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Byrn Mawr code revised 
by Clea Benson 

Editor 
At Sunday night's Bryn Mawr 

Plenary, students voted to adopt 
all six proposed resolutions, in
cluding a new, more general ver
sion of the Honor Code. The re
vised Code stays away from nam
ing specific Code violations, fo
cusing instead on a more general 
philosophy of honorable behav
ior. 

At this semester's Convocation, it was announced that Michele 

The other resolutions reaf- · 
firmed the community's commit
ment to self-government, 
amended the Social Honor Code 
to include language about dis
crimination and harassment, cre
ated a Self-Government Associa
tion Student Security Council, 
adopted a .Budget Committee . 
Policy, and specified the terms for 
the selection of Representatives 
to the Admissions Office. 

T. Myers will assume the presidency of Denison University in 
Granville, Ohio. Myers has served as Dean of the Undergraduate 
College for three years. She is currently undertaking some of the 
duties of Academic Deputy Judith Shapiro, who is on leave this 
semester. 

With the help of a band 
fronted by Bryn Mawr Senior 
Katie Coyle, some enthusiastic 
dancing on the part of Bryn Mawr 
President Mary Patterson 
McPherson, and a bake sale, quo
rum was reached soon after the 

Myers' "good sense, high standards, boundless energy, and 
loyal commitment to Bryn Mawr's best interests have been put to 
our good use for these three years," President McPherson said at 
Convocation. "Bryn Mawr is a markedly better place as a result of 
her tenure here." 

Haverford 
by Jeff Symonds 

Editor 
The Haverford College com

munity met the finalists for the 
position of Dean of the College 
during student forums held over 
the past two weeks. Associate 
Dean of Hobart College Clarence 
Butler, Acting Dean of Haverford 
College and Director of Minority 
Affairs Matthews Hamabata, As
sociate Dean of Trinity College at 
Duke University Elizabeth 
Nathans Associate Professor and 
Chairman of the Black Studies 
Department William R. Scott an
swered student's questions in the 
Sunken Lounge. 

Butler visited Tuesday, Jan
uary 24th. He has been Dean at 
Hobart since 1981, and has been 
associated with that college for 
the last ten years. His previous 
employment was at Dartmouth 
College, where he taught from 
1974 to 1978. 

search foruins -~ held 

Mathews Hamabata smiles with glee at prospect of being Dean. FikPltoto 

he saw everyone in the commu- Geneva, New York. Butler sees 
nity as doing some "Deaning. My frats as a fragmentizing disrupter 
ego is not such that I think I alone of student interaction. He went 
have all the answers to all the on to say that the key issue of the 
questions. You have a lot to say frats was "alcohol," and that stu
about what goes on here. Prob- dents at Hobart were most con
lems should be brought back to cerned with "drinking" and 
students and offered up for self- "getting good grades." 
serving. You should get help Butler compared the relation
from all sides. It's not a difficult ship between Hobart and William 

doors were opened and was lost 
only for a brief moment before 
the last resolution was passed. "I 
would say that apathy is dead," 
said Self-Government Association 
President and Senior Linda 
Friedrich, referring to a failed at
tempt to reach quorum at plenary 
last year. 

Debate centered on the ad
vantages and disadvantages of a 
more general Honor Code. "(The 
new Code] talks about proce
dures and it talks about the gen
eral kind of spirit of the Honor 
Code, but there's nothing in be
tween," said Junior Thida Cornes. 
"I think it could leave people with 
sort of the wrong idea or a very 
muddled idea of what the Honor 
Code is about." 

According to Honor Board 
Head and Senior Karen Kerr, 
who was one of those responsible 
for revising the Code, the more 
general version is "making a 
stronger statement than the pre
vious [Code] about community 
values." 

Debate also focused on the in
corporation of a statement about 

harassment and discrimination 
into the Social Honor Code. "To 
recognize the existence of tension 
and conflicts in the body of the 
code text is a more honest way to 
portray our community, espe
cially to those incoming," said 
Friedrich, who, with Senior Lor
rie Kim, drafted the statement. 

Objections to the statement 
centered on whether specific lan
guage about discrimination 
should be included in the Code 
and on which acts of discrimina
tion and harassment should be 
specifically named. 

The language, which origi
nally stated that "acts of preju
dice" by definition violate the So
cial Honor Code, was amended to 
say, in part, "We recognize that 
acts of discrimination and ha
rassment, including but not lim
ited to acts of racism, homopho
bia, classism, ableism, and dis
crimination against political and 
religious minorities, are devoid of 
respect and therefore, by defini
tion, violate this Code." 

The other resolutions were 
(Continued on page I I) 

• Mudiinbe resigns 
by Colette Fergusson 

Editor 
Professor of General Pro

grams Valentin Mudimbe has re
signed from his tenured post at 
Haverford to accept a permanent 
position on the faculty of Duke 
University. Mudimbe joins his 
wife, former Haverford professor 
Mbulamuanza Mudimbe, on the 
Duke faculty. 

Presently, Professor Mudimbe 
is Visiting Assistant Professor, 
Lecturer and Coordinator of 
Language Instruction in the Of
fice of Romance Languages and 
Comparative Literature at Duke 
University. He began this post in 
1987, when he left Haverford on 
sabbatical, one year after gaining 
tenure. 

While at Duke, he decided to 
extend his stay. The reasons be
hind that decision were, "partially 
because it was important for my 
work and because I needed time 
to think [about whether to stay at 
Haverford or Duke]," he ex
plained. He said · that the 
dilemma that he was facing in 
choosing between the two schools 
was fueled by the importance that 
the fate of his wife had in the mat
ter. "She had an offer from Duke. 
This was important to take into 
my situation," he stated. 

Another factor that played in 
the decision process was that at 
Duke Professor Mudimbe has the 
opportunity to focus on his re
search. He said, "This semester, I 

am teaching one course in the 
graduate program on the idea of 
an African philosophy. You can 
see a difference right there. I 
used to teach three courses a 
semester at Haverford." 

This course correlates with 
the research that Professor 
Mudimbe is currently conduct
ing. He stated that he has a num
ber of ongoing research projects 
in philosophy: "I do have a num
ber of projects in philosophy, 
ma.inly in African philosophy. I 
am teaching about my research. 
The question I am pursuing [in 
my research] is how can we speak 
of an African philosophy and 
from which space can we speaK 
about it." 

Professor Mudimbe spoke 
highly about Haverford. "I liked 
the place very much, the spirit 
and ·working with smart under
graduates. I liked especially the 
sense of community. My Haver
ford experience was one of the 
best I've had. I enjoy working 
with undergraduates and Haver
ford was the first time in my life 
that I have had the opportunity to 
systematically teach undergradu
ates. I had good relations with my 
students and some of them are 
now my friends. I learnt a lot 
about the spirit of Haverford." 

One of his former students, 
Junior philosophy major Jean 
(Continued on page 11) 

Butler began by explaining 
that the process was something of 
a "mutual looking over. It would 
be unfair to say that I have made 
a decision to come here. Some 
think I'm insane to leave where I 
am now. But reasons I consid
ered Haverford College? It holds 
dear the things I hold dear. . .I can 
look at someone whom I've never 
met, and look at her and say 'That 
person is a human being.'" 

Butler went on .to stress the 
sense of community at Haverford, 
the trust interspersed with the 

·friction between students, and the 
excitement about learning as 
other major factors for his deci
sion to apply for the job. 

job, but the person has to create a 
respectful atmosphere where a 
community can flourish." 

Smith to that of Haverford and --------------------------..., 

When asked what he saw as 
the du ties of a Dean, he described 
the office as a "complaint depart
ment." He went on to explain that 

Butler described his style as 
understated. "Taking a stand is 
not part of my vocabulary. Get
ting actively involved is." He went 
on to discuss the question of the 
role of fraternities at Hobart, a 
single-sex school aligned with 
William Smith College in 

Bryn Mawr. He sees his school as 
having "a healthy working rela
tionship that makes men think 
what it's like to be a male in 
1989." 

Hamabata, a member of the 
Haverford Dean's Office since 
1987, addressed on Thursday the 
(Continued on page 3) 

Nominations for several positions on the Haverford Students 
Council have been extended until Sunday. Students wishing to run for 
Students Council Secretary, Honor Council Secretary (a one semester 
position) and Second vice-President of the Students Council should 
contact Chip Rosenfeld or ~ohn Markman at 642-0438. 
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Through 
Campus Gates 

Dartmouth College 
A former graduate of Dartmouth has filed a lawsuit against 

his alma mater over a chemical accident which occurred in 1985. 
The suit has brought into question the adequacy of safety pre
cautions at the college. The alumnus charges that the chemistry 
department provided him with equipment which was "obsolete 
and dangerous." Dartmouth is the co-defendant in the case with. 
Corning Glass Works Inc., the company which manufactured the 
laboratory hot plate involved in the accident. As a result of the 
accident, the former student is now severely disabled. He is 
subject to seizures and he has still not completely recovered his 
short-term and long-term memory. College officials claim that 
the student had the hot plate on too high a temperature and that 
he should not have been using a hot plate for the experiment. 
Thus, Dartmouth has continued to use that type of hot plate in 
organic chemistry classes, even though two fires had been caused 
by the same plate prior to the 1985 accident. The former student 
is seeking a five million dollar settlement. (The Dartmouth). 

Bowdoin College 
The college community may decide to increase the size of the 

college by 250 students by the year 1990. Many members of the 
college community believe that the size of the administration and 
the quantity of services offered to students is large enough to ac
commodate a larger student body. A Long Range Planning 
Council has been established to research the issue. The main 
stumbling block to an increase in the student body is the neces
sary corresponding increase in faculty. Many students .are con
cerned that such a large increase might provide a less intimate 
atmosphere than is currently present at the college. However, 
the Dean of Planning and Administration has stated that the 
"intimacy might be sacrificed for something better such as adding 
more depth to departments in which students can not currently 
major." The Dean also stated that "We wouldn't do this unless 
there was a _general consensus that Bowdoin would be a better 
place by adding to the student body." (The Bowdoin Orient). 

More Bowdoin 
The Bowdoin chapter of Alpha Delta Phi fraternity must ei

ther return to being a single-sex group by 1991 or face expulsion 
by the international organization. Of the 32 Alpha Delta Phi 
chapters across the country, five are coed: Bowdoin, Amherst, 
Wesleyan, Brown, and Columbia. All five colleges have been 
faced with the same ultimatum. However, the Bowdoin chapter 
is required by college rules to remain coed. The ratio of men to 
women in the fraternity is 60 to 40, and four out of the nine house 
offices being held by women. At this point the fraternity just 
plans to wait and "see what happens." (The Bowdoin Orient). 

King calls for solidarity at 
by Nicole Lewis 

Staff writer 
Mel King, director of commu

nity studies at the Massachusetts 
lnstitute of Technology, (M.I.T.) 
spoke at collection on January 
24th. King is currently an orga
nizer for the civil rights group 
The Rainbow Coalition, and was 
formerly a Massachusetts State 
Legislator as well as a candidate 
for Mayor of Boston. 

The content of King's speech 
was a mixture of his own political 
ideas and advice about methods 
of confronting the problems of in
equality. King began by 
stating how pleased he was to be 
at Haverford. The previous 
evening he had mingled with stu
dents at the Black Cultural Cen
ter and in particular with a group 
called "solidarity." 

King commented that his own 
organization, The Rainbow 
·Coalition, "helps groups to attain 
solidarity in this country and on 
this planet." Before King 
launched into the heart of his 
speech, he advised the audience 
to refrain from eating grapes be
cause the workers in this industry 
are being oppressed. According 
to King, this small but significant 
action aids the cause of solidarity. 

"I've always been a believer 
that the most important part of 
awareness came from the student 
body itself,"\ King said. He added 
that Haverford is an environment 
where this is possible and he 
urged the audience to take advan
tage of these options. 

King asserted that this knowl
edge begins with a vision. Quot
ing Toni Morrison's novel 
"Beloved," he said, "The only 
grace they could have was the 
grace that they could imagine. If 

they could not see it, they could 
not have it." King compared this 
to Martin Luther King's famous 
quote, "I have a dream." 
- King proposed to "change the 

nature of the debate." He sug
gested the viewing of develop
ment in human and not material 
terms. "The road is only there to 
extend one's ability as a person to 
develoo themselves .. .! don't be
lieve that anything that destroys 
life can be called technology." 

He pointed to a a quote by 
Sitting Bull that his wife had 
pasted over their kitchen sink, 
"The white man knows how to 
make things but he doesn 't know 
how to distribute them." 

King spoke about power and 
distribution, and the way in which 
our society is divided up into 
winners and losers. "We thin k 
about the maintenance of the sta
tus quo." According to King 
there is a need for changing these 
ideals. He quoted Vincent Hardy 
from his book "There is a River" : 
"(There is) not equal opportunity 
in a dehumanized society." 

He went on to say that th is 
type of society was born with the 
Constitution. Hardy wrote that, 
"[The] development of the Con
stitution. was a poorly attended 
dress rehearsal." The participa
tion of women, of persons of color 
and of non-landowners was miss
ing, according to Kind . King 
commented that "(The Constitu 
tion] was put together by some 
white men of means. Or some
times I get tongue-tied and say 
some mean white men." 

King saluted Rosa Parks who, 
by not giving up her seat on the 
bus to a white person, made it 
possible for Martin Luther King 
to begin the march for blacks to 
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collection 
have their own equal place in so
ciety. King used this as an exam 
ple to prove that "All of us have 
the potential to be catalysts for 
change--not just the politicians or 
the big business men ... [The] move 
for change came as people orga
nized and went to the streets and 
boycotted . . They made it difficul t 
to maintain the status quo." 

King added that politics in 
Vietnam were altered because 
students rallied in the streets. 
King emphatically stated , "The 
best place to make change is th e 
place where you are now." 

King then mentioned a chart 
Derek Jackson had compiled that 
appeared in "The Boston Globe". 
It showed that to this day talented 
white athletes are deemed 
"intellectual" while talented black 
athletes are termed "athletic". 
I\ .. rng commenrea mar, n 1s im
possible to grow up in this society 
with the influence of the media 
and not have some belief that if 
you are white then you are supe
rior to those who are black." King 
added that the same theory ap
plied to males and sexism. 

In conclusion, King argued 
that no problem can be solved in 
isolation, and that we have to take 
an active voice and think about 
"our visions". "Even at Haverford 
College with your Code of Honor, 
understand that we still need to 
deal very openly and aggressively 
with all the potential ways in 
which race and gender have an 
impact on the decisions that we 
make ... With all of our good inten
tions and good will--it is not 
enough. You have to challenge 
the status quo. What is happen
ing is not enough. It is not 
enough." 

Smith Colleee 
Two students were 'brou_ght before the Judicial Board be

cause they failed to comply with Student Government guidelines, 
misused the college logo, and violated "ethics" by using the words 
and design of two other students. The shirts m question were 
Smith's "Absolut t-shirts." The wording on the shirts distributed 
this year was identical to a shirt designed by two other students 
last year. The students in question state that they got the idea for 
the t-shirts from a "mutual friend at the University of Texas." 
Students at Georgetown, University of Texas, and University of 
Massachusetts have also used the Absolut Vodka ad on shirts. 
However, the Smith students failed to follow entrepreneurial 
guidelines which require the completion of an application before 
permission is granted to use the Smith logo. (The Sophian) 

Seniors robbed during break 
by Christopher Weinmann 

Staff writer 
Haverford seniors, Charles 

Robinson and John Capen re
turned from Winter Break to dis
cover that their locked rooms had 
been robbed of the $350-$400 in 
cash which had been left in their 
desk drawers. 

Carleton College 
Lounges and basements are the current homes to many Car

leton students. There are 80 more students on campus this 
semester than the college projected. Currently 31 students are. 
living in temporary housing, including campus lounges, base
ments, and guest rooms. The students m the temporary housing 
will remain there for the winter term and probably the spring 
term. Many students with doubles have been offered $125 each 
to take in a third student. (The Carletonian). 

Robinson and Capen suspect 
that the robbery was "an inside 
job." They stated that they came 
to this conclusion because both 
the suite door and their room 
doors were locked before they left 
for break and were still locked 
when they returned. Although 
the doors were locked the money 
belonging to the Ford S-Chords 
and the Squash club was missing. 
Capen said, "When I looked for 
the money on Sunday night, it 

'· by Garry Jenkins 
Staff Columnist 

was gone:· 
·Robinson and Capen said that ........................................................ 

PICTURE YOURSELF 
IN THE FRENCH REVOLUTION 
AT THE AMERICAN UNIVERSITY OF PARIS 

Paris is the place to 
be this summer. 
Excitement, color, 
culture - all p

1 

exploding 
on the 
14th of July, 
to climax the 
celebrations marking the 
200th anniversary of the 
French Revolution. 
At The American 
University of Paris, 
six special courses in 
different disciplines 
will be offered on the 
theme of the French 
Revolution. 

Send for our 1989 
Summer Program brochure. 

You may also choose from 
over 40 regular curriculum 

' courses in Art 
History & 

- the Fine .Arts, 
lntemational 

Business, 
Economics, English, European 

Politics, French Language & 
Literature, and the Humanities. 

Weekend excursions to 
Normandy, Champagne, 

Burgundy and the chiiteaux 
of the Loire Valley; student 

housing in rooms and 
apartments in central Paris. 

The American University of Paris 
Summer Program/New York Office 

80 East I Ith Street Suite 434 
New York, New York 10003 

Tel. (212) 677-4870 

they are upset more by their sus
picion that the culprit might have 
been a member of the staff who 
worked on campus over break 
than by the loss of the money. 
"We hate to think so," said Capen, 
"but now finding the money is not 
the priority.'' They feel that the 
community has been hurt by the 
incident and that the community 
should become more aware. 
Capen said, "It (the robbery) im
plies that the Honor Code doesn't 
apply over break" or to Security, 
Physical Plant, or Housekeeping 
employees. 

Chief of Security Glenn 
Normile cautioned against con
cluding too hastily that the theft 
was an "inside job." 
"Obviously, entering a room and 
then being able to relock the door 
requires a key," said Normile. 
"But I don't want to use the words 
'inside job.' Whether the person 
is or is not a present employee of 
the college, there's no way to tell." 

Normile is, however, con
ducting an internal investigation 
into the matter. According to 
Normile, the investigation "will 
be very difficult to conduct.'' He 
stated that only cash has been 
stolen and cash is very hard to 
trace. "It's impossible to identify 
cash,", he noted . Also, 
"fingerprint evidence might be 
lound in a room, but it 's difficult 
to place it in the room at the time 
that the theft occurred." 

Trying to determine who was 
in the dorms at the titne of the 
theft is also hard to do. With in
ternal investigations, "in most 
cases, no one is identified, and/or 
those who are asked questions 
feel accused and are not happy to 
cooperate," Normile explained . 

According to Normile, the 
Lloyd robbery was not the only 
dormitory robbery to occur over 
break. "Unfortunately, thefts 

from dorms over break do occur," 
he said. He stated that other stu 
dents returned to the campus to 
find money stolen from their 
rooms. He said that two other 
students in Lloyd had reported 
costume jewelry or rolls of quar
ters missing; another student in 
Gummere found that a roll of 
quarters had disappeared; and a 
student in Leeds had $25-$30 in 
quarters taken during the break. 
In all but one of the cases, the 
doors had been locked, and there 
were no signs of forced entry. 

In spite of these thefts, 
Normile reported that Security 
has improved crime intervention 
and prevention activities. He said 
that patrols had been stepped up 
over break. "All officers on patrol 
were required to check every hall, 
every room, every door twice 
during their shifts." He said tha~ 
while some doors were found 
unlocked right after students left, 
other doors which were locked on 
the first inspection were found 
unlocked later on. 

Normile also said that Security 
officers had stopped one burglary 
in the Haverford Park Apart
ments (HP A) while it was in 
progress, but the suspects ran 
away (withou·t any stolen items) 
and the crime is now being inves
tigated by the Township police. 
The only other burglary at HP A 
was in another apartment, where 
a CD player was stolen. "I feel 
that compared with the past, 
we've stopped more robberies. 
and prevented others from occur
ring," he said. 

Robinson and Capen stated 
that they were not impressed with 
Security's performance. They re
ported being dissatisfied with the 
treatment they received when 
they tried to report the robbery. 
The dispatcher who answered 
(Continued on page 4) 
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Sovietologists discuss 
by Karen Akerlof 

Staff writer 
Four of the top sovietologists 

in the United States, Timothy 
Colton, Jerry Hough, Blair Ruble 
and Jeffrey Hahn, analyzed the 
direction that the Soviet political 
system is taking under General 
Secretary Mikhail Gorbachev 
during a conference at Villanova 
entitled "Democratization and 
Soviet Politics." Students and 
faculty from both Bryn Mawr and 
Haverford were in the audience, 
which numbered over a hundred 
and filled Villanova's Connelly 
Cinema Center. 

The public round table dis
cussion was prompted by Hahn, a 
Villanova professor of political 
science. The five members of the 
panel are participating in a joint 
commission, underwritten by the 
Carnegie Foundation, to study 
political reform over the next .two 
to three years. They will be 
meeting in Moscow with their So
viet counterparts in May to es
tablish an agenda, accordirrg to 
Hahn. The fifth member of the 
panel was Richard Fenno, a spe
cialist on the United States 
Congress and a political science 
professor at the University of 
Rochester. 

Hahn teaches courses in So
viet and East European politics at 
Villanova. Brian Smith, Bryn 
Mawr Russian Department Ad
ministrative Assistant, described 

the relationship between Bryn 
Mawr's Russian department and 
Hahn as very friendly. Currently 
Bryn Mawr is trying to smooth 
out the procedure by which stu
dents may take Hahn's courses. 
Bryn Mawr also has connections 
to Ruble, a research associate at 
the Social Science Research Cen
ter, an institute which aids in 

· funding the summer Russian lan
guage program at Bryn Mawr. 

The members of the panel, as 
one man in the audience indi
cated, agreed on almost all points 
as they conjectured about the fu
ture of the Soviet system in a 
manner described by Hahn as 
"engaging in informed specula- . 
tion." They pointed out that the 
reforms of th~ Soviet Union 
which Gorbachev announced 
during the 19th party conference 
in 1988 were seen from as far back 
as the Brezhnev era by those 
studying the Soviet Union. As 
stated by Ruble, "Gorbachev has 
turned economic and demo
graphic necessitie!i into a grand 
gesture." 

Moreover they pointed out 
that these reforms are no longer 
solely connected to the success of 
Gorbachev. Due to his extremely 
successful consolidation of power, 
even a possible fall of Gorbachev, 
instrumented by forces either 
from the right or the left, would 
largely leave in place the mecha-

future of U.S.S.R 
nisms for democratization. 

It was this latter term that 
brought words of caution from 
Hough who warned, "the word 
democratization is extremely 
dangerous." Hough, professor at 
Duke University and director of 
the Duke Center on East-West 
Trade, Investment and Commu
nication, said that democratiza
tion should neither bring images 
of a Soviet copy of the United 

States three years down the road, 
nor Stalin's interpretation of the 
term at Yalta. There is no Soviet 
word for liberalization, therefore 
democratization is used as a com
bination of the two words. 

Hough said he saw the Soviet 
Union going toward a moderate. 
authoritarian government, simi
lar to that of Panama; Gorbachev 
becoming "a Noriega without the 
drugs." Many times the panel 

Elizabeth Nathan is one of the candidates for Dean of the College 

members reminded the audience 
of Gorbachev's insistence upon 
linking political to economic re
form. Hough demonstrated 
through the example of Panama 
that certain political freedoms are 
imperative to the renewal of the 
Soviet economy. He listed as such 
freedoms the ability to travel to 
all parts of the world, and the 
teaching of capitalist theory in the 
educational system. 

Haverford search enters final selection phase 
(Cctttinued from page 1) 
-26th his hopes for the college in 
the next five years. "I hope we can 
maintain a kind of student cul
ture that was as vibrant as it was 
last semester." 

Hamabata is worried, how
ever, that as the college's national 
reputation grows, that students 
"will be coming to Haverford only 
for academic excellence." He 
therefore wants to "keep the col
lege true to its principles" 

In talking about the diversity 
requirement, Hamabata argued 
that it should serve three pur
poses: It introduces students to 
third world cultures, it gets stu
dents to think about issues of so
cial justice, and it allows people to 
see "alternative perspectives." He 
elaborated that "I think it's prob
ably much more important for the 
college to stress the aspect of the 
diversity requirement that deals 
with social justice." 

Hamabata was then asked to 
name his greatest successes and 
failures as a Haverford dean. He 
saw his greatest success as 
"keeping everybody awake to 
what was happening in the stu
dent body," and his greatest fail
ure as a lack of accessibility. "I've 
always prided myself that I've 
been able to build and direct pro
grams and at the same time work 
with students on an individual 
level." This did ,not happen as 
much as he would have liked last 
semester, he said. 

The Acting Dean added that 
he felt he had no extra advantage 
over other candidates because of 
his experience at Haverford. He 
said that anyone who 
"understands and embraces" the 
ideals of the college would be 
sufficient. 

Hamabata went on to say that 
he wanted to be Dean because 
"This is really a unique institu
tion of higher education. I really 
believe in what the college is try-
ing to do." ' 

"When I took the job two 
years ago, I worried that I would 
miss writing. I don't miss it. My 
pragmatic creativity seems to 
have found an outlet in student 
services. It's the strangest thing." 

However, as Hamabata 
pointed out last Monday, he 
would not be able to continue in 
the role of Director of Minority 
Affairs if he became Dean of the 
College. "l thought it was do-able 
but it really isn't." He also said 
that he would be willing to stay on 
as Dean of Minority Affairs if he 
was not selected to be Dean of the 
College. 

He added that the search pro
cess has been good for him. "It 
has allowed me to clarify my ideas 
about Amen can higher education 
and my role m it. It's been inter
esting. I like meeting those folks." 

Last Monday, Nathans met 
with students. She has been at 
Duke since 1971, and in addition 
to being a Dean since 1972, has 
also led the Pre-major Advising 
Center for the Liberal Arts 
branch of Duke, which is called 
Trinity College, since 1980. 

Nathans began by sharing 
views on fraternities that were 
similar to Butler's. Nathans de
scribed them as "tremendously 
destructive regarding community. 
relations," and a hindrance to 
someone "expecting intellectual 
and social experiences above and 
beyond what they have had previ
ously." 

When asked why she wanted 
to leave Duke, Nathans described 
her advisory program as one in 
jeopardy of being expected to do 
too much. The program, origi
nally designed for 300 people, 
now serves over 2600, and been 
asked to expand further. "I am 
not willing to trade that 
[individual attention] off," she 
said. -

"I can stay at Duke as long as I 
want. We have pretty much all 
that anyone could reasonably ask 
for. But I would like to expand 
[what we do with each student], 
and Haverford is a natural place 
to do that. It has a "tradition of 
being willing to take some risks." 

Nathans has ideas for ex
panding the Dean's office. She 
would like to have a hand in 
shaping the core curriculum with 
the faculty, and therefore feels 
that "Deans should teach. I teach 

History, sporadically. But I work 
a 70-80 hour work week, and 
there isn't much time." 

Asked about the Diversity re
quirement, she said that she 
"wished we [Duke] had one." 
However, she went on to say that 
she didn't think "it really makes 
studeqts come to grips with the 
question of diversity [and] living 
in a multi-cultural world." She 
added that Diversity should be~ 
brought up first ·to incoming stu
dents during Customs Week. 
Nathans sees the "mainstream's" 
role as such: "Before people can 
start solving the problem, they 
have to acknowledge that a prob
lem exists." She also felt that in 
her meetings with the Haverford 
Deans and faculty, the Deans had 
seemed in touch with student di
versity concerns, but the faculty 
did not. 

Nathans expressed willingness 
to be a symbol for Haverford, and 
to stand "on the front lines. I 
think if you 're not willing to take 
a stand, you should not be in a 
position of resoonsibilitv. SomP 
people are incredibly uncomfort
able with the risks you have to 
take and incredibly uncomfort
able with being attacked. Hey. If 
you please 51 percent, you're 
lucky." 

Finally, Nathans sees her role 
as "helping students shape the in
stitution. If students don't have 
input. lord knowo; who should." 

Monday, President of the 
College Tom Kessinger, explain~ 
ing that the school is looking for a 
"good, strong representation," 
said that two more visits were 
being scheduled for the second 
week in February. A final deci
sion will be made soon after that. 
The President will receive a rec
ommendation from the Search 
committee, and will than make a 
recommendation to the Board of 
Managers. Kessinger said that he 
hoped for more input as well. 
"We expect to hear from the folks 
on campus." 

Senior Wes Yokoyama, who, 
along with Senior Tod Ramseyer 
is the student member of the 
Search committee (the rest of the 

committee is composed of Deputy 
Dean of the College Vernon 
Dixon, Associate Dean Greg 
Kannerstein, English Professor 
Elaine Hansen and Biology Pro
fessor Slavica Matacic) said that 
from the beginning every voice 
has been heard. "They do weight 
our opinions. The student opin
ion is something the faculty 
doesn't have, and they need our 
input to make a decision." 

Placing the number of appli
cants for the job at over 190, 

Yokoyama said the committee 
was "very pleased" with the pool. 
Furthermore, . Yokoyama said 
that student turnout was "not 
bad" but that he "wish[ed] more 
people would come." 

The next sessions are this 
Monday with Harold McCul
lough from Princeton and Thurs
day with David Spadafora from 
Yale. Both meetings are at 8:30 
P.M. in the Sunken Lounge. 
Clea Benson contributed to this arti
cle.-Ed. 

Security makes changes 
by Frederick Ru berg 

Staff writer 
While Haverford students 

spent Winter Break away from 
campus, the Departmen t of Safety 
and Security remained at Haver
ford continuing the improve
ments begun last year. 

In a memo circulated to all 
students, Director of Security 
Glenn R. Normile outlined the 
changes made over the Break. As 
far as the students are concerned, 
the only noticeable change with 
the new documentation system 
will be the questions that the dis
patcher will ask upon receiving a 
phone call, according to Normile. 
"These questions are simply the 
basics," said Normile. 

For example, if a student calls 
to report a crime that he/she wit
nessed, the dispatcher will ask the 
standard questions (name, ad
dress and phone number) and 
then ask for a brief description of 
the criminal. Normile stressed 
that such a procedure will now 
allow the dispatcher "to control 
the conversation." He hopes that 
this will prevent reports from 
being mis-handled as they had 
been in the past. 

The major change, however, 
will be in the actual documenta
tion of the Department's actions. 
Normile detailed the meticulous 
process of documentation, which 
includes the recording of the time 
at which officers are dispatched, 
when they arrive and when they 
complete. their tasks. This new 

documentation system is similar 
to the one used by police depart
ments. Indeed, Normile stated, 
"These are standard practices of 
any campus security or police 
agency. They did not [before Jan 
1, 1989] exist here." 

Normile further related that 
the purpose of the new procedure 
is to archive aU that the Depart
ment does in order to aid in the 
review of efficiency, the examina
tion of complaints and in the 
compilation of statistics. · 

Finally, each Security De
partment employee underwent an 
eight hour instructional program, 
led by Normile, to familiarize him 
or her with the new system. All 
new employees will be required 
to complete the same program. 

The second change in Security 
is the installation of a device 
which records all incoming phone 
calls and officer's radio calls to the 
Department. By recording on 
casette tapes, this new machine 
will also assist in documentation, 
according to Normile. He ex
plained that it could be used to 
evaluate the work of the dispatch
ers, so that complaints of their 
behavior will no longer be based 
on "one word against another." 

Normile .concluded by sum
marizing, "The goal of both of 
these things [the new documenta
tion system and the recording 
machine] is to improve the de
partment, to professionalize it 
and to make it one that everybody 
at Haverford has confidence in." 
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BMC stays quiet Dickey .WlllS fellowship ... 

by Jennifer Miller 
Staff writer 

Winter break was quiet for 
the Bryn Mawr Office of Safety 
and Security. According to Di
rector of Security Katherine 
Steinbeck, the office only received 
one call, reporting a theft of cash 
in Rockefeller Hall. However, 
Steinbeck feels that this may not 
be the only security problem 
which occurred during the break. 
"We believe that there may have 
been other incidents which simpl) 
have not been reported yet or that 
possibly may never be reported," 
she said. 

Security will have no major 
changes in or additions to its poli
cies during second semester. 
However, the establishment of a 
security-operated shuttle service 
has been proposed. Steinbeck 
does not know if this idea will be 
realized or how soon the shu ttle 
could be put into operation. 

Steinbeck also feel s that the 
resolution to establish a Student 
Security Council is a good idea 
which could not only improye se
curity bu t also provide another 
outlet for students to get involved 
in their community. "If students 
are will ing to pu t in_,the time to 
make this council work, it would 
be a great add ition to the cam
pus," she said. "Right now, I'm 
getting a lot of input from stu
dents concerning security. I 
could make better use of this in
put if it was coming from an or
ganized group or spokesperson." 

Steinbeck also added that Lost 
and Found, in the Security Office 
in the basement of Merion Hall, 
currently has two class rings 
wh'ich she would like to be able to 
return to their owners. One of 
the rings bears the words "Holy 
Family Academy '87" and the 
other, "South Africa AISI." 

by Alison Attia 
Staff writer 

Every year, the Marshall Schol
arship Fund allows thirty Ameri
cans to study the subject of their 
choice for two years at any uni
versity in England, Scotland, 
Wales, or Northern Ireland. This 
year, Bryn Mawr Senior Eleanor 
Dickey was selected to receive 
one of the scholarships. 

The application process is 
very involved. Dickey "had to fill 
out many really awful forms and 
be interviewed in Washington 
D.C. They really grill you, last 
summer I had worked on a Nor
wegian farm, and the interviewers 
questioned me in Norwegian to 
see if I had actually been there." 

After accepting a student, the 
Marshall committee applies to 
universities on the applicant's be
half. If the university that the ap
plicant prefers cannot accommo
date the student, then the com
mittee applies to the second
choice university and so on. 

---------------------------- According to Dickey, "most 

S • t • d people want Oxford or Cam-eil l O rS con lll ue bridge. However, the Marshall 
(Continued from page 2) 
they call 011 Sunday night sent 
over an officer to take their 
statement, according to the stu
dents, but that officer refused to 
help them, saying that Lloyd was 
not in his patrol area. 

The second officer to report 
was "pretty lackadaisical" about 
the matter, in Capen's view. The 

. two were asked to fill out a form 
reporting what was stolen and the 
circumstances surrounding the 
case. Then the two seniors were 
questioned, and told that Security 
would look into the matter. On 
Monday morning, the two were 
asked more questions, "for fur
ther details," according to 
Normile, but Robinson felt, "we 
were being asked the same ques
tions as before." 

but still, Security didn't seem to 
care," said Robinson. "Before I 
left, I wondered if I should de
posit the money or take it with 
me, but I'd left money over break 
before without any problems, the 
doors [to the dorm] were locked 
and barred, and I felt that after 
all, this was Haverford." 

As to the complaints by Capen 
and Robinson about the lacklus
ter attitude of the Security per
sonnel who handled their case, 
Normile responded, "If that's the 
way those people working that 
night acted, then that shouldn't 
have happened." The investiga
tion has no leads yet, and Normile 
urged students to report any 
missing objects, to help find a 
lead. "This investigation will be 
extremely difficult," he said. "I 
can't make any promises--but 

committee doesn't want all of its 
applicants to go to just one or two 
universities, so it encourages 
them to apply elsewhere." 

Dickey's own first choice is 
Oxford, because "Oxford really 
has the best program I could find 
where they speak English. And 
I'm really interested in esoteric 
languages, not just Latin and 
Greek, but also such things as 
lndo-European philology. It's 
hard to find a program where you 
can study all of these, but you can 
at Oxford, because they have the 
largest classics department." · 

have more interaction wi th fac
ulty members, some people elect 
to do undergraduate work." 

Dickey is already doing a 
combined undergraduate and 
graduate program at Bryn Mawr, 
so that when she graduates she 
will receive both a BA and MA 
She doesn't see the need to re
ceive either of those degrees at 
Oxford, since "an MA at Oxford is 
not a real degree. A BA turns 
into an MA after a given number 
of years." 

Dickey would like to work 

toward a doctorate, although she 
realizes that she cannot complete 
the requirements in two yearo;. 
"I'm hoping to extend the pro
gram an additional year and 
graduate from Oxford with a doc
torate in Greek and Latin." 

The Marshall Schola rship 
Fu nd was fou nded by the British 
government shortly after the Sec
ond World War, and was named 
after General Marshall, who insti
tuted the Marshall Recovery Plan 
to help Europe recover in the 
postwar period 

Board reviews policy 
by Chris Zamkotowicz 
Editor 

The Affirmative Action Advi
sory Board met on Wednesday, 
January 25th, to review the rough 
draft of a new policy dealing with 
issues of harassment and dis
criminatory conduct. Revisions 
are in process, and by the time the 
committee meets again, it should 
"have the penultimate draft," ac
cording to Bryn Mawr College 
President Mary Patterson 
McPherson. 

The new policy will be incor
porated into the 1989-1990 Stu
dent Handbook. McPherson ex
pects it to be "more clear and 
more informative" than existing 
policies pertaining to such mat
ters. A top priority is to "bring to 
attention the existence and role of 
the various support groups in
volved." 

One of the most significant 
topics of discussion involves for
mulation of a concrete "umbrella 
policy" as a guideline in dealing 
with all kinds of discriminatory 
conduct, regardless of its specific 
form. Arising from the umbrella 
policy will be various sub-policies 
for more strictly defined cate
gories such as sexual harassment, 
anonymous harassment, work-

Patrice DiQuinzio, Convener of 
the (AAAB's) Subcommittee for 
an Institutional Harassment Pol· 
icy. "Our sexual harassment pol
icy, for instance, was revised jusY 
two years ago. This is a dynamic 
issue in general." In addition, 
DiQuinzio and McPherson an
ticipate continuing discussion of 
the role of The Self-Government 
Association (SGA) and of the 
Honor Board in these policies. 

On February 5th, the policy 
will be commented on by the 
SGA Assembly. A subsequent 
and probably final drafting will 
occur five days afterward; the 
policy should be ready for publi
cation later in the month and is 
expected to come to the under
graduate public via "mailbox 
vote." 

"No really controversial 
changes are expected to occur 
{from the proposed draft)," notes 
Margaret Holley, Special Assis
tant to the President. "It's basi
cally a question of wording and 
other details." 

The applicants accepted to the 
program are eligibie for a variety 
of degrees. "Some people do a 
second BA at Oxford, instead of 
an MA. Graduate work at Oxford 
is very unsupervised, and you 
don't get a lot of contact with the 
faculty. Therefore, in order to 

IPiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii related grievances, etc. 
"We've been looking carefully 

we're going to try." 
"Looking back, leaving the 

money was a stupid thing to do, 

Dean DiQuinzio expects that 
the new policy will "prove useful 
in getting information into peo
ple's hands, regarding what to do 
and who to turn to." McPherson 
is also enthusiastic: "We've put a 
lot of effort into it. We've studied 
the corresponding statements of 
other institutions, we've engaged 
in a lot of discussion, and I think 
we have an excellent draft." £2 STANDBY! 

Sail to or from Europe, 
fly the other way-from just $999. 

Transatlantic t ravel on Cunard 's QE2 is an 
experience of incomparable richness. And 
now our standby fare makes sailing to 
Europe in five glorious days and nights t ruly 
irresistible! 

From May through November these 
standby fares of $999 or $1 ,099 on QE2. 
and Vistafjord for $1 ,099, provide a berth in 
a minimum-grade room for two, and a one
way, economy-class t icket between London 
and Los Angeles, N ew York, Boston, Chi
cago, Detroit Miami, Philadelphia or W ash
ington, D.C. ; taxes extra. O r book QE2 
alone-just $899 on standby, taxes ext ra. 

This limited offer is subject to withdrawal 
without not ice and may not be combined 
with any other offer. Confirmation will be 
given three weeks prior to sailing; a $ 100 
deposit is required with your request. For 
details, see your t ravel agent or submit the 
application at right. 

CHOOSE FROM 20 SAILINGS IN 1989. 
QE2 TO EUROPE: June 28; July I I, 23; August I 0, 
25; September 4. 24; October 9; November 8. 

QE2 FROM EUROPE: July 4, 18; August 5, 15. 30; 
September 17, 29; October 23; November 26. 

VISTAFJORD TO EUROPE: May 26; June 3. 

I - APPLICATION FOR QE2 STANDBY - I 
Cunard; Box 2935; Grand Central Station; 
New York, NY 10163. 
Mail this appl1cat1on and a dep?s1t of$ I 00. 

I st-choice sailing date 2nd-choice sailing date 

NAME 

ADDRESS 

CITY STATE 

APT NO 

ZIP 

LDaytom.:_::h~ ____ _:_ve~ phon":..1\j 3 5 Q 3±_ _J 

Bookings cancelled w1th1n 21 days of sailing will forfeit the $100 
deposit. Length-of-stay restrictions -apply. QE2 regostered 1n Great 
Britain. V1stafjord registered 1n the Bahamas. © 1989 Cunard 

CUNARD. 
' 

•. F1ve'Plus-Star-QUEEN ELIZABETH 2. SAGAFJORD. VISTAFJORD. SEA WDDESS··I & II • Four-Star-COUNTESS. PRINCESS 

at what constitutes discriminatory 
conduct and harassment for sev
eral years," states Assistant Dean 

STUDY FOR ONE YEAR OR FOR ONE OR TWO TERMS IN 

Several eollegesofOxford University havr invited T ht> WashinglOn International Studies Centt"r 
to recommend qualit1ed students w 5tudy for one year or for one or 1wo terms. Lower Junior 
status is required. and gradua1r study is available . Students are direnly rnrolled in !heir <'Olleges 
dnd recein· transcnpts from 1hdr Q:\.ford college: !his is NOT a program coi1durted by a U.S. Col-
leQt' 111 Oxford. A spt-1 ·1al sum:ner session 1~ d1n•t ted by WISC -

INTERN IN 
WASHINGTON, LONDON 

WlSC ofTers summer internships with Congress with the White House. with the mt'dia and 
with thmk t.anks. Government and Journalism courses are taught by semor-level ~overnment 
officials. who are also scholars. and by experienced journalists. Similar opportunities in public 
policy internships are offered (with academic C'redit) in London (Fall. Spring and Summer) 

.. WitSC:. 
The Washingt on International Studies Cen ter 

214 Massachuse1ts Ave . N.E. Suite 230 
" .\.• Washingloh . D.C 20002 (202) 541-3275· 

EO/AA 

~ ----
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Penn and Teller delight and excite audiences 
by Jamie Tortorcllo 

Penn and Teller, according to 
Penn, are "two very eccentric guys 
who have learned to do a few cool 
things." Eccentric, in Penn's case, 
means one long red fingernail, 
while the few cool things that 
Teller can do include swallowing 
needles (which he regurgitates 
mysteriously on a string)" and es
caping from a straight jacket 
while hanging upside down. 
These two men are clearly enter
tainers, and from their first trick 
they entertain with a flair. The 
first trick, incidentally, was the 
aforementioned straight jacket 
escape, performed over a board of 
wooden spikes in one minute and 
forty-nine seconds. 

Their mesmenzmg perfor
mance does have certain flaws. 
Most strikingly, the show builds 
to a climax in the first act and 
never regains that momentum in 
the second act. This lowered en
ergy is largely due to two long 
scenes performed on the dark 
stage with no accompanying 
tricks. Without visual hyper
stimulation, Penn's monologue 
grows somewhat tiresome. 

A subtler, but perhaps more 

important problem, is a general 
lack of thought provoking dia
logue. With a full house and a 
captivated audience, Penn has a 
perfect format for presenting sub
stantive and challenging ideas. 
Unfortunately, he made his 
sharpest comment not during the 
show, but in the lobby after the 
performance. In response to a 
question about his red nail, he 
answered, "cause I can do any
thing I want until Bush is in 
power a little longer." Unfortu
nately, his pre-planned jokes are 
not as thought- provoking. His 
targets seem too easy: Dan 
Quayle, Donahue watchers, and 
the bibles in motel rooms. 

Furthermore, when he does 
have a thoughtful point to make, 
such as his feelings on freak 
shows, he sets aside a separate 
moment of the performance, 
rather than working it in to his 
usual du ring-trick banter. This 
tendency creates an unnecessary 
gap between the 'meaningful' 
scenes and the ' funny' scenes. 

Despite these problems, the 
show is fascinating and almost al
ways entertaining. Audience 
members are called on to partici-

On the road with Dave 
by David Kagen 

Special to the News 
We were already one hour 

late for The Feelies concert when 
Matt, a professed geography fail
ure, pulled into a Mobil station to 
get directions to Swathmore Col
lege. Figuring he wouldn't get 
'somethin' for nothin' (is that a 
W.A.S.P song?), Matt asked the 
attendant to 'fill 'er up' (or is that 
a W.AS.P song?). As the tank 
was already full, the petrol began 
spilling over the side of the car. 
So we all, Joe, Matt, and I stood in 
a puddle of gas listening to the at
tendant who mumbled directions 
from the side of his mouth that 
was unoccupied by his cigarette. 

Well we got the directions, 
but as the attendant had ashed 
into the pool of petrol, the car,
Matt, Joe and I were consumed by 
blazing flames of heated fire. 

The walk was long, but sure 
enough we got there. Charred 
and bald, we walked into the con-

cert· hall and proceeded to attract 
disparaging looks from other the 
students, some of whom muttered 
"Go home skinheads!" We knew 
we were not skinheads and all. In 
point of fact, we were pretty nice 
guys from Haverford College. 

Surprisingly, we were dumb
foundedly amazed (but still cock
sure as ever!) that the concert had 
not commenced. Yo La Tango 
then made their appearance with, 
Joe remarked, an appetite for de
struction. 

The trio Yo La Tango boasted 
a talented lead singer/guitarist, 
Ira Kaplan . The RockBill biog
raphy said he was a left-wing, 
communist, transexual Jew from 
New York. I, however, was not 
persuaded by this two-bit piece of 
yellow journalism. Though, I had 
heard that Ira was a Red Diaper 
baby. (That means his parents 
were commies). 

Yo La Tango was good. They 
played a good amount of hard-

.. * * * * Artifacts • • • • • 
Lahore on ·exhibit at H C 
"Lahore: The City Within" is on exhibit in Comfort Gallery. 
Gallery hours are Thursday through Sunday, iP.M. to 6 P.M. 

Black authors honored 
The Fifth Annual Celebration of Black Writing honors novelist, 
short story writer and critic Ann Petry as part of this weekend's 
activities centered around black writing, in celebration on Black 
History Month. On Sunday, over fifty black authors will meet 
the public at Robin's Book Store, {108 South 13th Street) from 2 
P.M. to 5 P.M. for discussion, book signing, and storytelling. Call 
735-9598 for information. 

Jazzy John Zorn to perform 
Art-rocker, jazz saxophonist, arranger/rearranger, serious com
poser, cartoon music enthusiast, studio musician and band 
leader. That's John Zorn, and he's bringing his high energy 
Naked City performance to Philadelphia Monday night, Febru
ary 6 at 8 P.M., at Penn's Annenberg Center. 

Architectural designs on disnlay 
The Campus Center Gallery presents Introducfton to 
Architectural Design, an exhibit of student work from the 
Growth and Structure of Cities Program, under the supervision 
of Instructor Daniela Voith. Today through February 19, noon 
to 6 P.M. 

Dance faculty shows their stuff 
Next Thursday, February 9, is the annual Dance Faculty Con
cert, featuring new works choreographed and/or performed by 
instructors from the Bryn Mawr Dance Program. The Bryn 
Mawr Dance Ensemble will dance in two of the works. The 

rformance will begin at 7:30 P.M. in Goodhart. 

Penn and Teller in one their wacky magical/comedic demonstrations. 

pate in almost every trick, and worth seeing, especially for peo
just the feeling that one could pie who are inclined to forget that 
wind up on stage at any moment theater can be fun and vibrant. 
holds everyone in excited antici- As Penn states toward the end of 
pation. A spectacle like this is the show, "The side show ain't 

coreish music to which one audi
ence member responded "They 
got no beat." I was uneasy after 

Torch 
touches 

put this piece of criticism. Later, by Toni Shanahan 
however, during one of their Staffwriter 
more melodic songs, she reas- Harvey Fierstein's Torch Song 
sured my feelings about the band Trilogy opens locally this week af
when she praisingly remarked "At ter a limited 10 city release. 
least this one's [song] got a beat." Hopefully this is a sign of success 
Kaplan played some excellent riffs for the film which features its au
and ended several songs with an thor in the leading role and re
impressive distortion and feed- tains the Fierstein stamp of au
back solo. The sound for this thenticity, despite the Hollywood 
band was not very well engi- production. Hollywood has not 
neered for some reason. The rea- produced a "gay film" of similar 
son I say this is that their albums authority since 1970's The Boys in 
sound a lot better than did their the Band {disregarding indepen
live performance. I could just as dents and foreign films). I guess 
well have said the opposite, but it takes twenty years. 
what the hell. Torch Song is well 1fritten, fea-

As for The Feelies; Now that's turing as it does the gratifyingly 
a band with a beat. During the scathing Fierstein wit and the so
chorus to "Too Far Gone," Matt phisticated story line of his origi
turned to me with an orgasmic nal play. Also, it's well acted. In 
grin on his face and said "Man, Charles Pierce, the Bertha Vena
they got a great beat!" Unduly, I tion of the drag show, they've cast 
responded, "Yeah, they do got th~ real thing. Best of all, the 
one." Joe was speechless, but I emotional freight of the play is 
knew what he was thinking. left intact. Fierstein successfully 

The Feelies have a grand rep- walks the tightrope of being real
utation for strumming a lot of istic and non-exploitive in a 
nice listener friendly chords over faithfully translated "slice of gay 
and over. Though seemingly re- life." 

dead, that's for damn sure." (The 
theater review will appear bi-weekly 
in the Arts section, reviewing theater 
and other entertainment in the 
Philadelphia area.) 

song 
hearts 

for Arnold, not the least of which 
in the person of his mother, the 
screen sizzling Anne Bancroft. 
Arnold's relationship with his 
mother carries equal weight to 
that of his lovers and gives every~ 
one, regardless of lifestyle, some
thing with which to identify. 

Torch Song has been criticized 
for ignoring AIDS by featuring 
casual sex. B!!t, the story takes 
place in the pre-AIDS crisis 70's, 
and as Fierstein has pointed out 
in interviews, gay men do not 
wish to be defined by a disease. 
Simply put, not all gay films have 
to be about AIDS. Besides, Fier
stein has · "paid his dues" to the 
epidemic with his Broadway play 
Safe Sex, which was transmuted 
into the HBO film Tidy Endings. 
Tidy Endings features the same 
confrontational style as Torch 
Song, it's not as if the issue's gone 
unnoticed. 

I've purposefully tried not to 
reveal much of the contents of 
Torch Song, because it's worth 
seeing without preconceptions. 
It's enough to know that it 
achieves poignancy without cloy
ing. So try to catch it. It's a real 
"kick in the rubber parts." (Toni 
will provide this semester's Arts sec
tion with a weekly movie review col
umn.) 

dundant, their songs are tailored Fierstein plays the sensitive 
with a lot of great stuff that makes but nowhere near defenseless 
them far from boring. Not only Arnold Beckoff, a female imper
do their stylish and listener sonator in search of true love, 
friendly tempo changes "spice up' which for him means a husband 
their music, but they also are and children. Real love appears 
blessed with the services of what and disappears in several forms 
one may call a percussion spe- f----------------------------. 
cialist. (When you say this term 
do this quote thing with your fin
gers). An intense gentleman, this 
specialist employed an array of •11•••111111 

I 

instruments, such as marranges, I I 
simple blocks of wood, and a lot "9•••11 .. lll•••••••••••••ill .. pi••lllllll 
of other stuff of which I do not 
know the names. These instru-
ments produced African, Mexican 
and other ethnic sounds 
("Ethnic Sounds?"). And not to 
mention, they gave the band a 
riveting and poignant beat. 

Unlike other bands, The 
Feelies (say that ten times fast) 
cover songs (Take It As It Comes) 
were listener friendly as the band 
double or even triple the tempo 
of the original piece. 
(Editors Note: Matt and Joe are I 
fictitious characters with fictitious llll•im .. ••• 
names). I 

I 

PROJECT CHAVER provides 
SERVICE TO THE 

JEWISH COMMUNITY and 

PERSONAL AND 
PROFESSIONAL GROWTH 
TO COLLEGE STUDENTS 

For information on volunteer placements 
in social service and community rfilallons 
agencies, community centers, psychiatric 

and geriatric care facilities, call 
Barbara Hirsh, 898-8265 

A program ot the Jewish Campus Activities Board 

I 
I 

I 
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Student apathy exposed 
When the Haverford search that led 

to the appointment of the President 
Robert Stevens was conducted, so 
many students attended the open ses
sions with each candidate that it wa<> 
difficult to maintain any semblance of 
order. During Haverford's last presi
dential search, students protested the 
administration's decision not to hold 
forums that would have allowed most 
students to have contact with the can
didates. 

Yet, the first few open sessions with 
the applicants for the position of Dean 
of Havcrf ord Co liege have been 
sparsely attended. No more that sev
enteen students attended the session 
for Dean Butler only a slightly larger 
number attended Matthews Hamabata, 
and under ten students attended the 
session with Nathans. It seems that the 
administration's request for student 
input for this search and the many fac
ulty appointments that arc made 
throughout the semester, has fallen on 
deaf cars. 

It seems hard to · believe that this 
early in the semester students have 
engagements so pressing that they 
could not attend these sessions. The 
selection of a new Dean of the College 
is the final phase in the complete over
haul of the administration that has 
taken place in the last three years. 

Furthermore, the Dean of the College 
has an unmatched cff cct on the very 
nature of student life. 

By failing to attend these · scssioris, 
we as students arc abdicating our 
responsibility in ·helping to make a 
choice. We arc saying that we do not 
consider the choice important or wor
thy of our time. This is dangerous for a 
student body that demands and re
ceives substantial input into the day to 
day running of the college. Only by 
getting to know the candidates and 
how they feel about the issues that con
cern us can we contribute to this pro
cess. 

It is sclfi_sh to expect that we ;is stu
dents can participate in the running or 
Haverford only when we feel the time 
or the inclination. The administration 
is sincerely conGerned about the wishes 
of the student body and have mad e ev
ery attempt to include us in this pro
cess. To render ourselves impotent to 
contribute is an abuse of this privilege. 

It is easy to second-guess a decision 
once it has been made, but it is much 
harder and much more in keeping with 
what we so flippantly refer to as the 
"Haverford Spirit," to do our home
work and to find the candidate that will 
serve the interests of the Haverford 
community best. The legitimacy of stu
dent input hangs in the balance. 

Collection Proposed 

The communication of ideas, both 
by people within the community and by 
outsideJ speakers, has always been an 
essential force in effecting change at 
Bryn Mawr and Haverford. At Haver
ford, the weekly collection serves to 
provide a time for community mem
bers to discuss current concerns and for 
outsiders to impart their knowledge to 
us.Everyone can count on having that 
hour at the same time every week to 
talk about problems that must be re
solved or to listen to informative lee-
tures. 

At Brvn Mawr, however, there is no 
cquivalerit forum. ~.vhen issues must be 
debated, meetings are hastily sched
uled, causing confusion and time con
flicts. At the racism forums last 
semester, for example, many faculty, 
staff, and administration members 
were not informed of the meeting 
times, and were therefore not in atten
dance. People were compelled to can
cel plans they had already made in or-

dcr to participate in the community 
discussions. 

In addition, Bryn Mawr has no reg
ularly-scheduled general lecture series. 
As a result, it is very difficult to bring 
speakers to campus who are not being 
sponsored by one of the various de
partments or by specific organizations. 
Money for speakers must be scraped 
together from a variety of small funds, 
making it virtually impossible to get 
lecturers who may charge high prices 
because of their fame or distinction 
within their fields. 

A system similar to collection should 
be .set up at Bryn Mawr so we can bet
ter organize our system of communica
tion. This system should be well
f undcd, as Haverford's is, so we can in
vite a wide variety of high-quality lec
turers to share their views with us. We 
need a time to be set aside so we can 
talk to each other and listen to the 
messages others can bring us. 

N ews states policy 
· rhe News acknowledges its piece~ must be _signed and the authors 

responsiblity to provide a bi-College must provide a telephone number for 
community forum. Therefore, the confirmation. Sp~ciaLreqtiests to have 
News will print any letter related to an an author's name withheld must be 
article appearing in our paper or ad- made to the Editor-in-Chief. 
dressing any facet of our coverage. We We will also publish a limited 
reserve the right to ask that letters of amount of community service notices. 
more than 3 type written pages be The News reserves the right to define 
edited. community service and to ediLor mod-

To further provide a community fo- ify ~uch notices. 
rum, we wiH publish short opinion All submissions to the news must be 
pieces reflecting the views of members in the News mail . box by Tuesday at 5 
of the community. We reserve the PM for publication in that week's pa-
right to edit for length all such pieces per. We as~ that all submissi9n be on 5 
and the number that we print will qe , · 114 inch floppy disks that can be used 

· subjc~~ t9 s_p~~e req_uirements. All sucW ' QIJ an IBM compatible computer. . 

Methods questioned 
To The Community 

Haverford has set out on a very 
noble task. Its students have 
launched an all out attack on the 
racism, sexism, heterosexism, and 
classism that exists at our college. 
These issues have become a pri
mary concern of at least half a 
dozen campus organizations. 
Hundreds attend emotionally 
charged forums to deal with the 
problems. An active few write po
tent letters to the community. At 
times the Student Council Board 
is covered with several layers of 
commentary, debate, and ques
tioning. Discussions among 
friends rage on into the early 
morning. Jn short, the effort to 
eradicate the "isms" at Haverford 
has captured the passion of the 
community. 

The effect of this mobilization 
of student thought and effort has 
been great. Although Haverford 
will never be free of prejudice, 
we have created a community that 
is closer to this goal than most 
colleges in the country. 

Our deep concern for social is
sues, however, does not extend 
one inch beyond the walls of 
Haverford. What about the 
"isms" in Ardmore? How about 
Philadelphia? America? The 
rest of the world? Sure, we all 
know discrimination plagues our 
society, and we all think it should 
end. But our thoughts and efforts 
on the matter end there. We are 
much too pre-occupied with con
templating and scrutinizing in
ternal problems to pay anything 
more that lip service to external 
ones. ' 

This attitude has manifested it
self in many ways. For example, 
only a small minority of students 
at Haverford ever take part in the 
political campaigns that shape the 
civil rights laws of the future. I 
personally did not hear a single 
person so much as comment on 
George Bush's victory the day af
ter the election. The same apathy 
exists towards specific bills and is
sues that routinely arise in our 
government; almost never have 
there been organized efforts to at
tend demonstrations or write and 
call congresspeople to influence 
voting outcomes. It goes without 
saying that such movements a~ 

the boycott on grapes to protest 
farm worker conditions is virtu
ally unheard of here. Student ini
tiatives on global issues like the 
environment, hunger, and world 
peace are equally few and far be
tween. 

It is easier to feel passionate 
about an issue, like the Honor 
Code or discrimination on cam
pus, which touches our lives per
sonally. But we can not divorce 
ourselves from the real world. No 
sense of perspective on the 
uniqueness of Haverford can -he 
retained without involvement in , 
or at least awareness of, our sur
roundings (for this reason I think 
the CARY conference, in that it 
looked at other campuses, was 
quite productive.) Haverford 
students do have the ability to ef
fect change - we have shown this 
in our action on internal social is
sues. Could we not, for example, 
petition the dining service to 
support the grape boycott? (This 
would require, of course, lhat we 
first became at least somewhat 
aware of the issues surrounding 
the dispute.) Perhaps conscious
ness of extra-Haverford issues 
could be raised by putting twenty 
or thirty newspapers, bought by 
student council, on the dining 
center tables at brunch on the 
weekend (currently newspapers 
are not available for sale on 
Saturday and Sunday.) Or maybe 
we could copy the successful "Pig 
of the Week" section of the stu
dent council board (which deals 
with sexism) with an "Elephant 
and Donkey of the Week" dealing 
with political issues. 

Haverford likes to label itself a 
"liberal" community - after all, we 
(or at least the outspoken major
ity of us) vote Democratic and 
will hear nothing of conservative 
or "politically incorrect" view
points. Names and rhetoric, how
ever, are only superficial. Not un
til we are aware of the issues, con
sider and attempt to understand 
all points of view, and most im
portantly, act on our beliefs, can 
we truly call ourselves liberal or 
conservative. Presentiy, the 
community as a whole displays 
none of these characteristics. 
(Continued 011 page 7) 
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Hooks begs 

refrain 
To the Community: 

[wanted to thank all of you who have 
heen so diligent and enthusiastic in your 
support of our baskethall program. To 
say the least it was a wonderful feeling to 
have the stands full and '"rocking'' while 
we fought to come back against Widener. 
I look forward to having that same enthu
siasm hehind us this Saturday when we 
host SWAT at 7:30 P.M. 

Two concerns have cropped up that I 
wanted to address directly to our fans. 
First due to rule changes made by the 
NCAA the throwing of anything (toilet 
paper, etc.), orito the playing floor at any
time in the game will result in a technical 
foul being assessed to the home team au
tomatically. That means no warnings, and 
"hoom'" we could lose four points. Thus, I 
must ask th~t .we curtail, for good, the old 
traditional ceremony. In addition I would 
also like to ask all of you to focus your en
thusiasm and energies into positive sup
port of our team and not negative ridicule 
of the Swat players and fans. Both 
Haverford and Swarthmore turn out ex
cellent citizens who truly impact on soci
ety in a positive way, so it makes little 
sense to ridicule each other. Let us take a 
step fo~ard and begin a new era of posi
tive support of our team(s). Let's give it 
our all for the Fords Saturday and then 
shake hands with our opponents and walk 
off in .peace. After all, it will not be long 
before we are forming partnerships with 
them to make a better world for all. Let's 
start it right now, this weekend, and make 
it a positive, enthusiastic and fun night 
for all. 

Thanks again for your constant sup
port, enthusiasm and cooperation on 
these matters. Have a great time Satur-
day night!!! · 

Sincerely, 
David Hool3 
Men's Basketball Coach 

P.S. Coach Wimberly at Swarthmore has 
asked the same of his student body. 

AD ·announces 
To The Community: 

I wanted to mention three matters re
lated to athletics at Haverford. 

Haverford's Athletic Department 
joins in mourning the death of Harold 
Thomas on January 5th. While Harold 
had served for many years as Director of 
Housekeeping here, recent students and 
coaches knew him best as a very popular, 
lively bowling instructor. Harold had re
quested that is lieu of flowers, donations 
be sent to Alcoholics Anonymous of 
Ardmore. If any students wish to join 
members of the athletic staff in making 
such a contribution, give cash or a check 
made out to Alcoholics Anonymous to 
Joan Haley in the Athletic Office. Any 
amount will be appreciated. 

Belated thanks to all members of the 
community who volunteered or otherwise 
cooperated with the KISS-100 tennis 
tourney in December. More than 9,000 
guests saw Haverford for the first time, 
over $5,000 was raised for spring team 
trips, and College students, staff and the 
community used more than $10,000worth 
of free tickers. 

We are currently discussing a return 
_ to the campus for this tourney in late 

September, 1989, for an outdoor, singles
only tournament featuring Chris Evert 
(on her farewell tour) and/or Martina 
Navratalova. We are asking that the or
ganizing group make tickets available to 
students and staff at substantially reduced 
prices. I'd be happy to hear from anyone 
with suggestions about this or other out
side events. 

The number of non-members of the 
community using the Field House and 
other athletic facilities without authoriza
tion has increased. I have asked athletic 
staff and security to be more vigilant in 
checking ID's. Please carry you ID when 
using athletic facilities! 

"· . · G~ Kannci:'st~in 
~ . Di~t0~

1

of AthlcliG. ~. , 

The Bryn Mawr-Haverford College News 

.Workshop attendance 
Last semester was a very difficult and 

frustrating time for many students. 
Scarcely a week would pass without some 
group on campus using '"shock'" tactics to 
make students aware of problems in the 
community or problems in society at 
large. Few can forget the many abstracts, 
letters, posters, articles, discussions and 
murals whose outrageous forms infuri
ated, insulted, intimidated, amused, and 
sometimes touched the student body. 
However, while the issues being raised 
were important and merited discussion, 
most of the lunch discussions, Collec
tions, and forums held last semester to 
address these issues degenerated into 
counterproductive discussions about the 
outrageous means of expression rather 
than about the issues themselves. Toward 
the end of last semester, many people 
were beginning to feel helpless. It was not 
uncommon for someone to ask, "Okay, so 
you say a problem exists in the commu-

Peter Anderson 

(Continued from page 6) 

It's time for Haverford to stop looking 
exclusively inward. The eradication of 
racism, sexism, etc. on campus is a worthy 
cause, and one that deserves our attention 
now and in the future. We can not, how
ever, allow internal issues to continue .. to 
totally dominate external ones. The 
framework for student activism already 
exists in campus organizations like 
Amnesty International, the Overseas De
velopment Network, the Quaker Action 
Committee, and Eighth Dimension vol
unteer services. Perhaps when we start 
feeling more compassion for local, na
tional, and international issues, more 
students will become a part or these types 
of organizations. Putting effort into 
causes that do not affect us personally will 
not always bring direct reward, but isn't 
that what giving for the benefit of others 
is all about? 

Mark Levine HC '91 

ACROSS 

nity, hut what can I do about it?" Well, 
maybe the time has now come for that 
question to he answered. It may sound 
too good to he true, hut I believe that the 
opportunity has finally arisen for us to se
riously begin to talk about the issues. 

Last year a number of students got to
gether and decided to hold a series of race 
relations workshops for the benefit of the 
community, first year students in partic
ular. While the idea was a good one, un
fortu nately'·the workshops were not as 

-successfl!.1 as the ·organizers would have 
hoped. They were poorly attended and 
while several students were supposed to 
lead the workshops, in reality it turned 
out that a mere handful of students were 
doing all the: work. At the beginning of 
last semester it was decided that the 
workshops should be restored. Honor 
Council accepted the responsibility to see 
that these .workshops got off the ground. 
Two Council representatives were as
signed the 'task of borrowing from the 
model of a year before and improving 
upon it. After the proper people were 
consulted it was decided that a core group 
team of facilitators should be formed. 
While facilitators were actively recruited 
from the various minority groups on 
campus, anyone who was willing and able 
to devote a lot of time, effort, and emotion 
to the project was welcome to join the 
team. By mid-October a very diverse 
team of sixteen facilitators and two alter
nates was formed. The team met on sev
eral occassions to discuss the purposes, 
form, and content of the workshops. Af
ter much discussion, it was decided that it 
was extremely important for the facilita- · 
tors.to be trained in order to allow for the 
workshops to be run efficiently and effec
tively. After many options were explored · 
it was decided that training should be . 
conducted by the husband and wife team 
of Anita Foeman Ph.d, a communications 
expert, and Nate Terell, a family coun
selor. This team had run a number of 
workshops for various groups at Haver
ford and Bryn Mawr. Training took the 
form of three intense two-hour sessions 
over a three week period, beginning on 
November 28, and ending on December 

1. Mutt's Partner 
5. Skyward 

57, "Bus Stop" 
Author 

30. Willow 
31. Plague in Paris 
33. Old Arab 7. Suffer; Scot. 

11. Barbecue site 
12. Ancient People 

of Gaul 
15. Course 
16. Something 

Belonging to the 
Egyptian Sun God 

17. Margaret Thatcher 
is one 

18. Row Boat Tools 
19. SAILING UP TRAIL? 
22. Poetic Contraction 
23. Spoils 

61. Unique Person 
62. Land' Comb. 

form 
63. A Russian is 

one 
64. Tres_ 
65. Mow of Hay 
66. Revolutionary 

Leader 
67. To Be in France 
68. Existence 
69. Goddess of Peace 

Measure 
35. RUBI WEEDS? 
38. Spanish 

Article 
45. Bind by Pledge 
47. Eighteenth 

Letter 
49. "Leggo my 

_;plural 
51. Part of the 

Psyche 
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sought 
11. A fourth session may be held some
time during this semester. 

The team will begin by showing a 
videotape of a controversial Frontline 
documentary addressing the sharp in
crease in racial violence on the nation's 
college campuses in Sharpless Audito
rium at 7:30 P.M. on the third and fourth 
of February. The videotape will run ap
proximately an hour and fifteen minutes, 
after which the audience has the option of 
separating into small groups to discuss 
the issues raised. Beginning the following 
week workshops will begin on a weekly 
basis for all first year students by custom
grou ps. Hopefully, if time permits, these 
students will be invited to return to a sec
ond follow-up workshop later in the 
semester. Concurrently, workshops will 
be held for the faculty and administra
tion, and for bodies like Honor Council 
and Students Council. Open workshops 
will also be held for u pperclass students. 

For purposes of clarification, it must 
be noted that -the word workshop is not 
used in this article Jo describe an event in 
which one or two people stand up and lec
ture for an hour and a half. The role of 
the facilitator will not be to talk, hut to 
get the participants in the workshop to 
talk. The aim of the workshops is not for 
the participants to attain ultimate truth, 
but for thought to be provoked and for 
honest, open, uninhibited communica
tion to be made possible. Hopefully, as a 
result of these workshops students will 
come to some greater knowledge of them
selves and the people around them. I can 
only speak for myself, but I see these 
workshops as critical for every member of 
this community, without exception. I 
know many people have busy schedules, 
and time is precious. However, I think it 
would be an important and necessary 

'complement to your educational experi
. ence in this community to set aside ninety 
minutes one Wednesday or Thursday 
evening to attend a workshop. In order 
for this endeavour to be successful, the 
support of every student, faculty member, 
and administrator is a must. More infor
mation will be available in the upcoming 
weeks. ' 

52. Central 
American Sash 

53. Item 
54. Theme of This 

Puzzle 
55. Wine Measure 
56. Danish Money 
58. Baseball Team 
59. Net Follower 
60. Nine; Comb. 

Form 
63. The Greatest 

24. Mistress of the 
night 

DOWN 
1. Moslem Tunic 

MlXEU UP BREW BY JESSE GOLDBERG 

28. Repudiate 
29. Used on Floor 
32. Wheels with 

Teeth 
33. Respectful 

Address. 
34. Degrade 
36. Void 
37. Arthur of 

the courts 
39. QB VII Author 
40. She was 

involved in 
Gary's down
fall 

41. Galatea's 
beloved 

42. Regimen 
43. Ass backwards 
44. Apliance maker 

maker for short 
46. Go backwards 
47. Cognizant 
48. C9mpass Point 
50. Employ 
52. GOT OLD GRUB? 

2. small Toilet 
3. Twain Character 
4. GALE FORTRESS? 
5. Of the city 
6. It's capital 

is Lima 
7. Legal Right 
8. Jungle Sound 
9. Nobleman 
10. Sullivan and 

McMann 
11. French Negative 

with ne 
13. MILE HIGH 

FILLER 
14. Noun Ending 
20. Pod Inhabitan< 
21. spanish Painter 
24. Explicative 

Express:on'.i 
25. Mesh Weaves 
26. Wheel lady 
27. "_a Tigr. ~ 

Ship" 
28. BeeGee's Genre 
29._,_Theresa . -' 
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Dr. Mark nurses you back to health with laughter 
DO NOT READ THIS PORTION OF 
THE COLUMN UNLESS YOU ARE 
SICK!!! 

Okay, with that said, welcome, 
Madames et Monsieurs, to the Really Im
pressive Wonder Column. Since a general 
malaise (translation for science majors: 
the flu) seems to have overtaken and in
filtrated the inhabitants of our two fine 
main line institutions, I have toiled 
through the night to bring to you- yes! - a 
column which, when placed in a hefty 
stein and iiberally doused with boiling 
water, will metamorphose and leave in its 
place a steaming mug of mom's home 
made chicken soup (yellow grease float
ing menacingly on the top? Of course it's 
included.) Impossible you say? Prevarica
tion you insinuate? I wanted a Bud Light 
you whine pathetically? Well, non-be
liever, just try it. No other column dares 
to make this claim!! No other main line 
publication dares to put the well-being of 
their flu-stricken readership before jour
nalistically sound articles and I daresay 
that you owe the bi-college news a hearty 
thank-you. 
Now go eat your soup. I'll wait. 
Ah, are you back? In good spirits I trust? 
Picking up where we left off, I was just 
about to ask you, if you were at home 
right now, all puffy nosed, eyes purulent 
with viral secretions, what would be the 
one thing in the world that might possibly 
slay this foul minion Discomfort? A re
run of "The Courtship of Eddie's Father" 
you shout? I'm sorry, I can't help you 
there. But wait, what's that? A story you 
say? A story would set your aching body 
at rest? Your mommy would be reading 
you a story right now you moan? Well, my 
ailing friends, say not another word. I am 
here only to serve you and if it is a story 
you require, I have but one thing to say: 
Grow up. You 're in college for God's 
sake!! Do your damn homework and stop 
sniveling. Nobody feels sorry for you. 

Before you do just that, though, the 
remainder of the column is kind of like a 
story, so if it'll make you feel any better, 
go ahead and read it. Or better yet, send it 

Hillig focuses 
Well, welcome fo semester II. That's 

not such a Stary label for three-fourths of 
this community, but for the class of '89, 
it's a terrifying thought, because this 
time, "second" is synonymous with "last." 
In case you haven't heard by now, these 
are the best years of your life. Before that 
thought sinks you into the depths of sui
cidal depression and/or despair for the fu
ture, relax. Everyone says that, but no 

. one really means it. And anyway, it's not 
all as bad as you may think. The stress 
induced by math anxiety or all-night pa
per binges can't begin to compare to the 
prospect of actually entering the real 
world with the proverbial Useless Liberal 
Arts Degree. Don't even begin to think 
about your lack of marketable skills, a 
deficiency which is (thank God?) com
pletely irrelevant in an academic commu
nity. Unfortunately, this also means that 
your bi-College experiences will not pre
pare you for harsh reality. Life Out 
There doesn't work the way it does here. 
We're really much too nice to each other. 

Think about it. There are no Honor 
Codes in the real world, not even ones we 
can refuse to ratify. People steal office 
supplies with impunity. Most clerical 
workers have never had a mutual ex
change of values. Non-violent conflict 
resolution is an oxymoron in most parts of 
the world. 

And what about free speech? You 
can say something inflammatory or just 
plain silly here and be sure that someone, 
if not everyone, will listen to you. (Case 
in point: you read Mark's column, don't 
you? bee hee ... ) You can say things 
about the administration that most em
ployees would never dare to about upper 
management. No one calls a CEO "Bobo" 
to his/her face. And even the serious 
challenges we present here are proposed 
without abject terror on our parts. Not to 

home to your mom, have her call you up, 
and then ask her to read it to you over the 
phone. It works for me. 

·•· 

Mark Hudis 
ALL PERSONS, BOTH SICK AND 
llEALTIIY, MAY NOW READ FROM 
TlllS POINT. 

Did you know that they closed Penn 
State University? They closed it. It's not 
like closing Wawa, there are a lot more 

'lights to turn off. How do you close Penn 
State? Do you put a little padlock on the 
driveway and place a sign saying "Sorry, 
back in four days" on the admissions of
fice? Do all the prospectives with sched
uled interviews get refunds? Guaranteed 
admission? Commemorative coins? 
What, you may also ask, does Joe Paterno 
do? Does he stay home and soak in a hot 
bubble bath for the duration? These are 
serious questions. 

Penn State, it should be noted, closed 
its doors because a tiny little piece of pro
tein shaped like a cavity creep got into 
someone's bloodstream and gave them 
the flu . This infection, in turn , seems to 
have spread throughout the state of 
Pennsylvania and has finally come to rest 
at Haverford and Bryn Mawr, places 
where people who once waxed clearly and 
eloquently about such diverse and 
weighty issues as whether or not to extend 
testing time limits by a half an hour so as 
to encompass a Twinkie break now pre
sent their cases with with an unattractive, 

on the world 
exaggerate - the most common response 
to them is that things are much better 
here than they are almost anyplace else, 
and that's not much_ of an excuse. Maybe 
it's a worthwhile point to an extent (I 
hope so, because it seems to be mine so 
far), but it's no reason for complacency. 
What ~ better here is that we can speak 
out (and sometimes whine) without the 
fear of punishment. Yes, I hear those of 
you who would disagree with me, but 
there's a point beyond which even a rea
sonable complaint, presented in a hostile 
manner, is overshadowed by that 
presentation .. I think we're often too ide
alistic here. Everyone can't understand -
or even be expected to care about - every 
problem. Sorry if that sounds harsh, but I 
think the way we seem to hope for univer
sal sincerity is more than a little bit unre
alistic. 

That hope may at least create some 
sympathy on the part of those who other
wise wouldn't have considered it. Most of 
us will leave the bi-College community 
with more of an inclination to at least lis
ten to others' dificulties -, though I-worry 
about the people who are so overwhelmed 
by the extent to which that's expected that 
they shut down completely and respond 
with hostility to almost everything. 
There's enough of that attitude out there 
already. 

Still, most of us will be thrown to the 
wolves sooner or later, and those first few 
experiences with the natives (now called 
your co-workers) are sure to be different. 
This is where the lighter side of things 
comes in. How does one respond to this 
often hostile environment? You may try 
to enlighten those you encounter Out 
There, but remember that things which 
make sense to us often don't anywhere 
else. A friendly soul may ask you what 
your college is/was like, usually offering 

hacking cough. This is not to say that ev
eryone is sick, because of course they are 
not, but recently, as I viewed a screening 
of a first run movie in Three Seasons 
Cafe, I noticed that the stick')' sensation 
beneath my sneakers was not caused by 
the usual soda/popcorn goulash hut 
rather by a sea of leaky, used Kleenex. 
(yes it's a disgusting thought, but so is Joe 
Paterno in a steaming bubble hath.) 

Now look, I know why you read this 
column. Let me be presumptuous for just 
a second and assume that I know the indi
vidual reasons for your weekly reading of 
each column. You read Rob Wingate's 
column to see what up and coming issues 
should be simmering in your mind's ket
tle for future discussion. You read Ann 
Little's column for the nostalgic and 
calming effects of Beatrix Potter's 
charming stories. And you read Beth 
Hillig's column to count her spelling mis
takes. That's all well and good. But I 
think- nay! - I am sure I know why you 
read this column. 
You read it for advice. 
And so I consider it my journalistic duty 
to promulgate said advice. Since this 
week's topic is the flu and its miserable 
effects, I have dutifully pored over medi
cal journals to bring you, dear reader, the 
very latest, soundest and technologically 
advanced flu combatting techniques. I 
have devised a simple and painless quiz to 
allow you t.o determine just how much 
you know about the demon Influenza and 
the techniques one should use to send it 
back from whence it came. How smart are 
you? Will you be the plague's next vic
tim? How did he get the name lckey? 
Take the quiz and find out. 
QUESTION #1- You are studying in the 
library when a good friend walks up to 
you, initiates conversatiol"l, and then be
gins coughing violently, spraying you with 
foul germs and stinky spittle. Should you 
A: Offer him a cough drop 
B: Offer him a Kleenex 
Ct Slay him quickly and painlessly with a 
Swiss Army Knife 
QUESTION #2: You are in desperate 

need of rest but find yourself unable to 
sleep because your neighbor has a men
acing cougl) that makes him or her hack 
like your uncle who smokes those fat 
cigars. Should you 
A: Tap politely on the wall and ask them 
to roll over 
B: Leave them alone because they, too, 
are miserable 
C: Walk quietly over to their room, tap on 
their door, and when they answer quickly 
and painlessly kill them with a Swiss 
Army Knife 
QUESTION #3- Your Lacrosse coach as
serts, over the din of dry, painful coughs 
and vicious sneezes, that exercise is im
portant and can even aid in the healing 
process. Should you 
A: Dutifully show up to practice, includ
ing the 4:30 a.m. aerobic workouts 
B: Ignore the bits of regurgitated blood 
you find on your uniform and keep 
sprinting 
C: Tell your coach that her shoelace is un
tied and, when she looks down to tie it, 
slay her quickly and painlessly with a 
Swiss Army Knife. 

Okay, I know what your saying. 
You're saying, "Mark, that was a very u11-
helpful quiz because not every one has a 
Swiss Army Knife." Your point is well 
taken. It's true that not everyone has a 
Swiss Army Knife. For those of you who 
find yourselves lacking said knife, you can 
easily substitute a blunt stainless steel 
one. There are plenty of these in the din
ing center and you can steal them quickly, 
t;asily and escape undetected if you put a 
handful in your knapsack. 

There is really only one way to combat 
the flu and that, unfortunately is with 
rest, fluids, and inhuman doses of Vick's 
Nyquil. Scientists at the University of 
California Santa-Gnarly-Dude, however, 
have recently discovered that many peo
ple exhibit severe flu-like symptoms after 
being subjected to several episodes of 
"The Pat Sajak Show" and should seek 
medical attention immediately. Until next 
time amigos, 
Gesundheit. 

past Bryn -Mawr 
reminiscences of his/her own youth. Re
membering wistfully how much fun 
he/she had in college (the amount of 
which increases proportionally to the 
number of years it has been since grad
uation), someone will inevitably want to 
hear Bryn Mawr/Haverford stories. Your 

nses may not_be what they expect. 

Beth Hillig 
-Football is often a problem. If you're 

a Bryn Mawrtyr, you have an easy way out 
here, since no one expects gridiron 
records from a girls' school (this is what it 
will inevitably he called, so get used to it). 
If you're a Ford, you're stuck. I'm not 
sure whether the disappointment people 
express in the r.i.ck of a Haverford football 
program is really because they assume 
you miss the sport or because they can't 
imagine what you do without cheerlead
ers. 

-Cooperation presents another 
dilemma. Many people see no advantage 

to Haverford in allowing Mawrtyrs to 
"invade" their campus if, in the words of 
one man, "they already have enough girls 
there." (Any Fords responding to this 
point with sarcastic comments will be 
shot) Don't try to explain it. 

-The Honor Code will impress a few 
people and amuse the rest. Everyone will 
think you're lying if you tell them about 
self-scheduled exams. They will really 

think you're lying if you tell them you 
don't cheat. 

-Bi-college transportation will sound 
silly. People do not understand the need 
to call the Blue Bus the Blue Bus. Every
one can see that it's blue. Come to think 
of it, this only heightens the mystery as to 
the presence of the prominent label 
"BLUE BUS" on the front of these vehi
cles. Did they think we wouldn't get it? 

-The lack of fraternities and sororities 
comes as a shock to many inquiring 
minds. Responses to this fact fall into one 
of two categories: l)the assumption that 
"Bryn Mawr must seem like one big 
sorority anyway, right?" Right. or 2) the 
puzzled query, "'Well, then, what do you 
DO for fun there?" (Don't even touch 

1 this one.) 
The sad realization that dawns upon 

one considering the future is that most of 
what we do here looks like fun compared 
to bleak reality. So we may as well enjoy 
what we've got - no one ever accused us of 
being realistic. 

P.S. This has nothing to do with my col
umn, hut it's a community service. In the 
interest of fulfilling an obligation, I 
promised I would do this: 

SETHUNKER 
If you see Seth, please congratulate h,im 
on having his name appear in print. 



Friday, February 3, 1989 The Bryn Mawr-H.averford College News Page9 

• HC candidates state their· positions on the issues 

President 

Betts and Dickinson 
We would like to introduce ourselves, 

Lela Betts and David Dickinson, as a ca
pable and enthusiatic team running for 
president of the Student's Association. 
We are faced with the challenge of being 
write - ins, but we feel that we are suffi
ciently qualified to overcome that chal
lenge. 

Haverford is important to us, and we 
are excited about creating and maintain
ing an environment of which we can be 
proud. 

Our image in the Haverford - Ard
more Community is a problem. Through 
increased student participation in pro
jects like the Serendipity Fair, a better 
rapport can be established. Creating 
adult literacy and after school help -with -
homework programs would start a more 
consistent relationship with Ardmore. 

We also feel that absence of a student 
course evaluation booklet hinders our 
informed choices about classes. Such a 
booklet, as is used at Bryn Mawr, would 
provide us with a stronger voice in the 
eva1uation of our professors. 

The re-establishment of coffee hour 
has been an effective step in maintaining 

good relations with administration and 
faculty. They will give students only as 
much responsibility as we prove we can 
take. We feel we have the responsibilty to 
expand that trust. 

As Student's Association Co-Presi
dents, our most important role is to rep
resent the students. One of our strong 
points as a team is our ability to listen. 
We would like to expand this by creating 
a more systematic method of idea ex- · 
change. 

Finally, we all realize the importance 
of constructive dialogue and appreciate 
the efforts of Chip and Al at its sponsor
ship. However, the record number of 
applications for transfer and defensively 
motivated inconsideration reveal that 
more needs to be done. 

We can negotiate these problems as 
nonjudgemental, thoughtful, leaders with 
a commitment to student concerns. 

We want to emphasize that our elec
tion depends your write - in vote. If you 
have questions please call Lela Betts at 
642-2802 or David Dickinson at 896-0680. 

Don't forget to bring your pen to 
voting booth on Monday and Tuesday! --

Falcone and Weisenberger 
We're Joe Falcone and Laura 

Weisenberger and you'll soon see our 
names on a ballot for Students Council 
co-Presidents. Hopefully after reading 
what we have to say here, you 'II do more 
than just associate our names with the 
election; you'll be able to know why we 
are excited about leading the Haverford 
student body and what ideas we have to 
implement. 

Our solid background in Students 
Council work, as dorm reps and particu
larly Joe's year as Co-2nd Vice President, 
gives us the familiarity and confidence to 
tackle the President's position. These 
credentials are helpful and can make the 
transition to a new Students Council pro
ceed more smoothly, but we feel the 
strength of our ticket rests more in our 
energetic motivation to lead this student 
body. The appeal of this job stems from 
the opportunity it affords to realize long
lasting, substantive changes in many di
verse areas of Haverford life. We are 
commited to the idea that Students 
Council will not become . the exclusive 
repository of only its officers' opinions. 

But as a voter, your ultimate concern 
is the specifics of what we want to accom
plish. A review of Student Health Ser
vices sec;ms essential to us at this time. 
Our ~t!tdent body has grown to warrant 
an expansion in health services; we be
lieve that students should not be forced to 
travel to Bryn Mawr on weekends and 
other times when the Haverford infirmary 
does not provide medical care. We feel 
strongly that the awareness and concern 
directed at security issues should not be 
~llowed to fade as a situation "resolved": 

we wish to assist the student Safe-Walk 
service, continue the distribution of Se
curity updates from Director Glen 
Normile, and push for increased lighting 
on campus. We're interested in imple
menting a phone system, similar to the 
one in use at Bryn Mawr, which allows 
students to ring their friends inside the 
dorm to gain admittance. Some of you 
may remember last year's Gummere fair 
to benefit Serendipity which, though it 
was successful, remained small-scale. 
Another fair, conducted in the spring 
with the participation of the entire cam
pus, could generate more funds and give 
evidence of Haverford's sincere interest 
in interacting with the neighboring Ard
more community. As illustration of our 
commitment to the concept of the collec
tive Students Association, we would like 
to open Student Council meetings to the 
entire student body. Finally, we are ex
cited about organizing this spring's 
Workday as a chance for all of us to re
member our own duty to the upkeep of 
our campus, as well as sharing a fun day 
in the sun. 

The greatest danger we see facing the 
Haverford community is a lapse into 
complacency and apathy. Our past Co
Presidents have begun a revival of stu
dent initiative that we are determined not 
to abandon. Though as Co- Presidents we 
will require the talents and abilities of 
many individuals and groups to accom
plish our goals, we know that ultimately it 
is our own energy that will dictate success 
or failure. We are anxious to harness this 
energy, roll up our sleeves, and w to 
work. 

W einrod · and Pohl 
We, James Weinrod and Walt Pohl, 

hereby announce our decision to seek the 
office of Students' Council Co-Presidents. 
We feel we can help the community feel 
the need to participate in open dialogue 
on campus issues. Our primary goal is to 
address the fission of community in
tegrity. 

We did not want to run, but we felt 
compelled under the honor code. We are 
not running for self-gratification or 
machismo. We just suddenly realized 
what obstructive force causes community 
strife: sheer stupidity. 

We are inundated with well-meaning, 
but misguided, souls who want everything 
to be perfect NOW, and have the foolish 
idea that they can condemn everything 
that hurts, stings, or remotely ' inconve-

niences. This trend must be decimated. 
With what then may this problem be 

attacked? Guts. We've got the courage 
to face up to the community crisis. And 
we have insight into this community can
cer: the moral turpitude that allows us to 
spend $9000 each on new lamp posts but 
won't resolve simple issues of racism, 
sexism, and homophobia. 

We promise to aggravate the adminis
tration into responsiveness to student 
needs. We promise to do what CAN be 
done and not run adrift with wishful 
thinking. We won't let the banal idealists 
around here degrade our institution into 
a second-rate faith-healing convention. 

Be creative. Let's end the hypocrisy. 
Vote for us on February 6 and 7, before 
it's too late. 

c ..... 

Lave: Honor Council Chair 
For the last year and a half at Haver

ford, I have eaten my Sunday night dinner 
in the recesses of the Dining Center. 
Indeed, the experience was more then just 
a culinary ohe, yet I wasn't bat hunting or 

· herding .. tortoises~... Those hours were 
spent sitting around a table with fifteen 
other community members and grappling 
with the Honor Code. 

When I was first elected to Council, I 
didn't really know what to expect. I guess 
I thought I would become a practicing 
philosopher, wrestling with moral dilem
mas that would make me shiver. But 
Council was not so esoteric; we dealt with 
immediate concerns, and I found it invig
orating. Instead of feeling impotent 
about issues that troubled me, Council 
gave me a framework to confront them in. 

Now eighteen months and two chair
persons later, I am enthusiastic about 
running for chairperson. Along with con
tinuing our present projects: the race re
lations workshop, JSAAP, and the Media
tion Outreach, I have a few other ideas I 
would like to try. 

When people talk about the Social 
Honor Code and how it is working, I 
wonder if there isn't a more positive way 
to think about it. We seem to forget that 
the Code represents a commitment to the 
Haverford community. Honor Council 

should devote energy to bringing together 
different facets of the community. I sug
gest casual weekly dinners with Council 
members, not oriented around the Code, 
students would have the opportunity to 
meet people they would not otherwise en
counter and develop a more realistic im
age of what Honor Council is. 

Abstracts also need to be revamped. 
These scenarios epitomize what their 
name implies ... By prefacing the abstracts 
with explanations of each part of the trial 
and a general description of the trial pro
cess itself, community members would 
have an easier time understanding ab
stracts and reacting to them. 

We also need to get a better under
standing of the faculty's interpretation of 
the Code which could be done through 
forums geared toward the faculty. Al
though we get the opportunity to· hear 
students at lunch discussions and other 
campus events, the faculty seems to be left 
out of much of this dialogue. 

Although lunch discussions have been 
successful, I think we should try to break 
a few of them into smaller groups. This 
would allow students to converse more 
freely instead of being restricted to one or 
two statements. · 

If you have any questions, please call 
me at home 896-6832. Thank you. 

Wickersham and Sacks: 2nd VP 
Hi, Ready for a quick pop quiz? 

(Don't "just say no" PLEASE "just read 
on") O.K go get a pen and paper. Let's 
title this quiz "Who the hell are they and 
what do they do?" 

L Can you list five committees which 
directly affect our lives at Haverford and 
have students representing our voice to 
the faculty and administration? 

2. Who are these brave young souls? 

3. What do these committees do any
way? 

If you did not pass, don't feel bad, we 
did not do so hot ourselves! That is why 
we have decided to seek the office of co
second vice presidents of S.C. We are Cat 
Wick,erham and Joel Sacks. We would 
like to take just a minute of your time 
(really ON'L Ya minute) to outline some 
of our ideas. 

The major responsibility of the second 
V.P. is to head the Appointments Com
mittee. The Appointments Committee is 
responsible for choosing fellow students 
to represent our interests on committees 
ranging from the Arboretum Society to 
the Dean Search Committee. {As well as 
student run programs such as the Snow
ball and Haverfest). These representa
tives play a most important role in our 
community. We pride ourselves on being 

actively involved in every aspect of 
Haverford life. We go and tell our friends 
from other schools how "Here at Haver
ford the administration believes that this 
is our school, and we should play a major 
role in all decision made." Yet we do not 
use these liaisons to their full potential. 

If elected we will try to change that. 
We believe that appointing these repre
sentatives is only the beginning. We will 
encourage these people to make them
selves.known to the community. We want 
people who will be responsible not just to 
the committee but to the community as a 
whole. We intend to publish a list of all 
our current representatives, their phone 
numbers and an explanation of what it is 
their committees actually do. We want 
the community to be updated as to the 
happenings of these various committees. 
Most importantly we want to give YOU 
an opportunity to tell our representatives 
.exactly what's on your minds. 

In the end our goal is for you to be 
able to take our quiz and answer all of the 
questions and then go to each of these 
representatives and say to them "Hey I 
know you, and I want to talk to you!" 

Thank you for your time and we hope 
that you will consider us when yoJ vote 
on Wednesday and Thursday. And if you 
like our ideas, (and would like to see 
more of them) remember the slogan "vote 
early and vote often ... vote Cat and Joel." 

Bonilla and Wright: Treasurer 
We are running for co-treasurers and 

we would like to tell you a little bit about 
ourselves. Each of us is very committed 
to the Quaker ideals of community and 
fairness. In the spirit of Haverford's em
phasis on social responsibility and direct 
involvement, we would like to become 
your student treasurers. 

We are interested in supporting($) a 
wide variety of community interest 
groups, including newly formed and in
novative groups able to make us better 
aware of the broad range of community 
concerns. These include all groups, re
gardless of type of activity or political per
spective. But maybe you're asking your
self what our qualifications are ... 

Ariana attended a Quaker high school 
and -was very active in her school's, student 
government. Since coming to Haverford 
she has participated in varsity . athletics," 

been a member of housing committee for 
two years, works in the admissions office 
and is actively involved in a number of 
student groups. In addition, she has been 
the manager of a pool for the past two 
summers and has done. some accounting 
as well. 

Louis attended an Ethical Culture 
high school in New York Cit}', and is also 
deeply committed to Haverford's ideals. 
In high school he volunteered much of his 
time working for different community or
ganizations. Here at Haverford Louis has 
had experience in the formation and 
management of student budgets, and was 
the budget coordinator for the recent 
CAR V Conference. For the past two 
summers fie has worked as a manager and 
accountant for a small business ,· on 
Ma.rthfl.'s Vineyard. Louis is also involved 
in a number of •coflimunity•groups both 
(Continued on page 11) 
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EIGHTH DIMENSION LISTS .PROGRAMS 
The following is a paid advertisement for the 8-D. 

Carnival Planned 
By Kate Salathe 

This semester we are planning several big events 
in order to bring together the colleges with our 

. surrounding communities. On Sunday, Feburary 26, 
Bryn Mawr will be hosting an Eighth Dimension 
sponsored Winter Carnival in Thomas Great Hall for 
children from Bryn Mawr and Ardmore communities. 
We are asking dorms and campus organizations to take 
part in the fair by having a booth or game. In 
addition to the games, there will be food sold at cost 
and accapella performances. 

Fun celebrations such as this Winter Carnival 
are a beginning for greater interaction between 
students and the community. Too often there is a 
difficult gap between colleges and their communities, 
and often misunderstandings give way to resentment. 
One of the largest projects that the Eighth Dimension 
sponsors is the PIP (People Interested in People), or Big 
Brother/Big Sister program. We hope that this fair will 
help us to reach children in the Bryn Mawr area who 
are not yet involved in PIP. 

We encourage everyone from both Bryn Mawr 
and Haverford to get involved in the carnival, even if 
it is just to come and play some games. If you are 
interested in helping to organize or work at the 
carnival, please get in touch with Kate Salathe, box # 
C-229; we can use all the help we can get to make this 
event a success. 

Volunteer! 
If you would 
with the 8th 

like to work 
Dimension or 

information on 
volunteering, send the form 
below to Kate Salathe, C-229 
or Tanya Lieberman, HC 
c/m. 

want more 

Name 

Class 

Campus address (box number) 

I am interested in volunteering with: 

I would like more information on: 

The following is a 
Eighth Dimension 
Appalacia Service Project 

brief description of the 
campus ~ommittees: 

This is a week long committment during Spring Break to serve in the housing renovation need' of 
Appalacian residents. Transportation and housing will be provided. 

Employment Project 

Students are needed to re-establish Haverford and Bryn Mawr's ties to the Employmen t Project, a 

Philadelphia based organization providing employment counseling to homeless people. Inte rested 
students should contact the 8th Dimension office immediately. 

Foster Parent Plan 

Groups willing to sponsor a child from an underdeveloped country may do so through the Foster Pa rent 

Plan. The project requires a monetary committment which can be shared by members of the group. Th is 
project is ideal for dorms withing to "adopt" a child in need. 
Housing Renovations 

This project initiated with CCIP (Chester Community Improvement Project), a grassroots organizat ion in 

Chester which buys abandoned homes and renovates them for low-income families in the area We in tend 
to expand to other projects both in Philadelphia and locally. 

Hunger Project 

This project provides students an opportunity to explore the problems of foreign and domestic hunger. l t 
is a combination of discussion and action. Activities are often special "one-time" events so time 
cornmittment varies. 

Kids' Connection 

One eveping a week, students tutor children at a germantown community center. Each student is matched 

with a child whom he or she tutors consistently. Because Kids' Connection is a popular program among 
Germantown children, tutors are in constant and increasing demand. 

SAT Prep Program 

A free SAT tutoring service will soon be teaching test~taking skills to high school students in the area. 
Haverford and Bryn Mawr students are urged to participate in this program this Spring. 
MS Outreach (Multiple Sclerosis) 

Students visit and work with people who are "shut in" by the crippling effects of MS. 
P.I.P (People Interested in People) 

PIP matches students with children from heighboring areas as "big brothers" or "big sisters." Students 

provide friendship and guidence to the children on an individual basis as well as with the entire group in 

planned activities. As most of the children are racial minorities, students of color are particu larly 
encouraged to participate 
Sayre Junior High 

Students work withjr. high students in South West Philadelphia in a variety of subjects. Tutoring is once a 
week, in the classroom. 

Special Offenders' Project 

Students work with the Adult Probation Office to tutor mentally handicapped adults who have com mitred 

a minor criminal offence. Because thei~ crimes are often because of ignorance or inability to understand 

the law, the goal is to teach them t,o function within society. Almost all of the clients are ultimately 
employed. 

Special People Project 

Through this project students provide assistance to physically and mentally handicapped adults. The 

project concentrates on special even ts, and provides a "one-time" volunteer opportunity. 
Tutoring Projects 

Students are involved in various tutoring projects in the area. A Bryn Mawr student is needed to work 

with the Haverford contact to assist in matching volunteers to projects. 

UNICEF Project 
.Students are needed to fundraise for UNICEF. Since UNICEF activities are often "one-time" events, the 

project provieds an opportunity for students to make larger or long-term time commitments. 

VOLUNTEERS NEEDED The following non-campus organizations are in need of volunteers. Interested 

students should visit the Eighth Dimension office (3rd floor Founders) or call 896-1183 to make an 

appointment. 
People's Emergency Shelter Tutors, recreational aides, fundraisers needed 

Timothy School Tutors needed for mentally retarded children. 

Academy of Natural Sciences Volunteers needed for work with "Outside-In" program, ar tifacts, live 

animals, school groups .. 
Overbrook School for the Blind Tut()rs and speci,al events volunteers needed. 

Easter Seals Tutors and recreational aides needed. 

The Churc!t of the Redeemer ESL tutors for South East Asian refugees. 

Bread ;and Roses Community Fund Clerical and computer work needed. 

Methodist Home Tutors and recreational aides needed. 

UNICEF Working in Philadelphia office 

**************VOLUNTEERS URGENTLY NEEDED************** 
Interested students should contact the Eighth Dimension office as soon as possible for details: 896-1183. 

Computer Tutors are needed to work with first grade students from the Lower Merion School district on 

February 10th, from 9:30 to 

10:00 AM. in Stokes 8. 
Habitat for Humanity urgently needs students to help rehabilitate houses in West Philadelphia. This work 

requires a limited time committment. 
Children of the Light Mission needs volunteers immediately to do simple repairs of a Philadelphia 

building for use as a shelter for abandoned children and infants. This wor).c requires a limited time 

committment. 

Philadelphia Community Health Alternatives needs students to work on an AiDS hotllne: · 
;-.J •• 
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and Candidate statements cont. 
Barnes and Plummer: Treasurer 

Bonilla 

Wright Mudimbe continued 
We're running for Co-Treasur

ers of the Students Council. We 
will try the hardest to best repre
sent the interests of you, the Stu
dents. Our strengths are our 
responsibility and impartiality, 
and our main goals are to be re
sponsive to the needs of everyone, 
and to be open to new ideas. Our 
enthusiasm and desire to work 
hard enable us to demand perfec
tion in our work. For these rea
sons we feel we're the best quali
fied for the position of Treasurer. 

tion of funds. We will listen to continued (Continuedfrompa!(e I) 
people and then team up with Nukomm described Professor 
Students Council to come up with (Continued from page 9) Mudimbe's classes: "He was in -
the best possible solutions to on and off cam- credible. The one thing that 
monetary matters. We will try pus and has dealt extensively with made his class special was the ex
our hardest to create the best so- the Haverford faculty and . ad- periences from books and pas t 
.cial life for everyone. ministration. experiences and people he knew 

We are running together be- We invite you to discuss your that he could relate to any mate-
cause we work well as a team , questions or concerns about the rial that we were studying. Espe
something we discovered while upcoming year with us at any cially on Parisian intellectuals in 
working together as co-directors time. finally, we would like to say the fifties, he knew who was doing 
of LB.B. , and because we each what and where they stood ,.with 
have our own experiences, skills, respect to each other. He was a 
and specialties that give us differ- K · t Secre.tar _great professor. It looked like he 
ent perspectives and options with ra.v1 z: knew everything." 
the problems that we might face Nukomm expressed hi s 
as Co-Treasurers. Jn the past semester, the S.C. disappointment a t Professor 

We will try our hardest to do co-secretaries have come a long Mudimhe's resignation. "It is 
the best possible job as Co-Trea- way towards realizing the poten- very disappointing, its really too 
surers for the Community. We tial of the position. Far from be- bad. I'm glad that I got to take 
are thorough, responsible people ing a mere notetaker, the secre- one course with him at least. I 
who are dedicated in the jobs we tary can be a central focus for the know some people who wanted to 
undertake, and we are well quali - activities of the entire campus. but did not get a chance to. He is 
fied for the work involved. We As chairman of the activities a really funny guy. He had a dig
will be impartial and responsive committee and as the one respon- nified control but behind that 
to the needs of everyone, and be sible for dissemenating informa- something seemed really strong, 
available to listen to anyone. We tion about student activities to it's hard to explain, but some
would appreciate your vote in the the community, an involved, en- thing really powerful. And he 
election for Co-Treasurers of the thusiastic Secretary can bring out had such a big involvement with 
Students Council. campus spirit in a way no one else what he was teaching ju.st from 

We are happy to answer any can. I want to be that ~ind of sec- the fact that he was there." 
questions you may have; Rob retary. Mudimbe taught many 
lives in Lunt 32 C (645-%49), and ------------- courses in the six years that he 
Mike lives in Leeds 201 B t(645- spent at Haverford. Many of his 
%27). Thank you for your time t• dcourses have the characteristic of 
and consideration. Plenary con Inue being inter-departmental, be-

(Continued from page 1) 

cause he drew from a broad base 
of knowledge in constructing the 
courses. He taught courses which 
were cross-listed in the history, 

sociology and anthropology 
departments like The Invention of 
Africa, a course on travellers' ac
counts of Africa as related to the 
origin of social science and the 
epistemology of its fundamental 
concepts and llistory and Sociology 
of Colonialism, which was a his
tory, theory and practice of colo
nialism and neo-colonialism in 
Africa. 

One course that he taught 
throughout his stay at Haverford 
was Strnctualism, Language and So
cieties, an introductory to theories 
of language and society which 
sought to explain structualist po
sitions from Sassure, Benveniste, 
Dume:zt and Ricoeur. 

Mudimbe also taught in the 
french department. He taught 
Advanced Topics in French Litera
ture, a: course on the ideologies of 
the twentieth century which an
alyzed the works of Levi Strauss, 
Banthos and Foucault. 

Mbulamuanza Mudimbe 
taught introductory and interme
diate French language and litera
ture courses and a general pro
grams course, Black Women Writ
ers, which drew from the social, 
historical and psychological 
changes that occur in a rural to 
urban move in women from 
Africa, the United States and the 
Caribbean. 

We have demonstrated re
sponsibility through pos1t10ns 
that we have held at Haverford. 
Rob currently co-manages the 
Coca-Cola concessions on 
Haverford. His responsibilities 
include: working with Coke on 
purchases, installing new ma
chines and keeping the machines 
full.. He is responsible for bring
ing two new machines on campus 
as well as two more coming later 
this month. Mike has shown 
management and bookkeeping 
skills in co-running the sale of 
over 800 Roses to the Bi-College 
Community last Valentine's Day. 
Together, we currently co-direct 
Intra-Mural Basketball. This in
volves scheduling games for 
twenty teams, managing a payroll 
for twenty-five referees, organiz
ing special events · (such as the 
Schick three-on-three Tourna
ment), and being responsible for 
the smooth operation of the 
League. The responsibilities of 
Treasurer, such as distribution of 
funds, general supervision of con
cessions, and dealing with people, 
are similar to the ones we have 
dealt with in our past and current 

In the past semester, the S.C. 
co-secretaries have come a long 
way towards realizing the poten
tial of the position. Far from be
ing a mere notetaker, the secre
tary can be a central focus for the 
activities of the entire campus. 
As chairman of the activities 
committee and as the one respon
sible for dissemenating informa
tion about student activities to 
the community, an involved, en
thusiastic Secretary can bring out 
campus spirit in a way no one else 
can. I want to be that kind of sec
retary. 

passed with relatively little de
bate. It was suggested that the 
policy governing the appointment 
of Eepresentatives to the 
Admissions Office should be 
changed so that two representa
tives would be elected by 
members of the Association, one 
would be chosen from among the 
members of the Sisterhood, and 
one would be chosen from among 
the members of the Minority 
Coalition and sexual minority 
gr0ups. However, this 
ammendment did not pass. 

BLOOM COUNTY by· Berke Breathed 

endeavors. · 
Along with responsibility, we 

are dedicated and thorough with 
our jobs. We will be available 
and helpful to people and groups 

ho need to approach Students 
Council for money, and we will be 
fair and unbiased in the distribu-
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Women's B-Ball now 4-9 
by Brian Cronin 

Staff writer 
While most of us were still at 

home enjoying the long vacation, 
the Fords' women's' basketball 
team was preparing for the four 
games that were scheduled over 
Winter Break. 

The Ford hoopsters dropped 
three of the four games; however, 
most would agree that they won 
the most important of all. On 
January 21 in the Quakerdome, 
the Fords defeated divisional rival 
Swarthmore, in perhaps their 
finest outings of the season. 

The team did not hold the 
lead against Swat until about five 
minutes left in the second half. 
The Fords then captured the lead 
for good, and when the final 
buzzer sounded, the scoreboard 
read 56-49. Junior co-captain 
Michelle Mills led the team with 
13 points and 18 rebounds. 

The key to the victory, 
according to head coach Sue 
Stahl, was concentration. "We 
remained calm and handled the 
press well." This was more than 

an ordinary win, however," it was 
the first MAC victory ever for the 
Haverford women's' squad. 

Also over the break, the Fords 
lost to Ursinus, Albright, and 
Widener. On January 23, the 
team battled Penn St.-Ogontz, in 
a non-conference game. They 
were defeated in a low-scoring 
contest, 48-38. Freshman Amy 
Taylor led all scorers with 20 
points. Last Thursday, the team 
faced off against Drew, losing that 
contest at home, 64-51. Although 
Stahl was pleased with tfie shot 
selection, she said that the team 
has to cut down on turnovers and 
fouling. The Fords accumulated 
29 turnovers against Drew. 

"Mental errors drive me nuts," 
said Stahl. Perhaps the source of 
the team's problems is their 
confidence level. "They must 
convince themselves that they can 
win. They have to learn how to 
win anq then play to win." The 
scoring effort was again led by 
Taylor, who had 15. The game 
was actually closer than the final 
score suggests, as the Fords 

Men's B-Ball ·prepared for 
By Howard Fendrich 

Staff writer 
Haverford's Men's Basketball 

team, coming off a 93-91 victory 
over Beaver College, faces tradi
tional rival Swarthmore in the 
Quakerdome tomorrow night. A 
Fords victory would put Haver
ford tantalizingly close to wrap
ping up its first hood trophy in 
recent memory. 

"Right now, [Swarthmore is] 
the better team," said Haverford 
Coach David Hooks. "We've 
played several common oppo
nents and they have had better re
sults." 

However, Hooks emphasized 
that the Fords, will not be out
classed by the Garnet. "We defi
nitely can play with Swarthmore, 

. and we can beat them if we play 
well." 

Swarthmore enters the game 
with a record of 3-16, while 
Haverford has fared similarly, 
winning only two of seventeen 
contests this season. According to 
Hooks, Swarthmore, which aver
ages 61.6 points per game as a 
team, has "a deliberate, patient 

offense" which features the scor
ing talents of sophomore Michael 
Greenstone (12.4 ppg) and 
freshman Scott Gibbons (10.6 
ppg). The key to stopping their 
offense will be denying those , two 
the basketball, Hooks said. 

On the other end of the court, 
Hooks said that the Fords will 
emphasize their fast-break of
fense. "We.'d like to run on them, 
since they play a lot of zone de
fense," He explained. "We would 
like to get down the floor before 
they can set up [the zone]." 

The Fords made some lineup 
changes before the Beaver game 
to enable them to play a more up
tempo game. "We moved to a 
quicker lineup ... as Coach tried 
to shake things up," said Junior 
forward Carl Smith. 

For that game, Hooks inserted 
Freshman Jeremy Edwards into 
the strong-side forward spot. 
Edwards responded to his first 
starting assignment with a season
long team-high 34 points. The 
personnel moves by Hooks also 
resulted in a season-high output 

BMC Ball moves to 7-5 
by Jana Ernakovich 

Sports editor 
The Bryn Mawr College bas

ketball team continued to im
prove its record since returning 
from winter break. After winning 
three of four games, their record 
stands at 7-5. 

In addition to their consistent 
playing, the Bryn Mawr team has 
been ranked 11th in the nation in 
the Women's Division III for 
scoring defense, holding their op
ponents to. an average of 49.5 
points per game. 

Senior Co-captain Sonya 
Du tkewych has also been ranked 
in the Women's Division III. Av
eraging 13.1 rebounds per game, 
she stands 9th in the nation. 

Bryn Mawr faced the College 
of St. Elizabeth on January 21 for 
their first game of the semester, 
defeating them by a score of 67-
41. High scorer for Bryn Mawr 
was Junior Co-captain Julie Zu
raw, with 27 points. She was fol
lowed by Junior Jo-Anne Meyer 
with 12 and Dutkewych with 10. 

Considering that the team had 

been back only for one week, 
Coach Ray Tharan stated that he 
was very pleased with the way in 
which his team played against St. 
Elizabeth. 

Tharan commented on Bryn 
Mawr's running game, which he 
thought was executed fairly well. 
He also stated that "we did an ex
cellent job on the backboards. 
They [St. Elizabeth's] had the 
leading rebounder in the country 
and we were able to hol<,l her in 
check." 

Zuraw agreed, and stated that 
Meyer contributed greatly to 
their success. "Jo [Meyer] had a 
lot of steals. She came close to 
her record." In fact, in that game, 
Meyer did achieve a personal 
high of 10 steals. 

On January 24, Bryn Mawr 
hosted Widener University. The 
team fell in a 65-51 decision, with 
Sophomore Lisa Wells con
tributing a team-high 13 points. 
Dutkewych added 12 points, and 
Zuraw had 11. 

Tharan stated that he did not 
feel that Bryn Mawr played their 
normal game. "We couldn't get 

pulled within six points late in the 
second half. 

Tenacious defense resulted in 
several Drew turnovers, but also 
too many fouls. Drew was almost 
impeccable at the line, scoring 19 
points off of foul shots in the 
second half. This turned out to 
be a major factor as the Fords 
only shot 35% from the line. 

The team saw action again on 
Saturday night, at Moravian, a 
team that is undefeated in MAC 
play. The women struggled, as 
scoring leader Taylor had to leave 
the game due to an injury. In 
addition, three members of the 
team fouled out. The stronger 
team defeated Haverford 81-47. 

On the seventh, the Fords will 
face Bryn Mawr at home. Stahl , 
who is optimistic about the 
coming games, is hoping to win 
six of the final ten. She's 
confident this can happen if the 
team learns how to react to 
pressure, concentrates for all 40 
minutes, and becomes convinced 
that they can win. As it stands 
now, the Fords are 4-9. 

SWAT 
from the team as a whole (92 was 
the previous high total). 

Hooks and his Swarthmore 
counterpart Lee Wimberly "want 
to try to focus the attention of 
[everyone involved in the game -
players, coaches, fans] in the most 
positive vein possible .... We want 
to play down the negative stuff," 
Hooks said. He added that 
"[Haverford and Swarthmore are] 
two schools whose pride should 
be and is properly generated from 
the all-around quality of students 
... Quality people should not have 
to degenerate into the barbaric 
behavior that occurs with heated 
rivalries." (Ed. note: see letter to the 
Editor) 

Despite the flu, which has at
tacked several members of the 
squad of late, "everybody is going 
to go and play against Swat,'' said 
Smith. "Everyone is pretty fired 
up ... this is a game we really want 
to win." 

Hooks echoed Smith's senti
ments. "I think we can beat 
(Swarthmore) and I want to beat 
them," he said. 

our running game going, and we 
suffered more breakdowns defen
sively than normal." 

Tharan did attribute part of 
the problem to the slew of in
juries and illness that have at
tacked the Bryn Mawr team re
cently. He stated, "We had a lot 
of people sick: That's no excuse, 
but we just weren't real healthy." 

Dutkewych agreed that their 
lack of depth had hurt them for 
that game. She states that be
cause of the many injuries and 
sickness, "everybody on the team 
has tb be ready, and foul trouble 
really hurts us." Meyer added, 
"We just didn't play ·very well. 
We had spurts, but we just didn't 
gel as a team." 

Bryn Mawr came back to win 
their next two games, defeating 
Cedar Crest College 78-40 and 
Rosemont College 64-42. 

Against Cedar Crest, Meyer 
had 9 steals. In the Rosemont 
contest, Meyer reached double 
digits again in steals, · tY.ing her 
record of 10. Zuraw was high 
scorer with 24 points, followed by 
Wells with 14 and Dutkewych 
with 10. 

While we were gone 

by Mark Dauenhauer 
Sports editor 

Haverford Men's Basketball: 
The men's basketball team 
returned to action on January 7. 
Over the next two weeks the team 
played seven games, compiling a 
record of 1-6. The team's only 
victory came against Beaver Col
lege, 92-70. Head Coach David 
Hooks pointed out, though, that 
the team played well in all of its 
games and could have had more 
victories if it had avoided periods 
of poor play. 

Hooks said the only game in 
which that Fords didn't play well 
was the 90-69 loss to Neumann. 
"That was a game we should have 
won," said Hooks. The Fords 
opened their MAC schedule with 
games against Ursinus and Johns 
Hopkins. Ursinus beat 
Haverford 104-60 and Hopkins 
beat the team 101-62. 

Over Winter Break the team 
hosted the Haverford Tour
nament. The Fords lost to Baptist 
Bible 84-69 in the tourney, but 
beat Beaver. Strong points for 
Haverford include the play of Se
nior tri-captain Bobby Rue, who 
was named to the all tournament 
team at the Haverford tourna
ment. Hooks also cited the olav 

of Junior center Pete Taylor, who 
is averaging 8 rebounds a game 
and is a co'ntender to be one of 
the top 10 rebounders in the 
MAC. 

Hooks said Senior tri-captain 
Ben Braslow has also been a 
bright ~pot for the team. "He has 
really been a sparkplug for us. 
His hustle and determination 
turned the Beaver game around," 
said Hooks. 

Haverford Wrestling The 
wrestling team travelled to New 
England over Winter Bteak for a 
tri-match against Weslyan and 
Coast Guard, a match against 
Trinity and the New England 
Classic tournament. Weslyan and 
Coast Guard both beat the Fords 
by scores of 41-12 and Trinity 
beat the team 37-12. The trip was 
highlighted by the wrestling of 
Sophomore Tony Fuentez who 
finished 3rd· at the New Em!land 
Classic, held at M.l.T. Fuentez is 
9-2 since break. 

The team also lost matches to 
Scranton and Kings last week. 
Scranton beat the Fords 42-6 and 
Kings won 49-3. Upcoming 
matches include MAC 
competition against Muhlenberg, 
Widener and Ursinus. 

Byrnes on sports 
In direct contrast to the 

peaceful innocence of Division III 
sports, Division I athletics 
(especially football and basket
ball) offer millions of dollars to a 
few elite universities. Money 
from television, the NCAA tour
nament, and bowl appearances 
promote intense competition that 
begins during the recruitment of 
high-school athletes. 

Proposition 48, which declares 
that a 2.0 GP A and a 700 SAT 
score in high school are required 
for a freshman's eligibility, now 
has a controversial little brother, 
Proposition 42. The NCAA in its 
search for genuine student-ath
letes has greatly influenced actual 
games with its guidelines in Prop 
48. As hundreds of players lost a 
year of eligibility (Notre Dame 
quarterback Tony Rice, Michigan 
point guard Rumeal Robinson, 
and Jllinois' prized hoops recruit, 
Marcus Liberty, to name a few), 
many coaches called the rule 
racist. 

also the 1988 Olympic coach, so 
vehemently protest. Amid all the 
hoopla surrounding Prop 42, too 
many people have failed to ex
amine the actual motives behind 
such a rule. The NCAA blun
dered in thinking that Prop 42 
will solve any problems. It will 
promote more·cheating. Athletes 
will have forged grades on their 
high school transcripts, or aiumni 
boosters will simply pay the way 
for the ineligible freshmen . 

In a system where Jim Valvano 
has had as many felons as gradu
ates during his N.C. State tenure, 
in a system where Hart Lee Dykes 
chose Oklahoma State over other 
schools because they , gave him 
more money and a flashier car, 
the NCAA is pointing the finger 
at the kids themselves. The bad 
apples are the recruiters and 
coaches who brainwash and court 
eighteen-year-olds, filling their 
heads with false hopes including a 
certain pro career. 

Josh Byrnes 
Proposition 42 now states that 

·a player who fails to meet the 
guidelines in Prop 48 cannot re
ceive a scholarship for his fresh
man year. In other words, a player 
whose academic credentials are 
subpar must pay for his first year 
of college. ..A' 

John Thompson, coach of 
Georgetown, boycotted two Big 
East games in protest, and John 
Chaney, Temple's coach, pleaded 
his case on "Nightline." Thomp
son never actually called the rule 
racist, but he did call the proposal 
economically discriminatory. 
Chaney, who has three freshmen 
ineligible this season (because of 
Prop 48), did call the rule a deci
sion against poor blacks, saying, 
"Education is for everyone, espe
cially for those who need it most." 

The NCAA will now rethink 
their position in their 1990 con
vention after seeing Thompson, 

The NCAA with Prop 42 has 
made its worst ethical decision of 
all time. Even su\)pending Steve 
Alford for posing in a sorority 
calendar (with all proceeds going 
to charity) seems compassionate 
compared to Prop 42. The NCAA 
has failed to realize that more of
ten than not, bad grades and low 
standardized test scores come 
from a youngster in an inner-city, 
unacceptable scholastic back
ground. Most important, the 
NCAA has instituted a sickening 
rule employing money as the key 
issue. When illegal payments and 
overall greed are threatening to 
ruin collegiate football and bas
ketball, the NCAA has declared 
the culprits to be· economically 
poor eighteen-year-olds. In trying 
to achieve the idealistic purity of 
college athletics, the NCAA has 
forgotten that real people will 
suffer the consequences of 
Proposition 42. 

I 
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