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Pluralisin Inakes progress at BMC 
by Clea Benson 

Editor 

In response to students' de
mands that Bryn Mawr College 
increase its commitment to pro
moting cultural diversity, over the 
summer the administration im
plemented new programs aimed 
at strengthening cultural 
"pluralism." 

These programs, which were 
modeled on proposals arising 
from the community foru m on 
racism and classism held last 
April, are designed to address five 
major concerns: ensuring that 
student services and student or
ganizations are supportive of di
versity, recruiting more minority 
students, appointing more mi
norities to the faculty and staff 
positions, giving greater compen
sation to members of the staff, 
and diversifying the curriculum. 

Pluralism workshops, a new 
minority-recruiting effort spon
sored by the admissions office, an 
increase in staff and faculty 
salaries, an attempt to enhance 
the curriculum by recruiting fac
ulty who specialize in non-west
ern subjects, and new faculty 
search guidelines have all re
sulted from the College's at
tempts to address the concerns of 
its minority community. 

The Board of Trustees has set 
up a Trustees Initiative Fund of 
$50,000 to help cover the cost of 
the diversification effort and the 
College has received $200,000 
from the Pew Foundation that is 
also earmarked for that purpose. 

According to Self-Govern
ment Association [SGA] Presi
dent Linda Friedrich, there has 
been "real conscious thinking 

Kessinger 
by Jonathan Schwartz 

Executive Editor 
New Haverford President 

Tom Kessinger has begun to set 
priorities for his administration, 
keeping in mind the simple man
date from the Board of Managers 
that he "doesn't overspend the 
budget." To enable him to set 
goals, Kessinger has immersed 
himself in learning of the chal
lenges and responsibilities inher
ent in his position. 

"The first two weeks I think I 
have simply spent trying to find 
the top of my desk," said 
Kessinger. The new president has 
met several members of the 
Board of Managers, administra
tors and some students. But, he 
admits that "the constituency I 
have had very little contact with is 
the faculty." 

Although he is not knew to 
Haverfod, Kessinger is not con
vinced that being an alumni is an 
advantage. "I think it's tricky in 
some senses to come back rather 
than to be new," remarked 
Kessinger, a member of the class 
of 1965. He noted that "some 
things are similar and haven't 
changed, other things seem fa
miliar but have changed, and 
some things are brand new and 

about the issues and realizing creases in faculty salaries were 
that this is something we want to possible because "fi nancial equ i-
do on a continuing basis." librium is more than on track." 

The most visible manifesta- The faculty salary increase 
tion of this thinking has been the provides incentive for a diverse 
pluralism workshop program. group of scholars to teach at Bryn 
Adapted from a similar program Mawr. In addition, the Appoint
at Brown University, the work- ments Committee will adopt new 
shop "looks at difference and what faculty search guidelines in order 
it means to be different," accord- to recruit more minority faculty 
ing to Friedrich. While it is now a members. 
part of the Customs program, the In addition to these efforts, an 
workshop will be adapted to in- Affirmative Action Advisory 
elude upperclass students during Board has been assembled by 
the course of the year. President McPherson. The 

The new minority recruitment Board, which is to meet each 
program, which was developed by semester, will have members from 
the Minority Coalition and the all areas of the community. It will 
admissions office, is designed to evaluate the effectiveness of the 
increase the number of minorities newly established programs and 
who apply to Bryn Mawr through advise the President on futu re ac
the use of student recru iters. tion. 
Over the summer, Assistant Di- Senior Maya Ajmera, a mem
rector of Admissions Beverly Fox ber of the Minority Coalition, 
and Junior Nora Gutierrez laid called the Board "President 
the groundwork for the program McPherson's way of saying 'Let's 
and they will continue to develop get together once a semester and 

Dean of the Co ege Matthews Bamabata and 
Secretary Denise Allison prepare for the challenges 
of the coming academic year• Photo by Seanna Melchior 

it during the year. talk about minority issues."' 
According to Gutierrez, they The community's reaction at Harnabata 

new "did research on learning every- this stage has been largely posi
thing about schools with high mi- tive, although the benefits of the 
nority populations" and then en- programs can not yet be evalu
listed the help of students to do ated. While the Minority Coali-
minority recruiting on the high tion has not released an official by Jim Eichner 
school level. Fox is pleased with statement on the changes, Editor in chief 
the recruitment program and Ajmera's own belief is that "this is Although Acting Dean of the 
with the college's efforts in gen- the biggest step Bryn MaWF has College Matthews Hamabata as
eral. "The college is in a good po- ever taken in so short a time." serts that his goal this year is 
sition with regard to the issues," Ajmera feels, however, that merely surviving the job, his 
she said. more effort should be made to dedication to making "students 

In order to address the con- enrich the curriculum, and said face the tough issues" and his 
cern that Bryn Mawr staff wages that it "is going to be a very big is- record as Dean of Minority Af
were below the market rate, staff sue" in the coming year. Director fairs indicates an intention to be 
salaries were raised 4.75 % and of Minority Affairs Joyce Miller more than merely a caretaker. 
benefits were increased 11 %. Ac- also believes there is room for fu- Although Hamabata has only 
cording to President of the Col- ture development. "I think we been a member of Haverford's 
lege Mary Patterson McPherson, need several models [to work administration for one year, ac-
these increases and similar in- with]," she said. cording to President Tom 

• Kessinger, he was the first and 

1 t only choice for the job of Acting va ues commun1 yDeanofthe.College. Kessi~ger, 
who along with former President 

you have to learn about them." 
Kessinger conceded that he has "a 
set of impressions that are dated 
and no longer relevant." 

"The most striking difference 
for me is [Haverford's] size," 
noted Kessinger. He is especially 
concerned about its effect on the 
feeling of community at Haver
ford. Kessinger's commitment to 
the values of community stems 
both from his Quaker heritage 
and from his days at Haverford. 
He said that this sense of com
munity is "one aspect of Haver
ford which is indeed rather dis-
tinctive." 

The new president is encour
aged that "the commitment to, 
and discussions about, the impor
tance of community and the re
sponsibility of each individual to 
make that community a viable 
functioning entity is still very 
much part of people's minds and 
consciousness." 

Although a belief in the im
portance of community is not 
limited to Quakerism, Kessinger 
feels that as a member of the So
ciety of Friends he has a "very 
heightened concern of personal 
responsibility to oneself and to 
the communities of which one is a 
part." 

This sense of community is 
not limited to the honor code or 
to some of the students, but ex
tends to every member of the stu
dent body, faculty and staff. 
Kessinger preaches appreciation 
"for the value of the contributions 
of [all] member[s] of a society 
whatever position they hold, 
whatever level of education they 
might have, whoever they might 
be." He stressed that "members 
of our staff are just as much 
members of the community as the 
administrators, the students and 
the faculty." 

Although the Provost, Acting 
Dean of the College and Director 
of Admissions, in addition to the 
President, are recent appointees, 
Kessinger expressed little concern 
about the degree of turnover, in 
part due to the presence of many 
senior administrators. 

Kessinger pointed out that 
Vice President for Finance Dick 
Wynn is a veteran administrator 
and served as Acting President 
this past summer. He added that 
"[Dean] Greg Kannerstein and I 
met in a parking lot of a Quaker 
work camp in Vermont in ... the 
summer of 1959 before we were 
both freshmen here. 
(Continued on page 2) 

Hank Payne and the Board of 
Managers made the decision, 
cited the accomplishments of 
Hamabata during his time as 
Dean of Minority Affairs and his 
experience at Yale as justification 
for the selection. Hamabata how
ever jokingly asserted that 
"nobody else wanted the job." 

The chaos inherent in the job 
is appealing to Hamabata because 
he professes to thrive on pressure. 
He also hopes the job will provide 
him with "a full picture of how a 
college works" and give him a 
chance to continue the interac
tion with students that he has 
enjoyed since he came to Haver
ford. 
"' "Despite the multitude of new 
faces in high administrative posi
tions, Hamabata does not envi
sion major changes in the college. 
He stated that his role as Dean of 
the College is different than the 
one he performed as Dean of Mi
nority affairs. As Dean of the 
College, Hamabata said, he wil! 
be more concerned with the col
lege as a whole. 

Despite this broader focus, 
Hamabata emphasized his con
tinued commitment to the ideals 
that he believes makes Haverford 
special. Hamabata believes the 
college's commitment to social 

reflects 
post 

on 

justice, intellectual rigor, creativ
ity, and the interest in other cul
tures and societies separates it 
from other colleges. 

Hamabata expressed admira
tion and appreciation for the 
members of the senior adminis
trative staff that have made his 
transition to Acting Dean of the 
College easier. Despite arriving 
at Haverford only one year ago, 
Hamabata feels that the college is 
familiar to him and he is much 
happier at Haverford than he was 
at Yale. He believes some of his 
colleagues at Yale "forgot that 
they are there for the students." 

Attributing his decision to 
come to Haverford a year ago to a 
desire to do what he was trained 
for, Hamabata is determined to 
teach next semester. He also 
looks forward to working with 
both student services and aca
demic advising in his capacity as 
Acting Dean of the College. 
Hamabata stated that Haverford 
is one of the few places where the 
dean's office is responsible for 
both. 

While embracing the respon
sibilities of his new position, 
Hamabata's mind is still focussed 
on the problems he sought to re
solve as Dean of Minority Affairs. 
He hails the appointment of 
Randy Milden to the dean's office 
as proof of the college's commit
ment to providing an atmosphere 
where women feel comfortable. 

Also, while Hamabata feels 
that Haverford is "light years" 
ahead of most other colleges in 
terms of race relations, he be
lieves that "we still have far to go." 
Hamabata is determined to force 
students to continue to address 
these issues. He expressed frus
tration with students who don't 
want to deal with these kind of 
tough questions. 

He shares former Dean of the 
College Freddye Hill's concern 
that students are too conscious of 
(Continued on page 3) 
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Hill bids Haverford farewell Dean concentrates on 

by Jim Eichner 
Editor in chief 

When Dean of the College 
Freddye Hill announced that she 
was leaving Haverford to become 
Vice-President for Student Af
fairs at Spelman College, and that 
former Dean of Minority Affairs 
Matthews Hamabata would re
place her, she answered all the 
remaining questions about the 
makeup of this year's administra
tion. But many of the questions 
that arose at the end of her tenure 
and as a result of her resignation 
were left unanswered. 

Haverford students, especially 
members of the class of 1988, 
were upset by critical comments 
about them that Hill made in last 
May's "graduation" issue of the 
News. Also, a new Bi-College al
cohol policy, which was a constant 
source of tension and confusion 
during the last two years of Hill's 
tenure, was announced at the end 
of last year. · 

In the wake of Hill's resigna
tion, students wondered if her 
comments were a harbinger of 
her decision to leave or if the ar
rival of new President Tom 
Kessinger had contributed to her 
resignation. Before leaving 
Haverford, Hill talked to the News 
about these issues. 

Hill describes her new job as a 
late.ral move. But as Vice Presi
dent for Student Affairs and an 
Assistant Professor of Sociology, 
Hill will have different duties 
than she did at Haverford. At her 
alma mater Spelman, tradition
ally a black women's college, Hill 
will be involved with housing as
signments and a "living learning 
program." She explains that the 
"living learning program" is a 
program designed to tie the stu
dent's studies to current political 
and cultural trends. Her new job 
will also invotve working with the 
health center, according to Hill. 
She will work with a family plan
ning program, as well as provid
ing counselling, career develop-

ment and working with the ad
mission's office. 

Her decision to leave Haver
ford, Hill says, was based both on 
a desire to take on new challenges 
and the attractiveness of the new 
offer, but was not the result of any 
negative feelings towards Haver
ford. Hill considers the chance to 
make a contribution to her alma 
mater an "honor and a privilege." 
Hill expressed admiration for 
President Kessinger, especially 
because he expressed a strong in
terest in student affairs, and she 
"regrets not having an opportu
nity to serve with him." 

While Hill stood behind most 
of the comments about the senior 
class that she made in the News, 
Hill said that they were not a fac
tor in her decision to leave. Hill 
was quoted as giving the class of 
1988 mixed reviews, and express
ing disappointment at their in
tellectual growth. She explained 
that Spelman did not make the 
offer until the 10th of June, a 
month after she made those 
comments. The timing of her 
comments, Hill admitted, was re
grettable. 

Her experience with the col
lege honor committee showed her 
that a majority of the senior class 
had excellent grades, but were too 
narrowly focused. Haverford stu
dents, Hill believes, are tending 
to seek out "soft courses" and are 
doing just enough to get by. 

The college must work more 
closely with students and make 
more demands on them academi
cally in order to reverse this 
trend, according to Hill. Hill is 
saddened by what she believes is a 
lack of academic enthusiasm, that 
has become a subterranean cul
ture at the college. 

Although Hill did not partici
pate on the committee that 
drafted the latest version of the 
alcohol policy, Hill believes that 
the issue is now settled. The col
lege can no longer have an 
"understanding" that violates the 
laws. According to Hill "we [the 

BMC freshmen 
differences 

study 

by Alison Smith 
Arts Editor 

The Bryn Mawr Class of 1992 
Customs Week experience in
cluded, for the first time, a 
"Pluralism Program," designed by 
Brown University's Dean Jean 
Yu-wen Wu, to familiarize stu
·dents with the dynamics of differ
ence. The program was intented, 
not to lecture students in how to 
interact with members of minor
ity groups, but to the give them a 
appreciation for the differences 
that exist between groups of 
people. 

The program was part of the 
College's attempts to heighten so
cial awareness on campus, and 
highligted six areas of difference: 
Race/Ethnic Origin, Class, Gen
der, Sexual Orientation, Reli
gious Affiliation, and Physical 
Ability. 

The program included a 
three-day training session in early 
August to prepare members of 
the administration, faculty, and 
student body to be facilitators in 
the activities. During the session, 
Wu explained the logistics of the 
program, which has been used 
successfully at Brown University. 

The highlight of the program 
was a seven-hour pluralism work
shop for the Customs groups, 
conducted throughout the cam-

pus and led by the trained facilita.: 
tors. 

The Workshop began in 
Goodhart Hall, where faculty 
members, hall advisors, Customs 
teams, and freshmen were ad
dressed by President of the Col
lege Mary Patterson McPherson, 
Dean of the College Michele My- · 
ers, and Director of Minority Af
fairs Joyce Miller. The speeches 
stressed the need for an under
standing of diversity, both in the 
Bryn Mawr community and out
side. 

"By the year 2000, one out of 
every three Americans will be a 
person of color," pointed out 
McPherson. She also spoke of the 
college's non-discrimination pol
icy, which includes sexual orien
tation, a provision not required 
bylaw. 

After the President's Address, 
the Customs groups proceeded to 
their designated workshop areas. 
A series of excersises for the 
freshmen and Customs people to 
complete together gave the par
ticipants an opportunity to evalu
ate their past experiences with, 
and to consider their attitudes 
towards differences. 

Workbooks distributed to the 
participants included worksheets 
to accompany the exercises, which 
students worked on individually. 
Students then discussed the exer-

college] don't have a choice." The 
new policy severely limits con
sumption of alcohol on campus 

Women's issues at HG 
and implies that the social honor b R th E. p lk schools." She added, "women fel 
code will be used to enforce the Y u 0 

new policy. Editor part of the community on all lev 
However, the multitude of els" relatively quickly. 

new faces in the administration Randy Milden was hired last She draws these conclusiom 
does concern Hill, although she year for a one year appointment based primarily on her experienci 
does not believe that significant as an Assistant Professor of Psy- as an undergraduate at Radclim 
administrative changes will be chology and General Programs at during its merger with Harvard 
made in the near future. Hill ex- Haverford. But this year she ac- At Radcliffe she believed that i~ 
pressed confidence in the new cepted a very different position taking an existing women's col· 
administration, but she admitted with the college. In addition to lege and merging it with an ex· 
that the need for some continuity teaching, she will be an Assistant isting male college, the balance 
in the administration almost con- Dean of the College and co-Chair between the two voices was lost 
vinced her to turn down the of the newly developed Haverford and only the male voice prevailed. 
Spelman job. She advised the new Task Force on Sexual Harass- In contrast according to 
administration to be visible and ment. Milden, "Haverford's voice was 
to provide support and comfort Milden and co-Chair of the always less patriarchal [than Har-
for the students. Task Force, Director of Eighth vard's]." Haverford was "less of a 

Hill points to her time as Dimension and the Women's macho place," due in part to its 
Dean of Minority Affairs for most Center Mary Louise Allen, along liberal Quaker heritage. There
of her successes while at Haver- with Acting Dean of the College fore, according to Milden, despite 
ford. She is proud of the diversi- Matthews Hamabata, two stu- the fact that unlike the Harvard
fication of the curriculum and the dents, one male faculty member, Radcliffe merger there was no 
student body, but expressed con- and Bryn Mawr Assistant Dean pre-existing female institution at 
cern with the loss of blacks, and and Coordinator of Women's Haverford, the values supported 
other minority faculty. She hopes Studies Patrice DiQuinzio will be by the Haverford community 
that the new administration will examining the success of Haver- lessened the likelihood that fe
continue to actively recruit mi- ford's conversion to a co-educa- male voice would be silenced. 
nority faculty. tional institution. Yet, despite this favorable 

Fairness, according to Hill, Milden sees the Task Force's comparison, Milden feels the task 
was her biggest contribution to role as both preventative anded- force can perform a valuable ser
Haverford. She cited the study- ucative. It will "respond to actual vice. While teaching at Haverford 
abroad policy as example of the incidents of harassment ... [and] last year, she noticed concern 
problems of juggling what is best sensitize the community on all about sexist attitudes on campus, 
for the college and student's de- levels to the issues of sexual ha- both subtle and overt. She feels 
sires. Students, according to Hill rassment." According to Milden, that people need to be made 
want to receive academic credit no one event precipitated the aware of how they use their power 
for programs that are not chat- forming of the task force. Rather, and the often subtle messages 
lenging. The multitude of study it was conceived by Hamabata, they communicate. Additi 
abroad programs that the college Allen, and former Dean of the onally, the Middle States Accredi
now offers, is proof of the strength College Freddye Hill at the end ol tation team which reviewed 
of the program, according to Hill. last year to closely and formally Haverford last school year indi-

But Hill admits that parts of examine the existing policies and cated that some work was needed 
her tenure at Haverford were dynamics of co-education at in this area. Although the issues 
frustrating. She sometimes felt Haverford at this time. she is planning to confront are of
overwhelmed by the enormity of Personally, Milden felt that ten very subtle, Milden said, "I 
the job. She cited the support of Haverford has integrated women guess I'm not prepared to say 
her colleagues and the staff as into the mainstream of its com- [just] because something is subtle 
critical to her survival at the col- munity "relatively quickly com- [then] there's no right and wrong 
lege. Although Hill is looking """pa-re·d-to•[•h•e•rJ.,e.x,.pe•r•i-en.ce_o_f_o.t.he•r-•th•e•r•e .• " _________ """' 
forward to her new job, she said 
that she will miss the supportive 
culture and the people she came 
in contact with during her time at 
Haverford. 

their 

cises collectively. 
Included in the workbook was 

a glossary of terms, giving defini
tions of 'person of color,' 
'heterosexism,' and 'abluism,' and 
other useful language for dis
cussing issues of diversity. At the 
back of the wookbook was a list of 
student groups connected with is
sues of diversity on campus, as 
well as the names of the appropri
ate people to contact in each 
group. 

"I left there feeling that there 
was a really supportive commu
nity ... I felt comfortable talking 
to the other people in the work
shop," said Freshman Becky 
Hirsh. 

"I think a program like this 
works especially well in commu
nity like Bryn Mawr, where peo
ple are open to differences," 
added Freshman Amy Holzapfel. 
Both Hirsh and Holzapfel at
tended the workshop in Erdman 
living room, under the guidance 
of facilitator and Professor of En
glish Jane Hedley. 

Students were asked to com
plete and return an evaluation 
form. Their responses will be 
used to improve the workshop in 
future years. According to 
Myers, the evaluations were "very 
positive." Myers is currently 
working on a compilation of the 
evaluations. 

Kessinger 
(Continued from page 1) 

Provost Jerry Gollub and Acting 
Dean of the College Matthews 
Hamabata. He described Gollub 
as "new but not new" due to his 
many years as a member of 
Haverford's faculty. Kessinger 
noted that as Dean of Minority 
Affairs Hamabata "impressed 
people with his rapid move to the 
pulse and the heartbeat of the in
stitution." 

Kessinger seems prepared and 
eager to address the concerns of 
minorities on campus. He stated 
that "the issue of minorities and 
[Kannerstein] is a tremendous as
set because of his knowledge of 
the institution and knowledge of 
people." 

Kessinger singled out Deputy 
Dean of the College Vernon 
Dixon as being an important 
member of the administration. 
"[His] name came up in so many 
different contexts" that Kessinger 
has had a series of meetings with 
Dixon to learn of his wide range 
of experience within the institu
tion. 

The new president is also 
confident of the abilities of 

continued 
their role... is a key issue in 
American society." He pointed 
out that his previous employer 
''.the Ford Foundation, which 
since 1979 has been headed by a 
prominent black American 
[Franklin Thomas],... has been 
very concerned about issues of 
access and equity. [The Ford 
Foundation has] been an aggres
sively affirmative action organiza
tion in our grant making" with re
spect to the role of minorities and 
women. 

Kessinger emphasized the im
portance of Haverford's close co
operation with Bryn Mawr. He 
said the relationship is "just criti
cally important" to both institu
tions and of "great importance to 
me." 

During his short tenure at 
Haverford, Kessinger has demon
strated that he intends to become 
involved with all parts of the 
Haverford community. He threw 
a party for the college's staff, 
played frisbee on Founders Green 
during Customs week, and has 
planned meetings with all the 
academic departments. Kessinger 
added, "my door is open." 

Bryn Mawr Freshmen! 

Nominations for freshman class 
president are due by 5:00 p.m. 
on Wednesday, September 14. 
Submit your name, box number, 
and phone number to box C-41. 
The election will be held on 
September 20 and 21. If you 
have further questions write 
or call Laura Cella. 896-6977 

McPher~ 
by Rachel Hise 

Editor 
The 1988-89 academ 

began with Haverford's 
tion Monday night an< 
Mawr's Convocation on 1 
morning, and also in keepi 
tradition, Bryn Mawr Pres 
the College Mary Pi 
McPherson and Haverfor• 
dent Tom Kessinger ad 
both gatherings. 

McPherson opened th4 
tion with some well chose 
for the Haverford com 
She welcomed Haverford' 
to being an academic im 
after a year as an "acting" 
McPherson also n 
Haverford President 
Kessinger that Haverfon 
longer a football power" : 
it is the women's lacros 
that now wins the most trc 

Kessinger began Colle 
saying that he wasn't r 
make a state of the col 
dress because he'd only 
Haverford for a few wet 
informed the audience th 
day collection was mand~ 
tendance was taken, and c 
had an assigned seat. 

Kessinger explained 
had left the Ford Found 
become the president 01 
ford. He said that his wo 
Ford Foundation was 
but frustrating because I 
was directly involved in ti 
of his work. 

He expressed concern 
departure of Dean of the 
Freddye Hill and other 
faculty members. He I 
remedy this trend by ac1 
cruiting minority faculty 
the six faculty searches 

BMC adIJ 

addresses 
by Clea Benson 

Editor 
Beverly Fox, Bryn M 

Assistant Director of Ac 
gestured toward a Time 
article about colleges th: 
tempted to recruit mill 
dents by flying them i 
country and treating tho 
ish entertainment. "It's 
world out there in a 
these days," she said. 

That's why Fox, wh 
post as Coordinator ol 
Programs at Muhlenl 
lege, came to Bryn 1 
summer to take char: 
College's new minority 
program. "I would find 
to support a progra 
you're just trying to inc 
numbers." She cited ti 
spring for a committmc 
ralism as one factor 
pelled her to take the p< 

Hamabat 
(Continued from page 1) 

their grade-point aver: 
Hamabata believes 
Dean's office must tak 
sponsibility for this tre1 
of the pressure it puts c 
to achieve. Hamabata, 
also has strong feeling5 
new version ofthe alcol 

Hamabata stated th 
to the alcohol policy 
with [the] reality of 
sponsibility." He ca 
stand the attitude of st 
refuse to consider the 
the College in cases 
asserting that the stud• 
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McPherson, Kessinger kick off the new year 
by Rachel Hise 

Editor 
The 1988-89 academic year 

began with Haverford's Collec
tion Monday night and Bryn 
Mawr's Convocation on Tuesday 
morning, and also in keeping with 
tradition, Bryn Mawr President of 
the College Mary Patterson 
McPherson and Haverford Presi
dent Tom Kessinger addressed 
both gatherings. 

McPherson opened the collec
tion with some well chosen words 
for the Haverford community. 
She welcomed Haverford's return 
to being an academic institution 
after a year as an "acting" college. 
McPherson also reminded 
Haverford President Tom 
Kessinger that Haverford is "no 
longer a football power" and that 
it is the women's lacrosse team 
that now wins the most trophies. 

Kessinger began Collection by 
saying that he wasn't ready to 
make a state of the college ad
dress because he'd only been at 
Haverford for a few weeks. He 
informed the audience that in his 
day collection was mandatory, at
tendance was taken, and everyone 
had an assigned seat. 

Kessinger explained why he 
had left the Ford Foundation to 
become the president of Haver
ford. He said that his work at the 
Ford Foundation was fulfilling 
but frustrating because he never 
was directly involved in the result 
of his work. 

He expressed concern over the 
departure of Dean of the College 
Freddye Hill and other minority 
faculty members. He hopes to 
remedy this trend by actively re
cruiting minority faculty through 
the six faculty searches planned 

for this year. 
At Bryn Mawr's 104th convo

cation, McPherson spoke strongly 
about pluralism and the college's 
progress toward its goal of a 
"generally diverse community." 
McPherson praised the pluralism 
workshops the freshmen had par
ticipated in during customs week, 
saying that they were "energizing 
as well as unsettling." 

McPherson said that there are 
plans to hold the workshops 
throughout the year for upper
classmen. McPherson continued, 
"Pluralism requires debate. We 
must articulate our own opinions 
but always be ready to listen to 
others." 

Haverford President Tom 
Kessinger addressed the Bryn 
Mawr community for the first 
time at convocation. Kessinger, a 
graduate of Haverford, joked that 
he was "particularly gratified to 
be back because there were those 
who said I'd never be allowed 
back [on Bryn Mawr's campus]." 

Kessinger went on to speak 
about the "practiqilly unique re
lationship" between Haverford 
and Bryn Mawr. "It is a long rela
tionship. It is an evolving rela
tionship. It is a complex relation
ship," said Kessinger. Kessinger 
acknowledged that when two 
communities "work this ,-· ·-?hr 

together, differences c'l ..,,. 
Kessinger conclt ded ! 

moting bi-College coopc: ·11 , 
particularly the new bi-C -.ge 
dining service. "Now Bryn Mawr 
faculty won't have to politely de
cline our invitations to lunch," 
said Kessinger. 

McPherson also spoke of the 
upcoming fall presidential elec
tion, urging students to become 

BMC admissions officer 

addresses minority concerns 
by Clea Benson 

Editor 
Beverly Fox, Bryn Mawr's new 

Assistant Director of Admissions, 
gestured toward a Time magazine 
article about colleges that have at
tempted to recruit minority stu
dents by flying them across the 
country and treating them to lav
ish entertainment. "It's a strange 
world out there in admissions 
these days," she said. 

That's why Fox, who left her 
post as Coordinator of Minority 
Programs at Muhlenberg Col
lege, came to Bryn Mawr last 
summer to take charge of the 
College's new minority recruiting 
program. "I would find it difficult 
to support a program where 
you're just trying to increase your 
numbers." She cited the call last 
spring for a committment to plu
ralism as one factor that com
pelled her to take the position. 

"One of my goals for the Col
lege is that this [committment to 
pluralism] continue," Fox said, 
adding that she believes that the 
rest of the admissions staff is 
equally committed to minority 
recruitment. 

Fox is especially well-pre
pared to understand the needs of 
minority students at an institu
tion like Bryn Mawr, because she 
attended Vassar as an under
graduate. "I don't think it's easy 
to be any kind of minority student 
at a predominately-white institu
tion," she said. 

"Our duty is to fairly educate 
students about what their experi
ence here might be," Fox ex
plained. "This kind of an educa
tion frees you to make decisions 
later on. You can choose to do 
something that doesn't require an 
education or you can use the 
kinds of networks that you have." 

Hamabata continued 
(Continued from page 1) 

their grade-point averages. But 
Hamabata believes that the 
Dean's office must take some re
sponsibility for this trend because 
of the pressure it puts on students 
to achieve. Hamabata, like Hill, 
also has strong feelings about the 
new version of the alcohol policy . 

Hamabata stated that "the key 
to the alcohol policy is dealing 
with [the] reality of shared re
sponsibility." He can't under
stand the attitude of students who 
refuse to consider the welfare of 
the College in cases of liability, 
asserting that the students are the 

ones who need the college and not 
the other way around. 

According to Hamabata, "this 
college can disappear and it won't 
effect my life in the least. It will 
effect the students'. It is a won
derful place and I will miss it but 
I have my degrees from Cornell 
and Yale and I can go work 
somewhere else." He believes 
that if the students reject the al
cohol policy they must present 
something better or the college 
will be forced to remove the re
sponsibility of self-monitoring 
from the students. 

involved. "Students here can get 
very wrapped up in this commu
nity. This is not a year to let this 
happen. The voter has some real 
choices," said McPherson. 

Bryn Mawr's Middle States 
Accreditation is up for review this 
year. McPherson said that the 
College's self study will be avail-

able to all students before it is nounced the possible formation 
submitted for review. The review of a new major, comparative liter
team, chaired by University of ature. She said that the proposal 
Rochester President Dennis for the major will go to Bryn 
O'Brien, arrives at Bryn Mawr on Mawr and Haverford's respective 
November 13. curriculum committees this year 

Bryn Mawr Dean of the for approval. This year there will 
Graduate School of Arts and Sci- also be a bi-College series titled 
ences Catherine Lafarge an- "Exploring Comparative Litera

ture," accordin~ to Lafarge. 

HILLEL at Bryn Mawr/Haverford wishes all Jewish 
members of the bi-College community: 

A Good and Sweet 
M~itQ M~t=t'5 

Year 

For more information about services and meals during Rosh Hashanah an 
Yorn Kippur see the notices on campus or call 642-9356. 
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Progress 
Now that the dust has settled on a 

busy summer of administrative changes 
at Haverford, and Bryn Mawr's impres
sive and speedy attempts to respond to 
the concerns voiced by minority stu
dents have begun, it seems an appro
priate time to evaluate these changes. 

The appointment of Matthews 
Hamabata as Acting Dean of the Col
lege is a bold move and indicative of 
the commitment to change that is 
Haverford at its best. This kind of 
courage was too often missing in the 
past couple of years. In passing over 
more experienced administrators, the 
selection committee tabbed someone 
who, in only a year, has strengthened 
and broadened the positive rela
tionship between the minority commu
nity and the administration that is ab
sent at many colleges. He has been in
strumental in instituting new aspects of 
the customs program and sent a strong 
message to the community that racism 
will not be tolerated. 

Hamabata must now demonstrate 
that he can tackle the mundane and 
necessary day-to-day functions of the 
college and not lose his energy to inno
vate. It is telling that both Hamabata, 
who is the third straight Dean of 
Haverford College to start as Dean of 
Minority Affairs, and new President 
Tom Kessinger have extensive back
grounds in minority affairs and other 
cultures, respectively. But the plight of 
minorities is only one of the issues that 
are important at Haverford and it will 
be important for Hamabata to main
tain the broader view he now espouses. 

Bryn Mawr's diversity and pluralism 
efforts have given pause to even those 
who have criticized the administration 
in the past for being insensitive to the 
concerns of minorities. As remarkable 

welcomed 
as the content of these programs is the 
speed and care with which they have 
been implemented. The decision to 
train members of the Bryn Mawr 
community to run these programs, and 
the continued input of the Minority 
Coalition, has assured that the con
cerns of last semester, and the ugly in
cidents that have happened at other 
schools, will not be repeated. 

This is not to suggest that all the 
problems of both schools have been 
solved. But it is important to give 
credit where it is due. Too often ad
ministrators hear the criticism of both 
campuses but not the praise. At Bryn 
Mawr, the administration has proven it 
can act quickly and responsibly. This is 
both a credit to an administration and 
a future liability. The administration 
has shown it can accomplish things 
quickly and cut through procedure 
when necessary, and the students have 
a right to expect the same type of ac
tion in the future. 

At Haverford the days of "acting" 
are over. Students can expect bold 
policy strokes and a cohesive plan for 
the future, instead of decisions being 
delayed. Haverford has two new and 
capable leaders and there is no short
age of problems to be solved. These 
include a small endowment, the loss of 
minority faculty, and the sometimes sti
fling student apathy in the bi-College 
community. 

Both colleges have set high stan
dards for themselves to live up to in the 
future. A new feeling is sweeping both 
campuses. Let's hope this momentum 
can last the whole semester and both 
administrations will continue to inspire 
the student with an appreciation that 
has been missing in the last couple of 
years. 

YOU CAN HELP 
MAKE THE NEWS A 

BETTER 
NEWSPAPER. 

(even if you don't work for us). 

COME TO TH.E· 
.COMMUNITY FORUM! 
TELL US WHAT YOU 

THINK! 

Tonight, Friday September 9 at 7:00 
Bryn Mawr Campus Center 

.-------~--------1111111111111~~~--... StlOc- Q-RM\A 
w~v oRL 6drH1s# 
-r11 IS kl r,;F iJM?'3 /t -. 
PAIB or.-Bl-Ut ~fJep& 
S~! ilAl#!ll ... 

~LVIS AS Ir BO 

WRITE, 
TYPE, 

COMPUTE, 
DRIVE, 

LAYOUT, 
EDIT, 
DRAW 
OR DO 

BUSINESS 
STUFF. 

The News needs people with all 
different types of interests and 

talents. If you are interested in any 
part of the paper, {including the paid 

business positions), contact Jim 
Eichner, 645-9438. 

HAVERFORD THE NEWS BRYNMAWR 

James Eichner 
Editor-in-chi.ef 

(645-9438) 

Jonathan Schwartz 
Executive editor 

(896-0689) 

Ruth E. Polk Clea Benson Rachel Rise Lara Wozniak 
Editor Editor Editor Editor 

Jeff Symonds 
Sports editor 

Alison Smith 
Arts editor 

Business consultant: Adam Jacobson 

Scanna Melchior 
Photo editor 

Photo editors: Daniel Barringer, Daniel Filene, Katy O'Reilly, 
Assistant sports editor: Rich Thomas 
Advertising manager: Ellen Ayres 
Business manager: Lisa Kim 
Circulation: Rob Storr, Thomas Wagner . 
The News is a bi-College student publication serving Bryn Mawr and Haverford Colleges. 
The News is publishca every Friday which is followed bv a Monday with classes in 
session. All submissions arc due bvTucsday at 5:00 PM. Suf>missions sliould be on 5 114" 
disk using Microsoft Word for ISM compatibles. Office hours arc 6 P.M. to 10 P.M. 
Wednesdays in Erdman F, Bryn Mawr College (527-8995). Please address 
correspondence to The News; . Haverford College, ltavcrford, PA 19041. Mail 
subscriptions arc $27within the United States and $40 for foreign addresses per academic 
year. The News has a circulation of 3txXl. First class ~tagc paid at Bryn Mawr, PA 
Students interested in joining should contact the appropriate section editor. 
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NBC, NYC and me, or how I bit the Big Apple 
If you've never driven to New York 

City at ninety miles per hour, may I sug
gest that you put it on your "List of 
Wacky Things To Do While At College." 
If for some reason you don't have such a 
list, you can pick up a complimentary 
copy of a pre-fabricated one in Dean 
Hamabata's basement after two a.m. on 
weeknights, right after his bowling club's 
weekly cocktail fest. There is nary a by
way more scenic and splendid than the 
New Jersey Turnpike and little else com
pares to the fun that can be had playing 
"Name That Smell" up around exit thir
teen. The events that led up to the 
aforementioned reckless journey on this 
famed thoroughfare actually began well 
before the official start of summer, and to 
fully appreciate the tale, one must have 
the facts. 
Here I give you the facts: 
1) I landed a job with NBC's 
"Audience Services/Network Program
ming" department this summer. This is 
the most important fact to remember, so 
write it down for reference purposes. 
2) I found out that "Audience Ser
vices/Network Programming" is a fancy 
name for "Complaint Department." This 
is also an important fact, important to 
hide that is. People who think I worked 
for NBC's "Audience Services/Network 
Programming" department seem to be 
much more inclined to buy me a drink 
than do those who know that I listened to 
ranting imbeciles for an entire summer. 
3) NBC does not pay its "Audience 
Services/Network Programming" interns, 
a curious fact bordering on the beguiling 
when you consider that NBC trusts these 

TY 
by Berke Breathed 

very interns to represent NBC to the gen
eral public. (Perhaps NBC executives 
make up their reimbursement policies at 
glue-sniffing parties?) Politeness is the 
order of each day, and it is imperative 
that each viewer be allowed to vent his or 
her feelings to the network without fear of 
ridicule or rude employees. Of course, I 
dutifully ridiculed each and every ALF 
viewer, because it is common knowledge 
that ALF is a moronic show and that any
one who spends a portion of each week 
watching a wisecracking puppet rather 
than serving his country in the National 
Guard obviously does not deserve the 
courtesies afforded most gill-less crea-

. tures. 
4) All the other interns in New York City 
made salaries commensurate with the 
GNP of many oil rich nations. To think 
nothing of running out and buying a pair 
of eighty dollar theater tickets on an in
tern's salary strikes me as bordering on 
the illegal, especially when half of NBC's 
regular employees run around eating only 
strained tapioca because they don't have 
the money to fill a cavity. 

With these facts in mind, let us begin 
the tale. NBC's headquarters are located 
on a small island east of Kansas. New 
York City' is where it calls home, and the 
hustling and bustling street corners re
affirm one's faith in the divinity of capi
talism each and every morning. Strolling 
past the homeless, jobless, and penniless 
tend to tarnish this silvery outlook a bit, 
so New Yorkers, in their ceaseless efforts 
to preserve happiness and prosperity, du
tifully ignore them. The fresh air and 
friendly natives combine to create an at
mosphere so conducive to trust brother
hood that one thinks nothing of lending a 
total stranger his bank card or yellow
knit, power tie. If cleanliness is next to 
Godliness, then each and every New 
Yorker is destined for the Pearly Gates. 
If there are VIP passes, each New Yorker 
will receive a minimum of three. 

The City of bright lights and big 
buildings welcomed me with open arms 
each and every morning, and working 
within its White House-like security of 
intricate moats and tunnels made me feel 
all the more secure. When the job, like 
the summer, was new and fledgling, 
surprises and twists crouched and hid 
behind every ring of the phone are rig of 
the envelope. To be allowed to tell a 
woman, "I'm really very sorry ma'am but 
NBC will not pay you $9,000,000 because 
you've watched every episode of 'Cosby'" 
seemed so fresh and novel that I would be 
overcome with a glow for the remainder 
of the day. Letters poured in literally by 
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the hundreds. I have excerpted one of 
them for you below. I swear, I am not 
making this up: "I don't have a sex-driven 
mind but, when I am viewing your 
weather map fore-cast [sic] I see sexual 
view of women's naked bodies and also 
men's naked bodies. It's very disturbing 
to me that this is the only way that you 
have to covey your weather pictures." 
Now most of us would be lying if we said 
that we haven't seen some strange things 
on T.V., especially after a bout with two 
six packs of Dos Equis, but I've yet to see 
Dom Deluise's meaty thigh gracing a high 
pressure system moving down from Ot
tawa. My blue ribbon favorite, however, 
comes to us from Ginger B. Again, I 
swear I am not making this up: 

Mark Hudis 
"Dear NBC, 

I am a female and I have pointy teeth 
the 5th ones over from the top. And 
pointy teeth the 5th ones over on the bot
tom. I have 28 teeth. The roof of my 
mouth is grooved. I have a birthmark on 
my chin. My eye sockets are large. My 
eyes are green with black in the middle. 
Hair only grows on some parts of my 
body. I have a widow's peak. My skin is 
very soft. My body is muscular. I am 17 
years old and immortal. I have birth
marks on my body. My hair is blond and 
it shines and it's soft. My hair is long. My 
nostrils are the same size. My veins show 
through my skin. I have bumps under my 
eyes. My feet go wider from the heel out
ward. If you want to put me on T.V. I will 
make you money." 
Okay, so ole' Ginger here is not miss elo
quence but her letter is certainly not 
atypical. NBC receives countless pieces 
of whacked-out mail each day. And dur
ing the early parts of the summer, this was 
my remuneration. But as the summer 
wore on, the novelty wore off. Without 
money its very hard to do certain things. 
Like eat. 
But then an idea struck like a message 

from above. The idea was simply this. 
David Letterman tickets. If I could get 
my hands on a pair of Late Night tickets, 
the summer spent without food and a 
warm bed would have been worth every 
darn moment. And through skilled bar
gaining, dastardly manipulation, sale of 
my sister to Russians, and the old New 
York street scam of pleading and begging. 
I got them. Like two of Roald Dahl's 
golden Wonka tickets, I held them high in 
the air for all to see. They bore the date 
August 30, 1988. The same day as my 
parents 25th wedding anniversary. The 
dilemma raged within me like a forest 
fire. David Letterman or my dear par
ents, who for twenty years of their life had 
done everything humanly possible to 
make my life that of a prince's. Their Sil
ver day, the advent of the silver years, or 
an hour of cheap, fleeting comedy? I sent 
the 'rents a beautiful cake slicer. 

August 30th arrived and I hopped in 
my trusty 'mobile at 1:45 P.M. with a 
good friend of mine. the show began at 
five. Time was on our side. We sped 
through the streets of Ardmore and 
Wynwood like two newlyweds driving to 
Monte Carlo. The air was bright and the 
day was beautiful. 
But the damn Schuykill was jammed like 
white toast. 
The clock ticked, we waited nervously. 
Bobby McFerrin's "Don't Worry, Be 
Happy" mocked us on the radio as we en
tered Philadelphia at 3:00 p.m. The 
streets of Philly looked like the hosts to a 
construction workers convention. When t 
he clock read 3: 15 and we had not yet left 
Philadelphia, and I wanted to turn back. 
Return to Haverford a beaten, broken 
man. A man who had been raped and ex
ploited by New York City and was now 
being crushed under the Reebok of Time. 
But my friend, wise and sage and redun
dant and redundant, forced my foot on 
the pedal and urged me to press on. 
And so we did. 
Speeding at speeds Mr. Scott only 
dreamed about, we arrived in New York 
City at 4:56. We made the taping of Late 
Night by two minutes. My summer was 
justified. In the distance, a dog barked. 

Let it suffice to say that I do not rec
ommend driving at ninety miles per hour 
on the New Jersey Turnpike. I do not 
condone stupidity, ergo I do not condone 
such an act. But times being what they 
are and since circumstances often take 
bizarre twists, let me just let you know 
that speeding up the Mother State at 35 
miles per hour over the limit many not be 
the worst idea in the world. 
We were stopped and ticketed on the way 
home for doing sixty-two. 
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Chase gets a new roof. 

BLOOM COUNTY 
by Be~ke Breathed 

The Bryn Mawr-Haverford College News Friday, September 9, 1988 
• Construction improves 

infrastructure Haverford 

"Look Ma, no leaks!" 

Photos by Daniel Barringer 

Haverford is expanding the pathways of education. 
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One of these things • not like the other ... IS 

Serendipity day campers soak up the fun. 
President McPherson goes Hawaiian. 

Students sample the cuisine at Bi-College Luau. 

Photos by Daniel Barringer 

Oh, the joys of moving in. 



HC serves up big time tennis 
by Jeff Symonds 

Sports Editor 

From December 8-11, 
Haverford College will be at the 
center of the tennis world. 
Haverford Athletic Director Greg 
Kannerstein has announced that 
Haverford will host the Kiss 100 
Tennis Invitational. 

Sponsored by a Philadelphia 
radio station, and administered 
by the International Management 
Group (IMG), the tournament is 
what Kannerstein called a 
"ranlcings" event. The tourna
ment will affect the participating 
players' 1world ranlcings. 

There will be eight women 
participating, but the only player 
now committed is Martina 
Navratilova. Currently ranked 

2nd in the world, Navratilova is 
the defending champion of the 
tournament, which was held in 
August 1987 at Bryn Mawr Col
lege. Bryn Mawr Athletic Direc
tor Jenepher Shillingford, when 
asked about Bryn Mawr's in
volvement in this year's tourna
ment, said "None ... but maybe we 
can snag a few tickets." 

Kannerstein guaranteed that 
the tournament will benefit the 
college. "They are using our field 
house and our bleachers, plus 
bringing in their own bleachers. 
There will be seats for about 
3,500. They're putting down 
'Supreme Court' on our Court 
#4. We'll get all the money from 
concessions, and parlcing will be 
on Featherbed, just like we did 
for the NCAA's [Women's 
Lacrosse Championships] this 

summer. We are guaranteed 8 
box seats and 25 grandstand seats 
as well." 

Another intriguing aspect of 
this tournament is IMG's in
volvement. IMG, which manages 
many of the world's top athletes 
in a variety of sports, has been 
joined this year by Lee Walling
ton, Assistant Athletic Director of 
Bryn Mawr. She is on leave and 
will work for IMG at the KISS 100 
tournament. Said Kannerstein, 
"It's nice to deal with people you 
know." 

And how will the students be 
involved? "IMG will need any
where from 50 to 70 volunteers 
during the tournament, and stu
dents will get a crack at tickets 
late in September." 

The rest of the tournament 
field will be announced next 
week. 

Departillen ts appoint trainers 
by Jeff Symonds 

Sports editor 

Both Bryn Mawr Athletic Di
rector Jenepher Shillingford and 
Haverford Athletic Director Greg 
Kannerstein see the appointment 
of new Head Trainers at their 
school as the key changes in their 
programs for 1988-89. Bryn 
Mawr welcomes Martha McMa
hon, while Haverford adds Lisa 
Peoples to its staff. 

In addition to Peoples, 
Haverford has also announced 
the appointment of Jeffrey Blank 
'88 as Sports Information Direc
tor, Brad Strcxle as J.V. Men's 
Soccer Coach, and Temple grad
uate student Scott Takao as Peo
ples' assistant. 

Joining the Bryn Mawr ath
letic department are Cassy 
Bradley, who is assuming the 
coaching position for Cross
Country, and Siobhan 
Armstrong, a graduate student at 
U Penn, who will coach 
Volleyball. 

Shillingford was very excited 
about her new colleagues. About 
McMahon she said "I'm just ter
ribly impressed with her. She 
comes from a Division I school 
(Eastern Illinois University)." 

McMahon was previously an 
assistant trainer and Shillingford 
credited decision to take the Bryn 
Mawr job to a move to "the diver
sity of worlcing at a Division III 
school" and "loolcing for her own 
bag of worms." 

Peoples holds a Masters De
gree from the University of West 
Virginia and played Division I 
basketball at the University of 
Miami of Ohio. Additionally, she 
has worked at Cornell and for 
Larry Miller at Sports Medicine 
Inc. 

According to Kannerstein 
"She knows the college and its 
academic demands, especially on 
freshmen, and is excellent." Peo
ples also seems to be very popular 
with the returning players. Noted 
Haverford Sophomore and Field 
Hockey player Clair Colburn, 
"She is fantastic. She obviously 
knows what she's tallcing about, 

and takes her own advice. That's 
important." 

SCOREBOARD 
Haverford Men's Soccer (0-1) 
Haverford-0 Moravian-Z 

Haverford Women's Field Hockey {0-1) 
Haverford-! Elizabethtown-6 

' 'f" 

Haverford Men's Soccer held an interteam scrimmage last week. The real 
action began Wednesday· Photo by Daniel Filene 
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New 
by Clea Ben 

Editor 
The Bi-College 

Committee has 
proposal for a new ~ 
and has presented i 
dent bodies at bot ' 
ratification. The pr 
would prohibit al 
parties or in public 
signed to protect th 
their students fro 
danger of financi 
cases of underage d 

Because the iss 
alcohol consumptio 
the jurisdiction o 
Honor Ccxles of bo 
Alcohol Policy 
eludes representati: 

Haverford Sophomore Ellen Braithwaite tunes up the student body an 
tration of each co; 

Photo by Jenifer Schweitzt dents choose to re· for the coming season. 

Symonds 
Greetings, loyal sports fans! 

Welcome back to the back page of 
the News. This year, things will be 
so exciting and interesting that 
you just won't be able to discard 
your complimentary copy without 
perusing it. This first week, while 
teams are still in pre-season, I 
have a chance to intrcxluce myself 
and give an example of what this 
column will be like this semester. 

on Sports 
at the under-trained, mere~ 
excellent U.S. amateurs. 

they will be asked 
alternative. 

The policy is i1 
duce the liability t 

leges and students. 
Bryn Mawr AS 
Karen Tidmarsh, a 
Alcohol Policy C 
absolutely clear 
have the option of 
to the policy that's 

Why was the NFL's first weel 
so boring this year? I saw nothin1 
that was remotely exciting. Somi 
of the problem is that the loo. 
station did a lousy job of choosin1 
the games it covers. When cm 
broadcasts a bum Eagles gam1 
over San Francisco. vs. Ne~ 
Orleans, all is not right in thi 
world. There has been a sports col

umn in the past, most recently 
Jonathan Schwartz's "Spealcing of 
Sports," but this semester's col
umn will be slightly different. ~ 
The first change is both obvious 
and cosmetic: You get to see a 
picture of me. This came about 
after lots of deliberation. I asked 

The policy in e 
restrictions on sru 
tion of alcohol, 
leges and student 
the state's increi 
curb underage dl 
sylvania courts a1 
creasingly stringe 
anyone found 
providing an at 
ducive to such d 
tion, the impetus 
of state liquor 
transferred to ti 
who are more int! if I could have one, and Editor-in

chief Jim Eichner said it was 
okay. 

Whereas Jast semester the 
column was used for feature sto
ries, this semester it will mostly be 
me shooting my mouth off. This 
will either make the column pop
ular, or force me to contact a local 
dentist, hand the column over to 
Rich, or both. Nevertheless, here 
are some examples of what you 
will be hearing from me this 
semester. 

The L.A Dcxlgers win the 
"Boneheads of the Month" award 
for trading Pedro Guererro to the 
Cardinals. That poor guy had 
sweated it out for a decade on 
Dodger teams that have just 
fallen short, and as a token of 
gratitude the Dodgers deal him to 
the dregs of the National League 
East. Besides, John Tudor, ac
quired by the Dodgers in the 
trade, is injury-plagued, and he 
can't beat the Mets. Tommy La
sorda may have more time for 
pasta than he bargained for in Oc
tober. 

Why aren't the Lakers repre
senting us in the 1988 Olympics? 
Professionals in other sports are 
now eligible, and if we sent the 
World Champions along with 
Michael Jordan and Larry Bird to 
Seoul, they might shut out their 
third-world opponents. Instead, 
the Russians, Yugoslavians, and 
Brazilians will have a better shot 

J efT Symonds 

I read in The Washington P~t 
before I came back to Haverford 
last month that a gang of students 
in Seoul have formed a terrorist 
group intent on "permanantly 
upsetting the summer games." 
The story was on page 14! I don't 
know about you, but the potential 
of another Munich seems to me 
more important than the fact that 
Dexter Manley is thinlcing about 
liposuction. 

The sports teams of the bi· 
College community made a music 
video this week. The purpose, in 
the words of Bryn Mawr sopho· 
more and field hockey player 
Heidi Glick, is to "let our oppo· 
nents know just who they're 
dealing with." The video, called 
"We are the Honorable," is a rap 
written by the coaches, and sung 
to the music of DJ Jazzy Jeff and 
Fresh Prince's "Parents Just 
Don't Understand." Especially 
notable is Haverford Men's 
Cross-Country Coach Tom 
Donnelly's saxophone solo. 

O.K., so I'm lcidding. But you 
get the idea. See you next week. 

Alu 
byKare1 

Ed 
On Tuesday 

of women stood 
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greeted each ott 
exclamations. 
women, who w 
dents during 
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