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Newly appointed Dean's 
staff receives accolades 

By Elizabeth Bramson 

With the Gender Concerns 
Advocate yet to be selected, the 
college's intercultural administra
tion is still in formulation. Stu
dents, however, will note lhat two 
new deans have been initiated and 
are off and running. 

Joan Eldridge was hired as act
ing assistant dean and director of 
lhe Black Cultural Center. Joe 
Mason has shifted from his previ
ous position as director of lhe BCC 
to lhe assistant dean for intercultural 
affairs. Along wilh his position at 
lhe BCC, Mason was also a deanfor 
intercultural affairs. As associate 
dean of intercultural affairs, Mason 
will oversee the activities of the 
lntercultural Center, lhe BCC, the 
gender concerns advocate, and in
ternational students. 

Eldridge left a position at 
Howard University where she was 
an intermittent faculty member for 
lhe last 14 years. Eldridge was not 
hired lhrough the usual selection 

• procedure, but ralher was called 
upon by lhe administration when it 
became obvious lhat lhe applicants 
were"ootacceptabletoSwarthmorc 
or to the black community." 

A search committee for a per
manent BCC Director is expected 
to begin this spring. 

Eldridge was found to be an 
outstanding choice by lhe search 
committee and by two groups of 
SASS students wilh whom she met 
before her selection. An enlhusias
tic and committed woman. she can 
rattle off lhe year's BCC events 
almost by memory. "There are a lot 
of exciting events in the works for 
this year," she said. 

Eldridge is dedicated to "sup
porting lhe intellectual, social, and 
emotional life of students of Afri
canheritage as well as enriching the 
Swarlhrnore community by spon
soring events with artists, perform
ers, and speakers of African heri
tage." 

Fernando Chang-Muy is the 
new JC Director. A lawyer for the 
last I 0 years as well as an activist, 
Chang-Muyhasbeenworkingmost 
recently in immigration and refu
gee civil rights law. Chang-Muy 
sees his position as director of the 
JC as a good fit for him because 
"being Asian, Latino, and gay, I 
could identify wilh all lhree groups 
in lhe IC". 

Chang-Muy's goals for lhe JC 
as twofold: to create a safe, sup
portive envirorunent for students in 
groups lhat have typically been dis
enfranchised as well as to ensure 
strong ties between the JC and the 
rest of the college community. 

"Bolh objectives are equally 
important,• said Chang-Muy. "We 
want lhe JC to be supportive of 
students who need to be with lheir 
own and be open to lhose students 
who want to learn more about these 
lhree groups." 

As for lhe latter goal, Chang
Muy plans outreaches, including 
movies and perfonnances, which 
will hopefully "touch and speak to 
everyone." 

Chang-Muy will be conduct-

ing organizational management 
workshops to teach interested stu
dents goal-setting, including defin
ing objectives and setting timetables, 
establishing agendas, running meet
ings, and preparing budgets. 

Part of the reason Chang-Muy 
returned to academia was to share 
lhe knowledge he had acquired and 
"shed light on some of lhe decisions 
students struggle wilh every day", 
be they academic, professional, or 
personal. 

"I feel like I've been lhrough a 
lot of the same tough situations lhat 
students, and especially students in 
the JC, face," Chang-Muy said. He 
will also be coordinating student 
activities, working closely wilh lhe 
directors of Tarble and Paces. 

Chang-Muy,however,seesstu
dent activities as more than throw
ing parties and encourages students 
to tum to their 'activist sides to re
lease stress. "College is about learn
ing. of course, but it's also about 
building resources and networks. 
You don't remember so much what 
you learn as what you did and how 
youfelL • 

lbe two new administrators 
will be working wilh Mason-and 
all the deans-to formulate the 
college's multicultural program 
based on the issues that students 
specify as of particular concern. 
"Fortunately," says Eldridge, 
"Fernando, Joe, and I work very 
well togelher and are all commiued 
to helping lheSwarlhrnorecommu
nity plan a multicultural program 
lhat will be helpful to all students.• 

.... 

\ 
Nicole Jassie 

Fernando Chang-Muy, the new Director of the lntercultural Center: ·we want the IC to be 
supportive of students who need to be with their own and be open to those students who want to 
learn more about these three groups.• 

Erik Henriksen 

Joan Eldrldge, acting Directorof the Black Cultural Center:" ... committed to helping the Swarthmore 
community plan a multicultural progrtam that will be helpful to all students." 

Swarthmore welcomes Dr. Wartenburg 
Former Princeton Admissions Officer joins Senior Staff as a Dean 

By Erik Huneke 
and Frank Kuo-Hui Yu 

From January to May, a com
mittee of eleven faculty, adminis
tration, and student members set 
lhernselves to lhe task of choosing a 
person to become lhe new dean of 
admissions. The choice of Carl 
Wartenburg, formerly of Princeton 
University, and lhe May 251hdinner 
to conunemorate this decision were 
lhe culmination of monlhs of hard 
work. 

In the proc.Ss of selecting this 
newmemberofthecollegecommu
nity, the committee had two goals. 
FITS! they set Olli to fmd someone 
who would select future Swarlh
more students, an understandably 
complex task. Jn addition, how
ever, the selection committee wanted 
someone who would be involved in 
many aspects of college life. 

The committee was led by Lisa 
Smulyan,associateprofessorofedu
cation, and was compiled by lhe 
College Committee on Faculty Pro
cedures. Its members included Bar
bara Ryan, Mark Jacobs, John 
Alston, Thompson Bradley, Robert 
Gross, William Spock, Robert 
DuPlessis, Gloria Thomas Walker, 
Eliana Miller '93, and Seib Brenzel 
'94. 

Thompson Bradley, professor 

of Russian, described lhe general 
tone of the meetings as "amicable." 
According to Barbara Ryan, Direc
tor of Alumni Relations, the mem
bers oflhe committee gradually be
come "amateur experts" on adJnis
sions and even began using "admis
sions jargon" in conducting their 
interviews. 

From lhe large number of ap
plications received, ten applicants 
were chosen to be interviewed by 
lhe committee and President Alfred 
Bloom. Of these, four were chosen 
withtheunanirnoussupportofcom
mittee member$ and were invited to 
visit the campus. On these visits 
Ibey were interviewed by lhe com
miuee as well as by members of lhe 
faculty, staff, and students. 

Although all four shared a love 
and commitment toeducation which 
"made lhem stand out," each pos
sessed distinctive qualities. 

The committee was looking for 
a person with "new, serious ideas 
about diversity" not just of lhe stu
dents who enroll but also of the 
curriculum lhatisoffered tolhe!IL It 
is for this reason that individuals 
with experience in different areas of 
education were soughL 

W artenburg 's experience in 
various aspects of secondary and 
post-secondary education as well as 
his "clear commitment to the kind of 
college that Swarthmore is" were 

very important to lhe committee 
members, according toSmulyan. Jn 
her mind, he truly cares "about 
poop le as poop le. "This isreinf orced 
by lhe very "positive impression" 
hemadeonstudentsduringhisvisit. 

AnordainedUnitarianUniver
salist minister and a Philadelphia 
native, Wart en burg has experiences 
ranging from being the dean of stu
dent affairs and a lecturer in the 
department of religion at Hendrix 
College to lhe director of lhe Ar
kansas Governor's School for the 
Gifted. W artenburg was lhe ass is-

tam to lhe president and senior ad
missions officer of Princeton Uni
versity where he also worked to 
combat alcohol abuse on campus. 

Wartenburg is working this 
year in tandem wilh Robert Barr, 
who will retire as dean of admis
sions at the end of this academic 
year after 17 years in lhe position. 

In describing her experience 
with Wartenburg, Associate Dean 
of Admissions Yvette Dennis said, 
.. He smiles a lot and listens a great 
deal. He is interested in lhe perspec
tive of everyone and concerned 
about what you do." Her enlhusi
asm is shared by all who have met 
and worked wilh Wartenburg. 

Robert Barr (left), outgoing Dean of Admissions, and his new 
replacement, Dr. Carl Wartenburg. 


