; what important qualities have 
not been revealed by it. They do not stop to con-
sider that there is a tremendous variation among 
students in their ability to take tests, and that 
some of the quick and skillful "test takers" may in 
fact be very superficial students indeed. 

Important as test results may be in the assess-
ment of a candidate's qualifications, other factors 
such as the school record, the school's estimate of 
the candidate, comments from teachers, extra-
curricular interests, work interests and experience, 
all help to round out the picture and serve to form 
a basis for judgment. 

The task of differentiating between the prepara-
tion that one school gives as opposed to another is 
a demanding one. Similarly the task of deciding 
how much weight to give to the recommendations 
is often difficult. When we have had long experience 
with a school it is easier to make a decision on this 
point. 

ADMISSIONS PROCESS CHANGES AT 
HAVERFORD 

Over the last few years there have been changes 
in the admissions process at Haverford, some of 
which we experience in common with sister institu-
tions. 

A pattern of college visiting by the candidates 
has developed. Families take their sons and daugh-
ters on "college tours," and now there is never a 
week in the year when we don't have some inter-
views. Time-consuming as this is, it serves the 
double purpose of allowing the candidate to see the 
campus and to let us see him. Our own under- 

graduates have been extraordinarily effective in 
meeting these visitors and showing them the college. 

The question of college "choice" has long been 
a matter of discussion. From the information in the 
admissions office it is possible for us to determine 
quite accurately the pattern that our candidates 
follow in the three or more applications which they 
file with various institutions. Students who apply 
at Haverford probably will also apply, among the 
larger colleges, to Harvard, Yale and Princeton, 
and among the smaller to Amherst, Wesleyan, Wil-
liams and Swarthmore. There are many others 
which may come into the multiple choice picture, 
but not to the same degree as those listed. 

Haverford is becoming better known throughout 
the country. Shortly after the article in The Chicago 
Tribune appeared in June of 1957, we began to feel 
the effects in the admissions office and this has con-
tinued. Other means of spreading the word about 
the college have been articles, talks, and lectures 
by members of our faculty as well as their partici-
pation in programs of various kinds. The Philips 
Program has also made an important contribution 
since our visitors talk about the College on their 
return. Visits to schools by members of the admis-
sions office staff are helpful. Alumni help to spread 
the word and the undergraduates returning to their 
old schools and to their home communities are very 
effective. 

FINANCING POSES PROBLEMS 

The increasing cost of a college education has 
resulted in a new emphasis on scholarship resources 
as part of the admissions picture. In the last few 
years there have been some substantial additions 
to our scholarship funds, the most notable of which 
is the William Maul Measey Trust which each year 
accounts for 50 to 60 of our grants. In a student 
body of approximately 460 last year 176 held 
scholarships, the awards totaling something over 
$100,000. Of this number 30 were from sources 
outside the college such as the National Merit 
Scholarship Program and other competitive awards 
such as those made by General Motors, Union Car-
bide, Pittsburgh Plate Glass, and other sources. As 
tuition and other charges continue to rise, the need 
for additional aid also increases. Industry has recog-
nized this with an impressive increase in the 
amount given to established scholarship programs 
and by the creation of new ones. 

A good deal of money has been available through 
loan funds, but much of this has not been used 
because many students are reluctant to assume this 
kind of obligation. Under the pressure of the in-
creased costs, however, more and more demands of 
this sort are being made and there seems to be no 
question but that loans will assume a new impor-
tance in the future. It is difficult today for a student 
to "earn his way through college," working and 
studying at the same time as many have in the 
past. The academic pressure has increased and jobs 
that pay enough to carry the major portion of the 
cost are not available. 

The appointment of William Ambler '45 as As-
sistant Director of Admissions gave us a welcome 
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addition to our admissions office. His experience as 
a teacher in a secondary school, his term of service 
in the admissions office of a large university, and 
his own undergraduate experience at Haverford all 
helped to fit him for effective work here. His arrival 
two years ago came at an opportune time for an 
office that was beginning to be increasingly over-
burdened. 

INCOMING CLASS ILLUSTRATES ADMISSIONS 
PROCEDURE 

Some facts about the new freshman class will not 
only serve to give a description of the class but will 
also help to illustrate certain phases of the admis-
sions procedure. 

The class is 130 in number, as compared with 
120 in 1958. The total application list this year ran 
something under 600, whereas last year it was 
slightly over 600. To fill 130 places it was necessary 
to grant 193 admissions. For the other three classes 
in college the number admitted was 120 and the 
offers were 157, 183 and 180, respectively. 

Members of this class, 21 of whom are sons of 
alumni, come from 101 different schools. The repre-
sentation from the public schools is 53% while that 
from the independent schools is 47%. In the past 
the balance has favored one group slightly and then 
the other. In general, we prefer to have a heavier 
proportion from the public schools. 

Reference was made earlier to the College Board 
scores. Within the limits of space in this article it 
is not possible to go into detail on the score distri-
bution for this class, but it is interesting to note 
that on both sections of the Scholastic Aptitude 
Test—Verbal and Mathematical—the mean for the 
class approximates 650 on a scale which ranges 
from 200 to 800. With 500 representing the mean 
for the whole test population, it is clear that the 
performance of the class is impressive. This mean is 
somewhat higher than that of the preceding class, 
which in its own turn represented an upward 
trend. Over the last several years one of the most 
significant changes that we have been able to make 
as regards scores has been to raise the "floor." One 
result of this is that no one in last year's freshman 
class had a general average below 60, either at the 
end of the first semester or at the end of the year. 

With the Scholastic Aptitude Test scores running 
higher, it is not surprising that the scores on the 
Achievement Tests (one-hour tests in a variety of 
subjects) also run high. The results on these tests 
are used more for guidance and placement in college 
courses than for admission alone. 

The Advance Placement Program has been one 
that has interested us very much, particularly as 
Haverford was one of the colleges which took part 
in its creation. In brief, this program provides that 
a student may receive college credit for courses in 
school which have been stepped up to college level, 
provided the school satisfies the college as to the 
content of the course and provided the student can 
make a satisfactory grade on the Advance Place-
ment Examination. In the new class 11 students 
will have credit for one or more courses under this 
program. 

The distribution of the class as regards position 
in their school class follows the same pattern indi-
cated above. Sixty-seven per cent of the class stood 
in the first quintile of their graduating classes and 
most of the remainder in the second quintile. 

The geographic distribution follows closely the 
distribution for the college as a whole. This pattern 
is: Middle Atlantic 57%; Mid-West 18%; West 
3%; New England 13%; South 6% and Foreign 
3%. 

FRESHMAN CLASS ACCOMPLISHMENTS 
VARIED 

The extra-curricular accomplishments of this 
class are interesting. Forty-four of them have been 
class officers, including 14 presidents. There are 50 
editors of school publications; 56 members of school 
or community musical organizations; and 51 stu-
dents have won a total of 93 varsity letters in their 
senior year, including 15 captains. Ninety-three 
members of the class were officers of one or more 
school or community organizations; and 46 were 
presidents of organizations. 

One of the chief satisfactions to us in the admis-
sions office is to know that as these carefully se-
lected men enter they are coming into a college and 
under the care and tutelage of a faculty which we 
acknowledge as second to none in the country. 

We are sure that the faculty will enjoy working 
with the capable students entering the College this 
year and that the graduates of the Class of 1963 
will be worthy representatives of the Haverford 
tradition. 
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THE SHADOW 
OF A MAN 

An old Chinese proverb says that you can measure 
the stature of a man, like that of a tree, by the 
length of the shadow he casts. 

Like much of what is said and lives, there is more 
to that statement than at first meets the eye. 

But from one angle, it is apparent that a man's 
shadow stretches out for a far greater length than 
many people would believe. And it is also apparent 
that a man's influence goes out into a far greater 
sphere than is generally thought. 

Haverford is made up of many men's shadows. 
Faculty, students, alumni, and friends all cast their 
shadows and by the measurement of these, the stat-
ure of Haverford is gauged. 

The next few pages contain discussions of a "set-
ting for stature" and of some of the problems need-
ing attention now and in the years to come. 

The problems aren't pinpointed with mechanical 
clarity, nor are any solutions offered. The problems 
are simply pointed out—roadmarkers, so to speak, 
along the road of the future. 

The answers to these problems will do much to 
determine the length of the shadow of future Hav-
erford graduates and of the College itself. As an-
other saying from the Orient has it, "May our 
shadow never grow less." 

The Haverford Man—His Shadow 
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The Haverford Man—His Setting 

NO PLACE TO GO? 

That the modern age is a competitive one is a tru-
ism that few would care to dispute. Modern man 
begins to compete almost from the day of his birth. 
The little child competes with his fellows in the 
classroom and on the playground. At a later age he 
competes for the attentions of the teen-age girl and 
later competes again in his search for a wife. The 
business world is a maelstrom of competition. Com-
pete, compete, compete—the word is drummed into 
our ears and into our subconscious day in and day 
out. There is no escape; competition is part of 
America's lifeblood. 

The academic world, and its well-known ivory 
tower, has long been thought of as being immune 
from the pressures and tensions of the outside 
world. The academician is a "different breed" from 
the Madison Avenue type or from the modest, sub-
urban factory worker. Yes, he's different, but the 
problems of his world are, in the long run, no dif-
ferent from that of any other. The academic world 
must live in an age of moral and mental insecurity 
just as the other worlds do. The professor and the 
college must face the same problems as the business 
executive and the office. Competition walks through 
the pillared gates of the college just as it moves up 
the elevator of the skyscraper. Competition is a  

dominant force in the academic world of the 1950's. 
Here, too, there is no escape. 

As Archibald MacIntosh has shown, Haverford 
sets for the candidate high standards of character, 
breadth of interest, and academic achievement. The 
academic standards at Haverford are high and only 
a good student can hope to meet them. With the 
nation becoming increasingly aware of the need for 
"brains," the competition among institutions of 
higher learning for the more gifted student is get-
ting greater and greater. In the past, Haverford has 
been able to meet this challenge—witness our rec-
ord insofar as Rhodes scholars are concerned, for 
example. 

Competition also enters into the other side of 
the picture. Good students need good instructors. 
So Haverford must compete for the gifted profes-
sor. Again, the past record is a good one. Men like 
Rufus Jones, Francis Barton Gummere, and other 
distinguished teachers of the past and present, bear 
testimony to the fact that Haverford has success-
fully met the challenge of faculty competition. The 
Haverford professor is outstanding and must re-
main so. 

The record of Haverford in the past is a good 
one. The College has had the spiritual background 



and the vision necessary to keep it among the first 
rank. We rate highly; as one alumnus recently said, 
"Haverford has no place to go but down." 

But there must be an alternative to "going 
down." Haverford can stay in the first rank and  

ford must provide its faculty with attractive sala-
ries and fringe benefits in an atmosphere conducive 
to scholarship. 

This is the basic picture of a good college. It is 
a picture of what Haverford has been and what it 

THE FACULTY IS THE HEART OF HAVERFORD'S STRENGTH 

by continued spiritual and academic growth it can 
meet the challenge of the future. It can cope with 
the problems of competition and it can continue 
fulfilling its role as a leading independent college. 
It can remain Haverford and by so doing, it can 
move into its next 125 years with standards held 
high and with its eyes firmly fixed upon the goals 
and ideals that have always distinguished it. 

GOOD STUDENTS—GOOD TEACHERS 

For one thing, to stay in the front rank we must 
continue to attract the better students. We must 
provide them with the proper tools, be they books, 
laboratories, study facilities, or living areas. 

The tools must be provided, else the gifted stu-
dent must drift along like a ship without a rudder. 

And what of the hand that holds the rudder? 
The heart of Haverford's strength is its strong fac-
ulty. The tools mean nothing unless their use can 
be explained and demonstrated. The teacher in the 
classroom, the historian explaining the significance 
of the Reformation or the Industrial Revolution, 
the physicist probing into the secrets of atomic 
energy, the sociologist interpreting the mushroom-
ing growth of the Asian and African nations—these 
are the men, they and others in various fields, who 
are needed to help the student along the road that 
stretches out into the distant future, the road to-
ward knowledge and understanding. Haverford 
needs to keep its strong faculty, for without it a 
college can cease to exist in all but the physical 
sense. 

How to attract and hold such a faculty? 
Once again, Haverford must compete. Other in-

stitutions want men of high caliber. So do business 
and industry. They seek them and they hope to 
attract them in various ways. To compete, Haver- 
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is today. It is a picture of what Haverford must 
be tomorrow, and the day after and the day after 
that. It is a picture of the past, a portrait of the 
present, and is a blueprint for the future. 

Perfection? Perhaps. Since Haverford is already 
at or near the top, perfection, though never attain-
able, must be its goal. The future offers a challenge, 
a challenge as big as any the College has been 
called upon to face in the past. It is a challenge to 
meet a competition that is as hard and as tough as 
any that mankind has ever known. It is a challenge 
to meet the competition for perfection. 

The challenge is here. Whether or not we accept 
it is up to us. 



The Haverford Man—a Survey 

A Statement of Needs for 
Continued Outstanding 
Performance 

by WALTER C. BAKER 
Vice President for Development 

   

The two previous articles discuss goals for Haver-
ford—the making of men who will be significant 
assets to society and the creation of conditions at 
the college which will produce such men. Here we 
consider steps desirable or necessary toward meet-
ing these goals. 

The retention of Haverford's outstanding faculty 
and replacement of those leaving the College by 
teachers of similar attainments is one of the urgent 
responsibilities of the administration and Board of 
Managers. As in other lines of endeavor, the salary 
paid is a primary consideration. 

The salary range for Haverford's professors in 
1959-60 will be from $9,800 to $14,000. The mini-
mums for other faculty members will be: associate 
professors $7,600; assistant professors $6,000; and 
instructors $4,800. The overall average approxi-
mates $8,400. These figures do not include addi-
tional payments made annually by the college to 
provide retirement benefits for its faculty members 
amounting to 12% of their salaries. 

These salaries are below those of some large pri-
vate universities in the East as well as some of the 
state universities. Haverford is also outranked by 
some other colleges with which we like to compare 
ourselves. The scales in industry for many of these 
men would be very considerably higher. 

FACULTY SALARY IMPROVEMENTS 
NECESSARY 

Further improvement is necessary, particularly 
since faculty salaries are rising steadily at other 
institutions. A recent study showed that the im-
provement in median salaries in some 770 degree-
granting institutions for 1957-58 over the previous 
year ranged from 14.1% for professors to 11.6% 
for instructors. 

In 1954 Haverford's educational department cost  

some $439,000. The budget for the year ending 
August 31, 1960 calls for $705,000, an expansion of 
more than 160%. President Eisenhower's Com-
mittee for Education Beyond High School recom-
mended in 1957 that faculty salaries should be 
doubled within 10 years. Application of this prin-
ciple to Haverford would bring the total cost of 
the educational department for 1966 to just under 
$1,100,000. 

Aside from liberal tax-free retirement payments, 
the professor at Haverford enjoys other benefits. 
Medical plans to cover the cost of routine care and 
to provide substantial help in cases of heavy ex-
pense are available at no cost. Housing at moderate 
rentals on a campus of rare beauty adds to Haver-
ford's attraction for many. 

But beyond the salary and other emoluments 
are less tangible but equally important factors in 
the professor's decision to come to Haverford and 
to remain there—for example, the quality of the 
students he teaches and the adequacy of his tools 
for research, whether library books or laboratory 
equipment. But how does Haverford stand in these 
regards? 

NIORE SCHOLARSHIP, LOAN FUNDS NEEDED 

Vice President MacIntosh has testified above to 
the continuing high abilities and potential of the 
recent incoming classes. Despite dramatic improve-
ment in recent years, more scholarship and loan 
funds will be needed to continue to bring the best 
to Haverford. In 1953-54 tuition was $675; the 
maximum board bill $680; and the unit fee $64, 
for a total of $1,419. For the current year the tui-
tion will be $1,100 and the total $2,025. Haverford 
must continue to expand its resources available to 
help the desirable candidates to whom this expense 
is an insuperable barrier. 
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The library and the laboratories are essential 
tools for both faculty and students. Our periodical 
subscriptions, buttressed by the Philips bequest, 
are of high quality, but additional funds are and 
will be needed to keep our book collection current 
and representative. 

YEARS TAKE TOLL ON LABS 

In Haverford's science facilities we find the great-
est need for physical improvement. 

The Lyman Beecher Hall Chemistry Laboratory 
was built in 1911 when Haverford had 163 students 
and Sharpless Hall in 1917 when enrollment had 
risen to 170. A 250% increase in enrollment since 
that time together with revolutionary advances in 
science and its teaching as well as normal deprecia-
tion and obsolescence have reduced the suitability 
of these buildings. Space is at a premium; arrange-
ment of demonstrations is hampered by physical 
factors, and the necessity of sharing laboratory 
facilities cuts the time available for effective work 
by students on their experiments. 

The scientists on Haverford's faculty have re-
ceived impressive support for their research proj-
ects from the National Science Foundation, the 
National Institute of Health, and other private and 
public agencies. Encouragement of this research is 
important to the continued growth of these able 
teachers. The demand for scientists of stature is 
such that no institution can expect to obtain and 
retain them unless it has facilities for them to keep 
abreast of and lead the way to new developments 
in their fields. 

Haverford provides facilities for research by its 
science faculty but additional space and better ar-
rangements could add considerably to the effective-
ness of their work and to the College's appeal for 
them. 

CONSOLIDATION YIELDS LARGE DIVIDENDS 

A new science building or extensive remodeling 
of existing facilities must be given a high priority 
in planning for maintaining Haverford's standing 
in the academic world. Ideally this building would 
include a common library, stockroom and shop, 
large lecture hall, and classrooms, as well as special-
ized laboratories, offices and seminar rooms for the 
biology, chemistry, mathematics and physics de-
partments. 

The extensive areas in which these disciplines 
have a common interest make it desirable to bring 
them all under one roof. In addition to the advan-
tage of sharing facilities, closer contact among the 
faculty and students in these fields would yield 
benefits of great value to all. 

MORE VISITORS COULD HELP 

The next article discusses Haverford's experience 
with the Philips Visitor Program. The distinguished 
"scientists and statesmen" brought to the campus 
in the past seven years under the terms of Mr. 
Philips' will have contributed much to the College. 

Both the faculty and the students in the depart-
ments involved have broadened their insights and 
received valuable stimulation from these distin-
guished visitors. 

A similar program to bring to Haverford out-
standing men other than scientists or statesmen 
would bring comparable benefits to the humanities 
and social science departments. Such further en-
richment of the Haverford program should be listed 
among the highly desirable if not absolutely essen-
tial features in planning for the future well-being 
of its faculty and students. 

BETTER DORMITORIES DESIRABLE 

Assuming that we have now made the necessary 
provisions to maintain the high calibre of our pres-
ent faculty, challenges still remain. 

Our present student body of 450 is living in 
quarters built for an enrollment of about 300. Hav-
erford's dormitory facilities were expanded by the 
construction of Leeds Hall and the acquisition of 
Scull, Yarnall, and Williams houses. Conversion of 
the Merion and Merion Annex dormitories to fac-
ulty apartments reduced these gains but did not 
entirely offset them. Nevertheless, living conditions 
for many students, particularly those in Barclay 
Hall, have been characterized by one observer as 
"sub-Spartan." 

Neither the students nor the administration de-
sire luxury in dormitory accommodations. Space 
and quiet for study, however, and a normal amount 
of room for relaxation are of significant importance 
for Haverford undergraduates. This is particularly 
true at a time when they, in common with students 
at other colleges and universities, are under increas-
ing pressure in the academic as well as other areas. 

Additional dormitory facilities should be added 
to the list of Haverford's needs. 

ADDITIONAL GOALS LISTED 

Space limitations prohibit discussion of other 
desirable goals for Haverford's future. Faculty of-
fices and housing space for a growing library, stu-
dent dining facilities, additional areas for club 
meetings and social activities, the swimming pool 
and squash courts originally planned for the Alumni 
Field House, and provision for continuing expan-
sion of overhead costs in an inflationary period—
all have place in the making of a Haverford which 
can hold to its high standards in the years to come. 

A discussion of needs of any organization with-
out mention of the tangible and intangible assets 
available to meet them gives a distorted picture. 
All of us at Haverford are confident that our re-
quirements and the resources actually or prospec-
tively available to meet them are in balance. 

Over 125 years Haverford has been growing in 
stature. Our tradition of sound learning based on 
an abiding concern for the importance of the indi-
vidual has increasing value in the world of today. 
With clarity of vision, faith, and works, we have 
no doubt that we can enrich the heritage which we 
will pass on to the future generations at Haverford. 
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Windows to a Wider World 
by PATRICIA MACKINNON 

In the seven years since the Philips Visitor program 
began at Haverford, over 170 "distinguished scien-
tists or statesmen" have come to the campus. Col-
lectively they have made every kind of contribution 
to the college: illuminating the upper reaches of 
their subjects for both faculty and advanced stu-
dents; broadening the understanding and sharpen-
ing the insights not only of undergraduates but of 
the larger Haverford community. Some, like Alla 
Masevich, the Soviet astrophysicist, and Sarvepalli 
Radhakrishnan, Vice President of India, have been 
excellent ambassadors for their countries as well 
as experts in their own fields. Most have proved to 
be gracious people, a living demonstration that 
good minds, disciplined and dedicated, have little 
room within for pettiness. 

After making certain that the person considered 
qualifies under provisions of the will, the guiding 
principles for the selection of Philips Visitors are 
quite simple. The candidate should be accomplished 
in his field; he must have personal qualities which 
will enable him to communicate with enthusiasm 
the insights he has developed in his work. He must, 
in short, be by nature a teacher, and he will be ex-
pected to relate in many different ways to the peo-
ple he meets at Haverford. 

A FEW HOURS, OR A YEAR 

Visitors may be asked to lecture to classes, lec-
ture to a broader public and have lunch, tea or 
dinner with groups particularly interested in get-
ting to know them. They may stay for a few hours, 
a few days, or a year. Their sojourns may bring 
glamor to the campus, prestige to Haverford, head-
aches or triumphs to the faculty members and to 
the Publicity Department. But primarily they con-
tribute knowledge and attitudes, adding a new di-
mension to the curriculum, and to the College's 
intellectual experience. 

The flexibility of the Philips Program is demon- 

strated by the variety of roles which visitors have 
filled for the different departments. In mathemat-
ics, for example, their major function has been 
course instruction. Distinguished mathematicians 
like Albert Tucker, chairman of the department at 
Princeton, Mark Kac, presently of Cornell, and 
many others, have come weekly for a period of 
months or a semester to present an advanced course 

THE PHILIPS PROGRAM 
In 1950 Haverford lost a graduate of unusual stature 
whose shadow will extend far into the future of the 
College. William Pyle Philips, '02, had a lasting in-
terest in literature and things intellectual. In his will 
he provided substantial sums for Haverford's general 
expenses as well as to supplement the rare book col-
lections he had given to the college. He also made 

provision for subscriptions for important learned 
periodicals and for bringing to the College "distin-
guished scientists or statesmen." This article gives 
at least an idea of the impact which the latter pro-
gram has had on Haverford. On the back page of 
the magazine is a list of the visitors who have come 
to the College as a result of this program. 
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for Haverford majors in mathematics. By the na-
ture of their field, these scholars are of more benefit 
to a mathematically sophisticated group than to a 
wider audience with scant preparation in the sub-
ject. A variation of this course system is being used 
successfully by the Biology Department. Choosing 
a theme which ties in with current advanced work 
in the department, a series of lectures is arranged 
enabling several specialists to relate their particu-
lar research to the chosen topic. While these lec-
tures are widely announced as open to the public, 
the subject matter is technical and will scarcely 
attract those only casually interested in "Micro-
biology" or "Cell Structure and Function." 

CONTRIBUTE TO COMMUNITY 

Another kind of scholar, by personality or by 
the very nature of his area of competence, not only 
can enlighten faculty and advanced students but 
may in the same visit make a contribution to the 
community at large. Social scientists like Margaret 
Mead, the anthropologist, Gardner Murphy of the 
Menninger Clinic, and Eric Fromm have been par-
ticularly effective at many levels, but some quite 
rarefied specialists in other disciplines have success-
fully interpreted their fields to mixed audiences. 
George Wald, the biologist; Robert Oppenheimer; 
and recently the participants in the "Physical Uni-
verse" series, are a few who have been able to share 
their wisdom with the layman as well as with the 
initiated. 

Philips Visits can bring both pleasure and pain 
to the faculty hosts. Department chairmen speak of 
the personal stimulation they and their colleagues 
experience through this intimate contact with a 
"great" in their own subject. Here is an oppor-
tunity to get new points of view, to thrash out 
thorny technical problems, to find out what is 
going on. As one professor expressed it, a visitor 
brings back to them for a short time the climate of 
the graduate school or the advanced research insti-
tute—an atmosphere which Haverford cannot nor-
mally provide. But the need for using the visitor 
to fullest capacity while he is here can be exhaust-
ing and disruptive. Arranging for small and large 
intramural groups to meet informally with the ex-
pert; working out a nicely balanced social and 
teaching schedule; sharing, in some cases, one's dis-
tinguished guest with neighboring institutions and 
local colleagues—these are some of the problems 
which involve correspondence and phone calls be-
forehand and a concentrated effort while the visitor 
is on the campus. An amusing account of one host's 
two-day experience with an especially well-known 
VIP lists difficulties ranging from an emergency 
plumbing repair by a strictly non-union Ph.D. to 
an unscheduled sixty-mile drive in order to speed 
the parting guest to his next commitment. 

NEW STIMULATION 

All feel that the advantages outweigh the in-
conveniences. One faculty member points out that  

the Haverford student often is exposed to stimu-
lation and instruction from a Philips Visitor which 
is unavailable to an undergraduate at the visitor's 
home institution. For some visitors—particularly 
those in research—Haverford is a first experience 
with students below the graduate level. The De-
partment of Chemistry makes certain that their 
visitor speaks to the elementary class to demon-
strate how his apparently esoteric activities derive 
from thinking with which freshmen are already fa-
miliar. This, they feel, opens encouraging vistas to 
the neophyte. 

Fringe benefits of the Philips Program crop up 
in unexpected quarters. Ariel Loewy, chairman of 
the Department of Biology, may have been deci-
sively influenced to join the faculty in 1953 by good 
reports of Haverford from his mathematician fa-
ther-in-law, Hans Rademacher, Philips Visitor in 
1952. Loewy now reports that the annual Philips 
series developed by his department is considered 
the outstanding biology event of the Philadelphia 
area, attracting some 300 top-flight scientists to 
the campus for each lecture. Astronomer Louis 
Green tells of fruitful personal contacts all over Eu-
rope. Doors have been opened to him because of 
Haverford's interest in world-renowned astrono-
mers as Philips Visitors which has stimulated a cor-
responding interest on their part in the College. 
Thus even a one-man department is helped to par-
ticipate more fully in the thinking and activities 
of a body of scholars the world over. 

HELP FILL GAPS 

This fund, as it is administered, in no sense pro-
vides frills, but it is a highly prized resource for 
many departments at Haverford. The outstanding 
scientists enrich the curriculum in the natural sci-
ences and distinguished statesmen often bring com-
parable benefits to the social science departments. 
Where illness or death creates unexpected vacancy 
in a department, Philips Visitors, may fill the gap 
not adequately but with elegance. This was cer-
tainly true for psychology in the first semester of 
1958-59. Three outstanding men, Theodore New-
comb, Dorwin Cartwright and Hadley Cantril, were 
called in to support Douglas Heath, chairman and 
sole survivor of a department depleted by a series 
of unhappy circumstances. 

The most delightful feature of the Philips Fund 
is undoubtedly its munificence. The expense need 
not stand in the way of the professor's fondest 
dream, even though it may have to stand in line 
behind those of others for a year or so. There are 
many other difficulties in securing visitors, chief of 
them, unavailability. Scientists are bound up in 
their researches; statesmen are at the mercy of the 
world situation. Some people have been scheduled, 
cancelled, rescheduled several times before they 
actually reach the campus. But once secured, the 
Philips Fund can pay for them. In the non-profit 
business of education where every dollar must be 
made to give full value, it is not only a luxurious 
but a healthy state of affairs to be able to "think 
big" where these visitors are concerned. 
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A DAY IN THE LIFE OF A PHILIPS VISITOR 

tY TAUBE AT HAVERFORD 



Alphabetical List of Philips Visitors to January, 1959 
ROGER ADAMS, Chairman of Dept. of Chem., Univ. of Illinois 
GORDON W. ALLPORT, Prof. of Psychology, Harvard Univ. 
SOLOMON E. ASCH, Prof. of Psychology, Swarthmore Coll. 
CHESTER I. BARNARD, Pres. of Nat'l Science Foundation 
MAYNARD BARNES (Foreign Service, Ret.), Brookings Institute 
MARSTON BATES, Prof. of Zoology, Univ. of Michigan 
WILLIAM L. BATT, Minister of Economic Affairs Am. Embassy London 
ROSS BEAUMONT, Dept. of Math., Univ. of Wash., Seattle 
H. STANLEY BENNET, Prof. of Anatomy, Univ. of Wash., Seattle 
LUCIEN BERNOT, attached to Conseil National de la Recherche Scien- 

tifique 
LUDWIG BIERMANN, head of Astrophysics Section, Max Planck Insti-

tute, Gottingen. 
NIELS BOHR, Prof. of Theoretical Physics, Univ. of Copenhagen 
BART J. BOK, Prof. of Astronomy, Harvard Univ. 
DAVID M. BONNER, Prof. of Microbiology, Yale Univ. 
HUGH BORTON, Director, East Asian Institute, Columbia Univ. 
NIRMAL K. BOSE, Prof. of Anthropology, Univ. of Calcutta 
LORD JOHN BOYD-ORR, Chancellor of Glasgow Univ. 
JOZA BRILEJ, Ambassador and Permanent Representative of the Fed-

eral Peoples Republic of Yugoslavia to the United Nations 
DIRK BROUWER, Director of the Yale Univ. Observatory 
HARRISON BROWN, Prof. of Geochemistry, Calif. Inst. of Tech. 
JEROME S. BRUNER, author and editor, Ed. Board, World Affairs 
RALPH J. BUNCHE, Director of Dept. of Trusteeship of U. N., pres. 

American Political Science Assn. 
DAVID BUTLER, dean, Nuffield College, Oxford 
JAMES CALLAGHAN, Member of Parliament from South Cardiff, Wales 
ERWIN D. CANHAM, Editor of Christian Science Monitor 
HADLEY CANTRIL, Board Chairman and Senior Counselor, Inst. In- 

ternational Social Research 
DORWIN CARTWRIGHT, Prof. and Dir. Research, Center Group Dy-

namics, Univ. Mich. 
CLIFFORD P. CASE, U. S. Senator from New Jersey 
S. CHANDRASEKHAR, Distinguished Service Prof. Astrophysics, Univ. 

Chicago 
BROCK A. CHISHOLM, former Director-general, World Health Organi-

zation 
GORDON R. CLAPP, former Director of Tennessee Valley Authority 
H. VAN B. CLEVELAND, Research Staff, member, Com. for Econ. De-

velopment 
ARTHUR COBLE, Emeritus Prof. of Math., Univ. of Illinois 
SEYMOUR S. COHEN, Prof. of Pediatrics, Children's Hosp., Phila. 
W. STERLING COLE, Rep. in Congress, Ch. Joint Corn. Atomic Energy 
JOHN COLLIER, former U. S. Commissioner of Indian Affairs 
HENRY STEELE COMMAGER, Prof. History, Columbia Univ. 
ANDREW CORDIER, Exec. Asst. to Sec. General of the U. N. 
CHARLES, A. COULSON, Rouse Ball Prof. Math., Oxford Univ. 
RICHARD COURANT, Prof. of Math. and Dir. Institute for Math. and 

Mechanics, NYU 
SIR CHARLES G. DARWIN, Former Director of National Physical Lab. 
PAUL H. DOUGLAS, U. S. Senator from Illinois 
WILLIAM 0. DOUGLAS, Justice, U. S. Supreme Court 
JOHN T. EDSALL, Prof. Biochemistry, Harvard Univ. 
LOREN C. EISELEY, Chairman, Dept. Anthropology, Univ. of Penna. 
HAVEN EMERSON. Emeritus Prof. Public Health, Columbia Univ. 
RALPH 0. ERICKSON, Prof. of Botany, Univ. of Penna. 
DON W. FAWCETT, Prof. Anatomy, Cornell Univ., Dept. of Anatomy 
ENRICO FERMI, Distinguished Service Prof. of Physics, Univ. Chicago 
RICHARD P. FEYNMAN, Prof. of Physics, Calif. Inst. of Tech. 
RALPH E. FLANDERS, U. S. Senator from Vermont 
C. DARRYLL FORDE, Prof. Anthropology, Univ. of London 
WILLIAM A. FOWLER, Prof. of Physics, Calif. Inst. of Tech. 
RALPH M. FOX, Asso. Prof. of Math., Princeton Univ. 
ERICH FROMM, Prof. Psychiatry, National Univ. 
RENE FULOP-MILLER, Prof. Sociology, Hunter Coll. 
JAMES FULTON, U. S. Representative from Penna. 
ROBERT K. A. GARDNER, Permanent Secretary for Housing Ministry 

of Gold Coast Govt. 
FRANCOIS GOGUEL, Exec. French Consul de la Republique, Univ. 

Paris 
LINCOLN GORDON, Wm. Ziegler Prof. International Economics, Har-

vard Sch. Bus. Admin. 
FRANK P. GRAHAM, Ph.D. U. N. Rep. for India and Pakistan 
ERNEST A. GROSS, Esq., Curtis, Mallet-Prevost, Colt and Mosle, NY 
A. I. HALLOWELL, Prof. Anthropology Dept., Univ. of Penna. 
PAUL HALMOS, Prof. Math., Univ. of Chicago 
ROBERT HARTLEY, Director International Studies, c/o Brookings Inst. 
DOUGLAS HARTREE, Plummer Prof. Math. Physics, Univ. of Cambridge 
GAIL HATHAWAY, Pres. Amer. Society Civil Engineers 
BROOKS HAYS, U. S. Rep. from Arkansas 
HON. DENIS HEALEY, Member of Parliament 
MELVILLE J. HERSKOVITZ, Chairman, Dept. Anthropology, North-

western Univ. 
ALAN HODGE, Massachusetts Institute of Technology, Dept. Biology 
PAUL G. HOFFMAN, Chairman of the Board, Studebaker-Packard Corp. 
MASOTSHA MIKE HOVE, member Federal Assembly Fed. Rhodesia and 

Nyassaland 
CLYDE A. HUTCHINSON, JR., Prof. Chemistry, Univ. of Chicago 
PIERRE IDIART, attached to Conseil National de la Recherche Scien-

tifique 
JAMES R. INNES (and Capt. Leong Weiss), Chief Pathologist U. S. 

Army Chemical Center, Edgewood, Md. 
PHILIP C. JESSUP, Prof. of Law, Columbia Univ. 
MARK KAC, Prof. Math., Cornell Univ. 
FRED KARUSH, Ph.D. Assoc. Prof. Pediatrics, Children's Hospital, Univ. 

of Penna. 
MILTON KATZ, Henry L. Stimson Prof. of Law, Harvard Univ. 
GEORGE F. KENNAN, formerly U. S. Ambassador to the U.S.S.R. 
SIR MUHAMMAD ZAFRULLA KHAN, Foreign Minister of Pakistan 
OTTO KLINEBERG, Psychologist, Columbia Univ. 
CLYDE KLUCKHOHN, Prof. Anthropology, Harvard Univ. 
WOLFGANG KOHLER, Prof. Psychology emeritus, Swarthmore College 
ARTHUR KORNBERG, Prof. Microbiology, Washington Univ. 
GERARD KUIPER, Research Prof. of Astronomy, Yerkes Observatory 
POLYKARP KUSCH, Prof. Physics, Columbia Univ. 
FRANK C. LAUBACH, Honorary pres. Committee on World Literacy 

and Christian Literature 

PAUL F. LAZARSFELD, Prof. Sociology, Columbia Univ. 
JOSHUA LEDERBURG, Prof. Genetics, Univ. of Wis. 
ALBERT L. LEHNINGER, Prof. Physiological Chemistry, Johns 

kins Univ. 
WILLARD F. LIBBY, Prof. Chemistry, Univ. of Chicago 
WARNER E. LOVE, Research Fellow, Lankenau Inst. for Cancer Re. 

search 
S. E. LURIA, Prof. Bacteriology, Univ. of Illinois 
ARCHIBALD MACLEISH, Boylston Prof. of Rhetoric. Harvard Univ. 
MARCEL MAGET, Director, Laboratoire d'Ethnographie Francaise 

Mince des Arts et Traditions Populaires 
CHARLES MALIK, Minister of the Republic of Lebanon to the U. S, 
HENRY MARGENAU, Higgins Prof. Physics and Natural Philosophy, 

Yale Univ. 
ALLA G. MASEVITCH, Sternberg Astronomical Inst., Moscow 
DAVID C. McCLELLAND, Prof. Psychology, Dept. Social Relatio 

Harvard Univ. 
MAJOR GENERAL JAMES McCORMACK, special Asst. to Pres. M 

Inst. Tech. 
MARGARET MEAD, Anthropologist, Associate Curator Ethnology, Am 

ican Museum of Natural History 
ROBERT K. MERTON, Prof. Sociology, Columbia Univ. 
ALFRED METRAUX, Asst. Dir. Social Sciences, UNESCO Conf. Fr 

Commun. Studies 
RHODA METRAUX, Research Fellow, Cornell Univ. Med. Coll. 
DAVID MITRANY, Adviser to Unilever Ltd. Inst. for Advanced S 
DEANE MONTGOMERY, Prof. Math at Inst. for Adv. Study 
BEN T. MOORE, Consultant for Council on Foreign Relations 
EDOUARD MOROT-SIR, Cultural Counselor French Embassy, U. 

rep. Fr. Univs. 
PHILIP E. MOSELY, Dir. of Studies, Council on Foreign Relations 
MONTROSE J. MOSES, Rockefeller Inst. for Med. Research, NYC 
F. D. MURNAGHAN, Emeritus Prof. Math., Johns Hopkins Univ. 
GARDNER MURPHY, Dir. of Research, Menninger Foundation, Topeka, 

Kan. 
THEODORE NEWCOMB, Prof. Psychology & Sociology, Univ. of Mic 
NIGEL NICOLSON, Member of British Parliament 
PHILIP NOEL-BAKER, Member of Parliament, England 
FRANK W. NOTESTEIN, Dir. Office of Population Research 
J. ROBERT OPPENHEIMER, Dir. and Prof. Physics, Inst. Adv. Stu 
JOHN OXTOBY, Prof. Math, Bryn Mawr Coll. 
GEORGE S. PALADE (and Keith R. Porter), Rockefeller Institute 

Med. Research 
SANFORD L. PALAY, Chief, Section Neurocytology, Nat'l Institute 

Health 
LINUS C. PAULING, Prof. Chemistry, Calif. Inst. of Tech. 
ANDRE PHILIP, French statesman 
COLLIN S. PITTENDRIGH, Asso. Prof. Biology, Princeton Univ. 
JULIAN A. PITT-RIVERS, Visiting Prof. Anthropology, Univ. of Chien 
KEITH R. PORTER (with George S. Palade), Rockefeller Inst. Med 

Research 
KALI PRASAD, Chairman, Dept. Philosophy and Psychology, Lucknat 

Univ., India 
HARRY B. PRICE, Economic Adviser to the King of Nepal 
HANS RADEMACHER, Prof. Math., Univ. of Penna. 
SARVEPALLI RADHAKRISHNAN, vice-pres. of India 
JAMES M. READ, UN deputy High Commissioner for Refugees 
JACK R. REES, M.D., Director of World Federation for Mental Heald 
B. V. A. ROLING, Prof. International Law, Groningen Univ., Nether. 

lands 
ELEANOR ROOSEVELT, Member U. S. delegation to UN 
HOWARD A. RUSK, Asso. Editor, New York Times 
ALLAN R. SANDAGE, Astronomer, Mt. Wilson and Palomar Obsery 

tories 
DR. FAYEZ SAYEGH, Deputy Director, Arab States Delegates Ofic 

UN 
MARCEL SCHEIN, Prof. Physics, Univ. of Chicago 
MARTIN SCHWARZSCHILD, Higgins Prof. Astronomy, Princeton Unn 
GLENN T. SEABORG, Prof. Chemistry, Univ. of Calif. 
PROF. ROBERT SERVER, Dept. Physics, Columbia Univ. 
LAURISTON SHARP, Chairman, Anthropology Dept., Cornell Univ. 
WILLIAM P. SHEPARD, Vice-pres., Metropolitan Life Ins. Co. 
B. F. SKINNER, Prof. Psychology, Harvard Univ. 
JOHN C. SLATER, Inst. Prof. Physics, Mass. Inst. Tech. 
PAUL-HENRI SPAAK, Chm. European Movement, former Prime Mi 

Belgium 
ROGER Y. STANIER, Prof. Bacteriology, University of Calif. 
ELIOT STELLAR, Asst. Prof. Physiological Psychology, Univ. of Penn 

Med. School 
J. J. STOKER, Prof. of Math., New York Univ. 
JOSEPH STOKES, JR., Bennett Prof. Pediatrics, U. of P. Children 

Hospital 
OTTO STRUVE, Pres. International Astronomical Union 
ANDREW SZENT-GYORGYI, Established Investigator, American H 

Inst. Muscle Research 
HUGH S. TAYLOR, Prof. Cell Biology, Columbia Univ. 
J. HERBERT TAYLOR, Prof. Cell Biology, Columbia Univ. 
ROBERT M. THRALL, Prof. Mathematics, Univ. of Michigan 
B. E. L. TIMMONS, Director Office of Eur. Regional Aff. State De 
JAN TINBERGEN, Director Central Planning Office of The Nether 
ALBERT W. TUCKER, Chairman Dept. Math., Princeton Univ. 
HAROLD C. UREY, Prof. Chemistry, Univ. Calif. 
P. URI, Director of Economic Div., High Authority European Coal 

Steel Com. 
RAYMOND VERNON, Economist, former acting Dir. Off. Economic 

State Dept. 
GEORGE WALD, Prof. of Biology, Harvard Univ. 
WILLIAM E. WARNE, Director of U. S. Operations, Mission to Ir 
VICTOR F. WEISSKOPF, Prof. Physics, Mass. Inst. Tech. 
FRANK H WESTHEIMER, Prof. Chemistry, Harvard Univ. 
GILBERT F. WHITE, Prof. of Geography, head of Dept., Univ. of 

cago 
GEOFFREY M. WILSON, Undersecretary, United Kingdom Treasury 
PAUL C. ZAMECNIK, Prof. Oncologic Medicine, Harvard Univ. 
WALTER H. ZINN, Director Argonne National Laboratory 
RAYMOND E. ZIRKLE, Prof. of Radiology, Institute of Radiology 

and Biophysics, Univ. of Chicago. 
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